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According to the latest report published by the United Nations, two-thirds of the world's population
is expected to live in cities by 2050. As population growth continues to surge, demand for water
resources continues to increase. Rapid urbanisation and industrialisation also result in producing more
waste water, as well as larger needs for waste water treatment and water environment management. With
the continuous expansion of the water industry, a series of national policies have been issued to support
ecological restoration, and China is implementing its development ideology that “Lucid waters and lush
mountains are invaluable assets”. All these will bring along tremendous development opportunities to
Everbright Water, which focuses on water environment management services.

Everbright Water upholds “Devoted to Ecology and Environment for a Beautiful China” as its corporate
mission and embraces the concept of “Taking Quality as the Top Mission and Keeping Efficiency as the
Priority with Support by Scale”. Leveraging on the support from Everbright International, Everbright Water
will be dedicated to comprehensive management of water environment, comprehensive ulitisation of
water resources and comprehensive protection of water ecology, so as to contribute to the continuous
improvement of ecology and environment.
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About this Report % Zs 4} 3

hina Everbright Water Limited (“Everbright Water” or the

“Company”), listed on the Mainboard of Singapore Exchange
Securities Trading Limited (“SGX") (stock code: U9E), is the water
business platform under China Everbright International Limited (stock
code: 00257.HK, “Everbright International”).

The Company strives to emerge as a leader in the water sector of
China. We are primarily engaged in water environment management,
sponge city construction, river-basin ecological restoration, water
supply, waste water treatment, reusable water, waste water source
heat pump, sludge treatment and disposal, research and development
of water technologies, engineering and construction, etc. Our
operations span across East, Central, South, North, Northeast and
Northwest China, including Beijing, Jiangsu, Shandong, Shaanxi, Henan,
Hubei, Guangxi Zhuang Autonomous Region, Liaoning, Inner Mongolia
Autonomous Region, etc.

The Sustainability Report 2017 (the “Report”) is the first standalone
sustainability report of the Company. The Report has been prepared
in accordance with the Global Reporting Initiative (“GRI") Standards:
“Comprehensive” option, SGX Listing Manual (Rules 711A, 711B
and Pratice Note 7.6 “Sustainability Reporting Guide”), and the
“Environmental, Social and Governance (“ESG") Reporting Guide”
published by The Stock Exchange of Hong Kong Limited (“HKEX"). Unless
otherwise specified, the information disclosed in the Report is based
on the materiality assessment, stakeholder engagement and other
relevant sustainability reporting guidelines, covering the sustainability
performance of the Company’s headquarter in Shenzhen, Hong Kong
and Singapore offices, and the operating environmental protection
projects under the Company’s operational control during 1 January 2017
to 31 December 2017 (the “Reporting Period”). The relevant entities of the
Report can be found in our Annual Report 2017 — Notes to the Financial
Statements. In the Report, workers of contractors and subcontractors
and outsourced service workers are not regarded as employees of
the Company. Relevant guidelines or provisions of international or
local context are used as the basis for data collection and analysis of
the Report, including the use of the Clean Development Mechanism's
approved methodologies for the estimation of the projects’ greenhouse
gas emissions.

The Company has commissioned the Hong Kong Quality Assurance
Agency as a third-party verification institution to conduct an
independent audit and assurance for the Report, and the relevant
Verification Statement is placed at the end of the Report. The board of
directors of Everbright Water (the “Board”) had reviewed and approved
the contents and scope of the Report to demonstrate that the Board
had considered sustainability issues as part of its strategic formulation,
determined the material ESG factors and overseen the management
and monitoring of the material ESG factors.

The Report (Chinese and English versions) is available at the websites
of Everbright Water (www.ebwater.com) and SGX (WWWw.SgX.com).
The Company welcomes all stakeholders and the public to provide
valuable comments to info@ebwater.com in all aspects as we join
hands towards sustainable development.

As Everbright Water is a listed subsidiary of Everbright International, the
Report also complies with the “Environmental, Social and Governance
Reporting Guide” as stipulated in Rule 13.91 and Appendix 27 to Rules
Governing the Listing of Securities on HKEX, thus ensuring Everbright
International’s full compliance with HKEX's relevant requirements as
awhole.
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Message from CEO & 3% 8%

he year of 2017 marked with steady growth at Everbright

Water. We maintained a good development momentum,
with notable improvement in the scale and quality of our
operations and management. With the water industry
continuing its upward trends and driven by the market and
policy directions, we solidified our existing market position,
while boosting our efforts in market expansion. As a result,
the Company successfully ventured into new business areas
and expanded its presence into new geographical areas.
During the Reporting Period, we secured a record breaking
number of 14 new projects, which involved a total investment
amount of approximately RMB6.081 billion. While solidifying
the existing market positions in waste water treatment and
water environment management areas, the Company actively
expanded its business to new areas such as urban-rural water
supply. In addition, we ventured into the water environment
management market in Hubei Province and Guangxi Zhuang
Autonomous Region, marking our first project in Southern
China. Several policy measures focusing on the improvement
of water environment quality were rolled out in the year,
and thus brought further growth opportunities to the water
environment management industry in the areas such as
sponge city construction and rural waste water treatment.
With the Chinese government’s commitment and support
to technological innovation in the environmental protection
sector, Everbright Water strives to march towards higher level
of standard, technology and innovation.

Upholding the principle of “First-Class Quality, High Standard,
Advanced Technology and Outstanding Efficiency”, Everbright
Water views new technologies as potential breakthrongh and
aims to establish its own core technologies. The Company
established its research centre and built up a technical team,
wihch carries out research on various key water environment
management topics such as sponge city, river-basin ecological
restoration, advanced treatment of municipal waste water,
industrial waste water treatment, sludge treatment and
disposal, etc. The Company also proactively participates in
relevant collaborations and exchanges at home and abroad
and enhances strategic collaboration with domestic and
international research institutes. At the same time, Everbright
Water strives to enhance its operations management model
and the implementation of the Environmental, Safety, Health
and Social Responsibility (“ESHS") Management System (“ESHS
Management System”) and Risk Management System. With the
management being refined, standardised and institutionalised,
the Company keeps risks under control, and thereby
safeguards the long-term development of all businesses and
technological research and developments in the future.
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Message from CEO J& 3% 3 #F ‘

Environmental Protection

Being constantly committed to environmental protection,
Everbright Water puts strong emphasis on the harmony
between our water projects and the surrounding environment,
striving to improve resource usage efficiency and
environmental performance. In 2017, the Company had 11
projects commencing construction and 14 projects completing
construction. Following our efforts in upgrading projects, most
of the Company'’s operating waste water treatment projects
reach the Grade 1A effluent discharge standard according
to the "Discharge Standard of Pollutants for Municipal
Wastewater Treatment Plant” (GB18918-2002). In accordance
with the country’s regulatory requirements and growing
demands for urban development, Everbright Water continues
to push forward upgrading of its existing projects and improve
water environment quality in the urban areas.

During the Reporting Period, Everbright Water's waste water
treatment projects in operation treated approximately
1.19 billion m3 of waste water and reduced approximately
319,000 tonnes of chemical oxygen demand (COD) discharge.
Through implementing the management philosophy of
“Integrity, Pragmatism, Efficiency and Innovation”, as well as
maintaining high industry standards and adopting advanced
technologies, the Company strives to build benchmark
environmental protection projects and effectively contribute to
the improvement of ecological environment. Its performances
towards this aim have been well recognised.

I EIN

HAKS—HURFPUEIZE Bt +5
BOKEIB SED BN LT Bh
RARREzABREMAMREIN - F_F—+
FARARNFHRENADUE FIEIEFM141MIE
BRI -MEBASERRBETE - AR
RIKE 9 B BTz B)75 7K AL IR I B /) H K
RER B GRS KA IR )5 Y HE bR )
(GB18918-2002) &) — AR « iE 1 Bl 52 E R
MHREANERMBE M EARETE K ARAKSZH
WHEHDBEMB RBASOE TR B HRER
MKINERE °

FEIREHIE X RKSEZEERSKLEDE
HALIBN11.91237 R 5 K FH B LI31.977
ey A E(COD)HE R - B —RIBE
K-SR FREIRE S HRXAEED
RHEFIIZ 45 S 1Tl R - AR BB ATIE MR
FAFINE - AESER R EEH JISE Tt -
KSiA B HEE -

4o
]
4
«
&
3
[
i
i
L4
1
~
b
N
t
=]
o
Q
3
z
g
©
=
=
123
=
w




fiw
S
B
i
R
%
K
R
+
°
£
E
=1
=
9
]
H
=
iz
0
=
s
2
]
>
@
o
=
£
3]

‘ Message from CEO S 33 #

People-Oriented

Everbright Water firmly implements the “People-Oriented”
talent strategy and explores training and development
opportunities for our employees, so as to secure human
resources and expand the talent pool for the Company.
Through bringing in high-end talents from home and abroad
and building up a backup talent pool, the Company forms
an elite team with a tiered talent development strategy and
a replacement mechanism. In addition, we actively explore
the implementation of an apprenticeship programme to bring
up operations management cadres and organise various
trainings to improve the overall professional capabilities of our
employees. In order to increase our core competitiveness, we
put strong emphasis on strategic adjustment of management
structure and optimisation of remuneration system. We also
provide trainings for the management team on integrity
and morality, signifying our responsiveness on corporate
responsibilities.

Technological Innovation

Adhering to the “Technology Leads Development” ethos,
Everbright Water optimises the organisation structure,
strengthens efforts in recruiting talent and continuously
promotes the industrial-academic collaboration model
in a proactive manner. We strive to improve the research
and development system, and have achieved a series of
key technological breakthroughs and accomplishments
in areas such as biological deodorisation system, low-
temperature sludge drying, biological aerated filter, high-
efficiency sedimentation tank, ozone catalytic oxidation,
non-point source pollution purification treatment, rainwater
treatment system, etc. Some of these technologies have
been successfully applied to the Company’s projects, greatly
enhancing the technological proficiency, quality and progress
of projects under construction. These technologies have also
improved the quality and efficiency of the projects in operation.
In 2017, the Company was granted 21 patents, further boosting
our technological innovation and long-term development in the
field of water environment management.
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Message from CEO J& 3% 3 #F ‘

Caring for the Community

Everbright Water always values its commitments to social
responsibility and contributes to the society through caring the
community and actively participating in charitable activities.
In order to create a communication platform for stakeholders
and grow alongside with the community, the Company further
increases its transparency by allowing stakeholders to visualise
sustainability concepts in real life examples of waste water
treatment. In this year, we also organised various public
education activities through cooperations with environmental
protection and technology associations and government
departments. We hope that the caring spirit can be extended to
the community. It not only signifies that virtue is its own reward,
but also demonstrates Everbright Water’s charitable culture of
selfless devotion.

Summing Up

Through investing in technology R&D and innovation,
Everbright Water persists in exploring new business areas,
continuously improves its core technologies and strengthens
its predominance in operations and management. Looking
forward, under the guidance of the “Sustainable Development
Strategies” for China’s ecological conservation, the water
environment management sector will continue its golden era
and keep a strong development momentum. We will continue
paying close attention to the country’s water environment
management policies at all levels and developing more quality
projects to provide water environment management services
with higher quality. With the core capabilities of self-developed
technology and the brand influence, Everbright Water is firmly
committed to working its way through opportunities and
challenges, and becoming a leading player in the field of water
environment management in China.

AN XUESONG
Executive Director and Chief Executive Officer

31 May 2018
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verbright Water is an investor and operator focusing on

water environment management and is listed on the
Mainboard of SGX. The Company is principally engaged in
water environment management, sponge city construction,
river-basin ecological restoration, water supply, waste water
treatment, reusable water, waste water source heat pump,
sludge treatment and disposal, research and development of
water technologies, engineering and construction, etc. The
Company’s geographical footprint spans across East, Central,
South, North, Northeast and Northwest China, including Beijing,
Jiangsu, Shandong, Shaanxi, Henan, Hubei, Guangxi Zhuang
Autonomous Region, Liaoning and Inner Mongolia Autonomous
Region, etc. As at 31 December 2017, the Company held 94
environmental water projects, which commended a total
investment of approximately RMB16.7 billion. The water
treatment projects invested, constructed and operated by the
Company have a total designed daily water treatment capacity
of more than 5 million m3. In 2017, the Company’s revenue
was approximately HK$3.592 billion and the total number of
employees was 1,824.

77 1

Municipal Waste Water Supply Project
Water Treatment Projects /K35 B
RSN BIN B

3

Industrial Waste
Water Treatment Projects
Tlbi5/kab 321 B

Z

Water Environment
Management Projects
KINFREBINE

1 New Projects in 2017
—E—tEHHE

Projects completed
construction in 2017
—E-tFEREINA
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Reusable Water Projects Waste Water Source
FKE R E Heat Pump Projects
JERARIE

Sludge Treatment and
Disposal Projects
JaRAL RN E T B

Projects commenced
construction in 2017
—E-LEFIRIEMA
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Technology Leads Development

In order to build water projects with first-class  Hoiren
guality, high standard, advanced technology

and outstanding efficiency, we firmly uphold the &
principle of “Technology Leads Development”,
solidify and optimise the system and framework for water
technology R&D and further improve our in-house R&D
capability.

In 2017, we achieved a series of key technological
breakthroughs and accomplishments in areas including
biological deodorisation system, low-temperature sludge
drying, biological aerated filter, high-efficiency sedimentation
tank, ozone catalytic oxidation, non-point source pollution
purification treatment, and rainwater treatment system. Some
of these technologies have been successfully applied to the
Company’s projects, greatly enhancing the technological
proficiency of construction projects and the efficiency of
operating projects. Moreover, the Company was granted
21 patents in 2017 with some patent applications in the
review stage. The Company also received support from the
government. In 2017, the Company received approvals for
grants of approximately RMB49.7 million in total from various
levels of the government of the People’s Republic of China
("PRC").
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Direct Economic Value Generated and Distributed tothe =Z—tE&R~4RPEBEFHANEHENE

concerned Stakeholders in 2017 BEGFNE
Amount
Economic value Beneficiary (HK$'000)
K5 MmE RaiEH & SH; (BT Fx)
Direct economic value generated Revenue Investors, clients
FENEEZFNE WA "RE B 3,591,633
Other income
H A 129,809
Share of profit of an associate
Fr S B E 2 R & A 158
Economic value distributed Staff costs Employees
DEHZFNE AIFH AT 235,902
Other costs @ Business partners, suppliers
HAnpk RO R AR - R 2,316,973
Net finance costs Lenders
25 2% B /4 50 ERA 228,928
Dividends Investors
i d=N wnE 77,003
Taxes @ Government
FRIme B 114,432
Profit attributable to Business partners
non-controlling interest 7 Al K R 67,437
A= RN 25 B 5 &
Charitable donations © Local communities
BERRO Lttt X 113
Economic value retained Retained for Everbright Water's Investors, clients, employees
BIFEHZFMN sustainable operation "RE - BF AT 630,812
and development
BEEXRKKSHAREZZENAR
Notes: B E -
(1) Represents other costs but excludes depreciation and amortisation (1) HRERFENEMEAN  BRBEEEHSIER

for the year P

(2)  Represents current income tax but excludes deferred tax for the year — (2)  HRERAHAFER - BN HEFEE A5 LRI

(3)  Cash donation in 2017 amounted to approximately HK$113,000 Q) EP—FT—EFU BN N ET113,0007T
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Project Overview
i H 8%

Municipal and Industrial
Waste Water Treatment
Projects

ASER TS5 KA ETE

Efficient waste water treatment
process, ensuring compliant
discharge.

ERUTKALIE

BURIRHERL ©

Water Environment
Management Projects
RIFSAET B

Integrated management,
safeguarding ecological values
—{MERETR

RIESME -

Water Supply Project
fitkIm B

Providing safe and clean
water to cities.
RIS T AR -
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Sludge Treatment and
Disposal Projects

VED =L ISRl

Strict handling of waste to
prevent secondary
environmental pollution.
FEARAL B RY) -

By 1E = IRIRE 52 o

Waste Water Source
Heat Pump Projects
S5 ARARI B

Resource utilisation to

convert waste to energy.
ZRRR - FHIRNEE ©

Reusable Water Projects
sk E A

Effluent recycling and reuse to
guarantee a circular economy.
EXEINER - REBINETT
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The Concept of Sponge City
40 38 0 e X

Rain Garden
Rty
Green Roof

Bioswale System
LY B RS

Ecological Woodland
= ripich
Retention Lake

To release stored water for
beneficial use as needed.
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Rainwater is absorbed, sta
infiltrated and cleaned.

TRERK - &K 2K 27

Retention Tank

Permeable Ground Surface
FEoK b

Eco-River Channel
HEZSE

A&

Sponge city presents an advanced rainwater management model. This concept advocates the enhancement of urban
planning and construction management and the development of various systems, such as ecological woodland, rain
garden, retention tank, eco-river channel, in boosting the city’s ability in absorption, infiltration, retention and release
of rainwater. These systems effectively control surface runoff and relieve the pressure on urban river channels in
flood prevention and drainage. This results in an integration of landscape improvement, ecological purification and
stormwater management, and thus stimulates the vibrancy of a city.

BT R AR E EEN - b BIR E50E ISR AL IR E B A AESH - FKER  FE ML AR
BERGRIR RORIRTNRKORS  ESMERER AREHRERR  BEDKIRIDAHGE - &
BRPSNEIT ESACARAEB=ZRDBESES B TIES -
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The Concept of River-basin Ecological Restoration Project

TG B H B

Rubber Dam
BRI
Control Water Levels
22 il KL

Magnetic Separation Facility
B ERE
Reduce Water Pollutants
BBk AR 5 224

o

o Underwater Forest
Water Supply Pipeline

KT ZRH
. BUKE L Improve Waterbody's
Provide Fresh Water Supply Purification Abilities
FRETEIK ‘ ; ¥ \ RIKIEE BhE

Surface Aeration
XKEBRS
Increase Dissolved Oxygen
of Waterbody

REkgEmEzE

i

Greenings Along Riverside
SEREEZL

e ®

¢

Biozone and Fine Bubble
Aeration
EYHERBILES
Integrate Waste Water
Treatment and Greening
Technologies to Remove
Ammonia and COD
GEEITKUNEB REMER -

EHBRARKCOD

« .

i@
&
B
©
W
<
s
R
H
+
o
£
E
3
=
9
o
=
=
=
a0
S
2
3
>
w
o
o
£
o




Our Sustainable Business %4111 v #5555 ‘

Project Introduction - Zhenjiang Sponge City Construction PPP (Public-Private Partnership) Project

TENE - IBRETEIZPPP (BUF ML AAEIE)TE

11 sismauatcones Zhenjiang Sponge City Construction PPP Project is one of the 16 sponge city pilot projects that

receive financial support from the central government of the PRC. The project involves low impact
Eéﬁ development (LID), construction and
operation of rainwater storage tanks,
rainwater pump stations, rainwater
drainage networks and waste water
treatment facilities, and ecological
restoration works, etc. These works are
managed under a smart sponge city
system, contributing collectively towards
Zhenjiang City’s rainwater control and
reuse, flooding prevention, and non-point
source pollution control.

BILERMTRIRPPPILE B AM B F AR EH16NERMTRIRA[IE 2 — U B
ITRAREBE TIREWITRB0E  BIRMzEIFE KR - FKE MK IR 5
J/}\&/_:EL,/EIEEI% M%I*iﬁﬂa,u/é%/\/}bﬁ?"} 'MSU:_U; ,\ﬂjﬂ%/lrhl_?ﬁﬁqz%ﬁﬂﬂ
B WHEbA RS 28R E T T

Project Introduction — Nanjing Municipal Water PPP Project
W H T E-FERY kTR TEPPPIE

Nanjing Municipal Water PPP Project is the first river-basin ecological restoration project secured
== by Everbright Water, involving a series of river restoration construction, operation and maintenance
) works. The project diverts rainwater and waste water from the surrounding areas of Chengnan
River-basin into separate pipelines in the water pipeline network, reduces the amount of effluent
15 e discharged into the river, and gradually restores the self-cleaning ability of the water body. Under
our management, Chengnan River got rid of pollutants and odour, cleaned the water body,
improved the water quality up to standard, and restored the ecosystem of the river. This project
clearly demonstrates the green concept of eco-development.

14 EIEFLE(!W WATER

24 KT B ZF2PPPIR B 2 Yt Ak
BAVTEREIE - W E W R —R5H
EREBEIREREEEZEETF -2 AR
WA ELH TR DR AAE
1 == MU RSt > T BRI ER) )5 £
&> B2 HEDWE T KR B REES o I
o — FOERMNARET BERERBERI
R IKRARTE  KFURSR - HIRE TR E
MESHR - AIMBEZORI TES K
REOSEIES-
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New Projects Secured in 2017

Projects

—F—LAEHMBIH

I H

Suizhou High-tech Industrial Park Piaoshui and Fuhe River-basin
Integrated Water Environment Restoration PPP Project

B N 12 8 B R 7= ol Bl X 7K e 5] Ot $e 7K IR 4%
LR A BIAPPPULR

2 Nanning Shuitang River Integrated Restoration PPP Project T KIEI LR & 88 Ti2PPPIN B

3 Jiangyin Chengxi Waste Water Treatment Project Phase Ill JIBREFR)SKAL IR B = HR

4 Xinyi City Waste Water Treatment Project Phase Ill T TS KA IR B = HR

5 Lvshun Bailanzi Waste Water Treatment Project Upgrading BRIGIAR 555 KA BRI B $R AR BUE

6 Dalian Chunliuhe Waste Water Treatment Project Phase Il Upgrading — KiEFMIA 57K 40 1 B — Bifefrckis

7 Dalian Quanshui Waste Water Treatment Project Upgrading RIERAKFRALIRIN B FedroiiE

8  Zibo Zhoucun Waste Water Treatment Project Phase | Upgrading B RS KA ET B — B R bR BUE

9 Binzhou Development Zone Waste Water Treatment Project Phase | =M JF & X557k 4L 3B 1 B — HitR 4R i
Upgrading

10  Ji'nan Huashan Waste Water Treatment Project SR KRR I B

11 Ju County Chengbei Waste Water Treatment Project Upgrading B AW db)5Kk A BT B AR 0E

12 Dezhou Lingcheng Waste Water Pipeline Network PPP Project =R K E WPPPILE

13 Zibo Sludge Treatment and Disposal Project EEERAIEABINE

14 Ji'nan zhanggiu Urban-Rural Integration Water Supply Project R B X 2 K — eI B




Projects in Operation (Municipal Waste Water

Our Sustainable Business 3410w 5 £l 55 ‘

RizW B (£&EFKEE) :

Treatment)
Daily Waste
Water Treatment
Capacity
A5k EME
(ten-thousand m?)
Projects mAE (FEFEXK)
1 Qingdao Waste Water Treatment Project (Maidao Plant) FHEKEEIME (£5))
22
2 Qingdao Waste Water Treatment Project (Haibohe Plant) FHEKAEIE O8RS )
3 Zibo Waste Water Treatment Project (Southern & Northern Plants) KA EBINE (R &
)
- 25
4 Zibo Waste Water Treatment Project (Upgrading) TEIBEKAEIE (FRBUEIN
B)
5 Ji'nan Waste Water Treatment Project (Plant 1 & 2) SR EKAERIE (— RZ) 42
6 Ji'nan Waste Water Treatment Project (Plant 1 & 2 Expansion and SRS /KAEIE 8
Upgrading) (=" RZT ¥ BALRME)
7 Zibo High-tech Zone Waste Water Treatment Project SIS = FT X5 KA IR I B 10
8  lJiangyin Waste Water Treatment Project TLBAYS KA IR TN B
19
9 Jiangyin Waste Water Treatment Project (Upgrading) IR KA BN B (FHEE)
10 Zibo Zhoucun Waste Water Treatment Project Phase | AN KA R E — 8 4
11 Binzhou Boxing Waste Water Treatment Project (Phase I) SEMERFKABIE (—H) 3
12 Binzhou Boxing Waste Water Treatment Project (Upgrading and Phase Il SEJNE 455k 4L 3B A
Upgrading and Expansion) (RINBOERZBHAS T 1) 3
13 Binzhou Boxing Waste Water Treatment Project (Upgrading and ENMIE S5 KA I B
Expansion) (RFrgOERT &) 2
14 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase | SRS AKAEIE (=) )—H 10
15 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase II SRR KAEEE (=) Z8 10
16 Ji'nan Xike Waste Water Treatment Project (Plant 4) SRR SKAEIE (M) 3
17 Ling County Waste Water Treatment Project (Plant 2) B2k EBIME (=) 3
18 Ling County Waste Water Treatment Project (Plant 1) RESKMIEBWE (—))
3
19 Ling County Waste Water Treatment Project (Plant 1) Upgrading Pz EI5KAMEIE (— ) 12Frsug
20 Dezhou Nanyunhe Waste Water Treatment Project Phase | =M E KA I E — 8 75
21 Zhanggiu Waste Water Treatment Project (Plant 3) ERSKHEBIME (=) 3
22 Binzhou Development Zone Waste Water Treatment Project Phase | EM I & X 5K B0 E — 8 4
23 Kunshan Development Zone Waste Water Treatment Project Phase | BT X )5KABINE —H 2.5
24 Kunshan Development Zone Waste Water Treatment Project Phase I BILFF AKX 5K B — 8 2.5
25  Lianyungang Dapu Waste Water Treatment Project E B AE)G KA ETE 10
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‘ Our Sustainable Business &1 1 #5 £% k. 4%

Daily Waste
Water Treatment
Capacity
A5k EAE
(ten-thousand m3)
Projects B (AXLAX)
26 Lianyungang Xugou Waste Water Treatment Project Phase | ERBERSKAETE — 8 4
27 Nanjing Pukou Waste Water Treatment Project Phase | A FUR A5 K4 B T B — A 4
28  Nanjing Liuhe Waste Water Treatment Project Phase | A RNEAKAETE — 2
29  Nanjing Liuhe Waste Water Treatment Project Phase II A RNEEKAETE — 2
30  Suzhou Wuzhong Chengnan Waste Water Treatment Project Phase | AR A5 KA BN E — 5 75
31 Yangzhou Jiangdu Development Zone Waste Water Treatment Project HNIEFF A X 5K 2T E —Hf 195
Phase | '
32 Yangzhou Jiangdu Development Zone Waste Water Treatment Project HNIEFF & X 5K IR E — 5
. ol 1.25
Phase Il and Upgrading R EBUE
33 Sanmenxia Waste Water Treatment Project Phase | =15 KA RN B —Hj 3
34 Daxing Tiantanghe Waste Water Treatment Project Phase | RMERE KA E —H 4
35  Xianyang Waste Water Treatment Project Phase | FBA R ZB5 KA BRI B — R 10
36 Xianyang Waste Water Treatment Project Phase I FBA AR ZB5 KA BRI B — Bf 10
37  JuCounty Chengbei Waste Water Treatment Project EE2WdLs kB e 4
38 Nanjing Pukou Waste Water Treatment Project Phase Il and Upgrading A RORAEKAETE Z B R 4
TR EUE
39  Dalian Quanshui Waste Water Treatment Project KIETRAKFKALIBI B 35
40  Dalian Malanhe Waste Water Treatment Project Phase Il RETSEAFRKAET A — 5 8
41 Dalian Chunliuhe Waste Water Treatment Project Phase Il RIETAEYN FKAEIE = 8 12
42 Dalian Siergou Waste Water Treatment Project RIEF)LDFKAEIE 10
43 Lvshun Bailanzi Waste Water Treatment Project Phase | BRIAR 5 F 5 K A IR T B —H) 3
44 Lvshun Bailanzi Waste Water Treatment Project Phase |l BRIAR 5 F 5K A B T B — B N/A
45 Lvshun Sanjianpu Waste Water Treatment Project BRI =E )5 K Ab I 1
46 Pulandian Waste Water Treatment Project Phase | T2 EMISKAIEIE — B 2
47  Zhuanghe Waste Water Treatment Project Phase | FERATEKAN BTN B —Hf 3
48  Panjin 1st Waste Water Treatment Project HWME—I5KLEIE 10
49  Panjin 1st Waste Water Treatment Project Upgrading HWME—5KAEINE RARSUE N/A
50  Anshan West 2nd Waste Water Treatment Project BITEEEE )5 /KA BINE 10
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Daily Waste
Water Treatment
Capacity
Bi5 KA M AE
(ten-thousand ms3)
Projects mA (FILHXK)
51  Shenyang Hunnan New District Waste Water Treatment Project L PR R T X 57K AL B IR B 4
52 Dandong Waste Water Treatment Project Rk I E 10
53 Inner Mongolia Tongliao Development Zone Waste Water Treatment MR EBIT I AX 5K EBINE 5
Project
54 Zhanggiu Waste Water Treatment Project (Plant 1) EEEKAEIMAE (B—T) 5
55 Zhanggiu Waste Water Treatment Project (Plant 2) BRI IE (B2)) 4
56  Ji'nan Waste Water Treatment Project (Plant 1) Expansion STEEKAERIE (— )R 5
57 Ji'nan Xike Waste Water Treatment Project (Plant 4) Phase Il SRR ES/AKAETE (1)) =8 7
58  Xinyi City Waste Water Treatment Project ST TSk BT B 7
59  Suzhou Wuzhong Chengnan Waste Water Treatment Project Phase lland 77/ R I35 E55 Kb B E —E1 K% 75
Upgrading RIRNME ’
60  Pulandian Waste Water Treatment Project Phase | Expansion T = ETI5 KA IBINE — BT 2
61 Xinyi City Waste Water Treatment Project Upgrading FOTW TS KA R T B 1R AR EUE N/A
62 Daxing Tiantanghe Waste Water Treatment Project Phase Il and Upgrading A4 X XEAS5KA B E —H K 4
IR E
63 Sanmenxia Waste Water Treatment Project Phase | Upgrading =15 KA BT B — BRI RS N/A
64 Zibo Zhoucun Waste Water Treatment Project Phase | Upgrading ST ER 5K RN E — B iRk
b N/A
65 Ju County Shudong Waste Water Treatment Project B EARKR5KAET 2

':"‘;‘F
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Projects in Operation (Industrial Waste Water BEME (TAFKEE) :
Treatment)
Daily Waste
Water Treatment
Capacity
AE KA EHRE
(ten-thousand m3)
Projects 1 B (ALAK)
1 Xinyi Economic Development Zone Waste Water Treatment Project T &SI A X 5K IRIN B ]
Phase | — B
2 Nanjing Pukou Industrial Waste Water Treatment Project Phase | BB A X Tl 57K 4221 B
—HA 1
3 Xinyi Economic Development Zone Waste Water Treatment Project 7T 455 7F & X 5K 4L B I B ]
Phase Il —H
Projects Completed Construction (Municipal Waste TREIME (£5FSKLE) :
Water Treatment)
Daily Waste
Water Treatment
Capacity
A5k EAE
(ten-thousand m3)
Projects Bl (FMXHEX)
1 Dalian Liangjiadian Waste Water Treatment Project Phase | RiE=RIESKAET A —H 2
2 Dalian Quanshui Waste Water Treatment Project Upgrading RIE RIKF KA IR T B $R 4R B0& N/A
3 Dalian Chunliuhe Waste Water Treatment Project Phase Il Upgrading RIEFWAEKAIET B —H N/A
TRARBUE
4 Lvshun Bailanzi Waste Water Treatment Project Upgrading BRI 53 F )5 7K b BB I B $R bR EUE N/A
5 Binzhou Development Zone Waste Water Treatment Project Phase | SEMNFF & X)5KALETTE — 5 N/A
; 84— Tf
Upgrading IR HBUE
Projects under Construction (Municipal Waste Water EEWME (£FSKLE)
Treatment)
Daily Waste
Water Treatment
" Capacity
P RSk EME
ig (ten-thousand m3)
5 Projects B H (FIAK)
*
& 1 Qingdao Waste Water Treatment Project (Maidao Plant) Upgrading BYEKABIME (E8)) N/A
3 IEFR G
E
5 2 Jiangyin Chengxi Waste Water Treatment Project Phase Ill JIBREFR)SKALIETE = B 30
]
£ 3 Ji'nan Huashan Waste Water Treatment Project FEARELKFUA IR 30
g 4 Ju County Chengbei Waste Water Treatment Project Upgrading B 25t 5k AL IR I B R R EUE N/A
._g




Projects under Construction (Water Environment

Our Sustainable Business %4111 v #5555 ‘

ERUE (KFFARE) :

Management)
Scope of Services
Projects mAE R SEEE
1 Zhenjiang Sponge City BEITESMmER Construction and operation of rainwater pump stations,
Construction PPP Project PPPIi H drainage networks and rainwater storage tanks,
the ecological restoration
and ecological restoration of certain rivers (including waste water
treatment projects with a total designed waste water
treatment capacity of 200,000 m3)
MAKRRY HFEE MKBAELNREENZE IRBATIRES
(BRI B/5K 2 MAE200,00037 /5 KH) 5K BINE )
2 Nanjing Municipal Water RO KT TR River water quality improvement, river dredging, river training,
PPP Project PPPII B river outfall remediation, river widening, transect restoring,

riverbank greening and riverside environmental management
ADRK R BUE AR ER R B RS A ER MER T
WIS R FR G NIRRT SRE TR

3 Suizhou High-tech Industrial

Park Piaoshui and Fuhe

River-basin Integrated Water
Environment Restoration

PPP Project

B8 M 75 3 R =l
F X OEK &

FER AR KN R
LA BESRPPPIL

Fuhe Riverbanks Landscaping Project,

Xihe County Waste Water Treatment Plant

(with a designed daily waste water treatment capacity of 10,000 m?)
and Pipeline Network Project,

and Piaoshui Park Phase | Construction Project

R ESNGAIE MBS K

(&It AI5KA R H1E10,00032 /5K )

REREEMIE RKAE—-HETEDE

4 Nanning Shuitang River
Integrated Restoration
PPP Project

B TKETLLRE
8 THEPPPIN B

River training, interception of polluted flow in rivers,
river ecological restoration, sponge city construction,
environmental landscaping and information management
within the planned red line of the Shuitang River area. In addition,
the project includes the construction and
operation of a waste water treatment plant
with a designed daily treatment capacity of 40,000 m3
KT AT LSERE N BB TRE JEasTE-
EAESKETRR R mERIRE.
NEENIEREEABTEIRE B MBS —EIZITH
AL ER AR J940,00037 5K KIS KA IR R IE Mz E

T—LEARERRRE
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‘ Our Sustainable Business &1 1 #5 £% k. 4%

Project under Construction (Water Supply) EEIE (fKilF):
Scope of Services
Project A BR55SEBE
1 Ji'nanzhanggiu Urban-Rural 53R E £ Xk £ ok A number of construction projects within the administrative
Integration Water Supply — eI E areas of the Zzhanggiu District, including water source expansion,
Project upgrading and construction of booster pump stations,

upgrading and construction of rural water supply facilities,
construction of reservoirs and water plants,
construction of pipeline networks and reusable water project.
Conduct asset integration and modern
enterprise restructuring towards a number of facilities and
5 companies within the district, including a tap-water company,
17 water plants in towns and sub-districts,
and reservoirs that need water diversion and replenishment,
pipeline network and pipelines. During the period of construction
and operation, the project company is also granted the concession
by the government to construct the relevant infrastructure
(including a 370,000 m? daily water supply capacity).
HRERXITRXENGRZIETE - SFE KRS
N St A R BT~ AR A KR B S R BT -
IKEE R - EEW KB AIE S IR
FE N & X B RKR A ESR AT RI7AEEE K
FMKEFRINE  KEEMEL SRR =ES
ROl - 11 B 1%z E 8 R RE L BT EAR
BAENE B IEEMILENRFIFLEN
(HRI7H 7K BHERKHER)
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Projects in Operation (Reusable Water) REzmE (RKkEAA) :
Water Supply
Capacity
AftkE
(ten-thousand ms3)
Projects I B (ALAK)
1 Ji'nan Licheng Reusable Water Project SR AWK B 42
2 Jiangyin Reusable Water Project JLBAFR KT B 1
3 Zibo Reusable Water Project Phase | EAFRKIE —H 0.48
4 Zibo Reusable Water Project Phase Il SEEROKIE — 8 0.48
5 Nanjing Pukou Reusable Water Project Phase | A OR H kI — B 2
Projects in Operation (Waste Water Source Heat Pump) %W H (F5KERER) :
Service Area
R&SEE
(ten-thousand m?)
Projects I B (F¥AEXK)
1 Zibo Waste Water Source Heat Pump Project Phase | HEESARRERIE —H 12.5
2 Zibo Ceramic Technology Development Park Heat Pump Project EERARRRINE 17
Projects in Operation (Sludge Treatment and Disposal) REzmE (G5RAELE) :
Projects T B
1 Jiangyin Sludge Treatment and Disposal Project LR RANELAE A
2 Zibo Sludge Treatment and Disposal Project S JRAL A BT A
* The lists of projects set out in this section do not include projects ~ * ANT AR FTE 2B JIR KRB S EE20174
which were in the preparatory stage as at 31 December 2017. 12A31BA FEEMEZIE -
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Ensuring good corporate governance
helps maintain business integrity and

Green Operations
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Corporate Governance

The Company is committed to achieving high standards of
corporate governance, and firmly believes that well-established
corporate governance is vital to maintain and improve its
shareholders’ and investors’ confidence in the Company. We
will continue to uphold high-quality corporate governance
practices to enhance long-term value and returns for our
shareholders and protect their interests.

The governance policy of the Company strictly follows the
principles and guidelines of the Code of Corporate Governance
2012, which forms part of the continuing obligations under
the Listing Rules of the SGX. Through relevant rules and
polices, strict internal controls, comprehensive risk prevention
and management and timely disclosure, the Company
demonstrates its value, responsibility and transparency.

The Company has implemented the ESHS Management System
and Risk Management System. The systems incorporate safety,
environment, social responsibility and risk control into day-to-
day operations, which safeguard the management framework
of the Company and ensure that its business aligns with the
core value of social responsibility and risk management. The
Legal and Risk Management Department is responsible for the
regular risk check, potential risk evaluation and development
of risk management plan. The Internal Audit Department
reviews the effectiveness of the key internal control system
of the Group addressing financial, operational, compliance
and information technology controls and sustainability risks.
Any material non-compliance issues and improvement
opinions will be reported to the Audit Committee, which will
continuously monitor the effectiveness of the improvement
actions implemented by the management of the Company (the
“Management”).

Board Statement
ExoFH

AR

ARBHNRIASKFENRERE - FHBE
R R BLAEEN 4 R AR FA AR B &
RAENELOEREE - BAVER S THF
27K B R BRI AR T A R 6 K BANME )
B3R - FHREAR LB R AN

ARBNRBDAEBRR =B ET —_F——F
NEDRIE ST N R NFIFE 5] - 1% 57 b =2 3
RET E AR S SRR ER D o il T
BRAZEER FRONMEE  2EOXK
reSER  METWESRE  QBHNE-
BHEARERERUER -

RE K HEESHSE IR R R AN fa B IR (R K
ZhEELZE MR HERERNKREES
ARLEEEANGS NEARANERER
MRS BRARAZTLFEL 2T
A XBS B IR T B RO M ER LRI — 0k
MK EE BN TE RTINS KT
EREEBRRNE - 9 S H HIE X EE T
e WE R EE R BRNIZHT BT S
28 A EERARUARSENRERT ) E
H AR A ERNAE A FD Rt B
AMemEHERARE FIHEA2 B2
WARBNERR ([ERE]) REEHTT
E B R R SR s A

The Board of the Company has reviewed the material environmental, social and economic issues.
The Board will manage and monitor these issues and take them into consideration in determining
the Company’s business direction and strategies, and actively undertake social responsibility and

contribute corporate value to build a “Beautiful China”.

ARNANEZR2EFHEANNE L2 REFFIGE - T 2K M 52X L NG H 1§ A
REE T H RREAEEMAZ BEE  MBETERZR [EWMPE] RRTEAHE2TESEWL
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‘ Greening Our Operations £ Jj &k 18 %

Nominating
Committee
REEARS

Management
Committee
BEEZERS

Human
Resources
and General
Administration
Department
ADBRR
REBEL

Investment &

Development
Department
RARBEI

Finance Regional

Engineering
Centre
IRFL

Management Management
Department Centres
W55 EEER X EE A

* The Internal Audit Department reports administratively to the
Management Committee, but its primary line of reporting is to the
Audit Committee directly.

The Board

The Board's key responsibilities include providing leadership
and supervision to the Management in order to protect
shareholders’ interests and enhance their long-term values.
Major responsibilities include reviewing and approving
corporate strategies, financial objectives and development
directions of the Company, establishing goals for the
Management and monitoring the achievement of these goals;
reviewing the internal controls, risk management, financial
performance and reporting compliance; and assuming
responsibility for corporate governance, etc.

The Board meets regularly, at least on a quarterly basis.
Whenever required, ad-hoc meetings are held to address any
specific significant issues that may arise. At meetings of the
Board, the directors are free to discuss and openly challenge
the views presented by the Management and other directors.
The directors shall demonstrate due diligence and independent
judgment, and are obliged to act in good faith and consider the
interest of the Company at all times.

Operation &
Enviroment
Management
Department
EEREEE

Technology
Centre Department
BARB P I

BOARD OF
9 DIRECTORS
R

Remuneration Audit Strategy
Committee
FMERS

Committee
HitERS

Committee
BBERS

Legal & Risk

Management

Department
AERRKEEL

Internal Audit*

* AFEFETHRE EREREZ AR KX
EMLSREEERNFITZERASLKR

i

EXZCMIBRTRASTHEBERER MR
PRI E MR ECR B K EME - T2EREE
B AL AE AR R B Bl SRS~ 155 B 4R
MARITR : AEERRRE B B8 B R
K mEREREH] - KL E R W55l S A
MENEAMN RABERNTDRENTRIESE -

EFE2EHAT2W BNMFEELBIT—
R-MEFE BN AT IR 2
B e AR B I AR E R A - ERHEE
22N EABERAT NEERMEME
ENBEAATRAREBCHNEB L - EFHHB
R REFIRIZ AV HIM - AR QB R R &5 1 H
RRHFITERITIL
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In line with continuous disclosure obligations of the Company,
and pursuant to the SGX Listing Rules and the Bermuda
Companies Act, the Board ensures that shareholders are fully
informed of all major developments that impact the Group
on a timely and equally basis. Information is disseminated
to the shareholders on a timely basis through: (i) SGXNET
announcements and press releases; (i) annual reports
prepared and issued to all shareholders; and (iii) the Company’s
website (www.ebwater.com) at which shareholders can access
information on the Group. All materials on the quarterly, half-
year and full-year results briefing for media and analysts are
available on the Company’s website.

To execute its responsibilities, the Board has delegated
specific functions to 5 sub-committees, namely, Management
Committee, Audit Committee, Nominating Committee,
Remuneration Committee and Strategy Committee*. These
sub-committees function within written terms of reference and
operating procedures, which are reviewed on a regular basis.
Each of these committees reports its activities regularly to the
Board. Chairman of each committee also attends the annual
general meeting and answers questions about the committee’s
work.

The sound governance practices of the Company rely on the
following 5 committees:

Management Committee

The Management Committee currently comprises 2
executive directors and 6 senior management members.
The Management Committee is chaired by the CEOQ. The
Management Committee is responsible for the management
of daily business operation, formulating and implementing
annual work tasks and medium-term development plan of the
Company. The Management Committee is the decision-making
authority for the day-to-day operations, management and
personnel matters.

* The Strategy Committee was formed with effect from 10 May 2018.
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Audit Committee

The Audit Committee currently comprises 4 independent
directors of the Company. The Audit Committee is chaired
by an independent director. The Audit Committee is primarily
responsible for reviewing the significant financial reporting
issues and judgements so as to ensure the integrity of the
financial statements of the Group and any announcements
relating to the Group's financial performance; reviewing and
reporting to the Board the adequacy and effectiveness of the
Group’s internal controls, comprising financial, operational,
compliance and information technology controls, including
procedures for entering into hedging transactions; reviewing
the effectiveness of the Group's internal audit function;
reviewing the scope and results of the external audit, and the
independence and objectivity of the external auditors; and
making recommendations to the Board on the proposals to the
shareholders on the appointment, re-appointment and removal
of the external auditors, and approving the remuneration and
terms of engagement of the external auditors.

The Audit Committee has explicit authority to investigate any
matter within its terms of reference. It has full access to, and
the cooperation of, the Management and full discretion to invite
any director or any key executive to attend its meetings. The
Audit Committee has adequate resources, including access to
external auditors, to enable it to discharge its responsibilities
properly. The Audit Committee meets with the internal auditors
and external auditors separately, at least once a year, without
the presence of the Management to review any matter that
might be raised.

An email address and a special telephone number are
established to allow whistle blowers to contact the Audit
Committee Chairman directly. All concerns or irregularities
raised will be treated with confidence and every effort will be
made to ensure that confidentiality is maintained throughout
the process.

Nominating Committee

The Nominating Committee currently comprises 2
independent directors and 1 non-executive director. The
Nominating Committee is chaired by an independent director.
The Nominating Committee is primarily responsible for
implementing a formal, transparent and objective procedure
for appointing Board members, evaluating performance of
Board members and Board Committees and assessing the
overall performance of the Board.
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Remuneration Committee

The Remuneration Committee currently comprises 3
independent directors and 1 non-executive director. The
Remuneration Committee is chaired by an independent director.
The Remuneration Committee is primarily responsible for
implementing a formal, transparent and objective procedure
for fixing the remuneration packages of individual directors
and key executives, and to ensure that the level and structure
of their remuneration is aligned with the long-term interest
and risk policies of the Company and should be appropriate
to attract, retain and motivate (1) the directors to provide
good stewardship of the Company; and (2) key executives to
successfully manage the Company.
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2017
Indicators R —E—tF
Total remuneration of the highest-paid individual BRI ATHEFMEH CEHT)
(HKS) 4,502,400

The median of the total remuneration of all employees
(excluding the highest-paid individual) (HK$)

AT (TEERSHAL)FH SN
R (BT 74,244

The ratio of the total remuneration of the highest-paid
individual to the median of the total remuneration of all
employees (excluding the highest-paid individual)

EEFATHNFEFHLASSKRAT
(TBEEERSHAL)HFHEIMN
Rz 209 tE 151 60.64

Ratio of the annual percentage increase in total
remuneration of the highest-paid individual to

BEeFfALTFEFMETNBESLIERS
SHRAT (PEE&SHAL) HH LR
PSR FE B D HIE KA LB

the median percentage increase in annual total
remuneration of all employees (excluding
the highest-paid individual)

1.24

Details regarding remuneration determination and the
remuneration of each individual director are set out in the
“Corporate Governance Report” contained in the Company’s
Annual Report 2017.

Strategy Committee

The Strategy Committee currently comprises 1 non-executive
director, 2 executive directors and 1 independent director. The
Strategy Committee is chaired by the Chairman of the Board.
The Strategy Committee is primarily responsible for assisting
the Board in providing strategic direction to the Company and
overseeing the strategic planning of the Company and the
implementation of such strategies; reviewing the medium-
term and long-term strategic objectives proposed by the
Management and overseeing Management's performance in
relation to such strategies; considering sustainability issues
in formulating strategies and overseeing the monitoring
and management of the ESG factors that are material to the
business of the Company.
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Other than the assistance from various departments, in order
to enhance the ability of directors in leading the sustainability
works, the Company regularly invites external consultants
to provide trainings and updated information on several hot
issues (such as the latest regulations, economy, environmental
protection, social issues and risk management). The Board also
reviews the issues on the Company'’s sustainable development
regularly and examines the Report in meeting.

For other information related to the corporate governance
and the Board, including the detailed information of Board
members, performance assessment system, election,
remuneration, etc., please refer to Everbright Water's Annual
Report 2017 or its website at www.ebwater.com.

Our Supply Chain

As at 31 December 2017, the Company had 1,072 suppliers
which all located in mainland China. Their main services
included equipment configuration, installation and construction.
Since the Company's business spreads across China, we
prefer to engage the suppliers within the same province in
order to support and enhance local economic development.
Furthermore, the Company has more than 2,800 outsourced
service workers, who provide services in environmental
monitoring, facility maintenance, cleaning, security, etc.

Outsourced Service Workers in 2017
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By establishing a transparent and fair procedure to select
and manage suppliers, Everbright Water strives to cooperate
with the business partners in establishing a positive corporate
image and minimising the sustainability risk in the supply
chain. We have implemented rules and measures to safeguard
the supplier management, including “Tender Management
Measures”, “Management Measures for Appraisal Expert
Database of Project Construction Procurement”, “Contractor
ESHS Management Standard” and “Code of Conduct for
Suppliers”. Apart from that, we have adopted the “Supplier
Management Measures”, according to which the existing
partners are assessed on their sustainability based on their
professional proficiency, financial status and compliance
records, and then categorised into four grades from A to D.
Such categorisation will be taken into account as an important

factor in selecting the suppliers.

The “Contractor ESHS Management Standard” was implemented
by the Company in 2016, which aims at managing the
qualifications, construction operations and post-assessments
of contractors to reduce and control the risk derived from the
contracted work process. Independent contractors are required
to follow the health and safety regulations in corresponding
country and region, and provide appropriate protection
equipment and safety training to the employees. Regarding the
quality of contractors, the Company requires the contractors to
fill in the “Contractors ESHS Questionnaire”, to obtain relevant
ESHS information for evaluation in preparing the suitable
contractor list. We strictly manage the operation of contractors.
Therefore, contractors are required to undergo ESHS training and
assessment, prepare the ESHS work plan before commencing
the construction work and provide safety training on the facilities
to the operation staff.

Our “Code of Conduct for Suppliers” encourages suppliers to
fulfil and enhance the sustainable development performance
of the supply chain. The Conduct not only offers clarity and
transparency, but also reflects Everbright Water’s utmost
concern on suppliers’ behaviour. It covers a wide range of
aspects, to embrace the fairness and sustainable business
model, actively minimise the negative environmental impacts
during operation and improve the social welfare.
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e believe that the voices from stakeholders bring

meaningful insights to the Company’s business
development, and help us to formulate consistent and long-
term development strategies. From the planning stage
to the operation stage of our projects, we regularly invite
stakeholders to express their opinions on our operations and
environmental performance. Their opinions help us identify
the concerned topics and issues regarding the sustainability
of all operating projects. Those stakeholders include investors,
shareholders, employees, government, local communities,
business partners, suppliers, investment analysts, media, etc.
We actively communicate with stakeholders on a continuing
basis through cooperative, transparent and responsive
channels to ensure sufficient stakeholder participation.

Investment Analysts
BRDITR

Local Communities
LAt

Government
B

‘ GRI 102-40 ‘ GRI 102-42
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PURRIFT B ZE D E PR LR B R &K
SRR AR X LR EBRIRA
EFBRCRBA BUT - Zibat X b ke
R A DN A REARE - TATRTE S
BEE - EREMRNENRBESHNE
FEHITE UWBRENENTED S S

Business Partners, Suppliers
RAL KR~ SRR

Employees
LR

p=il

Investors, )
Media
Shareholders oK
®RE - RAER e .-
Y Y Y Y Y
Responsibility Influence Power Proximity Dependency
DHE ALY AR frj 5Pk

Stakeholders linked to us  Stakeholders with formal Stakeholders who live Stakeholders who are Stakeholders who are
through legal, financial,  decision-making power or  close to our operating most dependent onour  representatives from the
operational regulations, informal influence on plants and that we operations most relevant sectors

contracts, and/or policies the Company

W~ &2 %/EBERSEA) BN AP SHRNNABEERRE
KRR NE & PIEES )

interact closely with
WIAR M ZEHN WARFTABERNREN EBETHRIZE] BHIALR

ERARELEFHIL  RESTINKAREE
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Voices from Stakeholders

In order to understand concerns from each stakeholder
group, we have invited an independent consultant to conduct
stakeholder participation surveys so that stakeholder
groups from 7 different sectors could express their opinions
regarding sustainable development. The major results of the
guestionnaires are summarised below:

Stakeholders’ rating for the sustainable
development performance of
Everbright Water in 2017:
B RAR S T LETRERR
LUHPES -

9.5/10

1050 RHED

Fity & O

NTRBIFDEANNOTE BATBIET
WP E#TRNERSEE LRkEED
TR0 ERBATAT LR R E A
RIKREBN - PFENETBLERLEMT

Is the engagement of Everbright Water with
its stakeholders adequate?

(Effective responses)
HRK S5 EFn BRI FR A RLB ?
(F 2 ml 2% )

100

Adequate
2%
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Everbright Water is an outstanding environmental protection enterprise

that | have known. It has outstanding performance in sustainable

development. Everbright Water's up-to-standard effluent discharge has

improved the effectiveness in resources usage and economic performance,

and is effective in protecting ecosystem and controlling pollution.
KARKERHBINBRE A R REFEIMREN - ERIFE AR S EA ‘
REFHIRIL o K ARKSHIREEARHEBIRS T RIRF AR ME 7

% NS IR S R85 SR 0t T A 2B R 5 5 o Government
Officer
HEER

Everbright Water is professional in running its business. It is well
managed and has stable operations in achieving effluent discharge
compliance, which provides strong support to the upstream businesses.
The Company also focuses on environmental protection and employee
trainings. The Company’s project information is disclosed on a
transparent and detailed basis.

HRKSUFE T il BB R - ge IR T IRRA IR K - X EiF

Local PALEHTAENRE  RFEIEIERERPUAR R TEI: AF&
community B MEEREERIFHM-
Y X

Everbright Water has grasped the opportunities created by policies and
the industry. Its excellent management team and leading technology
have placed the Company in a dominate position in waste water
treatment industry in China. Given the current emphasis on water
environment management in China and the leading position of
Everbright Water in the water industry, Everbright Water has a good
prospect in sustainable development.

FRKSEBRE AT LB EEBHEAME R - FRSE M

TR ESS KA RITIL D 53E ¥ 2 A7 o % T B AT XK R A E Y Business
EMIZE LR AKZIEAR ST B SR e 0T - S AKS BB RITH Partner
A A RATS AR

Through cooperations with Everbright Water in these few years, we can
sense Everbright Water's continuous enhancement and improvement.
Both its operation principles and management methods are in a leading
m position of the waste water treatment industry.
BIAJLF IR A RIKSEE - BATRE K ARSI TS 25 T
LRATEIECREBRRAETARBIT L F kit hi
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Stakeholder Channels of Engagement or Frequency or Time of
Groups Communication Engagement Issues of Highest Concern
B EH 5 S5RBER 451 22 2 B[] Fi EHROENSBW
Investors/ Annual/special general meeting  Annual/ad-hoc e Economic performance
shareholders AT HABREAS BF /e ZSnEr
SRE R e Environmental compliance
Press release/announcement Release on the Company's IREAFE
AR, N website regularly/on an ad-  ® Market pﬂresence
hoc basis miaRA
EE
TEBTRRM LA
Results presentation Quarterly
NIE5Ai FE
Annual report Annual
FERE BF
Non-deal roadshow Regularly/ad-hoc
ERXHERE EH T EH
Circular/meeting Ad-hoc
WK 2 T Bf
Employees Work meeting/project meeting  Regularly e Qccupational health and safety
(Domestic business) TELI,/ THLIY EH Rk 5%ze
AT (ENLZ)  nterim/year-end performance  Interim/year-end * Training and education
assessment meeting FhER BUIRAA
Fh S ERFRDNITEL W y }Egn}plovmem
Everbright publications Monthly (submission) ﬁ%
SR FY) B8R (KHW)
Charity Ad-hoc
NEIED T Bf
Face-to-face meeting Depending on the needs of
HE2 % employees
BEAIHFE
Employees Phone meeting Regularly e Economic performance
(Overseas business) EiE£iY E BA Z 5 GUR
RTCBMLSB)  gmail Regularly/ad-hoc e Environmental compliance
o H B THTES HREEE
Face-to-face meeting Depending on the needs of ~ ¢ Waste water and waste management
E employees TR KR F WAL
BEATIRE
Government Progress report Weekly/monthly/quarterly e Economic performance
BT HERE BA/R/EE é%iﬁéﬁiﬁz .
Site visit Weekly/monthly/quarterly ° Envwonmen@ compliance
Hl15 % 2 8RB/ EE HMREMEE
) Environmental education
Meeting Weekly/monthly/quarterly * 7 \gﬂg ueatt
2 8E/A/EE
WeChat and QQ Depending on the needs of
1z %QQ government
RIEBAEE
Phone or email Weekly/monthly/quarterly
B 1E ok BB WP Bk R BA/R/EE
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Stakeholder Channels of Engagement or Frequency or Time of
Groups Communication Engagement Issues of Highest Concern
Hin EAR S5RABER 451 32 2% B[] B EHRXENSEM
Business partners/  Procurement tender meeting Every tender event e Economic performance
suppliers KWHEIre FIRBERED ZE i
WEKEEEE  phone interview Monthly * Market presence

& 15 8l 1) & A D35 &I

! . : * Materials and resources usage

Quesyonnawe Depending on needs R R AR

WERS REHRZ e Procurement practices

WeChat and QQ Depending on the needs of KNPsE &%

#1E &QQ business partners

BRELSKHERE

Local communities  Project visit Before construction/public e Economic performance

Lt X ME 2N open day of the first weekend &5 4K
every month e Market presence
TIREEId WinRN
BRAE—RARZ * Waste water and waste management
NARFFE VKR IEF AL E
Survey Before construction/
BERRAE ad-hoc
IiRRMEIA/ T EH
Public hearing Before construction/
NI when in need
IRMEIAAHE
Media Project visit Ad-hoc e Environmental compliance
AR mE M TEH IMRENER
Press release/announcement  Release on the Company's ~ ® Ernzlrongental education
N website regularly/ INERE
on an ad-hoc basis . Mater|a]s and resources usage
EH/ AESTAAMSEy  PARRES
il
Management interview Regularly/depending on the
EBEXR needs of media
EH BREREE
Investor analysts Project visit Quarterly e Economic performance
RO mE2MN FE it
Meeting Quarterly e Environmental compliance
A3y E MRAMEER

Press release/announcement
LN

Results presentation
N5V

Annual report
FERE

Release on Company'’s
website regularly
TEHF A B W &
Quarterly

g

Annual

B

Waste water and waste management

AR RIR F AL IR
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Materiality Assessment S 5Pk PP AN

We conduct the comprehensive materiality assessment  HAVFEH S HIT— X 2 E A EFUEITE(E
on an annual basis in order to identify the most significant MM ¥R Y AKESH BB A4 % B X K&
sustainability risks and opportunities of Everbright Water. This #1138 - K& 3L ) &S 585 k&I HR
assessment guides the prioritisation of topics identified during L% X FIEL 53 HE B E AN 7 M i
the stakeholder engagement process and helps us determine & & N FXNEEZF  IME T 20808 - AT
the economic, environmental and social issues that are of most  fN58 B A& TR 2 B ~ IR &5 0548 &9 BRI 14
interest or concern to the Company and its stakeholders, in

order to strengthen the clarity of our resource allocation, report

and communication.

The major steps of our materiality assessment in this year are  AFELFETFEHETE LR ILEM T

summarised as follows:

List of Sustainability Issues

LIRS 3538 YT F S

Economic &35 Environmental ¥3% Social £

Economic Performance Materials and Resources Usage Labour Relations Rights of Indigenous People
PS5 YR R RIRER FHRAR RIERAF]
Market Presence Greenhouse Gas management Occupational Health Human Rights Assessment
TinRIN and Climate Change Mitigation and Safety AT
IRESNEIR KSR R RlERSR4S
Indirect Economic Impacts Participation of Local
B A F R Waste Water and Waste Training and Education community
Management BHNRH#E Lt X5
Procurement Practices K REF WAL B
PIoES Diversity and Equal Social Compliance
Environmental Compliance Opportunity HELENER
Anti-corruption MREM Zat kTS
RBEE Security Practice
Suppliers’ Environmental Employment ZIRRE
Anti-competitive Behaviour Assessment 1A
RFESTH R IR TS Public Policy
Social Assessment of AHBER
Y, ) Suppliers
HRE S 1THE Customers’ Health and Safety
PERERSZS
Anti-discrimination
RN Customer Privacy
TR
Child Labour and
Forced Labour Environmental Education
ETREGFH REHE
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Identification of Sustainability Topics Most Relevant to Everbright Water
B 5 KRS EHMXH AT RFE KR E

The identification of material topics was carried out by our independent sustainability consultant. A
list of over 30 significant issues was compiled from the evaluation of Everbright Water's major impacts
on economic, environmental, labour, human rights and other social issues in terms of sustainability.
These key topics were determined from extensive sources of information, including the indicators of
GRI Standards, opinions from the stakeholders, company policies and management strategies, internal
publications and media reports, etc.

ERME R IR B R BA RN T RIR A RS E R HT T INE TEBE =T MR ARAKETFE
SR F T AR E AL S S IEY AT FEER A R IR o X LK BRI YIE 2 R EERIRATS
HABEGRIER FHMHESSEN AR REERE N9 RERIRSE -

/Establishment of Materiality Matrix, Prioritisation of Material Topics \
il 7B S5 P M AE RE - IR Bl SRR R MY AR SRR

A third-party stakeholder engagement survey was conducted by our independent sustainability
consultant to obtain the views from 7 stakeholder groups on the priority of the material topics
identified in Stage 1. The findings were summarised and analysed by the consultant as a materiality
matrix based on two parameters: perceived importance to the stakeholders and significance to
Everbright Water. The top 10 prioritised material topics perceived with the highest importance to
stakeholders and the Company are the disclosure focus of this Report.

BN A FEAROANENEAFHELANATE = FHENESSHLE KERAEERR
B — MBI B A9 38 B I RRVE AL ST BE e o B 5] Fil BIAR 32 43 1) 28 X 18R A B m) R IR AT o KK 559
BEEXADSEHN X LR ST RO BB EERE -G+ N TROEMQRER

K%ﬁi%éﬁ@iﬁ(ﬂlﬁﬂ?‘aﬁ?&%ﬁ’ﬂ&éﬁéiﬁo /
/Validation of Material Topics \
56 1iF SEJ5T 14 1 R

The 10 prioritised material topics and boundaries were validated by the Board to ensure the rationality,
balance and completeness of the Report. Following this process, our independent sustainability
consultant reframed the material topics into GRI Standard Disclosures for the reporting purpose. The
established systematic data collection and monitoring mechanisms managed by our specialists in the
regional management centres ensure that all project companies are able to provide accurate data for
comprehensive disclosures on a regular basis.

EF WX T MNELSTH P S BGE & B8 RERIE - UFRRIRE NS BT T E M kT
Mo Bl BT IR S AT R LR KR I B SE M W R AR IR I GRS E IR FE - HEIRE 2B o AR AEIX
HEBROLNETREIRSANIREKEF NS - BRAE U A 2 REBREER £ H A

S5 5 R
NG %
N

/Materiality Review

Prior to the preparation of the Report, stakeholders expressed opinions on Everbright Water's
sustainability performance in 2017 through third-party stakeholder engagement surveys. The
materiality review allows stakeholders to participate in the sustainable development disclosure
process comprehensively and is beneficial to the Company in accomplishing long-term sustainable
development targets.

FEBRBEZR FOEBBIE = AFNEREEIRE THNNHERKSTFZE—LFER
BEFRBRINEINL TRURUNBDFNEE2ESSUFELABRNEZEIRERN AN TAL

@?&Eﬁ*&iﬁﬂ’ﬂﬂ%ﬁ”&@ﬁﬁf’ Y,

41
=
3
&
&
i
3
o
i
&
1l

~
S
&
=
S
a
5
3
z
E
E]
(=3
5
1]
3
@




‘ Stakeholder Engagement and Materiality #4}#% 55 & 3¢5 Pk

(=D (XD (XEED
Materiality Matrix S J5 P LR 4 B

The 10 material topics listed below can be transferred as R+ N2 HE FF #9S2 FE RR AT 4 2 #R A GRI
the disclosure standard of GRI. The Report will relate to  EUARERE - AR S E X e in I E 5
those disclosure standards in reporting the sustainability IRANEHEME ZEZHINHF TREHEZE
performances of the Company’s controlled and operating  #H)S/KALE « FRoK[E B S5AORA R /543
projects during the Reporting Period, such as waste water 3 M21% REAESTEMA B S LRER
treatment, reusable water, waste water source heat pump, Il

sponge city construction, river-basin ecological restoration, etc.

Importance to stakeholders F#E##HENEE 4

significance of Economic, Environmental and Social Impacts £5% - MEMNTLFHNEEY

Economic &35 Environmental 38 Social #£&

Economic Performance Materials and Resources Usage Environmental Education
LA R R RRER INEHE
Market Presence Waste Water and Waste Occupational Health and Safety
AR Management R ERS%Z4E
TR R F AR
Procurement Practices Training and Education
KRB Environmental Compliance BiIRHE
IMREH

@ Employment
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‘ GRI 102-46 ‘ GRI 102-47 ‘ GRI 102-49

Everbright Water’s 10 Material Issues HRKSGH + KRR NRR
GRI Standard Disclosures Impacts and Boundaries
GRIFEHE FWREE
Within Everbright Water Outside Everbright Water
KRKE R K ARKE I
Business
Investors/ Villagers/Local  Partners/ Investment
Shareholders  Employees  Government Communities  Suppliers Analysts Media
BRBRE/ NER/ W& ke
& RT BUS it X 345 BB A 2L

Economic Performance
ZFHB

Market Presence

RN

Procurement Practices
RIS B

Materials and Resources Usage
YR RRRE R

Waste Water and Waste
BKREZEY)

Environmental Compliance
IMREH

Environmental Education
INEHE

Occupational Health and Safety
RERSZS

Training and Education
BIRHE

Employment

1

v v v v v v

v v v v v v
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Becoming an environmentally
Responsible Enterprise
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Environmental Protection ¥ 55" ‘

E verbright Water has long been committed to the principle
of "maintaining stable operations and ensuring compliant
discharge”. The Company aims to foster harmony between
its projects and the surrounding environment, and to drive
sustainable development of the society through high-standard
environmental performance, technology innovation, forward-
looking business operations, and the assurance of discharge
compliance.

As an enterprise focusing on environmental protection, we
pay close attention to climate change and its implications to
the Company. Natural disasters caused by climate change,
such as extreme rainfall and water shortage, will inevitably
affect the Company’s project operations. Therefore, we
have included climate change-related risks into our Risk
Management System, established a comprehensive flood and
drought resilience and emergency response plan, and formed
a responsive team in coping with climate change challenges. In
addition, we continuously monitor our greenhouse gas (“GHG")
emissions to improve our work in energy saving and emission
reduction.

In the Report, we used the GHG emissions calculation
methodology of the Clean Development Mechanism (‘CDM")
under the United Nations Framework Convention on Climate
Change (UNFCCC) to estimate the GHG emissions of our waste
water treatment projects in an accurate manner. The CDM
calculation methodology takes into account project details
such as reduction of COD discharge achieved by waste water
treatment, methane production from anaerobic digestion
process, in-plant electricity consumption, fuel consumption
for the transportation of sludge, etc. to provide reliable GHG
emissions data to our stakeholders.

ML KRS AR I — B EREAE [IRE
BT BRI BRI © RN F B (R
HKS B 5 ED IR R B
SR E MR - BHXAIFT - BT HL 502
ERBRHERE N LS AIFRAR

TERIMRILE Bl - BANE B B SIRZEA
KB AR BRI » SR AL 5| B R i
ERKRREREFEBAREB LA @RI
FMARBWI B EE Bt - FAHESIRE
RO RBEAATATO R e B IR FR P
BYTENANENSME HEET —
TR AR AL A Bk B W) B T BA © e S - AT
TS sR T SRR E - eF 7 s Rk

T

EARRES AWM T BREESIREZMHE
g FEERRENS ([COM]) BRES
EHBOATE TR UER S E )5 /KAL IR 1 B
H R ESEHRE - COMW It B EE R T
AR SRR CODRHE - REUBAC TR P =
HEEF B T R BB Mz R E R R R
BEMBAT  AHHEFTRTAIENEE
SRR -
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GHG Emissions by Scopes in 2017
LA WS R oy TR A U

B
08 400,000 363,387.69
aﬂ Scope 1 (Direct Emissions)
i SEBs— (EEHR)
& 300,000 18,710.81
" Scope 2 (Energy Indirect Emissions)
§ 200,000 SBls — (REIR S B [ HERR)
g 257,971.75
g 100,000 P Scope3(0th§r IEdirgct Emissions)
Ei Sels = (KR
= 0 12,429.31
[
O
Year 1)
Notes: B E -
(1) Figures are rounded to two decimal places (1) BFFEEZZELNDNSEPLERT
(2)  The calculation boundary covers all operating projects (Scope 1and  (2) HEDIABEMEZETNE CeB—FfElE )
Scope 2) and fuel consumption for the transportation of sludge and iz 5 R R R E R R T YA ER CBbs
air travel by employees (Scope 3) =)
(3)  The calculation for operating projects is referenced to COM  (3) =EIEKMITEZSRCDOMAE (AM008O : iE i
methodology “AM0080: Mitigation of Greenhouse Gases Emissions TEBRRSKAE A B)5HKOB B ESREER
with Treatment of Wastewater in Aerobic Wastewater Treatment (1.0h) »

Plants (Version 1.0)"

(4  GHG emissions from air travel are calculated by ICAO Carbon  (4)  "¥HLZEHKAE =S HE A E B R A A L85

Emissions Calculator HRtESEITERTY
(5 There were no statistics on Scope 1 and Scope 3 GHG emissions in =~ (5) —F— NFFHFEASITEH BB _/EE
2016 SRR AR

‘ ‘ Follow the principle of “MNaintaining stable operations and ensuring compliant discharge”
and ensure our Operations comply with legal requirements

gk [ B 2 I8 47 ~ I b HETS ] womeon
g RIS B A A Y HT R , ,

Environmental Management Policies B PR
Regionalised Management Structure Xk EEEM

To improve operational efficiency and adapt to changes REFIZEERAE - A KENKIMRIG R
in overall environment and market situation of the water ™ 7 8B RINE M B M B8 T AL - ¢ KK
environment management industry, Everbright Water improved St T B S HIIREREM - R QR FIEZ
its environmental management system. In 2016, the Company ZE—RFRZ T E%K 7 LA AMT T4
set up four regional management centres in Eastern Shandong, X E A 0 - AX H 4 B IR R = F A 3t
Western Shandong, Jiangsu and Liaoning respectively for BEIE AR M2 #H S E A 78 7R
more effective management of project companies under &4 5B Z - RKIEHRRR

a regionalised structure in order to facilitate resources

integration and connections between project companies and

create synergies.
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Effective Environmental Management System

Since 2016, the Company has fully implemented the ESHS
Management System and Risk Management System,
aiming to manage its projects’ environmental and social
impacts and their risks in a refined, standardised and
institutionalised manner. The two-pronged approach has
set up a comprehensive system that integrates pre-event
risk identification and assessment, on-going risk inspection
and review, as well as post-event appraisal and evaluation,
providing a healthy platform and long-term safeguard for the
Company’s sustainable development. The two management
systems also effectively enhance employees’ management
capabilities in day-to-day operations by controlling risk from
source. In 2017, the Company continued to improve and
enhance the implementation of both management systems
through subsidiaries, such as organising contest on ESHS
knowledge, to raise awareness on environmental and social
impact management.

Apart from internal management systems, the Company
actively evaluates its environmental and social performances
in accordance with recognised international standards. For
instance, since 2016, we have been reporting to International
Finance Corporation (“IFC") on our environmental and social
performance in accordance with the “Environmental, Health
and Safety Guidelines” of IFC applicable to the general and
industry sector. Furthermore, all our projects have either
obtained or are actively applying for relevant management
system certificates, including 1ISO9001 Quality Management
System, 1SO14001 Environmental Management System and
OHSAS18001 Occupational Health Safety Management System.
These certificates serve as recognition of our safe, reliable
and up-to-standard operational performance, demonstrating
our strong sense of environmental and social responsibility.
In the future, we will maintain our leading role in the
environmental water industry and make greater contributions
to environmental and ecological protection.

BN RERER

B ZF—RFi NN E 2 EEEESHSE 12
RERRRERER  GHEBAL L
B E A B IR B P R ENE At 2 R0
RERBIZ SR e RABBIEENETT T -
BT —EREFRAHE  FRREFZIA
REFEERNOTEGE =T —MEE
B & MRS K ERE (R RN FH
AfFSRR-MEARRNARNERTH
FIEENEEET  WRL EEHIXR T =
E—E&F RNRBYESREATFEIETHE
X A AR5 S HE PN E IR K - Il 40 ) ESHS
MARRFEDRSEENENLE WA

=10
o
SN

BT RBEEMRRIN AR BNRRIRR S
INATHERAREERIFBEER R RS RI -
Blan HANBE —_SE—ARFEAERS DT
(MFC D RREMIRE - HBRIBEEBEA KTl
BER GIME - @EMLZ2IER) TERIN
NEEH LRI I BATE TFIBEIE Y
ERBHRIEERMBBES LB REERIL
F - BIEISO9001RE BRI K 11S01400171 3%
B I8 (R 2 K OHSAS18001BR L 2 &2 4 & IB 44k
RoXEINEANBNZ 2 Al SEMERNEE
KIMEE TIARD 0 EREBRANNIIE KX
LB TERK KRR BATBHSERIFEIMMR
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Corporate Policy on Environmental Management 1l RIS B BUR

As a subsidiary of Everbright International, we strictly enforce  {ER J¢ K EBr M B 2 &) AT =18 2K
the “Corporate Policy on Environmental Management”  KEBrFTHIER GMEEEMCWESK) @ BAll
formulated by Everbright International. We have incorporated  EIRIZFLSE R INA T X BH £ -
environmental and social management into corporate  HXA M - XEEREMRIVESES  IMBRP
management objectives, and made commitments @EEMZ2 HEFEEARLENFTEBES
to compliance, risk management and due diligence, M F&E - TIREHAR KA R F LB E
environmental protection, health and safety, supplier fAlERIIEARFEANAEH -
management as well as monitoring and communication.

During the Reporting Period, the Company did not have non-

compliance cases against environmental laws and regulations.

CASE STORY
AR E

Iconic Environment Management Project
AN IRIRE RN E

The Company’s commitment to environmental protection is not only reflected in our pursuance of top-notch
technology but also the praises given by industry, society and government.

AR B RRIP 9 L MU T X E R E G - B FMEI T R 2 RBUTX A S E TN

Zhenjiang Sponge City Construction PPP Project was included in the second batch of PPP project case studies
of National Development and Reform Commission (“NDRC") of the PRC to provide guidance and demonstration
for future applications and practice of the PPP model. It is the only sponge city project shortlisted in this batch.
The project had undergone a stringent evaluation process. In particular, the project was recommended by the
Development and Reform System and submitted through public nomination, and subsequently assessed by
NDRC's PPP experts based on the project’s operation standards, innovations, and value for reference in areas
such as municipal facilities, transportation facilities, public services, resource and environment, etc.

TARBILEEMRMZIRPPPI B MENPTLARKNEBERARMAEZAS ([ERXRARBELZE -
#EPPPIL B ARV SR - J SRR PPPAR 3\ &Y 57 A SR B ER (48 S AR SE » R 1L IR ME — AR B9/ 4R 0 T 2 1R I
Be-HFs N+ FRIARKERGEERM AT IAES HEEARKARBERPPPE R EF
TRERCIE REFME SEAE AAUHRENENBLER L ERERTEU A BB R SHRETR
R RBIRME - NERS  RIRINESE

This distinction serves as recognition of Everbright Water’s fulfilment of responsibilities and promises towards
local governments and communities. It motivates the Company to continue giving full play to its advantages
in construction, management and operation. We will also stay active in cooperating with the government and
project partners to promote green development.

WHRREE T HAKRS L BRFMEXENAEN LI #HRF L THERERIR EE EEF
FEAES - BT HERRESBRF R E A EKFARSEDIFERR -

fiw
<
B
r
®
*
K
R
+
°
S
E
=1
g
]
H
E
=
g
]
>
@
«
=
£
]




Environmental Protection ¥ 55" ‘

Waste Water Treatment and Sludge Treatment and
Disposal

15 K50 B B ¥5 e Al B AL B

‘ ‘ Provide hlgh-quahty water environment management services and

minimise our operational impacts to the environment

LA 15 JOE i A T B v B 25
32 85 10 5 523w DI 22 It I ’ ’

Stringent Effluent Discharge Monitoring System

In order to guarantee the service quality of our waste water
treatment projects, all of our project companies installed
effluent discharge monitoring system which promptly,
accurately and continuously measures effluent discharge
data. We also conduct third-party monitoring of water quality
to ensure that the quality of effluent complies with relevant
standards.

In order to produce clean water, we set a high standard for our
waste water treatment projects. The effluent discharged from
most of our waste water treatment projects complies with Grade
1A standard of “Discharge Standard of Pollutants for Municipal
Wastewater Treatment Plant” (GB18918-2002) and all effluent
complies with relevant requirements stated in the environmental
impact assessment reports approved by the government and is
discharged to rivers and oceans. During the Reporting Period, the
Company processed around 1,187,615,000 m? of waste water
and reduced approximately 319,000 tonnes of COD discharge.

PR B K B R e

N T RIEFATE)S KA IET B RESFTERN
RS HAT I B R BVEIRA HKE N FR S
B % L R ~ JFE B A0 A 2300 8 K B8R -tk
SN BAVTRERT #ITE =T KRN - R
IKTF B RIRAE -

NT HIEBRA KR FEATHS KA IR B
R T AB R = A o BATREB 79 Y5 7K AL
B KFTE GREBISKAIET 554
HERRUFT ) (GB18918-2002) B — AT A » B
B KB E B RBUN F AR MmN
RE R B REKIFHEREA R REF 1
R HAE) - AN B AL IR £91,187,615,00037 77
KT K - REH R > T £9319,0000E M) % 5 A
£ (COD)HEM »

Waste Water Treated in the Past Two Years
AP TS KL B

Year 1)

0 150,000 300,000 450,000 600,000 750,000

Note:

(1) Figures are rounded to the nearest thousand

900,000 1,050,000 1,200,000 1,350,000 1,500,000

Unit: m?
B K
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‘ Environmental Protection ¥ 5;f# "

COD Reduction in the Past Two Years
AR COD U HE &

350,000
280,000

234,000
210,000

140,000

tonnes M

70,000

0

319,000

Year &1

Note:
(1) Figures are rounded to the nearest thousand

Sludge is an inevitable by-product generated during waste
water treatment. Therefore, we strive to treat sludge produced
from operating projects in an appropriate matter, to reduce
the impacts on the environment. Sludge produced from our
projects is treated in accordance with “Discharge Standard
of Pollutants for Municipal Wastewater Treatment Plant”
(GB18918-2002) and relevant international standards such as
IFC's "General Environmental, Health and Safety Guidelines”,
“Environmental, Health and Safety Guidelines for Water
and Sanitation”, etc. Treated sludge can be recycled and
reused in compost production, incineration, brick-making for
construction, etc. Sludge designated for disposal at landfills will
first be dewatered to reduce its water content and volume in
order to relieve the burden of landfill sites. During the Reporting
Period, we generated approximately 698,000 tonnes of sludge,
of which about 90.36% was recycled and reused.

gz
N BFEBREERRONTRHERTR

SRS KA I IR AR R MBI T 2
— o FEl BAVBANEZEN BB IZEP T4
/955 S TR 2 3T ER IR B R0 © B A1 A0 1 B
IR BB GRARS KA IR T 55 2 W HE AR )
(GB18918-2002)% A * [E K br /M LA RIFC (&
RE -BEMZ2ERE) K OK5TER
B RBESTLER) SHXERIVELRES
JE o AL IR HYS SR AT MAE FEHERE B R - iR
EMABEERBTER SHIEBLALENS
L TR  DURL D B S K ERMRFR - M
MR EIB IR M FIREBN - Hi1—
H 7 A T £9698,0000 55 Y - B A K £990.36%
EODEDEL R FENEEN
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Ultimate Treatment / Disposal of Sludge Generated from
Waste Water Treatment Projects in 2017

—-LAETG AR AL BRI H B A 5 TR i AL B b B

31.92%

37.87%

1.08%
9.64% 11.12%

8.37%

Note:

(1) Figures are rounded to two decimal places

Materials and Resources Usage

€6

PY Incineration
Rz

Brick-making
ki

Utilisation as Construction Material
M FI A

Anaerobic Digestion
REHEt

Landfill

bt

Production of Compost
I VEHERE

Dz
) BFREEFRROIN/DE[FRLRTR

Yok B Bt U A

Reduce resource consumption through efficiency enhancement

it $E T 2 0% v DAV v v e

Increase Energy and Water Efficiency

As a pioneer in the water environment management industry,
Everbright Water strives to improve operational efficiency to
reduce resource consumption. In this regard, we keep detailed
monthly records of every project’s usage of materials and
resources, where the records are compiled and recorded in
the regional management centres. With these records, we wish
to effectively manage operating costs and formulate long-
term strategies on resource usage, to reduce consumption of
materials and energy in operating projects.

In addition, we actively explore plans to make good use of
resources to reduce energy consumption. For instance, our
waste water treatment plant in Qingdao generates electricity
with biogas produced from waste water treatment processes
for the plant’s internal use, reducing the amount of electricity
purchased from the grid.

79

RARER R AKME

ERAINRIREBIT AL 8 - R ARKSR IR
FHEEE - MR D> R IRERE B LRt
BN ABLERREBEENIME El’\]#%ﬂﬂ
RRERBER HXBEXHERPLE
IE% BA1%H EN A J&%QE%ﬁﬁx}liﬂl S
B - HHITE Rz 89 7RI R SRS - DAR
J:Elﬁ B R YR e RSB FE o

AN AV RRTARA A RERARIR - 5
SORARRERBEFE - Bl a0 - AT T8 B RYI57K
LALIRTN B F RIS KAL I IR R T A MBS
FHEBRN AN IABRESR . NMEIKE
MNgEs £ o

41
=
3
&
&
i
3
o
i
&
I

~
S
&
=
S
a
@
3
z
E
E]
=
5
7]
3
@




‘ Environmental Protection ¥ 5;f# "

Energy Consumption Statistics of Operating Projects in Z—Z—t&&zEMEBWEESIT

2017
Non-renewable Electricity Biogas Total
EBEBEN BR BEit
1,235,648.96 150,176.12 1,385,825.08
unit: GJ B EHE

Notes: Bt -

(1) Figures are rounded to two decimal places (1) BFREEZEEBELNDSEALRT

(2)  Energy content of biogas is assumed to be 20,908 kJ/m3 (2 BIREIZFKBRE20,908F F/EIR

Key Materials Consumption Statistics of Operating
Projects in 2017

—E-LEREEUVENEIRYRERARIT
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Quantity (tonne)
Function A& & (M)
pH adjustment % 3, 18] 22 14,820.99
Coagulant & flocculant 4 7T T 2R 88,129.53
Disinfectant HEF 9,830.04
Chemical oxidiser tEEHF 6,531.91
Carbon source R 11,846.39
Biological treatment PGS 1.83
Absorbent R B 551) 1,471.16
Others HAoth 1,024.33
Total 2t 133,656.18

Note: PR -

(1) Figures are rounded to two decimal places

BERRIIN/ DN SBEMLRTR
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We are also committed to making good use of treated waste AT I E R KX AL IBAFKIENBRKE
water as a source of reusable water in order to reduce & MR > T REE & 3HA KB B SK o Fdi)
freshwater demand of downstream users. Our reusable  H)FR/KE I B A FAT5 KA IR H HK
water projects purify effluent from waste water treatment  #R/KFREFTE CRm 5K B AR A T AK
plants in accordance with “Reuse of Urban Recycling Water 7K &) (GB/T19923-2005)8 [F] & i /& » #F 7K [@]
— Water Quality Standard for Industrial Uses” (GB/T19923- FIRE Frr= AWM BAEKA BT A8 sAE
2005) or equivalent. Reclaimed water produced by reusable  —f& Tl ik o FE RS HAIA - BeA1— £ T
water projects can be used for power plants and general  #3311,061,00037 77 K B A 7K - 18 E A R 3A
industrial use. During the Reporting Period, we produced over — F|71.49% o

11,061,000 m3 of reclaimed water with recycling ratio reaching

71.49%.

Water Consumption Statistics of Operating Projects in 2017

—RLAEXIBET H KRS

124,661 826.843 PY Municipal Water Supply

[HIEEEYN

Groundwater
#RIK

Water Sources Near Project Sites
B B X R

unit: m3
BT LK

Note: B3 -

(1) Figures are rounded to the nearest integer (1) HBFABREEFONBEHRERR
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@ Employee Development & A4

Safeguard the health and safety of employees and
Undertake Corporate Social Responsibility

RERMNAINERESZ2HABEPLH2TE
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Employee Development & A4 ‘

verbright Water strongly believes that employees are N2 A/KZ R A Tk & AT #) &
the cornerstone of a successful corporation. As a result, A EARBANRE TAARIR] HEER
the Company upholds the “People-Oriented” development B& A A RE— 52 5 o RIS KIL B TH
strategy and regards talents as the primary source of BEEMNMEMDILE LREHIZLES  BEATHE
productivity. We are committed to integrating employees’ self- £ 475 TEIRE R A F - Sk L2
worth and corporate development, and guarantee employees g & - 3] 75 28 T 5 A8 1 b AT H &=
to strive in a cultivated working environment with fair and
challenging opportunities. This demonstrates the Company's
emphasis on undertaking its corporate responsibility.

Employee Statistics in 2017
—E-tFRAIHESIT

Resigned/retired New
employees Total number employees
%H/D/ﬁﬁ(ﬁl of emp|oyees(1) %fﬁﬁl
ST Ega
165 RTEHEO 295
A 1,824 A
N
Note: B
(1) Asat31 December 2017 (1 BHEZZ—tHE+-A=1+—H
Employee Welfare and Protection Y 6 A e AR

€6

Safeguar d the Company’s talent during their career at the Company
9 A e 2% il ity R B 22 95 DR IR
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‘ Employee Development 3 # A4

Employee Development WEANA

Statistics on Diversity of Employees in 2017

“Z-LERTE S

By gender . Byage
Fe bk i %l 43 AR R4
. 9%
28%
28%
23%
79% 40%
Male Female . o 30andbelow o 31-40 41-50 51and above
® Bt ® pegid : ® 30% RIAT ® 31-40% 41-50% 51% & E
By ethnicity By location
i Rg Xl 43 T X % 43
| 29%
98% 71%
Han Ethnic Minorities : Local Province Other Provinces
ik DR : ® ®
- ' J
Notes: B -
(1) Figures are rounded to the nearest integer (1) BFARZEELNEHRRE
(2)  Asat 31 December 2017 @ BEZF—+tF+ZA=+—H
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Total number of employees R ITEH 1,824
By gender &1 5 X
Male Sl 1,310
Female % 514
By age RER R 2
30 and below 30% RLAT 514
31-40 31-40% 728
41-50 41 -50% 414
51 and above 51% kLA E 168
By employee ranking RE TIREX D
Senior management SREBAR 108
Middle-level management FEEEAR 218
General and technical staff —MREARART 1,498
By geographical location 3t X X 59
Hong Kong BA 10
Singapore s 4
Mainland China H [E K P 1,810
Employees from local province kBREHRT 1,609
Employees from other provinces kBINEHRT 201
4 I
Male to female ratios by employee ranking Employees by location
2 5L TR i 5 £ Le il el X ) 43 1 32 e By I
100% 100%
75% 75%
50% 50%
25% 25%
0 0
Senior Middle-level General and Senior Middle-level General and
Management Management  Technical Staff Management Management Technical Staff
BREEAR  FREEAR  —MREART BREEAR PREEEAR  —MREAAT
Male Female Local Province Other Provinces
o, % ® 5M
o J
Note: B3

As at 31 December 2017
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‘ Employee Development 3 # A4

Human Resources Management System

In order to build a strong team, the Company has established
a comprehensive human resources management system and
strives to provide comprehensive welfare and safeguards for
our employees. We strictly comply with local labour legislations
and regulations and offer full-time employees with life insurance,
medical care, disability and invalidity coverage, maternity and
paternity leaves, and bonuses are regularly awarded. Furthermore,
we take the initiative to help employees plan for retirement. On
top of the mandatory endowment insurance required by laws, we
developed a supplementary pension system for our employees
as an additional retirement benefit. Body checks and occupational
disease prevention check-ups are arranged for employees on an
annual basis to ensure their physical and mental health.

We stringently comply with laws and regulations to protect
rights and interests of different genders and safeguard the
rights of employees, including offering sufficient maternity
leave to pregnant employees as well as paternity leave to male
employees for them to look after their spouses. We encourage
them to return to work after maternity/paternity leave, and
ensure that their career development and remuneration
remain unaffected by the parental leave.

ANBEREEHE

ATITERKHEIA - RABEILT TEHA
NARBERGE AN THARATRHETE
AR A REE » FAVIE T S 055 TORB - HIE
AR TREAFRE - ES7RE  DI%RE
FERESLEFBRERM  FEN KA RN
FELL o HN AT E DN B B TR KBRS
HE - BR TORB ROEM A E ) 58 6 1 7= Z R
SN BADEESL T R TN T Z GBI EE N
SMERARAER - RANBER2NATRES
HERERS KRBT ERE BRI
LY

AN E T A R MR ERERDED] - 437
RIWNA BRETHELATREN
R RaT BRI RIAT R IRIECE - 3
&M A THE-R/TE-RERGTERIE
R FFARIE R THERAL & R M B A &
] o

Employee Parental Leave Statistics in 2017 Gender 2017
—E-EFFERBEBREEST 4 31 —T—tF
Number of female and male employees who took parental leave Male 38
KRR/ BEROB LA THRA 3
Female 58
Z
Total number of employees who returned to work after parental leave ended Male 37
FRABFBREREGERTIERMMATIER =
Female 57
2
Total number of employees who returned to work after parental leave ended and Male 36
were still employed 12 months after their return to work ES
FRARFBERERGANRDARNERNRA T S5 Female 29
z
Return to work rate of employees who returned to work after parental leave Male 97.36
ended (%)® Es
FRREREREERTERMA R T E%)" Female 98.28
Z
Retention rate of employees who returned to work after parental leave ended Male 94.74
and were still employed 12 months after return to work (%)™ 5
FRBEFFBRER12AD AFINEIRA) R T & (%) Female 90.63
Z

Note:

(1) Figures are rounded to two decimal places

gz

M BFEBREEREN/DESFEBRLERTR
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Talent Recruitment

The Company sets up a talent recruitment mechanism which
actively brings in local and foreign technical and management
specialists through collaboration with professional recruitment
agencies and higher education institutions, as well as
other channels such as local, overseas and on-campus
recruitments. We consider the ability and qualification of
candidates as the most important assessment criteria where
factors such as gender, age, and race will not affect the
employment or promotion chance of the applicants. We create
job opportunities for the locals, with the majority of new
employees in 2017 from the local provinces.

New Employees Statistics in 2017

AAHW

ZAN/A jlxiAﬁT‘EH%T #EITSTAEA
AR SERRAEE AR 6
SMBES Ml R B 2 05 R AR 51 2 [E K S
BRAREE LA R 5 5% 8 RALE M4
DR LR NER - File - TP REEAM
RES: HHFTE%‘XE\IE@%H?&I%HLA"
FNHARA AL DIEFRLNS - —F— £
B VK M0 B R TR B A

—- LR LIRS
By gender By age
ek i %l 43 AR IR R 4
%
22% 10% 6
53%
78% 31%
Male Female 30 and below 31-40 41-50 51 and above
® L ® z ® 304 BT ® 31-40% 41-50% 51% BOA +
\_ Y
Note: B
(1) Figures are rounded to the nearest integer (1) BFRAEERZELNEHRERT
Percentage of
employee
by category @G
Number of  HiZ3k5I8 TH
employees Aok
BT A (%) (M @)
Total number of new employees HHERITEH 295 16.17
By gender R X 2
Male B 224 17.10
Female it {3 71 13.81
By age RERX 2
30 and below 30% KA 162 31.52
31-40 31-40% 91 12.50
41-50 41-50% 36 8.70
51 and above 51% K& BA & 6 3.57
Notes: Fﬁfﬂi
(1) Number of new employees / Total number of employees in that (1) AT/ HIZBIEAT SR
category
(2)  Figures are rounded to two decimal places 2 BFARERELN)RSERMLERR
(3)  Asat31December 2017 @R HE_F—tF+-_A=1+—H
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‘ Employee Development 3 # A4

New Employees Statistics in 2017

“F-LAERE R TS

By location
e X 43 R
25%
Local province
® L
Other province
INE
75%
\ J
Note: B -
(1) Figures are rounded to the nearest integer (1) BFPABREEEONERERT
Percentage of
employee
Number of by category @@
employees®  HZEFAIH
RIAH® B 7tk (%) M)
By geographical location &t X X 5
Hong Kong BB 1 10.00
Singapore N 1 25.00
Mainland China & KB 293 16.19
Employees from local province kERE®FHERT 220 13.67
Employees from other provinces kBEIINERFTHERT 73 36.32
Notes: B

(1) Number of new employees / Total number of employees inthat (1)  #7# R T/51%Z%£8 8 T 55

category
(2)  Figures are rounded to two decimal places Q) HFIREBREREENNNSERMLER
(3)  Asat 31 December 2017 R HE-ZFE—+F+-_A=t+—H



Employee Turnover (Resigned/Retired) Statistics in

2017

Employee Development & A4 ‘

“E-EHFRAIRE (BIRRK) ST

Employee Turnover (Resigned/Retired) Statistics in 2017

“Z-LERTHRE (BB Bk) st

By gender By age
etk i %l 43 AR IR R 4
30% 24%
33%
70% 16%/
27%
Male Female 30 and below 31-40 41-50 51 and above
® Es ® z ® 30% REAT ® 31-40% 41-50% 51% FIA £
\ _/
Note: B

(1) Figures are rounded to the nearest integer

) BFRAEERRONBHERT

Percentage of

employee by
Number of category @@
employees®  HiZEF| 5 TH
BRI AHK® B 2 (%) 2®)
Total number of employee turnover %k & I 5K 138 7.57
By gender & B X 55
Male EELis 96 7.33
Female pegis 42 8.17
By age RER X 2
30 and below 30% KA 46 8.95
31-40 31-40% 37 5.08
41-50 41-50% 22 5.31
51 and above 51% KA & 33 19.64
By geographical location & it X X 5
Hong Kong BB 1 10.00
Singapore o 1 25.00
Mainland China EaIEIPN i 136 7.51

Notes:

(1) Number of employee turnover/ Total number of employees in that

category
(2)  Figures are rounded to two decimal places

(3)  Asat 31 December 2017
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‘ Employee Development 3 # A4

We believe that employees’ opinions can help improve our
daily operations management, and thus strive to provide
them with suitable communication channels and platforms.
Meanwhile, our grievance mechanism covers different
topics including labour/management relationship, human
rights, workplace harassment, discrimination, etc., providing
employees a platform to raise their grievances and opinions,
and express their concerns on corporate governance.

Employee Training and Development

~

BAHEEAINERLEDRINEEAENE
EEE- B BNBOAEAHRHERENE
EREMF B ARNTRLRTRIENRA
B ARE - MBATAT IR R IFILHI B R R
RE AR BB RERNEZ N E  #
ATREFEHBR AREILRELX QA
SRR RIE

B 8GR R

Develop a strong footholdin TALENT ACQUISITION

and employee retention

munnaiAs - ex N A B H

C—

Diversified Training Plan

The Company is committed to designing diversified and
practical training plans to satisfy the development needs of
different employees. Therefore, trainings are tailored according
to employees’ positions, skills and management expectations.

With a “managerial and technical backup talent pool” system,
internal competitive selection and promotion opportunities
through public announcement in the talent pool, self-
application and bottom-up recommendation are offered
to create an echeloned and recursive talent structure. We
hope the system can increase the activeness and upward
mobility of employees, enhance their working quality and
competitiveness, and achieve a win-win situation for the
Company and the employees.

We also highly value the internal personnel inheritance
and exchange. The support of established regions to new
regions is strengthened through intensifying regional human
resources. Our apprenticeship program improves the skills
of employees and reinforces the connectivity between
employees. For instance, in this year, our project company in
Zhanggiu implemented this program for the first time where
experienced “masters” with good skills and reputation pass
relevant knowhow and experience to “apprentices” through
systematic training plans and assessment. This scheme helps
new hires improve their skills more promptly and offers them
with guidance in career development.

Z e F IR

AR RBINZITZ T ML BB F U &)
SHBRAFRATHRRER - Bt HTAVR
RATHRA - KRB E B BERKE S EE %

BRI T [F&EE RARATE]HIE -
AR Em - BRRBRE TE LEFESHN
REN BRI LRI L - BIEREA UM
AT 0 B o T ] A BB T I ) E 5
RTARREME LRy FHR AR
THEREMZS S EERAF R TG -

BAVIREEANRIRE N #B AL AR - B
SEXEHNANRIR 58 T ZUE X FH I
B B9 SHF o FAA DDA 4E | 55T R ~MB R
THRTH AL TR A T2 RIRERR -
MNEELT B RBFTARFERTT R
NhHEl it -BFELR RAREER
HifE @I A RGOt R E XS -
NIHER AR It R R B Bt A T
BRI IR TR RE - [RIET 5] S HER b & f& -



The Company also arranges senior management and technical
leaders to participate in Tsinghua University’s CEO Course
and Engineering Master Course and Zhejiang University's
Engineering Master Course. New employees are provided with
execution training to help them better cohere to the new team
and cultivate their sense of belonging to our corporate culture.

In addition, we organise overseas exchanges where members
of external professional organisations are invited to provide
training to managerial and technical employees of our projects,
enabling them to grasp the latest industrial development. Our
representative in Ji'nan project company won the first place
in “Shandong Province Municipal Water Supply and Drainage
Industry Occupational Skills Competition”, which recognised
the competitiveness and quality of our team. During the
Reporting Period, the average training time per employee
reached 69.52 hours.

Employee Key Statistics - 2017 Training and Development

RTERHR - —F LRI RE

Employee Development & A4 ‘

ARBNMELZHRBSREEARAFNEARE T
SINEH R F S EIE - TR P A KT
RFIIEM LY ARBIRNFw R TLH
SMPITHIRRE U B A TE A
1 BA AN 35 77 3 1B b XA B TA B % ©

FHN BAVIRSHITEINR - BIFIMB T
WA B &R RBEARAR#ITEUN
IR TERTUASEH AR AR A
NAMRRE [ R WAE A H K IT AL BR
RERR]PREBEE  XMAKREE T HA]
AR TS N ME RS HE - SULAT
B S 15 35 Ul BT 209.69.52/ Bt o

Average Training Hours by Gender Average Training Hours by Employee Ranking
SE3 35 YIS Ik 4% ) Rl 43 SE3 3G k4 5t CHR 2R ) 3
80 70 72
Female
78 60
<
40 37
Male
0
0 10 20 30 40 50 60 70 80 90100 Senior Middle-level General and
Management Management Technical Staff
\ BREBAR TEEBAR  —REEART
Note: B3 -

) BFREERROINBHRERT

Sustainability Report 2017 —2—tFARERRRE
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‘ Employee Development 3 # A4

Health and Safety

BERES % 4

‘ ‘ Incorporate health and safety management into daily operation
to create a great working environment

whERE S B A mmma n s an
w75 W TAER % ’ ’

Occupational health and safety is not only part of our core
corporate culture but also our sincere promise to every
employee. We are committed to providing employees with a
workplace free of harms and incidents, preventing them from
having occupational diseases and paying attention to their
work-related health problems.

Establish Health and Safety Management System

We fully implement and enforce the ESHS Management
System to build standardised guidelines and procedures
to monitor environmental, social, health and safety issues.
For incident prevention, the ESHS Management System
formulates a comprehensive incident report mechanism
where project companies must record every incident and
offer compensation. Under the system, each project company
incorporates health and safety considerations into daily
operations in an orderly manner.

Furthermore, our safety management system requires
inclusion of occupational health and safety factors into
suppliers' contracts to effectively extend the safety culture
and policies to our supply chain. All of our operating project
companies enforce the internationally approved OHSAS18001
Occupational Health and Safety Management System to ensure
operational safety.

To further promote safety culture among employees, we
formulate clear safe production guidelines, to provide
employees with advanced tools and personal protection
equipment. We also conduct safety checks regularly.

Emergency Planning in Project Companies

Each project has an emergency plan to tackle accidents
in different stages of the project. The plan is enforced by
the project’s safety management team to safeguard the
project company and nearby communities. The team is also
responsible for regular organisation of health and safety
training to employees on topics including emergency planning,
operational risks, first aid, laws and other relevant issues.
Trainings are conducted through videos, lectures, seminars,
contests, etc., with an aim of enabling employees to have a
thorough understanding of safe production. The emergency
plans will be evaluated regularly, and corresponding
adjustments and improvements will be made based on
actual needs. In addition, we have established the Employee
Safeguard and Safety Fund. This fund may be used upon
application when any employee encounters an incident or
is diagnosed of a disease unfortunately, to help relieve the
financial burden of the employee's family.
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Employee Development & A4 ‘

adyh O© EE 0 EE

2 3,876,228 0.22 0

Total number of Total working hours Injury rate (IR) Injury rate (IR)
work-related injuries® (houn® —employees® —independent contractors
THFNEREITO TERRER TA5%(R) working onsite®
(/pEg)o —RATI® THAE(IR)
—RABE ST A

g CON

0 113 0 0

Number of Absentee days due to Number of Number of work-related
occupational disease® work-related injury (day)® disability injuries® fatalities®
Bl ERO E IR RNy EIET AR
BRERI(R)®

Notes: B -

©) Includes employees of Everbright Water and independent (1) BAERARKS A TAR A B E eI 8 37
contractors working onsite such as cleaning, security staff, etc. TA WEE REREIIEAR

2 Injury rate (IR) = (Total number of work-related injuries / Total ~ (2) THEIR) = (THIEBITELEH)
working hours) x 200,000; figures are rounded to two decimal % 200,000 : B FIFEE FKEIEW/NRFMR
places (VN

©) Includes employees of Everbright Water only ©) NBFENRKERAT

CASE STORY

AR

Xinyi Project Company Organised Trainings and Drills on Fire Prevention
FOmULE A RIT R OE B JIRF N RORE

In order to increase awareness of fire prevention and enhance the related skills of all employees, our project
company in Xinyi organised trainings on fire prevention and fire drills for all employees. The trainings were
provided by safety specialists and main topics included fundamental knowledge on fire prevention and safety,
fire extinguishing measures, means of escape, category and usage of safe fire prevention equipment, etc.
Different departments of the project company took turns for drills and were supervised by the department
heads, who monitored and corrected the improper practices, so as to “let everyone participate and understand,
prevent all major and minor accidents”. We know that a combination of trainings and practical drills would be
more effective than theoretical lectures alone, as employees could gain deeper understandings.

J R R TR EIR - $B580R P SRABE 1 - AT IR I B R B AR SR R THT TR AR UIFH
BiSREUR G R AMRBUALE2T AT TEATBEBEH T2 ERMAIR - ARG R ET A
ZEHNEMOREMERTTES -BEITRAEEATIINEML RRET BIIARALRERE  BE
AEBER UL DEMBITAASEAAS  RENE2TB] - BATRARRB VMBI NBILES - L
PR P REABAR B A THEIERANMEKS
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@ Community and Philanthropy #: X %52 &

Giving back to the community
IS an integral part of

Our Corporate Culture
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Community and Philanthropy #: X %52 & ‘

Devotion to Charity, Promotion of Environmental
Protection

Everbright Water believes that corporate development is
closely related to social responsibility. Therefore, we always
care about local communities and actively take part in
charitable activities, so as to give back to society by taking
up social responsibility. We create a generous atmosphere in
our enterprise, with a hope that our spirit of mutual support
can extend to local communities and thereby pass on hope.
To further improve our Company's transparency and enable
stakeholders to witness sustainability practices in waste water
treatment, the Company co-organises various kinds of public
education events with different environment technology
associations and government organisations. Aiming at mutual
growth with local communities, an interactive platform is built
for stakeholders.

Technological and Environmental Education

As a leading enterprise in the green industry, not QALY

EDUCATION

only does Everbright Water aim to construct more q
and greener projects for the society, but also it !!”
Creates prerequisites to promote green lifestyle.
Hence, the Company emphasises environmental education,
and invests resources, specialists and technology to educate
the public about environmental protection. Our business
integrates features of environmental protection industry and
diligently implements the requirements set out in the “National
Scientific Literacy Action Plan” and “Science Popularisation
Infrastructure Development Plan”. We built a sound platform
for the public to learn environmental protection knowledge and
skills, increase environmental protection awareness, and carry
out environmental protection practice. During the Reporting
Period, our project companies in different provinces took part
in various environmental and technological activities at the
national level, such as National Science Popularisation Day and
World Water Day.

oA i HIBI R

RAKFSRELVSERGAELCTERE
BRI D ERE A B & XMt
XHARWS 5 a/Ash SRMFL2TE
PA TS A B o A T (b ol 1A BB 32 37 Ok 2 4
SR HERITENRHEREMX T
BEER - Nt — SRR RRNERE - H
LEFS 1 & TAL AT 5 52 R R I )5 7K AL 1B 55
TR UK SR B AR A5 Z DNIMRFIRH
e A MBI A EE T RIZEE A AR
BERD IRNERLZRNFE EES
X KRR

FHERARBH

ERGEEITULAT R - JeAK
FSINEBRA2BIRE L FINME
MgEmE BENMDERT
ANE M ehER M Bt AR AR
FERENNREE N TR FRBAFBATNE
B AT R EBE KRR B R » Al
HLL S SR MRIT LR < NEBRPER (&
REMZERRITHIUTINE) M (BHEERIRE
KEAK) BR - AH2ARERET FI MR
MR REIMMREIR  ZENMRKREE TR
R R P B - EIRE MR T T A
REMONIME ARZ25 7T AR EMEMMR
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‘ Community and Philanthropy # X %5 2 &

We have been keen on sharing our expertise and experience
with the society, thus we welcome local and foreign visitors,
teachers and students from various education institutions, as
well as people from all social circles to visit our projects and
exchange ideas. Our project company in Ji'nan was selected
as “Three-Star Science Popularisation Education Base of Ji'nan
City” during the Science Popularisation Meeting in 2017. It is a
recognition of our efforts in improving science popularisation
education resources and our determination in serving the
society. As the pioneer of Shandong waste water treatment
industry, the Ji'nan project company organised various
science popularisation promotion activities, which were highly
recognised by people from all walks of life. Also, our project
company in Dezhou was selected as the “Environmental
Education Base of the City”, which demonstrated our
willingness to shoulder the responsibility of educating the
next generation on environmental protection, our activeness
in establishing connections between the Company and the
society, and indicated the long-term and wide recognition by
the public of our environmental education efforts. Apart from
that, our project company in Zhanggiu organised seminars for
local primary schools, secondary schools and higher education
institutions, to promote environmental protection, water
resources conservation, and waste water treatment concepts.
During the Reporting Period, over 20,000 visitors visited our
environmental water projects.

Philanthropy and Community Care

Through different types of community activities, such as fund
raising, visits, and environmental protection promotion events,
Everbright Water strives to encourage employees to participate
in various philanthropy and community care activities. We
actively utilise our resources in education, poverty alleviation,
and caring for vulnerable groups, and firmly fulfill our corporate
social responsibility. During the Reporting Period, we undertook
a total of 1,426 hours for volunteer work.
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Community and Philanthropy #: X %5 2 & ‘

"Qionglong Mountain — Walking Gesang Flower” Fund
Raising Walkathon

During the year, our project company in Suzhou participated
the "Qionglong Mountain — Walking Gesang Flower” walkathon
to raise funds for the Gesang Flower Western Development
Camp Project. Through our employee’s concrete actions, we
increased the awareness on poverty alleviation issues and
provided support to the community, fostering a community
caring atmosphere. The purpose of the activity was to help
students from underprivileged areas in Western China to
broaden their horizons.

“Love Spring City, Drive in a Civilised way”

To connect with neighbouring communities and contribute to
the society, our project in Ji'nan volunteered in “Love Spring
City, Drive in a Civilised Way" initiative and lent a helping hand
to regulate traffic as traffic wardens, creating a better and
safer driving environment for the Spring City. Our employees
managed the traffic and fulfilled the duty of a civilised
organisation. This volunteering activity to become traffic
wardens depicted Everbright Water’s image of a responsible
enterprise and willingness to contribute to the society.

"Targeted Poverty Alleviation Donation” Activity

Upholding the philanthropy principle of “helping the poor,
caring the elderly, saving the orphans, assisting disaster rescue
and improving access to education”, our project company
in Zhanggiu organised a fund-raising activity, in response
to Zhanggiu government'’s “Targeted Poverty Alleviation
Donation” initiative, to help the poor to eliminate their
burdens. This activity aims to alleviate poverty of the farmers
living in rural areas of China through financial donations, and
to improve their quality of life. This activity demonstrated
Everbright Water’s selfless contribution to the society.
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‘ Community and Philanthropy # X %5 2 &

Blood Donation Activity

In response to Shandong Provincial Blood Donation Authority’s
emergency call on blood donation, our employees from Ji'nan
project company participated in the blood donation to care and
love. It demonstrates our care towards local communities, and
is a succession of Everbright Water’s spirit on caring, serving
and contributing to society.

b7 e

41000 CENTER

“"Double Outreaching and Promotion” Activity

Our project company in Lianyungang actively carried out
poverty alleviation activities, and visited local residents and
farmers. We delivered supplies to and communicated with
the farmers to understand their living conditions. Through
communication with the farming households, we assisted
them in embracing better protection in their life by joining
critical illness insurance plans. We also recorded the farming
household’s demands in our visit reports, and reported to local
authorities to facilitate the long-term planning.

National Science Popularisation Day Activity

Our Ji'nan project company, invited by Ji'nan Association for
Science and Technology, participated in the National Science
Popularisation Day Promotion Activity 2017, to explain waste
water treatment and sludge treatment process to the general
public. In response to “Innovation Drives Development,
Science Propels Ignorant Thoughts”, which was the theme
of the Science Popularisation Day, the project company
displayed samples of effluent, drinking water and sludge at
the booth, and assigned staff to explain to the citizens. The
Science Popularisation activity provided a platform to foster
communications between Everbright Water and the general
public, enabling our project company in Ji'nan to enhance
its role as the science popularisation education base and
environmental education base. Through advanced technology
and higher standards for discharge water, we strive to fulfil our
corporate social responsibility and drive the development of
the industry and the connection with the society.

BRI A 2805 3

RN I RE RIS R TR e N 220 M EF
WS A AT EI A 2R A TRIRS M
BN 053 Rl MR R - EEZHE
ERBERITE  ARILT BATI 2 A DR
AR FRNEFSE KRS K E - RSB
PNy Ve ORI R

[ AR | 7E 5

FAVHEZ BT B A RRIRITRIRAR N T
1 KHE T ERMARF  FA1iE EE R A
2R BB RMERFHITRARZIK - MM
TEELETERR - EIEMEZR - ]ATMELE
SHEPRFSRABFEERZAMEE LR
RE BRRRERANZRKINERE T E
IR - EIR=S AR MR R 2 A

ZEAN B3

FAVR SR A A RRDFEH R EREA DS
BE sNTES—EF4ENEERES
ZiEs) FEET AMRERAM T ##5K4L
B OS5 R RAR - Be B AR EHE B [ 637 3K
kR R RERBR] TR A AR
R KR B UK KRB I BV R
R FART L ER AT RBIERINE X
MEBEIANRKKRES S ATREESDB®
RETRENFE  MFEUAE QFE AL
AR FEBEREREEMLNNMRAE
E IR - BT B e AL B RORIA M B
S AR ER AR AN BRTR LTS
RE SREPTULRRESHSHEKR -



Community and Philanthropy #: X %5 2 & ‘

First Environmental Protection Open Day of Dalian

City

Our Siergou Waste Water Treatment Plant was selected as
the most popular facility for visits on the first Environmental
Protection Open Day of Dalian City, and was the first stop for
visits during the activity. Corresponding to the theme “Love
Dalian, Love Clear Water and Blue Sky”, the waste water
treatment plant was opened for visits, attracting visitors
from local residents, environmental groups and media. Over
80 participants witnessed municipal waste water treatment
process, which turned polluted waters into clear effluents. Our
employees also introduced Everbright Water's and Siergou
Project’s waste water treatment process to the visitors, and
explained the detailed production process, effluent quality and
equipment operation status.

The visitors responded enthusiastically at the seminar held
after the visit, acknowledging that Siergou Waste Water
Treatment Plant’s beautiful environment, advanced technology,
strict management, clean effluents and Everbright Water's
outstanding corporate culture have changed the public
impression of waste water treatment plants. This activity not
only increased the transparency of the Company, but also
served as a platform for citizens to understand waste water
treatment process and plant operation and gain a deeper
understanding of the Company’s operation nature and
environmental contribution.
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Major Science, Technology and Environmental

Education Activities in 2017

Partnering Organisation
G Ik

“EF LA REME R RBE TS

Activity
&

E20 Environmental Platform
E20IMEF &

Selected as China’s Top 10 Influential Water Business Corporation
in 2017
Rk ZF—HFEREKRL+RZmWH

Ji'nan Association for Science & Technology (“JAST")
FREmEEEADS

Attended JAST Enterprise Unit Annual Work Conference in March
2017 and the general meeting of JAST
—E-EF=AsirETmRNELEFEIE2LC Hs M
mEheEL

City Development and Management Association of Shandong
Province, Urban Water Supply and Drainage Branch
WZFREHTRIZER D SMBEHEE KD 2

Assisted in organising the 8th Province-wide Waste Water
Treatment Plant Operators Training
B E N BN\ B2 )5K BIETE

City Development and Management Association of Shandong
Province
LWEREHMmRIEEREhS

Participated in Province-wide City Waste Water Treatment Plant
Operators Training (Ji'nan) in April 2017,

Participated in Province Municipal Water Supply and Drainage
Industry Occupational Skills Competition in August 2017
TE-EFMASNEE WK BTIRIEAR ()
I

ZE—tF )\ A2 A BEAHPKIT B 2 g 3% 3]

Ji'nan Urban Water Supply and Drainage Association
7T B AR K HEK I 2

Attended the general meeting & “Five Good Facilities” project in
August 2017
—E—tFNAMNTKNEEL R [RiFEE] TE

Wuxi Public Utility Association, Water Drainage Branch
EHTHBRRABMEHKRD S

Attended 2nd Council 5th Meeting on 16 May 2017
“E—tFRATABESNZERAEES

Explosive Chemicals Association
SHlEFmihe

Attended meeting in December 2017
—E—tFTZASMSI

Kunshan Environmental Protection Industry Association
EIMR =L 2

Attended regular annual meeting
BFEHMFL

Jiangsu Environmental Protection Federation
IABMMRIKAES

Attended regular annual meeting
BEEHsNF2

Suzhou Environmental Protection Federation
HAMNMIARRFFEES

Attended general meeting in May 2017
—F—tFRASM2A KRS

Lianyungang Water Supply and Drainage Association
ERABMAEHKDS

Attended regular annual meeting
BEEHATES

Yangzhou Water Supply and Drainage Association
A T =R 787/

Attended Mine Safety Training in October 2017
—ZE—tEFTASNHFETELHFI

Total contributions to the Partnering Organisations in 2017: RMB169,000

ZE—EFXMNHE LT TR - 169,000 R
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SUSTAINABLE Sy,
DEVELOPMENT =44.;"ALS

he Sustainable Development Goals (“SDGS”) are a series

of United Nations’ (“UN") international development goals
aiming at improving the three dimensions of development
issues — social, economic and environmental — in an integrated
approach from 2015 to 2030, moving towards a path of
sustainable development by creating a fairer and a more
environmentally friendly world with all countries.

Everbright Water's main business focuses on environmental
water services and aquatic ecosystem restoration, which helps
alleviate the water resources crisis. Overall, the Company’s
vision is aligned with the UNSDGs. We will continue to play
a proactive role in implementing various SDGS through
development of environmental protection projects, proper
control of discharges, and organisation of volunteering events
and poverty alleviation activities.

The summary below depicts how our activities connect with
the 17 SDGs.
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AL Z R T HATEE SR 5170 AT 55
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NO End poverty in all its
POVERTY forms everywhere

e oo o ELtREBR— IR
TR R0

kg
No Poverty
TERF

We regularly organise donation activities such as “Daily Donation
for Care” and “Daily Donation for Love”, providing scholarship to
the needy students and financial assistance to the underprivileged
families.

BATEHRNEZED I [EFMA ] M EZEZ 0] RE
ERERMRZSNARERERMMSE -

7RO End hunger, achieve
HUNGER food security and
‘ ‘ ‘ improved nutrition and
promote sustainable
' agriculture

HEBRIE XIRE
ZE YEEFRRM

Zero Hunger
=% {3 AT R 42 R b

Our sludge produced from waste water treatment process can be
utilised to produce compost for agricultural use. This helps farmers
reduce their reliance on chemical fertilisers. In 2017, a total of
approximately 698,000 tonnes of sludge generated from our projects
were recycled.
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‘ Joining Hands towards the Sustainable Development Goals #3847 W ¢ £ & )% H A5

GOOD HEALTH
AND WELL-BEING

e

Good Health and
Well-being
RERESEL

Ensure healthy lives
and promote well-
being for all at all ages
BRERNEZLTN

R & FREABFENEUL

We hold safety and health as one of our core values. Apart from
implementing stringent health and safety guidelines, we also
provide medical check-ups and occupational disease surveillance
to safeguard all of our employees’ health. In 2017, 2 cases of work-
related injury were reported.
BAVRFRESZTSENBRNNORONEZ — B THITENR
BSR4 BN RBHETQEH BNIRDLRE - NRE
FrERIMRE - —F—tFE RiFE2RIMNE-

QUALITY
EDUCATION

]

Quality Education
RERHE

Ensure inclusive

and equitable
quality education
and promote lifelong
learning for all
BWRESNAFHNRLR
BE ULLRLA5EFH
F3I0N&

We proactively organise educational programmes and public visits
to our project facilities, offering every individual with opportunities to
understand how environmental facilities tackle pollution and improve
the living environment of the communities. We received more than
20,000 visitors in 2017.

BAVRIRE D H B EHH B REAE ARSI - AR
STHRIMRREOR NN SERRECXABRERE - BT F
—HEFHBERF T HBII20,0008 15 %

GENDER
EQUALITY

Gender Equality
HEIFE

Achieve gender
equality and empower
all women and girls
SRR E EEME
B ML B EE

We ensure that our human resources management structure,
including compensation, training opportunity and career prospect, is
not gender biased, in order to achieve gender equality.
BAVBRBAVO AN FIREIBERA - 0 KT J A2 Fghll
B RENZ MR - N SRIL MR35 -

CLEAN WATER
AND SANITATION

Clean Water and
Sanitation
BEERKS

BARiE

Ensure access to water
and sanitation for all

AE AREKRITE
TERHNEH#TAHEL
=

We help prevent water pollution by turning waste water into water
that complies with relevant environmental regulations. The treated
water can be used by downstream communities. We purified a total of
about 1,187,615,000 m? of waste water in 2017.

BATR 5 KEA N FEIMREA AR TR XER - Mk
LEAKIRF R HATF 2T~ F 554 T £91,187,615,00032 /5 K )
JG7K e
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Affordable and
Clean Energy
KFERN

T2
/B/A BEIR

Ensure access to
affordable, reliable,
sustainable and
modern energy for all
PBRAANRSHIBESE
B TR M AL
MR EE)

Our waste water source heat pump projects offer energy-efficient
heating and cooling services for homes by utilising thermal energy
abstracted from waste water. In 2017, approximately 600 households
and 250 departmental units were benefited from our heating and
cooling systems.

HATE S AR AR I B MIF7K R HER A EE 9 (E - R S R ae e 4R
REISRRES - FZF—HF 96007 REM20M LRI 2 ZE T
BAT ARG L R -

DECENT WORK AND
ECONOMIC GROWTH

o

Decent Work
and
Economic Growth
1R TE TAER
K55 /K

Promote sustained,
inclusive and
sustainable

economic growth,

full and productive
employment and
decent work for all
Rt BRI FHELT
B RBEFDOESMK
BAFMAAREBHEEIE

Most of our projects are located in suburb areas, thus our operations
can foster local economic development through offering of job
opportunities and improve infrastructure services.

BRI DI E 7 T X - B AW E =z Al AR S b5t
W2 ek E B MM ST AR -

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

Industry,
Innovation and
Infrastructure

=l Bl

FERIE I

Build resilient
infrastructure,
promote inclusive

and sustainable
industrialisation and
foster innovation
BEAZBMHREEIN
HEutigie RHAEER
MR AEE Tl
O F

We leverage our strong research and development capabilities
to maintain stable operation of our projects and achieve positive
outcomes. For instance, our effective facility maintenance programme
has reduced the number of unscheduled shutdown due to internal
reasons to 0.

BAVE BY 3R K BB & S 1) 445 1 B WIIRTEE 1T A SR DU R M B9 K
Ko fln - FATE RA RIS T RIEE N R B 5 B eI it LiE

EF R EOR

We are currently constructing our first fully underground waste water
treatment project. The innovative approach offers good opportunities
to release valuable land resources for beneficial uses to the
community.
BATEATEEMEARRE N2t T 5KAETE < 1Z031R
HTHETEENITHRR ST EUABREBETHXNHR-

1 REDUGED
INEQUALITIES

A

(=)

v

Reduced
Inequalities
BOTEE

Reduce inequality
within and among
countries
BOEBRABNER
ZENTEE

We pay special attention in adopting methods to ensure that our
operations do not affect the dignity, rights, livelihood, or culture
of indigenous people. The local ethnic minorities can be benefited
equally as the Han majority from the environment water management
services provided by us.

BAVERIZOERBEHEUABRREE T 2EMRERENE™ - 8UF -
AL o M DR TR SN RREE RIS X B T BATREMKIR
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SUSTAINABLE CITIES
ANI] COMMUNITIES

éa

Sustainable Cities
and Communities
AEFEETEREX

Make cities and human

settlements inclusive,

safe, resilient and

sustainable

Eiﬁ’@% Z£ -BRMY
DT IFEN

iﬁi MmAMAEEX

Our sponge city projects improve cities’ ability to absorb, store,
infiltrate and purify rainwater for more effective drainage and
rainwater reuse, thus reducing pollution and enhancing the flood
resilience level of the city. The total land and surface water catchment
of our Zhenjiang Sponge City Construction PPP Project amounts to
approximately 33.5 km2in total.

FATHE LRI T IE BB T AWK fEK BOK - BIKEEN B A
g S AN B AR K - N BEAE )5 22 S R S e i O T R AE 70 - B AT
mmﬁii%ﬁm@uﬂmeMﬁMﬂ*H%mﬂ H4933.5F
AR

12 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

Responsible
Consumption and
Production
AREHEBESES

Ensure sustainable
consumption and
production patterns
KA R E T
g

Sludge is a unavoidable by-product of waste water treatment.
We minimise our environmental impact by arranging professional
third parties to turn sludge into useful materials for the production
of compost, brick, or energy via incineration. In 2017, a total of
approximately 698,000 tonnes of sludge generated from our projects
were recycled.

VIR IR IR MR EMRIT R BARHE =T L
IS e B H BN TR R HEE - 752k - SR ER R A B R R -
MBI R R0 o —F — -4 (8] #££9698,0001 151 B 7= 4 K35
JerE B A -

1 CLIMATE
ACTION

3

Climate Action
SETH

Take urgent action to
combat climate change
and its impacts
XBRESTHRNSE
THREEE

We develop and operate waste water treatment facilities that are
effective and climate-resilient, thus safeguarding the quality of water
essential for agriculture, domestic and industrial use. The number of
unscheduled shutdown due to internal reasons was 0 in 2017.
BMNARIEEERHENSERENSKLEBILE  MNRER
W REMITUBAKKR FZE—EF  HAARNBRE S B
FITHEEEHFILFEAOR -

1 LIFE
BELOW WATER

Life below Water
KTEY

Conserve and
sustainably use the
oceans, seas and
marine resources

for sustainable
development

R R AT FEF FEF
g R AR 3
AFEXR

Through a series of waste water interception and river ecological
restoration works, we have rehabilitated polluted urban rivers and
revitalised fresh water ecosystems. At present, our river ecological
restoration works under construction and in preparatory stage are
19 0 km in length.

— RSB ROMBAENRE IR BRAHEE T 2530
iﬂmﬁﬁ FRE TAKEP R A BAT Bl TREREFEEN R
R BAETRIE TR ERKIQONE -
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15 oie

Life on Land
it tth 4 41

Protect, restore and
promote sustainable
use of terrestrial
ecosystems,
sustainably manage
forests, combat
desertification, and
halt and reverse
degradation and halt
biodiversity loss

RY - 8 MR

T 3548 ) A Bty £ 2
ARG URFEEERMN
B & B4 - il LEFD
HiE L iBd B
EYZEMEREX

Our integrated river restoration projects improve the health of
river ecosystems, including riparian habitats. Our river ecological
restoration works under construction and in preparatory stage are
expected to conserve 3.58 km2 of riparian zone.

BAEZE BRI B BN EESRENER S amnE
MEH - BRTHAI TRERZEENRITEESREIRBRE
3.58F 5 A B AR F AT S o

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(14
3

Y,

Peace, Justice and
Strong Institutions
ME-EX5
58 A4

Promote peaceful and
inclusive societies

for sustainable
development, provide
access to justice for
all and build effect,
accountable and
inclusive institutions at
all levels

BEMFE - BRENLESU
REAHFLELR ILAME
A#EEIRER L EER
BYBXH ARNEEN
LA

We strive to promote a peaceful and inclusive working environment.
Our “Code of Conduct” and “Compliance Manual” prohibit issues
such as corruption, bribery, conflict of interest and discrimination
within our working environment. In 2017, the Company was not aware
of any non-compliance with relevant laws and regulations that had a
significant impact on us relating to anti-corruption.

BB TRIBNT RBENITENE - BANS [l F &
AFM] B IERBNBLEI RS 20 FlzpRZAEINFEE - F
ZE—tF - AERBWAE  ARBHFANBEANAREABEKX
BB EBANITH

17 PARTNERSHIPS
FORTHE GOALS

Partnerships for
the Goals
Rt B ¥R3R;M
RV EETSE

Strengthen the means
of implementation
and revitalise the
global partnership

for sustainable
development
MEERITF R BiR
AIFERBEERMUE
RE

We have been cooperating with international institutions, such as IFC,
to promote sustainable development by ensuring that our operations
can meet their standards and guidelines.
BAT—EMFCEERNMEE HREREINNEEZF & EIINE
NSl NM{E A L AR -
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Our Way Forward J& 2% ¥k

As the Chinese government rolled out multiple major
policies and emphasised ecological civilisation as a
national development strategy, the overview of sustainable
development has brought various development opportunities
to the environmental industry. The policies efficiently target
water environmental issues in different regions and of different
types, create more development opportunities in rural waste
water treatment and sponge city areas, establish the industrial
trend of integrating and expanding the value chain towards
the downstream users, and unleash enormous potential to
the industry. As an enterprise focusing on integrated water
environment management, Everbright Water insists in driving
development with technology, continuously increases the
competence of its core technologies, and forges its brand in
the water environmental technology field.

Looking forward, the Company will continue to utilise its rich
experience and corporate culture that strives for continual
improvement, actively grasp business opportunities in different
areas, expand its value chain, and further enlarges the spaces
for development. Through acquisition of advanced technology,
ideologies and high-end technical expertise, Everbright
Water strives to promote academic-industrial collaboration
with foreign and local institutions and improve its technical
capabilities with talent and technology systems. We are also
devoted to accumulating investment, construction, operation
and cooperation experience in PPP projects in order to solidify
our market position. We will also follow closely the national
water environment management policies to explore new
business areas and models to improve business diversification.

2018 Targets

Establishing forward-looking targets can set a solid foundation
for Everbright Water's sustainable development, and lead the
entire corporate towards the same direction. Based on the
Company’s economic, environmental and social impacts and
the stakeholders' concerned areas, we have set a series of
major targets for 2018:

ﬁ_%#ﬁﬂﬁﬁé%ﬁiﬁﬁ%’$%ﬁ
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BIAEE R AL - SRR IBFF AR AR 5] 4 %
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MR R TR BOR S0US Y 53 b o
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Our Way Forward J& 24§k ‘

Economic - Creating Economic Value for Shareholders

(

Economic Performance
Create long-term and sustainable economic growth

Market Presence

Maintain the leading position in the water environment
management industry

Procurement Practices

Collaborate closely with our contractors and suppliers to
drive improvements

Environment - Becoming an Environmentally
Responsible Enterprise

6

Materials and Resources Usage

Reduce resource consumption through efficiency
enhancement

Waste Water Treatment and Sludge Treatment and
Disposal

Provide high-quality water environment management
services and minimise our operational impacts to the
environment

Environmental Compliance

Follow the principle of “Maintaining Stable Operations and
Ensuring Compliant Discharge” and ensure our operations
comply with legal requirements

Social - Safeguarding the Health and Safety of Employees
and Undertake Corporate Social Responsibility

(

Health and Safety
Incorporate health and safety management into daily
operation to create a great working environment

Employee Training and Development
Develop a strong foothold in talent acquisition and
employee retention

Employee Welfare and Protection

Safeguard the Company’s talent during their career at
the Company

Environmental Education

Spreading environmental protection information to the
Public
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Awards and Recognitions % i 558k ¢

Everbright Water's project companies have been accorded ¥ A/KZHE NI B A RIFTHFRAEDIRIKSZ
with various prizes and awards in recognition of their activities. 2K I o A NG ZB D HIH TR ©
Some of the awards and prizes are shown below.

Project Company

Name of Recoghition

S0 = N HRER B

Jiangyin Waste Water Outstanding Enterprise in Ecological Civilisation and Environmental Protection
Treatment Project 2016

IPRIE/KANETN B ZE - ANFEASXHARIRENERP L

Outstanding Integrated Waste Water Treatment Plant 2016
ZE-REEAFHESRS5KAET

Outstanding Unit in Civilised Services 2016
ZE-REEXARS RN

Environmental Protection Demonstration Enterprise 2016
ZE-REEGEMRRER

Yangzhou Jiangdu
Development Zone Waste
Water Treatment Project

HINIE T & XI5KA BT B

Safe Production Unit
ekt B AL

Zhenjiang Sponge City
Construction PPP Project
LB 48 9 T 218 PPPIN B

Included in the Second Batch of the PPP Demonstration Projects by NDRC
AREREZ B EZ FE —HLPPPIIL B B 2]

Included in the “PPP Demonstration Case Studies Collection” issued by the
Public-Private Partnership Centre under the Ministry of Finance of the PRC

AR BB AT M4 2 B A& EF O (PPPRSB I B R 1% YR)

Lianyungang Waste Water
Treatment Project
= BGKA IR B

Champion in Lianyungang Waste Water Treatment Industry Occupational Skills
Competition
ERBTSKLEBTIWIRTINFEERE R

Xinyi Waste Water
Treatment Project
s KA IR B

Provincial Waste Water Treatment Demonstration Project 2017
ZE—LEFRERKGETBIE

Suzhou Waste Water
Treatment Project
M5 KA R T B

Leading Enterprise in Energy Efficiency and Emission Reduction 2016
ZE-RFETEBA S E R

Leading Unit in Environmental Protection 2016
ZER-REFEERT TIER S

Outstanding Enterprise in Environmental Protection 2016

R -REERERT TEKRSGRE B

Dalian Waste Water
Treatment Project
KiEFKAL BN B

Dalian City Top 10 Environmental Friendly Enterprises 2016
ZE-RIRETHEMERF R

Dalian City Leading Enterprise in Environmental Education 2016-2017
CE-REZEEFRETHREEERHELEEHENR]I NS




Awards and Recognitions %% 55 5k % ‘

Project Company

Name of Recognition

I H A F BRER AR

Zibo Waste Water Zibo High-tech Zone Outstanding Unit in Financial Contribution
Treatment Project B S X WV B Rt e

57K AR I B

Boxing County Economic Development Zone Outstanding Enterprise 2017
ZELEFEBMELF AR EHEN

Ji'nan Waste Water
Treatment Project
SRS KAL IR I B

Ji'nan City Science and Technology Award

TR T R R AR

Outstanding Organisation in Municipal Water Supply and Drainage Industry —
Equipment Category 2017

ZE—EFEWAARKHERITAE BT L F AR

Ji'nan City Golden Cup Demonstration Project

TR T IR RSB TR

Dezhou Waste Water
Treatment Project
mMI5KALFE T B

Dezhou City Level Environmental Education Base
EMTIINEHE B

Outstanding Housing and Construction Organisation 2016
TE-RNFEERRSSLHEENR

Lingcheng Area Outstanding Enterprise in Philanthropy 2016
TE-REFERBRXALESE L&

Sanmenxia Waste Water
Treatment Project
= )kS5 KA B INE

Outstanding Enterprise in Project Construction 2016
ZE-RNEEDABIRL RN

Outstanding Enterprise in Environmental Protection 2017
CE-EEEMERIET R B

Beijing Daxing Tiantanghe
Waste Water Treatment Project
IERARAMXRENFKAEIN B

Golden Award of Beijing Municipal Infrastructure Structural Engineering Great
Wall Cup 2016
ZE-AFEILRTHREMSELEHERTIESRE
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Verification Statement % 3%

[ N W & _ . =
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o EE W eSS ma .
HORG KOMNE QUALITY ASBUSANCE AGENCY

= ot 0 AR T oan =
fr E R EEEB

VERIFICATION STATEMENT

Scope and Objective
Heong Keng Quality Assurance Agency ("HKQAA") has been engaged by China Everbright Water Limited
{“Everbright Water") to undertake an independent verification for its Sustainability Report 2017 ("the Report’).

The scope of HKQAA's verification covers the data and information associating to Everbright Water's
sustainability performance for the period from 15 January 2017 to 31® December 2017, as defined in the
Report.

The objective of this verification is to provide reasonable assurance of the data and information disclosed in
the Report to confirm their accuracy, reliability and objectivity.

Level of Assurance and Methodology

The process applied in this verification was based on the Internalional Standard on Assurance
Engagements 3000 (Revised) - Assurance Engagements Other Than Audits or Reviews of Historical
Financial Information issued by the International Auditing and Assurance Standards Board. Our evidence
gathering process was designed to obtain a reasonable level of assurance in accordance with the
standard for the purpose of devising the verification conclusion. The extent of this verification process
was provided for the Comprehensive Option of the Global Reporting Initiative Sustainability Reporfing
Standards (GRI Standards) and the criteria set in the Environmental, Social and Governance Reporting
Guide ("ESG Guide”) of The Stock Exchange of Hong Kong Limited.

The verification procedure covered reviewing relevant documentation, interviewing responsible personnel
with accountability for preparing the Report and verifying the selected representative sample of data and
information used for preparing the Report Raw data and supporting evidence of the selected samples were
also thoroughly examined during the verification process.

Independence

Everbright Water is responsible for the collection and presentation of the infermation in the Report. HKQAA
did not invalve in the collection and calculation of data in the Report or the compilation of the Report.
HKQAA's verification activities are entirely independent from Everbright Water.

Conclusion
Based on the verification results and in accordance with the verification procedures undertaken, HKQAA has
obtained reasonable assurance and is in the opinion that:

s The Report has been prepared in accordance with the Comprehensive Option of the GRI Standards and
the ESG Guide;

« The Report illusirates Everbright Water's sustainability performance, with respect to the material
aspects identified, in a balanced, comparable, clear and timely manner; and

¢ The data and information disclosed in the Report are reliable and complete.

In conclusion, the report reflects truthfully of Everbright Water's sustainability perfermance that is
cemmensurate with the sustainability contex! and maleriality of the company,

Signed on behalf of Hong Kong Quality Assurance Agency

Bryan Peng

Assistant Director

Manufacturing and Service Business Division
April 2018
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Key Statistics 32 Z 8

Economic Performance #£3&kIM

2017 2016
HK$'000 HKS$'000
W T BT T
Direct Economic Value Generated FENEELFNE
Revenue A 3,591,633 2,494,037
Other income HApg A 129,809 127,666
Share of profit of an associate FraBRE AR &R 158 -
Economic Value Distributed S EHNELFTNE
Staff costs RIFFE 235,902 243,477
Other costs @ H AR 2,316,973 1,541,681
Net finance costs W45 2% B 8 228,928 197,592
Dividends i8S 77,003 53,611
Taxes @ Bme 114,432 94,832
Profit attributable to non-controlling interest ARG AL S & 67,437 23,272
Charitable donations © BERMRO 113 201
Economic Value Retained BIEHAFMNE
Retained for Everbright Water’s sustainable operation and BEEXRRKSH A FEZENLE
development 680,812 467,037
Operational Performance z&XRI
2017 2016
Total Designed Capacity Bagit &
Waste water treatment (m?/day) KA (325K, H) 3,815,000 3,745,000
Reusable water (m3/day) FoKEA (SZHKR) 81,600 61,600
Performance @ E3 00
Waste water treatment (m?) J5 KA (S5 K) 1,187,615,000  1,148,279,000
COD reduction (tonne) CODJRHE () 319,000 234,000
Certification TAIE
Number of ISO 9001 certificates 1ISO 9001IAE %0 B 7 7
Health and Safety RESZS
Number of fatalities — employees EAIRTAE-RAIM
and independent contractors working onsite M FABE ST A 0 0
Number of disability injuries — employees ITHEANE-—RTIM
and independent contractors working onsite IR AP EEIATA 0 0
Injury rate (IR) — employees ©© T#% (R)—RIOO 0.22 0.39
Injury rate (IR) - independent contractors working onsite © T% (R) IRz ABEEHTIAO 0 0
Number of OHSAS 18001 certificates OHSAS 18001IALE 21 B 7 7

Environmental Performance f3ERI

Energy Consumed ©®
Biogas (GJ)) @

Non-renewable electricity (G))
Total energy consumed (GJ)
Energy intensity (kJ/m?3)

Key Air Emissions®

CO2¢ (Scope 1) (tonne) ®@®

CO2¢ (Scope 2) (tonne) @9
CO2¢e (Scope 3) (tonne) 100D
GHG intensity (kgCO2e/m?3 of waste water treated)

Certification
Number of I1SO 14001 certificates

FERRIR®
AR (ER)0

FELERN (HE)

BRERUEFE (H5)

BERSRE (T /SLAKIFKLES)
EBSHEHER
L E CEs—) (1) e

“EmYE (B ) (i) 60
—ENE (BB (i)t

RESMERE (AT — At E/
MK EE)

IAIE

1SO 14001IAIE %4 B

2017 2016

Figures

not available

150,176.12 ZHEIEXHT
1,235,648.96 1,245,756.41
1,385,825.08 1,245,756.41
1,276.38 1,084.89
Figures

not available

12,429.37 RBEHEXHT
257,971.75 363,387.69
Figures

not available

241.59 RBHEXRHT

0.23 0.32
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Key Statistics 3 Z1 8 ‘

Function Material Amount (tonne)
A& wEk #HE (M)
Adsorbent Pulverised coal ash Figures
% B 5] IR not available
1,471.16  EHEXRHTF
Biological treatment Magnetic powder Figures
EWak R 72 not available
1.83 RAMXHT
Carbon source Manure
TRIR s+ 557.50
Refined methanol )
BEE 97.36 Figures
) not available
Sodium acetate e e
ZBREN 11,181.53
Waste methanol
&R 10.00
Chemical oxidiser Hydrogen peroxide Figures
tEEF] PYEWIN not available
3,758.79 RAMKIT
Calcium hypochlorite
RAERES 2,773.12 1,048.28
Coagulant & flocculant Ferrous sulphate Figures
B2 N 2R T B2 L 5% not available
8,526.68 RHIMKXIUT
Ferric chloride
=S 21,982.13 21,783.77
PAFC
RAE SR 20,390.29 2,333.358
PFC
RAESME 900.82 3,682.38
Polyferric sulfate
RETER %K 32,206.39 6,848.59
Flocculant
2R 820.20 38,278.60
PAC
RESMAR 3,303.02 5,531.88
Disinfectant Hypochlorous acid
SHE RABR 9.,702.41 7,720.94
Liquid chlorine
e 92.16 )
Sodium chlorate not a\f;ﬁ:[)el:
it 15.30 | e
AR RBREBT
Disinfectant
SHE 20.17
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‘ Key Statistics 3 ZE 8

ﬂ

Function Material Amount (tonne)

A& Wkt #HE ()

pH adjustment Hydrochloric acid

[y RIEE R 45.00
Sodium carbonate )
R 1,276.82 Figures

. not available

Sodium phosphate BEEART
BEER N 251.71
Sulphuric acid
W BR 2,105.48
Lime
AR 9,974.40 4,354.53
Sodium hydroxide Figures
S84k not available

1,167.58 R BEXHTF

Other Figures
At not available
1,024.33 R BAEXHT
Sludge Treated/Disposed © BB RENTRES
Sludge treated/disposed in total (tonne) AR A BRSREE (M) 698,078.50 657.929.18
Sludge recycling and reusing rate (%) JSRBINEAE (%) 90.36 70.10
Notes FffjF:

(1) Represents other costs but excludes depreciation and amortisation for the year
REFEHHAMKA BN BIEFERHTIE R

(2)  Represents other costs but excludes depreciation and amortisation for the year
RERHBAEH - BRIEREEHRER IR

(3)  Cash donation in 2017 amounted to HK$113,000
HER T —+EFH LR HET113,0007T

(4) Figures are rounded to the nearest thousand
BERAEEHBRANTULHRERT
(5) Figures are rounded to two decimal places

BT IRBESRZENPNRREPLERT

(6) Injury rate (IR) = (Total number of work-related injuries/Total working hours) x 200,000
THFEIR) = (TR L1/ TS %) x 200,000

(7)  Energy content of biogas is assumed to be 20,908 kl/m?
RI&E LA AKBRE20908F £4LIR
(8)  The calculation boundary covers all operating projects

HHARBEMAEENR

(9)  The calculation for operating projects is referenced to CDM methodology “AMO080: Mitigation of Greenhouse Gases Emissions with Treatment of Wastewater in Aerobic
Wastewater Treatment Plants (Version 1.0)"

ZEYE AITESRCOMA % (AMO080 : E I 1E A A5 /KA B ) AL 57K B E SR HE B (1.06R) )

(10)  The calculation boundary covers fuel consumption for the transportation of sludge and air travel by employees
M E REFEERTRMBEDERR R T 2k

(11)  GHG emissions from air travel are calculated by ICAO Carbon Emissions Calculator
THLZHRE R E S BUAE B RAALH RO E BRIt E S
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GRI Content Index/GRI W& 7|

Disclosure
Number Description
RERS Ei::pu

Relevant Chapter(s) or Page External
Other References/Explanation Number Assurance
BXENRHAMSE HH ik SMEREIE

GRI 101: Foundation 2016 GRI 101: £7t; 2016

GRI 101 does not include any disclosures T8 &£ MK &

GRI 102: General losures 2016 GRI 102: — & 1% & 2016

Organizational Profile #l#3#5%

021 Name of the organization About this Report 3
HRAER RFAR®E
102-2 Activities, brands, products, and services About this Report 3
7B @R AR SS KFAR®E
102-3 Location of headquarters About this Report 3
BEALE K FAR®E
102-4 Location of operations Our Sustainable Business 9
ZENE FATH AT ER L 55
102-5 Ownership and legal form Our Sustainable Business 9
FaERSERER BATN AT R 5
102-6 Markets served Our Sustainable Business 9
BR %5 BT % BATN AT LR S5
1027 Scale of the organization Our Sustainable Business 9
BRHIE BATR AT FF LR 55
102-8 Information on employees and other workers Our Sustainable Business 9
XTAIMEMTEENER BATH AT LR 55
Supply chain Greening Our Operations g
1029 748 YNGR EEE 031
Message from CEO
102-10 Significant changes to the organization and its supply chain BEEE 4-7,
MR AR FEHERENL Greening Our Operations 30-31
BNGEEE
102-11 Precautionary Principle or approach Greening Our Operations 2531
T R =k 75 & whgeEE
External initiatives Message from CEO
102-12 oS- o gy 7
HNERIRIL BEBGE
10213 Membership of associations Community and Philanthropy 70
S X505
Strategy & B
Statement from senior decision-maker Message from CEO a7
BRRKENFHA BEBGE
102-14 . .
Greening Our Operations 25
BhgeEE
102-15 Key impacts, risks, and opportunities Message from CEO .7
KB - RBL TS BEBE
Ethics and Integrity B SiHE
102-16 Values, principles, standards, and norms of behavior Greening Our Operations 2531
MWEM - R FRERMTTAHE HHgeiEE
102-17 Mechanisms for advice and concerns about ethics Greening Our Operations 2531

R FIBAE YRR K ) 2] R A9 AL

BNEEEE
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‘ GRI Content Index/GRI W& 7l

Disclosure
Number
RERS

Description
b3

Relevant Chapter(s) or
Other References/Explanation
BXEVRHAMSE HHA

External
Assurance
SMEBEEAE

Governance structure

Governance &8

Greening Our Operations

10218 BREN WHREEE 231 ’
i Delegating authority Greening Our Operations >
102-19 B e 25-31 v
Executive-level responsibility for economic, environmental, Greening Our Operations
102-20 and social topics HHEBEE 2531 v
THREREN TE5  IMEML LB =T
Consulting stakeholders on economic, environmental, Stakeholder Engagement and Materiality
102-21 and social topics BHESESRERE 33-41 v
BAT  INERAL 2 WS FIZAEX T HITHER
Composition of the highest governance body and its Greening Our Operations
102-22 committees WNEEEE 25-31 v
S ERNMREZ RS HEK
§ Chair of the highest governance body Greening Our Operations >
10223 BBEANMER HNGEEE 231 ’
o Nominating and selecting the highest governance body Greening Our Operations P y
&= BRI 1R & FEE BNEBIZE
Conflicts of interest Greening Our Operations
H e N X v
10225 Fiatws RNREEE 9
Role of highest governance body in setting purpose, values, Greening Our Operations 25-31
TR and strategy BHBEBIEE 7
. B ERMAMERERE M EVLH 77 & E R Annual Report 2017 — Corporate Governance Report -
(ZB—EFERE) —QAVABRRE
Greening Our Operations 25-31
10227 Collective knowledge of highest governance body wHhgEEE v
SEERNMEEMINR Annual Report 2017 — Corporate Governance Report =
(ZB-—EFERE) —QAVABRRE
Greening Our Operations 25-31
102-28 Evaluating the highest governance body's performance O SR v
= E A B SURAT S Annual Report 2017 — Corporate Governance Report =
(ZE—EFERE) —NAVAEBRRE
Identifying and managing economic, environmental, Greening Our Operations
102-29 and social impacts BHEBIZE 25-31 v
255 IR AE £ R0 IR B A E R
Effectiveness of risk management processes Greening Our Operations
- N = - v
102:30 AR ERRRORE HNGEEE 231
R Review of economic, environmental, and social topics Greening Our Operations o 7
25 TR 2 WA E) T BNGEIZE
oD Highest governance body's role in sustainability reporting About this Report . 7
Ko ERNMEATRFERKRRS S ENER KFARRE
Communicating critical concerns Greening Our Operations
- D . . - v
102:33 B XY E0E HHEEEE 23
Annual Report 2017 — Corporate Governance Report
102:34 Nature and total number of critical concerns — Risk Management and Internal Controls B 7
B E KR Y) R A MRS (ZE—LFERE) —NAVAERE
— BB K N EB iR
Annual Report 2017 — Corporate Governance Report =
Remuneration policies = REmUEETen MEEE
102-35 A ? (CE—LEERE) —AFABIRE —HHER ,
Greening Our Operations 25-31
BNEEZE
Annual Report 2017 — Corporate Governance Report -
- ) — Remuneration Matters
102-36 g minime remuneration (CELEERE) —ATARBE—FHER ,
’ S Greening Our Operations 25-31

BNEREZEE




GRI Content Index/GRI WA 7| ‘

Disclosure Relevant Chapter(s) or Page External

Number Description Other References/Explanation Number Assurance
BERS HiR BXENRHAMSE B ik SMEREIE

Stakeholders' involvement in remuneration e el 20717 = CapEis ERYEIENES REpii

102-37 N e — Remuneration Matters = v
FEHAZRIAE RO S5 (CB—LERRE) - ATARRE - FHER

Annual total compensation ratio Greening Our Operations
102-. o S 29 v
02:38 FERFMLE HNBEEE
102-39 Percentage increase in annual total compensation ratio Greening Our Operations 29 v
FE B H R L X BOGEIZE
Stakeholder Engagement fl# %X 555
102-40 List of stakeholder groups Stakeholder Engagement and Materiality 3 v
FZRAR R T7 B G 3k BhESSRERE
; i None of our employees are covered by collective
102-41 (};:{Le\cyt(liﬁé)}a\r‘galmng GRS MISAS bargaining agreements - v
A AV AT H T B A7 E A
102-42 Identifying and selecting stakeholders Stakeholder Engagement and Materiality 13 v
RRIFNRE LR AR T FHESSRERE
102-43 Approach to stakeholder engagement Stakeholder Engagement and Materiality 255 v
MEEXIS 57 FHESSRERME
102-44 Key topics and concerns raised Stakeholder Engagement and Materiality 3637 v
1A E Z WA KA HHESSRERE
Reporting Practice & & 358
Entities included in the consolidated financial statements Annual Report 2017 — Notes to the Financial Statements
102-45 A H WSS IR IR BT 2= B SRR (P.99-187) - v
(ZB—EFERE) -USRKRHAE (99-187])
102-46 Defining report content and topic Boundaries Stakeholder Engagement and Materiality 40-41 v
AERENERWED F BHESSRERE
List of material topics Stakeholder Engagement and Materiality
102-47 R . N 40-41 v
SRR R BHESSRERE
102-48 Restatements of information There are no restatement of information in this report v
B REiR ARETFREEBESH M
Changes in reporting Stakeholder Engagement and Materiality
» N - v
102:49 HsE BhESSRERN 4041
Reporting period About this Report
- v
102:50 s XFAHmE 3
Date of most recent report About this Report
102-51 N v
025 I ) B 59 XFAME 3
Reporting cycle About this Report
H : v
102:52 A XFAME 3
102:53 Contact point for questions regarding the report About this Report 3 v &
A& RS KA R R B R AR S RFR®E ﬁ
&
o Claims of reporting in accordance with the GRI Standards About this Report 3 v ﬁ
& GRIRAEHETTIR S ) B8R RFAR®E 3
4
L
GRI content index GRI Content Index |
102- o o -92 v
P20 GRI A 3| GRINAZ3| & ™
=
External assurance Verification Statement S
102:56 HNERLEAE SRS 80-81 v 3
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‘ GRI Content Index/GRI W& 7l

Topic-Specific Disclosures % % % 1 # %

Disclosure
Number Description
HERS Fi:pr

Economic &5

Relevant Chapter(s) or Page External
Other References/Explanation Number Assurance

BEXETRAMSE mH ShEREEIE

Economic Performance 2554t 3%

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

103-1 : ity . ,\ 4 41 7
0 SRR A R R EL i SR A FinES S RERME

1032 The management approach and its components Greening Our Operations 25-31 v
BB R R AR5 BNGEEE

. Evaluation of the management approach Greening Our Operations 25.31 v

BTN TG

BNEREE

T Direct economic value generated and distributed Our Sustainable Business - y
HEEFENSENZFNE NS AR S
Financial implications and other risks and opportunities due to  Environmental Protection

201-2 climate change INRARY 43 7
SRR AT R B 25 820 DA R E At XUBS RO A&

TE Defined benefit plan obligations and other retirement plans Employee Development 5 y
551 E e AR v R A E AR R AR ) BEAS

T Financial assistance received from government Our Sustainable Business - 7
BUR 45 T 69 W B 4 AN AT RLL S

Market Presence 1% & 3

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 e e e : 4 v
X R B ISR R L3 SR Y i B RihESSRERME

e The management approach and its components Employee Development 5357 v
ERTERIEAKE S BEAL

P~ Evaluation of the management approach Employee Development 53-57 v

ERITEN L

BEAT

Ratios of standard entry level wage by gender compared to
202-1 local minimum wage

BURNMERH KT IASH KRBT AL

The compensation of all of our employees is higher than
the local minimum wage - 4

BAOMARATOHMS TLnRETE

Proportion of senior management hired from the local
202-2 community

Mt X e = & #O Le )

Employee Development
BEAA 55 v




GRI Content Index/GRI WA 7| ‘

Disclosure Relevant Chapter(s) or Page External
Number Description

Other References/Explanation Number Assurance

RERS i BEXETRAMSE A T SMEREEAE

Procurement Practices X5

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 N . o e M v
o SR 5 M ISR e EL 3 R 15 B FhESSRERYE

. The management approach and its components Greening Our Operations 2031 y
EBHERLAK IS BHEGREE

TR Evaluation of the management approach Greening Our Operations 2031 ,

BEEENITE

BNEEEE

Proportion of spending on local suppliers

2041 T 24 8 5 S 52 1 0 )

Environment ¥ 1§

We do not have sufficient information to include this item.
It will be included in the next Sustainability Report
BAFRARB R ECRLIE - TFEENAHFE K
BIREH2BZURNE

Materials #1%

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

103-1 N . o e M v
o SR 5 M ISR e EL 3 R 15 B FhESSRERYE

. The management approach and its components Environmental Protection 1951 y
EBHERLAK IS BRI

TR Evaluation of the management approach Environmental Protection 1951 ,

BEEEOITE

IREERYP

Materials used by weight or volume

Environmental Protection

301-1 N N 49-51 v
Ft B ¥ 9 8 8 s R AR NEARY
Recycled input materials used Environmental Protection

301-2 . . 49-51 v
52 FR Y 130 Wt et IRRY

301-3 Reclaimed products and their packaging materials Not applicable to Everbright Water's products B v
B 7= @ R BB R TEAFHARKESH =@

Energy &R

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 - g " - - 41 v
SRR M IRR R L5 SR 15 B HHESSRERE

1032 The management approach and its components Environmental Protection 4951 v
BEFEREBRI D IRERYP

o Evaluation of the management approach Environmental Protection 51 v

ERITENITE

RS

41
=
3
&
&
i
=
o
i
&
I
~
S
~N
=
S
2
@
3
2
E
-]
i=
5
1723
=3
@




i@
S
B
i
R
<
K
R
H
+
o
£
E
=1
=
9
o
H
=
=
g
=
Q
2
o
>
w
o
=3
£
3]

‘ GRI Content Index/GRI W& 7l

Disclosure
Number Description
WERS iR

Energy consumption within the organization

Relevant Chapter(s) or External
Other References/Explanation Assurance

BEXETHAMSE ShERSEIE

Environmental Protection

302-1 e R 49-50 v
HLARNEHIREREFER INRARH
Energy consumption outside of the organization Everbright Water's core products and services will not
3022 LB ) RN R B cause additional energy consumption to clients .
H RIS BIR D 55 B9 7= G R AR 55 2 T & & AR &R A
HRERE
Energy intensity Key Statistics
302-3 N , 82-84 v
REIRGRE FEHE
Reduction of energy consumption Key Statistics
2-4 S » 2-84 4
30 AR FER EBHE 88
02T Reductions in energy requirements of products and services Key Statistics P p
P& 7= fh A0 AR 55 B0 RE IR 7 5K FEHE
Water 7k

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 . o . R - 41 v
FF SR R M IR % L5 R 15 B HhES5RERE

e The management approach and its components Environmental Protection e 7
BT E R HEKE D INRARY

103-3 Evaluation of the management approach Environmental Protection (s 7

ERIIEN T

R

Water withdrawal by source

Environmental Protection

303-1 g 47 v
FRIR KK 53 B ERK RRAR

303-2 Water sources significantly affected by withdrawal of water None B v
R HR K i 52 8 K #2008 69 7O x

3033 Water recycled and reused Environmental Protection 5 v

KBRS BFIA

HERP

Effluents and Waste 557k ¥ & # 4

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 . - . R - 41 v
F R R M IR % L5 R 15 B HHE2E5RERT

e The management approach and its components Environmental Protection e 7
BT E R HAEKE INRARY

1033 Evaluation of the management approach Environmental Protection o 7

EERTTEN T

ERP

Water discharge by quality and destination

Environmental Protection

306-1 - o 47 v
K R B3 5 K HEK S8 RRARY

s V\ia‘slte by type anFi d\|sposa| methog _ Environmental Protection S p
REFNRMBEFEZNDHEFEYEE RERS

e Significant spills The Company had no spilling accidents in 2017 B 7
BAMR ARRFF—LEHRBELESREMH
Transport of hazardous waste Environmental Protection

-4 . 48-49 v

306 ERENES TR &
Water bodies affected by water discharges and/or runoff No water bodies are seriously/significantly affected by the

o SHEKH IR T B R K AR Company's waste water discharge in 2017 7

ARRF =R —EFHTKHEBIORE EZMERK
LS




GRI Content Index/GRI WA 7| ‘

Disclosure
Number Description
WERS iR

Relevant Chapter(s) or Page External
Assurance

Other References/Explanation Number
BXEVRHEMSE A ik SMEREIE

Environmental Compliance H{R&#H

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 N . o e M v
o SR 5 M ISR e EL 3 R 15 B FhESSRERYE

. Ee mapagement ggpr(iach and its components Environmental Protection 0t y
&R A R LB ER 5 BRI

TR Evaluation of the management approach Environmental Protection 0t ,

BEEENITE

RS

Non-compliance with environmental laws and regulations

3071 5 R A

Social &

Environmental Protection

) 44-06 v
INRARYF

Employment &

Explanation of the material topic and its boundary

Stakeholder Engagement and Materiality

103-1 ) . e . R - 41 v
SRR ME SRR % L3 R0 1 B B ESSRERME

ey Ze mapagement ggptczach and its components E;niloyee Development . y
B8 7k R E A ER S BBEAS

103-3 Evaluation of the management approach Employee Development o) 7

B TAMIT

BEAL

New employee hires and employee turnover

Employee Development

401-1 o i 53-59 v
ERTIMATRNR BEAL
Benefits provided to full-time employees that are not provided ~ Employee Development

401-2 to temporary or part-time employees BEEAA 53-57 v
REFLELRA T (TBHEIRN KRR ATL) WEF

o Parental leave Employee Development . v

BILE

HBEAAL

Occupational Health and Safety Rl @ES5 &% £

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

103-1 - N Y| v
T SR M IR e EL 3 SR 5 B BHESSRERE

1032 ze management agp[ciach and its components lEjrlT;ponee Development 243 s,
B8 7 A RE AR IS BBEAA

1033 Evaluation of the management approach Employee Development 243 ,

BT AMITE

BEAAL
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‘ GRI Content Index/GRI W& 7l

Disclosure
Number
BRERS

Description
iR

Workers representation in formal joint management

Relevant Chapter(s) or
Other References/Explanation
BXETRHEMSE RS

External
Assurance
ShERESE

Employee Development

403-1 — worker health and safety committees BBEAL 62-63 v
FRHKERRLZLERSTHITEERK
Types of injury and rates of injury, occupational diseases, lost ~ Employee Development

403-2 days, and absenteeism, and number of work-related fatalities sz A 62-63 v
Tpz5) T B A TIER - RS =
Workers with high incidence or high risk of diseases related to  Employee Development

403-3 their occupation BEEAL 62-63 v
EEER 75 =5 & BR b 3k = BR ll 55 XU B BR L ) T4
Health and safety topics covered in formal agreements with Employee Development

403-4 trade unions BEAA 62-63 v

To2ERXPYUFNRESL SN

Training and Education &l 5% &

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

103-1 o x = 4 7
o SRR IR % L 5d SR 15 B HhHESSRERE

103-2 ze ma?agement gpp[c\)ach and its components E;niloyee Development 6061 v
EIR 7 A R E AR ER S BBEAS

103-3 Evaluation of the management approach Employee Development 6061 v

ETEM L

BEAT

Average hours of training per year per employee

Employee Development

404-1 . N 60-61 v
BERATEHFEZIZO TR BBEAS
Programs for upgrading employee skills and transition Employee Development

404-2 assistance programs HBE AL 60-61 v
AT HREERAHRADE MBI R
Percentage of employees receiving regular performance and ~ Employee Development

404-3 career development reviews BE AL 60-61 v

B TE RSB ERERNATHE L




HKEx ESG Reporting Guide Content Index #&Bi (55~ ¥4 BB BMEHRID WAKTI

Subject Areas,
Aspects, General
Disclosures and
KPIs

FETH - RH:
—REBERXE
FIEPR(KPIS)

Description
#k

Environmental ¥ 555 B8

Aspect A1: Emissions EE A1: H i

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on

Relevant Chapter(s) or Other References/
Explanation
BXREVRHEMSE A

Environmental Protection
ER P

External
Assurance

SMERIRIIE

General the issuer
Disclosure relating to air and greenhouse gas emissions, discharges into water and land, and 4
—REE generation of hazardous and non-hazardous waste.
BRESFOBESMHR KR LHEHEDS AEREERAVN-EFH
@ BR: R
(0) =PI KAIT AR EARNENERER RAGIE) TR
AL The types of emissions and respective emissions data. Environmental Protection v
’ HE BT 3 B 4 oK HE U - INE R
Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity Environmental Protection
(e.g. per unit of production volume, per facility). REBIRIP y
KPIAL2 e s M (Uit E) & (MEM) B (MIAS =8 $4 STULH Key Statistics
it#E) - T EMmE
Total hazardous waste produced (in tonnes) and, where appropriate, intensity Not applicable, no hazardous waste are
KPI A1.3 (e.g. per unit of production volume, per facility). produced by Everbright Water's operations v
’ FrEREREFEYSE (UHITE) R (WER)EE (NMAS=E 84 - 8 TEA ANKSHEETSTEEEEY -
BHEITE) °
) ) Sludge Disposal: 698,078.50 tonnes
Total non-hazardous waste produced (in tonnes) and, where appropriate, SEREE : 698,078,500
N intensity (e.g. per unit of production volume, per facility). I/ t/ #'t 'T : y > S —— y
T AEEEEEARLE GUGHDRODER) K (MASFREG 85 ey (M 0 et o el
RHEITH) ° . —
! B (/3 KI5 RALER) £ 0.59
KPI A1S Description of measures to mitigate emissions and results achieved. Environmental Protection v
’ A AR HE R BOTE s SR FTIS AR IME R
Description of how hazardous and non-hazardous wastes are handled, " "
KPI A1.6 reduction initiatives and results achieved. E;vﬁwg;;ental PEEEHER 4
HRALGEBEEERTERFZDOTE  BIET EEBNERERAERE - =
Aspect A2: Use of Resources /= A2: &R A
_General Policies on the efficient use of resources, including energy, water and other raw EvieREE P
Disclosure materials. R R4 v
—REE ARERRR (RIEERIR K REMEREMEL) BEBUS - ”
Direct and/or indirect energy consumption by type (e.g. electricity, gas or ail) in
KPI A2.1 total (kwh in '000s) and intensity (e.g. per unit of production volume, per facility).  Environmental Protection v
’ ?Eii”iiﬂﬁﬁ’ﬂﬁ?%&/éﬁ\'ﬁﬂ%ﬁéﬁ( fnes Seihm) SREE (UFANTRNIT MERE
B)REE (MABFE 86 BIMIRHEITE)
<Pl A2 }/;/gitﬁ;)consumption in total and intensity (e.g. per unit of production volume, per EviaTERE Eereien y
i ” g o B T A s L INFRY
BRKEREE (NNEF RS STIREITE) - RRRI
KPIA2.3 Description of energy use efficiency initiatives and results achieved. Environmental Protection v
’ TR B IR 6 FA a1 X R PTG AR © INMERIP
Description of whether there is any issue in sourcing water that is fit for purpose, " A
KPI A2.4 water efficiency initiatives and results achieved. E;g?%r]?ental PHEHEEHER v
HIR SKEGE A KR £ A A ] 18 f3  SA RIBF KB a1 R R TSR © By
Our main product is treated waste water,
Total packaging material used for finished products (in tonnes) and, if applicable, which does not involve packaging material
KPI A2.5 with reference to per unit produced. usage. v
FIRRATAEEMHNEE (CAMTE) R (MNER)BEFEU LS ﬁgiﬂf%?ﬁ:ﬁ BEAMEH)FK  HAEEE
B3k
Aspect A3: The Environment and Natural Resources & A3: FFE Kk X R R R
General Policies on minimising the issuer's significant impact on the environment and Environmental Protection
Disclosure natural resources. IR R v
—RIKE AR R AT AR Jo R 98 3 IR PR B K 72 W B B
Description of the significant impacts of activities on the environment and Environmental Protection
KPI A3.1 natural resources and the actions taken to manage them. BRI y

R SEDHIRFERRARROEARZ R ERREEBRZMAITH

4o
]
4
«
&
3
[
i
i
L4
1
~
b
N
t
=]
o
Q
3
z
E
©
=
=
123
=
w




fiw
S
B
i
R
%
K
R
+
°
£
E
=1
=
9
]
H
=
iz
0
=
s
2
]
>
@
o
=
£
3]

‘ HKEx ESG Reporting Guide Content Index ¥R Bi (Sh5i~ ¥4 BB BIEHRTD WAKT

Subject Areas,

Aspects, General
Disclosures and

KPIs

FEUE R o
—RimER~m  Description
S IEFR(KPIS) R

Social £ 35 85

Relevant Chapter(s) or Other References/
Explanation

BRETRAMSE A

Employment and Labour Practices & &5 T E#

Aspect B1: Employment Z T B1: &

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer
General relating to compensation and dismissal, recruitment and promotion, working

Employee Development
BEAL

External
Assurance

SMERINIITE

Disclosure hours, rest periods, equal opportunity, diversity, anti-discrimination, and other 4
—RIRE benefits and welfare.
BAFMEER BEREAN  TENH- R FENS 2k REBERA
B H 508 R A Il -
(a) B R
(b) EFX AT AR EARZMEFEER RAGIE R E
Total workforce by gender, employment type, age group and geographical Employee Development
KPI B1.1 region. BE AL v
MR RAXEE  FRAFIRMX XS HER B
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Employee Development v
’ RS FER AR KX K5 H R AR o BEAL
Aspect B2: Health and Safety 2 B2: @E5% %
Information on: Employee Development
(a) the policies; and BBEAL
(b) compliance with relevant laws and regulations that have a significant impact
General on the issuer
Disclosure relating to providing a safe working environment and protecting employees from v
—RIEE occupational hazards.
BARREL S TERERRER AR EEER -
(a) BE: &k
(b) E<FXKIT AR EAZIMENEROEE KA G HL
KPIE2N Number and rate of work-related fatalities. Employee Development Vv
’ EATEXRMILTH AKX BEATL
KPIB2.2 Lost days due to work injury. Employee Development Vv
’ ATk IERR- BEAS
Description of occupational health and safety measures adopted, how they are  Employee Development
KPI B2.3 implemented and monitored. BE AL v
R PTRMEER L R SR 2 A RERIITRER A
Aspect B3: Development and Training /= & B3: & & K&l
General Policies on improving employees' knowledge and skills for discharging duties at  Employee Development
Disclosure work. Description of training activities. BE AA Vi
—RIEE BRIEFR A BT TVEER ST A AR R AL M BUR - faR 5 )1E 3
The percentage of employees trained by gender and employee category (e.8. Employee Development
KPI B3.1 senior management, middle management). BB AL v
RERIREAX (MSRERE FREBEZ)NINZIRAB DL
The average training hours completed per employee by gender and employee Employee Development
KPI B3.2 category. EE AL v
MR KR AZEBIX S S8R ATRZ I FaT -
Aspect B4 Labour Standards ZH B4: 55 T /&N
Information on: Employee Development
(a) the policies; and BBEAL
(b) compliance with relevant laws and regulations that have a significant impact
General i
Disel on the issuer y
Ls;ﬁ(;;lge relating to preventing child and forced labour.
BABIEE T 5G] A
(a) BE: &k
(b) E<FX KT AR EARZIMEEROERE KA G HL
Description of measures to review employment practices to avoid child and Employee Development
KPI B4.1 forced labour. BB AL v
R W REBR BRI R AR R E T KBS T -
AL Description of steps taken to eliminate such practices when discovered. Employee Development Vv

AR R I b AUE DA JEBR A o< 18 0 P SR ERH 270K

BEAT




Subject Areas,
Aspects, General
Disclosures and
KPIs

FETH - RH:
—REBERXE
FIEPR(KPIS)

HKEx ESG Reporting Guide Content Index ¥ B (Sh5i~ ¥4 BB BMEHRTD WAKT ‘

Description
#k

Operating Practices & =1 i

Aspect B5: Supply Chain Management 2 & B5: i 5 4% & 12

Relevant Chapter(s) or Other References/
Explanation
BXREVRHEMSE A

External
Assurance

SMERIRIIE

General Policies on managing environmental and social risks of the supply chain. Greening Our Operations
Disclosure B N B IR IR At 2 KBS R HhgezE v
—RIE
KPI B5.1 Number of suppliers by geographical region. Greening Our Operations v
’ R L5 R - BhEeEE
Description of practices relating to engaging suppliers, number of suppliers Greening Our Operations
where the practices are being implemented, how they are implemented and z h4 & z=
KPI B5.2 monitored v
R A XA EA ARG mERITEXRAIOEKERE - ARAXIEH
) INTT R I R TT %
Aspect Bé6: Product Responsibility 2 B6: = & R
Information on: Greening Our Operations
(a) the policies; and BhEeizE
(b) compliance with relevant laws and regulations that have a significant impact
P | on the issuer
Disﬁlr:)esrl?re relating to health and safety, advertising, labelling and privacy matters relating to v
—mEE products and services provided and methods of redress.
BRARHERMBRSHRRSL S T & HERLEFEARIMKTE
;08
(@ BX: K&
(b) EFXEITAR BRI EEERE RGO TR
Percentage of total products sold or shipped subject to recalls for safety and Not applicable, as our main product is treated
KPI B6.1 health reasons. wastewater. v
EEHEEEmEHTETE SREEAMARBEE D TER BB EE~R A BAIRH)FK
Number of products and service related complaints received and how they are  Community and Philanthropy
KPI B6.2 dealt with. HE S50 \4
BRX T m MRS HIRIFI B A KRR FE
Description of practices relating to observing and protecting intellectual Community and Philanthropy
KPI B6.3 property rights. HX50% v
R 54 R AR R ENR AU K /0 5 ] -
KPI B6.4 Description of quality assurance process and recall procedures. Community and Philanthropy v
’ R R B E IR K B R o HX 5N
Description of consumer data protection and privacy policies, how they are Not identified as material topic
KPI B6.5 implemented and monitored. 5 N SE R M Y R 4
AR 25 B HORARPE R ALBRISR - DA AR R AT R R 0%
Aspect B7 Anti-corruption EHE B7: R &35
Information on: Greening Our Operations
(a) the policies; and BhE&eizE
(b) compliance with relevant laws and regulations that have a significant impact
General ;
Disel on the issuer y
E‘gﬁ;‘;e relating to bribery, extortion, fraud and money laundering.
BROIIETRIE  B1R  BOFREREE -
@ BX: Rk
(b) =PI KITAE BRI AR R EE RABIE RH
Number of concluded legal cases regarding corrupt practices brought against Greening Our Operations
the issuer or its employees during the reporting period and the outcomes of the & h g @z 5
KPI B7.1 cases. Vv
FLRAANAITAKERAREHEFENRFTIFARGHHRE RIFIAE
Ro
Description of preventive measures and whistle-blowing procedures, how they Greening Our Operations
KPI B7.2 are implemented and monitored. BHEEES v

R PTEHEE RE AR AR RHITRER A
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‘ HKEx ESG Reporting Guide Content Index ¥R Bi (Sh5i~ ¥4 BB BIEHRTD WAKT

Subject Areas,
Aspects, General
Disclosures and
KPIs

T RE- o
—feimp s Description
SOREIKPS)  fiE

community 3 X
Aspect B8: Community Investment Z & BS: # X & &

Policies on community engagement to understand the needs of the
General communities where the issuer operates and to ensure its activities take into

Relevant Chapter(s) or Other References/
Explanation

BRETRAMSE A

Community and Philanthropy
XS5 %=

External
Assurance

SMERINIITE

Disclosure consideration the communities' interests. v
—RiE BRI S E5RTBEEAEMAXEZMFRESEHSE E XS
#) ®
Focus areas of contribution (e.g. education, environmental concerns, labour Community and Philanthropy
KPI B8.1 needs, health, culture, sport). HEX 5038 v
LTENMCEE (WHE HEFE - FIBR BER X hE)-
KPI BS.2 Resources contributed (e.g. money or time) to the focus area. Community and Philanthropy J

FEZTEBAEARIR (W0 Bk A) -

X525
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