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ABOUT
ARTI

7
ASTI

CORPORATE OVERVIEW

ASTI Holdings Limited (“ASTI” or “the Group”),
listed on the mainboard of the Singapore Exchange, is
a global leader in backend Semiconductor Tape & Reel
packaging and Integrated Circuit Programming Services.
As one of the largest independent providers in the world,
we serve a broad spectrum of contract manufacturers and
component distributors worldwide.

On 6 June 2022, the ASTI received a delisting notification
from SGX-ST and trading in the Company’s securities
was ceased on 9am, 5 July 2022 and trading will remain
suspended until the completion of an exit offer.

GLOBAL OPERATIONS

Headquartered in Singapore, ASTI operates 7 strategically
located factories across Southeast Asia, Greater China
and the United Kingdom. This expansive network ensures
we remain close to our customers, facilitating efficient
distribution and exceptional service across key markets in

Asia and beyond.

INTEGRATED SOLUTIONS AND SERVICES

With a robust and synergistic portfolio, the ASTI Group of
companies delivers comprehensive, integrated solutions
tailored to meet the diverse needs of our clients. Our
extensive reach and capabilities position us as a trusted
partner in the semiconductor industry.

STRATEGIC HOLDINGS

ASTI also holds a controlling equity interest in Dragon
Group International Limited (“DGI"), was recently delisted
on 9 September 2024 due to DGI’s decision to proceed
with a creditors’ voluntary liquidation pursuant to section
160(1)(b) of the Insolvency, Restructuring and Dissolution
act of 2018.

For more information, please visit our website at
www.astigp.com.
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DEAR SHAREHOLDERS,

. The current Board of Directors and | were
appointed on 15 and 16 January 2024. Upon
our appointment, we took steps to complete the long

outstanding audit of the financial statements of ASTI
Holdings Limited and its subsidiaries (collectively the
ASTI Group) for the financial year ended 31 December
2022. We appointed a new auditor on 15 May 2024 and
now present to the shareholders the audited financial
statements for FY2022. The current Board was not
involved in any of the business and strategy of the Group
in the course of FY2022.

Further, as set out in the Company’s announcement
on 24 January 2024, the Company is in the process
of reviewing the corporate and business dealings and
transactions of the Group under the previous Board of
Directors, and there may be a possibility that findings
from such review might not be consistent with the
contents of this report.

LETTER TO
SHAREHOLDERS

For FY2022, the ASTI Group recorded a revenue of
S$67.0 million for FY2022, an increase of S$12.7 million
or 23.4% from S$54.3 million in FY2021.

Net profit for FY2022 was S$4.5 million, as compared
to the net loss recorded in FY2021. As of 31 December
2022, the Group held cash and cash equivalents of
$$25.9 million and shareholders’ equity of S$45.1 million.

The Company declared a tax-exempt interim dividend of
$$0.0045 per share for FY2022 on 23 February 2023 and
subsequently made the payment on 5 May 2023.

The Group will commence audit for the financial
year ended 31 December 2023 (“FY2023") after the
conclusion of FY2022 Annual General Meeting (“AGM")
and hold the FY2023 AGM in due course.

OUTLOOK AND STRATEGY FOR FY2024 AND BEYOND
Since the Board took over in January 2024, we have
carefully assessed the outlook for ASTI amidst the current
global challenges. The softening demand for chips,
coupled with ongoing economic uncertainties and a tough
business environment, has led to a more cautious stance
from our customers, which has resulted in decreasing
sales orders. Against this backdrop, we anticipate that
our sales and profit may be impacted in the near term,
including for the financial year ending 31 December 2024
("FY2024").

Given the expected softness in demand, in FY2024, the
Group will focus on recalibrating its strategies to navigate
these headwinds. We are committed to maintaining
our financial health and positioning ASTI for long-term
growth. The semiconductor sector remains a key growth
driver, and we believe that with the right strategies, we
could be profitable in the coming years.



ASTI HOLDINGS LIMITED

ANNUAL REPORT 2022

LETTER TO
SHAREHOLDERS

In light of the rapid changes and uncertainties globally,
it is crucial that we continuously evaluate our business
operations, ensuring that we remain agile and responsive
to the evolving market landscape. Parts of our business
that are no longer aligned with our strategic goals will be
restructured to enhance overall efficiency.

APPRECIATION

On behalf of the Board of Directors, | would like to extend
my heartfelt thanks to our management and staff for their
dedication and contributions during these challenging
times. We also deeply appreciate the continued support
of our customers, shareholders, business partners, and
suppliers.

I am confident that our strong foundation and the
resilience of our team will enable us to navigate these
challenges and achieve our long-term goals.

Yours Sincerely,

Ng Yew Nam
Chief Executive Officer and Executive Director

™ Save that for completeness, Mr Soh Pock Kheng entered into a one year Service Agreement with the Company with effect from
7 September 2022 as an Independent Contractor.
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STATEMENT OF PROFIT OR LOSS

Revenue

The Group registered a revenue of S$67.0 million for
the financial year ended 31 December 2022 (“FY2022"),
an increase of $$12.7 million or 23.4% from S$54.3 million
in the previous year ended 31 December 2021 (“FY2021"),
mainly due to higher demand ramp-up by our key customers
as chip shortages continue across the industry.

Profit before tax

Other income comprised of government incentives, grants
and rental income of $$0.6 million in FY2022, a decrease
of $$0.6 million compared to FY2021 was mainly due to
the absence of COVID related incentives and advance from
customer written off.

Administrative expenses decreased by S$S$6.0 million or
37.0% from S$16.2 million in FY2021 to $$10.2 million in
FY2022. This was mainly due to the lower payroll related
expenses in FY2022, including the absence of one-off
retrenchment paid in FY2021 to the former CEO of the
Company.

Other losses of S$1.4 million included allowance on
amounts due from associates and net foreign exchange
loss total amounting to S$1.6 million. This was net off
against trade receivables written back of $$0.2 million. The
decrease in other expenses was mainly due to impairment of
investment and allowance on amounts due from associates
in FY2021.

Finance costs increased by $$55,000 or 39.6% in FY2022
compared to FY2021 mainly due to higher interest arising

from bank loans and trade financing.

FINANCIALS
REVIEW

Tax expense
The Group recorded tax expense of S$1.1 million in FY2022.

Net Profit
Overall, the Group reported a net profit after tax of
S$4.5 million in FY2022.

STATEMENT OF FINANCIAL POSITIONS

Non-current assets

Non-current assets increased by $$10.4 million or 38.2%
from $$27.2 million in FY2021 to $$37.5 million in FY2022
mainly due to the addition of property, plant and equipment
purchased by the Group to support the business growth
during the financial year.

Current assets

Current assets increased by S$3.1 million or 7.5% from
S$41.6 million in FY2021 to S$44.7 million in FY2022. This
was mainly due to higher trade receivables as a result of
higher revenue and higher cash and bank balances offset
by the lower amounts due from associates.

Current liabilities

There was no material changes in current liabilities during
the year. The increase in other payables was offset by the
decrease in trade payables and accruals, loans and lease
liabilities.

Non-current liabilities

Non-current liabilities increased from S$4.4 million in
FY2021 to S$13.4 million FY2022 mainly due to new
secured bank loans taken up during the year.
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FINANCIALS
REVIEW

CASH FLOWS

Net cash generated from operating activities in FY2022
amounted to $$8.4 million. This was mainly due to the
operating cashflows before changes in working capital
of $S$15.2 million, adjusted by a decrease in net working
capital of S$5.5 million and interest and income tax paid
of $$1.3 million.

Net cash used in investing activities amounting to S$14.1
million was due to the purchase of property, plant and
equipment during the financial year.

Net cash generated from financing activities amounting
to S$8.1 million was due to the proceeds from bank
borrowings of $$9.4 million and offset by the loan and
lease liabilities repayment of $S$1.3 million respectively.

As a result of the above, cash and cash equivalents increased
by $$2.5 million in FY2022. Together with the effect of
exchange rate changes, the cash and cash equivalents stood
at $$25.9 million as at 31 December 2022.
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MR. NG YEW NAM, 54
Executive Director and Chief Executive Officer

Mr. Ng was appointed as the Executive Director and Chief
Executive Officer of ASTI Holdings Limited on 15 January
2024.

Mr. Ng is the Managing Director and Founder of iTrue
Technologies Pte Ltd, leading the Company from its
inception in 2005 until January 2024. Under his direction,
iTrue Technologies specialized in automatic machine vision
inspection for the Electronic and Passive Components
Industries.

With strong business acumen and inspiring leadership,
Mr. Ng played a pivotal role in securing numerous business
accounts and cultivating a dedicated, high performing
team. His critical thinking and foresight proved vital during
challenging times, such as the 2008 global financial crisis
and the COVID-19 pandemic, ensuring the Company’s
resilience and continued success.

In addition to his achievements at iTrue Technologies,
Mr. Ng was appointed CEO of ASTI, where he was tasked
with revitalizing the Company and driving its business
forward.

BOARD OF
DIRECTORS

MR. SOH POCK KHENG, 53
Executive Director and Chief Operating Officer

Mr. Soh was appointed the Executive Director of ASTI
Holdings Limited on 15 January 2024.

He was redesignated from Executive Director to Executive
Director and Chief Operating Officer on 6 May 2024.

Mr. Soh has a depth of experience in the electronics industry
having spent more than 20 years in various disciplines
ranging from development of acoustics products use in
computing, consumer and communication application. He
is a co-founder of two technology companies in Singapore
and China.
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BOARD OF
DIRECTORS

MR. CHOW WAI SAN, 52
Independent Non-Executive Chairman
Chairman, Audit Committee
Member, Nominating Committee
Member, Remuneration Committee

Mr. Chow was appointed as the Independent Non-Executive
Chairman of ASTI Holdings Limited on 16 January 2024. He
is also the Chairman of the Audit Committee and a member
of both the Nominating Committee and Remuneration
Committee.

Mr. Chow is the Managing Director of Aquifer Consulting
Pte Ltd, a boutique corporate advisory firm, and he has
more than 25 years of professional experience in various
corporate advisory work. He graduated from Nanyang
Technological University of Singapore with a Bachelor of
Accountancy degree. Mr. Chow is a Chartered Accountant
of Singapore, a member of CPA Australia, a CFA charter
holder and an ordinary member of the Singapore Institute
of Directors.

MR. RAYMOND LAM KUO WEI, 47
Independent Non-Executive Director
Chairman, Remuneration Committee
Member, Audit Committee

Member, Nominating Committee

Mr. Lam was appointed as the Independent Non-Executive
Director of ASTI Holdings Limited on 16 January 2024. He
is also the Chairman of the Remuneration Committee and
a member of both the Audit Committee and Nominating
Committee.

Mr. Lam is a Director at Drew & Napier LLC and is currently
the Chief Operating Officer of Drew Network Asia and
Head of Business Development at Drew & Napier LLC. He
is also an Independent Director of Nippecraft Limited and
XMH Holdings Ltd.

Mr. Lam graduated from the National University of
Singapore with a Bachelor of Laws (LLB).

He was admitted to the Singapore Bar in 2002 and admitted
as a Solicitor in England & Wales in 2008. He is a Notary
Public and a Commissioner for Oaths. Mr. Lam is a Fellow
of the Chartered Secretaries Institute of Singapore and is a
member on its Management Council.




ASTI HOLDINGS LIMITED

ANNUAL REPORT 2022

MR. YAP ALVIN TSOK SEIN, 53
Independent Non-Executive Director
Chairman, Nominating Committee
Member, Audit Committee

Member, Remuneration Committee

Mr. Yap was appointed as the Independent Non-Executive
Director of ASTI Holdings Limited on 16 January 2024. He
is also the Chairman of the Nominating Committee and a
member of both the Audit Committee and Remuneration
Committee.

Mr. Yap, is currently a Director in Quan Advisors Pte
Ltd, the Mergers & Acquisition (M&A) practice of the
SCS-Invictus Financial Services Group, and has held various
senior regional M&A and Commercial Finance roles in his
previous positions. Mr. Yap graduated from the University
of New South Wales Australia with a Bachelor of Commerce
(Accounting) and a Bachelor of Laws. He is also a Chartered
Accountant (Australia & New Zealand).

BOARD OF
DIRECTORS
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KEY
MANAGEMENT

MR. TAN SZE LENG
Chief Financial Officer, ASTI Holdings Limited

Mr. Tan joined the Group in May 2024. He oversees the
Group’s functions in accounting, finance, tax, corporate
matters and investor relations. Prior to joining the Group,
he was the Chief Financial Officer (“CFO") at Meta Health
Limited from September 2022 to April 2024. Mr. Tan
has over 20 years of professional experience in auditing,
financial reporting, treasury, corporate fundraising and
participated in various mergers and acquisitions activities.
Mr. Tan obtained his Master of Business Administration
from the Warwick Business School. He is a member of the
Institute of Singapore Chartered Accountants, associated
members of Institute of Valuers and Appraisers, Singapore
(IVAS) and Singapore Institute of Directors.

MR. ONG YU HUAT
Senior Vice President, Telford Group

Since beginning his career with Texas Instruments
Singapore in 1986, Mr. Ong has held various key positions
in manufacturing, purchasing, engineering and sales and
marketing. Mr. Ong joined the Group in 1999. He holds a
Bachelor of Science in Physics from the National University

of Singapore.

MR. GARY SMITH
Managing Director, Reel Service Ltd, Scotland

Mr. Smith originally joined Reel Service in 1988 as
Engineering Manager, then became Director of the
Engineering for the Reel Service Group where he
helped set up subsidiaries in Germany, Singapore, USA,
Philippines and Israel. Prior to joining Reel Service, he
spent 5 years working with Hughes Microelectronics (Now
Raytheon) where he gained extensive knowledge and
experience in Quality, Project and Process Engineering.
In 2002 Mr. Smith set up his own company in Property
Development & Project Management. Prior to starting
back with Reel Service in August 2015, Mr. Smith was
working with charity based Housing Associations dealing
with Property Development & Maintenance.
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GROUP

FINANCIAL HIGHLIGHTS

FINANCIAL YEAR ENDED 31 DECEMBER

Key Financial Data

Group revenue

Profit/(loss) before income tax

Profit/(loss) attributable to owners of the Company
EBITDA*

At Year End
Shareholders’ funds/Net assets

Total assets

Per Share
Net earnings/(loss) (cent)™
Net Assets Value (cent)™™”

Financial Ratios
Return of equity (%)*

FY2022
$$'000

67,006
5,656
5,401

14,91

63,545
82,262

0.82
9.71

7.4

FY2021
$$°000
(restated)
54,281
(25,297)
(11,523)
(17,553)

59,294
68,761

(1.76)
9.06

-40.7

FY2020
$$°000
(restated)
57,046
(252)
2,098
7,039

70,609
94,620

0.32
10.78

-3.3

* EBITDA means earnings before interest expense, interest income, tax, depreciation, amortisation and impairment losses.
**  Earnings/(Loss) per share is based on the weighted average number of shares.
**% Net assets per share is based on the number of issued shares (excluding treasury share) as at year end.
# Calculation of return on equity is based on the profit/(loss) after tax over the average of beginning and closing of shareholders’

funds.
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. BOARD OF

DIRECTORS

Executive:

Mr. Ng Yew Nam

Executive Director and Chief Executive Officer
Mr. Soh Pock Kheng

Executive Director and Chief Operating Officer

Non-Executive:

Mr. Chow Wai San

Independent Non-Executive Chairman
Mr. Raymond Lam Kuo Wei
Independent Non-Executive Director
Mr. Yap Alvin Tsok Sein

Independent Non-Executive Director

AUDIT
COMMITTEE
Mr. Chow Wai San
(Chairman)
Mr. Raymond Lam Kuo Wei
Mr. Yap Alvin Tsok Sein

NOMINATING
COMMITTEE
Mr. Yap Alvin Tsok Sein
(Chairman)
Mr. Chow Wai San
Mr. Raymond Lam Kuo Wei

REMUNERATION
COMMITTEE
Mr. Raymond Lam Kuo Wei
(Chairman)
Mr. Chow Wai San
Mr. Yap Alvin Tsok Sein

COMPANY
SECRETARY

Ms. Sharon Lee

REGISTERED
OFFICE
33 Ubi Avenue 3
#06-72 Vertex
Singapore 408868
Tel: (65) 8687 1566

BUSINESS
OFFICE
33 Ubi Avenue 3
#06-72 Vertex
Singapore 408868
Tel: (65) 8687 1566

SHARE
REGISTRAR
Boardroom Corporate & Advisory Services Pte Ltd
1 Harbourfront Avenue
Keppel Bay Tower #14-07
Singapore 098632
Tel: (65) 6536 5355
Fax: (65) 6536 1360

INDEPENDENT
AUDITOR

Forvis Mazars LLP (formerly known as Mazars LLP)
Public Accountants and Chartered Accountants
135 Cecil Street #10-01

Singapore 069536

AUDIT
PARTNER-IN-CHARGE:

Mr. Lai Keng Wei

PRINCIPAL
BANKER

United Oversea Bank Limited
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Financial Year Ended 31 December 2022 (“FY2022")

The board of directors (the “Board” or “Directors”) of ASTI Holdings Limited (the “Company” and together with its
subsidiaries, collectively the “Group”) is pleased to present this Corporate Governance Report (“Report”) which outlines
the corporate governance practices and procedures adopted by the Company with specific reference to the Principles
and the Provisions of the Code of Corporate Governance 2018 (the “Code”) and the Mainboard Rules (“Listing
Rules”) of the Listing Manual (“Listing Manual”) of the Singapore Exchange Securities Trading Limited (“SGX-ST").

As at the date of this Report, the Directors of the Company are:

Mr Chow Wai San - Independent and Non-Executive Chairman (Appointed on 16 January 2024)

Mr Ng Yew Nam — Executive Director and Chief Executive Officer (“CEO") (Appointed on 15 January 2024)

Mr Soh Pock Kheng — Executive Director and Chief Operations Officer (“COO") (Appointed on 15 January 2024)
Mr Yap Alvin Tsok Sein — Independent and Non-Executive Director (Appointed on 16 January 2024)

Mr Raymond Lam Kuo Wei — Independent and Non-Executive Director (Appointed on 16 January 2024)

Unless otherwise indicated, all references to the Directors, the Board and Board Committees in this Report refer to the
aforesaid current Directors.

This Report describes the corporate governance practices of the Company and the Group that are in place following
the appointments of the aforesaid Directors in the financial year ending 31 December 2024 (“FY2024"). None of the
aforesaid Directors were involved in the business, management, financial affairs and corporate governance practices
of the Company and the Group in the financial years ended 31 December 2022 (“FY2022") and 31 December 2023
("FY2023") or prior to their appointments*. Further, as set out in its announcement dated 24 January 2024, the
Company is in the process of reviewing the corporate and business dealings and transactions of the Group under the
previous Board of Directors, and there may be a possibility that findings from such review might not be consistent with
the contents of this report.

For FY2024, the Company has complied with the Principles as set out in the Code and the relevant Listing Rules and to
the extent that there are deviations from the Provisions of the Code, explanations have been provided in this Report.
For FY2022 and FY2023, disclosures relating to the Company’s corporate governance practices are based on available
information and records, and to the best of the Board’s knowledge and belief.

While it is always the objective of the current Board to ensure all the Provisions of the Code are followed strictly by
the Group, however, in view of the current lean cost structure and financial position of the Group, there are situations
and reasons where full compliance with the Provisions of the Code may not be feasible or may not be meaningful for
the Group at this stage in time. In this regard, where there are areas of the current practices which deviate from the
Provisions of the Code, appropriate explanations are provided accordingly, and how the practices the Company had
adopted are consistent with the intent of the relevant Principle of the Code. The Company will continue to assess its
needs and implement appropriate practices accordingly.

*  Mr Soh Pock Kheng was an independent contractor of the Company pursuant to a service agreement dated 7 September 2022.
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BOARD MATTERS
THE BOARD’S CONDUCT OF AFFAIRS

Principle 1:  The company is headed by an effective Board which is collectively responsible and works with
Management for the long-term success of the company.

Provision 1.1

Board duties and responsibilities

The main role and responsibility of the Board is to provide effective leadership and oversee the business affairs of the

Company and to set policies, strategies and goals for the Company and the Group. The Board also sets the tone for

the Group where ethics and values are concerned.

The Board has direct responsibility for decision-making in respect of various specific matters, including:

1. Reviewing and approving Management’s strategic and business plans, including understanding and questioning
the assumptions upon which plans are based, and reaching an independent judgement as to the probability that
the plans can be realised;

2. Approving the annual budget, material acquisitions and disposals of assets or investments, major funding
proposals, and any other matters which requires the Board’s or shareholders’ approval pursuant to the Listing

Rules, the Singapore Companies Act 1967 (“Companies Act”) and other applicable rules and regulations;

3. Establishing a framework of prudent and effective controls which enables risks to be properly assessed and
managed to safeguard shareholders’ interests and the Group’s assets;

4. Reviewing the financial performance of the Group and necessary reporting compliance of the Group with all
applicable laws, rules and regulations;

5. Approving the nomination and appointment of Directors and appointment of key management personnel
("KMP") of the Company;

6. Identifying key stakeholder groups and recognising that their perceptions affect the Group’s reputation;

7. Setting the Company’s values and standards (including ethical standards) and ensuring that obligations to
shareholders and other stakeholders are understood and met;

8. Assuming responsibility for corporate governance of the Group;
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9. Considering sustainability issues as part of the strategic formulation of the Group; and

10.  Performing such other functions as are prescribed by law or assigned to the Board in the Company’s governing
documents.

The Board has in place written terms of reference which clearly sets out the Board's responsibilities in accordance with
the Code and Listing Rules.

All Directors exercise due diligence and independent judgement in dealing with business affairs of the Group and are
obliged to act in good faith and to make objective decisions in the interest of the Group.

Conflict of Interests

All Directors of the Company are required to act objectively in the best interests of the Company as fiduciaries at all
times. Every Director is required to promptly disclose any conflict of interest, whether direct or indirect, in relation to
a transaction or proposed transaction with the Company as soon as is practicable after the relevant facts have come
to his knowledge.

A Director who has an interest in a matter which may conflict with his duties to the Company must disclose his interests,
recuse himself from the discussion and abstain from voting on the matter.

Provision 1.2
Directors’ Induction, Training and Development

The Company currently does not have a formal training program for the Directors but on an ongoing basis, the Directors
are provided with updates from professional advisers, the internal and external auditors, the Company Secretary and
Management on relevant practices, new laws, rules and regulations that are relevant to the performance of their duties
and responsibilities as Directors.

Newly appointed Directors will be provided with information about the Group, the relevant governing documents of the
Company and contact particulars of senior members of Management. Procedures are in place whereby newly appointed
Directors are informed of their terms of appointment, duties and obligations.

Directors who do not have prior experience as a director of a Singapore-listed company will attend the prescribed
training courses as required under Listing Rule 210(5)(a). The Board is unable to confirm whether the former Directors
in office in FY2022 and FY2023 who had no prior experience as a director of a Singapore-listed company had attended
the prescribed training courses as required under Listing Rule 210(5)(a).

As at the date of this Report, Mr Ng Yew Nam, Executive Director and CEO, and Mr Yap Alvin Tsok Sein, Independent
and Non-Executive Director, are attending the prescribed training courses as required under Listing Rule 210(5)(a).
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Provision 1.3
Matters Requiring Board Approval

The Company has adopted and documented internal guidelines setting forth matters that require Board approval. The
types of material transactions that require Board approval under such guidelines are listed below:

1. Approval of material investment and divestment proposals, acquisitions and disposals, and funding requirements;
2. Approval of announcements released via SGXNet, including financial results announcements;
3. Approval of corporate plans and budgets, annual and interim reports, financial statements, directors’ statement

and annual reports;

4. Issuances of shares and other securities, dividends and other returns to shareholders;

5. Authorisation of financing facilities and corporate guarantees;

6. Approval of corporate restructuring and changes in corporate business strategy and direction;
7. Appointment and cessation of Directors and KMP;

8. Convening of general meetings;

9. Interested party transactions; and

10.  Any other matters as prescribed under the relevant legislations and regulations and the provisions of the
Company’s Constitution.

Apart from the matters that specifically require the Board’s approval, the Board approves transactions exceeding
certain threshold limits, while delegating authority for transactions below those limits to Management so as to optimise
operational efficiency.

Management is responsible for the day-to-day operations of the Company and implementing the decisions of the Board.
Where a subject has been reserved for the Board or a Board Committee’s approval in its terms of reference, approval

must be obtained before it is implemented.
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Provision 1.4
Board Committees

The Board has delegated certain functions to various board committees, namely the Audit Committee (the “AC"),
Nominating Committee (“NC"”) and Remuneration Committee (“RC") (collectively, the “Board Committees”). Each
of the Board Committees has its own written terms of reference and whose actions are reported to and monitored by
the Board. The Board accepts that while the Board Committees have the authority to examine particular issues and
will report back to the Board with their decisions and/or recommendations, the ultimate responsibility on all matters
lies with the Board.

A description of, among other things, composition and the written terms of reference of the respective Board
Committees is set out in this Report.

Provisions 1.5 and 1.6

Board Processes and Meeting Attendance

Based on the Company’s statutory records and to the best of the Board’s knowledge and belief, attendance at formal
meetings by former Directors of the Company in FY2022 and FY2023 are set out in the table below.

Board AC NC RC AGM**
Directors Membership Number of meetings attended in FY2022
Dato’ Michael Loh Soon Gnee' Non-Executive and 6* 6 2 2 -
Non-Independent Chairman

Dr Daniel Yeoh Ghee Chong? Lead Independent Director 6 7* 2 2 -

Mr Anthony Loh Sin Hock? Executive Director 6 7 2 2 -

Dato’ Sri Mohd Sopiyan B Independent 6 7 2 2% -
Mohd Rashdi* Non-Executive Director

Dato’ Ahmad Rasidi B Hazizi® Independent 6 7 2% 2 -
Non-Executive Director

Dr Kriengsak Chareonwongsak® | Non-Independent Director 6 7 2 2 -

Number of meetings held in FY2022 6 7 2 2 -
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Board AC NC RC AGM**
Directors Membership Number of meetings attended in FY2023
Dato’ Michael Loh Soon Gnee' Non-Executive 1* 1 1 1 -
Non-Independent Chairman
Dr Daniel Yeoh Ghee Chong? Lead Independent Director 1 1* 1 1 -
Mr Anthony Loh Sin Hock? Executive Director 8 4 3 1 1
Dato’ Sri Mohd Sopiyan B Independent 8 4* 3 1* 1
Mohd Rashdi* Non-Executive Director
Dato’ Ahmad Rasidi B Hazizi® Independent 3 2 3% 1 -
Non-Executive Director
Dr Kriengsak Chareonwongsak® | Non-Independent Director 8* 4 3 1 1
Mr Charlie Jangvijitkul” Independent 5 2 - - 1
Non-Executive Director
Mr Theerachai Leenabanchong?® Non-Independent 7 3 2 - 1
Non-Executive Director
Number of meetings held in FY2023 8 4 3 1 1

* %

Denotes Chairman.
No AGM was convened in 2022. The AGM held on 31 August 2023 was for FY2021.

Dato’ Michael Loh Soon Gnee was appointed as Executive Chairman of the Company on 23 October 2003 and ultimately resigned as non-executive
and non-independent chairman on 23 February 2023. On 7 April 2019, he tendered his resignation from his initial appointment, providing 12 months’
notice (i.e. his last working day being 7 April 2020). On 29 March 2020, he withdrew his resignation and was re-appointed as non-executive and
non-independent chairman until his subsequent resignation on 23 February 2023.

Dr Daniel Yeoh Ghee Chong was appointed as an Independent Non-Executive Director and Lead Independent Director of the Company on 1 May
2018 and resigned on 20 March 2023.

Mr Anthony Loh Sin Hock was appointed as an Executive Director of the Company on 11 November 2022 and resigned on 15 January 2024. He also
held the position of Acting Chief Executive Officer (“CEO”) of the Company from 31 December 2021 to 15 January 2024. He was employed as the
Chief Financial Officer (“CFO”) of the Company from 1 December 2021 to 9 April 2024.

Dato’ Sri Mohd Sopiyan B Mohd Rashdi was appointed as an Independent and Non-Executive Director of the Company on 1 May 2018 and resigned
on 15 January 2024.

Dato’ Ahmad Rasidi B Hazizi was appointed as an Independent and Non-Executive Director of the Company on 30 November 2021 and resigned on
15 May 2023.

Dr Kriengsak Chareonwongsak was appointed as an Independent and Non-Executive Director of the Company on 12 August 2011 and resigned on
8 January 2024. He was considered independent up to 1 January 2022. He was redesignated as a Non-Independent and Non-Executive Chairman
from 23 February 2023 and resigned on 8 January 2024.

Mr Charlie Jangvijitkul was appointed as an Independent and Non-Executive Director of the Company on 15 May 2023 and resigned on 15 January
2024. Mr Charlie Jangvijitkul was appointed as Chairman of the Nominating Committee and Remuneration Committee on 15 May 2023, a position
he held until he resigned from the Board on 15 January 2024.

Mr Theerachai Leenabanchong was appointed as Non-Independent and Non-Executive Director of the Company on 23 February 2023 and resigned
on 15 January 2024.
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Attendance at formal meetings by the Directors of the Company for the period from 16 January 2024 up to the date
of this Report are set out in the table below.

Board AC NC RC AGM**
Directors Membership Number of meetings attended
Mr Chow Wai San Independent 2% 2* 2 2 1*
Non-Executive Chairman
Mr Ng Yew Nam Executive Director & CEO 2 2 2 2 1
Mr Soh Pock Kheng Executive Director & COO 2 2 2 2 1
Mr Yap Alvin Tsok Sein Independent 2 2 2% 2 1
Non-Executive Director
Mr Raymond Lam Kuo Wei Independent 2 2 2 2% 1
Non-Executive Director
Number of meetings held from 16 January 2024 to the 2 2 2 2 1
date of this Report

*  Denotes Chairman.
** The AGM for FY2021, which was held 31 August 2023, was adjourned and reconvened on 15 May 2024.

During the Company’s meetings, Management will provide the Board with updates on the Group’s business and
operations and the financial performance for that period, and any other significant matters or issues that may have
arisen. The Board is apprised of the progress of the Group’s business and operations as well as the issues and challenges
facing the Group.

Unless a Director is required to recuse himself from the deliberations and abstain from voting on any matter due to
a potential conflict of interest, all Directors will participate in the discussions and deliberations at Board and Board
Committee meetings. A Director who is not able to attend a Board or Board Committee meeting in person is permitted
by the Company’s Constitution to participate by way of telephone or video-conferencing.

Management will attend Board and Board Committee meetings to provide any other information required by the Board
or the relevant Board Committee, and to answer any queries from the Directors. In addition to scheduled meetings,
Management also regularly communicates with the Directors outside of formal Board and Board Committee meetings
as appropriate through other means, such as electronic mail, telephone or video-conferencing, or separate physical

meetings.




ASTI HOLDINGS LIMITED

ANNUAL REPORT 2022

CORPORATE
GOVERNANCE REPORT

The Board and Board Committees may also make decisions by way of circular resolutions in writing in accordance with
the Company’s Constitution and the respective terms of references of the Board Committees. Management will, where
required, provide any additional information required for the Directors to deliberate on the relevant matter before
approving such written resolutions.

Where necessary, additional Board and Board Committee meetings are convened to address significant transactions or
issues that arise. Board papers and related materials (including, where appropriate, relevant background or explanatory
information, financial analysis and/or external reports) are provided to the Directors in advance of the relevant Board
or Board Committee meetings.

The Board requires Directors to be able to commit sufficient time and attention to the affairs of the Board and their
relevant Board Committees. Directors with multiple board representations ensure that sufficient time and attention are
given to the affairs of the Company. More information on Directors’ board representations is set out under Provision 4.5
of Principle 4 entitled “Board Membership”, in this Report.

Provision 1.7
Access to Management, Advisors and Information

The Board has separate and independent access to Management, the internal and external auditors and the Company
Secretary, and are entitled to request from Management and be provided with additional information as needed to
make informed decisions.

The Board takes independent professional advice as and when necessary to enable it to discharge its responsibilities
effectively. The Directors, whether as a group or individually, may also seek independent professional advice or engage
subject-matter experts at the Company’s expense in the course of discharging their duties.

Company Secretary

The Company Secretary attends all Board and Board Committee meetings and is responsible for ensuring that Board and
Board Committee procedures are followed. The Company Secretary advises the Board on governance and compliance
matters and, together with other management staff, assists the Company with compliance with the applicable
requirements, rules and regulations.

The appointment and the removal of the Company Secretary are subject to the approval of the Board.
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Commitment to Sustainability

The Board reviews the Company’s performance, policies and practices in relation to material environmental, social and
governance (“ESG") topics.

The Board, together with Management, considers ESG matters in its business strategy where applicable. The Board will
assess opportunities and risks presented by material ESG topics, which helps the Board to determine the appropriate
strategies, policies and practices that will provide the Company with the adaptability and flexibility to seize opportunities
to deliver sustainable shared socio-economic value and progress to key stakeholders, while being well-supported by
sound risk management.

BOARD COMPOSITION AND GUIDANCE

Principle 2:  The Board has an appropriate level of independence and diversity of thought and background
in its composition to enable it to make decisions in the best interests of the company.

Provisions 2.1 to 2.3

Board and Director Independence

In FY2022, there were 6 Directors on the former Board, of which 3 were Independent Directors.

In FY2023, there were 8 Directors on the former Board, of which 4 were Independent Directors.

As at the date of this Report, there are 5 Directors on the Board, of which 3 are Independent Non-Executive Directors.
There is a strong and independent element on the Board with Independent Non-Executive Directors comprising a majority
of the Board, and no individual or small group of individuals dominate the Board’s decision-making. As at the date of
this Report, the Company complies with Provisions 2.2 and 2.3 of the Code, which requires Independent Directors and
Non-Executive Directors to make up a majority of the Board.

The NC assists the Board to assess the independence of each Director in accordance with the guidance in the Code
and the Listing Rules, as well as the disclosure of his other appointments and commitments, personal circumstances,
and his conduct in the discharge of his duties.

Based on the Code, the NC considers an “independent director” as one who is independent in conduct, character
and judgement, and has no relationship with the Company, its related corporations, its substantial shareholders or its
officers that could interfere, or be reasonably perceived to interfere, with the exercise of the Director’s independent
business judgement in the best interests of the Company. Each Independent Director is also required to complete,
on an annual basis, a Confirmation of Independence form based on Principle 2 of the Code for the NC's review and

recommendation to the Board.
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As at the date of this Report, the NC had reviewed the independence of each of the current Independent Non-Executive
Directors and is satisfied that they are still independent. The Board concurs with the NC's assessment. Each Independent
Non-Executive Director had abstained from deliberating on his respective independence.

Tenure of Independent Directors

In FY2022 and FY2023, one of the former Directors, Dr Kriengsak Chareonwongsak, had served for more than nine
years as an Independent Director. He was considered independent up to 1 January 2022 and was redesignated as a
Non-Independent Non-Executive Director until he resigned on 8 January 2024.

As at the date of this Report, none of the Directors, independent or executive, have served for more than nine years.
Provision 2.4

Board Composition and Size

The following is information on the Company’s board composition and size in FY2022 and FY2023.

Committee Membership

Directors Board Membership Audit Remuneration | Nominating
FY2022
Dato’ Michael Loh Soon Gnee' Non-Executive - - -

Non-Independent Chairman

Dr Daniel Yeoh Ghee Chong? Lead Independent Director Chairman Member Member
Mr Anthony Loh Sin Hock? Executive Director - - -
Dato’ Sri Mohd Sopiyan B Mohd Independent Member Chairman Member
Rashdi* Non-Executive Director

Dato’ Ahmad Rasidi B Hazizi® Independent Member Member Chairman

Non-Executive Director

Dr Kriengsak Chareonwongsak® Non-Executive Member Member Member

Non-Independent Director
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Committee Membership
Directors Board Membership Audit Remuneration | Nominating
FY2023
Dr Kriengsak Chareonwongsak® Non-Executive Member Member Member
Non-Independent Chairman
Mr Anthony Loh Sin Hock? Executive Director - - -
Dato’ Sri Mohd Sopiyan B Mohd Lead Independent Director Chairman Chairman Member
Rashdi*
Dato’ Ahmad Rasidi B Hazizi® Independent Member Member Chairman
Non-Executive Director
Mr Charlie Jangvijitkul” Independent Member Chairman Chairman
Non-Executive Director
Mr Theerachai Leenabanchong?® Non-Executive - - -
Non-Independent Director

Dato’ Michael Loh Soon Gnee was appointed as Executive Chairman of the Company on 23 October 2003 and ultimately resigned as non-executive
and non-independent chairman on 23 February 2023. On 7 April 2019, he tendered his resignation from his initial appointment, providing 12 months’
notice (i.e. his last working day being 7 April 2020). On 29 March 2020, he withdrew his resignation and was re-appointed as non-executive and
non-independent chairman until his subsequent resignation on 23 February 2023.

Dr Daniel Yeoh Ghee Chong was appointed as an Independent and Non-Executive Director of the Company on 1 May 2018 and resigned on 20 March
2023.

Mr Anthony Loh Sin Hock was appointed as an Executive Director of the Company on 11 November 2022 and resigned on 15 January 2024. He also
held the position of Acting Chief Executive Officer of the Company from 31 December 2021 to 15 January 2024. He was employed as the Chief
Financial Officer (“CFO”) from 1 December 2021 to 9 April 2024.

Dato’ Sri Mohd Sopiyan B Mohd Rashdi was appointed as an Independent and Non-Executive Director on 1 May 2018 and resigned on 15 January
2024.

Dato’ Ahmad Rasidi B Hazizi was appointed as an Independent and Non-Executive Director of the Company on 30 November 2021 and resigned on
15 May 2023.

Dr Kriengsak Chareonwongsak was appointed as an Independent and Non-Executive Director of the Company on 12 August 2011 and resigned on
8 January 2024. He was considered independent up to 1 January 2022. He was redesignated as a Non-Independent and Non-Executive Chairman
from 23 February 2023 and resigned on 8 January 2024.

Mr Charlie Jangvijitkul was appointed as an Independent and Non-Executive Director of the Company on 15 May 2023 and resigned on 15 January
2024. Mr Charlie Jangvijitkul was appointed as Chairman of the Nominating Committee and Remuneration Committee on 15 May 2023, a position
he held until he resigned from the Board on 15 January 2024.

Mr Theerachai Leenabanchong was appointed as a Non-Independent and Non-Executive Director of the Company on 23 February 2023 and resigned
on 15 January 2024.
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Committee Membership

Directors Board Membership Audit Remuneration | Nominating

For the period from 16 January 2024 to the date of this Report

Mr Chow Wai San Independent Chairman Member Member
Non-Executive Chairman

Mr Ng Yew Nam Executive Director & CEO - - -
Mr Soh Pock Kheng Executive Director & COO - - -
Mr Yap Alvin Tsok Sein Independent Member Member Chairman

Non-Executive Director

Mr Raymond Lam Kuo Wei Independent Member Chairman Member
Non-Executive Director

The size and composition of the Board are reviewed from time to time by the NC which strives to ensure that the size
of the Board is conducive to effective decision-making and that the Board has an appropriate balance of Independent
Directors.

As a group, the Directors bring with them a broad range of industry knowledge, expertise and experiences in areas such
as accounting, law, business and management. The diversity of the Directors’ experiences allows for the useful exchange
of ideas and views and for effective decision-making. Key information regarding the Directors is set out in “Board of
Directors and Key Management” and “Appendix 1: Disclosure of Information on Directors Seeking Re-Election” of this
Annual Report.

Taking into account the scope and nature of the current operations of the Group, the Board considers that the current
board size of 5 Directors is appropriate to facilitate decision-making.

Board Diversity
In accordance with Listing Rule 710A(1), the Board has adopted a Board Diversity Policy. The Board recognises that a
diverse Board will enhance the decision-making process by utilising a variety of skills, industry and business experiences,

gender, age and other distinguishing qualities of the members of the Board.

The Board, supported by the NC, reviews the Board’s diversity. The Board comprises members across diverse
backgrounds, with professional skills and experiences in a wide range of fields including legal, finance, investment and

corporate management. As such, the Board is of the view that there is diversity in its composition.
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The final decision on selection of Directors will be based on merit against the objective criteria set and after giving
due regard for the benefits of diversity on the Board. The NC will review the setting of targets for various aspects
of diversity but the fundamental principle is that the candidate must be of right fit and meet the relevant needs and
vision of the Company. Diversity will be considered in determining the optimum composition of the Board as a whole.

The Board was reconstituted on 16 January 2024. Given the size and scope of the current operations of the Group,
the Board considers that the current board size of 5 Directors is appropriate to facilitate decision-making. No diversity
targets had been set as at the date of this Report. As and when there is a need for Board renewal, the Board will abide
by the Board Diversity Policy in its search of the new Director candidate.

Provision 2.5

Meeting of Independent Directors without Management

When required, the Independent Directors may meet without the presence of the Executive Directors and Management.
Since their appointment to the Board, the Independent Directors had discussions and informal meetings without the
presence of the Management to discuss matters such as the Group’s financial performance, corporate governance
initiatives, board processes and the Group’s operational processes.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Principle 3:  There is a clear division of responsibilities between the leadership of the Board and
Management, and no one individual has unfettered powers of decision-making.

Provision 3.1
Chairman and Chief Executive Officer

In FY2022, the positions of Chairman and CEO were separate. Following the retrenchment of Dato’ Michael Loh Soon
Gnee as CEO of the Company with effect from 31 December 2021, Mr Anthony Loh Sin Hock, who was also the CFO
of the Company, was appointed as Acting CEO of the Company. Dr Kriengsak Chareonwongsak was appointed as
Non-Executive Chairman following Dato’ Michael Loh Soon Gnee's resignation as Non-Executive and Non-Independent
Chairman on 23 February 2023.

As at the date of this Report, the positions of Chairman and CEO are separate and the Company has a clear separation
of the roles and responsibilities of the Chairman and the CEO to ensure an appropriate balance of power and authority,

accountability and decision-making.
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Provision 3.2

Role of Chairman

The Independent and Non-Executive Chairman, Mr Chow Wai San, is responsible for the following:
1. Leading the Board to ensure its effectiveness on all aspects of its role;

2. Setting the agenda and ensuring that adequate time is available for discussion of all agenda items, in particular
strategic issues;

3. Promoting a culture of openness and encouraging Board members to engage Management in constructive debate
on various matters including strategic issues and business plans;

4. Encouraging constructive relations within the Board and between the Board and Management;
5. Facilitating the effective contribution of all Directors; and
6. Ensuring effective communication with shareholders.

The Chairman is independent and has no familial or other close ties with the CEO.
Role of Group CEO
As the Executive Director and CEO, Mr Ng Yew Nam is responsible for the following:

1. Overseeing the day-to-day management of the affairs of the Group in accordance with the business plans,
approved budgets, policies, practices, procedures and values adopted by the Board;

2. Communicating with the Board on a regular basis to review key developments, issues, opportunities and concerns;
3. Implementing the strategies and policies approved by the Board; and
4. Providing timely updates, reports and information on the Group’s business operations to the Board.

All major proposals by the CEO are discussed and reviewed by the Board and Board Committees, and recommended

to the Board for its approval.
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Provision 3.3
Lead Independent Director

In FY2022, the Company’s Lead Independent Director was Dr Daniel Yeoh Ghee Chong. In FY2023, the Company’s
Lead Independent Director was Dato’ Sri Mohd Sopiyan B Mohd Rashdi until his resignation on 15 January 2024.

The Board currently does not have a Lead Independent Director as the Chairman is independent.
BOARD MEMBERSHIP

Principle 4:  The Board has a formal and transparent process for the appointment and re-appointment of
directors, taking into account the need for progressive renewal of the Board.

Provisions 4.1 and 4.2

Please refer to the table on Page 22 and 23 for the composition of the Company’s NC in FY2022 and FY2023.

The NC, which was reconstituted on 16 January 2024, comprises the following three Directors, all of whom are
Independent Non-Executive Directors.

Mr Yap Alvin Tsok Sein — Chairman
Mr Chow Wai San — Member

Mr Raymond Lam Kuo Wei — Member

The composition of the NC is in accordance with the Code, which requires the NC to comprise at least three Directors,
the majority of whom, including the NC Chairman, are independent.

Terms of Reference of the NC
The NC's key roles and responsibilities, which are described in its terms of reference, include the following:
1. review Board succession plans for the Directors, CEO and KMP of the Company;

2. development of a process and criteria for evaluation of the performance of the Board, the Board Committees
and Directors;

3. review of training and professional development programs for the Board;

4. review the appointment and re-appointment of Directors;
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Terms of Reference of the NC (Continued)
The NC's key roles and responsibilities, which are described in its terms of reference, include the following (Continued):
5. evaluate and determine the independence of the Independent Directors; and

6. evaluate whether a Director, with multiple board representations, is able to and has been adequately carrying
out his duties as Director of the Company.

No Director, including the members of the NC, is involved in discussions concerning his own re-appointment or
independence. The NC's recommendations are submitted to the Board for endorsement.

Provisions 4.3 and 4.4

Procedure for Selection and Appointment of New Directors

The selection and appointment of new Directors is based primarily on merit, with due and conscious consideration
for the benefits of diversity. The NC, in consultation with Management and the Board, considers various aspects of
diversity to address gaps and to maintain an appropriate range and balance of skills, experience, independence and
knowledge of Directors, diversity representation on the Board and other relevant factors against the current and future
needs of the Board.

Prospective Board candidates are sourced through recommendations from Board members, business associates, advisors,
professional bodies and other industry players. These candidates are then reviewed by the NC.

The criteria for assessing the suitability of any candidate are determined by the NC. The NC, in evaluating the
suitability of the candidate, will take into account his/her qualifications, business and related experience and ability to
contribute effectively to the Board. The NC will also determine if the candidate would be able to commit time to his/her
appointment having regard to his/her other Board appointments and principal commitments, and his/her independence.
Recommendations of the NC are then put to the Board for consideration.

The Company may, if required, appoint professional search firms and recruitment consultants to assist in the selection
and evaluation process if the appointment involves specific skill sets or industry specialisation.

Retirement and Re-election of Directors

The Company’s Constitution requires all Directors to submit themselves for re-nomination and re-election at least
once every three years; and at least one-third of the Directors for the time being to retire from office by rotation. New
Directors appointed during the year are subject to retirement and re-election at the following annual general meeting
("AGM") of the Company.

In its deliberation on the nomination of retiring Directors for re-election, the NC takes into consideration the Directors’

contribution and performance during the year. No Director is involved in the deliberation and recommendation in
respect of his own nomination for re-election.
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At the forthcoming AGM, all the Directors are required to retire pursuant to Regulation 88 of the Company’s
Constitution. As requested by certain substantial shareholders of the Company, Mr Chow Wai San will not be seeking
re-election at the forthcoming AGM. Accordingly Mr Chow Wai San will retire as a director of the Company at the
conclusion of the forthcoming AGM. All the other Directors — Mr Ng Yew Nam, Mr Soh Pock Kheng, Mr Yap Alvin Tsok
Sein and Mr Raymond Lam Kuo Wei, will be seeking re-election at the Company’s forthcoming AGM. Further details on
changes to the Board and Board composition after the forthcoming AGM will be made by the Company in due course.

Pursuant to the Companies Act, the Company is required to have at least one Singapore resident Director. In the
event none of the Directors are re-elected at the forthcoming AGM, one Director shall have his retirement delayed
until a new board is elected to fulfil the requirements of the Companies Act. The Companies’ Act and the Company’'s
Constitution does not prescribe a method to apply to choose whose retirement is delayed until a new Board is elected.
In the circumstances, to ensure continuity of the Group’s operation, Mr Ng Yew Nam shall have his retirement delayed
until a new board is elected. To ensure continuity of the Group’s operations, Mr Ng Yew Nam and Mr Soh Pock Kheng
shall remain as CEO and COO respectively regardless of whether they are re-elected as Directors of the Company at
the forthcoming AGM.

Pursuant to Listing Rule 720(6), information relating to the Directors seeking re-election is disclosed in the section
“Appendix 1: Disclosure of Information on Director Seeking Re-Election” of this Annual Report.

Alternate Directors
As far as Board is aware, no alternate director was appointed to the Board in FY2022 and FY2023.

Consistent with the principle that each Director is expected to be able to, and to adequately, carry out his duties as a
Director, the Board does not encourage the appointment of alternate directors.

As at the date of this Report, no alternate director was appointed to the Board.
NC’s Determination of Director Independence

The NC is charged with determining the independence of the Directors as well as the relationships or circumstances
which would deem a Director not to be independent.

As noted under the section on Principle 2 under “Board Independence”, the NC assesses annually whether a Director is
independent in accordance with the guidance in the Code and the Listing Rules. To facilitate this process, Directors are
required to disclose, among other things, their relationships with the Company, its related corporations, its substantial
shareholders or its officers that could interfere, or be reasonably perceived to interfere, with the exercise of the Directors’
independent business judgement in the best interests of the Company.

An Independent Director shall notify the NC immediately, if as a result of a change in circumstances, he no longer

meets the criteria for independence. The NC shall review the change in circumstances and make its recommendations
to the Board.
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Provision 4.5
Board Representations

In FY2022 and FY2023, the former NC had adopted internal guidelines addressing competing time commitments that
are faced when Directors serve on multiple boards. The internal guideline provided that, as a general rule, each Director
should hold no more than 10 listed company board representations. The guideline included the following:

o directors must consult the Chairman of the Board and the NC Chairman prior to accepting any new appointments
as a director and other principal commitments; and

o in support of their candidature for directorship or re-appointment, directors are to provide the NC with details
of the board appointment and other principal commitments and an indication of the time involved.

As at the date of this Report, the NC had adopted new internal guidelines that each Director should hold no more than
5 listed company board representations. Where a Director has multiple board representations, the NC will determine
if the Director has been able to devote sufficient time and attention to the Company’s affairs and if he has been
adequately carrying out his duties as a Director. Such assessment is performed on an annual basis or from time to time
when the need arises.

BOARD PERFORMANCE

Principle 5:  The Board undertakes a formal annual assessment of its effectiveness as a whole, and that of
each of its board committee and individual directors.

Provisions 5.1 and 5.2

The NC shall adopt an annual performance evaluation exercise for (a) the Board as a whole; (b) each of the Board
Committees; and (c) each of the Directors. The aforesaid performance evaluations shall be carried out with questionnaires
and the results shall be collated and anonymised. The findings will then be analysed and discussed by the NC and
reported to the Board.

The aforesaid annual performance evaluations exercises will provide a platform for the Board members to exchange
feedback on the strengths and shortcomings of the Board, Board Committees and each Director, with a view to
strengthening the effectiveness of the Board. Areas where the Board's performance and effectiveness could be enhanced
and recommendations for improvement will be discussed by the Board and, where appropriate, implemented.

As the Board and Board Committees were reconstituted on 16 January 2024, the NC has deferred the conduct of the
aforesaid performance evaluations for FY2024.

The Board and NC are not aware of any performance evaluations conducted in respect of FY2022 and FY2023 by the
former NC and as the Board and Board Committees were reconstituted on 16 January 2024, the NC is not in a position
to assess the performance of the previous Board and Board Committees.



ASTI HOLDINGS LIMITED

ANNUAL REPORT 2022

CORPORATE
GOVERNANCE REPORT

REMUNERATION MATTERS

PROCEDURES FOR DEVELOPING REMUNERATION POLICIES

Principle 6:  The Board has a formal and transparent procedure for developing policies on Director and
executive remuneration, and for fixing the remuneration packages of individual directors and

key management personnel. No director is involved in deciding his or her own remuneration.

Provisions 6.1 to 6.3

Please refer to the table on Page 22 and 23 for the composition of the Company’s RC in FY2022 and FY2023.

The RC, which was reconstituted on 16 January 2024, comprises the following three Directors, all of whom are
Independent Non-Executive Directors:

Mr Raymond Lam Kuo Wei — Chairman
Mr Yap Alvin Tsok Sein — Member
Mr Chow Wai San — Member

The composition of the RC is in accordance with the Code, which requires the RC to be made up entirely of
Non-Executive Directors.

Terms of Reference of the RC

The terms of reference of the RC include the review and recommendation of the following matters by the RC to the
Board:

. review and recommend to the Board for endorsement, a general framework of remuneration for the Board and
KMP. The framework covers all aspects of remuneration, including but not limited to director’s fees, salaries,
allowances, bonuses, the grant of shares and share options and benefits in kind,;

o review and recommend to the Board, the specific remuneration packages for each Director;

o review the level and mix of remuneration and benefits, policies and practices of the Company, including any
long-term incentive schemes. The performance of the Company and that of individual employees would be
considered by the RC in undertaking such reviews;

o implement and administer the Company’s share option plan, if any; and

o review the Group's obligations arising in the event of termination of the Executive Directors’ and KMP’s contracts

of service, to ensure that such contracts of service contain fair and reasonable termination clauses which are
not overly generous.
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No Director, including the members of the RC, is involved in discussions concerning his own remuneration. The RC’s
recommendations are submitted to the Board for endorsement.

Remuneration Framework

Broadly, the remuneration policy and framework for fixing Directors’ fees, Executive Directors and KMP remuneration
adopted by the Company are designed with a view to paying competitive remuneration to attract, retain and motivate
the Directors to provide good stewardship of the Company and the KMP to successfully manage the Company for the
long-term.

The Non-Executive Directors do not have service contracts or consultancy arrangements with the Company. They are
paid Directors’ fees based on a structured fee framework reflecting the responsibilities and time commitment of each
Director. The fee framework comprises a base fee, and additional fees for holding appointment as Chairman of the
Board or Chairman/member of Board Committees. The annual quantum of Directors’ fees to be paid is also reviewed
by the RC and the Board before submission to shareholders for approval at the Company’s AGM.

The RC also reviews the remuneration packages of the Executive Directors and KMP and submits its recommendations
to the Board for endorsement. The RC will look at the total remuneration provided which comprises a fixed salary,
variable bonus and/or other benefits. The variable bonus component is linked to the performance of the Group and
the achievement of specific key performance indicators set for the individual. The RC ensures that there is a strong
correlation between bonuses payable, and the achievement and performance of the Group and individual staff.

Provision 6.4
RC Access to Expert Professional Advice

The RC may, in reviewing the remuneration of Directors and KMP, seek advice from external professional consultants
as and when it deems necessary. The expenses incurred from such advice is borne by the Company.

In FY2022 and FY2023, the former RC did not appoint any remuneration consultants.

In FY2024, the RC appointed remuneration consultants, Willis Towers Watson Consulting (Singapore) Pte. Ltd. ("WTW"),
to undertake a compensation benchmarking exercise as the Board was newly appointed and the Company’s existing
remuneration framework did not provide sufficient details or rationale for how Directors’ fees/remuneration is assessed
and derived. The compensation benchmarking exercise by the remuneration consultants provided the RC and the Board

with a sound basis for the recommendation of remuneration that is fair and reasonable.
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LEVEL AND MIX OF REMUNERATION
Principle 7:  The level and structure of remuneration of the Board and key management personnel are
appropriate and proportionate to the sustained performance and value creation of the

company, taking into account the strategic objectives of the company.

Provisions 7.1 to 7.3

The Company’s remuneration framework is designed to encourage behaviours that contribute to the Group’s long-term
success while keeping remuneration competitive to attract, to retain and to motivate employees. Remuneration is
commensurate with the performance of the Company, an employee’s business unit or function, individual performance
and contributions, competencies and alignment of behaviour to Company values. The remuneration package consists
of fixed pay, variable bonus and/or benefits.

Performance-based Compensation

In reviewing the remuneration packages of individual Directors, the RC ensures that the remuneration of the Executive
Directors is commensurate with their performance and that of the Company. The RC also takes into account their
contributions as well as the financial performance conditions, which include both quantitative and qualitative targets
to be achieved during the year.

The remuneration packages of the Executive Directors comprise primarily a mix of a fixed component, a variable
component and benefits to align Management remuneration with the interests of shareholders and other stakeholders,
and to link rewards to corporate and individual performance so as to promote the long-term sustainability Group.

The Executive Directors do not receive Directors’ fees. The remuneration packages of Mr Ng Yew Nam, Executive Director
and CEO of the Company, and Mr Soh Pock Kheng, Executive Director and COO of the Company, are reviewed and
recommended to the Board by the RC and endorsed by the Board.

Remuneration of Non-Executive Directors

The RC reviews the Directors’ fees paid to Non-Executive Directors, which is based on a structured fee framework
pursuant to a compensation benchmarking exercise undertaken by remuneration consultants in FY2024, to ensure
that it is appropriate to the level of contribution and responsibilities and takes into consideration the challenging
circumstances of the Company.

Long-term Incentive Scheme

When appropriate, the RC will look into implementing appropriate long-term incentive plans to encourage alignment

of Management’s interests with that of shareholders.
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DISCLOSURE ON REMUNERATION

Principle 8:  The Company is transparent on its remuneration policies, level and mix of remuneration, the
procedure for setting remuneration, and the relationships between remuneration, performance
and value creation.

Provision 8.1
Remuneration of Directors and KMP

At the Company'’s adjourned AGM for FY2021 held on 15 May 2024, the ordinary resolution to approve an amount
of $$232,962 to be paid as Directors fees for FY2021 to the former Directors of the Company, namely, Dato’ Michael
Loh Soon Gnee, Mr Timothy Lim Boon Liat, Dr Kriengsak Chareonwongsak, Mr Mandie Chong Man Sui, Dr Daniel Yeoh
Ghee Chong, Dato’ Sri Mohd Sopiyan B Mohd Rashdi and Dato’ Ahmad Rasidi B Hazizi, was tabled for shareholders’
approval and was not carried.

In FY2023, the former Remuneration Committee had reviewed and confirmed and the former Board of Directors at that
time has approved and recommended the payment of Directors’ fee amounting to $$223,295 for FY2022 (“FY2022
Directors’ Fees”), which was intended to be tabled at the Company’s AGM for FY2022. The FY2022 Directors’ Fees
will be tabled at the Company’s forthcoming AGM for shareholders’ approval. The RC and Board do not have sufficient
details or the rationale for how the FY2022 Directors’ Fees were assessed and derived and accordingly, cannot make any
recommendations for the approval of the FY2022 Directors’ Fees. If approved by shareholders at the forthcoming AGM,
the FY2022 Directors’ Fees will be payable to Dato’ Michael Loh Soon Gnee, Dr Kriengsak Chareonwongsak, Mr Anthony
Loh Sin Hock, Dr Daniel Yeoh Ghee Chong, Dato’ Sri Mohd Sopiyan B Mohd Rashdi and Dato’ Ahmad Rasidi B Hazizi.

Directors’ Fixed Share-Based Benefits &
Remuneration Fees Salary Bonus | Compensation | Allowance | Total
Directors (S$) (%) (%) (%) (%) (%) (%)
For FY2022'

Mr Anthony Loh Sin Hock 238,595 1% 90% 8% - 1% 100%

Dato’ Michael Loh Soon Gnee 60,000 100% - - - - 100%

Dr Daniel Yeoh Ghee Chong 41,000 100% - - - - 100%

Dato’ Sri Mohd Sopiyan B 40,000 100% - - - - 100%
Mohd Rashdi

Dato’ Ahmad Rasidi B Hazizi 40,000 100% - - - - 100%

Dr Kriengsak Chareonwongsak 39,500 100% - - - - 100%

1 The Directors’ fees for FY2022 payable to the former Directors in office in FY2022 is subject to shareholders’ approval at the Company’s forthcoming
AGM.
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The directors’ fees payable for FY2023 will be dealt with in the annual general meeting for FY2023 as the current RC
and Board do not have sufficient details on how FY2023 Directors’ Fees would be assessed at the moment.

For FY2024, based on the recommendations in WTW's compensation benchmarking report, the RC has recommended to
the Board an amount of $$252,000 as Directors’ fees for FY2024, to be paid quarterly in arrears. The Board concurred
with the RC that the proposed Directors’ fees for FY2024 is appropriate, taking into consideration the compensation
benchmarking performed by WTW, higher litigation and reputational risks, additional work performed for the resolution
of the Company’s issues for FY2022, FY2023 and FY2024 in a single financial year, and the responsibilities and
obligations of the Directors in navigating the Company in its current challenging circumstances. This will be tabled at
the Company’s forthcoming AGM for shareholders’ approval and if approved, will be payable to Mr Chow Wai San (on
a pro-rata basis), Mr Yap Alvin Tsok Sein and Mr Raymond Lam Kuo Wei.

Directors’ | Fixed Share-Based Benefits &
Remuneration Fees’ Salary Bonus Compensation | Allowance | Total
Directors (S$) (%) (%) (%) (%) (%) (%)
For FY2024
Mr Anthony Loh Sin Hock 70,450° - 99% - - 1% 100%
Mr Ng Yew Nam 289,000 - 93% To be - 7% 100%
determined
at end of
FY20242
Mr Soh Pock Kheng 289,000 - 93% To be - 7% 100%
determined
at end of
FY20242
Mr Chow Wai San 109,500 100% - - - - 100%
Mr Yap Alvin Tsok Sein 71,250 100% - - - - 100%
Mr Raymond Lam Kuo Wei 71,250 100% - - - - 100%

1 The Directors’ fees for FY2024 payable to the current Independent Directors is subject to shareholders’ approval at the Company’s forthcoming
AGM. The remuneration for Mr Ng Yew Nam and Mr Soh Pock Kheng and the Directors’ fees are stated on a full year basis.

2 Any bonuses payable to the Executive Directors of the Company at the end of FY2024 will be subject to the achievement of specific key performance
indicators as set and approved by the RC and the Board, as part of the Executive Directors’ service agreements with the Company.

3 The remuneration for Mr Anthony Loh Sin Hock is in respect of his role as Acting CEO from 1 January 2024 to 15 January 2024 and CFO from
1 January 2024 to 15 April 2024.
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The breakdown of remuneration paid (in remuneration bands) to KMP (who are not Directors or the CEO) is as follows:

Name of Key Fixed Variable
Management Personnel Salary Bonus Allowance Others Total
For FY2022

Between $$250,000 to S$500,000

Mr Larry Lim' 68% 26% 2% 4% 100%

Mr Ong Yu Huat 64 % 25% 5% 6% 100%

Below $$250,000

Mr Gary Smith 90% - 6% 4% 100%

Mr Seah Chong Hoe? 99% - - 1% 100%

For FY2023

Between $$250,000 to $$500,000

Mr Larry Lim' 82% 10% 3% 5% 100%

Mr Ong Yu Huat 76% 10% 13% 1% 100%

Below $$250,000

Mr Gary Smith 88% 3% 6% 3% 100%
Mr Seah Chong Hoe? 97% - - 3% 100%
For FY2024

Below $$250,000

Mr Tan Sze Leng? 100% - - - 100%
Mr Larry Lim? 98% - - 2% 100%
Mr Ong Yu Huat 93% - - 7% 100%
Mr Gary Smith 89% 1% 6% 4% 100%

Mr Larry Lim, President of Telford Group, retired on 30 June 2024.

2 Mr Seah Chong Hoe is the Executive Director and CEO of the Company’s former subsidiary, Advanced Systems Automation Limited (“ASA”). ASA
ceased to be a subsidiary and became an associate of the Company on 14 June 2017.

3 Mr Tan Sze Leng was appointed as the Company’s CFO on 6 May 2024.




ASTI HOLDINGS LIMITED

ANNUAL REPORT 2022

CORPORATE
GOVERNANCE REPORT

The aggregate remuneration paid to KMP in FY2022 and FY2023 was $$1,607,000 and S$1,493,000 respectively.
The aggregate remuneration paid to KMP for the period from 1 January 2024 to the date of this Report is $$430,700.

There were no termination, retirement or post-employment benefits provided for in the employment contracts with
the Directors, CEO or KMP.

There were no employees who are immediate family members of a Director, the CEO or a substantial shareholder, and
whose remuneration exceeded $$100,000 in FY2022, FY2023 and up to the date of this Report.

Mr Kho Cheow Wah, who was appointed as Director of Corporate Administration of the Company in August 2024, is
the brother-in-law of the Company’s Executive Director and COO, Mr Soh Pock Kheng.

Provision 8.2

Employees who are Substantial Shareholders, Immediate Family Members of a Director or the CEO or a
Substantial Shareholder

As at the date of this Report, save for Mr Ng Yew Nam and Mr Soh Pock Kheng, who are substantial shareholders of
the Company, there are no employees who are substantial shareholders of the Company or immediate family members
of a Director, the CEO or a substantial shareholder, and whose remuneration exceeds S$100,000.

Provision 8.3

Employee Share Option Scheme

Shareholders’ approval was previously obtained for the implementation of the employee share option scheme in 2001

and the employee share option scheme had expired on 22 May 2011. There are no outstanding share options granted
under the expired employee share option scheme.

The Company currently does not have any employee share option scheme in place.
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ACCOUNTABILITY AND AUDIT
RISK MANAGEMENT AND INTERNAL CONTROLS

Principle 9:  The Board is responsible for the governance of risk and ensures that Management maintains
a sound system of risk management and internal controls, to safeguard the interests of the
company and its shareholders.

Provision 9.1
Implementation and Monitoring of Risk Management and Internal Control Systems

The Board and the AC are responsible for the governance of risk by ensuring that Management maintains a sound
system of risk management and internal controls to safeguard shareholders’ interests and the Group’s assets. They
also determine the nature and extent of the significant risks which the Board is willing to take in achieving strategic
objectives.

Management is responsible for designing, implementing and monitoring the risk management and internal control
systems of the Group. The Board is assisted by the AC, which conducts reviews of the adequacy and effectiveness of
the Group's internal controls and risk management systems with the assistance of the internal auditors of the Group.
The reviews consider the Group's business and operational environment in order to identify areas of significant business
risks as well as appropriate measures to control and mitigate these risks.

The internal control system provides reasonable assurance against material financial misstatements or loss and includes
the safeguarding of assets, the maintenance of proper accounting records, the reliability of financial information,
compliance with appropriate legislation, regulation and best practices and the identification and management of
business risks.

Risk Management Policies and Processes

In FY2022, the Company engaged KPMG Services Pte Ltd as Internal Auditor to perform review on sustainability process.
As at the date of this Report, the AC has appointed Baker Tilly TFW LLP as the Company’s internal auditors.

The Company’s internal auditors review material internal controls as part of the Internal Audit Plan to provide
independent assurance to the AC and the Board on the adequacy, effectiveness and integrity of the Group’s internal
controls and risk management systems.

The Company’s internal auditors provide their findings to the AC after conducting internal audits in accordance with the

Internal Audit Plan. If any non-compliance or internal control weaknesses are noted during the audit, the corresponding
recommendations and Management’s responses are reported to the AC.
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The system is intended to provide reasonable but not absolute assurance against material misstatements or loss, and to
safeguard assets and ensure maintenance of proper accounting records, reliability of financial information, compliance
with relevant legislation, regulations and best practices, and the identification and containment of business risks. The
effectiveness of the risk management and internal control systems and procedures is to be monitored and reviewed at
least annually by the AC and the Board.

The Board also recognises that an effective internal control system will not preclude all errors and irregularities, as a
system is designed to manage rather than eliminate the risk of failure to achieve business objectives and can provide
only reasonable and not absolute assurance against material misstatement or loss. The Board will continue its risk
assessment, which is an on-going process, with a view to improve the Group’s internal control system.

Provision 9.2
Adequacy and Effectiveness of Risk Management and Internal Control Systems

The Board and the AC had reviewed, with the assistance of the internal auditors and external auditors, the adequacy
and effectiveness of the Group’s current internal controls, including financial, operational, compliance and information
technology controls, and risk management systems.

None of the current Directors or the current AC were involved in any of the business, management and financial
affairs of the Company and the Group in the course of FY2022 and FY2023 as well as prior to their appointments and
continues to be in the process of reviewing the corporate and business dealings and transactions of the Group under
the former Board. There may be a possibility that findings from such review might not be consistent with the contents
of this Report.

For FY2022, the Board has received written assurances from the current Executive Director and CEO and the current
CFO that, to the best of their knowledge and belief:

(a) the financial records have been properly maintained and the financial statements give a true and fair view of
the Company’s operations and finances; and

(b) the Group's current risk management and internal control systems to address the key financial, operational,
compliance and information technology risks affecting the operations are adequate and effective to meet the
needs of the Group in its current business environment.

Management will also continue to review and strengthen the Group’s control environment and devote resources and
expertise towards improving its internal policies and procedures to maintain a high level of governance and internal

controls.
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Based on the internal controls established following the reconstitution of the Board on 16 January 2024, work performed
by the current internal and external auditors, reviews performed by Management and the various Board Committees and
the written assurances, the Board, with the concurrence of the AC, is of the opinion that based on the work done from
16 January 2024 to date and subject to the ongoing review of the corporate and business dealings and transactions
of the Group under the former Board, the Group's current internal controls and risk management systems, to the best
of their knowledge and belief, were adequate and effective to address financial, operational and compliance risks,
including information technology risks, which the Company considers relevant and material to its operations.

AUDIT COMMITTEE
Principle 10: The Board has an Audit Committee which discharges its duties objectively.

Provisions 10.1 to 10.3

Please refer to the table on Page 22 and 23 for the composition of the Company’s AC in FY2022 and FY2023.

The AC comprises the following three Directors, all of whom are Independent Directors:

Mr Chow Wai San — Chairman

Mr Yap Alvin Tsok Sein — Member

Mr Raymond Lam Kuo Wei — Member

The Board is of the view that the AC members, having accounting and related financial management expertise and
experience, are appropriately qualified to discharge their responsibilities. Majority of the members of the AC have years
of experience in accounting or related financial management expertise to discharge their responsibilities.

The external auditors provide regular updates and periodic briefings to the AC on changes to accounting standards
and other regulatory updates to enable the AC to keep abreast of such changes and their corresponding impact on
the financial statements, if any.

The AC does not have any member who is a former partner or director of the Company’s existing audit firm.

Terms of Reference of the AC

The duties of the AC as set out in its terms of reference include:

1. Reviewing the financial reporting issues and judgements so as to ensure the integrity of financial statements,
and of announcements on the Company’s financial performance and recommend changes;

2. Overseeing and reviewing the adequacy and effectiveness of the Company’s risk management function;

3. Overseeing Management in establishing the risk management framework of the Company;
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4. Reviewing and reporting to the Board at least annually on the adequacy and effectiveness of the Company’s
risk management and internal controls;

5. Determining the Group’s levels of risk tolerance and risk policies;

6. Reviewing the adequacy, effectiveness, independence, scope and results of the Company’s internal audit function;

7. Reviewing the scope and results of the external audit, and the independence and objectivity of the external
auditors;

8. Reviewing assurance from the CEO and CFO (or equivalent personnel) on the financial records and financial
statements;

9. Recommending to the Board the appointment, re-appointment and removal of the external auditors, and its

remuneration and terms of engagement;
10.  Ensuring that the Company has programmes and policies in place to identify and prevent fraud;
11.  Overseeing the establishment and operation of the whistleblowing process in the Company;
12.  Reviewing all interested person transactions and related party transactions; and

13.  Undertaking such other functions and duties as may be required by the Board under the Code, statute or the
Mainboard Rules (where applicable).

Key Audit Matters

During the review of the financial statements for FY2022, the AC had discussed with Management on the accounting
principles that were applied as well as to their judgement on items that might affect the integrity of the financial
statements for FY2022. The AC also reviewed and discussed the findings presented and related work performed by the
external auditors. The AC was satisfied that all material issues have been properly addressed and appropriately adopted
and disclosed in the financial statements.

The Company’s external auditors, Forvis Mazars LLP (“Forvis Mazars"”) (formerly known as Mazars LLP), had issued a
disclaimer of opinion on the audited financial statements of the Group and the Company for FY2022. Consequently,

no Key Audit Matters were presented in accordance with SSA 705 (Revised) Modifications to the Opinion in the
Independent Auditor’s Report.
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Provision 10.4
Authority of the AC

The AC has the authority to investigate any matter relating to the Company’s accounting, auditing, internal controls
and financial practices brought to its attention with full access to records, resources, and personnel to enable it to
discharge its functions properly; and has full access to and cooperation of Management and the discretion to invite
any Director or officer to attend its meetings. The external and internal auditors have unrestricted access to the AC.

External Auditors

Ernst & Young LLP (“EY") had retired as the Company’s external auditors at the Company’s AGM on 31 August 2023.
EY had issued a disclaimer of opinion on the audited financial statements of the Company and the Group for FY2021.

At the Company’s AGM held on 31 August 2023, the ordinary resolution to appoint RT LLP as external auditors in
place of EY was not carried.

At the Company’s extraordinary general meeting held on 15 May 2024, shareholders had approved the appointment
of Forvis Mazars LLP (“Forvis Mazars"”) (formerly known as Mazars LLP) as the Company’s external auditors.

The Company has complied with Listing Rule 712 in that Forvis Mazars is registered with the Accounting and Corporate
Regulatory Authority. The AC is satisfied that the resources and experience of Forvis Mazars, the audit engagement
partner and the team assigned to the audit of the Group are adequate to meet their audit obligations, given the size,
nature, operations and complexity of the Group.

The Group has engaged Forvis Mazars to audit its Singapore-incorporated subsidiaries. The audit firms engaged for
the Company’s significant foreign-incorporated subsidiaries are disclosed on Page 125. Accordingly, the Company is in
compliance with Rule 715 and 716 of the Listing Manual.

The AC assesses the external auditors based on the requirements of the Listing Rules, and reviews the nature and value
of all non-audit services provided to the Group as well as other factors such as the performance and quality of its audit
and the independence and objectivity of the external auditors, and recommends its appointment/re-appointment to
the Board. For the audit of the FY2022 financial statements, there was no non-audit related work carried out by the
external auditors, hence, there was no fee paid in this respect.

In accordance with Listing Rule 1207(6), the audit fees paid and/or payable to Forvis Mazars and its member firm(s)
for their services for the FY2022 financial statements is $$218,180. The external auditors have also confirmed their
independence in this respect. Based on the review, the AC is of the opinion that Forvis Mazars is independent for the

purpose of the Group's statutory audit.
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The Company confirms that it is in compliance with Listing Rules 712, 715 and 716 in relation to the appointment of
audit firms for the Group.

The AC and the Board have recommended the nomination of Forvis Mazars for re-appointment at the Company’s
forthcoming AGM.

Internal Auditors
In FY2022, the Company engaged KPMG Services Pte. Ltd. to perform a review on sustainability reporting process.

The AC approves the appointment, removal, evaluation and fees of the Group’s outsourced internal audit function.
As at the date of this Report, the AC has appointed Baker Tilly Consultancy (Singapore) Pte. Ltd. as the Company’s
internal auditors.

Baker Tilly is an independent member of Baker Tilly International, one of the world’s 10 largest accounting and business
advisory network. The internal audit engagement partner and the team assigned to the internal audit of the Group
have relevant qualifications and experience in internal controls advisory, risk management services, compliance audit
and sustainability reporting.

The internal auditors report directly to the AC on internal audit matters and to Management on administrative matters.
The internal auditors plan their internal audit in consultation with, but independent of, the Management. The internal
audit plan is submitted to the AC for approval prior to implementation. The internal auditors have unfettered access
to the AC, the Company’s documents, records, properties and personnel.

Resource and Standing of Internal Audit Function

The AC approves the Internal Audit Plan annually and reviews the adequacy and effectiveness of the Group internal
audit function.

The AC ensures the adequacy of the internal audit function by examining the scope of the internal auditors’ work,
the quality of their reports, their qualifications and training, their relationship with the external auditors and their
independence of the areas reviewed.

Baker Tilly is staffed with professionals with relevant qualifications and experience and executes its internal audit
engagement in accordance with internal audit methodology which is aligned with the Standards for the Professional
Practice of Internal Auditing set by The Institute of Internal Auditors. The AC is satisfied that the internal auditors meet
the requisite standards, are effective, adequately resourced, are independent and have appropriate standing within

the Group.
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Provision 10.5
Meeting with External Auditors and Internal Auditors

The AC meets with the external and internal auditors without the presence of Management, at least annually, to discuss
any issues they may have (including suspected fraud or irregularity, or suspected infringement of any applicable law,
rules or regulations, which has or is likely to have a material impact on the Group and the Company’s operating results
or financial position), and Management's response thereof.

For the audit of the financial statement for FY2022, the external auditors had, without the presence of Management,
confirmed to the AC that they had access to and received full co-operation and assistance from Management and no
restrictions were placed on the scope of their audit.

Whistle-blowing Policy

The AC is responsible for oversight and monitoring arrangements by which Group employees or external parties may,
in confidence, raise concerns about possible improprieties in financial reporting or other matters. The Company has
in place a whistle-blowing policy to ensure independent investigations of such matters and for appropriate follow
up action. Such concerns include dishonesty, fraudulent acts, corruption, legal breaches and other serious improper
conduct; unsafe work practices and any other conduct that may cause financial or non-financial loss to the Group or
damage to the Group's reputation.

The policy is aimed at encouraging the reporting of such matters in good faith, with the confidence that persons
making such reports will be treated fairly. Every effort will be made to protect the identity of the employee who files the
complaint or expresses his/her concerns, except in very limited circumstances, such as where disclosure of the person’s
identity is required by law or other regulatory body; or the identity of the person is material to the investigations.

The Company will not tolerate any reprisals, discrimination, harassment or victimisation of any person raising a genuine
concern. All reported whistle-blowing incidents or concerns will be independently investigated under the directives of

the AC, and remedial actions will be taken to address the whistle-blowing incidents.

As at the date of this Report, the Company’s whistle-blowing email channel had been set up for the AC Chairman to
be the recipient of any whistle-blowing reports.

The AC and the Board are not aware of any whistle-blowing incidents in FY2022 and FY2023.

From 16 January 2024 to the date of this Report, no whistle-blowing reports were received.
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SHAREHOLDERS' RIGHTS AND ENGAGEMENT
Shareholder Rights and Conduct of General Meetings

Principle 11: The company treats all shareholders fairly and equitably in order to enable them to exercise
shareholders’ rights and have the opportunity to communicate their views on matters affecting
the company. The company gives shareholders a balanced and understandable assessment of
its performance, position and prospects.

Shareholder Rights

The Company recognises the importance of maintaining transparency and accountability to its shareholders. The Board
ensures that all shareholders are treated fairly and equitably, and information is communicated to shareholders on a
timely basis through annual reports, financial results and announcements of significant transactions that are released
on SGXNet.

Shareholders are also able to access investor-related information on the Group from the Company’s corporate website
at www.astigp.com.

Provision 11.1
Shareholder Participation at General Meetings

The Company welcomes the views of shareholders on matters concerning the Company and encourages shareholders’
participation at general meetings. All shareholders are entitled to attend the general meetings and are given ample
opportunity and time to participate effectively and vote at the meetings. All notices of general meetings, along with
the related information, is sent to every shareholder.

The Company will comply with its Constitution, the Companies Act and the Listing Rules in respect of the requisite
notice periods for convening general meetings. In line with the Company’s continuing sustainability efforts to protect
the environment, the Company uses electronic communication for the transmission of its annual reports and other
documents to shareholders. The annual report, notice of AGM and accompanying documents are released via SGXNet
and are also made available on the Company’s website at www.astigp.com.

Shareholders are informed of the rules, including voting procedures that govern the general meetings. The Company’s
Constitution allows a shareholder to appoint up to two proxies to attend and vote on behalf of the shareholder. A
shareholder who is a relevant intermediary is entitled to appoint more than two proxies to attend and vote at the AGM,
but each proxy must be appointed to exercise the rights attached to a different share or shares held by such member.
Where such member appoints more than two proxies, the number and class of shares in relation to which each proxy
has been appointed shall be specified in the instrument appointing a proxy or proxies. “Relevant intermediary” has the
meaning ascribed to it in Section 181 of the Companies Act.
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All resolutions at general meetings of the Company are voted by way of poll. An independent scrutineer, who is in
attendance at every general meeting, validates the voting results, which are announced on SGXNet on the same day
after the conclusion of the general meetings.

Provision 11.2

Separate Resolutions at General Meetings on Each Substantially Separate Issue

The Company does not practice bundling of resolutions at general meetings. Each proposal is tabled as a separate and
distinct resolution and not bundled or made conditional to other resolutions. Relevant information relating to each
resolution is provided in the notice of general meeting. In the event where the nature of the resolutions have to be
“bundled”, the Company will explain the reasons and material implications.

Provision 11.3

Attendance at General Meetings

All Directors, including the Chairman of the Board and the respective Chairmen of the AC, NC and RC, as well as the
external auditors and the Company Secretary, are present at general meetings to address shareholders’ queries.

Provision 11.4

Absentia Voting

If any shareholder is unable to attend a shareholders’ meeting, he/she is allowed to appoint up to two proxies to vote on
his/her behalf at the meeting through proxy forms which are sent together with the Annual Reports or Circulars (as the
case m