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DELHI INTERNATIONAL AIRPORT PRIVATE LIMITED

Regd. Office : New Udaan Bhawan, Opp. Terminal 3, IGI Airport,
New Delhi 110 037
CIN No.U63033DL2006PTC146936

REPORT OF THE DIRECTORS FOR THE FINANCIAL YEAR ENDED MARCH 31, 2015

Your Directors are pleased to present before you the Ninth Annual Report on Business
and Operations along with the Audited Financial Statements and the Auditors Report of
your Company for the financial year ended March 31, 2015.

FINANCIAL RESULTS

31-Mar-

Particulars 31-Mar-15 31-Mar-15 31-Mar-14 14

(Rs./cr) (USD Mn) (Rs./cr) (USD

Mn)

Revenue from Operations 4,195.50 665.32 3,922.70 648.49
Other Income 84.42 13.39 81.74 13.51
Total Revenue 4,279.92 678.71 4,004.44 662
Annual fee to AAI 1,967.80 312.05 1,838.06 303.86
Employee benefits expense 132.12 20.95 122.65 20.28
Other expenses 697.47 110.60 712.02 117.71
Earnings before interest,
tax, depreciation and 1,482.53 235.10
amortization (EBITDA) 1,331.71 220.15
Finance Cost 556.19 88.20 564.83 93.38
Depreciation and Amortization 624.28 99.00 436.44 72.15
Profit/(Loss) before tax and 302.06 47.90 330.44 54.63
prior period item
Prior period items (net) - 0.00 (80.39) (13.29)
Exceptional Items (net) 74.15 11.76 - -
Profit/(Loss) before taxation 227.91 36.14 410.83 67.92
Provision for taxation -
(expenses)/income i i i )
Profit/(Loss) After Taxation 227.91 36.14 410.83 67.92
Surplus/(Deficit) carried to
Balance Sheet (741.95) (117.66) (969.86) (160.33)
Earnings Per Share (in Rs)
- Basic and Diluted 0.93 1.68
[Note: Exchange Rate for March 31, 2015 is 1 USD = INR 63.06 and for March 31, 2014 is 1USD =

INR 60.49]
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APPROPRIATIONS

Due to carry forward losses your company has not proposed any dividend for the
financial year 2014-15 and consequently, no amount has been transferred to reserve.

BUSINESS PERFORMANCE

During the financial year ended March 31, 2015, your company has recorded a Total
Revenue of Rs. 4,279.92 cr as against Rs. 4,004.44 cr, in the corresponding previous
year, being an increase of 6.88%.

Further, your company has also recorded the Profit after Tax of Rs. 227.91 Crores for
the year ended March 31, 2015 against Rs. 410.83 Crores, in the corresponding
previous year.

The above said decrease in PAT is mainly due to the following reasons:

0] Increase in Depreciation due to new method of charging depreciation as per
Companies Act, 2013

(i) Absence of prior period item related to SFIS Grant of Rs. 80.39 cr

(i)  Exceptional Item of Rs. 74.15 cr for Bond related expenses

TRAFFIC

During the financial year ended March 31, 2015, Delhi Airport has handled a record
40.99 mn passengers against 36.88 mn passengers in the previous year, registering a
growth of 11.10 % as against 7.3% in the previous year.

Delhi Airport also handled a record 696 thousand tonnes of freight during the financial
year ended March 31, 2015. The freight volume has also recorded a high growth of 15%
as against a growth of 10.9% in the previous year.

During the financial year ended March 31, 2015, schedule and non-schedule air
transport movements were 301 thousand (including domestic and international) with a
growth of 3.5% as compared to last year. There were 16 thousand General Aviation
flights with a growth of 2.6% as compared to last year.

Further, during the year under review, Delhi airport added Vistara in the domestic and
Fly Dubai, Pegasus Asia, Trans Aero airlines, Nepal airlines in the new Airline segment.
Vietnam and Bishkek have been added as new sectors.

The On Time Performance (OTP), which is the key to our operational efficiency, was

78.4% (departures) and 72.2% (arrivals). The improvement in OTP has been supported
by the CDM (Collaborative Decision Making process) automation.
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FINANCE

During the year under review, your Company has successfully completed refinancing of
USD 288.75 Mn (Outstanding principal balance of External Commercial borrowings
(ECB) facility of USD 350 Mn) through Senior Secured Foreign currency Notes from
International Capital Market at a fixed interest rate of 6.125% with bullet repayment in
February, 2022. The same are also listed on Singapore Stock Exchange.

REGULATORY

During the year under review, your Company had made a revised application with
Airports Economic Regulatory Authority of India (AERA) for the revision of aeronautical
tariffs for the next control period, i.e. period starting from April 1, 2014 till 31® March
2019. The revised application was submitted on 23" July 2014.

On the basis of the revised filing, AERA has come up with a Consultation Paper No.
16/2014-15 in the matter of DIAL tariff determination for the second control period dated
28th January, 2015 wherein AERA has proposed to reduce the X Factor by 78.24% with
effective date being 1% February, 2015.

In respect of first control period tariff, your company has also filed an appeal before
appellate tribunal of AERA (AERAAT) vide appeal no 10/ 2012 challenging some of the
decisions of AERA while determining tariff for the first control period (from 2009-2014).
The same is also pending before appellate tribunal (AERAAT).

However in the meantime, the Hon’ble Delhi High Court issued an order dated 22nd
January, 2015 stating that the tariff determined by AERA for the First Control Period
vide Tariff Order N0.03/2012-13 dated 20.04.2012 shall continue till the disposal of the
appeals pending against the said Tariff Order, by the AERAAT.

COMMERCIAL PROPERTY DEVELOPMENT

The ‘Aerocity’ as this development is called, is fast emerging as the new business
district in the NCR with world class development and infrastructure. The first phase, a
45-acre Hospitality District - comprises of approximately 5 million sq. ft. of hotel space
and approximately 1.1 million sq.ft. of office & retail space. Out of the 12 hotels coming
up, 5 hotels- the ‘JW Marriott’, ‘Lemon Tree Premier’, the ‘Red Fox’, the ‘Holiday Inn’ &
IBIS have become operational and three more hotels Novotel, Pullman & The Pride
hotels are expected to open shortly. The entire development would add over 4000 hotel
rooms in Delhi. Aerocity will also showcase a world class retail and office development,
with the Bharti Group developing over 1 million sq.ft. area of Commercial space also
expected to be commissioned shortly in the Hospitality District.
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AWARDS AND RECOGNITIONS

During the fiscal year 2015, as in the previous year, your Company has received
number of awards and recognitions from National, International Industry bodies and
Media houses. The significant awards along with key achievements are as follows:

1. First Indian Airport to be Ranked 1 in the 25-40 mn category with ASQ score of
4.90 by ACI, with an improvement of rating from Rank 101 in 2006 at the time of
privatization of Airport.

2. “Golden Peacock National Quality Award” — 2015

3. Green Company Certification by CII at Gold Level, becoming first airport in India
to achieve this landmark in March, 2015;

4. Greentech Environment Excellence Award 2014 - Platinum Level, January
2015;

5. National Energy Excellent Award by CII, October, 2014,

6. “Golden Peacock Award” 2014 for Environment Management and Sustainable
Development

7. ‘International Safety Award’ 2015 from the British Safety Council with Distinction.

8. Greentech Safety Award 2014 in Platinum Category

9. ‘Energy Efficient Unit' at 15th National Award for Excellence in Energy
Management Summit 2014.

10.First Prize in “Cll - 5S Excellence Awards 2014” - Northern region; Service sector
by Confederation of Indian Industries (CllI)

11.'INSAAN’ Excellence Award for promoting creativity for Continuous improvement”

in 16™ National Creativity Summit.

SAFETY & ENVIRONMENT MANAGEMENT

Safety Management

A systematic and proactive approach towards Safety Management at IGI Airport always
remained the key focus of the Company. In this backdrop, your Company has taken
various Occupational Health and Safety (OHS) initiatives at the I1GI Airport, which are as
follows:

» DIAL has started Collaborative Safety Management with the stakeholders, which
is very helpful in aligning safety management systems operating at |Gl Airport
with DIAL safety management system.
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» Trainings:

o Two in-house safety management system trainings were conducted in
which 48 Airside employees were trained on Safety Management System
and Risk Assessment.

o Your Company has conducted 138 risk based safety trainings throughout
the year and 4961 number of employees of contractors, stakeholders and
vendors were trained to sensitize them on Hazards and associated Risks
in their respective work functions.

» Safety Campaigns:

o Your Company has observed ‘Road Safety Week’ with Delhi Traffic Police
from 11™ January, 2015 to 17™ January 2015 to sensitize drivers and
enhancing road safety.

o DIAL has observed National Safety Week in 1% week of March i.e. 2™
March 2015 to 6" March 2015 to create awareness and appreciate safety
partners to make IGI Airport safe.

» Following Risk based safety campaign conducted in 2014-15 with active
involvement of all stakeholders:

o Monsoon preparedness campaign,
o LVP (Low Visibility procedures) awareness campaign,
o FOD prevention campaign,
o Defensive Driving Campaign and
o No smoking campaign in airside,
» ISO Certifications:

o Your Company is re-certified for OHSAS 18001:2007 at aerodrome airside
operations at IGI Airport.

o DIAL has become the first airport in the world to be certified on Business
Continuity Management System ISO 22301:2012.

» Third Party Audits:

o A detailed third Party safety audit was conducted by Star Aero Global
Solutions Limited on implementation of Safety Management System on
10" and 24™ September 2014 and appreciated the SMS implementation at
IGI Airport.

o Fraport AG also conducted external audit on safety management system
between 18™ -20"™ November 2014 and reviewed the effectiveness of
control measure.

» Accidents investigations are carried out in detail and corrective action as well as
preventive actions are identified. Progress on CAPA is checked in time bound
manner.

» Your Company organizes safety behaviour observation visits to identify Safety
Champions as well as recognize and reward them on the spot.
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DELHI AIRPORT EMERGENCY PLANNING

As per the Aircraft Rules, 1937 and Civil Aviation Requirements (CAR), every Airport
should have an Airport Emergency Plan to commensurate with Airport Operation as per
the guidelines of International Civil Aviation Organization (ICAO) and Part 7 of Airport
Service Manual. In view of this, a comprehensive functional document has been
evaluated and prepared to handle the emergencies at IGI Airport and exists in the form
of ‘Delhi Airport Emergency Plan’ (DAEP). The said Plan is updated regularly to make it
more comprehensive by including more stakeholders in the DAEP. Apart, from the IGIA,
nearby Hospitals, various other Private and government hospitals of Delhi are also
included to handle any kind of emergency situation. The Hospitals like Safdarjung
Hospital, AIIMS, Army R & R Hospital, Army Base Hospital, are also included in the list.
The doctors of Airport Health Office (APHO), Airline Doctors, Army and Air Force Doctor
and other Private Doctors are also included in the Emergency Plan. Earlier, the
Ambulances were only available for the emergency at IGIA from nearby hospitals, now;
it is tied up with CATS and other Government and Private Hospitals to provide the
Ambulances at the time of any Emergency at the Airport. DDMA (SW and ND) also
included in the Airport Emergency Planning. Further, as part of Emergency Planning,
various mock drills were also conducted during the year.

ENVIRONMENT MANAGEMENT

Environment Sustainable Management is an integral part of your company’s business
strategy. It focus highly on natural resource conservation, pollution preventions and skill
developments on the part of business sustainability at Delhi Airport by efficient
integration of policy, system, procedures, infrastructures and community supports.

Your Company is committed to conduct its business in an environment and social
friendly manner by adopting all possible operational and technological measures to
minimize the impact of its activities on the environment and society.

Your Company has adopted all possible proactive sustainable approach for the airport
to develop an environment friendly posture that accommodates the community's
concerns, while still meeting all regulatory requirements.

Some of the recent achievements during this financial year are:

» Green Company Certification by CII at Gold Level, becoming first airport in India
to achieve this landmark in March, 2015;

» Greentech Environment Excellence Award 2014 - Platinum Level, January
2015;

» National Energy Excellent Award by CIl, October, 2014;
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» Golden Peacock Award for Sustainable Environment Management at DIAL by
Institute of Directors, July, 2014;

» Developed Standardized Training Package called Leadership in Energy and
Environmental Design and operation of Airport Infrastructure along with Aviation
Academy and got approved by ICAO;

» Founding Member of India GHG Program of Cll;

» Successfully completed ISO 14001 - Environment Management System
recertification audit by M/s. DNV, certified organization and sustaining from 2008;

» Sustain “Optimisation Level” accreditation by Airport Council International (AClI)
for Carbon Management implemented at IGI Airport from 2013;

» Regular Training on Environmental Management and Sustainability
Management;

» Environment Day celebration & Tree plantation on World Environment Day ;

COMMERCIAL

Commercial — Non Aero

The financial year 2014-15 has been full of innovative developments for Commercial
Non Aero at Delhi Airport. Your company has taken initiative to revamp the retalil
environment across T1 and T 3. During the year under review, your company has
added various new national and international brands which have added to the revenue
growth. During the year, businesses such as Advertising, Medicare, leather and F&B
have grown in double digits and our Duty Free business grew by 7%, over FY14.

From a marketing and branding perspective, your company has executed a mega
Christmas event “Festive Air’. With India’s largest Santa Claus which stood tall at 25
feet at T3, the campaign created major buzz in social media with 1.8 lacs Facebook
likes 10K Twitter followers.

Commercial — Aero (Cargo)

» DIAL achieved 6,96,539 MT Cargo Tonnage registering a YOY growth of 15%
making IGI Airport the leading Indian Airport and the fastest growing Airport in its
category.

» Import Bonded Trucking Service launched in March 2015, providing airlines

opportunity to Hub over IGI Airport connect to other domestic locations.
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» One of our key Focus Areas — Pharma grew by 19%. Conducted Roadshow and
Connected with End Customers.

> Initiated Process for Key Business Partnerships with Amsterdam Airport through
MOU and Lufthansa through Pharma Zone Certification at IGIA.

» DIAL has launched a unique Slot Management system for streamlining Truck
management at the Cargo Terminals.

» DIAL successfully completed 01 year of IATA E-freight implementation at IGIA.

» RA3 & ACCa3 initiatives taken in FY 2014-15 for compliance to EU Regulations

QUALITY & SERVICE DELIVERY

Your Directors feels immense pleasure and great pride in sharing that Indira Gandhi
International Airport (IGIA) has been adjudged the worlds’ 1st best Airport in 25-40
million passengers per annum category in the Airport Service Quality (ASQ) awards
given by the Airports Council International (ACI) for 2014. The airport has steadily
improved from an ASQ score (measured on scale of 1 to 5) of 3.02 in 2007 to 4.90 in
2014, after the GMR led consortium took over the operations. It's an unprecedented
achievement and a historic day for Indian aviation. This award represents your
company’s commitment to providing passengers with the best customer experience and
is a clear testimony of the DNA of service centricity.

IGIA wins twin accolades at Skytrax World Airport Awards 2015 - The Best Airport in the
World-by region (Central Asia/India) and Best Airport Staff-Central Asia/India.

Further, recognizing the fact that Quality is a journey and not a destination, your
Company is also focusing on the journey of Business Excellence which is based on the
Malcolm & Baldrige Business Excellence Principles.

DIAL has also embarked upon the journey of TOC-Theory of Constraints for the
terminal operations process to minimize the time spent by the passenger in boarding
the Aircraft for the Kerb side.

Further, the lean Enterprise drive initiated through DIALean aiming at Safety, Best
Resource Utilization & Work place Improvement, deploying Toyota Principle of At
Source Quality, 5S, KAIZEN, and Management by Wandering About, are being
continuously practiced to drive the Continuous Improvement culture.

Your Company has won the 1st Prize in Service Sector in “ Cll — 5S Excellence Awards-
2014”, organized by Confederation of Indian industries (Cll) — Northern region.

DIAL has won number of awards at 16th National Summit by the Indian National
Suggestion Schemes’ Association (INSSAN), Northern India Chapter, between 22nd &
23rd August, 2014. The Theme for the Summit was “Employee Creativity for Growth in
Turbulent Business Environment”.
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CONSOLIDATED FINANCIAL STATEMENT

In accordance with the Companies Act, 2013 (“the Act”) and Accounting Standards, the
audited consolidated financial statement is part of Annual Report.

PERFORMANCE AND FINANCIAL POSITION OF EACH THE SUBSIDIARIES, JOINT

VENTURES AND ASSOCIATES

(i)

(ii)

SUBSIDIARIES

The Company has only one subsidiary as on March 31, 2015 i.e. Delhi
Aerotropolis Private Limited (DAPL) and it has not yet commenced its
operations. The financial position of DAPL is as follows :

Particulars Amount (Rs)
Net Revenue (Other Income) 229.60
Profit/ (Loss) Before Tax (52,188.40)
Profit/ (Loss) After Tax (52,188.40)

JOINT VENTURES AND ASSOCIATES

For providing better services to the passengers through a superior control
over the business operations, and also for maximizing the value, your
Company joined as a Joint Venture (JV) Partner in the key business areas
like Duty Free, Cargo, Food & Beverage, IT services, Vehicle Parking
Facilities, Fuel Farm, Advertisement and Bridge Mounted Equipments.

Accordingly, the Company has equity stake ranging from 26% to 50%
depending on the nature and size of the business. During the year your
Company has divested its stake in two JV’s viz. one Cargo JV namely Delhi
Cargo Service Center Private Limited and one F&B JV namely Devyani Food
Street Private Limited (after merger of Delhi Select Service Hospitality Pvt.
Ltd another F&B JV).

At present there are 8 JVs and the performance and financial position of each
of the JVs and Associates during 2014-15 are as follows:

Delhi International Airport Private Limited |

10



(Rs./Cr)

Name of
Joint
Venture
Company

Total
Share
Capital

Reserv
es &
Surplu

Total
Assets

Total
Liabili
ties

Turnov
er/Total
Income

Profit
Before
Taxati
on

Profit
after
Taxatio
n

% of
Shareh
olding
of DIAL

Delhi Duty
Free
Services
Pvt. Ltd.

80.00

28.14

432.43

324.29

815.38

77.58

51.12

49.9%

TIM Delhi
Airport
Advertisem
ent Pvt. Ltd

18.48

34.43

106.48

53.57

186.61

35.21

23.22

49.9%

Celebi
Delhi
Cargo
Terminal
Manageme
nt India
Pvt. Ltd.

112.00

98.76

430.85

220.09

319.48

28.32

20.07

26.0%

Delhi
Aviation
Fuel

Facility Pvt.

Ltd.

164.00

37.49

385.45

183.96

97.50

40.51

26.58

26.0%

Delhi
Aviation
Services
Private Ltd.

25.00

10.52

86.34

50.82

34.07

1.62

1.07

50.0%

Delhi
Airport
Parking
Services
Pvt. Ltd.

81.44

0.76

228.91

146.71

64.41

3.23

2.69

49.9%

Travel
Food
Services
(Delhi T3)
Pvt. Ltd.

8.00

(9.80)

24.91

26.71

45.38

2.19

2.19

40.0%

Wipro
Airport IT
Services
Ltd.

5.00

4.20

49.62

40.42

40.13

1.40

0.95

26.0%

East Delhi
Waste
Processing
Company
Limited

30.50

(3.49)

345.44

318.43

0.00

(0.59)

(0.59)

48.99%

11
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CONSOLIDATION OF STAKE IN DIAL BY HOLDING COMPANY

GMR Airports Limited (GAL), being the Holding Company of DIAL, acquired
24,50,00,000 shares of face value of Rs.10 each, representing 10% equity stake in
DIAL, from Malaysia Airports (Mauritius) Private Limited (MAMPL) on May 25, 2015,
pursuant to the definitive agreements. With the acquisition of stake from MAMPL, GAL
equity stake in DIAL has increased to 64%.

AUDIT COMMITTEE

Pursuant to the provisions of Section 177 of the Companies Act, 2013, your company
has re-constituted the Audit Committee with the majority of Independent Directors. The
Audit Committee, presently, comprises of the following Directors:

S. No | Name of Director

Mr. G.Subba Rao, Chairman

Mr. Christoph Hans Nanke, Director

Mr. S. Suresh, Director

Mr. N.C. Sarabeswaran, Independent Director
Mr. R.S.S.L.N. Bhaskarudu, Independent Director
Mr. K. Parameswara Rao, Independent Director
Ms. V. Siva Kameswari, Independent Director

NIO|G A W IN e

Further, during the year under review, the Board of Directors has accepted all the
recommendations of Audit Committee.

NOMINATION AND REMUNERATION COMMITTEE

Pursuant to the provisions of Section 178 of Companies Act, 2013 (Act), your company
has re-named ‘Remuneration Committee’ to ‘Nomination and Remuneration Committee’
with revised terms of reference as per the Act and also re-constituted the Nomination
and Remuneration Committee with the majority of Independent Directors. Presently the
Nomination and Remuneration Committee comprises of the following Directors:

Sl. No | Name of Director

Mr. G.Subba Rao, Chairman

Ms. Gargi Kaul, Director

Mr. Christoph Hans Nanke, Director

Mr. N.C. Sarabeswaran, Independent Director
Mr. R.S.S.L.N. Bhaskarudu, Independent Director
Mr. K. Parameswara Rao, Independent Director
Ms. V. Siva Kameswari, Independent Director

N|o| R wWINIE
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SHARE ALLOTMENT, TRANSFER & GRIEVANCE COMMITTEE

The Share Allotment, Transfer & Grievance Committee comprises of the following
Directors:

Sl. No | Name of Director

Mr. G. Subba Rao, Chairman

Mr. Grandhi Kiran Kumar, Executive Director
Mr. Srinivas Bommidala, Managing Director
Mr. K. Narayana Rao, Whole Time Director
Mr. S. Suresh, Director

Mr. Christoph Hans Nanke, Director

o0 BN =

CORPORATE SOCIAL RESPONSIBILITY

As per the provisions of Companies Act, 2013, your Board of Directors has constituted a
CSR committee comprising of the following as members.

S. No | Name of Director
1. Mr. R.S.S.L.N. Bhaskarudu, Independent Director
2. Mr. K. Narayana Rao, Whole Time Director
3. Mr. G. Subba Rao, Director

The said committee has been entrusted with the responsibility of formulating and
recommending to the Board, a Corporate Social Responsibility Policy (CSR Policy),
indicating the activities to be wundertaken by the Company, monitoring the
implementation of the framework of the CSR Policy and recommending the amount to
be spent on CSR activities.

The CSR Committee has formulated and recommended to the Board, a Corporate
Social Responsibility Policy indicating the activities to be undertaken by the Company,
which has been approved by the Board.

During the financial year under review, the requirements of spending two percent of net
profits is not applicable to the Company, as the average of last three years Net Profits
was negative. However, as a GMR group Policy, your Company has expended an
amount of Rs. 94.89 lacs (including salaries of CSR personnel) during the year under
review.

As required by the provisions of Section 135 and Rules thereunder, the annual report on
CSR activities and initiatives is annexed as Annexure A.
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AUDITORS AND AUDITORS’ REPORT

M/s. S.R.Batliboi & Associates L.L.P, Chartered Accountants, Bengaluru and M/s.
Brahmayya & Co, Chartered Accountants, Bengaluru, Joint Statutory Auditors of the
Company, retire at the conclusion of the ensuing Annual General Meeting of the
Company.

The Board of Directors on the recommendation of Audit Committee has recommended
M/s S.R. Batiliboi & Associates L.L.P., Chartered Accountants, Bengaluru and
M/sBrahmayya & Co, Chartered Accountants, Bengaluru as Joint Statutory Auditors of
the Company for the approval of the Shareholders in the ensuing Annual General
Meeting of the Company.

The Auditors Report and Notes on financial statement referred in the Financial
Statements are self-explanatory and do not call for any further comments. The Auditors’
Report does not contain any qualification, reservation or adverse remark.

DEPOSITS

The Company has not accepted any Deposits during the year, therefore, no disclosure
as per Rule 8(5) of The Companies (Acceptance of Deposits) Rules, 2014 is required.

EXTRACT OF ANNUAL RETURN

Extract of Annual Return of the Company is annexed herewith as Annexure B to this
Report.

MEETINGS OF THE BOARD AND COMMITTEES

During the financial year ending March 31, 2015, the details of the meetings of the
Board and Committees of the Board and attendance of the Directors are as follows :

BOARD MEETING

DETAILS OF BOARD MEETINGS ATTENDED
Name of Directors May 7, February
2014 July 22, 2014 October 15,2014 | 9, 2015

Mr. G. M. Rao Yes Yes Yes Yes
Mr. Srinivas Bommidala No No Yes Yes
Mr. Grandhi Kiran

Kumar No No Yes Yes
Mr. G.B.S. Raju No No Yes No
Mr. K. Narayana Rao Yes Yes Yes Yes
Mr. G. Subba Rao Yes Yes Yes Yes
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Mr. R.S.S.L.N.

Bhaskarudu Yes Yes Yes Yes
Not
Mr. N.C.Sarabeswaran* | Appointed Yes Yes Yes
Mr. Suresh Goyal Yes Yes Yes Yes
Mr. S. Suresh Yes Yes Yes Yes
Ceased to
be
Mr. S. Raheja# Yes No No Director
Ceased to
be
Mr. Alok Sinha# No No No Director
Not
Mr. Arun Kumar* Appointed Not Appointed Not Appointed No
Not
Mr. V. Somasundaram* Appointed Not Appointed Not Appointed Yes
Mr. Christoph Hans
Nanke Yes No No No
Mr. Engler Matthias
(Alternate to Mr. Nanke) No Yes Yes Yes
Ceased to
Ms. Faizah Binti Not be
Khairuddin*# Appointed Yes No Director
Ceased to be
Mr. Bashir Ahmad# No Director - -
Not
Mr. Mohd. Badlisham* Appointed Not Appointed Not Appointed Yes

* Directors Appointed During the Year

Mr. N.C. Sarabeswaran, Ms. Faizah Binti Khairuddin were appointed on July 22, 2014
Mr. V. Somasundaram, Mr. Arun Kumar and Mr. Mohd. Badlisham were appointed as Additional Director on

February 9, 2015.

Ms. V. Siva Kameswari and Mr. K. Parameswara Rao were appointed as Additional Director on March 4, 2015
and there were no Board Meetings, after their appointment till March 31, 2015.

# Directors Resigned during the year

Mr. Bashir Ahmad ceased to be director in the Company w.e.f June 6, 2014.

Mr. S. Raheja, Mr. Alok Sinha and Ms. Faizah Binti Khairuddin ceased to be director in the Company w.e.f.
February 9, 2015 and there were no Board Meetings, after their cessation till March 31, 2015.
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AUDIT COMMITTEE

Delhi International Airport Private Limited |

Date of Audit Committee Meetings Attended
Name of Directors February 9,
May 7, 2014 | July 21, 2014 | October 15, 2014 2015
Mr. G.B.S. Raju No No No No
Mr. G. Subba Rao Yes Yes Yes Yes
Mr. R.S.S.L.N.
Bhaskarudu Yes Yes Yes Yes
Mr. N.C.Sarabeswaran | Not Appointed | Not Appointed Yes Yes
Mr. S. Suresh Yes No Yes Yes
Mr. Christoph Hans
Nanke Yes No No No
Mr. Engler Matthias
(Alternate to Mr.
Christoph Hans Nanke) No Yes Yes Yes
CORPORATE SOCIAL RESPONSIBILITY COMMITTEE
Name of Directors Date of CSR Committee Meeting
July 21, 2014 | October 14, 2014
Mr. G. Subba Rao Yes Yes
Mr. R.S.S.L.N. Bhaskarudu Yes Yes
Mr. K. Narayana Rao Yes Yes
NOMINATION AND REMUNERATION COMMITTEE
. Date of NRC Meeting
Name of Directors July 22, 2015 | February 9, 2015
Mr. G. Subba Rao Yes Yes
Mr. Christoph Hans Nanke No No
Mr. Matthias Engler Yes Yes
Mr. Alok Sinha No Ceased to be Director
SUB COMMITTEE FOR BOND ISSUE
. Date of Bond Committee Meeting
Name of Directors January 9, 2015
Mr. N.C. Sarabeswaran Yes
Mr. R.S.S.L.N. Bhaskarudu Yes
Mr. K. Narayana Rao Yes
16




DIRECTORS RESPONSIBILITY STATEMENT

Your Directors state that :

1. in the preparation of the annual accounts for the financial year ended
March 31, 2015, the applicable accounting standards read with the
requirements set out under Schedule Ill to the Act, have been followed
along with proper explanation relating to material departures, if any;

2. the directors have selected such accounting policies and applied them
consistently and made judgments and estimates that are reasonable and
prudent so as to give a true and fair view of the state of affairs of the
Company at the end of the financial year ended March 31, 2015 and of the
profit of the Company for that period;

3. the directors have taken proper and sufficient care for the maintenance of
adequate accounting records in accordance with the provisions of the
Companies Act, 2013 for safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

4. the directors have prepared the accounts for the financial year ended

March 31, 2015 on a ‘going concern’ basis;

5. the directors have devised proper systems to ensure compliance with the
provisions of all applicable laws and that such systems are adequate and
operating effectively.

DIRECTORS AND KEY MANAGERIAL PERSONNEL

During the financial year ended March 31, 2015, Mr. Alok Sinha, Joint Secretary, MoCA
(nominee of AAI), Mr. S. Raheja, Member Planning, AAI (nominee of AAI), Mr. Bashir
Ahmad Bin Abdul Majid (representative of MAHB), Ms. Faizah Binti Khairuddin
(representative of MAHB nominated in place of Mr. Bashir Ahmad Bin Abdul Majid)
resigned as Directors of the Company.

Further, Mr. Mohd. Badlisham Bin Ghazali (representative of MAHB) who was
nominated as Director in place of Ms. Faizah Binti Khairuddin also resigned as Director
of the Company w.e.f. May 22, 2015 and Mr. Arun Kumar, Joint Secretary, MoCA
(nominee of AAI), who was nominated by AAl, in place of Mr. Alok Sinha, also resigned
as Director, pursuant to the withdrawal of Nomination by AAl w.e.f July 23, 2015.

The Board places on record its deep appreciation for the services and support rendered

by Mr. Alok Sinha, Mr. Arun Kumar, Mr. S. Raheja, Mr. Bashir Ahmad Bin Abdul Majid,
Mr.Mohd. Badlisham Bin Ghazali and Ms. Faizah Binti Khairuddin.

Delhi International Airport Private Limited |
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Mr. V. Somasundaram (nominee of AAI), Ms. Gargi Kaul (nominee of AAIl), Mr. K.
Parameswara Rao & Ms. V. Siva Kameswari were appointed as Additional Director(s),
pursuant to the provisions of Section 161(1) of the Companies Act, 2013, by the Board
of Directors and they shall hold office upto the date of ensuing Annual General Meeting.
The company has received requisite notice under Section 160 of the Companies Act,
2013, in writing from a member proposing their candidatures for appointment as
Director(s).

Further, Mr. K. Parameswara Rao and Ms. V. Siva Kameswari shall be Independent
Directors in terms of the provisions of Section 149 of the Companies Act, 2013 for a
term upto the conclusion of 11" Annual General Meeting of the Company.

Mr. Suresh Goyal, Mr. G. Subba Rao, Mr. G.M.Rao, Mr. Christoph Hans Nanke shall
retire by rotation at the ensuing Annual General Meeting and being eligible, offer
themselves for re-appointment.

The Board recommends the appointment/re-appointment of aforesaid Directors.

During the year, the company has designated Mr. G.R.K. Babu, CFO, Mr. |. Prabhakara
Rao, CEO as Key Managerial Personnel. Further, during the year, Mr. G.R.K. Babu
tendered his resignation as C.S and Mr. Saurabh Jain was appointed as C.S, as per the
requirement of Companies Act, 2013. The Board of Directors places on record its
appreciation for the services and support rendered by Mr. G.R.K. Babu as C.S of the
Company.

The Company has received declarations from all the Independent Directors of the
Company confirming that they meet the criteria of Independence as prescribed under
the Act.

The policy on director’s appointment and remuneration including criteria for determining
gualifications, positive attributes, independence of directors and other matters as
required by the provisions of Section 178 of the Act is attached as Annexure C.

The Company has devised a policy for performance evaluation of Independent
Directors, Board, Committees and other Individual Directors, which includes criteria for
performance evaluation of the non — executive directors and executive directors.

As per the policy, a process of evaluation was followed by the Board for its own
performance and that of its Committees and Individual Directors.

SECRETARIAL AUDIT REPORT

The Board of Directors has appointment Mr. Maneesh Gupta, Practising Company
Secretary, to conduct the Secretarial Audit of the Company. The Secretarial Audit
Report for the financial year March 31, 2015 is attached herewith as Annexure D. The
Secretarial Audit Report does not contain any qualifications, reservations or adverse
remarks.

Delhi International Airport Private Limited |
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COST AUDITORS

The Board of Directors has appointed M/s Narasimha Murthy & Co, Cost Accountants,
as Cost Auditors for conducting the audit of Cost Records of the Company for the
financial year 2014 -15.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS AS PER SECTION
186

The Company being an Infrastructure Company, the provisions of Section 186 of the
Act related to Loans and Guarantees are not applicable to the Company. During the
year company has made an investment of Rs. 10.40 cr in the Equity Shares of one of
the Joint Venture Company namely Celebi Delhi Cargo Terminal Management India
Private Limited.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES
AS PER SECTION 188

All contracts/arrangements/transactions entered by the Company during the financial
year with related parties were in the ordinary course of business and on an arm’s length
basis.

However, the approval of the Board of Directors were obtained for all the
contracts/arrangements entered with related parties during the year, pursuant to the
requirements of the Operation Management Development Agreement entered by the
Company with Airports Authority of India. As a good corporate governance practice,
necessary disclosures as required under the provisions of Section 188 and rules
thereunder were made to the Board of Directors at the time of obtaining the approval
from the Board. Despite, the fact that the provisions of Section 188 of the Companies
Act, 2013 is not applicable, the details of all such contracts/arrangements are given in
Format AOC -2 as Annexure E.

MATERIAL CHANGES AND COMMITMENTS, IF ANY AFFECTING THE FINANCIAL
POSITION

There are no material changes and commitments affecting the financial position of the
Company.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN
EXCHANGE EARNING AND OUTGO

The particulars relating to conservation of energy, technology absorption, foreign
exchange earnings and outgo, as required to be disclosed under the Act, are provided
in Annexure F to the Report.

Delhi International Airport Private Limited |
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DEVELOPMENT AND IMPLEMENTATION OF RISK MANAGEMENT POLICY

DIAL has established Enterprise Risk Management to identify the potential Risks which
may affect the organization, and manage risks within its risk appetite providing
reasonable assurance to achieve its business objectives. As per ERM framework, DIAL
has identified various risks considering the internal and external context. All the
identified risks are evaluated on impact and likelihood parameters to identify the top
risks. The identified risks are significant dip in revenues, unfavorable decision on key
litigation, adverse media perception.

Risk mitigation plan is prepared for each Risk and progress status is monitored and
reviewed by CEO along with Steering Committee members during performance reviews
on monthly basis.

DISCLOSURE OF VIGIL MECHANISM AS PER SECTION 177(10):

The Company has established a vigil mechanism as per the requirement of the
Companies Act, 2013.

The Vigil Mechanism Policy of the Company to provide for adequate safeguards against
victimization of persons who use such mechanism is attached as Annexure —G.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATOR OR
COURTS OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND
COMPANY’S OPERATIONS IN FUTURE

There are no significant and material orders passed by the regulator or courts or
tribunals impacting the going concern status and company’s operations in future, except
explained in the Note No. 2 (A) of Notes to the Financial Statements for the year ended
March 31, 2015, related to ‘Going Concern’.

ADEQUACY OF INTERNAL FINANCIAL CONTROLS WITH REFERENCE TO THE
FINANCIAL STATEMENTS.

Your company has in place adequate internal financial controls with reference to closing
of books of accounts and financial statements. During the year under review, such
controls were reviewed and tested through a study conducted by outside consultants
and the observations were explained to the Audit Committee of the Board.

There were no reportable material weakness in the design or operations were observed,

except few areas identified where there is need to strengthen the control by change of
process or otherwise and the risk has been identified as low.

Delhi International Airport Private Limited |
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PARTICULARS OF EMPLOYEES

Particulars to be furnished under Rule 5(2) of Companies (Appointment and
Remuneration of Managerial Personnel), Rules, 2014 are set out in the annexure
included in this report is attached as Annexure —H.

GENERAL

Your Directors further state that no disclosure or reporting is required in respect of
various items, which are only applicable to listed companies or where there were no
transactions or event during the year under review.

Further, your Directors state that during the year under review, there were no cases
filed pursuant to the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

ACKNOWLEDGEMENT

Your Directors take this opportunity to express their sincere thanks and gratitude to the
Government of India, Government of National Capital Territory of Delhi, Ministry of Civil
Aviation, Airports Authority of India, Airports Economic Regulatory Authority of India,
Directorate General of Civil Aviation, Bureau of Civil Aviation Services, IATA, ACI,
Airlines, CISF, Delhi Police, various departments/agencies of Central Govt. and State
Govt. and other agencies, users and customers of the Airport, Bankers and Financial
Institutions and Banks to the project, GMR Group, Fraport AG Frankfurt Airport Services
Worldwide and Malaysia Airports, for their co-operation.

Your Directors place on record their sincere appreciation of the contributions made by
the employees at all levels through their hard work, dedication, solidarity and support.

For and on behalf of the Board of Directors

S/d S/d
Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi
Date: September 08, 2015
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ANNUAL REPORT ON CSR ACTIVITIES

ANNEXURE - A

The brief outline of the company’s CSR policy,
including overview of projects or programs
proposed to be undertaken and a reference to
the web-link to the CSR policy and projects or
programs.

As per Annexure A-l.

The Weblink for CSR Policy is
http://www.newdelhiairport.in/our-
company.aspx and for overview of
Projects or Programs is
http://www.newdelhiairport.in/csr.aspx

The Composition of the CSR Committee

() Mr. R.S.S.LN.
Independent Director

(i) Mr. G. Subba Rao, Director

(i) Mr. K. Narayana Rao, Whole time

Director

Bhaskarudu,

Average net profit / (loss) of the company for
last three financial years

Rs. (196.67) cr

Prescribed CSR Expenditure (two per cent of
the amount as in item 3 above)

Not Applicable, since on an Average
for last 3 years, DIAL has incurred
Loss

Details of CSR spent during the financial year

As per Details given below

(a) Total amount to be spent for the financial
year

As per Details given below

(b) Amount unspent, if any;

As per Details given below

(c) Manner in which the amount spent during
the financial year is detailed below.

As per Details given below



http://www.newdelhiairport.in/our-company.aspx
http://www.newdelhiairport.in/our-company.aspx
http://www.newdelhiairport.in/csr.aspx

(1) (2) (3) (4) (5 (6) (7) (8)
S. | CSR project | Sector in | Projects or | Amou | Amount Cumulat | Amount
N |or activity | which the | programs nt spent on the | ive spent:
o. | identified Project is (1) Local outlay | projects or | expendit | Direct or
covered area or | (budge | programs ure upto | through
other t) Sub-heads: | the implemen
(2) Specify | project (1) Direct | reportin | ting
the or expen | g period | Agency
State progra diture | (Rs/Lacs
and ms on )
district | wise projec
where (Rs./La ts or
projects | cs) progra
or ms.
progra (2) Overh
ms was eads
underta (Rs./L
ken acs)
1 | Education Promotion | Savada 6.98 6.50 6.50 Direct
Project of Ghevera
Education | Resettlement
colony and
Mehramnagar
area of Delhi
2 | Health Project | Reducing 3.14 3.14 9.64 Direct
(To improve | child
health status | mortality
of community | and
members) improving | oo
maternal
health Ghevera
. Resettlement
Combating colony of Delhi
HIV/AIDS, y
malaria
and other
diseases
3 | Empowermen | Empowerin | Under 136.92 | 77.90 87.54 Direct
t& g people privileged
Livelihoods with youth from
Project disability Delhi and other
(To Empower | Employme | Hindi speaking
People With | nt states like U.P.,
Disabilities; enhancing | Bihar,
To Empower | vocational | Himachal




& create
livelihoods for
underprivilege
d youth,
women and
families)

skills

Pradesh,
Uttarakhand
etc.

SUB TOTAL-
A

147.04 | 87.54

Salaries of CSR Staff on
Actual Basis (Approx. At
Present) (B) [ Only Upto

5% of CSR Budget]

7.35 7.35

94.89

Grand Total - B

154.39 | 94.89

*Give details of implementing agency:

1. In case the company has failed to spend the two per cent of the average net profit of
the last three financial years or any part thereof, the company shall provide the

reasons for not spending the amount in its Board Report.

The reasons for the same are given in the Director Report.

We hereby state that the implementation and monitoring of CSR Palicy, is in compliance

with CSR objectives and Policy of the company.

Sd/-
K.Narayana Rao

Whole time Director

DIN 00016262

Sd/-

R.S.S.L.N Bhaskarudu
Independent Director
(Chairman CSR Committee)
DIN No0.00058527




Annexure A-|
BRIEF OF CSR ACTIVITIES

The Corporate Social Responsibility (CSR) Unit of Delhi International Airport Private
Ltd. (DIAL) has been working with the communities neighboring Indira Gandhi
International (IGI) airport, since June 2006 with the support of GMR Varalakshmi
Foundation. The activities were started in Mehramnagar and the same were extended
to Savda Ghevra in January 2007, the resettlement colony where illegal encroachers of
Airport land were rehabilitated. Outreach of CSR activities was extended to Shahbad
Mohammadpur in August 2014.

The CSR unit is working with approximately 20,000 people altogether in three
communities. In addition, it runs a vocational training center where drop out youth from
in and around the city are given skills and gainfully employed. During the year 2014-15,
the following activities/initiatives were taken up under the thrust areas of Education;
Health, Hygiene and Sanitation; Empowerment and Livelihoods, as per the CSR policy
developed and implemented by the Company.

Education:

Recognizing the importance of Early Childhood Education in the holistic development of
children, DIAL-CSR is running 4 Bala Badis (Pre-schools for the children of 3-5 year
age group) covering 122 under-privileged children. During the year 2014-15, total 70
children from 4 Balabadis were admitted in formal schools. DIAL—-CSR is running 01 Kid
Smart Early Learning Center in MCD (Municipal Corporation of Delhi) Boys Primary
school, Shahabad Mohammadpur benefiting about 350 children. The Kid Smart center
is the IBM supported digital literacy based program for children from 3-9 year age

group.

DIAL-CSR distributed shoes to more than 2100 school going children at Savada Ghevra
and Mehramnagar with the support from TOMS - US based Shoe Company.

The Bridge Course Program continued to support 11 adolescent drop-out girls at Savda
for preparing them to get back into mainstream education. The CSR unit also runs After
School Learning Center (ASLC) for students of Std | to X which benefitted 230 children.
The ASLCs provides tuition support to the slow learners. 31 adult women were made
functionally literate through TATA supported Computer Based Functional Literacy
(CBFL) program at Savda community.



Health, Hygiene and Sanitation:

DIAL-CSR has initiated three programs viz. Reproductive and Child Health (RCH); Life
Skill Education for Adolescents and General Health Awareness.

Under RCH program, 30 women received antenatal & postnatal care, support services
and also immunization of more than 300 children was done at Savda Ghevra.

Life Skill Education Program for Adolescents, DIAL-CSR trained 22 adolescent girls and
25 adolescent boys as Peer Educators on ARSH (Adolescent Reproductive & Sexual
Health) and other life skill related issues. One Life Skill Center (resource center) has
been opened in Savda Ghevra, to provide information, referral and counseling services
to adolescents.

Community based clinic attracted more than 6000 OPD cases during the year.
Empowerment and Livelihoods:

DIAL- CSR is implementing various initiatives for empowering youth & women like
vocational training for youth, individual livelihood support & marketing support to women
entrepreneurs.

Centre for Empowerment and Livelihoods-Delhi (CEL-D): Started in September
2009, engaged in imparting vocational skill trainings for under-privileged dropout youth.
Training is provided in various trades like Basic Computers; Basic Electrical;
Refrigeration and Air Conditioning; and Cargo related courses etc. DIAL-CSR in
collaboration with Volvo launched 3 months ‘Excavator Operator course” during the
year. During 2014-15, a total of 720 under-privileged youths were trained and 601 had
been successfully placed in jobs.

DIAL-CSR is running a stitching cum-production center for the women and girls in
Meharamnagar community near Terminal 1. A group of 15 women is associated with
this production center. Currently different varieties of cushion covers, stoles, mobile
pouches, ladies bags etc. are made at this center. To enable marketing of products
made by these and other disadvantaged women, DIAL-CSR has set up one
‘EMPOWER Shop” at MLCP (Multi level car parking) Terminal 3.

As part of promoting individual livelihoods through income promotion interventions, 7
individuals from Savda community were provided financial support to start self-
enterprise/small business to upscale their existing business in order to enhance their
family income.



DIAL-CSR is running Community Resource Center (CRC) to help community to get
access to Government schemes by providing them relevant information. In the reporting
period we helped 450 people to get enrolled in Pradhan Mantri Jan Dhan Yojana; 300
people helped in getting Aadhar Card; 16 got old age pension & 6 women helped in
getting widow pension.

Empowering Differently Abled Person: Another significant initiative of DIAL-CSR is a
community based rehabilitation program for differently abled which is helping 320
differently-abled people from Savda Ghevra Colony. As part of this initiative, the CSR
unit has established ‘Samarth’, a resource center for differently abled persons to
provide institutional services like special education, basic physiotherapeutic care etc.
This year 23 such persons helped in getting disability certificate, aid & appliances were
provided to 115 differently able persons and 20 are getting physiotherapy services.
Apart from this, Non-Formal Education is being provided to 20 Differently Abled children
with moderate categories of disability along with daily supplementary nutrition in Savda
Ghevra Colony.

Employee Involvement:

DIAL-CSR believes in effective partnership and participation of corporate employees in
community services. During the period 2014-15, 27 employee involvement programs
were organized to create opportunities for employee involvement and 156 employees
including their family members were involved and spent total 479 hrs.

Also during this period, 2 Social Volunteering projects viz. “Virtual-Gurukul” and
“Prayas: To live life better (Program for orphan girls)” were implemented by DIAL
employees.

For and on behalf of the Board of Directors

S/d S/d
Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi
Date: September 08, 2015



Form MGT-9
EXTRACT OF ANNUAL RETURN

ANNEXURE - B

as on the financial year ended on March 31, 2015
[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies
(Management and Administration) Rules, 2014]

REGISTRATION AND OTHER DETAILS

i) CIN U63033DL2006PTC146936

i) Registration Date March 1, 2006

iii) Name of the Company Delhi International Airport
Private Limited

iv) Category / Sub-Category of the Company *Public Company/ Limited by
Shares

v) Address of the Registered office and contact details New Udaan Bhawan, Opp.
Terminal-3, Indira Gandhi
International Airport, New Delhi-
110037

vi) Whether listed company Yes / No No

vii) Name, Address and Contact details of Registrar and Transfer Integrated Enterprises (India)

Agent, if any Limited, 30, Ramana

Residency, 4™ Cross, Sampige
Road, Malleswaram, Bangalore
- 560003

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10% or more of the total turnover ANNEXURE-I

of the company shall be stated:-

lll. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE ANNEXURE-II
COMPANIES

IV. SHAREHOLDING PATTERN (EQUITY SHARE CAPITAL ANNEXURE-III
BREAKUP AS PERCENTAGE OF TOTAL EQUITY)

i) Category-wise Shareholding

i) Shareholding of Promoters

iii) Change in Promoters Shareholding

iv) Shareholding pattern of top ten shareholders (other than Directors,
Promoters and holders of GDRs and ADRs)

v) Shareholding of Directors and Key Managerial Persons

V. INDEBTEDNESS ANNEXURE-IV

Indebtedness of the Company including interest outstanding/accrued

but not due for payment

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL ANNEXURE-V
PERSONS

i) Remuneration to Managing Director, Whole time Director(s) and/or
Manager

i) Remuneration to other Directors

i) Remuneration to Key Managerial Personnel other than
MD/MANAGER/WTD

VII. PENALTIES/ PUNISHMENT/ COMPUNDING OF OFFENCES ANNEXURE-VI

*Public Company by virtue of Section 2 (71) of the Companies Act 2013, being a Subsidiary

of a Public Company; i.e. GMR Airports Limited




ANNEXURE - |

Il. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10% or more of the total turnover of the company
shall be stated:-

SI. No Name and Description of NIC Code of the % to total turnover of
main products / services Product/ service the company
1 Support Activities for | NIC- 522 74%
Transportation

[Note: Out of remaining 26% of revenue, 7% consists of Land, Space and Commercial
Property Income, 8% consists of Retail Duty Free and Duty Paid and 11% consists of
other Non-Aeronautical Income(s) from Food & Beverage, Car Parking,
Banks/ATM/Forex, Concession Fees etc. All these activities are separately classified
under different NIC Codes and not mentioned above, as none of activity contributes 10%
or more of the total turnover.]

ANNEXURE-II

lll. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

Name and address
of the company

CIN/GLN

Holding/
Subsidiary/
Associate

% of
shares
Held

Applicable
Section

GMR Infrastructure
Limited, 25/1, Skip

1 House, Museum | L45203KA1996PLC034805 Holding 0% 2(46)

Road, Bangalore-
560025

GMR Airports
Limited, 25/1, Skip

2 House, Museum | U65999KA1992PLC037455 Holding 54% 2(46)

Road, Bangalore-
560025

GMR Holdings
Private Limited,
Naman Centre, 7th
Floor, Opp. Dena
Bank, Plot No. C-31,
G Block, Bandra
Kurla Complex,
Bandra (East),
Mumbai,
Maharashtra-400051

Delhi Aerotropolis
Private Limited,
New Udaan

U67120MH1993PTC207451 | Holding 0% 2(46)

4 U45400DL2007PTC163751 | Subsidiary 100% 2(87)

Bhawan, Opp
Terminal-3, IGI
Airport, New Delhi-




110037

East Delhi Waste
Processing
Company Limited,

5 | 4th Floor, Dr Gopal | U37100DL2005PLC135148 Associate | 48.99% 2(6)
Das Bhawan, 28,
Barakhambha Road,
New Delhi-110001
Delhi Aviation
Services Private
Limited, New
6 Udaan Bhawan, | U24233DL2007PTC165308 Associate 50% 2(6)
Opp. Terminal-3, IGI
Airport, New Delhi-
110037
Delhi Aviation Fuel
Facility Private
Limited, Aviation
7 ;‘le”'”g Station, | 174999D1 2009PTC193079 | Associate | 26% 2(6)
ahbad
Mohammad Pur, IGlI
Airport, New Delhi-
110061
Wipro Airport IT
Services Limited,
8 Doddakannelli, U72200KA2009PLC051272 Associate 26% 2(6)
Sarjapur Road,
Bangalore-560035
Delhi Airport
Parking Services
Private Limited, 6th
9 Floor, Multi-Level | U63030DL2010PTC198985 Associate | 49.90% 2(6)
Car Parking, IGI
Airport, Terminal-
3,New Delhi-110037
Travel Food
Services (Delhi
Terminal 3) Private
10 | ghmited, NeW | 55101DL2000PTC196639 | Associate | 40% 2(6)
aan Bhawan,
Opp. Terminal 3, IGI
Airport, New Delhi-
110037
Delhi Duty Free
Services Private
Limited, Building
11 | RO 30h SIOUNd | y55500D1 2000PTC101963 | Associate | 49.90% | 2(6)
oor, Opposite
Terminal-3, IGI
Airport, New Delhi-
110037
Celebi Delhi Cargo
12 | Terminal U74900DL2009FTC191359 Associate 26% 2(6)

Management India




Private Limited,
Room no. Ce-05,
First Floor, Import
Building I,
International Cargo
Terminal, IGI Airport,
New Delhi-110037

13

TIM Delhi Airport
Advertising Private
Limited, 202, G-5
Building, Parking
complex, Domestic
Terminal, IGI Airport,
New Delhi-110037

U74999DL2010PTC203419

Associate

49.90%

2(6)




IV. SHARE HOLDING PATTERN
PERCENTAGE OF TOTAL EQUITY)

i)

Category-wise Share Holding

(EQUITY SHARE CAPITAL BREAKUP AS

ANNEXURE-III

Category of
Shareholders

No. of Shares held at the beginning of
the year (April 1, 2014)

No. of Shares held at the end of the
year (March 31, 2015)

%  of
Change
during
the
year

Demat
(No’s in
Lacs)

Physi
cal
(No’'s in
Lacs)

Total
(No’s
Lacs)

in

% of
Total
Shares

Demat
(No’s in
Lacs)

Physic
al

(No's in
Lacs)

Total
(No's in
Lacs)

% of
Total
Shares

A. Promoters

1) Indian

a) Individual/HUF

b) Central Govt

c) State Govt (s)

d) Bodies Corp.

e) Banks / FI

f) Any Other

Sub-total (A) (1):-

(2) Foreign

a) NRIs -Individuals

b)Other- Individuals

c¢) Bodies Corp

d) Banks / FI

e) Any Other

Sub-total (A) (2):-

Total shareholding
of Promoter (A) =
(A)(1)+(A)(2)

B. Public
Shareholding

1. Institutions:

a) Mutual Funds

b) Banks / FI

c) Central Gowvt

d) State Govt(s)

e) Venture Capital
Funds

f) Insurance
Companies

g) Flis

h) Foreign Venture
Capital Funds

i) Others (specify)**

**Foreign Company

4900

NA

4900

20

4900

NA

4900

20

2. Non- Institutions

a) Bodies Corp

i) Indian (AAI)

6370

NA

6370

26

6370

NA

6370

26




ii) Overseas
b) Individuals - - - - - - - -
i) Individual
shareholders
holding nominal T
share capital upto //
Rs. 1 lakh —
i) Individual
shareholders //
holding nomina —
share M
excess of Rs 1 lakh
c) Others (specify) - - - - - - - -
Sub-total (B)(2):
Total Public
Shareholding 11,270 - 11,270 46 11,270 - 11,270 46 -
(B)=(B)(1)+(B)(2)
C. Shares held by
Custodian for NA NA NA 0 NA NA NA 0
GDRs & ADRs
Grand Total (A+B+C) | 24500 NA 24500 100 24500 NA 24500 100 0
i) Share Holding of Promoters:
Sl Shareholder’s Shareholding at the beginning | Shareholding at the end of the
No. Name of the year year
No. of % of %of Shares | No. of % of %of Shares | %
Shares | total Pledged / Shares total Pledged / change
Shares | encumbere Shares encumbere | in
ofthe |d of the d share
compa | to total company | to total holding
ny shares shares during
the
year
1 GMR Airports | 13230 54 37.22% 13230 54 37.22% 0
Limited along
with 100 shares
each held by
GMR
Infrastructure Ltd
and GMR Energy
Ltd
Total 13230 54 37.22% 13230 54 37.22% 0
iii) Change in Promoters’ Shareholding (please specify, if there is no
change)- There Is no Change in the Promoters Shareholding during the
year
Sl. Shareholding at the beginning of | Cumulative Shareholding during
No. the year the year
No. of | % of total No. of W@sﬁ
shares shares of the | shares ——the company
company ——— |
At the |
T year




Date wise Increase

Decrease in

year

all transfer
bonus/ sweat equity etc):

Promoters
Share holding during the

specifying the reasons for
increase / decrea -0

/

/

At the End of
the year

iv)

Shareholding Pattern of top ten Shareholders (other than Directors,

Promoters and Holders of GDRs and ADRSs)- As the total shareholders
are only 6, therefore, all the details are mentioned below:

1. GMR Infrastructure Limited

Sl. Shareholding at the | Cumulative Shareholding
No. beginning of the year during the year
No. of shares | % of total No. of shares | % of total
shares of the shares of
company the company
At the beginning of the 100 0% 100 0%
year
Date wise Increase /
Decrease in shareholding
during the year
spe_C|fy|ng the reasons NA NA NA NA
for increase / decrease
(e.g. allotment / transfer /
bonus / sweat equity
etc.):
At the End of the year (or
on the date of separation, 100 0% 100 0%
if separated during the
year)
2. GMR Energy Limited
Sl. Shareholding at the | Cumulative Shareholding
No. beginning of the year during the year
No. of shares | % of total No. of shares | % of total
shares of the shares of
company the company
At the beginning of the 100 0% 100 0%
year
Date wise Increase /
Decrease in shareholding
during the year
spe_cn‘ylng the reasons NA NA NA NA
for increase / decrease
(e.g. allotment / transfer /
bonus / sweat equity
etc.):
At the End of the year (or
on the date of separation, 100 0% 100 0%
if separated during the
year)




3. GMR Airports Limited

Sl. Shareholding at the beginning | Cumulative Shareholding
No. of the year during the year
No. of shares % of total No. of shares % of total
shares of the shares of
company the company
;\é e beginning of the | 1 372 999,800 54% 1,322,999,800 54%
Date wise Increase /
Decrease in
shareholding during the
year spemfyyng the NA NA NA NA
reasons for increase /
decrease (e.g. allotment
/ transfer / bonus / sweat
equity etc.):
At the End of the year
(or on the date of o o
separation, if separated 1,322,999,800 54% 1,322,999,800 54%
during the year)
4. Airports Authority of India
Sl. Shareholding at the | Cumulative Shareholding
No. beginning of the year during the year
No. of shares % of total No. of shares | % of total
shares of the shares of
company the company
;\éatrhe beginning of the | 527 100,000 26% 637,000,000 26%
Date wise Increase /
Decrease in shareholding
during the year
spe_ufymg the reasons NA NA NA NA
for increase / decrease
(e.g. allotment / transfer /
bonus / sweat equity
etc.):
At the End of the year (or
on the date of separation, o o
if separated during the 637,000,000 26% 637,000,000 26%
year)
5. Malaysia Airports (Mauritius) Private Limited
Sl. Shareholding at the | Cumulative Shareholding
No. beginning of the year during the year
No. of shares % of total No. of shares % of total
shares of the shares of
company the company
Céatrhe beginning of the | , 15 700,000 10% 245,000,000 10%
Date wise Increase /
Decrease in shareholding
during the year NA NA NA NA

specifying the reasons
for increase / decrease




(e.g. allotment / transfer /
bonus / sweat equity
etc.):

At the End of the year (or
on the date of separation,

if separated during the 245,000,000 10% 245,000,000 10%
year)
6. Fraport AG Frankfurt Airport Services Worldwide
Sl. Shareholding at the | Cumulative Shareholding
No. beginning of the year during the year

No. of shares

% of total
shares of the
company

No. of shares

% of
shares of
the company

total

At the beginning of the
year

245,000,000

10%

245,000,000

10%

Date wise Increase /
Decrease in shareholding
during the year
specifying the reasons
for increase / decrease
(e.g. allotment / transfer /
bonus / sweat equity
etc.):

NA

NA

NA

NA

At the End of the year (or
on the date of separation,
if separated during the
year)

245,000,000

10%

245,000,000

10%

(v) Shareholding of Directors and Key Managerial Personnel: Any of the
Directors and Key Managerial Personnel is not holding shares in the

Company




V. INDEBTEDNESS

ANNEXURE-IV

Indebtedness of the Company including interest outstanding/accrued but not

due for payment

(In Crs.)
Secured Loans Unsecured Deposits Total Indebtedness
excluding Loans Amt. in INR
deposits
Indebtedness at the
beginning of the financial i
year
i) Principal Amount 6.456.16 6.456.16
i) Interest due but not paid i :
iii) Interest accrued but not
due - -
Total (i+ii+iii) 6,456.16 6,456.16
Change in Indebtedness
during the financial year
* Addition 1,967.11 1,967.11
* Reduction 2,509.78 2,509.78
Net Change (542.67) (542.67)
Indebtedness at the end
of the financial year
i) Principal Amount 5.913.49 5.913.49
i) Interest due but not paid i i
iii) Interest accrued but not
due - -
Total (i+ii+iii) 5,913.49 5,913.49




ANNEXURE-V

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

Sl.

no.

Particulars of Remuneration

Name of MD/WTD/Manager

Total
Amount
(Rs/Lacs)

Srinivas
Bommidala

Grandhi
Kiran
Kumar

K. Narayana
Rao

Gross salary

(@) Salary as per
contained

in section 17(1) of the Income-tax
Act,

1961

provisions

198.62

198.53

107.18

504.33

(b) Value of perquisites u/s 17(2)
Income-tax Act, 1961

9.53

9.53

1.53

20.59

(c) Profits in lieu of salary under
section 17(3) Income-tax Act,
1961

Stock Option

Sweat Equity

AIWIN

Commission
- as % of profit
- others, specify...

Others, please specify

Total (A)

208.15

208.06

108.71

524.92

Ceiling as per the Act (as per
Board approval) (See Note
Below)

225.00

225.00

125.00

575.00

Note : As on March 31, 2015 DIAL has adequate Profits of Rs. 217.76 cr, accordingly, DIAL
can pay to each individual Director upto 5% i.e Rs.10.88 cr and overall upto 10% i.e Rs.
21.77 cr, in our case, the Board approved remuneration for each individual director is less
than the higher maximum limit permissible under Companies Act, 2013, therefore, in the
above column, the Board approved remuneration is mentioned as ceiling.




B. Remuneration to other directors:

]

No.

Particulars of Remuneration

Name of the Directors

Total Amt,

RSSIN
Bhaskarudu

V.Siva
Kameswari

K. Parameswara
Rao

N.C.
Saraheswaran

G. Subba Rao

GM.Rao

GBS.Raju | Suresh Goyal

S. Suresh

V.
Somasundaram

Arun Kumar

Christoph H.
Nanke

M. Engler

Faizah

LIndependent Directors

Fee for atending  board
[commitiee meetings

440,000

330,000

7,70,000

Commission

Others, please specify

Total (1)

440,000

3,30,000

7,70,000

2. Other  Non-Executive
Directors

Fee for attending board / committee
meetings

240,000

80,000

20,000

1,40,000

20,000

40,000

1,60,000

20,000

720000

Commission

Others, please specify

Total (2)

2,40,000

80,000

20,000

140,000

20,000

40,000

1,60,000

20,000

7,20,000

Total (BI=(1+2)

440,000

3,30,000

2,40,000

80,000

20,000

1,40,000

20,000

40,000

1,60,000

20,000

Total Managerial Remuneration

14,90,000

Overall Ceiling as per the Act




C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD /

MANAGER / WTD

Sl.

no.

Particulars of
Remuneration

Key Managerial Personnel

Total
(Rs./Lacs)

| Prabhakara
Rao (CEO)

G.R.K. Babu
(CFO)

Saurabh
Jain (CS)

Gross salary

(@) Salary as per provisions
contained in section 17(1) of the
Income-tax Act, 1961

193.28

83.64

16.68

293.6

(b) Value of perquisites u/s 17(2)
Income-tax Act, 1961

.90

.01

0.91

(c) Profits in lieu of salary under
section 17(3) Income tax Act,
1961

Stock Option

Sweat Equity

Commission

as % of profit

others, specify...

Others, please specify

Total




ANNEXURE-VI

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: NIL

Type Section of Brief Details of Authority | Appeal
the Description | Penalty/ [RD/ made, if
Companies Punishment/ NCLT/ any
Act Compounding | COURT] (give
fees imposed Details)
Penalty
Punishment

Compounding

C. OTHER OFFIC

ERS IN DEFAULT

Penalty

Punishment

Compounding
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Nomination & Remuneration Policy
Delhi International Airport Private Limited

1. INTRODUCTION

Pursuant to Section 178 of the Companies Act, 2013, the Board of Directors of every
Public Company having a Paid up Capital of Rs. 10 Crores or more; or Turnover of Rs.
100 Crores or more; or having in aggregate outstanding loans or borrowing or
debentures or deposits exceeding Rs. 50 Crores or more, as existing on the date of last
audited Financial Statements, shall constitute a Nomination and Remuneration
Committee Delhi International Airport Private Limited (“DIAL”") fulfills the prescribed
requirement and therefore in compliance therewith the Company has constituted a
Nomination and Remuneration Committee.

In order to align with the provisions of the Companies Act, 2013, the Board on May 07,
2014 renamed the “Remuneration Committee” as “Nomination and Remuneration
Committee” and modified its terms of reference.

This Committee and the Policy is formulated in compliance with Section 178 of the
Companies Act, 2013 read along with the applicable rules thereto.

1.1. Purpose of the Policy

The Key Objectives of the Committee includes :

(a) To guide the Board in relation to appointment and removal of Directors, Key
Managerial Personnel and Senior Management.

(b) To evaluate the performance of the members of the Board and provide
necessary report to the Board for further evaluation.

(c) To recommend to the Board a policy relating to the remuneration payable to the
Directors, Key Managerial Personnel and Senior Management.

The Policy ensures that:

(a) The level and composition of remuneration is reasonable and sufficient to attract,
retain and motivate Directors of the quality required to run the Company
successfully;

(b) Relationship of remuneration to performance is clear and meets appropriate
performance benchmark; and
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(c) Remuneration to Directors, Key Managerial Personnel and Senior Management

1.2.

involves a balance between fixed and incentive pay reflecting short and long term
performance objectives appropriate to the working of the Company and its goals.

Definitions

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

1.2.6.

1.2.7.

1.2.8.

1.2.9.

“Board” means the Board of Directors of the Company.
“Company” means “ Delhi International Airport Private Limited.”

“Employee Stock Option” means the option given to the directors, officers or
employees of a company or of its holding company or subsidiary company or
companies, if any, which gives such directors, officers or employees, the benefit
or right to purchase, or to subscribe for, the shares of the company at a future
date at a pre-determined price.

“Independent Director” means a director referred to in Section 149 (6) of the
Companies Act, 2013.

“Key Managerial Personnel” or “KMP” means Key Managerial Personnel of
the Company in terms of the Companies Act, 2013 and the Rules made
thereunder.
(As per Section 203 of the Companies Act, 2013, the following are whole-time
Key Managerial Personnel:

(i) Managing Director or Chief Executive Officer or the Manager and in their

absence a whole-time Director;
(i)  Company Secretary; and
(i) Chief Financial Officer.)

“Nomination and Remuneration Committee” shall mean a Committee of
Board of Directors of the Company, constituted in accordance with the provisions
of Section 178 of the Companies Act, 2013.

“Policy or This Policy” means, “Nomination and Remuneration Policy.”
“Remuneration” means any money or its equivalent given or passed to any
person for services rendered by him and includes perquisites as defined under

the Income-tax Act, 1961.

“Senior Management” mean the KMPs of the Company.
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1.3. Interpretation

Words and expressions used in this Policy shall have the same meanings assigned to
them in the Companies Act, 2013 or the rules framed thereon.

2. NOMINATION AND REMUNERATION COMMITTEE

2.1. Role of the Committee

(a) Identifying persons who are qualified to become directors and who may be
appointed in Senior Management in accordance with the criteria laid down,
recommend to the Board their appointment and removal and shall carry out
evaluation of every director’s performance.

(b) Formulating the criteria for determining qualifications, positive attributes and
independence of a director and recommend to the Board a policy, relating to the
remuneration for the directors, key managerial personnel and other employees.

(c) Formulating the criteria for evaluation of Individual Directors and the Board,

(d) Ensuring that the Board comprises of a balanced combination of Executive
Directors and Non-Executive Directors;

(e) The Committee shall take into consideration and ensure the compliance of
provisions under Schedule V of the Companies Act, 2013 for appointing and
fixing remuneration of Managing Directors / Whole-time Directors/Managers;

() While approving the remuneration, the Committee shall take into account
financial position of the Company, trend in the industry, qualification, experience
and past performance of the appointee;

(g) The Committee shall be in a position to bring about objectivity in determining the
remuneration package while striking the balance between the interest of the
Company and the shareholders;

2.2.  Composition of the Committee

(a) The Committee shall comprise of at least three (3) Directors, all of whom shall be
non-executive Directors and at least half shall be Independent.
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(b) The Board shall reconstitute the Committee as and when required to comply with
the provisions of the Companies Act, 2013 and applicable statutory requirement.

(c) Minimum two (2) members shall constitute a quorum for the Committee meeting.
(d) Membership of the Committee shall be disclosed in the Annual Report.

(e) Term of the Committee shall be continued unless terminated by the Board of
Directors.

2.3. Chairman of the Committee

(a) Chairman of the Committee shall be as decided by the Board.

(b) Chairman of the Company may be appointed as a member of the Committee but
shall not Chair the Committee.

(c) In the absence of the Chairman, the members of the Committee present at the
meeting shall choose one amongst them to act as Chairman.

The Chairman of the Committee or in his absence, any other member of the Committee
authorized by him on his behalf shall attend the general meetings of the company
2.4. Frequency of the Meetings of the Committee

The meeting of the Committee shall be held at such regular intervals as may be
required.

2.5. Committee Member’s Interest

(a) A member of the Committee is not entitled to be present when his or her own
remuneration is discussed at a meeting or when his or her performance is being
evaluated.

(b) The Committee may invite such executives, as it considers appropriate, to be
present at the meetings of the Committee.

2.6. Voting at the Meeting

(a) Matters arising for determination at Committee meetings shall be decided by a
majority of votes of Members present and voting and any such decision shall for
all purposes be deemed a decision of the Committee.

(b) In the case of equality of votes, the Chairman of the meeting will have a casting
vote.
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2.7.

Minutes of the Meeting

Proceedings of all meetings must be minuted and signed by the Chairman of the said

me
me

3.

eting or the Chairman of the next succeeding meeting. Minutes of the Committee
eting will be tabled at the subsequent Board and Committee meeting.

APPLICABILITY

Thi

4.

s Policy is Applicable to:
(a) Directors (Executive, Non-Executive and Independent)
(b) Key Managerial Personnel

(c) Senior Management Personnel

(d) Other employees as may be decided by the Nomination and Remuneration
Committee

APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR
MANAGEMENT PERSONNEL

4.1.

Appointment criteria and qualifications

(a) Subject to the applicable provisions of the Companies Act, 2013, other applicable
laws, if any and GMR Group HR Policy, the Committee shall identify and
ascertain the integrity, qualification, expertise and experience of the person for
appointment as Director, KMP or at Senior Management level and recommend to
the Board his / her appointment.

(b) The Committee has discretion to decide the adequacy of qualification, expertise
and experience for the concerned position.

(c) The Company shall not appoint or continue the employment of any person as
Managing Director / Whole-time Director / Manager who has attained the age of
seventy years. Provided that the term of the person holding this position may be
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extended beyond the age of seventy years with the approval of shareholders by
passing a special resolution based on the explanatory statement annexed to the
notice for such motion indicating the justification for extension of appointment
beyond seventy years.

4.2. Term /Tenure

4.2.1. Managing Director / Whole-time Director / Manager (Managerial Personnel)
The Company shall appoint or re-appoint any person as its Managerial Personnel
for a term not exceeding five years at a time. No re-appointment shall be made
earlier than one year before the expiry of term.

4.2.2. Independent Director

(&) An Independent Director shall hold office for a term up to five consecutive
years on the Board of the Company and will be eligible for re appointment on
passing of a special resolution by the Company and disclosure of such
appointment in the Board's report.

(b) No Independent Director shall hold office for more than two consecutive
terms, but such Independent Director shall be eligible for appointment after
expiry of three years of ceasing to become an Independent Director.

Provided that an Independent Director shall not, during the said period of
three years, be appointed in or be associated with the Company in any other
capacity, either directly or indirectly.

(c) At the time of appointment of Independent Director it should be ensured that
the appointment should be in compliance of the rules and regulations as laid
down in the Companies Act, Rules made thereunder, Listing Agreement and
any other applicable law.

(d) The maximum number of companies in which a person shall hold office as
Director, including any alternate directorship, shall not exceed Twenty.
Provided that the maximum number of public companies in which a person
can be appointed as a director shall not exceed ten.

For reckoning the limit of public companies in which a person can be
appointed as director, directorship in private companies that are either holding
or subsidiary company of a public company shall be included.
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4.3. Familiarization Programme for Independent Directors

The company shall familiarize the Independent Directors with the company, their roles,
rights, responsibilities in the company, nature of the industry in which the company
operates, business model of the company, etc., through various programmes.

4.4. Evaluation

Subject to Schedule IV of the Companies Act, 2013, the Committee shall carry out the
evaluation of Directors on such intervals as may be necessary.

45. Removal

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules
made thereunder or under any other applicable laws, rules and regulations, the
Committee may recommend, to the Board with reasons recorded in writing, removal of a
Director, KMP, subject to the provisions and compliance of the applicable laws, rules
and regulations.

4.6. Retirement

The Director, KMP and Personnel of Senior Management shall retire as per the
applicable provisions of the Companies Act, 2013 and the prevailing policy of the
Company. The Board will have the discretion to retain the Director, KMP, Personnel of
Senior Management in the same position / remuneration or otherwise even after
attaining the retirement age, in the interest and for the benefit of the Company.

5. PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSONNEL,
KMP AND SENIOR MANAGEMENT PERSONNEL

5.1. General

(a) The remuneration / compensation / commission etc. to Managerial Personnel will
be determined by the Committee and recommended to the Board for approval.
The remuneration / compensation / commission etc. shall be subject to the
approval of the shareholders of the Company and Central Government, wherever
required.
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(b) The remuneration and commission to be paid to the Managerial Personnel shall

be as per the statutory provisions of the Companies Act, 2013, and the rules
made thereunder for the time being in force.

(c) Increments to the existing remuneration / compensation structure of Managerial

Personnel may be recommended by the Committee to the Board which should
be within the slabs approved by the Shareholders in the case of Managerial
Personnel.

(d) Where any insurance is taken by a company on behalf of its Managing Director,

5.2.

Whole-time Director, Manager, Chief Executive Officer, Chief Financial Officer or
Company Secretary for indemnifying any of them against any liability in respect
of any negligence, default, misfeasance, breach of duty or breach of trust for
which they may be guilty in relation to the company, the premium paid on such
insurance shall not be treated as part of the remuneration payable to any such
personnel.

Remuneration to Managerial Personnel, KMP, Senior Management and
Other Employees

5.2.1.

5.2.2.

Fixed Pay

Managerial Personnel shall be eligible for a monthly remuneration as may be
approved by the Board on the recommendation of the Committee in accordance
with the statutory provisions of the Companies Act, 2013, and the rules made
thereunder for the time being in force. The break-up of the pay scale and
guantum of perquisites including, employer’'s contribution to provident fund,
pension scheme, medical expenses, club fees etc. shall be decided and
approved by the Board on the recommendation of the Committee and approved
by the shareholders and Central Government, wherever required.

Minimum Remuneration

If, in any financial year, the Company has no profits or its profits are inadequate,
the Company shall pay remuneration to its Managerial Personnel in accordance
with the provisions of Schedule V of the Companies Act, 2013 and if it is not able
to comply with such provisions, with the prior approval of the Central
Government.

10
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5.2.3.

5.2.4.

5.2.5.

Provisions for excess remuneration

If any Managerial Personnel draws or receives, directly or indirectly by way of
remuneration any such sums in excess of the limits prescribed under the
Companies Act, 2013 or without the prior sanction of the Central Government,
where required, he / she shall refund such sums to the Company and until such
sum is refunded, hold it in trust for the Company. The Company shall not waive
recovery of such sum refundable to it unless permitted by the Central
Government.

The remuneration to KMPs and Personnel of Senior Management shall be
governed by the GMR Group HR Policy.

The remuneration to other employees shall be governed by the GMR Group HR
Policy.

5.3.  Remuneration to Non-Executive / Independent Director

5.3.1. Remuneration / Commission
The remuneration / commission shall be in accordance with the statutory
provisions of the Companies Act, 2013, and the rules made thereunder for the
time being in force.

5.3.2. Sitting Fees
The Non- Executive / Independent Director may receive remuneration by way of
fees for attending meetings of Board or Committee thereof.
Provided that the amount of such fees shall not exceed the maximum amount as
provided in the Companies Act, 2013, per meeting of the Board or Committee or
such amount as may be prescribed by the Central Government from time to time.
The sitting fee paid to Independent Directors and Women Directors, shall not be
less than the sitting fee payable to other directors.

5.3.3. Limit of Remuneration / Commission

Remuneration / Commission may be paid within the monetary limit approved by
shareholders, subject to the limit not exceeding 1% of the net profits of the
Company computed as per the applicable provisions of the Companies Act,
2013.

11
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5.3.4. Stock Options

An Independent Director shall not be entitled to any stock option of the Company.

6. DISCLOSURES

The Company shall disclose the Nomination and Remuneration Policy in the Board’s
Report.

The terms of appointment of Independent Director shall be displayed on the Company’s
website, if any.

7. AMENDMENT

Any amendment or modification in the Companies Act, 2013 and rules thereto and any
other applicablelaw relating to Nomination and Remuneration Committee shall
automatically be applicable to the Company.

For and on behalf of the Board of Directors
S/d S/d

Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262
Place: New Delhi

Date: September 08, 2015

12
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For and on behalf of the Board of Directors
S/d S/d

Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi

Date: September 08, 2015
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FORM No.-AOC 2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the
Companies (Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the
company with related parties referred to in sub-section (1) of section 188 of the
Companies Act, 2013 including certain arm’s length transactions under third
proviso thereto

1. Details of contracts or arrangements or transactions not at arm’s length basis :

All the contracts or arrangements or transactions with the related parties
are on arm’s length basis. So, the information below is not required.

(a) Name(s) of the related party and nature of relationship

(b) Nature of contracts/arrangements/transactions

(c) Duration of the contracts / arrangements/transactions

(d) Salient terms of the contracts or arrangements or transactions including the
value, if any

(e) Justification for entering into such contracts or arrangements or transactions

(f) Date(s) of approval by the Board

(g) Amount paid as advances, if any:

(h) Date on which the special resolution was passed in general meeting as required
under first proviso to section 188

2. Details of material contracts or arrangement or transactions at arm’s length basis
As per details given below

(a) Name(s) of the related party and nature of relationship

(b) Nature of contracts/arrangements/transactions

(c) Duration of the contracts / arrangements/transactions

(d) Salient terms of the contracts or arrangements or transactions including the
value, if any:

(e) Date(s) of approval by the Board, if any:

(f) Amount paid as advances, if any:

For and on behalf of the Board of Directors

Sd/- Sd/-

Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi
Date: September 08, 2015



S.No | Particulars Details

1 Name(s) of | GMR Aviation | Delhi Duty | Tim Delhi | GMR Energy | GMR
the related | Private Free Services | Airport Trading Infrastructur
party  and | Limited, Private Advertising Limited e
nature of | Fellow Limited Pvt. Ltd (GMRETL), | (Singapore)
relationship | Subsidiary(Su Fellow Pte Ltd

bsidiary of | Joint Venture | Joint Subsidiary [it | (GISPL)
GMR of DIAL and | Venture IS a | (Fellow
Infrastructure | Fellow Company subsidiary of | Subsidiary)
Limited) Subsidiary GIL]

(Subsidiary of

GAL)

2 Nature  of | e Extensi | Management | Management | Purchase of | Sale of
contracts/arr | on of existing | Fees Fees Power Shares in
angements/t | agreement Delhi Airport
ransactions | dated June 8, Parking

2011 from Services
June 8, 2014 Private Ltd
to  October being
14, 2014 for 49.90%, held
availing by DIAL
Aircraft

services, on

the same

terms and

conditions

Execution of

New

Agreement

for  Availing

Aircraft

Charter

Services for a

period of 5

years

effective from

October 15,

2014 to

October 14,

2019.

3 Duration of | 5 years 6 months 6 months 15 months n.a
the
contracts  /
arrangemen

ts/transactio




ns

Salient Rs. 8.25 cr Rs. 3.30 cr Approx. Sale of
terms of the | e Fare & Value entire shares
contracts or | ground between Rs. | at a Price of
arrangemen handling 40 cr to Rs. | Rs. 20 per
ts or | charges per 50 cr share
transactions | round trip
including Rs.
the value, if | 25,00,000 &
any: 1,20,000

respectively

(taxes extra)

e Detention

Charges Rs.

50,000

beyond 4

hours

e Night  Halt

Charges Rs.

125,000 per

night

Annual

escalation of

10%
Date(s) of | October 15, | October 15, | October 15, | February 9, | February 9,
approval by | 2014 2014 2014 2015 2015
the Board, if
any:
Amount Nil Nil Nil As per the | Nil
paid as contractual
advances, if terms.
any:

Note : The sale of Shares in DAPS has been approved by the Board, however, the
transaction has not yet been consummated on the date of this report.




ANNEXURE F

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN

EXCHANGE EARNING AND OUTGO

(A) Conservation of energy-

(i) The steps taken or impact on conservation of energy:-

Enhancement of LED lighting in perimeter lighting (1200 nos).

Conversion of Terminal T3, T5 lighting fixture to LED lighting (1200 nos) and
other type of fixture like CFL, CDMT etc. ( 2000 nos).

Redefine lighting control logic based on the operation requirements e.g,
switching off portion of light when stand is not used.

Replacement of 400 W sodium vapor street light lamps to 250W SVP lamps,
without compromising operational requirements.

Enhancement of chiller CMS system to achieve maximum system efficiency.
Re-engineering of chiller surge capacity to enhance optimum loading.
Re-engineering of AHU filters to reduce pressure drop across AHU.

Energy Saving via VFD modulation in TFA (Treated Fresh Air) units.

Arresting air leakages by identifying & closing of various building openings.
Smoking Room Fan operation via Presence Detector for Energy saving.

Air balancing at Corridor/Lift Lobby areas for Energy Savings & temperature
stability.

Plant Room areas SCCR ‘s Fire Damper (meant for Fresh Air) closed to reduce
energy waste without affecting Fire Protection.

Maximization of free cooling based on ambient and enthalpy.

Control of Chilled Water header temperature based on Low side requirements
Condenser water Inlet temperature maintained throughout for better energy
efficiency.

Blade Angle Re-adjustment for Cooling Tower.

Trimming of Chiller primary pump impeller to optimize T3 air conditioning.
Rationalize the operation of VHT, BHS & other Airport Systems.

Switching off during RVR more than 3000meter(fair weather) Runway center line
lighting for RWYs 10/ 28 and 09/ 27

Switching off one circuit of taxiway center line lighting on parallel taxiways

Taking local control and use of appropriate AGL circuits as per use of runway in
operation.

Taking local control and keeping the circuits off to avoid unnecessary switching
by ATC

Reduction in operation of taxi lane lighting with the use of apron flood lighting
only.

Through close coordination with AOCC gate allocation was optimized.

During LVP no DG is being operated. UPS power supply has been provided to
cater to the essential AGL circuits. Only during power failure DG systems are
operated.



(ii) The steps taken by the company for utilizing alternate sources of energy:

e DIAL has installed 2.14 MW plant at IGI Airport and is the First airport in India
having mega solar power plant at airside premises.

e This is innovation since IGIA is the First Airport adopted this technology for
generation 2.14 MW renewable energy. Also DIAL is the process of
implementing another 5.7 MW plant in the airfield area.

e DIAL has applied for open Access power purchase through bi-lateral agreement
for long term basis.

(i) The capital investment on energy conservation equipment: The approximate
cost for the same is Rs. 16 crore.

(B) Technology Absorption : Not Applicable/ NIL

i. the efforts made towards technology absorption: Nil
ii. the benefits derived like product improvement, cost reduction, product
development or import substitution: Nil
iii. in case of imported technology (imported during the last three years reckoned
from the beginning of the financial year)- Nil
a) the details of technology imported;
b) the year of import;
c) whether the technology been fully absorbed;
d) if not fully absorbed, areas where absorption has not taken place, and the
reasons thereof; and
iv.  the expenditure incurred on Research and Development.: Nil

FOREIGN EXCHANGE EARNINGS AND OUTGO

Information regarding the Foreign Exchange Earned in terms of actual inflows during the
year and the Foreign Exchange Outflow during the year in terms of actual outflow is as
follows. In this regard, kindly also refer the Note No. 40 and 42 given in the Notes to
Accounts of Financial Statements for the year ended March 31, 2015.

For and on behalf of the Board of Directors

S/d S/d
Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi
Date: September 08, 2015
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1. INTRODUCTION

Delhi International Airport Private Limited is a company maintaining Delhi Airport and
working as JVC of GMR Group and other Private Participants including AAI and follows the
GMR Group’s ethical practices. In an effort to further this approach, as well as to comply with
the applicable provisions of the Companies Act, 2013 (hereinafter referred to as the “Act’) and
the rules made thereunder, Delhi International Airport Private Limited has decided to adopt a
vigil mechanism in line with the GMR Group’s Code of Business Conduct and Ethics Policy
which can be referred to as the Whistle Blower Policy.

This Policy provides a platform for Directors, employees and stakeholders to raise genuine
concerns and grievances by internally disclosing information which they believe show serious
malpractice, impropriety, abuse or wrong doing within the Company, or in the dealings of the
Company with other persons, or constitutes a violation of the GMR Group’s Code of Business
Conduct and Ethics Policy (hereinafter referred to as a “Concern”), without fear of reprisal or
victimization.

1.1.Purpose of the Policy

1.1.1. To provide a platform to voice concerns in a responsible and effective manner.

1.1.2. To provide a platform to disclose information, confidentially and without fear of reprisal
or victimization, where there is reason to believe that there has been serious malpractice,
Fraud, impropriety, abuse or wrong doing within the Company.

1.1.3. To ensure that no one is disadvantaged as a result of raising legitimate Concerns.

1.1.4. To increase the efficacy of the internal disclosure systems by enabling the Disclosure of
information independently of line management for employees (although in relatively
minor instances the immediate superior would be the appropriate person to be

informed).

1.1.5. To provide appropriate infrastructure, including through the appointment of
Ombudspersons, for the receipt and analysis of, and response to all bona fide Concerns.

1.2. Definitions

1.2.1. “Audit Committee” means Audit Committee of the Board of Directors of the Company
constituted under provisions of the Companies Act, 2013.
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1.2.2. “Board” means the Board of Directors of the Company.

1.2.3. “Company” means Delhi International Airport Private Limited.

1.2.4. “Disclosure” means any communication made in good faith that discloses or
demonstrates information that may evidence unethical or improper activity including
activities mentioned in Clause 3.5 of this Policy.

1.2.5. “Fraud” means any act, omission, concealment of any fact or abuse of position committed
by any person or any other person with the connivance in any manner, with intent to
deceive, to gain undue advantage from, or to injure the interests of, the Company or its
shareholders or its creditors or any other person, whether or not there is any wrongful
gain or wrongful loss.

1.2.6. “Policy” means Whistle Blower Policy of the Company.

1.2.7. “Whistle Blower” means any person making a Disclosure under this Policy.

1.3. Interpretation

Capitalized terms not defined herein shall have the meaning assigned to them under the GMR
Group’s Code of Business Conduct and Ethics Policy.
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2. APPLICABILITY

This Policy shall apply to all Directors, regular employees and consultants of the Company,
including advisors, in-house consultants, Whole-time Directors and employees on contract.

This Policy shall also apply to third parties with any commercial dealings with the Company,
including vendors, service providers, partners, joint venture employees and customers.

3. SCOPE OF THE POLICY

3.1.  This Policy is an extension of the Code of Business Conduct and Ethics Policy of the
GMR Group.

3.2. It shall be emphasized that this Policy is intended to assist Whistle Blowers who have
reason to believe that they have observed / come to know of any malpractice, Fraud,
impropriety, abuse or wrongdoing within the Company or in its dealings with the
persons listed in Clause 2.

3.3.  The Whistle Blower's role is that of a reporting party with reliable information. They
shall not be party to the investigation of complaints, or be involved in deciding what
course of remedial action is warranted in a given case. Although, the Whistle Blower is
not expected to provide complete evidence in proof of the allegation, he needs to
demonstrate to the Ombudsperson that there are sufficient and valid grounds for the
concern.

3.4. This Policy does not cover issues relating to grievances such as Performance
Management Process (PMP) promotions and transfers. These are dealt with separately
under the Employee Grievance Policy.

3.5.  Concerns that may be raised under this Policy include a wide range of issues, some of
which are listed below. An illustrative (but by no means comprehensive) list of

Concerns that may be raised under this Policy is as follows:

(a) any unlawful act, whether criminal (e.g. theft) or giving rise to a civil action (e.g.
slander or libel);

(b) breach of any policy or manual or code adopted by the Company;

() health and safety risks, including risks to employees as well as the public in

5
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general (e.g. faulty electrical equipment);

(d) Fraud and corruption (e.g. attempts to solicit or receive any gift / reward as a
bribe);

(e) any instance of failure to comply with legal or statutory obligations either for
and on behalf of the Company or in any personal capacity in the course of
discharging duties of the Company;

() any instance of any kind of financial malpractice;
(8) abuse of power (e.g. sullying / harassment); and
(h) any other unethical or improper conduct.
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4. OMBUDSPERSON

4.1.

4.2.

4.3.

44.

45.

4.6.

A senior level employee / consultant of the GMR Group will be nominated as
Ombudsperson to:

(a) ensure that Concerns received under this Policy are investigated in a fair
manner and that decisions are reported appropriately to all concerned, within
the stipulated time limits;

(b) ensure that this Policy is administered appropriately;

() oversee and provide perspective to investigations;

(d) be available as a ‘listening post” for any member of Company, who may wish to
speak with them in relation to any Concern;

(e) provide coaching and counseling to individuals in furtherance of this Policy;

6] act as an information resource with respect to applicable guidelines and
policies; and

(8) carry out visits and undertake road shows to bring awareness about this Policy.
The Ombudsperson shall also periodically report to management on problem areas and
trends within the Company so that such issues can be addressed through policies and

procedures.

The Ombudsperson shall be nominated by the Group Chairman and will hold the
position for a period of three years from the date of appointment.

The details of the Ombudsperson for the Company are given in Annexure - I.
The Ombudsperson, as described above, will be the process owner of this Policy.

The Business Chairman (Institution Building & Governance) of the GMR Group, acting
on the directions of the Audit Committee and the Audit Committee of the Company
through a Committee, will oversee the implementation and effectiveness of this Policy.
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5. DISCLOSURE AND FILING OF COMPLAINTS

5.1. Anonymous Disclosure

This Policy has adequate safeguards to ensure that no complainant is victimized on account of
usage of this Policy. Accordingly, this Policy encourages Whistle Blowers to mention their
names while making the Disclosure.

Concerns expressed anonymously / pseudonymously will not ordinarily be acted upon.
However, where an anonymous Disclosure contains references to verifiable facts and figures,

such cases will be taken up for investigation.

5.2.Frivolous, Fictitious And Mala fide Disclosures

If a Whistle Blower makes an allegation, which he / she knows or has reason to believe is
untrue, or with an intent to defame or cause inconvenience, appropriate action will be taken
against such Whistle Blower.

In case a person habitually makes false / frivolous complaints, appropriate disciplinary action
will be initiated against such person. Further, the subsequent complaints / disclosures made by
him/her may not be considered.

5.3.Filing Of Complaints

Any Whistle Blower making a complaint under this Policy may make a Disclosure to the
Ombudsperson through the following communication modes:

(a) Oral Complaints
If a Whistle Blower desires to raise a Concern orally, she / he may do so through

teleconference or by personally meeting the Ombudsperson, or by calling 1800-1020-467
or such other number as is set out on the Group’s website at www.gmrgroup.in.

(b) Complaints filed through Electronic Means

If a Whistle Blower desires to raise a concern through electronic means, she / he may
send an e-mail to gmr@ethicshelpline.in to raise a concern under the Policy.
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6. ASSURANCES UNDER THIS POLICY

6.1.To The Whistle Blower

6.1.1. All possible precautions will be taken to maintain the confidentiality of the identity of the
Whistle Blower, barring where such disclosure is required strictly for the purpose of law
or to facilitate the investigation process.

6.1.2. The Company will not tolerate any harassment or victimization (including informal
pressures) against a Whistle Blower and will take appropriate action to protect a Whistle
Blower who has raised a Concern in good faith.

6.1.3. The Company will provide adequate and timely support and protection to Whistle
Blowers in the event she / he faces any civil or criminal action in consequence of a bona
fide Concern raised under this Policy.

6.1.4. If a Whistle Blower believes that she/he has been victimized for raising a Concern under
this Policy, she / he may file a written complaint to the Ombudsperson requesting an
appropriate remedy. The Ombudsperson shall investigate such complaint and take such
actions as it may deem fit to ensure that the complainant is not victimized for having
raised a Concern under this Policy.

6.2.On Whom The Investigation Is Made

All possible precautions will be taken to maintain the confidentiality of the person on whom an
enquiry is carried out except as may be required by law or to facilitate the investigation process.
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7. PROCEDURE FOR RECEIPT AND INVESTIGATION OF COMPLAINT

71.  Once any Disclosure of a Concern has been made by a Whistle Blower to the
Ombudsperson, the following procedure will be followed:

(@) The Ombudsperson shall acknowledge receipt of the complaint through ethics
helpline within seven (7) working days of receipt of the complaint.

(b) The Ombudsperson shall review the complaint received and decide on the next
course of action (including entrusting the matter to an appropriate investigating
agency) within seven (7) working days of receipt of the complaint. For this purpose,
the Ombudsperson will maintain a list of investigating agencies and in consultation
with Group Head, Management Assurance Group or Group Head, Ethics &
Intelligence, will decide on the appropriate investigating agency.

(c) In determining whether to pursue an investigation, or at any stage during the
investigation, personal meetings, if required, will be conducted with the Whistle
Blower provided the Whistle Blower is willing to disclose his identity with the
investigation agency.

(d) The Ombudsperson may with the permission of the complainant, instead of or prior
to initiating an investigation, act as an intermediary to clarify issues and resolve them
through mediation.

(e) Where the complaint is found to be frivolous or bereft of verifiable information,
further action will not be initiated. Further, the Ombudsperson may decide to initiate
appropriate disciplinary action against such person if the complaint is found to have
been made without a bona fide basis.

(f) Where a complaint is referred to an investigating agency, it will investigate and
submit its report within forty five (45) days of receipt of the complaint by it.

(g) The Ombudsperson will review the report of the investigating agency and forward it
to the concerned Chief Executive Officer with a copy to the concerned Business
Chairman, Business Chairman (Institution Building & Governance) and Group
President-HR, within seven (7) working days of receipt of the report.

(h) The relevant Chief Executive Officer / Business Chairman will take appropriate
action with relevant departments / agency to ensure closure.

10
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7.2.

7.3.

7.4.

i) The Ombudsperson will provide a quarterly update to the Business Chairman
P p q y up
(Institution Building & Governance) and to the Group Head - Ethics & Intelligence.

() The Group Head - Ethics & Intelligence will make a half yearly presentation to the
Audit Committee on the implementation of this Policy.

(k) The Ombudsperson / Group Head - Ethics & Intelligence will inform the Whistle
Blower of the action taken on his / her complaint within two (2) months from the date
of receipt of the complaint.

Where the complaint is against the Director, Ombudsperson, a Business Chairman, or
Group Head -Ethics and Intelligence or the Board of Directors, the Whistle Blower may
file the complaint directly to the Chairman of the Audit Committee. Where the
complaint is against the Chairman of the Audit Committee, the Whistle Blower shall file
the complaint with the Chairman of the Board of Directors and if such person is also the
Chairman of the Audit Committee shall file the complaint with any member of the
Board of Directors.

The detail of the Chairman of the Audit Committee of the Company is given in
Annexure - IL.

A complaint received by the Chairman of the Audit Committee, the Chairman of the
Board of Directors, or a member of the Board of Directors as aforesaid, shall be dealt
with, as far as possible, in the manner set out for the handling of complaints received by
the Ombudsperson.

11
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8. APPEAL AGAINST THE DECISION OF THE CEO/BCM TO THE GCM

If the Whistle Blower is not satisfied with the decision of the Ombudsperson in not initiating an
investigation into the complaint, she / he may prefer an appeal against such decision before the
relevant Chief Executive Officer / Business Chairman.

If either the Whistle Blower or the person complained against is not satisfied with the decision
of the Chief Executive Officer / Business Chairman, then either of the parties could prefer an
appeal against the decision before the Group Chairman in accordance with the procedure set
out in Annexure - IIL

The decision of the Group Chairman shall be final and binding on all the parties. The Group
President HR / Business Chairman (Institution Building & Governance) will be kept informed.

9. DOCUMENTATION

The Ombudsperson / Group Head, Ethics and Intelligence jointly shall be responsible for
documenting each complaint received, the material gathered in relation to such complaint,
and a reasoned record of the course of action taken on such complaint. All other persons
involved in the procedure for the evaluation of complaints received under this Policy shall
forward all such material to the office of the Ombudsperson / Group Head, Ethics and
Intelligence for his records.

12
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10. AMENDMENT

This Policy may at any time, and without any prior notice to any person whatsoever, be
changed or modified or rescinded or abrogated by the Business Chairman (Institution
Building & Governance) with due approval of the Board of Directors and the Audit
Committee.

13
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ANNEXURE -1

ANNEXURE - G

The Ombudsperson for the Company shall be:

Ombudsperson Company
Delhi International Airport
Mr. H.J. Dora . Lo
Private. Limited

Group Chairman may review the name of Ombudsperson from time to time and modify

the same as required.

14
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ANNEXURE - 11

ANNEXURE -

The contact details of the Chairman of the Audit Committee of the Company shall be:

Chairman

Email ID

Communication Address

Mr. G. Subba Rao

Subbarao.G@gmrgroup.in

Delhi International Airport
Private Limited

Airport Building 301,

New Udaan Bhawan Complex
Opp. Terminal-3

Indira Gandhi International

Airport
New Delhi - 110037

In case the Chairman of the Audit Committee changes, same will be updated in the policy from

time to time.

15
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ANNEXURE - I1I

APPEAL PROCEDURE AGAINST THE DECISION OF THE CEO/ BCM

1. On receipt of the decision of the Chief Executive Officer / Business Chairman, in
consultation with the Group President-HR, either the Whistle Blower or the person
complained against can prefer an appeal against the decision before the Group
Chairman within 30 days of receipt of intimation of the decision.

2. The Group Chairman in co-ordination with the Group President-HR may:
e Have a personal discussion with all required.
e Request for necessary documentations, evidence and explanations to ensure
that drawn opinions / identified gaps are correct.
* Propose an additional investigation / review to ensure effective closure of the
complaint.

3. On review of all documentation or on receipt of revised investigation report,
the Group Chairman, in consultation with the Group President-HR will give a
decision and the Group Chairman’s decision in this matter will be final and binding
on all the parties.

For and on behalf of the Board of Directors
S/d S/d

Srinivas Bommidala K.Narayana Rao
Managing Director Whole-Time Director
DIN-00061464 DIN-00016262

Place: New Delhi

Date: September 08, 2015
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PARTICULARS OF EMPLOYEES

ANNEXURE - H

Age Date of Gross Remuneration Experien
S.No Name & Designation Commencement of Qualifications ce Name of Previous Employer
Employment
(Yrs.) (Rs. Lacs) (Yrs.)
Grandhi Kiran Kumar 40 |Executive Director 19.04.2006* Commerce Graduate 17 G,MR Hylderabad International
Airport Limited
1 225.00
Vi iri P G tion Limited,
Srinivas Bommidala 52 |Managing Director 19.04.2006* Commerce Graduate 31 emaglrl qwer eneration Limite
Managing Director
2 225.00
3 Indana Prabhakara Rao 56 |CEO 09.05.2011** 193.28 B.E, M.E 31 Prudhvi Industries
4 Pradeep Panicker 48 |EVP 04.02.2008 80.83 ICWAC.ACFA 28 Metro Infrastructure Project Services
. NAGARJUNA FERTILIZERS AND
5 Prasanna C 55 |President 17.07.2010 144.36 B.Com(Hons)MBA 30 CHEMICALS LTD.
TBIAi ts G F ly Lond
Andrew Acquaah Harrison 48 |Deputy CEO 04.02.2008 B.A(Hons) 29 LutonIrg:us ) roup (Formerly London
6 304.74 P
Whole Time B.Com C.AC.SICWA GMR Industries Limited, Managing
*
7 |Narayana Rao Kada 80 Ipirector 17.04.2007 115.20 CIMA 36 |nirector
8 Kamalakara Rao Yechuri 48 |EVP 01.01.2012 135.98 B.Com C.A ICWA 24 ITW Signode India Ltd
s Radhakrishna Babu Gadi 55 |CFO 01.08.2011 89.74 B.Com C.AC.SLLB MBA 34 ICOMN Tele Ltd
10 Dinesh Bhrushundi 56 |AVP 16.10.2008 74.60 M.AB.E 35 GM India
11 Ashwani Khanna 50 |VP 12.11.2008 102.78 B.Tech MBA 27 Kingfisher Airlines Ltd
Swissair and swiss international
COO - Airport M t Prog, PGD L . .
Marcel Hungerbuehler 65 l|rpor 15.07.2011 ar?agemen roe, 47 airlines, Swissport Jurich, Bangalore
Operations (Switzerland) . X .
International Airport Limited
12 158.04
13 Ramakrishna Sharma 52 |EVP 04.07.2012 90.28 BE, PGDM 27 Unitech Ltd
14 Sushil Joshi 51 |VP 14.04.2014 71.84 MBABSc 28 Tata Motors.
15 Shyam Sundar 43 |VP 14.07.2014 74.12 B.E 19 MICROSOFT INDIA
Note -

1. The nature of employment of all employees above is contractual regular and terms and conditions are as per the policy/rules of the Company and in case of Directors
additionally as approved by Board of Directors, Shareholders and Central Government.
2. Remuneration as shown above includes salary, allowances, leave travel assistance,superannuation
3. None of the employees holds by himself or along with his spouse and dependent children any Equity Shares in the Company.
Hence , no disclosure is required in accordance with the provisions of Rule 5(2)(iii) of The Companies (Appointment and Remuneration of Managerial Personnel), Rules, 2014.
4. None of the employees are relative of any Director or Manager of the Company except Mr. Grandhi Kiran Kumar and Mr. Srinivas Bommidala
*Date of appointment on DIAL’s Board.
** Date of Appointment as CEO of DIAL by DIAL Board
For and on behalf of Board of Directors

s/d
Srinivas Bommidala
Managing Director
DIN-00061464
Place : Delhi

s/d

K. Narayana Rao
Whole Time Director
DIN-00016262

Date: September 08, 2015





















































































































































































































































































































































































Debhi International Airpori Private Limited
CIN. (63833DL2006PTCI46936

Form AQC-1

(Pursuant 1o lirst proviso to sub section {3) of section 129 read with rule 3 of Companics {Accounts} Rules, 2014)

Statement containing salient features of the financial statement of subsidiaries/associate companies/joint ventures

Part "A'" : Subsidiaries

{ Information in respect of cach subsidiary to be presenicd with amounts n Rs Crores}

StNo

Name of subsidiary

Delhi Aerotrapolis
Private Limitcd

Reporting period tor subsidiary concerned,
if different from the holding company's reporting period

Reporting currency and exchange rate as-on the last date of the relevant Financial year in case of foreign

subsidiaries

Sharc Capital

010

Reserve and Surplus

(0.15)

Total Assels

0.09

Total Liabilities

0.09

Investments

Turnover

Prolit before Taxation

0.01)

Provision for Taxation

Profil after Taxation

(0.01}

Proposed Dividend

%% of shareholding

100
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Delhi International Airport (P) Limited

Registered Office : New Udaan Bhawan, Opp. Terminal 3,
IGI Airport, New Delhi, India 110037
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