Date: 4 May 2024

To: Metech International Limited and its sponsor

Dear Board members and sponsor of Metech International Limited

RESPONSE TO LETTER FROM NG CHENG HUAT (NG CH) DATED ON 27
APRIL 2024

1.

I, Wang Zhuo, Executive Director and CEO of Metech International Limited (the
Company), refer to Ng CH’s Letter to Metech International Limited and its
shareholders dated on 27 April 2024.

Further to my email to the key Board members in March 2024, I would like to
provide more details and additional information to the Board to clear my name

against Ng CH’s malicious allegations.

Ng CH’s relation with Wu Yongqiang

3.

It was Ng CH who nominated Wu Yongqiang to be the Company’s business adviser
and heavily involved in all board activities until his dismissal. Apart from Metech,
Ng CH and Wu Yongqiang were both involved in a couple of listed companies such
as KTL Global Limited (EB7).

Ng CH’s son Ng Fong Yao was appointed by Wu Yonggiang as the non-executive
independent director of SGX mainboard-listed Nutryfarm International Limited in
March 2022. Nutryfarm is currently under judicial management. Its former directors

were also reprimanded by SGX for breaching disclosure rules in Jun 2023.

. I was told that the 6 million shares in the Company held by Ng CH was actually

from Wu Yonggiang.
It was Wu Yonggiang who insisted to remit US$200,000 for the proposed lease
agreement for the joint venture. I was the one that stopped the transaction. I cannot

believe that Ng CH twisted the fact and blame me for what he did. I reserve my



right to take legal action against Ng CH on such defamatory allegation.

Ng CH as key factor for the Company’s deterioration in cash flow

7.

10.

11.

12.

Ng CH treats the Company as his family business. Despite the fact that he has very
little knowledge about the production process of HPHT and CVD lab-grown
diamonds, industrial trends and its value chains, he interferes the Company’s
operations and directly caused the Company losing its best time to raise fund and
build up the diamond business;

Ng CH objects to upgrade the Company’s R&D capability in the diamond business.
He interfered my plan to streamline the technician team by refusing to pay salary to
technical advisor I hired from China. Instead, he outwrote my decision and offered
higher salary to another technician Mike, who has no knowledge of diamond
production technology and management experience to run the production line,
which wasted a lot of time, operational cost and other resources. Ng CH also
ignored my repeated request to ask for written justification on keeping Mike in the
position with such a high salary and asked the admin manager to prepare the service
contract according to his instruction.

I had alerted the Board multiple times on the Company’s cash flow issue. Ng CH
keeps saying that he could ask for loans from the Company’s shareholder to help
ease the cash flow problem. However, such plan never materialize.

The Company’s ex CEO Hua Lei once mentioned an investor who could fund the
Company SGD 3 million, but Ng CH rejected immediately without even having any
preliminary discussion with the said investor.

Ng CH told the Board that he could raise SGD 3-4 million for the Company without
disclosing any information about the investor. However, he requested CEO to report
to him on all the discussions with potential investors.

Later, I learned that the so-called potential investor was his friend and the real
purpose was not to invest in the Company but to sell the Company’s diamond
products at Goh Loo Club, where Ng CH is second Vice President. Ng CH

instructed such discussions to be handled by the Company’s admin manager who



reports to him directly. Ng CH did not bring in any investment or loan as he had

promised.

The Company’s major decisions

13.

14.

15.

16.

During Ng CH’s tenure as Chairman of the Board, he was aware of the Company’s
major issues. My presentations on the Company’s business plans were also shared
with Sponsor and Auditor. I could not make any major decision on my own without
consulting the Board.

As the Chairman of the Board, he is fully aware of and controls the salary and
reimbursement arrangement. For example, he set the pre-requisite of “getting rid of”
certain personnel for me and other employees’ reimbursement requests for his
personal agenda. Up till now, I still have a lot of unclaimed company related
expenses.

Ng CH had abused his power to influence over the Board member’s appointment
and composition. He instructs the termination of the paper works for the
appointment of another director candidate whom the Sponsor had completed the
due diligence. Instead, he appointed his own preferred candidate to be the Audit
Committee Chair without the approval of the Board. When I questioned his decision,
he called me to ask me to remove Long Zheng as the Audit Committee Chairman.
He had also asked me to “get rid of” another director Zhang Keke, which I didn’t
agree.

Both Ng CH and Wu Yongqiang had made promises to the Board that they could
help raise fund, which misled to the Board to think there would be sufficient cash
coming in to support the diamond business and other plans. However, as they failed
to fulfil their promises, the Company were unable to continue to develop its
diamond and other businesses which led to the Company’s cash flow issue. It is
very irresponsible that Ng CH blames me and other directors for such major

decisions.

Interference with operational matters



17.

18.

19.

20.

21.

22.

Taking advantage of the misconception that the Chairman of the Board is the
number one person in the Company and can manage everything, Ng CH was
directly involved in the Company’s recruitment and work arrangement at all levels.
With the mismatch and wrong fit work arrangement, the Company’s production and
technological advancement were greatly delayed. Ng CH showed ardent desire for
power and authority to the point that shows no respect to anyone in the Company
and scold them as and when he wanted.

Not long after Ng was appointed the Board Chairman, he reprimanded the former
HR manager publicly and requested her to resign. Later on he hired another admin
manager, who had practically no HR experience, and reported to him directly.
When he learned that I was interviewing a candidate as CEO’s assistant, he asked
the candidate to leave immediately amid the interview for no reason.

He also asked me to fire Sue and Pei Zongle from the sales team. Pei Zongle was
the one who made the record-breaking sales deal for the Company and was the star
sales person. Pei Zongle also uses his business development channels to actively
introduce investors for CEQO’s further negotiation on financing opportunities.
Despite Pei Zongle’s contribution to the Company’s sales and his initiative to help
the Company, Ng CH instructed to conduct performance appraisal for Pei Zongle
alone while I was on a business trip. There was no such appraisal clause in Pei
Zhongle’s service contract and it is not fair that such appraisal was targeted at one
specific staff. Such unfair treatment made Pei Zongle very angry and he even
expressed that he wish to report such treatment to MOM, which would bring the
Company additional risks.

I could not understand Ng CH’s unreasonable interference of the Company’s
operational matters. But his oppressive interference caused great confusion and
helplessness to other employees of the Company.

During Ng CH’s interview of the sales team Sue and Zeta, Ng CH mentioned that
they are entitled to a 5-7% commission from the sales revenue. However, when I
included a 5% commission in the sales team’s payment, it rejected by HR manager

citing that Ng CH instructed to her that sales team should not be entitled to any



commission. Such contradictory messages greatly affected the morale of the sales
team and slowed down the sales significantly.
23. Ng CH enrolled himself on SID physical courses for company directors, yet he

instructed the ex CFO not to approve my request to attend online SID course.

Other

24. Ng CH implied to me that he is very well connected and even has special channels
to access court files, trying to exert pressure on me to support his decisions/follow
his instructions.

25. Ng CH handles Company information by different standards. He uses emails for
those matters that he thinks is to his benefit, but uses phone call communication

when he thinks otherwise, which leaves him no accountability.

In conclusion, I think Ng CH is incompetent for his position and has no management
and technological expertise. He cares more about how to “get rid of people” rather than
the development and growth of the Company.

I reserve all my rights against Ng CH’s allegation against me in his letter and will take
legal action when necessary. I am happy to provide more details to support the Board’s

investigation of Ng CH’s issue.

Your faithfully,

Wang Zhuo
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