TIANJIN PHARMACEUTICAL DA REN TANG GROUP CORPORATION LIMITED
(Formerly known as Tianjin Zhong Xin Pharmaceutical Group Corporation Limited)
(Incorporated in the People’s Republic of China)

(Company Registration No.: 91120000103100784F)

RESOLUTIONS PASSED AT THE 5™ BOARD MEETING FOR FY2026

The board of directors (the “Board”) and every individual director of Tianjin Pharmaceutical Da Ren
Tang Group Corporation Limited (formerly known as Tianjin Zhong Xin Pharmaceutical Group
Corporation Limited) (the “Company”) hereby confirm that they will individually and collectively
accept full responsibility for the accuracy of the information given in this announcement, and
confirm, having made all reasonable enquiries, that to the best of their knowledge and belief, the
facts stated in this announcement are fair and accurate in all material respects as at the date of this
announcement, and that there are no material facts the omission of which would make any
statement in this announcement misleading.

On 25 June 2026, the Company duly convened its 5" Board meeting for the financial year ending 31
December 2026 (“FY2026”) via a combination of a physical meeting and teleconference. The meeting was
held in compliance with the applicable Company Law and Securities Law, as well as the Articles of
Association of the Company. The following resolutions were duly passed at the meeting:

1. That the proposed adjustments to the composition of the respective Board committees be approved.

Given the retirement of Mr. Liew Yoke Pheng Joseph (X & #) (“Mr. Liew”) from his position as an
Independent Director of the Company upon the expiry of his term of office, Ms. Zhai Shuping (i
##) (“Ms. Zhai”) was appointed as an Independent Director of the Company at the annual general
meeting of the Company held on 15 May 2026. Following these changes, the composition of the
respective Board committees has been adjusted, with Ms. Zhai replacing Mr. Liew as the Chairman
of the Audit Committee and a member of the Remuneration Committee.

Accordingly, the composition of the Board and each of the Board Committees is as follows:

Board of Directors

Chairman : Ms. Wang Lei
Executive Directors ;' Mr. Guo Min
Ms. Wang Lei

Mr. Zhou Hong
Mr. Shang Mingjie

Non-Executive and Non- . Mr. Xing Jianhua
Independent Directors Ms. Mao Weiwen
Independent and Non- : Mr. Yeo Guat Kwang (Lead Independent Director)
Executive Director Ms. Zhai Shuping

Mr. Zhong Ming



Audit Committee

Chairman . Ms. Zhai Shuping

Members : Mr. Yeo Guat Kwang
Mr. Zhong Ming

Nomination Committee

Chairman : Mr. Zhong Ming

Members : Mr. Guo Min
Mr. Yeo Guat Kwang

Remuneration Committee

Chairman : Mr. Yeo Guat Kwang

Members . Ms. Mao Weiwen
Ms. Zhai Shuping

Strateqy and Sustainability Committee

Chairman : Ms. Wang Lei

Members : Mr. Guo Min
Mr. Xing Jianhua

That the proposed adoption of the Remuneration Policy for Directors and Senior Management ( {2
A, SYUE B R S ) ) (the “Remuneration Policy”) be approved.

The full text of the Remuneration Policy is set out in Appendix A to this announcement.

That the Directors' Remuneration Proposal for 2026 ( /A &) 2026 & % S # i /7 %) ) be approved
for submission to the shareholders of the Company (the “Shareholders”) for consideration and
approval at a general meeting of the Company to be convened in due course.

The full text of the Directors' Remuneration Proposal for 2026 is set out in Appendix B to this
announcement.

All Directors abstained from voting on this resolution.

That the Senior Management Remuneration Proposal for 2026 ( /A ] 2026 = =2 & 3N 51 5
J7%) ) be approved.

The full text of the Senior Management Remuneration Proposal for 2026 is set out in Appendix C to
this announcement.



5. That, pursuant to the applicable Company Law and the Articles of Association of the Company, the
proposed convening of the 1st extraordinary general meeting of the Company in 2026 (the “2026 1st
EGM”) be approved.

The above resolutions Nos. 2 and 3 shall be tabled for Shareholders’ approval at the 2026 1t EGM, notice
of which will be issued in due course.

By Order of the Board

Jiao Yan
Secretary to the Board of Directors
25 June 2026



APPENDIX A

BAECHEERRMARAF
. BAEENRATHE S E
REMUNERATION POLICY FOR DIRECTORS AND SENIOR MANAGEMENT
OF
TIANJIN PHARMACEUTICAL DA REN TANG GROUP CORPORATION LIMITED

F—E BN
CHAPTER 1 GENERAL PROVISIONS
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Article 1 Purpose
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This Remuneration Policy for Directors and Senior Management (the “Remuneration Policy”) is
established to further enhance the management standards of Tianjin Pharmaceutical Da Ren Tang Group
Corporation Limited (the “Company”), establish an effective incentive and accountability framework,
develop a remuneration framework that promotes both internal equity and external competitiveness, and
strengthen the Company’s market competitiveness and capacity for sustainable development. This
Remuneration Policy has been prepared in accordance with the applicable laws, administrative regulations
and regulatory requirements, as well as the Articles of Association of the Company, and taking into account
the actual circumstances of the Company.
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Article 2 Guiding Principles
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(a) Strategic Orientation and Differentiated Incentives. Based on the Company’s strategic plans and
with reference to market levels and industry practices, the remuneration framework shall remain competitive
and support the Company’s future development needs. For high-calibre, specialised and scarce talent, the
Company may adopt market-oriented and flexible remuneration arrangements, taking into account
prevailing market levels and individual contributions.
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(b) Balanced Consideration and Fairness. The Company shall establish an appropriate remuneration
structure and improve its remuneration governance mechanisms through organisational reviews, market
benchmarking and job evaluation. The Company shall also maintain a reasonable balance between the
remuneration of management and employees, and ensure that employee remuneration growth is aligned
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with the Company’s business development.
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(c) Performance Linkage and Differentiation. The Company shall strengthen the linkage between
remuneration and performance, ensuring that remuneration is closely aligned with the Company’s operating
results and individual performance. Remuneration shall be adjusted, where appropriate, to reflect
performance outcomes.
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(d) Optimised Structure and Long-Term Orientation. The Company shall progressively establish a
market-oriented remuneration framework comprising short-term, medium-term and long-term incentives,
and explore medium- and long-term incentive and accountability mechanisms that support the Company’s
development needs. Such framework is intended to promote a long-term perspective among the
management team, support the achievement of long-term objectives and enable employees and
management to share in the Company’s development outcomes.

i
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Article 3 Scope of Application

AHIEE T AFESE . mBE AR

This Remuneration Policy applies to the Directors and Senior Management of the Company.

BB BERINS L
CHAPTER 2 RESPONSIBILITIES AND GOVERNANCE STRUCTURE

FEN¥ BAR
Article 4 General Meeting
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The general meeting of the Company shall:
(a) approve the remuneration policy for the Directors and Senior Management;
(b) approve the remuneration proposal for the Directors; and

(c) approve the annual performance assessment framework for the Directors and the results of such
assessment.

FL¥kEES

Article 5 Board of Directors
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B A O N LRI B R, HIE RO R, RESEEAN LR, e
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The Board shall:

i
%

(a) review the remuneration policy for the Directors and Senior Management;
(b) review the remuneration proposal for Directors;
(c) approve the remuneration proposal for Senior Management; and

(d) approve the annual performance assessment framework for Senior Management and the results
of such assessment.

ENF BEERFMEERZAS

Article 6 Remuneration Committee

AFERSTRHMEEZEN S, fateES. SEEEANRNEZEHIITERX, e, &
HES . MPEHANRARHFNBCES 7R, s~ FOE i

The Board has established a Remuneration Committee, which shall be responsible for formulating
performance assessment criteria for Directors and Senior Management and conducting performance
assessments, as well as formulating and reviewing remuneration policies and remuneration proposals
relating to Directors and Senior Management, and making recommendations to the Board on the following
matters:

() #H, SPEHENGIIHTH;

(a) the remuneration of Directors and Senior Management;
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(b) the formulation or amendment of share incentive schemes and employee share ownership plans,
and matters relating to the grant of awards or rights to incentive participants and the satisfaction of the
conditions for the exercise or vesting of such awards or rights;

(=) EH. WSPEEN RERRITE T2 7 2 HeRe B4l
(c) shareholding arrangements for Directors and Senior Management in connection with any
proposed spin-off of the Company's subsidiaries; and

V0D VERHEIAN A 7] B R ) A S I
(d) such other matters as may be required under applicable laws and regulations or the Articles of
Association of the Company.

BT GRS RRFN
CHAPTER 3 PERFORMANCE ASSESSMENT AND DUTY EVALUATION
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Article 7 Assessment Cycle

RS PG BN R S8 FEER VAN LA BSR4 A JE 3 .
The performance assessment and duty evaluation of Directors and Senior Management shall be
conducted on an annual basis, with each assessment cycle corresponding to a calendar year.

B\ VM T AL

Article 8 Assessment Methods and Criteria

(—) M EH
(a) Independent Directors
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The duty evaluation of Independent Directors shall be conducted through self-assessment and peer
assessment. The assessment criteria shall include, but not be limited to:

(i) maintenance of independence;
(i) performance of duties and responsibilities; and
(iii) diligence and loyalty in the discharge of duties.

(=) HEHRMESPE AR
(b) Directors and Senior Management Holding Executive Positions
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Directors and Senior Management who hold executive or management positions within the Company
shall be assessed based on business performance.

The performance indicators shall be derived from the Company’s strategic objectives and annual
business targets and may include, without limitation:

(i) financial indicators;
(ii) individual performance indicators; and
(iif) compliance and control indicators.

The specific performance indicators, weightings, targets and related assessment criteria shall be set
out in the annual performance agreement.
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CHAPTER 4 REMUNERATION STRUCTURE

BIE MLEE

Article 9 Independent Directors

AT R NG ] o 7 B FAT IR BT R 0 S BB A A w]RH
Independent Directors shall be entitled to directors' fees. Reasonable expenses incurred by
Independent Directors in the discharge of their duties shall be borne by the Company.

F+% MEATEETHRIRSHES

Article 10 Directors Not Holding Executive Positions

ANFE 2w BHUHT A -
Directors who do not hold executive or management positions within the Company shall not receive
any remuneration from the Company.

F—% EATNEMATERSNES. REAEEAR

Article 11 Directors and Senior Management Holding Executive Positions
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(a) The annual remuneration of Directors and Senior Management holding executive positions within
the Company shall comprise annual cash remuneration and long-term incentive awards. This Remuneration
Policy governs the administration of annual cash remuneration. Long-term incentive arrangements shall be
governed by separate policies or plans.

(=) LB EH M S AFE T . SULEH MR . H b SO T 5 A 5 SO # BB
el 5 =AM T 50% .

(b) Annual cash remuneration shall comprise:

(i) fixed annual remuneration;

(ii) performance-related annual remuneration; and
(iii) allowances.

The performance-related annual remuneration component shall generally account for not less than 50%
of the aggregate amount of fixed annual remuneration and performance-related annual remuneration.

AR H7 R AR AL BT AR IR B A2 A0S N B8 7 1 1R 4 B2 [ 2 WO
(i) Fixed annual remuneration refers to the annual fixed income determined based on the individual's
position and capabilities.

A-5

Disclaimer: The English version of the Remuneration Policy for Directors and Senior Management is an unofficial
translation of its Chinese version. In the event of any inaccuracy, conflict or inconsistency between the two versions,
the Chinese version shall prevail.



2. G H R TR 5 A B BAR L E WS NG RAR R BT Bl 2 4
(i) Performance-related annual remuneration refers to variable remuneration linked to the Company’s
overall operating results and the individual’s performance.

BN 45 2 w0 JEAT B ST SR B A AH R AU, B AT AN L Gl AN S, BAR AT AR EATTE X
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(iii) Allowances refer to cash allowances provided by the Company in connection with the performance
of duties, including transportation allowances, communication allowances and other allowances, which
shall be administered in accordance with the relevant policies of the Company.

BB LW INA E IRARE  EL AA A I LE I 2 B
Article 12 The basis for determining annual remuneration and the detailed remuneration structure shall
be set out in the relevant remuneration proposal.

BRE FMER
CHAPTER 5 REMUNERATION ADMINISTRATION
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Article 13 All annual cash remuneration referred to in this Remuneration Policy is on a pre-tax basis.
The Company shall make all statutory deductions and withholdings required under applicable laws and
regulations, including deductions for the relevant individual's social insurance contributions, housing
provident fund contributions and individual income tax.

SFHIU% FME w5 KR

Article 14 Payment of Remuneration

(—) Mher#EH

(a) Independent Directors

AL FAMARYE S BRI 45 R B, B BOR & BOE I HARIR Rl 2 HR, B R TBOA
X7 Ui e, AIEEERE . ZRBEBA BER .

Directors' fees payable to Independent Directors shall be determined having regard to the results of
their performance assessment and duty evaluation. Such fees shall accrue from the date on which the
relevant appointment is approved by the shareholders in general meeting and may be paid annually,
quarterly or monthly, as may be agreed between the Company and the relevant Independent Director.

(=) fFERFHARATEIRSS S . SPE AR
(b) Directors and Senior Management Holding Executive Positions
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(i) Fixed annual remuneration shall be paid monthly in cash. The monthly payment shall be calculated
by dividing the applicable fixed annual remuneration by 12, with the total amount payable being pro-rated
based on the individual’'s actual period of service.
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(i) Performance-related annual remuneration shall be determined based on the outcome of the
assessment under the relevant annual performance agreement. The Company may progressively introduce
a deferred payment mechanism for performance-related annual remuneration. Such remuneration shall
generally be paid in the following year after the publication of the Company's annual report and the
completion of the performance assessment process.

3. KMIEHR I 2 B E AT, TR b RATE I 3R TR
(iii) Allowances shall be administered in accordance with the relevant policies of the Company and
shall generally be paid in cash.

HHRk FiEE

Article 15 Adjustment of Remuneration
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The remuneration of Directors and Senior Management may be adjusted from time to time having
regard to the Company's operating performance, business conditions and development needs. Such
adjustments may take into account the following factors:
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(a) remuneration levels within the relevant industry, based on market remuneration surveys and
publicly available remuneration data;

(=) AEEAARD
(b) the Company's profitability;

(=) AFHL G
(c) organisational restructuring within the Company;

P9 AR BT A A= AR B A 3l T 2

(d) changes in the duties or responsibilities of the relevant individual;

() M NAZGETTHR .
(e) the individual's performance and contribution; and

ON) A A w2 AR S 443028 AR B LR AR 5% 5 PR HE S 0
(f) any other reasonable adjustments approved by the Board or by the shareholders in general
meeting within the scope of their respective statutory authority.

BAE FHEILAHER
CHAPTER 6 MALUS AND CLAWBACK
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Article 16 Where the Company is required to restate its financial statements due to financial
misstatements, fraud or other similar circumstances, the Company shall promptly reassess the
performance-related remuneration and long-term incentive awards granted to Directors and Senior
Management and shall take appropriate steps to recover any excess amounts previously paid.
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Article 17 Where a Director or member of Senior Management breaches his or her duties and causes
loss to the Company, or is responsible for any financial misstatement, misappropriation of funds,
unauthorised guarantees or other regulatory breaches, the Company shall, having regard to the
circumstances:

(a) reduce, suspend or withhold any unpaid performance-related remuneration and long-term incentive
awards; and/or

(b) recover all or part of any performance-related remuneration and long-term incentive awards
previously paid in respect of the relevant period.

SEE MW
CHAPTER 7 MISCELLANEOUS
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Article 18 Any matters not covered by this Remuneration Policy shall be governed by the applicable
laws, regulations, departmental rules and regulatory documents, as well as the Articles of Association of
the Company. In the event of any inconsistency between this Remuneration Policy and any laws,
regulations, departmental rules or regulatory documents subsequently promulgated or amended, or the
Articles of Association of the Company as duly amended from time to time, the provisions of such laws,
regulations, departmental rules, regulatory documents or Articles of Association shall prevail.

Bk ABILERAUAE A 7 ERHM S BT A

Article 19 This Remuneration Policy shall be interpreted by the Remuneration Committee.

B AR A R AR S RGEE 2 H AR
Article 20 This Remuneration Policy shall take effect upon its approval by the shareholders in general
meeting.
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APPENDIX B

DIRECTORS' REMUNERATION PROPOSAL FOR 2026

This Directors' Remuneration Proposal for 2026 (the "Directors’ Remuneration Proposal") has been
prepared in accordance with the Company Law of the People's Republic of China (the “PRC”) ( {HFE A\
JLRE A 7)) ), the Code of Corporate Governance of Listed Companies ( { L ii A&/ EHAEN) ) and
the Articles of Association of the Company, taking into account the Company's business needs and
operating circumstances and having regard to prevailing market practice and remuneration levels in the
relevant industry and region. The principal terms of the Directors' Remuneration Proposal are set out below.

1.

31

3.2

SCOPE OF APPLICATION
This Directors' Remuneration Proposal applies to all Directors of the Company.
TERM

This Directors' Remuneration Proposal shall apply for the period from 1 January 2026 to 31
December 2026.

REMUNERATION ARRANGEMENTS

Independent Directors

Independent Directors shall be entitled to directors' fees.

The annual directors' fees payable to Independent Directors shall be as follows:

(a) S%$55,000 per annum (before tax) for each Singapore-based Independent Director; and
(b) RMB100,000 per annum (before tax) for each PRC-based Independent Director.

The directors' fees may be paid annually, quarterly or monthly, as may be agreed between the
Company and the relevant Independent Director.

Non-Independent Directors

Non-Independent Directors who hold full-time management positions within the Company or its
subsidiaries shall be remunerated in accordance with the Company's remuneration policies and
practices. Non-Independent Directors who do not hold full-time management positions within the
Company or its subsidiaries shall not receive any remuneration from the Company.

OTHER MATTERS

(a) Any individual income tax payable in respect of the remuneration described in this Directors'

Remuneration Proposal shall be withheld and remitted by the Company in accordance with
applicable laws and regulations.
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Reasonable expenses incurred by Directors in attending meetings of the Board, Board
committees and general meetings of the Company, and in connection with the performance of
their duties as Directors, shall be borne by the Company.

In the event of any breach of any applicable laws or regulations, the Articles of Association of
the Company or other material governance documents, or where a Director causes material
economic loss or a material adverse impact to the Company, the Company may, in accordance
with its applicable policies and procedures, recover all or part of any performance-related
remuneration paid in respect of the relevant period.
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APPENDIX C

SENIOR MANAGEMENT REMUNERATION PROPOSAL FOR 2026

This Senior Management Remuneration Proposal for 2026 (the “Senior Management Remuneration
Proposal”) has been prepared to support the Company’s high-quality and sustainable development and to
establish an incentive and accountability framework aligned with the Company’s strategic objectives and
operational targets for 2026. The principal terms of the Senior Management Remuneration Proposal are
set out below.

3.1

3.2

3.3

SCOPE OF APPLICATION

This Senior Management Remuneration Proposal applies to members of Company’s Senior
Management serving during 2026.

TERM

This Senior Management Remuneration Proposal shall apply for the period from 1 January 2026 to
31 December 2026.

REMUNERATION ARRANGEMENTS

Remuneration Structure

The remuneration of Senior Management shall comprise:

(@) fixed annual remuneration;

(b)  performance-related annual remuneration; and

(c) allowances.

The performance-related annual remuneration component shall generally account for not less than
50% of the aggregate amount of fixed annual remuneration and performance-related annual
remuneration.

Payment Arrangements

(a) Fixed annual remuneration shall be paid monthly, with the total amount payable being pro-
rated based on the individual’s actual period of service.

(b)  Performance-related annual remuneration shall be determined based on the outcome of the
assessment conducted under the relevant performance agreement and shall generally be paid
in the following year after the publication of the Company’s annual report and the completion
of the performance assessment process.

Other Provisions

The remuneration amounts referred to in this Senior Management Remuneration Proposal are on a
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pre-tax basis. The Company shall make all statutory deductions and withholdings required under
applicable laws and regulations, including deductions for the relevant individual’s social insurance
contributions, housing provident fund contributions and individual income tax.
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