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STATTTEEEMMEENTT BBYY DDIIRECCCTTTORRS

DEAR SHAREHOLDERS,DEAR SHAREHOLDERS,

On behalf of the Board of Directors,  I am pleased to 
present Forise International Limited’s annual report 
for the financial year ended 31 December 2024 
(“FY2024FY2024”).

The Group recorded a net loss after tax of S$0.784 
million in FY2024. The net loss was primarily due to 
a significant increase in professional fees incurred 
for corporate exercise activities in FY2024. These 
one-off corporate exercise costs covering legal, 
financial, and tax due diligence, independent 
financial advisory, valuation services, and advisory 
services, were related to the Group’s exploration of 
potential business expansion opportunities, such as 
by way of acquiring other target companies.

Despite these fi nancial impacts, the Group remains 
committed to strengthening its core business while 
actively exploring new opportunities in response 
to evolving industry trends and market dynamics. 
In particular, the Group is closely monitoring 
developments in the manufacturing sector, 
including dipped latex products, agriculture, palm 
oil, and automotive industries. At the same time, 
the Group is evaluating automation initiatives to 
enhance operational efficiency and deliver greater 
value to manufacturers. These efforts reflect the 
Group’s strategic focus on long-term growth and 
adaptability looking ahead.

To support its long-term growth strategy, the Group 
is actively seeking to recruit key management 
personnel and establish strategic partnerships. 
In light of the current global economic landscape, 
the Group remains focused on prudent cost 
management and revenue diversif ication to 
navigate potential challenges in the next reporting 
period and the coming 12 months.

APPRECIATIONAPPRECIATION

On behalf of the Board, I would like to express our 
sincere gratitude to Mr. Wan Jinn Woei, who resigned 
as Executive Director on 30 September 2024, and 
Mr. Tang Kai Meng, who has informed the Board of 
his intention to step down as our Independent Non-
executive Director, eff ective 17 April 2025. We thank 
them both for their valuable contributions to the 
Group during their tenure.

I would also like to take this opportunity to express 
my sincere appreciation to our customers, business 
partners, and shareholders for their unwavering 
support.  A special  thanks to our dedicated 
management team and staff  for their hard work and 
commitment to the Group’s success. Lastly, I would 
like to acknowledge my fellow directors for their 
invaluable guidance and insights throughout the 
year.

On behalf of the Board of Directors

Mr. Tan Wai HongMr. Tan Wai Hong
Executive Director



FORISE INTERNATIONAL LIMITED 3 ANNUAL REPORT 2024

FINNAAANCIAAL HHHHIGGHLIIGGGHTTS

REVENUE 

S$0.429m

NET LOSS 
AFTER TAX  
S$0.784m

OPERATING 
CASH OUTFLOWS 
S$0.633m

TOTAL 
ASSETS
S$0.758m

TOTAL
LIABILITIES
S$0.324m

SHAREHOLDERS’ 
EQUITY
S$0.434m

LOSSES PER SHARE
(BASIC & DILUTED) 
S$1.83 cents
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FINAAANNCIIAAL RREVVIIEWW

FINANCIAL PERFORMANCEFINANCIAL PERFORMANCE
The core business of the Group comprises providing 
strategic planning, corporate advisory, fi nancial and 
management consultancy services. The Group’s 
revenue for FY2024 amounted to S$0.429 million, 
a decrease of S$0.127 million compared to S$0.556 
million recorded in FY2023. The decline was mainly 
due to fewer new contracts secured in our corporate 
advisory and management consultancy services 
businesses.

Employee compensation decreased to S$0.406 
million in FY2024, a decrease of S$0.175 million from 
S$0.581 million in FY2023. The decrease was mainly 
due to a lower headcount, including the impact 
of staff retrenchments and their associated costs 
incurred in FY2023. 

Professional fees increased signifi cantly to S$0.527 
million in FY2024, compared to S$0.129 million in 
FY2023. The increase was mainly due to corporate 
exercise activities in FY2024, which incurred one-off  

professional fees of S$0.391 million related to target 
acquisitions. These costs covered legal, financial, 
and tax due diligence, independent financial 
advisory and valuation services, as well as advisory 
services for international business expansion.

The Group’s tax expense decreased to S$0.018 
million in FY2024, compared to S$0.058 million in 
FY2023. The decline was due to lower chargeable 
income and a lower applicable tax rate in FY2024.

Other operating expenses decreased to S$0.036 
million in FY2024, compared to S$0.070 million 
in FY2023. The decrease was mainly due to lower 
operating costs, a reduction in withholding tax 
expenses for FY2024 service charges to a foreign 
subsidiary, and the reversal of an over-provision for 
FY2023 withholding tax.

As a result of the above, the Group recorded a loss 
after tax of S$0.784 million in FY2024.

FINANCIAL POSITIONFINANCIAL POSITION
As at 31 December 2024, the Group’s total assets 
decreased by S$0.731 million, primarily due to 
net cash outflows from operating and corporate 
exercise activities.

On the other hand, the Group’s total liabilities 
increased by S$0.040 million, mainly due to higher 
accrued expenses in FY2024.

CASH FLOWSCASH FLOWS
The Group’s  net cash and cash equivalents 
decreased by S$0.633 million from S$1.005 million 
in FY2023 to S$0.372 million in FY2024, mainly due 
to cash outflows from operating and corporate 
exercise activities.
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GROOOUUPP STTRUUUCTTUUREEE

Forise International LimitedForise International Limited

PrismaPrisma
Technologies Pte. Ltd.Technologies Pte. Ltd.
Incorporated in Singapore

50.1 %50.1 %

ForiseForise
Management LimitedManagement Limited

Incorporated in Hong Kong

100 %100 %

ForiseForise
International (M) Sdn BhdInternational (M) Sdn Bhd

Incorporated in Malaysia

100 %100 %

Hainan Forise CorporationHainan Forise Corporation
Management Consultancy Management Consultancy 

LimitedLimited
(formerly known as Tianjin(formerly known as Tianjin

Forise Corporation ManagementForise Corporation Management
Consultancy Limited)Consultancy Limited)

Incorporated in China

100%100%

Le Rong CorporationLe Rong Corporation
Management (Shenzhen) Management (Shenzhen) 

Co., LtdCo., Ltd
Incorporated in China

40 %40 %

Tianjin Forise CorporationTianjin Forise Corporation
Management Consultancy Management Consultancy 

LimitedLimited
(Beijing Branch)(Beijing Branch)

100 %100 %
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BOAARRDD OOF DDIRREEECTOORS

Mr. LEE AH TOOMr. LEE AH TOO (“Mr. Arthur Lee”) was appointed to the Board 
as an Independent Non-Executive Director on 1 December 2022 
and redesignated to be our Lead Independent Director on 22 May 
2023. He is the Chairman of the Audit Committee and Nominating 
Committee, and a member of the Remuneration Committee. He is 
presently a member of the Malaysian Institute of Accountants.

Mr. Arthur Lee graduated with a Bachelor of Accounting from the 
University of Malaya in 1983. He was the partner in charge of Ernst 
& Young (Malacca Branch Office) from 1998 up to June 2019. He 
has more than 30 years of experience in providing various types of 
assurance and business advisory services, including but not limited 
to financial due diligence review, mergers and acquisitions, fund 
raising and public listing. His portfolio of clients includes those in 
the plantation, retailing, entertainment, manufacturing, power, 
energy, construction, property development, transportation and 
fi nancial services industries.

Mr. TAN WAI HONGMr. TAN WAI HONG (“Mr. Tan WH”) joined Forise International 
Limited on 7 February 2023, and was promoted to Chief Technology 
Officer on 1 January 2024. He was subsequently promoted to 
Executive Director on 16 May 2024.

Mr. Tan WH has a strong background in automated systems and 
information technology. He graduated with a Bachelor of Engineering 
(Engineering in Product Design) with Honours from the Singapore 
University of Technology and Design in 2020, majoring in computer 
engineering with a minor in artifi cial intelligence (“AI”).  Mr. Tan WH has 
years of experience spearheading the development of cutting-edge 
technological solutions. His expertise lies in leveraging emerging 
technologies such as AI and robotics to streamline operations and 
drive business growth. Mr. Tan WH has worked with various tech 
companies such as an autonomous driving company and has also 
handled robotics integration projects that are affi  liated with general 
hospitals in Singapore.

MR. TAN WAI HONGMR. TAN WAI HONG

MR. LEE AH TOOMR. LEE AH TOO
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BOAARRDD OOF DDIRREEECTOORS

Mr. TANG KAI MENGMr. TANG KAI MENG  (“Mr. Tang KM”) was appointed to the Board 
as an Independent Non-Executive Director on 18 July 2023. He is 
a member of the Audit Committee, Nominating Committee and 
Remuneration Committee.

Mr. Tang KM is the Executive Director and Co-Chief Investment 
Officer of Carlton Partners Asset Management and has more than 
20 years of experience in the fi nancial industry. He started his career 
as a fund manager focusing on managing South East Asian equity 
funds. He spent 18 years in the private banking sector, primarily as a 
Senior Investment Adviser to Ultra High Net Worth clients. Mr. Tang 
KM received his Bachelor of Business (2nd Upper Honours) from 
Nanyang Technological University and obtained his CFA Charter in 
1999.

Mr. HENG CHEE SONG PETERMr. HENG CHEE SONG PETER (“Mr. Peter Heng”)  was appointed to 
the Board as an Independent Non-Executive Director on 27 April 2023. 
He is the chairman of the Remuneration Committee, and a member 
of the Audit Committee and Nominating Committee.

A forward-thinking and result-orientated person with vast networking 
and team-building capabilities amassed over 40 years of work 
experience, Mr. Peter Heng possesses broad knowledge and experience 
in areas of ship management and consultancy, marine automation, 
marine insurance, ship new-construction, dry-docking and repairs, ship 
classification and consultation, flag and port states compliances and 
IMO regulatory rules and legislations. Mr. Peter Heng is technically 
proficient and in a position to use his management and technical 
expertise in guiding the management team towards business growth 
and performance.

MR HENG CHEE SONG PETER MR HENG CHEE SONG PETER 

MR. TANG KAI MENG MR. TANG KAI MENG 
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KEY MMMANNAAGEMMEENTT

 Mr. PHUAH EWE CHONG Mr. PHUAH EWE CHONG
Mr. Phuah Ewe Chong (“Mr. Phuah”) joined our 
Company as Chief Financial Offi  cer on 1 April 2024.

Mr. Phuah is responsible for overseeing the Group’s 
overall fi nance, accounting and regulatory compliance 
functions, including corporate governance and 
internal controls. He also oversees the financial 
operations, human resources, corporate secretarial 
and tax matters of the Company.

Mr. Phuah holds a Master of Business Administration 
from the National University of Malaysia and a 
Bachelor of Accounting from the University of 
Malaya. He is a Chartered Accountant and holds a 
Practicing Certificate from the Malaysian Institute 
of Accountants (MIA). Additionally, he is an ASEAN 
Chartered Professional Accountant (ACPACC) and 
a Licensed Company Secretary registered with the 
Companies Commission of Malaysia. He also holds 
a GST Tax Agent License issued by the Ministry of 
Finance, Malaysia and is an Affi  liate Member of the 
Malaysian Institute of Chartered Secretaries and 
Administrators (MAICSA). In addition to his fi nancial 
and regulatory expertise, Mr. Phuah is Microsoft 
Certifi ed Power BI Data Analyst Associate, refl ecting 
his proficiency in data analytics and business 
intelligence tools.

 Mr. TAN SUIW HO Mr. TAN SUIW HO
Mr. Tan Suiw Ho (“Mr. Tan SH”) joined Forise 
International (M) Sdn Bhd (“Forise Malaysia”) as its 
Finance Manager on 14 November 2022. 

Mr. Tan SH is responsible for the fi nance, accounting 
and regulatory compliance functions of Forise 
Malaysia.

Prior joining our Group, Mr. Tan SH had over one 
decade of experience in accounting, audit and 
taxation. Mr. Tan SH is an affi  liate of the Association 
of Chartered Certifi ed Accountants.
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SUSTTTAAAINNAABIILITTYYY REPORRRT 

Dear stakeholders,Dear stakeholders,

The Board of Directors (the “Board”) of Forise International Limited (“Forise” or the “Company” and together 
with its subsidiaries, the “Group” or “We”) is pleased to present the Sustainability Report (the “Report”) 
for the financial year ended 31 December 2024 (“FY2024”), which provides an overview of the Group’s 
commitment and continued eff orts in enhancing sustainability performance.

Our Sustainability Governance StructureOur Sustainability Governance Structure
The Group believes that sustainability contributes to the long-term prosperity and development of its 
business. The Board is responsible for establishing the direction of the Group’s sustainability management 
framework and considering sustainability issues during the formulation of business strategies, objectives 
and policies. It is also responsible for determining the Group’s material economic, environmental, social and 
governance (“EESG”) factors, overseeing the management and monitoring of the Group’s material EESG risks 
and opportunities, reviewing the Group’s performance and targets on material EESG factors, and approving 
the information disclosed in the sustainability reports. Under the Board’s delegations, the Group’s senior 
management (“Management”) assists in identifying material EESG factors, implementing and integrating 
sustainability into the Group’s operations, and formulating appropriate solutions to improve the overall 
EESG performance. The fi ndings, decisions, and suggestions should be reported to the Board annually. For 
details related to the Group’s governance body and composition, please refer to the “Corporate Governance 
Report” of the Annual Report.

Our Sustainability StrategyOur Sustainability Strategy
The Board firmly believes that a focus on sustainability is critical to creating potential business 
opportunities. Companies that are best-in-class in operating in a sustainable manner will be able to off er 
superior products and services and recruit the best people, thereby outperforming their competitors in the 
longer term. The Group is therefore committed to conducting its business in a responsible and sustainable 
manner. We are making progress to improve our sustainability reporting practices in the short term, and to 
enhance our EESG performance in the medium to long term. Since the fi nancial year ended 31 December 
2022, the Group has disclosed its climate-related risk management approach in the sustainability reports 
with reference to the Task Force on Climate-related Financial Disclosures (“TCFD”) framework. Through the 
following approach, the Group aims to eff ectively manage the material EESG factors relevant to the Group:
 

The Group strives to adopt the appropriate sustainable practices relevant to our industry and remains 
committed to contributing to the environment and the well-being of our employees, business and local 
communities. The Board would like to take this opportunity to thank our employees, customers and 
business partners for their continuous support, and look forward to their continued support to improve our 
sustainability practices.

Tan Wai HongTan Wai Hong
Executive Director

BOARD STATEMENTBOARD STATEMENT

+ + + =
Plan Plan 
and and 
ScopeScope

EngageEngage
StakeholdersStakeholders

AssessAssess
MateriallityMateriallity

CollectCollect
DataData ReportReport
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ABOUT THE REPORTABOUT THE REPORT

Reporting FrameworkReporting Framework 
The Report is prepared in compliance with the Listing Rules 711A and 711B and the requirements of 
Practice Note 7.6 of Singapore Exchange Securities Trading Limited (“SGX-ST”), and with reference to 
the Global Reporting Initiative (“GRI”) Standards 2021. The GRI Standards were chosen as the reporting 
framework because it is one of the most established international sustainability reporting standards, setting 
out generic sustainability factors, including general principles and indicators for reporting on policies, 
practices, performance and targets. The climate-related disclosures are reported with reference to the TCFD 
recommendations.

Reporting Scope and PeriodReporting Scope and Period
The Group issues a sustainability report on an annual basis and published this Report on 10 April 2025. This 
Report presents and summarises the Group’s policies, practices and performance on material EESG factors 
for FY2024. It covers the operations of the entities that contribute major revenue to the Group, as listed 
below: 

‧ Forise International Limited, the headquarters in Singapore; and
‧ Forise International (M) Sdn. Bhd. in Malaysia.

Hainan Forise Corporation Management Consultancy Limited (formerly known as Tianjin Forise Corporation 
Management Consultancy Limited) in China and Prisma Technologies Pte. Ltd. in Singapore are currently 
dormant. As a result, both entities are excluded from the reporting scope for FY2024. In line with the 
Group’s continued commitment to sustainability, the Group will strengthen its sustainability framework and 
practices in the future and may expand its scope of disclosures whenever applicable. 

Internal Review and Independent AssuranceInternal Review and Independent Assurance
This Report has undergone the internal review process and was reviewed by the Board. The Report and 
selected parts of the sustainability reporting process, including the data collection process, have been 
reviewed by an internal auditor engaged by the Group. We have relied on internal data monitoring and 
verifi cation to ensure accuracy. We may consider seeking external independent assurance in the future. 

FeedbacksFeedbacks
We welcome feedback from our stakeholders with regard to our sustainability eff orts as this enables us to 
improve our policies, systems and results. Please send your comments and suggestions to admin@forise-
international.com.

Report AccessibilityReport Accessibility
This Report forms part of the Group’s FY2024 Annual Report and is available on the SGX-ST’s website.

SUSTTTAAAINNAABIILITTYYY REPORRRT
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The principal activities of the Company are that of investment holding and provision of corporate advisory 
services. The principal activities of the Company’s subsidiary companies consist of provision of corporate 
and management consulting services and investment holding. 

As announced by the Company on 8 November 2024, the Company had entered into a sale and purchase 
agreement for the acquisition of 40% of the shareholding in Shinmax Products Sdn Bhd, a company 
incorporated in Malaysia, for an aggregate consideration of S$2,287,323, to be satisfi ed partly by cash and 
partly by the issue of new shares by the Company. For further details on the acquisition, please refer to the 
Company’s announcement on 8 November 2024. Work on the conditions precedent is currently underway 
and the Company will make further announcements as and when there are material developments.

The Group structure is as follows:

Group StructureGroup Structure

ORGANISATIONAL PROFILEORGANISATIONAL PROFILE

Forise International 
Limited

Forise Management 
Limited

Incorporated in Hong Kong
(100%)

Prisma Technologies 
Pte. Ltd.

Incorporated in Singapore
(50.1%)

Forise International (M) 
Sdn. Bhd.

Incorporated in Malaysia
(100%)

Hainan Forise Corporation
 Management Consultancy Limited

(formerly known as Tianjin Forise Corporation
 Management Consultancy Limited)

Incorporated in China
(100%)

Le Rong Corporation 
Management (Shenzhen) 

Co., Ltd
Incorporated in China

(40%)

Tianjin Forise Corporation 
Management Consultancy 

Limited 

Beijing Branch
(100%)

SUSTTTAAAINNAABIILITTYYY REPORRRT 
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STAKEHOLDER ENGAGEMENTSTAKEHOLDER ENGAGEMENT

An important starting point in our sustainability journey is to identify our stakeholders and material aspects 
relevant to our business. The interests and requirements of key stakeholders are also taken into account 
when formulating corporate strategies. These key stakeholders include, but are not limited to, investors/
shareholders, customers, employees, government and regulators, service providers, and media and local 
communities. We adopt both formal and informal channels of communication to understand the needs 
of key stakeholders and incorporate these into our corporate strategies to achieve mutually beneficial 
relationships. 

The table below sets out our engagement with our stakeholders:

StakeholderStakeholder Engagement andEngagement and
communication channelcommunication channel

Frequency ofFrequency of
 engagement engagement Key concern raisedKey concern raised

Investors/Investors/
shareholdersshareholders

Annual General Meeting (“AGM”)
Half-yearly/ yearly

Economic performance

Financial results announcements 
from SGXNet

Corporate governance

Corporate announcements from 
SGXNet

Ad-hoc Timely disclosure of information

CustomersCustomers
Email queries, phone calls and site 
visits

Daily/ Ad-hoc
Service quality

Customer privacy protection

EmployeesEmployees Staff  appraisal Yearly

Fair employment

Training and education

Occupational health and safety

Government andGovernment and
regulatorsregulators

Occasional physical/ virtual 
meetings Ad-hoc Business ethics and compliance
E-mails

Service providersService providers
Physical/ virtual meetings

Yearly/ Ad-hoc
Procurement practices

Regular assessment Prompt payment

Media and local Media and local 
communitiescommunities

Sustainability reports and annual 
reports

Yearly

Business ethics and compliance

Environmental protection

Supporting local communities

SUSTTTAAAINNAABIILITTYYY REPORRRT
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MATERIALITY ASSESSMENTMATERIALITY ASSESSMENT

The Group conducts a materiality assessment on an annual basis. By taking reference from the regulatory 
requirements, international standards (such as SASB and MSCI), and global and industry trends, a list of 
potentially material EESG factors has been identifi ed. Subsequently, the Group invited the representatives 
of stakeholders to rate the priority of these EESG factors based on the signifi cance of the Group’s impact on 
the economy, environment and people (including impacts on their human rights). 

In FY2024, the Group has identifi ed the following material factors:

List of material factorsList of material factors PriorityPriority

GovernanceGovernance
Business Ethics and Compliance High

Enterprise Risk Management (“ERMERM”) High

EconomicEconomic
Economic Performance High

Anti-corruption and Whistleblowing High

EnvironmentalEnvironmental

Climate Risk Mitigation and Adaptation Moderate

Resource Usage and Emissions Management Medium

Supplier Environmental and Social Assessment Medium

SocialSocial

Diversity and Equal Opportunities High

Fair Employment High

Occupational Health and Safety High

Training and Education Medium

Customer Privacy Protection High

Supporting Local Communities Medium

SUSTTTAAAINNAABIILITTYYY REPORRRT 
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TARGETSTARGETS

The Group has established targets for various material factors in the fi nancial year ended 31 December 2023 
(“FY2023”) to closely monitor its sustainability performance. The table below summarises the targets set for 
both short-term (1 year) and medium- to long-term (3-10 years) horizons, along with the progress made in 
FY2024. These time frames align with those used for strategic planning, allowing for a better integration of 
sustainability-related issues into its business strategy.

Material Material 
factorsfactors Targets set in FY2023Targets set in FY2023 Progress in FY2024Progress in FY2024

GovernanceGovernance

Business Ethics 
and Compliance

Short-term: Maintain zero incidents of non-compliance 
with laws and regulations in the socioeconomic and 
environmental aspects, and ensure that all allegations 
received are promptly addressed.

Achieved. The target will remain 
for next year's assessment.

ERM

Medium- to long-term: Continue to monitor and 
update the adequacy of the risk management policies 
and procedures as and when appropriate.

In progress. Discussions are 
underway regarding the 
execution plan and timeline for 
updating risk management and 
internal control procedures.

EconomicEconomic

Economic
Performance

The Group has implemented cost-saving plans since 
the fi nancial year ended 31 December 2021 (“FY2021”), 
and intends to keep such measures in place until it is 
satisfied that the Group’s businesses achieve better 
performance and that the global economy becomes 
more certain. Therefore, no targets are set at the 
moment. However, the Group will continue to strive 
in our current business and will endeavour to do our 
best to explore new business opportunities. Our aim 
is to broaden our revenue stream and improve the 
Group’s performance in the long term.

The Group has established a 
medium-to long-term target: 
Continue to explore and identify 
opportuni t ies  for  bus iness 
diversification, strategic joint 
ventures, and potential mergers 
and acquisitions to drive revenue 
growth, improve profi tability, and 
enhance long-term economic 
performance.

Anti-Corruption 
and 
Whistleblowing

Short-term: Maintain zero reported incidents of 
corruption, fraud or other malpractice.

Achieved. The target will remain 
for next year's assessment.

SUSTTTAAAINNAABIILITTYYY REPORRRT
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Material Material 
factorsfactors Targets set in FY2023Targets set in FY2023 Progress in FY2024Progress in FY2024

EnvironmentalEnvironmental

Climate Change 
Mitigation and 
Adaptation; 
Resource Usage 
and Emissions 
Management

Short-term: Disseminate email messages related to 
energy conservation and climate change annually 
to raise awareness among employees, in an attempt 
to fulfil our commitment with the contribution of all 
employees.

In progress due to resource 
constraints.

Supplier 
Environmental 
Assessment

Short-term: Ensure that none of our key service 
providers were identifi ed as having signifi cant actual 
and potential negative environmental and social 
impacts.

Achieved. The target will remain for 
next year's assessment.

SocialSocial

Diversity 
and Equal 
Opportunities; 
Fair Employment

Short-term: Maintain zero incidents of discrimination. Achieved. The target will remain 
for next year's assessment.

Occupational 
Health and 
Safety

Short-term: Maintain zero work-related fatalities, high-
consequence work-related injuries and recordable 
work-related injuries.

Achieved. The target will remain 
for next year's assessment.

Training and 
Education

Medium- to long-term: Increase the average hours of 
training to 10 hours per employee per year to ensure 
the adequate level of training for their scope of work.

In progress due to resource 
constraints.

Customer 
Privacy 
Protection

Short-term: Maintain zero substantiated complaints 
concerning breaches of customer privacy and zero 
incidents of leaks, thefts, or losses of customer data.

Achieved. The target will remain 
for next year's assessment.

Local 
Communities

The Group has implemented cost-saving plans since 
FY2021, and intends to keep such measures in place 
until it is satisfi ed that the Group’s businesses achieve 
better performance and that the global economy 
becomes more certain. Therefore, no targets are set 
at the moment. 

The Group has established a 
short-term target: Organise 
or participate in at least one 
corporate social responsibility 
("CSR") project.

SUSTTTAAAINNAABIILITTYYY REPORRRT 
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GOVERNANCEGOVERNANCE

Business Ethics and ComplianceBusiness Ethics and Compliance
The Group fi rmly believes that focus on sustainability is critical and that it off ers attractive opportunities. We 
are fully committed to the highest standards of corporate governance, and strive to advance responsible 
business conduct and uphold our commitment to respect human rights. We believe that long-term 
profi tability and shareholder value can be ensured by taking into account the interests of stakeholders. We 
are committed to:

‧ Complying with all local laws and regulations where we operate;
‧ Preventing any possibility of confl ict of interest in the workplace, as stipulated in the Employee Code of 

Conduct Policy;
‧ Adhering to the principles set forth in internationally recognised codes, including but not limited to the 

United Nations (“UN”) Guiding Principles on Business and Human Rights, the UN Global Compact and the 
OECD guidelines for Multinational Enterprises; and

‧ Maintaining an active dialogue with our stakeholders to understand their expectations.

There were no reported incidents of non-compliance with laws and regulations in socioeconomic and 
environmental aspects in FY2024 (FY2023: Nil). Should any allegations arise, the Group will promptly address 
them.

ERMERM
ERM is an integral part of good corporate governance as well as resource management. A thorough and 
comprehensive ERM and internal control framework enables Forise to identify, communicate and manage 
its risks and exposures in an integrated, systematic and consistent manner. For detailed disclosure on ERM, 
please refer to the “Corporate Governance Report” of the Annual Report. We will regularly review the ERM 
and internal control policies to ensure that all relevant risks are identifi ed, communicated and addressed in 
a timely manner.

SUSTTTAAAINNAABIILITTYYY REPORRRT 
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ECONOMICECONOMIC

Economic PerformanceEconomic Performance
We view economic performance as a material factor as we believe that the fi nancial viability of our business 
is important to our stakeholders. For detailed financial results, please refer to the sections “Financial 
Highlights”, “Financial Review” and the fi nancial statements in the Annual Report.

Our goal is to strive for continuous improvement in our existing businesses, and to make every effort 
to explore new business opportunities, in order to expand and enhance the Group’s performance and 
shareholder value. We also strive to integrate the concepts of sustainability into our investment practices 
and advisory services by making socially responsible investments and encouraging our clients to act 
likewise. Governance, internal controls, environment, human capital and health and safety are some of 
the areas assessed by deal teams and considered by the Board as part of the investment decision-making 
process. If a client has a specifi c request to invest in a company with undesirable EESG factors, Forise may 
choose to turn down the transaction or re-assess the relationship. In addition, the Management will look 
for various best practices in the areas of business conduct, management reporting, fi nancial planning and 
analysis, cash management, internal controls and risk management, with an aim to attain sustainable 
economic and business growth.

Anti-Corruption and WhistleblowingAnti-Corruption and Whistleblowing
The Group has a zero-tolerance stance on corruption. In our dealings with our clients, we require our 
employees to strictly uphold the Group’s policy on anti-corruption, anti-bribery and anti-fraud. We have 
put in place a Whistle Blowing Policy that sets out the procedures for a whistle-blower to make a report 
on misconduct or wrongdoing relating to the Group and its offi  cers. The Audit Committee is responsible 
for overseeing and monitoring the whistleblowing process. Together with the Group’s internal auditors, 
the Audit Committee reviews the anti-corruption and whistleblowing policies regularly to ensure their 
robustness and comprehensiveness. Please refer to the “Corporate Governance Report” of the Annual 
Report for further details on the Group’s Whistle Blowing Policy.

The Group is committed to ensuring that Board members and employees understand their responsibilities 
in upholding a high standard of integrity. During FY2024, one executive director and one management-level 
employee in Singapore participated in an 8-hour training session on essential topics for directors of listed 
entities, which covered compliance requirements related to anti-corruption. Furthermore, the Group issued 
an internal memo to refresh employees' understanding of the Whistle-Blowing Policy in FY2024. Relevant 
data regarding the number and percentage of the governance body and employees to whom the policies 
have been communicated is summarised below:

CategoryCategory
Governance bodyGovernance body EmployeesEmployees

Executive directorExecutive director ManagementManagement General staff General staff 

By geographical region (place of work)By geographical region (place of work)

Singapore 1 (100%) 1 (100%)
Malaysia - 1 (33%)

There were no reported incidents of corruption, fraud or other malpractice in FY2024 (FY2023: Nil).
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ENVIRONMENTALENVIRONMENTAL

Climate Change Mitigation and AdaptationClimate Change Mitigation and Adaptation
Climate risk considerations have stood out as a critical aspect of business continuity that needs to be 
addressed. With reference to the recommendations of the TCFD framework, we assess the impact of 
key climate-related risks and opportunities and disclose climate action strategy under four overarching 
elements, including governance, strategy, risk management and metrics and targets.

GovernanceGovernance
We have established a robust sustainability governance structure as described in the “BOARD STATEMENT” 
section. The Board is responsible for overseeing the management and monitoring of the Group’s material 
EESG factors, including climate-related risks and opportunities, and approving related disclosures. Under the 
Board’s delegations, the Management is responsible for identifying and assessing climate-related risks and 
opportunities, developing and implementing mitigation and adaptation plans, developing relevant targets, 
and monitoring the performance towards the set target.

StrategyStrategy
To eff ectively address climate-related risks and opportunities, we conducted a scenario analysis to identify 
and evaluate the potential impacts of climate change on our business and stakeholders, considering both 
physical and transition risks.

ScopeScope Singapore headquarters and Malaysia offi  ce

Time horizonTime horizon Short-term (1-3 years); Medium-term (3-10 years); Long-term (10-25 years)

Scenario Scenario 
exploredexplored

High emissions scenario for physical risk 
assessment:
Intergovernmental Panel on Climate Change 
(“IPCC”) Shared Socioeconomic Pathway 
(“SSP”) 5-8.5 Scenario

Low emissions scenario for transition risk 
assessment:
Network for Greening the Financial System 
(“NGFS”) Net Zero 2050 Scenario

The analysis enables us to understand the multifaceted threats posed by climate change and to develop 
strategies that mitigate these risks while capitalising on emerging opportunities. The table below provides 
an overview of climate-related risks and opportunities that are relevant to the Group, along with the 
corresponding mitigation and adaptation measures taken to address them.

Description of Description of 
climate-related risksclimate-related risks

Time Time 
horizonshorizons

Risk Risk 
levellevel

Risk management measures Risk management measures 

Physical risk – Acute risk: 
The increasing frequency of extreme 
weather events, such as more frequent 
f looding, extreme rainstorms and 
extreme heat, may increase the risk 
of interruption to the Group’s routine 
business operations. 

Medium 
to Long-
term

Low Since the Group has adopted flexible working 
arrangements in its rented offi  ces, the disruptions 
to its routine business operations and the 
corresponding fi nancial impact caused by extreme 
weather events are considered to be minimal. 
Nevertheless, in the event of signifi cant weather 
occurrences, the Group will prioritise the safety 
of its employees by closely monitoring the latest 
weather updates and providing guidance on 
working arrangements as needed, in accordance 
with recommendations from local authorities.
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The Group also identifi es opportunities in the short to medium term. By improving energy effi  ciency and 
integrating low-carbon energy sources, the Group can reduce operational costs and mitigate risks associated 
with greenhouse gas (“GHG”) emissions. Furthermore, as consumer preferences increasingly shift towards 
sustainability, adopting a low-carbon strategy will not only position the Group as a leader in sustainable 
practices but also strengthen our reputation. The Group will collaborate closely with service providers and 
vendors to explore and implement available alternatives that enhance efficiency and sustainability. This 
includes upgrading equipment and leveraging advanced technology to optimise operations. To align with 
evolving consumer preferences for sustainability and cost reduction, we are also committed to promoting 
advisory services that advance energy-effi  cient automation, helping customers and manufacturers enhance 
process optimisation, minimise waste, and reduce emissions.

Risk ManagementRisk Management
The Group identifi es climate-related risks and opportunities by monitoring current and emerging trends, 
policies, and regulations associated with climate change, in alignment with the TCFD framework. To 
enhance our understanding of these climate-related issues, we assess the risk levels of identified risks 
and opportunities by evaluating their potential impact and likelihood, informed by the results of scenario 
analysis. We classify risks into three categories—high, medium, and low—based on the combined scores 
of likelihood and impact. The results of this assessment play a crucial role in our decision-making process, 

Description of Description of 
climate-related risksclimate-related risks

Time Time 
horizonshorizons

Risk Risk 
levellevel

Risk management measures Risk management measures 

Transition risk – Policy and legal 
risk: 
Local  governments have been 
accelerating the transition to a low-
carbon economy. The development 
o f  i n t e r n a t i o n a l  p o l i c i e s  a n d 
regulations on climate change may 
therefore pose potential transition 
risks to the Group. For example, the 
SGX has strengthened its regulations 
regarding climate-related disclosure. 
Start ing in  the  f inanc ia l  year 
commencing on or after 1 January 
2025, al l  l isted companies wil l 
be required to disclose relevant 
i n f o r m a t i o n  i n  a c c o r d a n c e 
w i t h  t h e  I F R S  S u s t a i n a b i l i t y 
Disclosure Standards issued by 
the International Sustainability 
Standards Board (“ISSB”). The Group 
may have to incur higher operating 
costs to comply with the regulatory 
changes. Failure to meet climate 
change compliance requirements 
may expose the Group to the risk 
of claims and litigation, which may 
result in a possible loss of corporate 
reputation and a reduction in capital 
availability.

Short-
term

Medium The Group will regularly monitor existing and 
emerging cl imate-related trends to avoid 
reputation risks due to slow response. We 
will also pay close attention to policies and 
regulations and obtain compliance advisory 
services when necessary. The Group also intends 
to maintain high transparency in sustainability 
reporting and related activities, which will help 
establish trust and confi dence in its relationship 
with investors and customers.

During FY2024, our executive director has 
participated in sustainability training to stay 
updated on best practices and regulatory 
requirements. By enhancing our knowledge and 
capabilities in sustainability, the Group is better 
positioned to adapt to shifts in the regulatory 
landscape and align with evolving market 
expectations.
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guiding us in effectively mitigating, transferring, accepting, or controlling these risks. Recognising that 
climate-related risks are interconnected with broader strategic, fi nancial, and operational risks, the Group is 
in the process of updating its ERM framework and risk register to incorporate these climate-related factors.

Metrics and TargetsMetrics and Targets
The Group follows the best practice of enhancing energy effi  ciency and complies with related environmental 
laws and regulations. Relevant targets and measures on climate change and energy-saving can be found in 
the sections headed “TARGETS” and “Resource Usage and Emissions Management”.

Resource Usage and Emissions ManagementResource Usage and Emissions Management
We recognise the importance of reducing resource consumption, minimising wastes and addressing the 
impact of climate change. However, considering the nature of our business operations, we have very limited 
impact towards the environment. The Group does not consume fuel directly from either renewable or non-
renewable sources, therefore it does not generate any air emissions or direct (Scope 1) GHG emissions. 

Our operations primarily involve the consumption of electricity and water for day-to-day activities. Since 
these utilities are supplied by the rented share offi  ces and the expenses are included in the management 
fee, specifi c data regarding water consumption, energy consumption, and indirect (Scope 2) GHG emissions 
are not available. Additionally, the Group adopts a flexible work model that supports a virtual office 
environment. The environmental impact in terms of resource usage and waste generation at our operational 
sites is considered minimal. 

However, we always strive to avoid unnecessary impact on the environment and actively work towards 
further reducing it. The Group remains committed to enhancing energy efficiency and encourages 
employees to practise energy-saving initiatives, including but not limited to:
‧ Using energy only when needed (for example, turning off  the lights when not in use);

‧ Installing LED energy-saving bulbs; and

‧ Maintaining operation of air-conditioner at 25°C. 

Furthermore, the Group minimises commuting-related carbon emissions throughout its value chain by 
promoting remote work and encouraging carpooling among employees. In FY2024, for instance, employees 
carpooled from Malaysia to Singapore to attend the AGM. This initiative not only reduced our carbon 
footprint but also enhanced time efficiency and cost savings, as team members engaged in productive 
discussions on key operational and corporate topics during the journey. The Group is committed to 
maintaining this practice, refl ecting our dedication to sustainability and operational effi  ciency.

Supplier Environmental and Social Assessment Supplier Environmental and Social Assessment 
The Group strives to monitor its environmental impact and actively encourages its stakeholders, such as 
service partners and trading partners, to meet the same expectations. We ensure that any partnership we 
establish is with reputable mid-tier companies that are environmentally friendly and uphold internationally-
recognised labour standards. To meet the expectation of our clients, we may conduct assessments of our 
key service providers to ensure that they all comply with anti-child labour laws and avoid the use of non-
eco-friendly materials. When necessary, the Group will request key service providers to present their policies 
on monitoring and managing EESG issues including environmental protection, ethics, and training, and to 
report any cases of non-compliance with environmental or safety laws. In FY2024, none of our key service 
providers were identified as having significant actual and potential negative environmental and social 
impacts (FY2023: Nil).
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SOCIALSOCIAL

Diversity and Equal OpportunityDiversity and Equal Opportunity
We embrace diversity within our organisation, while also expecting our employees to align with the Group’s 
vision and strategic initiatives. As at 31 December 2024, we had a total of 5 full-time employees across our 
operations in Singapore and Malaysia (as at 31 December 2023: 4 full-time employees). The breakdown of 
the Group’s workforce is as follows: 

CategoryCategory
Governance bodyGovernance body EmployeesEmployees

TotalTotal
Executive directorsExecutive directors ManagementManagement General staff General staff 

As at 31 DecemberAs at 31 December 20242024 20232023 20242024 20232023 20242024 20232023 20242024 20232023
By genderBy gender

Male 1 (100%) 1 (100%) 3 (75%) 2 (67%) - - 4 (80%) 3 (75%)
Female - - 1 (25%) 1 (33%) - - 1 (20%) 1 (25%)
By age groupBy age group

< 30 years old 1 (100%) - - 1 (33%) - - 1 (20%) 1 (25%)
30 – 50 years old - 1 (100%) 3 (75%) 2 (67%) - - 3 (60%) 3 (75%)
> 50 years old - - 1 (25%) - - - 1 (20%) -
By geographical region (place of work)By geographical region (place of work)

Singapore 1 (100%) 1 (100%) 1 (25%) 2 (67%) - - 2 (40%) 3 (75%)
Malaysia - - 3 (75%) 1 (33%) - - 3 (60%) 1 (25%)

The Group recognises the benefits of having an effective and diverse Board, and understands that skill 
diversity at the Board level is an essential element in supporting the attainment of its strategic objectives 
and sustainable development. Taking into account the nature and scope of the Group’s operations, the 
Group reviews the Board composition annually and believes the current composition is diverse in terms of 
skills, experience and attributes for eff ective decision-making for the Group. The Board Diversity Policy has 
been set out in the “Corporate Governance Report” of the Annual Report.

Fair EmploymentFair Employment
The Group endeavours to create and maintain an inclusive and collaborative workplace culture in which 
all employees can thrive. Detailed employment practices have been stipulated in the Employee Code of 
Conduct Policy to ensure its compliance with labour and employment laws. 

The Group is dedicated to maintaining workplaces that are free from discrimination, and physical or verbal 
harassment against any individual on the basis of age, gender, national origin, disability, religion, sexual 
orientation, marital or maternity status, union membership or political opinion, among others. Employees 
are encouraged to report any incidents in relation to discrimination to their immediate superior or the 
Human Resources Department through the whistleblowing system. In FY2024, there were no reported 
incidents of discrimination (FY2023: Nil).
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In FY2024, we recorded an overall new hire rate of approximately 60% in our operations in Singapore and 
Malaysia (FY2023: approximately 25%). The breakdown of the new hire rate is as follows:

CategoryCategory
Number and rate of employee new hiresNumber and rate of employee new hires

FY2024FY2024 FY2023FY2023
By genderBy gender
Male 2 (50%) 1 (33%)
Female 1 (100%) -
By age groupBy age group
< 30 years old - 1 (100%)
30 – 50 years old 2 (67%) -
> 50 years old 1 (100%) -
By geographical region (place of work)By geographical region (place of work)
Singapore 1 (50%) 1 (33%)
Malaysia 2 (67%) -

In FY2024, we recorded an overall employee turnover rate of approximately 40% in our operations in 
Singapore and Malaysia (FY2023: approximately 75%). The breakdown of the turnover rate is as follows:

CategoryCategory
Number and rate of employee  turnoverNumber and rate of employee  turnover

FY2024FY2024 FY2023FY2023
By genderBy gender
Male 1 (25%) 2 (67%)
Female 1 (100%) 1 (100%)
By age groupBy age group
< 30 years old - 1 (100%)
30 – 50 years old 2 (67%) 2 (67%)
> 50 years old - -
By geographical region (place of work)By geographical region (place of work)
Singapore 2 (100%) 1 (33%)
Malaysia - 2 (200%)

As we recognise that human capital is the backbone in supporting the development of the Group, we 
are committed to providing competitive remuneration packages to full-time employees. The Group has 
purchased insurance for its full-time employees, which includes directors and officer liability, business 
protector insurance and group personal accident and group travel insurance. We believe that these benefi ts 
attract talent retention, which can create a positive work environment and help strengthen employee’s 
commitment to the Group.

Occupational Health and SafetyOccupational Health and Safety
The Group is committed to safeguarding its employees’ health and safety against any potential workplace 
hazards. We have taken measures to enhance employees’ awareness of occupational health and safety in 
areas including fi re safety, hygiene, work-life balance and prevention of injuries. 

The Group places a high priority on employees' mental health, understanding that well-being is fundamental 
to a thriving workplace. To support this, we have adopted a fl exible work model that enables employees 
to work remotely from home or any location they fi nd suitable. We believe this fl exibility not only reduces 
stress but also cultivates a healthier, more engaged, and motivated workforce. By promoting work-life 
balance and leveraging digital platforms to enhance collaboration, we ensure that productivity remains high 
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while optimising operational effi  ciency. As the business continues to grow, the Group remains committed to 
fostering a supportive and empowering work environment for all employees.

In addition, the Group continues to monitor local health trends and policy changes from the Minister of 
Manpower in Singapore and other local authorities. Our response eff orts will be adjusted as necessary to 
ensure prompt action during any emergencies. Furthermore, the Group will periodically remind employees 
to prioritise personal hygiene to maintain a safe workplace environment.

There were no work-related fatalities, high-consequence work-related injuries and recordable work-related 
injuries for FY2024 (FY2023: Nil).

Training and EducationTraining and Education
Forise understands that there is a continuous need to upgrade staff  skills and knowledge. This is benefi cial 
for both staff development and the Group. Thus, staff are encouraged to attend courses and seminars 
to stay updated on the latest rules and regulations and the market investment trends. All Directors have 
attended the necessary training on sustainability matters as prescribed by the SGX-ST. In FY2024, the Group 
has contributed to skills management and the development of human capital within the organisation. 
Relevant data is summarised below:

CategoryCategory
Percentage of employees receiving Percentage of employees receiving 

regular performance and careerregular performance and career
development reviewsdevelopment reviews

Average hours of training Average hours of training 
per employeeper employee

Overall 80% 25.20
By genderBy gender
Male 75% 31.50
Female 100% -
By employee categoryBy employee category
Executive directors 100% 32.00
Management 75% 23.50
General staff - -

Customer Privacy ProtectionCustomer Privacy Protection
The Group complies with relevant laws and regulations concerning customer privacy and endeavours to 
protect personal data from misuse, loss, unauthorised access, modifi cation, or disclosure. The Group has 
stipulated relevant rules in the Employee Code of Conduct Policy to ensure that the employees who handle 
customers’ personal data and complaint data respect the confi dentiality of such personal data and privacy, 
and handle with care to ensure customer privacy. 

There were no substantiated complaints concerning breaches of customer privacy and identifi ed no leaks, 
thefts, or losses of customer data (FY2023: Nil).

Supporting Local CommunitiesSupporting Local Communities
The Group recognises the importance of being socially responsible and strives to give back to society in a 
positive and meaningful way. The Group considers ways of supporting communities in which it operates 
through charitable donations and participating in CSR activities, such as reaching out to the less fortunate 
and extending a helping hand to them. 

Unfortunately, due to resource constraints, the Group suspended its CSR projects in FY2024. However, the 
Group intends to continue supporting various community projects once it is able, to do its part to contribute 
to society and the environment.
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SGX-ST CONTENT INDEXSGX-ST CONTENT INDEX

Primary ComponentPrimary Component Reference/DescriptionReference/Description
(a) Material environmental, social and governance 

factors
MATERIALITY ASSESSMENT

(aa) Climate-related disclosures consistent with the 
recommendations of the TCFD

ENVIRONMENTAL – Climate Change Mitigation and 
Adaptation

(b) Policies, practices and performance GOVERNANCE; ECONOMIC; ENVIRONMENTAL; SOCIAL
(c) Targets TARGETS
(d) Sustainability reporting framework ABOUT THE REPORT - Reporting Framework
(e) Board statement and associated governance 

structure for sustainability practices
BOARD STATEMENT

GRI CONTENT INDEXGRI CONTENT INDEX

GRI StandardGRI Standard DisclosureDisclosure Reference/Description

Statement of use

Forise has reported the information 
cited in this GRI content index for 
the period from 1 January 2024 to 
31 December 2024 with reference to 
the GRI Standards.

GRI 1 used GRI 1: Foundation 2021

General DisclosureGeneral Disclosure

GRI 2: 
General 
Disclosures 2021

2-1 Organizational details
BOARD STATEMENT; ABOUT THE 
REPORT – Reporting Scope and Period

2-2
Entities included in the organization’s 
sustainability reporting

ABOUT THE REPORT – Reporting 
Scope and Period

2-3
Reporting period, frequency and 
contact point

ABOUT THE REPORT – Reporting 
Scope and Period, Feedbacks

2-4 Restatements of information
No restatements were made in this 
Report.

2-5 External assurance
ABOUT THE REPORT – Internal 
Review and Independent Assurance

2-6
Activities, value chain and other 
business relationships

ORGANISATIONAL PROFILE

2-7 Employees
SOCIAL – Diversity and Equal 
Opportunities

2-9
Governance structure and 
composition

BOARD STATEMENT – Our 
Sustainability Governance Structure;
Annual Report - Corporate 
Governance Report
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GRI StandardGRI Standard DisclosureDisclosure Reference/DescriptionReference/Description

GRI 2: GRI 2: 
General General 
Disclosures 2021Disclosures 2021

2-12
Role of the highest governance 
body in overseeing the 
management of impacts

BOARD STATEMENT – Our 
Sustainability Governance Structure

2-13
Delegation of responsibility for 
managing impacts

BOARD STATEMENT – Our 
Sustainability Governance Structure

2-14
Role of the highest governance 
body in sustainability reporting

BOARD STATEMENT – Our 
Sustainability Governance Structure

2-22
Statement on sustainable 
development strategy

BOARD STATEMENT – Our 
Sustainability Strategy

2-23 Policy commitments
CORPORATE GOVERNANCE – 
Business Ethics and Compliance

2-27
Compliance with laws and 
regulations

CORPORATE GOVERNANCE – 
Business Ethics and Compliance

2-28 Membership associations
Member of Singapore Business 
Federation.

2-29
Approach to stakeholder 
engagement

STAKEHOLDER ENGAGEMENT

GRI 3:GRI 3:
Material Topics 2021Material Topics 2021

3-1
Process to determine material 
topics

MATERIALITY ASSESSMENT

3-2 List of material topics MATERIALITY ASSESSMENT

3-3 Management of material topics
GOVERNANCE; ECONOMIC; 
ENVIRONMENTAL; SOCIAL

Material TopicsMaterial Topics
GRI 201: GRI 201: 
Economic Performance Economic Performance 
20162016

201-2
Financial implications and other 
risks and opportunities due to 
climate change

ENVIRONMENTAL – Climate Change 
Mitigation and Adaptation

GRI 205: GRI 205: 
Anti-corruption 2016Anti-corruption 2016

205-2
Communication and training 
about anti-corruption policies and 
procedures

ECONOMIC – Anti-corruption and 
Whistleblowing

205-3
Confi rmed incidents of corruption 
and actions taken

ECONOMIC – Anti-corruption and 
Whistleblowing

GRI 302: GRI 302: 
Energy 206Energy 206

302-1
Energy consumption within the 
organization

ENVIRONMENTAL – Resource Usage 
and Emissions Management

GRI 303: GRI 303: 
Water and Effl  uents 2018Water and Effl  uents 2018

303-1
Interactions with water as a shared 
resource

ENVIRONMENTAL – Resource Usage 
and Emissions Management

GRI 305:GRI 305:
Emissions 206Emissions 206

305-1 Direct (Scope 1) GHG emissions
ENVIRONMENTAL – Resource Usage 
and Emissions Management

305-2
Energy indirect (Scope 2) GHG 
emissions

ENVIRONMENTAL – Resource Usage 
and Emissions Management

305-7
Nitrogen oxides (NOx), sulfur 
oxides (SOx), and other signifi cant 
air emissions

ENVIRONMENTAL – Resource Usage 
and Emissions Management
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GRI StandardGRI Standard DisclosureDisclosure Reference/DescriptionReference/Description

GRI 308: GRI 308: 
Supplier Environmental Supplier Environmental 
ssessment 2016ssessment 2016

308-2
Negative environmental impacts in 
the supply chain and actions taken

ENVIRONMENTAL – Supplier 
Environmental and Social 
Assessment

GRI 401: GRI 401: 
Employment 201Employment 201

401-1
New employee hires and employee 
turnover

SOCIAL – Fair Employment

401-2
Benefi ts provided to full-time 
employees that are not provided to 
temporary or part-time employees

SOCIAL – Fair Employment

GRI 403: GRI 403: 
Occupational Health and Occupational Health and 
Safety 2018Safety 2018

403-9 Work-related injuries
SOCIAL – Occupational Health and 
Safety

GRI 404: GRI 404: 
Training and Education Training and Education 
20162016

404-1
Average hours of training per year 
per employee

SOCIAL – Training and Education

404-3
Percentage of employees receiving 
regular performance and career 
development reviews

SOCIAL – Training and Education

GRI 405: GRI 405: 
Diversity and equal Diversity and equal 
opportunity 2016opportunity 2016

405-1
Diversity of governance bodies and 
employees

SOCIAL – Diversity and Equal 
Opportunities

GRI 406: GRI 406: 
Non-discrimination 2016Non-discrimination 2016

406-1
Incidents of discrimination and 
corrective actions taken

SOCIAL – Fair Employment

GRI 414: GRI 414: 
Supplier Social Supplier Social 
Assessment 2016Assessment 2016

414-2
Negative social impacts in the 
supply chain and actions taken

ENVIRONMENTAL – Supplier 
Environmental and Social 
Assessment

GRI 418:GRI 418:
Customer Privacy 2016Customer Privacy 2016

418-1

Substantiated complaints 
concerning breaches of customer 
privacy and losses of customer 
data

SOCIAL – Customer Privacy 
Protection
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DIRECTORS’  STATEMENTDIRECTORS’  STATEMENT For the fi nancial year ended 31 December 2024
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DIRECTORS’  STATEMENTDIRECTORS’  STATEMENT For the fi nancial year ended 31 December 2024
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BALANCE SHEETSBALANCE SHEETS As at 31 December 2024
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CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY
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CONSOLIDATED STATEMENT CONSOLIDATED STATEMENT 
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NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 65 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 66 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 67 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 68 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 69 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 70 ANNUAL REPORT 2024

NOTES TO THE FINANCIAL STATEMENTSNOTES TO THE FINANCIAL STATEMENTS
For the fi nancial year ended 31 December 2024



FORISE INTERNATIONAL LIMITED 71 ANNUAL REPORT 2024
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STATISTICS OF SHAREHOLDINGSSTATISTICS OF SHAREHOLDINGS AS AT 20 MARCH 2025

SHARE CAPITALSHARE CAPITAL
Issued and fully-paid capital S$33,346,902 Class of shares Ordinary shares
Total number of shares in issue 42,599,999 Voting rights 1 vote per share
Number of treasury shares and subsidiary holdings held Nil   

DISTRIBUTION OF SHAREHOLDINGSDISTRIBUTION OF SHAREHOLDINGS

SIZE OF SHAREHOLDINGSSIZE OF SHAREHOLDINGS NO. OFNO. OF
SHAREHOLDERSSHAREHOLDERS % NO. OF SHARESNO. OF SHARES %

1 - 99 68 11.57 2,040 0.00
100 - 1,000 209 35.54 92,600 0.22
1,001 - 10,000 199 33.84 923,060 2.17
10,001 - 1,000,000 106 18.03 7,212,399 16.93
1,000,001 AND ABOVE     6 1.02 34,369,900 80.68

TOTALTOTAL 588588 100.00100.00 42,599,99942,599,999 100.00100.00

    

TWENTY LARGEST SHAREHOLDERSTWENTY LARGEST SHAREHOLDERS
NO.NO. NAMENAME NO. OF SHARESNO. OF SHARES %

1 UOB KAY HIAN PRIVATE LIMITED  10,461,294 24.56
2 KGI SECURITIES (SINGAPORE) PTE. LTD.  7,777,960 18.26
3 CGS INTERNATIONAL SECURITIES SINGAPORE PTE. LTD.  7,435,900 17.46
4 DBS NOMINEES (PRIVATE) LIMITED  3,594,846 8.44
5 WAN JINN WOEI  3,197,900 7.51
6 MOOMOO FINANCIAL SINGAPORE PTE. LTD.  1,902,000 4.46
7 PHILLIP SECURITIES PTE LTD  672,273 1.58
8 CITIBANK NOMINEES SINGAPORE PTE LTD  475,934 1.12
9 WENG WENJU  313,600 0.74

10 WENG JINDAO  305,600 0.72
11 HUANG QINGHUA  282,100 0.66
12 OCBC SECURITIES PRIVATE LIMITED  255,902 0.60
13 TEOH TEIK KEE  250,000 0.59
14 HUANG FANGXUE  238,400 0.56
15 UNITED OVERSEAS BANK NOMINEES (PRIVATE) LIMITED  227,480 0.53
16 TEO BOON CHYE  200,000 0.47
17 ABN AMRO CLEARING BANK N.V.  167,808 0.39
18 JASMINE HEMANT DOSHI  152,400 0.36
19 LOH LOK KIT  150,000 0.35
20 ONG SOON LIONG @ONG SOON CHONG  140,000 0.33

TOTALTOTAL 38,201,39738,201,397 89.6989.69
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STATISTICS OF SHAREHOLDINGSSTATISTICS OF SHAREHOLDINGS AS AT 20 MARCH 2025

SUBSTANTIAL SHAREHOLDERSSUBSTANTIAL SHAREHOLDERS
Substantial Shareholders of the Company (as recorded in the Register of Substantial Shareholders) as at 
20 March 2025 are as follows:

                                                        No. of Ordinary Shares                                                        No. of Ordinary Shares
NAMENAME Direct InterestDirect Interest % Indirect InterestIndirect Interest %
Wan Jinn Woei 3,197,900 7.51 - -
Goh Kui Lian(1) - - 8,946,000 21.00
Tan Wai Hong(2) - - 4,686,000 11.00
Weng Wenwei(3) - - 3,230,000 7.58

Notes:Notes:
(1) The 7,242,000 ordinary shares are held by Goh Kui Lian's nominee, CIMB Securities (Singapore) Pte Ltd. Goh Kui Lian is also 

deemed to be interested in the 1,704,000 ordinary shares held by Kendek Products Co., Ltd, a company incorporated in the 
British Virgin Islands and wholly-owned by Goh Kui Lian, and registered under its nominee, UOB Kay Hian Pte. Ltd.

(2) Tan Wai Hong is deemed to be interested in the 4,686,000 ordinary shares held by Healing Spring Group Limited (“HSGL”) by 
virtue of his interest in 100% of the shares in HSGL and registered under its nominee, KGI Securities (Singapore) Pte Ltd.

(3) Weng Wenwei is deemed to be interested in the 2,000,000 Shares held by G&W Investment Management Co., Ltd ("G&W") by 
virtue of his interest in 100% of the shares in G&W and 1,230,000 shares held by his spouse, Cai An'e, registered in the name 
of DBS Nominees (Private) Limited.

FREE FLOATFREE FLOAT
As at 20 March 2025, approximately 52.91% of the issued ordinary shares of the Company were held in the 
hands of the public (on the basis of information available to the Company).

Accordingly, the Company has complied with Rule 723 of the Listing Manual of the Singapore Exchange 
Securities Trading Limited.



FORISE INTERNATIONAL LIMITED 102 ANNUAL REPORT 2024

NOTICE OF ANNUAL GENERAL MEETINGNOTICE OF ANNUAL GENERAL MEETING
NOTICE IS HEREBY GIVEN THAT NOTICE IS HEREBY GIVEN THAT the Annual General Meeting (“AGM“AGM”) of Forise International LimitedForise International Limited (the 
“Company“Company”) will be held at 4 Shenton Way SGX Centre 2 #17-01, Singapore 068807 on Friday, 25 April 2025 
at 11.00 a.m. for the following purposes: -

AS ORDINARY BUSINESSAS ORDINARY BUSINESS
1. To receive and, if approved, adopt the Audited Accounts for the fi nancial year ended 31 December 2024 

together with the Directors’ Statement and Independent Auditors’ Report thereon.
         Resolution 1Resolution 1

2. To approve the payment of Directors’ Fees of S$99,000 for the fi nancial year ending 31 December 2025, 
to be paid half-yearly in arrears (2024: S$99,000).

         Resolution 2Resolution 2

3. To re-elect Mr. Tan Wai Hong who is retiring under Regulation 117 of the Company’s Constitution, as 
Director of the Company.
[See Explanatory Note (i)]  Resolution 3 Resolution 3

4. To re-elect Mr. Lee Ah Too who is retiring under Regulation 107 of the Company’s Constitution, as Director 
of the Company.
[See Explanatory Note (ii)]  Resolution 4 Resolution 4

5. To re-appoint Messrs CLA Global TS Public Accounting Corporation as the Independent Auditors of the 
Company and to authorise the Directors to fi x their remuneration.

         Resolution 5Resolution 5

6. To transact any other ordinary business which may be properly transacted at an annual general meeting.

AS SPECIAL BUSINESSAS SPECIAL BUSINESS
To consider and, if thought fi t, to pass the following resolution (with or without amendments) as Ordinary 
Resolution: 

7. General mandate to allot and issue new shares in the capital of the Company7. General mandate to allot and issue new shares in the capital of the Company
That pursuant to Section 161 of the Companies Act 1967 of Singapore (the “ActAct”) and Rule 806 of the 
Listing Manual of the Singapore Exchange Securities Trading Limited (the “SGX-STSGX-ST”) (“Listing ManualListing Manual”), 
authority be and is hereby given to the Directors of the Company to:
(A) (i) issue shares in the capital of the Company (“SharesShares”) (whether by way of rights, bonus or otherwise); 

and/or
 (ii) make or grant off ers, agreements, or options (collectively, “InstrumentsInstruments”) that might or would require 

Shares to be issued, including but not limited to the creation and issue of (as well as adjustments 
to) warrants, debentures or other instruments convertible or exchangeable into Shares,

at any time and upon such terms and conditions and for such purposes and to such persons as the 
Directors may in their absolute discretion deem fi t; and

(B) (notwithstanding the authority conferred by this Resolution may have been ceased to be in force) 
issue Shares in pursuance of any Instrument made or granted by the Directors while this Resolution 
was in force,
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provided that:
(i) the aggregate number of Shares to be issued pursuant to this Resolution (including Shares to be 

issued in pursuance of Instruments made or granted pursuant to this Resolution) shall not exceed 
fifty per cent (50%) of the total issued Shares (excluding treasury shares and subsidiary holdings) 
in the capital of the Company (as calculated in accordance with sub-paragraph (ii) below), of which 
the aggregate number of Shares to be issued other than on a pro-rata basis to shareholders of the 
Company (including Shares to be issued in pursuance of Instruments made or granted pursuant to 
this Resolution) shall not exceed twenty per cent (20%) of the total issued Shares (excluding treasury 
shares and subsidiary holdings) in the capital of the company (as calculated in accordance with sub-
paragraph (ii) below); 

(ii) (subject to such manner of calculation and adjustments as may be prescribed by the SGX-ST) for the 
purpose of determining the aggregate number of Shares that may be issued under sub-paragraph (i) 
above, the percentage of issued Shares shall be based on the total number of issued Shares (excluding 
treasury shares and subsidiary holdings) in the capital of the Company at the time this Resolution is 
passed, after adjusting for:
(a) new Shares arising from the conversion or exercise of any Instruments or any convertible 

securities;
(b) new Shares arising from the exercise of share options or vesting of share awards, provided that 

the share options or share awards were granted in compliance with Part VIII of Chapter 8 of the 
Listing Manual; and

(c) any subsequent bonus issue, consolidation or subdivision of Shares;

Adjustments for (a) and (b) above are only to be made in respect of new Shares arising from 
convertible securities, share options or share awards which were issued and outstanding or subsisting 
at the time of the passing of this Resolution;

(iii) in exercising the authority conferred by this Resolution, the Company shall comply with the 
provisions of the Listing Manual for the time being in force (unless such compliance has been waived 
by the SGX-ST), all applicable legal requirements under the Act and Constitution of the Company; 
and

(iv) unless revoked or varied by the Company in a general meeting, the authority conferred by this 
Resolution shall continue in force until the conclusion of the next annual general meeting of the 
Company or the date by which the next annual general meeting of the Company is required by law 
to be held, whichever is the earlier.

 [See Explanatory Note (iii)] Resolution 6Resolution 6

BY ORDER OF THE BOARDBY ORDER OF THE BOARD

TAN WAI HONGTAN WAI HONG
EXECUTIVE DIRECTOR
10 APRIL 2025
SINGAPORE

NOTICE OF ANNUAL GENERAL MEETINGNOTICE OF ANNUAL GENERAL MEETING
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Explanatory Notes:Explanatory Notes:
(i) If re-elected under Ordinary Resolution 3, Mr. Tan Wai Hong will remain as an Executive Director of the 

Company.

(ii) If re-elected under Ordinary Resolution 4, Mr. Lee Ah Too will remain as the Lead Independent Director of 
the Company, the Chairman of the Audit Committee, the Chairman of the Nominating Committee and a 
member of the Remuneration Committee. 

(iii) The Ordinary Resolution 6 proposed in item 7 above, if passed, will empower the Directors of the 
Company, eff ective from the date of this AGM until the conclusion of the next AGM of the Company, or 
the date by which the next AGM of the Company is required by law to be held or such authority is varied 
or revoked by the Company in a general meeting, whichever is the earlier, to allot and issue shares and/
or convertible securities in the Company up to a maximum of fi fty per cent (50%) of the total number 
of issued Shares (excluding treasury shares and subsidiary holdings) of which the aggregate number of 
shares and convertible securities to be issued other than on a pro-rata basis to existing shareholders shall 
not exceed twenty per cent (20%) of the total issued Shares (excluding treasury shares and subsidiary 
holdings).

Notes:Notes:
AttendanceAttendance
(1) Members of the Company are invited to attend physically at the AGM at the address stated above. There There 

will be no option for members to participate virtually.will be no option for members to participate virtually. This Notice, Proxy Form and Annual Report are 
available to members in physical copies and by electronic means via publication on SGXNet at the URL 
at https://www.sgx.com/securities/company-announcements or at the Company’s website at the URL at 
https://forise-international.com. A member will need an internet browser and PDF reader to view these 
documents.

(2) Please bring along your NRIC/passport to enable the Company to verify your identity.

Voting by ProxyVoting by Proxy
(3)  A member who is unable to attend the AGM physically and wishes to appoint proxy(ies) to attend, speak 

and vote at the AGM on his/her/its behalf should complete, sign and return the instrument of proxy in 
accordance with the instructions printed thereon.

(4)  A member of the Company, which is a corporation, may appoint authorise by a resolution of its directors 
or other governing body such person as it thinks fi t to act as its representative at the AGM, in accordance 
with Section 179 of the Companies Act 1967 of Singapore.

(5)  A proxy need not be a member of the Company.

(6)  A member (whether individual or corporate) can appoint the Chairman of the AGM as his/her/its proxy 
but this is not mandatory. 
(a) If a member wishes to appoint the Chairman of the AGM as proxy, such member must give specifi c 

instructions as to voting for, voting against, or abstentions from voting on, each resolution in the 
instrument appointing the Chairman of the AGM as proxy. If no specific instructions are given in 
respect of a resolution in the form of proxy, the appointment of the Chairman of the AGM as proxy for 
that resolution will be treated as invalid.

NOTICE OF ANNUAL GENERAL MEETINGNOTICE OF ANNUAL GENERAL MEETING
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(b) If a member wishes to appoint a proxy who is not the Chairman of the AGM, such member should give 
specifi c instructions as to voting for, voting against, or abstentions from voting on, each resolution 
in the instrument of proxy. If no specifi c instructions are given in respect of a resolution in the form 
of proxy, or in the event of any other matter arising at the AGM and at any adjournment thereof, the 
proxy, being someone other than the Chairman of the AGM, may vote or abstain from voting at his/
her/their discretion.

(7)  (a) A member of the Company who is entitled to attend and vote at the AGM and who is not a relevant 
intermediary is entitled to appoint not more than two (2) proxies to attend and vote in his/her/its 
stead. Where such member appoints more than one (1) proxy, he/she/it shall specify the proportion 
of his/her/its shareholding to be represented by each proxy. If the appointer is a corporation, the 
proxy must be executed under seal or the hand of its duly authorized offi  cer or attorney.

 (b) A member of the Company who is entitled to attend and vote at the AGM and who is a relevant 
intermediary is entitled to appoint more than two (2) proxies to attend and vote in his/her/its stead. 
Where such member appoints more than one (1) proxy, the number and class of shares in relation to 
which each proxy has been appointed shall be specifi ed in the form of proxy.

“Relevant intermediary” has the meaning ascribed to it in Section 181 of the Companies Act 1967.

(8) The instrument appointing a proxy or proxies must be under the hand of the appointor or of his/her/
its attorney duly authorised in writing. Where the instrument appointing a proxy or proxies is executed 
by a corporation, it must be executed either under its seal, executed as a deed in accordance with the 
Companies Act 1967 or under the hand of an attorney or an offi  cer duly authorised, or in some other 
manner approved by the directors. Where the instrument appointing a proxy is executed by an attorney 
on behalf of the appointor, the letter or power of attorney or a duly certifi ed copy thereof must be lodged 
with the instrument of proxy, failing which the instrument of proxy shall be treated as invalid.

(9) The instrument appointing a proxy, duly executed, together with the letter or power of attorney or other 
authority under which it is signed or a duly certifi ed copy thereof (if applicable), must be submitted to the 
Company in the following manner:
(a) by emailby email to admin@forise-international.com; or
(b) in hard copy by posby post to the Company’s registered offi  ce at 15 Scotts, 15 Scotts Road, #04-08, Singapore 

228218,
in any case, by no later than 11.00 a.m. on 23 April 2025by no later than 11.00 a.m. on 23 April 2025,, being at least 48 hours beforeat least 48 hours before the time fi xed 
for holding the AGM (and at any adjournment thereof) in order for the proxy to be entitled to attend and 
vote at the AGM, failing which the instrument appointing the proxy shall be treated as invalid. 
Members are strongly encouraged to submit the completed and signed instrument appointing his/her/
its proxy(ies) by email.

SRS and CPF InvestorsSRS and CPF Investors
(10) Investors who hold shares through relevant intermediaries, including Supplementary Retirement Scheme 

(“SRSSRS”) investors (such investors, the “SRS InvestorsSRS Investors”) and Central Provident Fund (“CPFCPF”) Investment 
Scheme investors (such investors, the “CPF InvestorsCPF Investors”), should approach their respective SRS operators or 
CPF agent banks to submit their votes by no later thanby no later than 5.00 p.m. on 14 April 20255.00 p.m. on 14 April 2025, being at least seven (7) at least seven (7) 
working days beforeworking days before the AGM. SRS and CPF Investors should also contact their respective SRS operators 
or CPF agent banks for any queries they may have with regard to the appointment of proxy for the AGM.

NOTICE OF ANNUAL GENERAL MEETINGNOTICE OF ANNUAL GENERAL MEETING
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Submission of Questions Before the AGMSubmission of Questions Before the AGM
(11) Members are strongly encouraged to submit any questions they may have in relation to the resolutions to 

be tabled for approval at the AGM, in advance of the AGM:
(a) by emailby email to admin@forise-international.com; or
(b) in hard copy by postby post to the Company’s registered office at 15 Scotts, 15 Scotts Road, #04-08, 

Singapore 228218,
in any case, by 11.00 a.m. on 18 April 202511.00 a.m. on 18 April 2025, being at least 7 calendar days after the date of this notice (the 
“Cut-off  TimeCut-off  Time”).

(12) For verifi cation purposes, when submitting any questions by post or via email, Members MUST provide the 
Company with their particulars (comprising full name (for individuals) or company name (for corporates), 
email address, contact number, NRIC/passport number/company registration number, shareholding type 
and number of shares held).

(13) The Company will endeavour to address all substantial and relevant questions (determined by the 
Company in its sole discretion) as soon as possible and in any case, no later than 11.00 a.m. on 21 April 11.00 a.m. on 21 April 
20252025, being no later than 48 hours before the closing date and time for the lodgement of the instruments 
of proxy. 

(14) Any subsequent clarifi cations sought by Members after the Cut-off  Time will be addressed at the AGM. 
Members may also ask questions during the AGM. 

(15) The minutes of the AGM will be published on SGXNet within one (1) month after the date of the AGM.
(16) Investors who hold shares through relevant intermediaries as defi ned in Section 181 of the Companies 

Act, including SRS and CPF Investors, can submit their questions in relation to any resolution set out in 
the Notice of AGM upon pre-registration. They should also inform their respective agents including SRS 
operators and CPF agent banks, as soon as possible, so that the necessary arrangements can be made by 
the relevant agents for their participation in the AGM.

Personal Data PolicyPersonal Data Policy
(17) By submitting an instrument appointing a proxy(ies) and/or representative(s) to attend, speak and vote at 

the AGM and/or any adjournment thereof, a member of the Company (i) consents to the collection, use 
and disclosure of the member’s personal data by the Company (or its agents or service providers) for the 
purpose of the processing, administration and analysis by the Company (or its agents or service providers) 
of proxies and representatives appointed for the AGM (including any adjournment thereof) and the 
preparation and compilation of the attendance lists, minutes and other documents relating to the AGM 
(including any adjournment thereof), and in order for the Company (or its agents or service providers) to 
comply with any applicable laws, listing rules, regulations and/or guidelines (collectively, the “PurposesPurposes”), 
(ii) warrants that where the member discloses the personal data of the member’s proxy(ies) and/or 
representative(s) to the Company (or its agents or service providers), the member has obtained the prior 
consent of such proxy(ies) and/or representative(s) for the collection, use and disclosure by the Company 
(or its agents or service providers) of the personal data of such proxy(ies) and/or representative(s) for 
the Purposes, and (iii) agrees that the member will indemnify the Company in respect of any penalties, 
liabilities, claims, demands, losses and damages as a result of the member’s breach of warranty.

NOTICE OF ANNUAL GENERAL MEETINGNOTICE OF ANNUAL GENERAL MEETING



FORISE INTERNATIONAL LIMITED 107 ANNUAL REPORT 2024

Mr Tan Wai Hong and Mr Lee Ah Too are the Directors seeking re-election at the forthcoming annual general 
meeting of the Company to be convened on 25 April 202525 April 2025 (“AGMAGM”) under Ordinary Resolutions 3 and 4 
respectively as set out in the Notice of AGM dated 10 April 2025.

Pursuant to Rule 720(6) of the Listing Manual of the SGX-ST, the information relating to them as required by 
Appendix 7.4.1 to the Listing Manual of the SGX-ST are as follows: 

NAME OF DIRECTORNAME OF DIRECTOR TAN WAI HONGTAN WAI HONG LEE AH TOOLEE AH TOO

Date of AppointmentDate of Appointment 16 May 2024 1 December 2022
Date of Last Re-AppointmentDate of Last Re-Appointment N/A 27 April 2023
AgeAge 27 66

Country of principal residenceCountry of principal residence Singapore Malaysia 
The Board's comments on this The Board's comments on this 
appointment (including rationale, appointment (including rationale, 
selection criteria, and the search and selection criteria, and the search and 
nomination process)nomination process)

The Board has monitored Mr. Tan's 
performance since he joined the 
Company on 7 February 2023 as well 
as since his promotion to Executive 
Director on 16 May 2024 and, 
having assessed his capability and 
contributions to the Company, is of 
the view that Mr. Tan is able to assume 
the duties and responsibilities as an 
Executive Director of the Company.

The Board has assessed Mr Lee’s 
qualifications and experience, is of 
the view that he has the requisite 
experience and capabilities to assume 
the duties and responsibilities as the 
Lead Independent Director of the 
Company, and considers him to be 
independent.

Whether appointment is executive, Whether appointment is executive, 
and if so, the area of responsibilityand if so, the area of responsibility

Executive Non-executive

Job Title (e.g. Lead ID, AC Chairman, Job Title (e.g. Lead ID, AC Chairman, 
AC Member etc.)AC Member etc.)

Executive Director · Lead Independent Director
· Chairman of the Audit 
· Chairman of the Nominating 

Committee
· Member of the Remuneration 

Committee

Professional Qualifi cationsProfessional Qualifi cations Bachelor of Engineering 
in Product Design), Honours, 
the Singapore University of 
and Design (2020), majoring in 
computer engineering with a minor 
in artifi cial intelligence

  Chartered Accountant (Member 
of the Malaysian Institute of 
Accountants)

ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION 
PURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-STPURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-ST

Committee

(Engineering
from 

Technology
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NAME OF DIRECTORNAME OF DIRECTOR TAN WAI HONGTAN WAI HONG LEE AH TOOLEE AH TOO

Any relationship (including immediate Any relationship (including immediate 
family relationships) with any existing family relationships) with any existing 
director, existing executive director, the director, existing executive director, the 
issuer and/or substantial shareholder issuer and/or substantial shareholder 
of the listed issuer or of any of its of the listed issuer or of any of its 
principal subsidiariesprincipal subsidiaries

No No

Confl ict of interest (including any Confl ict of interest (including any 
competing business)competing business)

No No

Working experience and occupation(s) Working experience and occupation(s) 
during the past 10 yearsduring the past 10 years

· Mar 2024 to present – Director 
at Hainan Forise Corporation 
Management Consultancy Limited

· Jan 2024 to May 2024 – Chief 
Technology Officer at Forise 
International Limited

· Feb 2023 to Jan 2024 – IT Manager 
at Forise International Limited

· Mar 2022 to Jan 2023 – Software 
Engineer at Moovita Pte Ltd

· Sept 2020 to Feb 2022 – Software 
Engineer at Hope Technik Pte Ltd

· Oct 2019 to present – Director at 
Healing Spring Group Limited 

· Apr 2022 to present – Senior 
Independent Non-executive 
Director of Poh Huat Resources 
Holdings Berhad

· Jun 2024 to present – Independent 
Non-executive Director of Top 
Glove Corporation Bhd

· Jul 2019 to Jun 2023 – Corporate 
Finance Advisor of Top Glove Sdn 
Bhd

· Oct 1998 to Jun 2019 – Audit 
Partner of Ernst & Young, Malaysia

Undertaking (in the format set out in Undertaking (in the format set out in 
Appendix 7.7) under Rule 720(1) has Appendix 7.7) under Rule 720(1) has 
been submitted to the listed issuerbeen submitted to the listed issuer

Yes Yes

Shareholding interest in the listed Shareholding interest in the listed 
issuer and its subsidiariesissuer and its subsidiaries

Mr. Tan is the sole director and 
sole shareholder of Healing Spring 
Group Limited, which in turn holds 
4,686,000 shares in the Company 
(representing 11.0% of the share 
capital of the Company). Hence, 
Mr. Tan is deemed interested in 
4,686,000 shares in the Company 
(representing 11.0% of the share 
capital of the Company).

Nil

Past (for the last 5 years) Principal Past (for the last 5 years) Principal 
Commitments (as defi ned in the Commitments (as defi ned in the 
Code), including directorshipsCode), including directorships

· Mar 2022 to Jan 2023 – Software 
Engineer at Moovita Pte Ltd

· Sept 2020 to Feb 2022 – Software 
Engineer at Hope Technik Pte Ltd

Jul 2019 to Jun 2023 – Corporate 
Finance Advisor of Top Glove Sdn 
Bhd

ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION 
PURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-STPURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-ST
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NAME OF DIRECTORNAME OF DIRECTOR TAN WAI HONGTAN WAI HONG LEE AH TOOLEE AH TOO

Present Principal Commitments Present Principal Commitments 
(as defi ned in the Code), including (as defi ned in the Code), including 
directorshipsdirectorships

· Mar 2024 to present – Director 
at Hainan Forise Corporation 
Management Consultancy 
Limited 

· Oct 2019 to present – Director 
at Healing Spring Group 
Limited 

· Apr 2022 to present – Senior 
Independent Non-executive 
Director of Poh Huat Resources 
Holdings Berhad

· Jun 2024 to present – Independent 
Non-executive Director of Top 
Glove Corporation Bhd

Information required under items (a) Information required under items (a) 
to (k) of Appendix 7.4.1 of the SGX-ST to (k) of Appendix 7.4.1 of the SGX-ST 
Listing ManualListing Manual

There are no changes to the 
responses previously disclosed 
by Mr Tan under items (a) to (k) 
of Appendix 7.4.1 of the SGX-
ST Listing Manual, which were 
all “No”. 
The Appendix 7.4.1 information 
in  respect  o f  Mr  Tan was 
announced on 16 May 2024.

There are no changes to the 
responses previously disclosed 
by Mr Lee under items (a) to (k) 
of Appendix 7.4.1 of the SGX-ST 
Listing Manual, which were all 
“No”. 
The Appendix 7.4.1 information 
i n  r e s p e c t  o f  M r  L e e  w a s 
announced on 22 May 2023.

Other information required under Other information required under 
Appendix 7.4.1 of the SGX-ST Listing Appendix 7.4.1 of the SGX-ST Listing 
Manual regarding prior experience Manual regarding prior experience 
as a director of an issuer listed on the as a director of an issuer listed on the 
SGX-ST and whether the director has SGX-ST and whether the director has 
attended or will be attending training attended or will be attending training 
on the roles and responsibilities of a on the roles and responsibilities of a 
director of a listed issuer as prescribed director of a listed issuer as prescribed 
by the SGX-STby the SGX-ST

Mr Tan has been an Executive 
Director of the Company since 
16 May 2024 and has completed 
attending the necessary training 
courses prescribed by SGX on 
the listing requirement on roles 
and responsibilities of a director 
of a listed company in Singapore.

Mr Lee has been an Independent 
Non-executive Director of the 
Company since 1 December 2022 
and has completed attending 
the necessary training courses 
prescribed by SGX on the listing 
re q u i re m e n t  o n  ro l e s  a n d 
responsibilities of a director of a 
listed company in Singapore.

ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION ADDITIONAL INFORMATION ON DIRETORS SEEKING RE-ELECTION 
PURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-STPURSUANT TO RULE 720(6) OF THE LISTING MANUAL OF THE SGX-ST
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FORISE INTERNATIONAL LIMITED
(Incorporated in the Republic of Singapore)
(Company Registration No. 200804077W)

PROXY FORM
ANNUAL GENERAL MEETING
(Please see notes overleaf before completing this form)

IMPORTANTIMPORTANT
1. A relevant intermediary (as defi ned in Note 2) may appoint more than two proxies to 

attend the Annual General Meeting and vote.
2. For investors who hold shares under the Supplementary Retirement Scheme (“SRS SRS 

InvestorsInvestors”) and Central Provident Fund Investment Scheme investors (“CPF InvestorsCPF Investors”), 
this Proxy Form is not valid for use and shall be ineff ective for all intents and purposes 
if used or is purported to be used by them. SRS and CPF Investors should contact their 
respective SRS operators or CPF agent banks if they have any queries regarding their 
appointment as proxies. 

Personal Data PrivacyPersonal Data Privacy
By submitting an instrument appointing a proxy(ies) and/or representative(s), the 
member accepts and agrees to the personal data privacy terms set out in the Notice of 
AGM dated 10 April 2025.

I/We* ___________________________________________ (Name)  ______________________ (NRIC / Passport / Company Registration Number*)  

of ____________________________________________________________________________________________________________________________ (Address)
being a member of Forise International LimitedForise International Limited (the “CompanyCompany”), hereby appoint:

NameName NRIC/Passport/Registration No.NRIC/Passport/Registration No. Proportion of ShareholdingsProportion of Shareholdings
No. of SharesNo. of Shares %

AddressAddress

and/or*:

or, if no proxy is named, the Chairman of the annual general meeting (“AGMAGM”), 

as my/our* proxy/proxies* to attend and vote for me/us* on my/our* behalf at the Annual General Meeting of the Company to be 
held at 4 Shenton Way SGX Centre 2 #17-01, Singapore 068807 on 25 April 2025 at 11.00 a.m. and at any adjournment thereof. 

I/We* direct the aforesaid appointed proxy to vote for, or against, or abstain from voting on, the resolutions to be proposed at 
the AGM as indicated hereunder. 

No.No. Resolutions relating to:Resolutions relating to: No. of Votes No. of Votes 
For For #

No. of VotesNo. of Votes
 Against  Against #

No. of VotesNo. of Votes
 Abstain Abstain #

Ordinary BusinessOrdinary Business
1.1. Adoption of Audited Accounts, Directors’ Statement and Independent 

Auditors’ Report for fi nancial year ended 31 December 2024
2.2. Payment of Directors’ Fees amounting to S$99,000 for the fi nancial year 

ending 31 December 2025, to be paid half-yearly in arrears
3.3. Re-election of Mr. Tan Wai Hong as a Director of the Company
4.4. Re-election of Mr. Lee Ah Too as a Director of the Company
5.5. Re-appointment of CLA Global TS Public Accounting Corporation as 

Independent Auditors of the Company and authorization of Directors to fi x 
their remuneration

Special BusinessSpecial Business

6.6. Authority to Directors to allot and issue new shares pursuant to Section 
161 of the Companies Act 1967 of Singapore

# If you wish to exercise all your votes “For” or “Against” or “Abstain”, please indicate so with a tick () within the box provided.  Alternatively, please indicate the number of votes as appropriate. If no specifi c direction If no specifi c direction 
as to voting is given, the proxy/proxies (except where the Chairman of the AGM is appointed as my/our proxy) will vote or abstain from voting at his/her/their discretion on any matter arising at the AGM and at any as to voting is given, the proxy/proxies (except where the Chairman of the AGM is appointed as my/our proxy) will vote or abstain from voting at his/her/their discretion on any matter arising at the AGM and at any 
adjournment thereof. In the absence of specifi c direction in respect of a resolution, the appointment of the Chairman of the AGM as my/our proxy for that resolution will be treated as invalid.adjournment thereof. In the absence of specifi c direction in respect of a resolution, the appointment of the Chairman of the AGM as my/our proxy for that resolution will be treated as invalid.

Total number of Shares inTotal number of Shares in Number of SharesNumber of Shares

(a) CDP Register

(b) Register of Members

Dated this ______________________ 2025.

________________________________________
Signature(s) of Shareholder(s) and/or
Common Seal of Corporate Shareholder
IMPORTANT: PLEASE READ NOTES OVERLEAF IMPORTANT: PLEASE READ NOTES OVERLEAF 

NameName NRIC/Passport/Registration No.NRIC/Passport/Registration No. Proportion of ShareholdingsProportion of Shareholdings
No. of SharesNo. of Shares %

AddressAddress



*Delete as appropriate



Notes:Notes:

1. Please insert the total number of Shares held by you. If you have Shares entered against your name in the Depository Register (as defi ned in 
Section 81SF of the Securities and Futures Act 2001 of Singapore), you should insert that number of Shares. If you have Shares registered in your 
name in the Register of Members, you should insert that number of Shares. If you have Shares entered against your name in the Depository 
Register and Shares registered in your name in the Register of Members, you should insert the aggregate number of Shares entered against 
your name in the Depository Register and registered in your name in the Register of Members. If no number is inserted, this Proxy Form shall 
be deemed to relate to all the Shares held by you.

2. The AGM will be convened and held in person,The AGM will be convened and held in person, at the address stated in the Notice of AGM. A member of the Company (“MemberMember”) may 
personally attend and vote at the AGM, or:

a. a Member who is not a relevant intermediary is entitled to appoint not more than two (2) proxies to attend and vote in his stead at the AGM 
of the Company. Where such Member appoints more than one (1) proxy, he/she shall specify the proportion of his/her shareholding to be 
represented by each proxy. If no percentage is specifi ed, the fi rst named proxy shall be deemed to represent 100% of the shareholding and 
the second named proxy shall be deemed to be an alternate to the fi rst named proxy; and

b. a Member of the Company who is a relevant intermediary is entitled to appoint more than two (2) proxies to attend and vote at the AGM of 
the Company, but each proxy must be appointed to exercise the rights attached to a diff erent share or shares held by such Member. Where 
such Member appoints more than one (1) proxy, the number of shares in relation to which each proxy has been appointed shall be specifi ed 
in the proxy form. In such event, the relevant intermediary shall submit a list of its proxies together with the information required in this 
proxy form to the Company.

“relevant intermediary” has the meaning ascribed to it in Section 181 of the Companies Act 1967 of Singapore.

3. In appointing a proxy, if no specifi c direction as to voting is given by a Member, the proxy/proxies (except where the Chairman of the AGM 
is appointed as the Member’s proxy) will vote or abstain from voting at his/her/their discretion on any matter arising at the AGM and at any 
adjournment thereof. In the absence of specifi c direction as to voting given by a Member, the appointment of the Chairman of the AGM as the 
Member’s proxy for the relevant resolutions will be treated as invalid.

4. A proxy need not be a member of the Company. 

5. The duly executed Proxy Form must be submitted to the Company in the following manner:

(a)  by emailby email to admin@forise-international.com; or

(b) in hard copy by post  by post to the Company’s registered offi  ce at 15 Scotts, 15 Scotts Road, #04-08, Singapore 228218, 

in any case, by no later than 11.00 a.m. on 23 April 2025no later than 11.00 a.m. on 23 April 2025, being not less than 48 hours not less than 48 hours before the time appointed for holding the AGM (and at 
any adjournment thereof). Members of the Company are strongly encouraged to submit the completed and signed Proxy Forms by email.

6. SRS and CPF Investors should approach their respective SRS operators or CPF agent banks to submit their votes by no later than 5.00 p.m. on no later than 5.00 p.m. on 
14 April 202514 April 2025, (being at least seven (7) working days before the date of the AGM). SRS and CPF Investors should contact their respective SRS 
operators or CPF agent banks for any queries they may have with regard to the appointment of proxy for the AGM.

7. This instrument of proxy must be signed by the appointor or his/her/its attorney duly authorised in writing. Where the instrument appointing 
a proxy is executed by a corporation, it must be executed either under its common seal or under the hand of any offi  cer or attorney duly 
authorised. Where this instrument appointing a proxy or proxies is signed on behalf of the appointor by an attorney, the power of attorney or a 
notarially certifi ed copy thereof (failing previous registration with the Company) must be lodged with this instrument of proxy, failing which this 
instrument of proxy shall be treated as invalid. 

8. A corporation which is a Member may authorise by a resolution of its directors or other governing body such person as it thinks fi t to act as its 
representative at the AGM, in accordance with Section 179 of the Companies Act 1967 of Singapore.

9. The Company shall be entitled to reject the instrument of proxy if it is incomplete, improperly completed, illegible or where the true intentions 
of the appointor are not ascertainable from the instructions of the appointor specified in the instrument (such as in the case where the 
appointor submits more than one instrument of proxy).

10. In the case of shares entered in the Depository Register, a Depositor’s name must appear on the Depository Register maintained by The 
Central Depository (Pte) Limited as at 72 hours before the time fi xed for holding the AGM in order for the Depositor to be entitled to appoint 
the proxy. Otherwise, the Company shall be entitled to reject the instrument of proxy.

Personal Data PrivacyPersonal Data Privacy
By submitting an instrument appointing a proxy(ies) and/or representative(s), the Member accepts and agrees to the personal data privacy terms 
set out in the Notice of AGM dated 10 April 2025.
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