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ZHAI KEBIN
Chief Executive Officer 
and Executive Chairman

DEAR SHAREHOLDERS,

On behalf of the Board of Directors, I am pleased to present 
the Annual Report for China Mining International Limited 
(the “Company”) and its subsidiaries (the “Group”) for the 
financial year ended 31 December 2022 (“FY2022”).

FINANCIAL REVIEW

The Group recorded a net loss of RMB7.6 million for 
FY2022 compared to a (restated) net profit of RMB27.2 
million achieved for the financial year ended 31 December 
2021 (“FY2021”). Had the one-off non-recurring gain, due 
to the bargain purchase of RMB39.5 million arose from the 
acquisition of the new agriculture business in end 2021, been 
excluded from the (restated) results for FY2021, the Group 
would have incurred an adjusted net loss of RMB12.3 million 
for FY2021, which exceeds the Group’s net loss sustained in 
FY2022 by about 38.2%.

The revenue of the Group in FY2022 was solely derived 
from its new agriculture business. Notwithstanding which, the 
Group would have registered a significantly higher turnover in 
FY2022 had it not for the then prevalent Covid-19 pandemic 
situation encountered in China throughout FY2022 and the 
flood aftermath attributed to the Henan torrential deluge 
experienced in July 2021 (that had caused significant damage 
to the infrastructure in the Henan province, disrupting the 
manufacturing sector (with factories and warehouses being 
damaged) and leading to delays in production and supply 
chain disruptions), which adversely affected the growth and 
harvest of the agriculture produce of the Group in FY2022.

OPERATIONS REVIEW

Share Placement Exercise

The Group successfully completed a share placement 
exercise in FY2022 to raise a gross proceed of S$2,975,000 
through the issuance of 70,000,000 new ordinary shares. 
The monies raised from the share placement, apart from 
strengthening the balance sheet of the Group, provides the 
Group with liquidity for its working capital needs and flexibility 
for the pursue of its growth strategies, particularly in respect 
of its new agricultural business, as well as for the exploration 
of new business opportunities as and when they arise.

Foray into the business of Supply Chain Management

To augment its new agriculture business, the Group had in 
FY2022 incorporated two entities, Henan Younong Future 
Supply Chain Management Co., Ltd. (河南优农未来供应
链管理有限公司) and Henan Xinyounong Supply Chain 
Management Co., Ltd. (河南鑫优农供应链管理有限公司), 
to specially cater to the growing demands of agriculture 
products via the online platforms.
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MOVING FORWARD

China’s economy is gradually recovering from the outbreak 
of the Covid-19 pandemic. Implementing policies to 
support businesses and stimulate economic growth, it 
has helped businesses to reopen and resume operations. 
Local businesses in China have had to adapt to the new 
normal brought about by the pandemic and embrace digital 
technology, such as online ordering and delivery services, to 
reach customers who prefer to stay at home. With the rise 
of people working from home remotely and online shopping, 
demands for technology-related products and services have 
also increased in tandem.

The Company has expanded its e-commerce capabilities 
to meet the growing demand for online shopping. The 
management expects the demand for its pomegranate 
products in China to increase markedly, driven by the growing 
awareness of the health benefits of the fruit. Pomegranates 
are a rich source of antioxidants, which help to reduce the 
risk of chronic diseases such as cancer and heart disease. 
Accordingly, the increased health-consciousness of Chinese 
consumers is likely to spur the demand for the Group’s 
pomegranate and related products, including but not limited 
to pomegranate juice, concentrate, and extracts.

The Group will continue to adopt the following business 
strategies for expansion and growth in FY2023 and beyond:

1. Through the adoption of an ‘asset-light’ business model 
to not take on any big-ticket capital expenditure or 
investment item;

2. Through the diversification in the sale of products and 
produce (not restricted to pomegranate fruits alone), be 
it processed or otherwise, to be sourced from within the 
Group and/or through third parties;

3. Through appropriate cost containment measures to 
curtail expenses without compromising efficiency; and

4. Through active reach out for new business growth points, 
such as the establishment of supply chain management 
platforms or partnership with renown domestic 
e-commerce platform companies, to spur growth.

Barring any unforeseen circumstances, the Board is confident 
that the Group’s performance for FY2023 will significantly 
outperform that of FY2022.

ACKNOWLEDGEMENTS

I hereby extend my deepest gratitude to both our 
management and staff for their unrelenting hard work, 
dedication, commitment and contributions. I would also like 
to express my heartfelt thank you to our partners, suppliers 
and customers for their unwavering support throughout the 
years. I am equally thankful to my fellow Directors for their 
invaluable guidance and contributions in helping the Group to 
overcome the many challenges over the past years.

Last but not least, I am profoundly grateful to you, our 
steadfast Shareholders, who stood firmly by us through the 
past years, and look forward to your continued support in 
making our shared dream come true in FY2023 and beyond.

ZHAI KEBIN
Chief Executive Officer and Executive Chairman
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ZHAI KEBIN
Chief Executive Officer and Executive Chairman

GUO WENJUN
Deputy Chairman and Executive Director

Mr Zhai Kebin (“Mr Zhai”) was an Executive Director of the 
Group from 2001 to 2008. He held various senior leadership 
positions with several companies in China, including Surbana 
Land International (China) Pte.Ltd and Hanergy Holding 
Group Ltd, before re-joining the Group.

Over the years, Mr Zhai had accumulated extensive 
experience in property, project management and investments.

Mr Zhai holds a Bachelor of Economics from University of 
International Business and Economics and EMBA from 
Zhengzhou University.

His last re-election with the Company was on 16 April 2021.

Mr Guo Wenjun (“Mr Guo”) was appointed the Deputy 
Chairman and Executive Director of our Group on 29 April 
2022 and is responsible for managing and overseeing the 
overall business strategy and development of the Group. Mr 
Guo is also the investment director of Beijing Central Reserve 
Investment Ltd, oversees the management and research of 
investments. Mr Guo graduated from New York University 
with major in architecture and urban design.
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DONG LINGLING
Executive Director

Ms Dong Lingling (“Ms Dong”) joined the Group in 1996 as a 
Finance Manager and was appointed as the Group’s General 
Manager on 19 June 2010 and an Executive Director on 
29 April 2011. Ms Dong has years of working experience 
as an accountant in a property company prior to joining the 
Group. Ms Dong is responsible for the overall accounting 
management of the Group.

She graduated with an accounting degree from Henan Caijin 
University. Her last re-election was on 16 April 2021. 

LIM HAN BOON
Independent and Non-Executive Director

Mr Lim Han Boon (“Mr Lim”) was appointed the Independent 
and Non-Executive Director of our Group on 9 December 
2005. From 1997 to 2002, Mr Lim was the General Manager 
of Solid Resources Group, which is principally engaged in 
property development in PRC. Prior to joining Solid Resources 
Group, Mr Lim worked with NIF Management Singapore Pte 
Ltd and Murray Johnstone Asia Limited. Mr Lim was with the 
capital market group of DBS Bank from 1990 to 1993. Mr Lim 
holds a Master of Business Administration (Finance) Degree 
from the City University, UK and a Bachelor of Accountancy 
Degree from the National University of Singapore.

His last re-election with the Company was on 16 April 2021.
. 
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CHAN SIEW WEI
Independent and Non-Executive Director

Mr Chan Siew Wei (“Mr Chan”) was appointed the 
Independent and Non-Executive Director of our Group 
on 15 May 2012. Mr Chan graduated from the National 
University of Singapore with a Bachelor of Accountancy in 
1984. From 1989 to 2010, he acted as an auditing partner of 
Chan Hock Seng & Co., a Certified Public Accounting Firm 
(CPA) in Singapore. He is currently the finance director of 
Toplink Pacific Pte Ltd, a technology company, and a Director 
of INPACT Asia Pacific, an independent accounting firm 
networks in the Asia Pacific region.

Mr Chan is actively involved in non-profit organisations. On 
1 September 2008, Mr Chan was appointed as the Board 
Director and Treasurer of World Future Foundation Ltd. A 
foundation sought to tackle issues threatening the future 
development of humanity.

He is also a member of the Institute of Singapore Chartered 
Accountants and a member of the Singapore Institute of 
Directors. His last re-election was on 29 April 2022.
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Mr Ho Kok Weng (“Mr Ho”) joined China Mining International 
Limited as the Chief Financial Officer in 2019 and is 
responsible for the finance functions of the Group. Prior to 
joining the Group, he worked for several multinational and 
listed companies in a wide range of industries including 
offshore, electronics, automotive and manufacturing.
 
Mr Ho is a fellow member of Association of Chartered 
Certified Accountants (ACCA) and a member of the Institute 
of Singapore Chartered Accountants.

HO KOK WENG

ZHANG JUNXIAO

Mr Zhang Junxiao (“Mr Zhang”) joined the Group as an 
assistant general manager and was promoted to general 
manager of Henan Zhongnong Huasheng Agricultural 
Science and Technology Co., Ltd in April 2022. Mr Zhang 
is responsible for the operations and sales development 
of the agriculture business. Before joining the Group, Mr 
Zhang worked in several real estate companies as project 
supervisor, marketing manager and held senior marketing 
positions of various corporations.

Mr Zhang graduated from Henan Institute of Technology, 
majoring in marketing and strategic planning.

GUO YINGHUI

Mr Guo Yinghui (“Mr Guo”) had step down as Chairman of 
the Board and Executive Director effective from 29 April 2022 
and was appointed as Corporate Planning Vice President. 
He is responsible for the formulation of the overall business 
strategies and policies.

Mr Guo has developed his expertise in business operations 
and development based on his knowledge and experience 
gained in the property development industry in the PRC 
for the past 10 years. Prior to establishing the Company’s 
subsidiary, Xinxiang Huilong Real Estate Co., Ltd in 1999, 
Mr Guo was managing Jiaozuo Huilong Real Estate Co., Ltd 
for 3 years from 1996 and he was a civil servant in the PRC 
government for 15 years from 1981. Mr Guo is also currently 
the Director of Henan Huilong Committee of Registered 
Accountants of the PRC Finance Department in Group Co., 
Ltd.

Mr Guo obtained his Masters of Business Administration 
from Macau University of Science and Technology in 2003, a 
Certificate in Business Administration from Beijing University 
in 2002 and a Certificate in Economics Studies from Henan 
Science Committee in 1999.
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Mining Business
Note:
(1) The Company holds on effective equity interest of 16.06% in Aero Wind Properties Pty Limited. The investment in Sino Feng Mining International S.àr.l. and its subsidaries is classified as “Financial 
assets at fair value through other comprehensive income” in the Statements of Financial Position (Note 12).

(2) As the joint venture partner 河南嘉友汇网络科技有限公司 had yet to contribute its rightful portion of 30% share capital in 河南优农未来供应链管理有限公司 as at the date of this report, 
the shareholdings are listed as 100%. Based on the Company’s constitution of 河南优农未来供应链管理有限公司, the deadline for the respective paid up share capital is 31 December 2040.

China Mining
International 

Limited 
(Cayman Islands)
中矿国际有限公司

100%
Fully Rich International 
Investment Limited (HK)
广富国际投资有限公司

63.11%
Henan Zhongnong 

Huasheng Agricultural 
Science And Technology 

Co., Ltd (PRC)
河南中农华盛农业科技

有限公司

100%
Zhenzhou Rundong 
Fruit Forest Co., Ltd 

(PRC)
郑州润东果林有限公司

100%
Henan Zhongnong 

Huasheng Industrial 
Co., Ltd (PRC)

河南中农华盛实业有
限公司

100%
Henan Central 

Agriculture And 
Commerce 

Co., Ltd (PRC) 
河南中之农商贸有限

公司

100%
Henan Xinyounong 

Supply Chain 
Management Co., Ltd. 
河南鑫优农供应链管理有

限公司

100%2

Henan Younong 
Future Supply Chain 

Management Co., Ltd. 
河南优农未来供应链管

理有限公司

100%
Gongyi Zhongnong 

Huasheng 
Agricultural Science 
Technology Co., Ltd 

(PRC)
巩义中农华盛农业科技

有限公司

100% 
Nice Rhythms Limited

(BVI)
美韵有限公司

100% 
Elegant Jade 
Enterprises

Limited (BVI)
美基企业有限公司

40.15% 1

Sino Feng Mining 
International S.àr.l.

(Luxembourg)

100% 
China Mining Singapore

Pte. Ltd. (Singapore)
中矿新加坡有限公司

100%
Xinxiang Huilong Real 
Estate Co., Ltd (PRC)
新乡辉龙置业有限公司

100%
Henan Sunshine 

Elegant Jade Real 
Estate Co., Ltd (PRC)
河南阳光美基置业有限

公司

100%
Zhengzhou 

Shengderun Mining  
Co., Ltd (PRC)

郑州盛德润矿业有限
公司

Owns 1%

100%
Henan Xinyouji Trading 

Co., Ltd. 
河南鑫又吉商贸有限公司

99%
Henan Jiangui Supply 

Chain Management 
Co., Ltd. 

河南坚贵供应链管理有
限公司

100%
Henan Liangai Supply 

Chain Management 
Co., Ltd. 

 河南良皑供应链管理有
限公司

100%1

Huixin Mining International
Pty Limited

(South Africa)

40%1

Aero Wind Properties 
Pty Limited

(South Africa)
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Zhai Kebin, Chief Executive Officer and Executive Chairman
Guo Wenjun, Deputy Chairman and Executive Director
Dong Lingling, Executive Director
Lim Han Boon, Independent Director
Chan Siew Wei, Independent Director

JOINT COMPANY SECRETARIES

Foo Soon Soo
Ho Kok Weng

REGISTERED OFFICE

The Offices of Coyners Trust Company (Cayman) Limited
Cricket Square
Hutchins Drive
P.O. Box 2681
Grand Cayman KY1-1111
Cayman Islands

PRINCIPAL PLACE OF BUSINESS

Singapore Office:
8 Temasek Boulevard
Suntec Tower 3
#42-00
Singapore 038988

China Office:
China Henan Province, Zheng Zhou City, Jin Shui District, 
Intersection of Zhong Wang Road and Zheng Guang North 
Street, Zhong Chuang Building 5 Floor
Postal Code 450000
Email: chinamining@chnmining.cn

AUDIT COMMITTEE

Lim Han Boon, Chairman
Chan Siew Wei
Dong Lingling

NOMINATING COMMITTEE

Lim Han Boon, Chairman
Chan Siew Wei
Zhai Kebin

REMUNERATION COMMITTEE

Chan Siew Wei, Chairman
Lim Han Boon
Zhai Kebin

KEY EXECUTIVES

Guo Yinghui
Ho Kok Weng
Zhang Junxiao

SHARE TRANSFER AGENT’S  
OFFICE

KCK CorpServe Pte Ltd
One Raffles Place (Tower 2)
1 Raffles Place #04-63 
Singapore 048616

CAYMAN ISLANDS SHARE 
REGISTRAR

Coyners Trust Company (Cayman) Limited
Cricket Square
Hutchins Drive
P.O. Box 2681
Grand Cayman KY1-1111
Cayman Islands

AUDITOR OF THE COMPANY

Crowe Horwath First Trust LLP
9 Raffles Place
#19-20
Republic Plaza Tower 2
Singapore 048619
Partner-in-Charge: Alfred Cheong Keng Chuan
Appointed since financial year 2020

PRINCIPAL BANKERS

China Construction Bank Corporation
Zhengzhou Branch
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CORPORATE GOVERNANCE STATEMENT 

China Mining International Limited (the “Company”) is committed to ensuring and maintaining a high standard of corporate 
governance. This report outlines the Company’s corporate governance practices with reference to the Code of Corporate 
Governance 2018 (the “Code”). The Company has complied in all material aspects with the principles and guidelines 
of the Code as well as the requirements of the Listing Manual of the Singapore Exchange Securities Trading Limited 
(“SGX-ST”) (the “Listing Manual”). Where there are deviations from the Code, explanations have been provided. The 
Company will continue to improve its systems and corporate governance processes in its compliance with the Code.

BOARD MATTERS

Principle 1: The Company is headed by an effective Board which is collectively responsible and works with the 
Management for the long-term success of the Company

Provision 1.1 
Board’s Role

The directors of the Company (the “Directors”) are fi duciaries who must act objectively in the best interests of the 
Company and hold the management of the Company (the “Management”) accountable for performance. The board of 
Directors of the Company (the “Board”), setting an appropriate tone from the top in inculcating the desired organizational 
culture, has put in place a code of conduct and ethics with a view to ensure proper accountability within the Company and 
its subsidiaries (the “Group”). Any Director facing confl icts of interest is to recuse himself or herself from discussions and 
decisions involving the issues of confl ict.

The primary role of the Board is to protect and enhance the long-term value of the shareholders of the Company (the 
“Shareholders”). To fulfi ll this role, the Board is responsible for the overall corporate governance of the Company, taking 
into consideration of sustainability issues, including setting its strategic direction, establishing goals for the Management, 
monitoring the achievement of these goals to enhance Shareholders’ value and establishing a framework of prudence and 
effective controls which enables risks to be assessed and managed in safeguarding the Shareholders’ interests and the 
Group’s assets.

The Board recognizes that, to ensure the sustainability of the business of the Group, the Company has to identify the key 
stakeholder groups whose perceptions affect the Group’s reputation and strike a balance between its business needs and 
the needs of the society and the environment in which it operates.

Provision 1.2
Directors’ Duties and Responsibilities

All Directors exercise due diligence and independent judgement and make decisions objectively in the best interests of the 
Company.

The Directors must understand the Group’s business as well as their directorship duties (in respect of their respective roles 
as an Executive Director, a Non-Executive Director and/or an Independent Director). The Company has in place a process 
of induction, training and development for new and existing Directors.

Orientation, briefi ngs, updates and training for Directors

The Company has in place an orientation process for the Directors. A new incoming Director is issued a formal letter of 
appointment, setting out his or her duties and obligations, and where appropriate, incorporating processes to deal with 
possible confl icts of interest that may arise.

Incoming Directors joining the Board will undergo an orientation program which includes introduction by the Management 
on the Group’s businesses and strategic plans and objectives and site visits. New Director will be briefed by the 
Nominating Committee (the “NC”) on his or her director’s duties and obligations and be introduced to the Group’s business 
and governance practice, in particular the Company’s policies relating to the disclosure of interests in securities; the 
disclosure of confl icts of interest in transactions involving the Company; the restrictions on dealings in the Company’s 
securities; and the disclosure of price-sensitive and trade-sensitive information.
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The incoming Director will meet up with the senior Management and the secretary of the Company (the “Company 
Secretary”) to familiarize himself or herself with their roles, organization structure and business practices. This will 
enable him or her to get acquainted with the senior Management and the Company Secretary, thereby facilitating Board 
interaction and independent access to the senior Management and the Company Secretary.

The Directors are provided with continuing education in areas such as directors’ duties and responsibilities, corporate 
governance, changes in fi nancial reporting standards, insider trading, changes in the Companies Act and industry-related 
matters, so as to update and refresh them on matters that may affect or enhance their performance as Directors.

Briefi ngs and updates provided for the Directors in FY2022 include:

(a) Relevant developments in accounting and governance standards by the external auditors of the Company (the 
“External Auditors”).

(b) Relevant rules and regulations, including listing rules of the Listing Manual (the “Listing Rules”) and the guidelines 
of the Code, by the Company Secretary.

(c) Business and strategic developments of the Group by the Chief Executive Officer of the Company (the “CEO”).

(d) Key issues and risk management considerations pertaining to the businesses of the Group by the Management. 

Where necessary, the Management provided the Directors further explanations, briefi ngs or information on any aspect of 
the Group’s operations or business which needed clarifi cation.

All Directors attended the sustainability training as prescribed by the SGX-ST.

Provision 1.3
Internal Guidelines on Matters Requiring Board Approval

Matters specifi cally reserved for the Board for approval include:

(a) Business plans and strategy;

(b) Annual budgets (including capital and operating expenditure) and fi nancial plans;

(c) Financial results and related statements;

(d) Material acquisitions and/or divestments;

(e) Investment proposals;

(f) Fund raising proposals; and

(g) Share issuances, share buyback, dividends and/or other returns to the Shareholders.

Provision 1.4
Delegation of Authority to Board Committees

The Board has formed three Board committees (the “Board Committees”), namely the NC, the Audit Committee (“AC”) 
and the Remuneration Committee (“RC”), to assist it in carrying out and discharging its duties and responsibilities 
efficiently and effectively.

These Board Committees function within clearly defi ned terms of references and operating procedures, which are reviewed 
on a regular basis. The operating procedures require a Board Committee member to disclose his or her interest and 
recuse himself or herself from discussions and decisions involving a confl ict of interest.

Below the Board level, there is an appropriate delegation of authority and approval for sub-limits at the Management level 
to facilitate operational efficiency.

Please refer to Principles 4 to 10 herein for further information on the composition and activities of the NC, RC and AC.

CORPORATE
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Provision 1.5
Meetings of Board and Board Committees

The Board meets regularly and as warranted by particular circumstances or as deemed appropriate by the Board 
members. The Company Secretary is present at such meetings to record the proceedings. The Company’s Constitution 
allows the Board meetings to be conducted by way of telephonic or video conference meetings.

The table below sets out the number of Board and Board Committee meetings which were convened in FY2022:

Board Audit Remuneration Nominating

Number of meetings held 4 4 1 1
Name of Directors Number of meetings attended 

Mr Guo Yinghui1 1 N.A. N.A. 1
Mr Zhai Kebin2 4 N.A. N.A. N.A.
Ms Dong Lingling 4 N.A. N.A. N.A.
Mr Lim Han Boon 4 4 1 1
Mr Chan Siew Wei 4 4 1 N.A.
Mr Ning Jincheng3 1 1 1 1
Mr Guo Wenjun4 3 N.A. N.A. N.A.

1 Mr Guo Yinghui retired as Chairman of the Board and Executive Director eff ective from 29 April 2022.
2 Mr Zhai Kebin replaced Mr Guo Yinghui as Chairman of the Board eff ective from 29 April 2022.
3 Mr Ning Jincheng retired as Director and ceased as Chairman of the NC and member of both the AC and RC eff ective from 29 April 2022.
4 Mr Guo Wenjun was appointed Director and Deputy Chairman eff ective from 29 April 2022. 

N.A. denotes “Not applicable”

While the Board considers Directors’ attendance at Board meetings to be important, it is not the only criterion to measure 
their contributions. The Board also takes into account the contributions by Board members in other forms, including 
periodic review, provision of guidance and advice on various matters relating to the Group.

Provisions 1.6 and 1.7
Board’s Access to Management, Company Secretary and External Advisers

All Directors are from time to time furnished with information concerning the Company and the Group to enable them 
to be fully informed of all material events and transactions of the Group, including major decisions and actions of the 
Management. Board papers are sent to Directors prior to each Board and Board Committee meeting. The Management is 
available to provide explanatory information in the form of briefi ngs to the Directors or formal presentations in attendance 
at Board meetings, or through assistance provided by external consultants engaged on specifi c projects. The Board has 
unrestricted access to the Management and the Group’s records and information.

The Directors have separate and independent access to the Company Secretary. The Company Secretary is present at 
Board meetings to assist in ensuring that Board procedures as well as applicable rules and regulations are followed. The 
minutes of all Board Committees’ meetings are circulated to the Board on a timely basis for review and approval.

The Board is fully involved in and responsible for the appointment and removal of the Company Secretary.

Each Director has the right to seek independent legal and other professional advice, at the Company’s expense, 
concerning any aspect of the Group’s operations or undertakings in order to fulfi ll his or her duties and responsibilities as a 
Director.
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BOARD COMPOSITION AND GUIDANCE

Principle 2: The Board has an appropriate level of independence and diversity of thought and background in its 
composition to enable it to make decisions in the best interests of the Company.

Provision 2.1 
Independence of Directors

As at the date of this 2022 Annual Report, the Board of Directors comprises fi ve members, of whom two are independent.

Board appointments
Executive 
Director

Independent 
Director

Audit 
Committee

Nominating 
Committee

Remuneration 
Committee

Mr Zhai Kebin (Chairman & CEO) * Member Member
Mr Guo Wenjun (Deputy Chairman) *
Ms Dong Lingling * Member
Mr Lim Han Boon * Chairman Chairman Member
Mr Chan Siew Wei * Member Member Chairman

The criteria for independence are based on the defi nition given in the Code and the Listing Manual. The Code has defi ned 
an “Independent Director” as one who is independent in conduct, character and judgement and who has no relationship 
with the Company, its related corporations, its substantial Shareholders or its officers that could interfere, or be reasonably 
perceived to interfere, with the exercise of the Director’s independent business judgment for the best interests of the 
Company. Under the Listing Rules, an Independent Director is not one who is or has been employed by the Company or 
any of its related corporations for the current or any of the past three fi nancial years; or not one who has an immediate 
family member who is, or has been in any of the past three fi nancial years, employed by the Company or any of its related 
corporations and whose remuneration is determined by the RC.

The independence of each Independent Director is also reviewed annually by the NC. Each Independent Director has 
provided a declaration of his independence which is reviewed by the NC. Mr Lim Han Boon and Mr Chan Siew Wei 
have confi rmed that they have no association with the Company, its related corporations, its substantial Shareholders 
or its officers that could interfere, or be reasonably perceived to interfere, with the exercise of the Directors’ independent 
business judgment. Mr Lim and Mr Chan each have abstained from the NC’s and Board’s deliberations of their respective 
independence.

Under new Listing Rule 210(5)(d)(iv) eff ective from 11 January 2023 and Transitional Arrangements relating to the Listing 
Rules, an independent director of the Company who has been a director for an aggregate period of more than nine 
years may continue to be considered independent until the conclusion of the AGM for the fi nancial year ending on or 
after 31 December 2023. Mr Lim Han Boon and Mr Chan Siew Wei have each served the Board for more than nine 
years and hence will cease as Independent Directors and be designated Non-Executive Directors upon the conclusion of 
the Company’s AGM in 2024 in respect of the fi nancial year ending 31 December 2023. The Board will be seeking new 
independent directors to ensure compliance with the Listing Rules.

Details of the qualifi cations and experience of the Independent Directors are presented in the section entitled “Board of 
Directors” of this 2022 Annual Report.

Provisions 2.2 and 2.3
Composition of Independent Directors and Non-Executive Directors on the Board

Under the Listing Rule, the Independent Directors should make up one-third of the Board. The present composition of the 
Board complies with the Listing Rules.

Under Provision 2.2 of the Code, the Independent Directors should make up a majority of the Board where the Chairman 
is not an Independent Director. Under Provision 2.3 of the Code, the Non-Executive Directors should make up a majority of 
the Board.

CORPORATE
GOVERNANCE REPORT 
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The Board comprises two Independent and Non-Executive Directors out of fi ve Directors. While the composition of the 
Board does not comply with Provisions 2.2 and 2.3, the NC and the Board are of the view that there is still suffi  cient 
independence element within the Board as the Board is small and the two Independent Directors made up two-fi fth which 
is more than one-third of the Board. The Independent Directors have demonstrated throughout their tenure on the Board 
that they act with objectivity and candour and will not hesitate to check on the authority and power within the Board. In 
addition, the NC, AC and RC, which assist the Board in its functions, are each chaired by an Independent Director. The 
NC and Board considers that there is adequate level of independence for the time being which is not inconsistent with 
Principle 2. In anticipation of the stepping down of Mr Lim Han Boon and Mr Chan Siew Wei as Independent Directors 
from the Board in due course, the Board is reviewing its composition to include new Independent Directors.

Provision 2.4
Composition and Size of the Board

The Company has in place a Board Diversity Policy, which endorses the principle that its Board should have a balance 
of skill, knowledge, experience and diversity of perspectives to ensure eff ective decision making and governance of the 
Company and its businesses. 

The Board comprises fi ve members. The NC has reviewed the Board’s composition and is of the view that the 
current Board members comprise experienced persons and who provide the Board with an adequate balance of core 
competencies on accounting, fi nance and business management. Taking into account the scope and nature of the 
operations of the Group and the requirements of the business, the NC views that the current size of the Board and the 
current Directors, with their diversity of skills and experience, will be able to collectively ensure the effective functioning 
and informed decision-making of the Board. 

The NC recognizes the merits of gender diversity in relation to the composition of the Board. The Board presently has one 
female Director. Given the current size of the Board and the nature of the Group’s business at present, the Board does 
not propose to set specifi c measurable quantitive diversity target. In accordance with the Board Diversity Policy, the Board 
seeks a balance of skill, knowledge, experience and diversity of perspectives to meet the needs and strategies of the 
Board and the Group. In the Board’s view, as and when new appointment of director is considered, the Board will seek the 
candidate of the right fi t to meet the then current needs and future plans of the Group’s businesses at that relevant time. 
The Board does not intend, pursuant to the Board Diversity Policy, to appoint persons as directors by reason of their age 
or gender as token representatives on the Board or simply to meet quotas. As mentioned under Provisions 2.2 and 2.3, 
the Board is reviewing its composition to include new Independent Directors in optimising the size and the diversity of the 
Board. Any progress made towards achieving board diversity will be disclosed as appropriate. The Board believes that the 
intent of Rule 710A(2) of the Listing Manual has been met.

Detailed description of the Directors’ background and experience are disclosed under the “Board of Directors” section of 
the 2022 Annual Report.

Provision 2.5
Role of Non-Executive Directors

During FY2022, the Non-Executive Directors, who are all Independent Directors, constructively challenge and help 
develop both the Group’s short-term and long-term business strategies. The Management’s progress and performance in 
implementing such agreed business strategies are monitored by the Non-Executive Directors.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Principle 3: There is a clear division of responsibilities between the leadership of the Board and Management, and 
no one individual has unfettered powers of decision-making

Provision 3.1
Separate Roles of the Chairman and Managing Director

Mr Guo Yinghui was the Executive Chairman of the Company until his retirement eff ective from 29 April 2022. He was 
replaced by Mr Zhai Kebin eff ective from 29 April 2022. Mr Zhai Kebin is also the CEO of the Company. While Mr Zhai 
is both the Chairman and CEO, both roles are separate and distinct. The Chairman leads the Board and is responsible 
for the leadership of the Board, setting its agenda and ensuring the exercises of control over the quality, quantity and 
timeliness of information fl ow between the Board and the Management.
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The CEO sets the business strategies and directions for the Group and manages the business operations of the Group. 
He is supported by the other Executive Directors and other Management staff.

 The Board recognises the Code’s recommendation that the Chairman and the Chief Executive Offi  cer should be separate 
persons to ensure an appropriate balance of power and authority, increased accountability, and greater capacity of the 
Board for independent decision making. Mr Zhai’s roles as Chairman and CEO are distinct and separate. Mr Zhai consults 
with the Board on major issues. Decisions by the Board are based on collective decisions of the Directors. A Director is 
required to abstain from voting on any Board matter related to him or her or where there is a confl ict or potential confl ict 
of interest. The two Independent Directors, comprising two-fi fth of the Board, have demonstrated and will continue to 
demonstrate the exercise of their independence to ensure that all Board deliberations and decisions are made in the 
interest of the Company and the Group. The Board believes that the intent of Principle 3 of the Code has been met. 

Provision 3.2
Roles and Responsibilities of the Chairman

The overall role of the Chairman is to lead and ensure the effectiveness of the Board. Specifi cally, the role includes:

(a) Promoting a culture of openness and debate at the Board;

(b) Facilitating the effective contribution of all Directors;

(c) Promoting high standards of corporate governance; and

(d) Ensuring effective communication with the Shareholders and other stakeholders.

Provision 3.3
Lead Independent Director

The Independent Directors and the Executive Directors individually and collectively are available to the Shareholders as 
a channel of communication between the Shareholders and the Board or the Management. As there are no Shareholders’ 
concerns thus far for which contact through the normal channels of the Executive Chairman, the Executive Directors or the 
Independent Directors has failed to resolve or is inappropriate, no Lead Independent Director has been appointed.

BOARD MEMBERSHIP

Principle 4: The Board has a formal and transparent process for the appointment and re-appointment of Directors, 
taking into account the need for progressive renewal of the Board

Provisions 4.1 and 4.2 
Nominating Committee

The NC comprises three Directors, of whom two, including the Chairman of the NC, are independent.

Mr Lim Han Boon Chairman Independent Director
Mr Chan Siew Wei Member Independent Director
Mr Zhai Kebin Member Executive Director

The primary functions of the NC are to determine the criteria for identifying candidates and reviewing nominations for 
the appointment of Directors to the Board in ensuring that the process of Board appointments and re-nominations are 
transparent; to assess the effectiveness of the Board as a whole; and to affirm annually the independence of the Directors.

The NC functions under the terms of reference which sets out its responsibilities as follows:

(a) To review succession plans for Directors, in particular the appointment and/or replacement of the Chairman, the 
CEO and key Management personnel;

(b) To recommend to the Board on all board appointments, re-appointments and re-election of Directors;

(c) To assess the independence of the Independent Directors;

(d) To develop a process for the evaluation of the performance of the Board, its Committees and Directors, and 
undertake assessment of the effectiveness of the Board, the Board Committees and the individual Directors; and

(e) To review training and professional development programs for the Board and its Directors.
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Provision 4.3
Process for the Selection and Appointment of New Directors

The Company has in place the policy and procedures for the appointment of new Directors to the Board, ensuring that the 
process of Board appointments and re-nominations are transparent.

Where there is a resignation or retirement of an existing Director, the NC will re-evaluate the Board composition to assess 
the competencies for the need of any replacement. The NC will deliberate and propose the background, skills, qualifi cation 
and experience of the candidate it deems appropriate. The factors taken into consideration by the NC could include, 
among other things, whether the new potential director can add to or complement the mix of skills and qualifi cations of the 
existing Board; the relevance of his or her experience and contributions to the business of the Group; and the depth and 
breadth he or she could bring to the Board for discussions. Candidates are sourced through a network of contacts and 
identifi ed based on established criteria. Search can be made through relevant institutions such as the Singapore Institute 
of Directors (“SID”), professional organizations, business federations or external search consultants. New Directors will be 
appointed by way of a Board resolution, after the NC makes the necessary recommendation to the Board.

 The constitution of the Company requires the Directors to submit themselves for re-election at regular intervals of at least 
once every three years. There is presently no Director due to retire pursuant to the Company’s constitution.

Provision 4.4
Determining Directors’ Independence

Each Independent Director completes a checklist to confi rm his independence on an annual basis. The NC has reviewed 
the independence of the Directors as mentioned under Provision 2.1 above.

Provision 4.5
Multiple Board Representations

The NC is of the view that it is inappropriate to set a limit on the number of listed company directorship that a Director 
may hold. This is because Directors have different capabilities, and the nature of the organizations in which they hold 
appointments and the kind of committees on which they serve are of different complexities. It would be better for each 
Director to personally determine the demand of his or her competing directorships and obligations and to assess the 
number of directorships he or she could hold and serve effectively.

The NC has considered the multiple directorships of some Directors, as shown in the section entitled “Board of Directors” 
of this 2022 Annual Report. The NC has also considered the Directors’ principal commitments and their contribution to the 
Board. The NC is satisfi ed that the Directors spent adequate time on the Group’s affairs and have duly discharged their 
duties.

BOARD PERFORMANCE

Principle 5: The Board undertakes a formal annual assessment of its effectiveness as a whole, and that of each of 
its Board Committees and individual Directors

Provisions 5.1 and 5.2
Conduct of Board Performance

The NC has established a formal evaluation process to assess the eff ectiveness of the Board as a whole and the 
contribution of individual Directors to the eff ectiveness of the Board.

 Evaluation of the Board 

 The NC reviews the Board’s performance evaluation criteria. The performance criteria for Board evaluation 
includes governance, leadership and strategy, control and risk management, Board process, Board accountability, 
communication with the Management and engagement with shareholders and investors. The performance criteria 
have not changed from previous years.

CORPORATE
GOVERNANCE REPORT 

ANNUAL REPORT 2022 17



 The NC will conduct the evaluation via a questionnaire which is completed by each Director for the evaluation of the 
Board. The Company Secretary compiles the Directors’ responses into a consolidated summary report which was 
discussed at the NC meeting with a view to implement certain recommendations if applicable to further enhance the 
effectiveness of the Board.

 The NC will review the performance of the Board against the above criteria and its overall performance in terms of 
its role and responsibilities and the conduct of its aff airs as a whole for the fi nancial year under review.

 Evaluation of Board Committees

 The performance of the Board Committees are evaluated against their terms of reference and the objectivity and 
independence in their deliberations and recommendations they presented to the Board.

 Evaluation of individual Directors

 The individual Director is assessed on his or her knowledge of the Group’s business and operations, business 
acumen, knowledge of corporate governance, contribution, communication engagement and integrity.

 For FY2022 and in respect of the Directors with multiple board representations, the NC has evaluated to ensure 
that the Director concerned is able to carry out and has been adequately carrying out his or her duties as a Director 
of the Company.

 For FY2022, The NC has reviewed the Directors’ evaluations of the Board and is satisfi ed that the Board has been 
eff ective in the conduct of its duties and the Directors have each contributed to the eff ectiveness of the Board. The 
Board is satisfi ed that each Director has allocated sufficient time and resources to the affairs of the Group.

 No external facilitator was used in the evaluation process.

REMUNERATION MATTERS

PROCEDURES FOR DEVELOPING REMUNERATION POLICIES

Principle 6: The Board has a formal and transparent procedure for developing policies on Director and executive 
remuneration, and for fi xing the remuneration packages of individual directors and key Management personnel. 
No Director is involved in deciding his or her own remuneration

Provisions 6.1 and 6.2 
Remuneration Committee

The RC comprises the following three members, of whom two, including the Chairman of the RC, are independent.

Mr Chan Siew Wei Chairman Independent Director
Mr Lim Han Boon Member Independent Director
Mr Zhai Kebin Member Executive Director 

The RC Chairman is an Independent Director. The Independent Directors believe that the RC benefi ts from the 
experiences and expertise of the Executive Director, Mr Zhai Kebin. The Independent Directors are of the view that 
retaining an RC member who is also in an executive position is benefi cial and will foster constructive discussions 
in proposing the executives’ remuneration to the Board. The observation of Mr Zhai, who is the Chairman and CEO of 
the Company and has better understanding of the job duties of executives, is valuable to ensure that the remuneration 
packages commensurate with the job scope and level of responsibilities of each of the executives. 

CORPORATE
GOVERNANCE REPORT 

18 CHINA MINING INTERNATIONAL LIMITED



Retaining an RC member who is also in an executive position will not lead to a confl ict of interest or impede the 
independence of the RC as any concerned Director or member of the RC, apart from not being allowed to participate 
in the deliberation, has also to abstain from voting on any resolution relating to his/her own remuneration or that of the 
employees related to him or her. The Independent Directors view that the RC, in its present structure, can continue to 
assist the Board with formal and transparent procedures for developing policies on director and executive remuneration, 
and for fi xing the remuneration packages of individual Directors and key Management personnel which is consistent with 
Principle 6 of the Code.   As mentioned under Provisions 2.2 and 2.3, the Board is reviewing its composition to include new 
Independent Directors and also with a view to strengthen the composition of the RC.

The RC carried out their duties in accordance with the terms of reference which include the following:

(a) To recommend to the Board a framework for remuneration for the Directors and key Management personnel of the 
Group;

(b) To determine specifi c remuneration packages for each Executive Director as well as key Management personnel;

(c) To review the appropriateness of compensation for Non-Executive Directors; and

(d) To review the remuneration of employees occupying managerial positions who are related to any Director and/or 
substantial Shareholder.

Provision 6.3
Review of Remuneration

All aspects of remuneration, including but not limited to the Directors’ fees, salaries, allowances, bonuses and benefi ts 
in-kind, will be covered by the RC. Each RC member will abstain from voting on any resolution in respect of his or her 
remuneration package. The recommendations of the RC will be submitted to the Board for endorsement.

The RC also reviews the Company’s obligations arising in the event of termination of service of the Executive Directors 
and key Management personnel. Each of the Executive Directors and key Management personnel has an employment 
contract with a company of the Group which can be terminated by either party giving a notice of resignation/termination. 
Each appointment is on an ongoing basis, and no onerous or over-generous removal clauses are contained in any letter of 
employment.

The Group does not have any contractual provisions in the service agreements or employment contracts for any Group 
company to reclaim incentive components of remuneration from the Executive Directors and key Management personnel.

Provision 6.4
Engagement of Remuneration Consultants

The RC is provided with access to expert professional advice on remuneration matters as and when necessary. The 
expense of such services shall be borne by the Company. For FY2022, the RC did not engage any expert professional 
advice.

LEVEL AND MIX OF REMUNERATION

Principle 7: The level and structure of remuneration of the Board and key Management personnel are appropriate 
and proportionate to the sustained performance and value creation of the Company, taking into account the 
strategic objectives of the Company

Provision 7.1:
Remuneration of Executive Directors and Key Management Personnel

In setting remuneration packages, the RC will take into consideration the prevailing economic situation, the remuneration 
and employment conditions within the similar industry and with comparable companies.
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The Executive Directors have service contracts and do not receive any Director’s fee. They are paid a basic salary 
pursuant to their respective service agreements. Both the Executive Directors and key Management personnel are paid a 
variable bonus which is determined annually based fi rstly on the Group’s performance and secondly on the contribution of 
the personnel in question to the performance of the Group.

The remuneration of the Executive Directors and key Management personnel is structured so as to link rewards to 
corporate and individual performance and is aligned with the risk policies of the Group and interests of the Shareholders in 
promoting the long-term success of the Group.

The performance of the Executive Directors (together with other key Management personnel) is reviewed periodically by 
the RC and the Board.

Provision 7.2
Remuneration of Non-Executive Directors

The Non-Executive Directors are Independent Directors who have no service contract and are compensated based on 
their level of contributions, taking into account of factors such as responsibilities, effort and time spent for serving on the 
Board.

The Independent Directors receive Directors’ fees in accordance with their level of contributions, taking into account 
of factors such as effort and time spent, as well as the responsibilities and obligations of the Directors. The Company 
recognizes the need to pay competitive fees to attract, motivate and retain Directors without being excessive and thereby 
maximizing Shareholders’ value. The Directors’ fees are recommended by the Board for approval by the Shareholders at 
the AGM. The Executive Directors do not receive Directors’ fees but are remunerated in a similar manner as the members 
of the Management.

Each RC member will abstain from voting on any resolution in respect of his own remuneration package. The RC 
considers that the current fee structure adequately compensates the Non-Executive Directors, without over-compensating 
them so as to compromise their independence.

The Company will submit the quantum of the Directors’ fees of each fi nancial year to the Shareholders for approval at 
each AGM.

Provision 7.3
Appropriate Remuneration to Attract, Retain and Motivate Key Management Personnel and Directors

The RC is satisfi ed that the remuneration structure of the Executive Directors and key Management personnel (as 
described under Provision 7.1) and of the Non-Executive Directors (as described under Provision 7.2) are appropriate to 
attract, retain and motivate the Directors to continue in their roles as stewards of the Company and the key Management 
personnel to contribute to the performance of the Group.

DISCLOSURE ON REMUNERATION 

Principle 8: The Company is transparent on its remuneration policies, level and mix of remuneration, the 
procedure for setting remuneration, and the relationships between remuneration, performance and value creation

Provision 8.1
Remuneration Report
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Remuneration of Executive Directors and CEO

The following table shows a breakdown of the annual remuneration paid or payable to each of the Directors and CEO for 
FY2022:

Remuneration Band
Director’s

Fee Salary Bonus
Other

Benefi ts Total
% % % % %

Up to S$250,000
Directors
Mr Guo Yinghui1 – 96 – 4 100
Ms Dong Lingling – 98 – 2 100
Mr Lim Han Boon 100 – – – 100
Mr Ning Jincheng2 100 – – – 100
Mr Chan Siew Wei 100 – – – 100
Mr Guo Wenjun3 – 99 – 1 100
CEO & Executive Chairman
Mr Zhai Kebin4 – 98 – 2 100

1 Mr Guo Yinghui retired as Chairman of the Board and Executive Director eff ective from 29 April 2022.
2 Mr Ning Jincheng retired as Director and ceased as Chairman of the NC and member of both the AC and RC eff ective from 29 April 2022.
3 Mr Guo Wenjun was appointed Director and Deputy Chairman eff ective from 29 April 2022.
4 Mr Zhai Kebin replaced Mr Guo Yinghui as Chairman of the Board eff ective from 29 April 2022.

The Executive Directors, who sit on the Board, hold executive positions in the Group’s key subsidiaries in China. There is 
no requirement for corporations in China to disclose the detailed remuneration of individual directors and executives. As 
such detailed disclosures in Singapore would affect the confi dentiality of the Executive Directors’ remuneration in China, 
the Chinese subsidiaries concerned would then be put in a position of unequal treatment concerning the confi dentiality 
of their employees’ remuneration and their executives who are on the Board would then be disadvantaged unfairly. In 
addition, given the highly competitive conditions in the market place where poaching of executives is not uncommon, it is 
not in the interest of the Company to disclose the remuneration of individual Executive Directors. The Board is of the view 
that it would be disadvantaged to the Group to detail the remuneration of the Executive Directors. 

While the exact remuneration of the Executive Directors is not given, the level and composition of the Executive Directors’ 
remuneration packages expressed in percentage terms are provided above. The Company believes that such disclosure 
will balance the interest of the Company and provide Shareholders with an adequate appreciation of the Executive 
Director’s remuneration packages and is consistent with the intent of Principle 8 of the Code.

Each of the Independent Directors’ remuneration comprises wholly Directors’ fee of not more than S$250,000.

Remuneration of Key Executive Officers (who are not Directors or CEO)

The following table shows the remuneration of the top three key Management executives of the Group for FY2022:

Remuneration Band and Name
Salary

%
Bonus

%
Other benefi ts

%
Total

%

Up to S$250,000 
Mr Guo Yinghui 96 – 4 100
Mr Ho Kok Weng 100 – – 100
Mr Zhang Junxiao 95 – 5 100
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The key Management of the Group comprised three personnel, who are not the Directors or CEO of the Company, as 
disclosed in the key section entitled “Key Management” of this 2022 Annual Report. 

The aggregate remuneration paid to these top three key Management personnel amounted to RMB 1,360,893 for FY2022.

Provision 8.2
Remuneration of Employees who are Substantial Shareholders or Immediate Family Members of a Substantial 
Shareholder, Director or the CEO

For FY2022, other than Mr Guo Yinghui, a substantial shareholder of the Company, and Mr Guo Wenjun, a son of Mr Guo 
Yinghui, whose remuneration is disclosed above, there is no immediate family member of any substantial Shareholder or 
Director employed within the Group whose annual remuneration exceeds S$100,000. 

Provision 8.3
Employee Share Scheme

The Company does not have any share incentive schemes for its employees. The RC has reviewed and is satisfi ed that 
the existing remuneration structure of the Management personnel and executives, paid out in cash, would continue to be 
adequate in incentivizing performance without being over-excessive. For the other staff, the general preference is also to 
reward them in cash.

RISK MANAGEMENT AND INTERNAL CONTROLS

Principle 9: The Board is responsible for the governance of risk. The Board should ensure that the Management 
maintains a sound system of risk management and internal controls to safeguard Shareholders’ interests and the 
Company’s assets, and should determine the nature and extent of the signifi cant risks which the Board is willing 
to take in achieving its strategic objectives

Provision 9.1
Risk Management and Internal Controls System

The Board reviews the Group’s business and operational activities to identify areas of signifi cant business risks as well 
as the measures in place to control and mitigate these risks within the Group’s policies and business strategies. The risk 
assessment exercise also includes identifying and assessing key risk areas to the Group, such as fi nancial, operational, 
compliance and information technology risks, based on the feedback by the Group’s accounts department and the External 
Auditors. The Board oversees the Management’s implementation of the risk management and internal controls system. 
The Board is also responsible for the governance of risk management and, in consultation with the External Auditors and 
the AC, the determination of the Group’s levels of risk tolerance and risk policies.

The Board recognized that the system of internal controls is designed to manage rather than to eliminate the risk of 
failure to achieve business objectives, and that no system of internal controls can provide absolute assurance against 
the occurrence of errors, poor judgment in decision making, losses, frauds or other irregularities. It can only provide 
reasonable and not absolute assurance against material misstatement or loss so that the Group will not be adversely 
affected by any event that can be reasonably foreseen.

The AC assists the Board in its role of overseeing the governance of risks in the Group to ensure that the Management 
maintains a sound system of risk management and internal controls to safeguard Shareholders’ interests and the Group’s 
assets. Having considered the Group’s business operations as well as its existing internal control and risk management 
systems, the Board is of the view that a separate risk committee is not required for the time being.

The Group regularly conducts review on the adequacy and effectiveness of the key Group’s material internal controls, 
including fi nancial, operational, compliance and information technology controls, and risk management systems. The 
review covers aspects which include revenue and cash management; procurement; tenancy management; IT general 
controls; fi nancial preparation; as well as human resource and payroll controls, and any material fi ndings uncovered 
therefrom are thereafter presented to the AC.
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As part of the external audit plan, the External Auditors also review certain key accounting controls relating to fi nancial 
reporting (covering only selected fi nancial cycles) and highlight material fi ndings, if any, to the AC. The AC and the Board 
review all material fi ndings and the effectiveness of the actions taken by the Management on the recommendations made 
by the External Auditors in this respect.

Provision 9.2:
Assurance from CEO and CFO

The Board and the AC have received the following written assurances:

(a) From the CEO and the Chief Financial Officer (“CFO”) that the fi nancial records of the Group had been properly 
maintained and the fi nancial statements for FY2022 gave a true and fair view of the Group’s operations and 
fi nances; and

(b) From the CEO and Acting Risk Controller of the Group that the risk management and internal control systems in 
place within the Group were adequate and effective in addressing the material risks of the Group in its current 
business environment, including material fi nancial, operational, compliance and information technology risks.

Board’s Comment on Adequacy and Effectiveness of Internal Controls

Pursuant to Rule 1207(10) of the Listing Manual, based on the review of the key risks identifi ed, and the internal controls 
established and maintained by the Group, work performed by the External Auditors, reviews performed by Management, 
various Board Committees and the Board, and the aforesaid assurances from the CEO, CFO and Acting Risk Controller, 
the Board is of the opinion that the Group’s system of internal controls in addressing fi nancial, operational, compliance 
and information technology controls and risk management systems were adequate and effective as at 31 December 2022. 
Based on its review of the internal controls and assurances received from the CEO, CFO and Acting Risk Controller, the 
AC concurred with the Board’s opinion.

AUDIT COMMITTEE

Principle 10: The Board has an Audit Committee which discharges its duties objectively

Provisions 10.1 and 10.2 
AC Membership

As at the date of this report, the AC comprises three members, of whom two, including the Chairman of the AC, are 
independent:

Mr Lim Han Boon Chairman Independent Director
Mr Chan Siew Wei Member Independent Director
Ms Dong Lingling Member Executive Director

The chairman of the AC is an Independent Director. The Independent Directors believe that the AC benefi ts from Ms 
Dong Lingling’s experiences and expertise in the business and operations of the Group in carrying out its functions 
eff ectively. Retaining an AC member who is also in an executive position will not lead to a confl ict of interest or impede 
the independence of the AC as any concerned Director or member of the AC, apart from not being allowed to participate 
in the deliberation, has also to abstain from voting on any resolution that relates to matter concerning him or her (which 
is consistent with the resolution in addressing a situation where there is a confl ict or potential confl ict), and such will not 
aff ect the Board or AC in carrying out the purposes set out in Principle 9 of the Code. As mentioned under Provisions 2.2 
and 2.3, the Board is reviewing its composition to include new Independent Directors and also with a view to strengthen 
the composition of the AC.
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 Expertise of AC Members and AC to Keep Abreast of Changes to Accounting Standards

 The Chairman of the AC, Mr Lim Han Boon, was a fellow member of the Institute of Singapore Chartered 
Accountants while Mr Chan Siew Wei, an AC member, is an existing fellow member of the Institute of Singapore 
Chartered Accountants. Ms Dong holds an Accounting Degree from Henan Caijin University and had many years 
of fi nance and accounting experience. All the members of the AC have many years of experience in business 
management and fi nance services. The members of the AC also received updates to the accounting standards 
through briefi ngs from the External Auditors. The Board is satisfi ed that members of the AC have the relevant 
accounting or related fi nancial management expertise or experience to discharge the AC’s functions.

 Roles, Responsibilities and Authorities of AC

 The AC functions under the terms of reference that sets out its responsibilities as follows:

 (a) To review with the External Auditors the latter’s audit plan, the system of internal accounting controls of 
the Group, the audit report and the management letter (including the corresponding response from the 
Management);

 (b) To review the co-operation given by the officers and staff of the Group to the External Auditors;

 (c) To review signifi cant fi nancial reporting issues and judgements in ensuring the integrity of the fi nancial 
statements of the Company and the Group and any announcements relating thereto;

 (d) To review the internal controls and procedures (in ensuring co-ordination between the External Auditors and 
the Management) and the assistance given by the Management to the External Auditors on problems and 
concerns, if any, arising from the interim and fi nal audits and any matters which the External Auditors may 
wish to discuss (in the absence of the Management, where necessary);

 (e) To review and discuss with the External Auditors any suspected fraud or irregularity or suspected 
infringement of any relevant laws, rules or regulations, which has or is likely to have a material impact on the 
Group’s operating results or fi nancial position, and the Management’s response thereof;

 (f) To review the assurance from the CEO and the CFO on the fi nancial records and fi nancial statements of the 
Company and the Group;

 (g) To review, at least annually, the adequacy and effectiveness of the Company’s internal controls and risk 
management systems;

 (h) To consider and recommend the appointment or re-appointment of the External Auditors and matters, if any, 
relating to the resignation or dismissal of the External Auditors;

 (i) To review, if any, interested person transactions falling within the scope of Chapter 9 of the Listing Manual;

 (j) To review, if any, potential confl icts of interest;

 (k) To review policy or arrangement concerning possible improprieties in fi nancial reporting or other matters to 
be safely raised;

 (l) To undertake such other reviews and projects as may be requested by the Board from time to time and 
report to the Board its fi ndings thereof on matters which require the attention of the AC; and

 (m) To undertake such other functions and duties as may be required by the statute or the Listing Manual, or by 
such amendments as may be made thereto from time to time.

 The External Auditors had identifi ed the key audit matters (“KAMs”) in respect of the statutory audit of the Company 
and the Group for FY2022 and had set out the work they performed to ensure the accounting in respect of the 
KAMs are in accordance with accounting standards. The AC considered the appropriateness of the External 
Auditors’ work and fi ndings and concurred with the External Auditors.
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 The AC has full access to and co-operation of the Management and has full discretion to invite any Director or 
executive officer to attend its meetings and has been given reasonable resources to enable it to discharge its 
functions.

 Independence of External Auditors

 The AC reviews the independence of Crowe Horwath First Trust LLP (“Crowe Horwath”), the External Auditors 
annually. The AC had reviewed the audit fees of S$240,000 for FY2022 (FY2021: S$165,000). There were no non-
audit fees paid to the External Auditors in FY2022 and in the previous year. The AC was satisfi ed that there were 
no non-audit services and fees to prejudice the independence and objectivity of the External Auditors. The AC 
recommended that Crowe Horwath be nominated for re-appointment as External Auditors of the Company at the 
forthcoming AGM at remuneration to be renegotiated.

 In appointing the auditors of the Group companies, the AC is satisfi ed that the Company has complied with Rules 
712 and 715 of the Listing Manual in engaging Crowe Horwath as the External Auditors of the Company. Crowe 
Horwath is registered with the Accounting and Corporate Regulatory Authority. The Company’s sole subsidiary in 
Singapore and non-signifi cant foreign subsidiaries are not required to be audited. The Company has no associated 
company. The Company’s External Auditors, Crowe Horwath, have audited the Group’s signifi cant foreign 
subsidiaries for the purpose of expressing an opinion on the consolidated fi nancial statements. 

 Whistle-blowing Policy

 The AC is responsible for oversight and monitoring of whistleblowing matters.

 The Company has in place several channels for whistleblower to raise concerns to the AC.

 All whistleblowing reports will be handled confi dentially. The identity of the whistleblower making the allegation 
will be kept confi dential and confi ned to disclosures on a need-to-know basis to the AC, the investigating team, 
the Board of Directors of the Company; and any party to whom the identity of the whistleblower is required to be 
disclosed by law.

 Investigation to be carried out on a whistleblowing report will be referred to the AC who shall nominate an 
independent investigation team to conduct the investigation. All members of the investigation team shall be 
independent and conduct the investigation impartially. Depending on the nature of the whistleblowing matter or 
information provided, the investigation team (upon approval from the AC) may consult external professionals with 
relevant knowledge or experience to assist with the investigation. Based on the outcome of the investigation, the 
AC shall decide on the appropriate action.

 The Company will not tolerate the harassment or victimisation of anyone reporting a genuine concern. If the 
whistleblower has suff ered adverse treatment, harassment or victimisation as a result of his or her disclosure, he 
or she should submit a formal complaint under the grievance procedure to the Human Resource Manager and any 
higher authority, as appropriate. An investigation may take place and disciplinary action may be taken against any 
person who attempts to: impede, prevent, or obstruct a whistleblowing report from being made or an investigation 
from being carried out; harass or victimise the whistleblower; or subject the Whistleblower to detrimental or unfair 
treatment.

 Details of the whistleblowing policy and related arrangement are conveyed during staff orientation as part of the 
Group’s efforts to provide a trusted avenue for employees to report serious misconduct, malpractice or concerns, 
particularly in relation to fraud, controls or ethics.

Provision 10.3
Partners or Directors of the Company’s Auditing Firm

No former partner or director of the Company’s existing auditing fi rm or auditing corporation is a member of the AC.
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Provision 10.4
Internal Audit Function 

The Group did not engage any internal auditors for FY2022. The Group’s accounts department handles the internal audit 
function to review the internal controls, risk management and compliance systems of the Group, and reports fi ndings 
and makes recommendations directly to the Chairman of the AC on all internal audit matters and to the CEO on all 
administrative matters.

The Company will outsource its internal audit function to an external consultancy fi rm as and when it is needed. Having 
regard to the scope and nature of the Group’s current operations, the AC and the Board are of the opinion that the current 
system of internal controls in place is adequate to mitigate normal operational risks.

To ensure adequacy of the internal audit function, the AC meets regularly to review this function. The AC will also review 
the audit plans and fi ndings of the External Auditors and will ensure that the Group follows up on the External Auditors’ 
recommendations raised during the audit process, if any. The AC is generally satisfi ed with the independence, adequacy, 
and effectiveness of the current arrangement, and will continue to assess its effectiveness regularly.

Provision 10.5
Meeting with External and Internal Auditors without Presence of Management

During FY2022, the AC had met with the External Auditors without the presence of the Management to review any area of 
audit concern. Ad-hoc meetings by the AC with the External Auditors may be carried out from time to time as dictated by 
circumstances.

SHAREHOLDER RIGHTS AND RESPONSIBILITIES

Principle 11: The Company treats all Shareholders fairly and equitably in order to enable them to exercise 
Shareholders’ rights and have the opportunity to communicate their views on matters aff ecting the Company. 
The Company gives Shareholders a balanced and understandable assessment of its performance, position and 
prospects

Provision 11.1
Providing Opportunity for Shareholders to Participate and Vote at General Meetings

The Company’s AGMs are the principal forums for dialogue with the Shareholders. At the AGM, Shareholders are given 
the opportunities to express their views and ask the Board and the Management questions regarding the aff airs of the 
Group.

The Company is governed by the Companies Law of the Cayman Islands, which recognizes only persons who hold 
shares registered in their names in the register of members (the “Registered Members”) as their members. The Central 
Depository (Pte) Limited (“CDP”) is a Registered Member. Though the depositors who hold the Company’s shares via 
CDP (the “Depositors”) are not Registered Members, they are accorded the rights of members to attend and vote at 
general meetings of the Company as CDP’s proxies in the Company’s Constitution and the right to appoint sub-proxies to 
attend and vote in their stead. Shareholders, be it the Registered Members or the Depositors, are encouraged to attend 
the AGMs and Extraordinary General Meetings (“EGMs”) to ensure a high level of accountability and to stay apprised of 
the Group’s strategy and goals. Every Shareholder has the right to receive notice of general meetings and to vote thereat. 
Notice of a general meeting is sent out at least 14 days before the meeting so that sufficient notice of meeting is given 
to Shareholders to attend the meeting or appoint proxies to attend and vote in their stead. Notice of the AGM and EGM 
will be advertised in newspapers and announced on SGXNET. However, in view of the ongoing COVID-19 pandemic, 
the Notice of AGM for FY2022 will not be distributed to the Shareholders but will be made available for viewing at the 
Company’s corporate website at http://www.chinamining-international.com and via SGXNET at least 14 days before the 
coming AGM. 

All resolutions at general meetings are put to vote by poll. Voting and vote tabulation procedures are disclosed at the 
general meetings. Votes cast for, or against, each resolution will be read out to Shareholders immediately after vote 
tabulations. The total numbers of votes cast for or against the resolutions are also announced after the general meetings 
via SGXNET.
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Provision 11.2
Separate Resolutions at General Meetings

The Company will have separate resolutions at general meetings on each distinct issue.

Provision 11.3
Attendance of Directors and auditors at general meetings

In 2022, the Company held two general meetings which comprised an AGM and an EGM. The Directors, including the 
chairpersons of each of the Board Committees, were present at the meetings. The External Auditors were also present at 
the AGM.

Provision 11.4
Absentia Voting

The Company’s Constitution allows a Shareholder (including a nominee company) who is unable to attend a meeting 
to appoint up to two proxies. The Company is governed by the Companies Law of the Cayman Islands which has no 
provision for nominee company to appoint more than two proxies. However as mentioned in Provision 11.1, Depositors 
who hold the Company’s shares via CDP (though are not Registered Members), are accorded the rights of members to 
attend and vote at general meetings of the Company as CDP’s proxies in the Company’s Constitution, and if they are not 
able to attend a meeting, they have the right to appoint sub-proxies to attend and vote in their stead.

Provision 11.5
Minutes of General Meetings

The Company prepares minutes of general meetings detailing the proceedings and questions raised by Shareholders and 
answers given by the Board and the Management. The minutes will be taken and published in the Company’s corporate 
website at http://www.chinamining-international.com, and through SGXNET.

Provision 11.6 
Dividend Policy

For FY2022, no dividend was declared or recommended due to the performance of the Group. The Company does not 
have a policy on payment of dividend. In proposing any dividend payment, the Board will consider the level of cash 
balance of the Group, its performance and projected capital expenditure and investments required.

ENGAGEMENT WITH SHAREHOLDERS

Principle 12: The Company communicates regularly with its Shareholders and facilitates the participation of 
Shareholders during general meetings and other dialogues to allow Shareholders to communicate their views on 
various matters affecting the Company

Provision 12.1
Avenues for Communication between the Board and Shareholders

The Company communicates with its Shareholders and the investment community through the timely release of 
fi nancial statements and announcements to the SGX-ST via SGXNET. Annual Reports are distributed to Shareholders 
at least 14 days before each AGM. However, in view of the ongoing COVID-19 pandemic, the 2022 Annual Reports 
will not be distributed to the Shareholders but will be made available for viewing at the Company’s corporate website at 
http://www.chinamining-international.com and via SGXNET at least 14 days before the coming AGM.

In accordance with the Listing Rules, it is the Board’s policy that all Shareholders be informed on a timely basis of all major 
developments that impact the Group. The Company does not practice selective disclosure, and any price sensitive or 
trade-sensitive information is publicly released on an immediate basis where required under the Listing Rules.
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The Group supports and encourages active Shareholders’ participation at general meetings. The Board believes that 
general meetings serve as an opportune forum for Shareholders to meet the Board and key Management personnel, and 
to interact with them. Information on general meetings is disseminated through notices in the annual reports or circulars 
sent to all Shareholders. The notices are also released via SGXNET and on the Company website. The Company’s 
Constitution allows the appointment of proxies by Registered Members and the appointment of sub-proxies by Depositors 
(as mentioned in Provision 11.1) to attend general meetings and vote on their behalf.

Due to the COVID-19 situation, the AGMs in 2021 and 2022 were held by electronic means pursuant to the COVID-19 
(Temporary Measures) (Alternative Arrangements for Meetings for Companies, Variable Capital Companies, Business 
Trusts, Unit Trusts and Debenture Holders) Order 2020 (“Order”). For Shareholders who could not attend the meeting 
in person, alternative arrangement was made for them to attend virtually via live audio-visual webcast or live audio 
only stream. Shareholders were allowed to vote by submitting proxy forms appointing the Chairman of the meeting as 
their proxy. Shareholders were requested to submit their questions ahead of the meetings. Questions raised by the 
Shareholders were addressed ahead of the meetings and published on the Company’s corporate website and on SGXNET. 

The Order will remain in force up to 30 June 2023. The Company will conduct the forthcoming AGM by electronic means 
pursuant to the Order with enhancements to allow Shareholders to appoint their proxies other than the Chairman of the 
AGM, although they can still opt to appoint the Chairman of the AGM as their proxy. The Shareholders and their appointed 
proxies are allowed to vote “live” online at the AGM and to ask questions “live” online at the AGM. Shareholders can also 
submit their questions ahead of the AGM. Substantive and relevant questions will be addressed at the AGM.

Provisions 12.2 and 12.3 
Investor Relations

The Company’s investor relation policy is to communicate with its Shareholders and the investment community through 
the timely release of announcements to the SGX-ST via SGXNET and to ensure equal dissemination of information to all 
Shareholders and investors.

The Company’s website allows Shareholders, investors and the public to have access to information on 
the Group, including the Company’s announcements made to the SGX-ST on the Company’s website at 
http://www.chinamining-international.com.

ENGAGEMENT WITH STAKEHOLDERS

Principle 13: The Board adopts an inclusive approach by considering and balancing the needs and interests of 
material stakeholders, as part of its overall responsibility to ensure that the best interests of the Company are 
served

Provisions 13.1 and 13.2
Engage with its Material Stakeholder Groups

The Group’s material stakeholders are its Shareholders, customers, employees, business partners and the community 
and the Company engages with them through its sustainability initiatives as set out in its Sustainability Report for FY2022 
contained in this 2022 Annual Report. Please refer to the Sustainability Report for FY2022 for details. In compliance with 
new Listing Rules that take eff ect from 1 January 2022, the sustainability reporting process will be subject to internal 
review. All the Directors have undergone training on sustainability matters as prescribed by the SGX-ST. The Directors will 
continue to undergo training on sustainability matters to keep themselves updated as and when appropriate. 

Provision 13.3
Corporate Website to Communicate and Engage with Stakeholders

The Group maintains a corporate website at http://www.chinamining-international.com which stakeholders can access 
information on the Group. The website provides, inter alia, corporate announcements, press releases and profi les of the 
Group.
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OTHER CORPORATE GOVERNANCE MATTERS 

INTERESTED PERSONS TRANSACTIONS

When a potential confl ict of interest arises, the Director concerned does not participate in any related discussions and 
refrains from exercising any infl uence over other members of the Board.

The Company has established reviews and approval procedures to ensure that interested person transactions entered into 
by any company of the Group are conducted on normal terms and are not prejudicial to the interest of the Shareholders. 
The Board meets quarterly to review if the Company enters into any interested person transaction.

The AC has reviewed the rationale and terms of the Group’s interested person transactions and is of the view that the 
interested person transactions are on normal commercial terms and are not prejudicial to the interests of the Shareholders.

Disclosure of interested person transactions for FY2022 is set out as follows:

Name of Interested Person Nature of relationship

Aggregate value of 
all interested person 

transactions conducted 
(excluding transactions 
less than $100,000 and 
transactions conducted 

under shareholders’ 
mandate pursuant to Rule 

920)
RMB’000

Aggregate value of 
all interested person 

transactions conducted 
under shareholders’ 

mandate pursuant to Rule 
920 (excluding transactions 

less than
$100,000)

Nil Nil Nil Nil

DEALINGS IN SECURITIES

The Company has in place a policy prohibiting share dealings by the Company, Directors and employees of the Group one 
month before the announcement of its half year and full year unaudited fi nancial statements.

All Directors and employees of the Group who are in possession of any unpublished material price-sensitive or trade-
sensitive information of the Group should not deal in the Company’s securities. The Directors and employees are expected 
to observe the insider trading laws at all times, even when dealing in the securities of the Company within the permitted 
trading period.
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1. About this Report

 This Report (“Sustainability Report”) provides an overview of China Mining International Limited (the “Company”) 
and its subsidiaries (the “Group”) in terms of sustainability initiatives and demonstrates its dedication to 
incorporating sustainability factors into its long-term strategic planning.

 The Group has published its Sustainability Report annually since 2018 as part of its Annual Report. This Report is 
prepared with reference to the guidelines of the Global Reporting Initiative (“GRI”) and provides a detailed account 
of the Group’s approaches and eff orts for managing its Environmental, Social, and Governance (“ESG”) impacts.

 In line with the Singapore Exchange’s Listing Rule 711B, this Report focuses on material ESG factors and off ers a 
transparent understanding of how the Group addresses sustainability issues within its operations.

1.1 Corporate Profi le

 China Mining International Limited is a Public Limited Company domiciled and incorporated in Cayman Islands 
and is listed on the Main Board of Singapore Exchange Securities Trading Limited (“SGXST”). Its headquarters are 
located at Henan Province, the People’s Republic of China (“PRC”).

 With its newly acquired agricultural business, the Group is currently active in the agriculture and trading sectors. 
Investments in the mining and real estate industries are part of the investment segment. The Group’s agriculture 
section is involved in pomegranate plantations and cultivation, as well as trading, distributing, importing, and 
exporting agricultural products and goods connected to agriculture.

1.2 Board’s Statement

 The Board of Directors’ commitment to sustainability reporting aligns with the Group’s values to operate as a 
responsible corporation. The Board believes that by integrating sustainability into business practices, the Group can 
create value for all its stakeholders while minimising our negative impact on the environment and society. 

 The Board maintains oversight over the management and monitoring of the material ESG factors by participating 
in the identifi cation of material ESG factors. This is performed by taking into consideration the relevance of such 
factors to the business strategy, business model and key stakeholders of the Group as per the GRI reporting 
framework. The Board also participates on the annual review on material issues to ensure relevance over time.

 The Board is committed to providing transparent and accurate sustainability reporting, including sharing the 
Company’s progress, successes, and challenges. This approach fosters trust, improves stakeholder engagement, 
and enhances the Group’s reputation as a responsible corporation. 

2. Sustainability at China Mining International Limited

 The Group upholds sustainability as a fundamental operating principle and has implemented a balanced approach 
towards achieving it by paying close attention to its ESG elements. This approach incorporates the principles of 
resource effi  ciency, minimal use of pesticides, prioritisation of the workforce’s productivity, health, and well-being, 
adherence to relevant regulations, and implementation of a comprehensive system to manage operational and 
corporate risks.

 To ensure a structured approach to sustainability eff orts, the Group has established a comprehensive reporting 
framework. This framework serves as a basis for engagement with stakeholders and materiality analysis. Through 
stakeholder mapping, the Group has identifi ed eight signifi cant stakeholder groups essential to its sustainability 
context. The Materiality section of this report thoroughly examines the various material challenges relating to each 
stakeholder group.

 The Sustainability Reporting framework is designed to incorporate stakeholders’ requirements and perspectives 
when making sustainability decisions. The Group’s focus on materiality and stakeholder engagement enables it to 
prioritise sustainability initiatives and track progress over time continually. The Group is committed to transparency 
and continuous development, as refl ected in its ongoing eff orts to refi ne and improve the sustainability reporting 
framework to eff ectively guide its sustainability initiatives.
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 The Group aims to improve social and economic conditions in the communities where it operates while making the 
environment more sustainable.

2.1 Feedback

 The Group believes that feedback loops facilitate the development of constructive and productive long-term 
relationships. Soliciting stakeholders’ opinions is essential in improving our performance, quality and customer 
satisfaction.

 Through this section, we invite our stakeholders to off er their opinions, suggestions, and recommendations 
regarding our sustainability initiatives. Our future sustainability initiatives will be informed by your feedback and will 
help us better comprehend your needs and expectations. We are committed to being open and receptive to your 
feedback in enhancing our sustainability practices. 

 You can provide feedback via email at heguorong@chnmining.cn.

 We appreciate your support and partnership. We look forward to hearing from you.

2.2 Reporting Framework, Period and Scope

 2.2.1 Reporting Period

  This Sustainability Report presents data and pertinent business activities of the Group for the Financial Year 
2022 (“FY2022”), covering the period from 1 January 2022 to 31 December 2022. The Report highlights the 
Group’s economic, environmental, social, and governance activities and initiatives. 

 2.2.2 Reporting Framework and Scope

  This Report is the fi rst Sustainability Report published by the Group in relation to its newly acquired 
agriculture business. The Group Structure is included as part of the Annual Report in the “Group Structure” 
section.

  This Report is prepared in accordance with the Singapore Exchange’s Listing Rule 711B. The Report has 
considered the “Comply or Explain” requirements for sustainability reporting set forth by the Singapore 
Exchange (“SGX”). 

 
  The Group has chosen to disclose information with reference to the GRI Standards. The GRI Standards 

were chosen as the reporting criteria due to their clear guidelines and the global benchmark for the 
disclosure of governance approach, environmental, social, and economic performance, as well as the 
impacts of organisations. 

  The consolidation, mergers, acquisitions and disposal of entities are performed in accordance with IFRS 
standards.

  During the current reporting period, the Group has not yet aligned with the recommendations put forth by the 
Task Force on Climate-related Financial Disclosures (“TCFD”). However, we acknowledge the critical nature 
of these recommendations and remain committed to adopting them in a phased approach over the coming 
years. We understand that TCFD disclosures are of paramount importance to investors, stakeholders, and 
the broader global community, and we are fully dedicated to providing transparent and comprehensive 
information regarding our climate-related risks and opportunities in the future.

 2.2.3 Approach and Methodology

  The Report was put together after taking into account the stakeholder expectations, material concerns, and 
the sustainability context. We have made every eff ort to present the Report in good faith and to the best of 
our ability while recognising that we are continuously working to improve our data collection procedures.
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  As mandated by SGX, an internal review is now mandatory for sustainability reports for the fi scal year 2022. 
The internal review was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing issued by The Institute of Internal Auditors. The scope included a risk-based 
review of the processes including but not limited to the sustainability governance and management; the 
identifi cation, prioritisation and assessment of ESG-related risks and opportunities; reporting relevant 
sustainability information; climate-related disclosures; and compliance against local regulatory reporting 
requirements. No external assurance has been sought for this Sustainability Report.

  The Group has taken 2022 as its base year for the purpose of GRI Reporting. 

  This Report’s information has been checked, reviewed, and explained for changes from one year to the next, 
and it is presented in a way that allows for meaningful comparison.

2.3 Stakeholder Engagement 

 At the Group, we believe that gaining our stakeholder’s trust and support is critical in building a sustainable 
business. The Group seeks continuous engagement across diverse categories of stakeholders, including 
customers, employees, shareholders, investors, suppliers, government & regulators, communities, and business 
partners. The engagement of stakeholders is founded on a constant dialogue that embraces and incorporates their 
feedback into the business. As a result, the Group is able to improve and provide a more sustainable decision-
making process and, at the same time, identify any risks and opportunities associated with the Group. 

 The following table summarises our key stakeholders, modes of communication and areas of concern, updated 
periodically throughout the year.

Key 
Stakeholders

Topics of Concern/ Key 
Priorities Communication Channels

Frequency of 
Communication

Customers  Quality of products
 Product knowledge
 Customer satisfaction
 Complaint processing

 Regular client meetings
 Direct mail
 Phone calls
 Visits
 Electronic communication 

applications such as 
WeChat, QQ

 Periodically throughout the 
year

Employees  Career development
 Employee welfare
 Complaint processing
 Wages
 Health & Safety

 Regular dialogue
 Internal memos
 Direct mail and messages

 Ranges from monthly to 
yearly

Shareholders  Shareholders’ return
 Accuracy and timeliness of 

disclosure
 Key developments
 Financial results

 Regular investor meetings 
 Direct mailings 
 Annual general meetings

 Periodically throughout the 
year

Investors  Accuracy and timeliness of 
disclosures

 Key developments
 Financial results

 Announcement
 Annual Report
 Sustainability Report

 Periodically throughout the 
year

Suppliers  Products & pricing
 Service & product quality
 Timely supply & payment
 Complaint processing

 Financial & Operational 
Performance

 Contract negotiations
 Round-table discussions
 Routine communications

 Periodically throughout the 
year
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Key 
Stakeholders

Topics of Concern/ Key 
Priorities Communication Channels

Frequency of 
Communication

Government 
and 
Regulators

 Compliance
 Corporate governance
 Timely disclosure
 Protecting the interest of 

minority shareholders
 Policies and regulatory 

updates and education
 Timely submission of 

corporate documents and 
annual fi lings

 Reasonable business 
strategy

 Emails, internet, news, 
phone calls

 Participate in discussions 
on the formulation of 
policies, regulations and 
standards.

 Attend seminars and 
forums.

 Roundtable discussions
 Briefi ng and consultations

 As and when required

Communities  Environmental impact
 Pollution

 Meetings  At least once a year

Business 
Partners

 Fair and ethical business 
conduct

 Profi t sharing
 Project development plans
 Budgets & funding

 Risk Management, 
Governance and 
Transparency

 Contract negotiations
 Regular conferences
 High-level meetings
 Routine operation 

communications

 Periodically throughout the 
year

2.4 Materiality Assessment 

 The Board and management identify the material ESG factors by taking into consideration the relevance of such 
factors to the business strategy, business model and key stakeholders of the Group as per the GRI reporting 
framework. The review on material issues is conducted annually, as materiality may evolve over time. 

 For the reporting period from 1 January 2022 to 31 December 2022, the key material ESG issues that are important 
to our prevailing business and stakeholders are identifi ed and outlined as follows:

Material ESG Factor Scope of Focus 

Economic  Anti-corruption

Environment  Energy Management
 Reduce Carbon Emissions
 Water Management
 Waste and Hazardous Materials Management
 Soil Health
 Pesticide Use

Employee Care  Employment and Retention of Employees
 Employee Health and Safety
 Training and Development
 Child and Forced Labour

Customer Satisfaction  Product Safety and Quality

Governance  Corporate Governance and Business Ethics
 Compliance with Laws and Regulations
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2.5 Alignment with Sustainable Development Goals

 The General Assembly, which was established in 1945 under the auspices of the Charter of the United Nations 
(“UN”), occupies a central role as the primary deliberative, policy-making, and representative organ of the United 
Nations. It convenes all 193 members of the UN to provide a singular forum for the multilateral discussion of the full 
range of global issues addressed by the Charter, and also plays a critical role in the process of standard-setting and 
codifi cation of international law.

 The 17 Sustainable Development Goals (“SDGs”) were adopted by the United Nations General Assembly on 25 
September 2015 as part of a new sustainable development agenda aimed at eradicating poverty, safeguarding the 
environment, and promoting universal prosperity. Each goal encompasses specifi c objectives that must be achieved 
over the next 15 years. While the SDGs are primarily geared towards governments, they also present a signifi cant 
opportunity for businesses to contribute to a more sustainable society.

 

 Our environmental projects will be guided by the SDGs, and as we move towards sustainability, we will continue 
to evaluate our alignment with the SDGs, and wherever possible, revise our internal objectives and sustainability 
strategy to more eff ectively and comprehensively address the targets.

 The following table presents the details of the Material Topics for the Year 2022, along with the corresponding SDG 
Mapping.

SDGs Material Topics

1. Anti-Corruption
2. Business Ethics and Compliance
3. Compliance Laws and Regulations

4. Energy Consumption

5. Water Management

6. Carbon Emissions
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SDGs Material Topics

7. Waste Management
8. Product Safety and Quality

9. Soil Health

10. Pesticides Use

11. Employment Practices
12. Training and Development
13. Child and Forced Labour

14. Employee Well-being

2.6 Awards, Accolades and Certifi cations

 During FY2022, the Group has won numerous awards, accolades and certifi cations, including-

  Henan Soft Seed Pomegranate Technology Research Center 
  National Standard of Agriculture Farms
  National Best Agricultural Products
  Henan Green & Healthy Food Demonstration Base
  Quality Management System Certifi cation 
  Two Integration Management System Certifi cation
  China Good Agricultural Practices Certifi cation
  Organic Product Certifi cation
  Green Food Certifi cation
  Henan Small and Medium-Sized Sci-Tech Enterprises
  Agricultural Standardisation of Henan Province
  Key Leading Enterprises of Agricultural Industrialisation in Zhengzhou
  Henan Province “Three Products and One Standard” demonstration base
  The Fifth Xingyang Mayor Quality Award
  Key Provincial Leading Enterprise of Agricultural Industrialisation
  Key Leading Enterprise of Forestry Industrialisation City
  National Agricultural Product Quality Safety, Nutrition and Health Science Production Base
  Zhengzhou Special Fine New Small and Medium-Sized Enterprises

 This outlines the Group’s dedication towards achieving excellence and its commitment to high-quality products. It 
also provides a competitive advantage by setting the Group apart from its competitors. It further encourages the 
Group to strive towards greater performance.
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3. Environmental Sustainability

 The Group is committed to conducting its business in a manner that respects the environment and minimises 
its impact wherever possible. The Group recognises the importance of environmental stewardship and strives to 
balance its business needs with sustainability considerations. As part of this commitment, the Group exercises a 
precautionary approach in managing its environmental impact.

 The Group continuously reminds its employees to contribute to overall waste management eff orts, primarily 
focusing on conserving and reducing the resources used in the operations.

 The Group encourages its employees to reduce paper usage by using emails, social media, or the internet to 
transfer sensitive fi les or documents. If printing is required, the Group advises its employees to use the toner-saving 
mode and purchase paper with recycled content or from a sustainable source. The Group also encourages its 
service providers to send electronic invoices instead of through mails and couriers.

 The Group’s environmental management is an ongoing eff ort, and it continually monitors the eff ectiveness of 
its policies to achieve a greener footprint. In FY2022, the Group did not receive any fi nes or sanctions for non-
compliance with environmental laws and regulations. The Group remains committed to improving its environmental 
performance and reducing its environmental impact.

3.1 Reduction of Carbon Emissions

 The Group recognises the impact of its operations on the environment and is committed to reducing its carbon 
emissions. We acknowledge that Electricity consumption is a signifi cant contributor to our carbon footprint and, 
therefore, have implemented energy-effi  cient processes to minimise our energy consumption. We have installed 
energy-effi  cient equipment in our offi  ces and processing plants to reduce our electricity consumption and carbon 
emissions. 

 Our carbon footprint is determined by our Greenhouse Gas (“GHG”) emissions, which are quantifi ed in terms of 
carbon dioxide equivalent (“CO2e”). 

 To measure our progress in reducing carbon emissions, we regularly monitor and report on our greenhouse gas 
emissions, including both direct (Scope 1) and indirect (Scope 2) emissions and do not include emissions from our 
value chain partners (Scope 3). We are committed to continuously identifying and pursuing opportunities to reduce 
our emissions and improve our energy effi  ciency.

 We recognise that addressing climate change requires a collective eff ort, and we are committed to playing our part 
in creating a sustainable future. We understand the importance of reducing our carbon footprint and are dedicated 
to implementing solutions that align with our sustainability goals while maintaining the highest standards of quality 
and effi  ciency in our operations.
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 The profi le of GHG emissions for the current and previous reporting year is provided in the table below.

 Total GHG Emission

GHG Emission1 Unit FY2021 FY2022
Total GHG Emission tCO2e 818.41 505.18
GHG Scope-wise Emissions
GHG Scope 1 tCO2e 217.68 113.27
GHG Scope 2 tCO2e 600.74 391.91
Percentage (%)
GHG Scope 1 Proportion 26.60% 22.42%
GHG Scope 2 Proportion 73.40% 77.58%
Intensity 
Total GHG Emission tCO2e / RMB 1,000,000 31.60 8.37
GHG Scope-wise Intensity
GHG Scope 1 tCO2e / RMB 1,000,000 8.40 1.88
GHG Scope 2 tCO2e / RMB 1,000,000 23.19 6.49

1

3.2 Energy Management

 Energy Management is key to improving effi  ciency, reducing costs, and operating sustainably while also complying 
with regulatory requirements. The Group aims to minimise its environmental impact and reduce its energy costs 
while ensuring the reliable and effi  cient operation of its facilities. To achieve this, it has implemented a range of 
initiatives that promote energy effi  ciency and conservation. 

 The Group’s agribusiness does not use much electricity. As part of its eff orts to conserve energy, the Group 
utilises energy-saving photocopiers and energy-effi  cient air conditioning units in the offi  ce. It also encourages its 
staff  to turn off  computers or laptops and lights during lunch breaks and when not in use. It further encourages 
its personnel to adjust the temperature of the air conditioner seasonally and turn it off  when it is not required. 
The Group monitors and improves its performance in the Energy Management sector to contribute to its eff orts in 
business sustainability. 

1 GHG protocol is used for accounting for GHG emissions. During the accounting of GHG emissions, GHG protocol Guidance and 
Reporting Standard has been followed. The emission factors used are taken from the GHG Emission factor Hub, World Resource Institute 
Data Base, Institute for Global Environmental Strategies (“IGES”) emission factor list and Energy Market Authority (“EMA”) database.
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 Total Fuel Consumption

Fuel Consumption Unit FY2021 FY2022
Total Fuel Consumption Litre 6,971,424.96 16,806,253.59
Consumption Type
Total Consumption
Diesel Litre 61,799.08 18,982.42
Petrol Litre 13,074.16 5,661.97
Fuel Gas Litre 6,896,551.72 16,781,609.20
Percentage (%)
Diesel Proportion 0.89% 0.11%
Petrol Proportion 0.19% 0.03%
Fuel Gas Proportion 98.93% 99.85%
Intensity
Total Fuel Consumption Litre / RMB 1,000,000 269,146.20 278,346.01
Consumption Type
Diesel Litre / RMB 1,000,000 2,385.88 314.39
Petrol Litre / RMB 1,000,000 504.75 93.77
Fuel Gas Litre / RMB 1,000,000 266,255.57 277,937.85

 Total Electricity Consumption

Energy Consumption Unit FY2021 FY2022
Total Energy Consumption KWh 874,778.29 570,687.43
Consumption Type
Total Consumption
Electricity KWh 874,778.29 570,687.43
Percentage (%)
Electricity Proportion 100.00% 100.00%
Consumption Location
Consumption
Inside Organisation KWh 874,778.29 570,687.43
Percentage (%)
Inside Organisation Proportion 100.00% 100.00%
Renewable Type 
Consumption 
Non-Renewable KWh 874,778.29 570,687.43
Percentage (%)
Non-Renewable Proportion 100.00% 100.00%
Intensity  
Total Electricity Consumption KWh / RMB 1,000,000 33,772.62 9,451.75
Consumption Type
Electricity KWh / RMB 1,000,000 33,772.62 9,451.75
Consumption Location
Inside Organisation KWh / RMB 1,000,000 33,772.62 9,451.75
Renewable Type
Non-Renewable KWh / RMB 1,000,000 33,772.62 9,451.75
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 With its ongoing eff ort to enhance the effi  ciency in its operations and to manage its impact on the environment, the 
Group is proud to share that it has reduced its energy consumption within the organisation by 304,090.86 KWh, i.e., 
about 34.76% reduction in its Energy Consumption as compared to the previous year. 

3.3 Waste and Hazardous Materials Management

 The Group recognises the potential hazards posed by some of the input materials used in our production 
processes. These materials include plant protection pesticide bottles, pruned branches, thinned fl owers and 
fruits, and fertiliser bags. In order to manage these materials in a responsible and sustainable way, the Group has 
implemented various measures and actions.

 For waste generated by the organisation’s own activities, the Group has taken action to prevent waste generation 
by burying pruned values, thinned fl owers, and fruits in a fi xed location. The Group has partnered with the 
government for a business recycling sale of plant protection pesticide bottles.

 To manage signifi cant impacts from waste generated, the Group has implemented measures to reuse and recycle. 
For instance, fertiliser packaging can be used for secondary use, and pesticide bottles, other waste from the 
ground, and other packaging can be recycled.

 To collect and monitor waste-related data, the Group has implemented a systematic approach that allows it to 
track and measure its waste generation, management, and disposal. The Group will continue to improve its waste 
management practices and strive to reduce its environmental impact. 

 The Group strives to minimise its environmental impact and protects its natural assets so that its orchards continue 
to be productive and its workers and communities can enjoy a clean and healthy environment. Furthermore, the 
Group ensures that the employees understand and contribute to overall waste management eff orts in order to 
conserve and reduce resources used in its operations.

Waste Generation Survey Analysis and Treatment and Recycling Plan

Description

Availability and Methods of Use or Disposal
Available to Use Not Available to Use

Unit 
(KG or Pcs) Usage

Frequency 
of 

Processing
Unit 

(KG or Pcs) Usage

Frequency 
of 

Processing
Pruned Tree Branches – – – – Bury 53 batches
Thinned Flowers and 
Fruits

– – – – Bury 34 batches

Plant Protection 
Pesticide Bottle

– – – 9,448 pcs 
of bottles or 
packaging 

bags

Recycle 9 batches

Fertiliser Packaging 
Bags

920 pcs Used in fl ower 
thinning and 
fruit thinning, 

pesticide bottle 
recycling, etc.

– – – –

3.4 Water Management

 Agriculture is a water-intensive industry, and adequate water management is critical to ensure a sustainable and 
reliable water supply for crop irrigation. Most of the water used by the Group’s agricultural activities comes from 
groundwater irrigation. The Group has established machine wells in each village and town to pump groundwater to 
the land. The Group rents village and town wells for draught and irrigation in order to manage water as a shared 
resource.

 The Group practices and promotes organic agricultural practices. As a result, there are no hazardous effl  uents 
generated throughout its activities. Consequently, the Group has no special drainage treatment.
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 Water Management at the Group is an ongoing eff ort. The Group encourages water conservation measures to 
minimise its water footprint, reduce its water usage and improve the overall effi  ciency of its operations. 

 Total Water Consumption

 Water Consumption Unit FY2022
Total Water Consumption Ton (T) 323,410.99
Source Type
Consumption2

Ground Water Ton (T) 321,817.00
Third Party Water3 Ton (T) 1,593.99
Percentage (%)
Ground Water Proportion 99.51%
Third Party Water Proportion 0.49%
Intensity
Total Water Consumption T / RMB 1,000,000 5,356.35
Source Type
Ground Water T / RMB 1,000,000 5,329.95
Third Party Water T / RMB 1,000,000 26.40

23

3.5 Soil Health

 The agricultural sector relies heavily on soil as its foundation, and the condition of the soil is a critical determinant of 
both crop quality and productivity. Adopting enhanced soil management and crop technologies can lead to greater 
effi  ciency and productivity in food production systems, thereby facilitating a signifi cant reduction in emissions.

 In an eff ort to guarantee the quality of its produce, the Group conducts annual testing of soil from its agricultural 
lands, with a primary focus on maintaining soil health.

 As part of the Group’s soil management plan, it practices a set of measures to improve soil activity and fertilisation, 
which are discussed below.

 
 a) Guest soil: Since the soil of this base is on the clay side, sand-fi lling improvement is appropriately taken 

when composting.

 b) Mulching: Twice in spring and autumn, a layer of 3-5 cm of crushed wheat straw, wheat bran or crushed 
corn straw and other crop straw is mulched around the trees at 1 to 2 meters, which can play the role of 
salt suppression, water retention and ground temperature levelling. After the straw is tilled and composted, it 
can be transformed into soil organic matter, releasing nitrogen, phosphorus, potassium, zinc, iron and other 
elements, reducing soil bulk, increasing soil porosity, improving soil aeration and facilitating the growth and 
development of soil organisms.

 c) Increase the application of organic fertilisers: Organic fertilisers are comprehensive in nutrients, rich in 
organic matter, nitrogen, phosphorus, potassium and trace elements, essential for soil fertilisation, fertiliser 
retention, tillage, soil capacity, soil biology, etc. The main fertilisers are cow manure, sheep manure and 
other herbivore manure, green manure, biogas fertiliser and fertilisers certifi ed as organic fertilisers, and all 
kinds of homemade fertilisers must be rotted before they are allowed to be used.

2 The amount of groundwater used for agriculture is estimated from owned and leased wells.
(As the base has suffi  cient groundwater and high soil humidity after the 7.20 fl ood in Xingyang in 2021, there is no drought, so the number 
of watering times and dosage from July 2021 to the present is low.)
3 Water for offi  ce use.
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 d) Balanced fertilisation: In response to the characteristics of poor soils, such as fertiliser defi ciency, poor 
fertiliser supply capacity, nutrient imbalance and salinity, a balanced application of nitrogen, phosphorus, 
potassium and trace element fertilisers combined with the fertiliser absorption pattern of fruit trees can 
eff ectively fertilise the soil, save fertiliser, reduce hazards and improve the quality of fruit.

 e) Intercropping green manure: Green manure crops have a high yield and good fertilisation eff ect, which 
can not only increase soil organic matter, improve soil physical and chemical properties, keep soil and water 
but also do fodder and return to the fi eld over the belly. Green manure is easy to cultivate, low cost, and a 
high-quality fertiliser source. Intercropping green manure is an eff ective measure to cultivate and make full 
use of the orchard soil.

3.6 Pesticides Use

 The Group is dedicated to promoting sustainable farming practices and minimising the environmental impact of 
its operations. As part of its commitment towards this goal, the Group have implemented a range of measures to 
reduce the usage of pesticides in its farming processes.

 The Group have also introduced the use of inter-row grass, which is directly turned into green manure, thereby 
improving the health of the soil and reducing the dependency on chemical fertilisers. Furthermore, the Group 
ensures that its organic plots are maintained in accordance with the provisions of GB/T19630, while other plots 
are managed in accordance with the Good Agricultural Practice quality management manual (“GB/T”), as per the 
standards laid out in GB/T20014-2013.

 The Group gives utmost priority to sustainable agricultural measures in its production process, adhering strictly 
to the requirements of its production operating procedures. The Group has adopted a range of eco-friendly pest 
control measures, such as the use of light and colour traps to attract pests and mechanical methods to capture and 
control them. The Group also undertakes manual weeding to control weeds and prevent their growth.

 In cases where its sustainable pest and weed control measures prove inadequate, the Group may use a limited 
range of pesticides, with strict control over the quantity and variety used. However, the Group ensures that such 
limited use is only in exceptional circumstances.

 The Group recognises the potential negative impacts associated with the use of extremely and highly hazardous 
pesticides. As part of its commitment to sustainable farming practices, the Group has taken proactive measures to 
prevent, mitigate, and remediate any such negative impacts.

 The Group has achieved organic certification and Good Agricultural Practice (“GAP”) certification, which 
demonstrates its commitment towards reducing its dependency on harmful pesticides. In addition, it has eliminated 
the use of extremely and high-risk pesticides, thereby ensuring the safety of its farmworkers, consumers, and the 
environment.

 Starting from the overall ecosystem of pests and benefi cial organisms, the Group applies integrated control 
measures to create environmental conditions unfavourable to the occurrence of pests and diseases and favourable 
to the reproduction of various benefi cial organisms to maintain the balance and biodiversity of agroecosystems.

 The Group recognise the importance of responsible pest management practices to minimise the negative 
impacts on the environment and promote crop health. The Group’s integrated pest management plan involves a 
combination of agricultural, physical, biological, and plant source pesticides to control pest infestations.

 To prevent and control diseases such as dry rot, anthracnose, and fruit rot, the Group has adopted scientifi c soil, 
fertiliser, and water management practices that strengthen trees’ ability to resist disease. The Group also has 
processes to remove and destroy residual branches, leaves, weeds, and diseased fruits in the orchard, and cut off  
diseased branches and tips during pruning while paying attention to wound protection and timely summer pruning to 
reduce the humidity of the tree interior.

 For the control of insect pests such as aphids, thrips, and peach borer, the Group practices agricultural control 
measures combined with winter pruning and manual removal and destruction of pests and disease-damaged parts. 
The Group utilises physical control measures, such as the use of sugar and vinegar solution to trap and kill pests, 
and frequency vibration type insecticide lamps to lure and kill pests.
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 The Group has implemented biological control measures, including the release of natural enemies such as red-
eyed wasp and predatory mites, and the use of sex attractants to lure and kill male insects. When necessary, the 
Group uses plant source pesticides in accordance with the provisions of GB/T19630. For grass pests, the Group 
prevents their growth by planting white clover or selecting available grass species to compete with other weeds 
along with the implementation of manual or mechanical mowing for serious weed plots.

 By adopting an integrated approach to pest management, the Group minimises the use of pesticides and reduce its 
negative impact on the environment, while promoting the health and safety of the crops.

4. Social Sustainability

4.1 Employee Care

 The Group places great emphasis on its people. It maintains an engaging and holistic working environment in which 
its employees can produce most eff ectively while also being provided with equal opportunities for personal and 
professional development. These eff orts not only assist in retaining the employees but also help draw new talent.

 One of the development objectives of the Group is the general welfare of the workforce. It works hard to establish 
a workplace that values diversity, equity, and respect for one another, as well as a setting that supports health and 
safety. The Group strives to uphold the rights of employees, look out for their well-being, and off er them a platform 
for career growth. 

 As part of its commitment to fair employment practices, the Group adheres to the following regulations: the Labour 
Law, the Labour and Employment Promotion Law, and the Labour Contract Law, all of which are enacted by the 
PRC.

 The Group values open lines of communication with employees and welcomes their ideas and suggestions for 
improving its operations.

 4.1.1 Employment and Retention of Employees

  People are the Group’s most valuable asset. They ensure that the entire value chain runs smoothly, 
innovating and improving its products and processes to keep it one step ahead of the competition. To 
ensure the proper well-being of its employees, the Group complies with the laws and regulations of the PRC 
regarding social insurance. The Group has established reasonable compensation system management and 
personnel management system to track the eff ectiveness of such activities. 

  a) The following table presents the total number and rate of new employee hires during the reporting 
period, broken down by age group and gender:

New Hires Number of Individuals % of Individuals
Gender
Male 11 68.75%
Female 5 31.25%
Age Group
Under 30 years old 6 37.50%
30 to 50 years old 7 43.75%
Over 50 years old 3 18.75%
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  b) The following table presents the total number and rate of employee turnover during the reporting 
period, broken down by age group and gender:

 
Resigned Number of Individuals % of Individuals
Gender
Male 26 78.79%
Female 7 21.21%
Age Group
Under 30 years old 4 12.12%
30 to 50 years old 20 60.61%
Over 50 years old 9 27.27%

 4.1.2 Employee Diversity
  
  The Group supports diversity in the workplace and takes measures to make sure that all of its employees, 

regardless of their gender, ethnicity or nationality, sexual orientation, race, age, or religion, feel embraced. 
In addition to giving all employees an equal chance to succeed, the Group strives to establish a workplace 
that is devoid of discrimination against any person for any reason. The Group’s goal is to maintain, if not 
increase, the present diversity of the male-to-female ratio within the Group. This is maintained by making 
sure that all of its employees are evaluated based on their skills and merits.

  a) The following table provides a breakdown of the diversity categories represented by the Board of 
Directors: 

Diversity Category Number of Individuals % of Individuals
Gender
Male 4 80.00%
Female 1 20.00%
Age Group
Under 30 years old – –
30 to 50 years old 1 20.00%
Over 50 years old 4 80.00%

 
  b) The following table provides the breakdown of the employee demographics and associations status:

 S/N Particulars Number of 
Individuals

1 Geography of Employee 
1.1 Local Employee 42
1.2 Foreign Employee 3
2 Employee Associated with Union
2.1 Union Member 0
2.2 Non-Union Member 45
3 Employees with Collective Bargaining 
3.1 Collective Bargaining 0
3.2 Not Collective Bargaining 45
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  c) The following table provides a breakdown of the number of employees within each category, 
organised by various diversity categories:

Diversity 
Category

Senior Management Managers Non-Managers
Number of 
Individuals %

Number of 
Individuals %

Number of 
Individuals %

Gender
Male 2 100.00% 1 50.00% 21 58.33%
Female – 0.00% 1 50.00% 15 41.67%
Age Group
Under 30 years old – – – – 7 19.44%
30 to 50 years old 1 50.00% 2 100.00% 26 72.22%
Over 50 years old 1 50.00% – – 3 8.33%

Total 2 2 36*

   *1 employee in the above is from Minority / Vulnerable Group.

   The bifurcation of our permanent employees is fairly diverse in terms of gender, as shown in the chart 
below.

   

 4.1.3 Training and Development

  The Group places a signifi cant emphasis on training its employees as well as directors to equip them with 
the appropriate technical abilities and knowledge and boost their performance and effi  ciency.

 
  All Directors of the Group are required to attend Sustainability Reporting courses. During FY2022, all 

directors had completed their sustainability courses. 

  All new employees are given a 3-day probationary training period, occasional training by directors, 
and occasional internal training by the staff . The Group encourages its workforce to involve in learning 
experiences that fi t their unique skills, roles and goals. It provides group lectures, live demonstrations, 
and one-on-one instructions to upskill its employees as per the business requirements. The Group further 
attempts to engage its employees in on-site training sessions and numerous relevant seminars throughout 
the year to ensure their continuous professional development.
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 4.1.4 Employee Health and Safety

  The Group recognises that employees are its most valuable resource and the foundation of its long-term 
commercial success. The Group encourages its employees to strike a balance between their careers and 
family time and promote work-life balance. It ensures regular communication between administrative staff  
and employees regarding employees’ mental health. The Group also promotes physical fi tness and wellness 
among its staff  members through recreational and athletic pursuits.

 
  According to the Labour Law of the PRC, the Group is required to establish and implement a system to 

ensure occupational safety and health, educate its employees on occupational safety and health, prevent 
occupational accidents and reduce occupational hazards. The Group provides its staff  with the necessary 
training related to occupational health and safety. Such training includes on-the-job training, including 
the transfer of skills and knowledge from senior to junior personnel responsible for standard operating 
procedures, safe work procedures and the proper operation of machines and equipment for employees 
and new employees. These training activities take place on a monthly basis. The employees and workers 
participate in the assessment after training and start work after passing the assessment by production 
technicians.

  The training staff , comprising of production technology professionals from the base, imparts knowledge to 
hired agricultural workers and employees in temporary need through training. The training covers production 
work norms and safety norms. This training is off ered free of cost, and the attendees are remunerated for 
their participation. 

  The Group provides social insurance for employees and accident insurance for non-employed workers. 
The Group also conducts regular internal safety checks to ensure compliance with the scope of the safety 
organisation. 

  To promote a healthy work environment and enhance safety in all work-related situations, the Group aims 
to create a “zero-injury and accident-free” working environment. During the reporting period from 1 January 
2022 to 31 December 2022, no serious or fatal accidents occurred at the Group’s workplaces. The Group 
aims to maintain its workplaces beyond zero serious or fatal accidents in 2023.

 4.1.5 Non-Discrimination in the Workplace

  The Group is committed to creating a diverse and inclusive workplace that values and respects individuals 
from all backgrounds. The Group believes that promoting non-discrimination in the workplace is not only the 
right but also contributes to a more productive and innovative work environment. 

  The Group strives to ensure that the hiring, promotion, and compensation practices are fair and equitable 
and that all employees are treated with dignity and respect. It also provides training and education to all 
employees on the importance of diversity and inclusion in the workplace. By fostering a culture of non-
discrimination, the Group is able to attract and retain top talent, promote employee engagement and 
satisfaction, and better serve its customers and stakeholders.

  There were no reported instances of discrimination within the Group during FY2022.

 4.1.6 Child Labour and Forced Labour

  The Group practises fair recruitment practices and does not tolerate any form of employee discrimination. It 
also does not condone the use of forced or child labour, including bonded labour, indentured labour, slave 
labour, human traffi  cking, and the hiring of minors. The human rights management is under the direction of 
the Head of the Human Resources and Administration Department, which reports to the Chairman of the 
Board and ensures that the Group abides by all relevant laws and rules regarding child and forced labour. 

  During FY2022, no cases of child labour or coerced labour were reported within the Group.
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4.2 Customer Satisfaction

 Customer retention is essential to the Group’s long-term viability and a vital factor in sales expansion. The Group’s 
dedication to providing exceptional customer experiences and building long-term relationships with its clients is 
central to its business philosophy.

 The Group has adopted several initiatives to raise customer satisfaction and maintain customers for the long 
run. This entails concentrating on product quality, providing exceptional customer service, and making ongoing 
improvements to remain ahead of customer needs and expectations.

 As a business, the Group recognises that satisfi ed and loyal clients are essential to its success and viability. As a 
result, the Group has made customer retention a priority and strives to keep funding programmes that enable it to 
establish and uphold solid, enduring bonds with its customers.

 During FY2022, no cases of customer complaints were reported within the Group.

 4.2.1 Product Quality and Safety

  In line with sustainable agriculture practices, the Group takes great care to ensure that the soft seed 
pomegranates it grows, and sells are of premium quality or the highest quality possible, and the cultivation 
operation process is implemented in strict compliance with organic product certifi cation, good agricultural 
practice certifi cation standards and specifi cations.

  In addition to its association with the Chinese Society for Horticultural Science Pomegranate Branch; China 
Green Food Expo; China International Modern Agricultural Exhibition; Standardisation Administration of the 
P.R.C.; Henan Women’s Federation; Culture and Tourism Department of Henan Province; Henan Green 
Food Development Centre, the Group continuously works towards maintaining its service of providing top-
notch and premium quality products to its customers.

4.3 Value Chain and Business Relationships

 The Group follows a self-production and external procurement model. Currently, the Group’s activities include 
extending pomegranate cultivation to pomegranate sales and other fresh fruit trade, covering the national market. In 
FY2022, Meituan Youxuan, DuoDuo, TaoCaiCai, and Fresh Hema were added as new business partners.

 Apart from its agri-business, trading activities in Henan Central Agriculture and Commerce Co., Ltd. and Henan 
Younong Future Supply Chain Management Co., Ltd also account for the downstream activities as part of the 
Group’s value chain. The Group’s Online business with Meituan Youxuan, DuoDuo, TaoCaiCai, and Fresh 
Hema; offl  ine business with Wanbang wholesale market; and large customer procurement through Jimei Health 
(Shandong) Co., Shandong Meiguolai Food Co., Ltd. are other relevant business relationships across the value 
chain. 

 The Group engages in consistent, transparent communication with its suppliers to build strong, positive 
relationships in the marketplace.

5. Governance

 The Group aims to develop a balanced approach towards sustainability by carefully considering the ESG aspects of 
its business. 

 Recognising the signifi cance of adopting sound corporate governance practices, which are instrumental in realising 
sustainability objectives, augmenting shareholder value, and advancing the interests of the Group, the Board is 
dedicated to maintaining an elevated level of corporate governance standards. In line with this commitment, the 
Board has instituted a corporate governance framework that adheres to the guidelines and standards stipulated by 
the Singapore Code of Corporate Governance (the “Code”), published by the Monetary Authority of Singapore. 

SUSTAINABIL ITY
REPORT

46 CHINA MINING INTERNATIONAL LIMITED



 As part of its Governance approach, the Group has a structured governance system in place, wherein the Board 
of Directors has a fi duciary duty to act in the best interests of the Group and hold management accountable. They 
have put in place a code of conduct and ethics to ensure accountability and establish a framework of eff ective 
controls. 

 

 The primary role of the Board is to protect and enhance long-term shareholder value, and they are responsible 
for overall corporate governance, including sustainability issues. The Board reviews the sustainability agenda and 
integrates sustainability factors into the Group’s strategy, monitoring and overseeing the execution and performance 
of sustainability initiatives. 

 The Board is committed to building a strong governance structure for the Group and has accordingly established 
various Board Committees, including the Nominating Committee, the Remuneration Committee, and the Audit 
Committee.

Board Committees

Remuneration Committee 

The Remuneration Committee 
ensures that there is a formal 
and transparent process for 

developing policies on Director and 
executive remuneration, and for 

fi xing the remuneration packages 
of individual directors and key 

Management personnel.

Nominating Committee
 

The primary functions of the 
Nominating Committee are to 

determine the criteria for identifying 
candidates and reviewing 

nominations for the appointment 
of Directors to the board in 

ensuring that the process of Board 
appointments and renominations 

are transparent; to assess the 
eff ectiveness of the Board as a 

whole, and to affi  rm annually the 
independence of the Directors.

Audit Committee

The Audit Committee oversees 
the fi nancial reporting process, the 

eff ectiveness of the Company’s 
internal control and risk 

management systems, the internal 
audit, the statutory reporting of 

the annual report and the external 
auditor’s independence.
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 Nomination and Selection of the Highest Governance body

 The Group has a policy and procedures for transparent appointment and re-nomination of directors to the board. 
The Nomination Committee (“NC”) evaluates the Board composition when a director resigns or retires and proposes 
a candidate with suitable background, skills, qualifi cations, and experience. NC considers factors like how the 
candidate complements the existing mix of skills and qualifi cations, relevance of experience to the business, and 
breadth of contributions. Candidates are sourced through established criteria, and new directors are appointed 
by a board resolution after NC’s recommendation. The NC reviews the independence of independent directors 
annually and confi rms that they have no association with the Group, related corporations, substantial shareholders, 
or offi  cers that could interfere with their independent business judgment. 

 The Group has a Board Diversity Policy endorsing the principle of a balanced board of skill, knowledge, experience, 
and diversity of perspectives. The NC reviewed the current board and found it comprised of experienced persons 
who provide a balanced fi eld of core competencies. The NC believes the board is of appropriate size and 
diversity of skills and experience to eff ectively function and make informed decisions. The NC reviews the board’s 
composition annually and recognises the merits of gender diversity, with one female director presently on the board.

 Remuneration Policies

 The Remuneration Committee (“RC”) oversees all aspects of remuneration, including Director’s fees, salaries, 
bonuses, and benefi ts. Fees for Independent and Non-Executive Directors are approved by shareholders of the 
Group on an annual basis.

 The ratio of the annual total compensation for the organisation’s highest-paid individual to the median annual total 
compensation for all employees (excluding the highest-paid individual) was reported to be 12.51% for FY2022. 
During FY2022, there has been no increase in individual compensation for the highest paid executives.

 
 The members of the RC abstain from voting on their own remuneration packages, and their recommendations are 

submitted to the Board for endorsement. The RC also reviews obligations in the event of termination of service for 
Executive Directors and key Management personnel. No incentive components of remuneration are reclaimed, and 
packages are set based on prevailing economic conditions and comparable companies.

 
 The Executive Directors receive no Director’s fee and are paid a basic salary and variable bonus linked to 

corporate and individual performance, which is reviewed periodically by the RC and Board. The remuneration 
structure aligns with the Group’s risk policies and the interests of Shareholders to promote long-term success. 

5.1 Corporate Governance and Business Ethics

 The Board of Directors of the Group are committed to conducting its business in a manner that is lawful and 
ethically responsible and way that refl ects the values of the Group. The Group does not tolerate any unlawful and 
unethical activity and pledges to take appropriate action to ensure compliance with the law and safeguard the 
interest of all stakeholders.

 The Group has a balanced and diverse Board of Directors system in which two of the fi ve members of the Group’s 
Board of Directors are independent, and one of the Executive Directors is a woman or a person representing 
diversity. 

 The Executive Chairman, Mr Zhai Kebin is also the CEO of the Company. The Board members are elected 
every three years, and the Board reviews nominees to maintain a balance of experience, continuity and fresh 
perspectives at a holistic level. All employees and the Board are expected to adhere to the Group’s comprehensive 
Code of Business Conduct. 

 Confl icts of Interest
 
 It is mandated that all directors and employees disclose any possible confl icts of interest. In the event of a confl ict 

arising, the concerned party must abstain from any participation in discussions and decision-making related to the 
matter at hand.

 For newly elected and re-elected Directors, the Annual Report discloses information regarding their other board 
directorships, relationships with controlling shareholders, and shareholding interests in the Group.
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 Corporate Social Responsibility

 The Group’s primary emphasis on Corporate Social Responsibility (“CSR”) centres on local farmers. The company 
utilises its workforce primarily for park management and pomegranate-based activities. The Group endeavours 
to enhance the quality of life for farmers and their families by elevating their average monthly income, while 
concurrently imparting technical training and skills upgrading programs to its employees. 

 The Group has established long-term agreements with agricultural students, underscoring its commitment to 
promoting agricultural development. In recent years, the Group has been the recipient of numerous accolades in 
recognition of its sustained and impactful CSR initiatives.

 5.1.1 Whistle-Blowing Policy

  The Group has developed a whistleblowing policy to highlight any misconduct and misbehaviour of its 
employees to maintain high ethical standards of accountability, reliability and integrity for its stakeholders. 

  The Board has established a mechanism for whistle-blowers, which enables them to report any concerns or 
complaints related to ethical and illegal conduct or matters related to the integrity of the organisation. These 
procedures can be accessed by employees, offi  cers, or members of management via email or phone, with a 
direct link to the Chairman of the Audit Committee (“AC”).

  The AC will investigate whistleblowing-related issues and, if any, discuss them with the Board at least four 
times per year. During FY2022, the Group did not receive any complaints, concerns, or issues regarding 
whistleblowing.

5.2 Compliance with Laws and Regulations

 The Group undertakes regular monitoring of regulatory updates to ensure that it stays abreast of any changes and 
remains compliant with the local laws, standards, and requirements that are issued by the relevant local authorities.

 The Group’s Company Secretary advises the Board on the most recent developments in legal and regulatory 
problems, particularly the Code. The Group’s Cayman Islands Counsel provides the Board with the most recent 
update on Cayman Islands Company Law in order to ensure the timely submission of the relevant annual fi lings.

 During FY2022, no violations of compliance were reported. The Group will continue to collaborate with diff erent 
professional fi rms in order to strengthen its internal corporate governance framework. The Board’s goal is to 
maintain a perfect record with regard to fi nes.

5.3 Anti-Corruption and Bribery

 The Board upholds rigorous ethical standards in its business practices by promoting and enforcing anti-corruption 
and anti-bribery policies throughout the Group. All employees are made aware of the severe consequences of any 
breaches of these policies. The Board is required to disclose any potential confl icts of interest on an annual basis. 
Additionally, the Group utilises whistle-blower boxes and internal audit to further prevent and detect incidents of 
corruption.

 As of FY2022, there were no reported incidents of corruption or legal proceedings related to bribery within the 
Group. The Group remains committed to educating and raising awareness of these issues among its employees. 
The Board targets to maintain zero reports on corruption and bribery.

6. Future Outlook
 
 The Group holds the belief that sustainability is an integral part of the culture at the Group and is committed to 

conducting its business in an ethical and environmentally responsible manner. 

 The Board of Directors have been strong supporters of the Group’s sustainability journey, and their guidance 
shall help the Group overcome any future challenge that they may face. The Group understands that sustainable 
business practices are critical for its long-term success and the well-being of its stakeholders. As such, the Group is 
committed to continuous improvement and progress in this area.

SUSTAINABIL ITY
REPORT

ANNUAL REPORT 2022 49



 Moving forward, the Group remains dedicated to working with the Board and other partners to further advance 
sustainability. The Group is committed to regularly reporting its progress towards its sustainability goals through 
its annual Sustainability Report, which will provide its stakeholders with insight into the Group’s achievements and 
future plans.

7. GRI Content Index

 GRI Reference Disclosure Reference

General Standard Disclosure

The Organisation 
and Its Reporting 
Practices

2-1 Organisational details  SR Section 1.1

2-2 Entities included in the 
organisation’s sustainability 
reporting

 China Mining International Limited
 Nice Rhythms Limited
 Elegant Jade Enterprises Limited
 Xinxiang Huilong Real Estate Co., Ltd
 Henan Sunshine Elegant Jade Real 

Estate Co., Ltd
 Zhengzhou Shengderun Mining Co., 

Ltd
 Sino Feng Mining International S.àr.l.
 Huixin Mining International Pty Limited
 Aero Wind Properties Pty Limited
 Fully Rich International Investment 

Limited
 Henan Zhongnong Huasheng 

Agricultural Science and Technology 
Co., Ltd

 Zhenzhou Rundong Fruit Forest Co., 
Ltd

 Henan Zhongnong Huasheng Industrial 
Co., Ltd

 Henan Central Agriculture and 
Commerce Co., Ltd

 Gongyi Zhongnong Huasheng 
Agricultural Science Technology Co., 
Ltd

 Henan Liangai Supply Chain 
Management Co., Ltd.

 Henan Jiangui Supply Chain 
Management Co., Ltd.

 Henan Xinyounong Supply Chain 
Management Co., Ltd.

 Henan Younong Future Supply Chain 
Management Co., Ltd.

 Henan Xinyouji Trading Co., Ltd.

2-2 Entities included in the 
organisation’s fi nancial reporting

Alongside the aforementioned companies, 
Financial Reporting also includes the 
following dormant companies-

 China Mining Singapore Pte. Ltd.
 Zhengzhou Kunchang Properties 

Limited (Struck off  from Register of 
Companies during FY2022)

2-3 Reporting period, frequency and 
contact point

 SR Section 2.2

2-5 External assurance  SR Section 2.2.3
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 GRI Reference Disclosure Reference

Activities and 
Workers

2-6 Activities, value chain and other 
business relationships

 SR Section 4.3

2-7 Employees  SR Section 4.1

Governance 2-9 Governance structure and 
composition

 Corporate Governance Report

2-10 Nomination and selection of the 
highest governance body

 Corporate Governance Report

2-11 Chair of the highest governance 
body

 Corporate Governance Report

2-12 Role of the highest governance 
body in overseeing the 
management of impacts

 Corporate Governance Report

2-13 Delegation of responsibility for 
managing impacts

 Corporate Governance Report

2-14 Role of the highest governance 
body in sustainability reporting

 Corporate Governance Report

2-15 Confl icts of interest  SR Section 5.1

2-16 Communication of critical concerns  Corporate Governance Report

2-17 Collective knowledge of the highest 
governance body

 Corporate Governance Report

2-18 Evaluation of the performance of 
the highest governance body

 Corporate Governance Report

2-19 Remuneration policies  Corporate Governance Report

2-20 Process to determine remuneration  Corporate Governance Report

2-21 Annual total compensation ratio  Corporate Governance Report

Strategy, Policies 
and Practices

2-22 Statement on sustainable 
development strategy

 SR Section 1.2

2-25 Processes to remediate negative 
impacts

 SR Section 3, Section 4, Section 5

2-26 Mechanisms for seeking advice and 
raising concerns

 SR Section 5.1.1

2-27 Compliance with laws and 
regulations

 SR Section 5.2

2-28 Membership associations  SR Section 4.2.1

Stakeholder 
Engagement

2-29 Approach to stakeholder 
engagement

 SR Section 2.3

2-30 Collective bargaining agreements  

Disclosures on 
Material Topics

3-1 Process to determine material 
topics

 SR Section 2.4

3-2 List of material topics  SR Section 2.4

3-3 Management of material topics  SR Section 3, Section 4, Section 5
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 GRI Reference Disclosure Reference

Economic

Anti- 
Corruption

205-1 Operations assessed for risks 
related to corruption

SR Section 5.3

205-2 Communication and training 
about anti-corruption policies and 
procedures

SR Section 5.3

205-3 Confi rmed incidents of corruption 
and actions taken

SR Section 5.3

Non-
Discrimination

406-1 Incidents of discrimination and 
corrective actions taken

SR Section 4.1.4

Environment

Energy 302-1 Energy consumption within the 
organisation

 SR Section 3.2

302-3 Energy intensity  SR Section 3.2

Water 303-1 Interaction with water as a shared 
resource 

 SR Section 3.4

303-3 Water withdrawal  SR Section 3.4

303-5 Water consumption  SR Section 3.4

Emissions 305-1 Direct (Scope 1) GHG emissions  SR Section 3.1

305-2 Energy indirect (Scope 2) GHG 
emissions

 SR Section 3.1

305-4 GHG emissions intensity  SR Section 3.1

Soil 13.5 Soil Health  SR Section 3.5

Pesticides 13.6 Pesticides Use  SR Section 3.6

Social

Employment 401-1 New employee hires and employee 
turnover

SR Section 4.1.1

Labour/ 
Management 
Relations

402-1 Minimum notice periods regarding 
operational changes

 

Occupational 
Health and Safety

403-1 Occupational health and safety 
management system

 SR Section 4.1.3

403-8 Workers covered by an 
occupational health and safety 
management system

 SR Section 4.1.3

403-9 Work-related injuries  SR Section 4.1.3

403-10 Work-related ill health  SR Section 4.1.3
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 GRI Reference Disclosure Reference

Training and 
Education

404-1 Average hours of training per year 
per employee

 

404-2 Programs for upgrading employee 
skills and transition assistance 
programs

 SR Section 4.1.2

404-3 Percentage of employees receiving 
regular performance and career 
development reviews

 SR Section 4.1.2

Diversity and 
Equal Opportunity

405-1 Diversity of governance bodies and 
employees

 SR Section 4.1.1

Customer Health 
and Safety

416-1 Incidents of non-compliance 
concerning the health and safety 
impacts of products and services

 SR Section 4.2.1
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Ordinary shares of S$0.008 each 
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To the members of China Mining International Limited
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Opinion 

Basis for Opinion 

Auditor’s Responsibilities for the 
Audit of the Financial Statements

Key Audit Matters 



Key Audit Matters (Continued) 
 

 

Accounting for business acquisition 
Refer to the following notes to the financial statements 
Note 11(a) “Acquisition of subsidiaries”  
Note 39 “Comparatives” 
The key audit matter How the matter was addressed in our audit 

To the members of China Mining International Limited
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Key Audit Matters (Continued) 

Valuation of the investment in the equity interest in Sino Feng 
Refer to the following notes to the financial statements 
Note 12 “Financial assets, at fair value through other comprehensive income (FVOCI)” 
Note 3(a) “Critical accounting estimates, assumptions and judgments”  
The key audit matter How the matter was addressed in our audit 

To the members of China Mining International Limited
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Other Information 

Responsibilities of Management and Directors for the Financial Statements 

Auditor’s Responsibilities for the Audit of the Financial Statements 

To the members of China Mining International Limited
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Auditor’s Responsibilities for the Audit of the Financial Statements (Continued) 

To the members of China Mining International Limited
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Auditor’s Responsibilities for the Audit of the Financial Statements (Continued) 

To the members of China Mining International Limited
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As at 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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As at 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



CONSOLIDATED STATEMENT OF PROFIT OR LOSS
AND OTHER COMPREHENSIVE INCOME 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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CHANGES IN EQUITY

ANNUAL REPORT 2022 67

For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



CONSOLIDATED STATEMENT OF
CASH FLOWS
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Insurance Contracts 
: Disclosures of Accounting 

Policies 
: Definition of Accounting Estimates 

Deferred tax related to Assets and Liabilities arising from a 
Single Transaction

Initial Application of IFRS 17 and IFRS 9 - Comparative 
Information

Classification of Liabilities as Current or Non-Current; and
Non-current Liabilities with Covenants
Lease Liabilities in a Sale and Leaseback

Sales or Contribution of Assets between an 
Investor and its Associate or Joint Venture 

(a) Basis of consolidation 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Basis of consolidation (Continued) 

(b) Acquisition of businesses 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(b) Acquisition of businesses (Continued) 

(c) Disposals of subsidiaries or businesses 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



NOTES TO THE
FINANCIAL STATEMENTS

78 CHINA MINING INTERNATIONAL LIMITED

For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Financial assets at amortised costs  
 

 

 
Debt investments at FVOCI  
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



 
Equity investments at FVOCI  

 
Financial assets at FVPL  
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



 
Simplified approach
 

 
General approach  
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



General 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
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(a) Valuation of financial assets, at FVOCI 

(b) Impairment of trade and other receivables 

(c) Impairment of investment in subsidiaries 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(d) Income taxes 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(d) Income taxes (Continued) 

(a) Foreign exchange risk  
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Foreign exchange risk (Continued) 

Less
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Foreign exchange risk (Continued) 
 

Less
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Foreign exchange risk (Continued) 

Less
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Foreign exchange risk (Continued) 

Less
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



(a) Foreign exchange risk (Continued) 

(b) Interest rate risk 
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



NOTES TO THE
FINANCIAL STATEMENTS

ANNUAL REPORT 2022 103

For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Non-interest bearing liabilities  

Interest bearing liabilities
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Non-interest bearing liabilities  

Interest bearing liabilities

Non-interest bearing liabilities 

NOTES TO THE
FINANCIAL STATEMENTS

ANNUAL REPORT 2022 105

For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Less

Represented by:      
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Representing:     
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Valuation technique and assumptions 
 

weighted average cost of capital rate
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(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Representing:     
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Less:    
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))
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(Amounts in thousands of Chinese Renminbi (“RMB’000”))



 

Less
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For the fi nancial year ended 31 December 2022
(Amounts in thousands of Chinese Renminbi (“RMB’000”))



Less
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Use of Proceeds from Issue of 70,000,000 Ordinary shares in the Capital of the Company

On 3 March 2022,  in connection with the announcements made by the Company on 8 January 2022 and 23 February 
2022, the Company issued and allotted a total of 35,000,000 new Shares at S$0.042 each to Whitewood Property Corp, 
Ms. Hu Xiaoning (胡晓宁) and Mr. Zhou Tao (周涛) pursuant to the general share issue mandate to issue new Shares 
granted by the shareholders of the Company (the “Shareholders”) at the Company’s annual general meeting held on 
16 April 2021 (the “Tranche A Placement”).

On 7 June 2022, in connection with the announcements made by the Company on 8 January 2022 and 23 February 
2022, the Company issued and allotted a total of 35,000,000 new Shares at S$0.043 each to iFactors SPC – Asymmetric 
Opportunities SP (“iFactors SP”), Mr. Zhai Kebin (翟克彬)(“ZKB”) (the Chief Executive Offi  cer of the Company), and 
Sino-Africa pursuant to a specifi c share issue mandate for the Company to issue new Shares granted by the Shareholders 
at the Company’s extraordinary general meeting held on 31 May 2021 (the “Tranche B Placement”).

The gross proceeds raised from the Tranche A Placement and Tranche B Placement are S$1,470,000 and S$1,505,000 
respectively. The net proceeds raised from the Tranche A Placement and the Tranche B Placement (after deducting 
estimated issuing expenses of S$40,000 and S$60,000 respectively) are approximately S$1,430,000 (the “Tranche A Net 
Placement Proceeds”) and S$1,445,000 (the “Tranche B Net Placement Proceeds”) respectively and had been partly 
utilised as follows as at the date of this announcement:

 Use of Tranche A Net Placement Proceeds
Percentage 
allocated

Allocated 
amount

Utilized 
amount

Unutilized 
amount

% S$ S$ S$

A. For the investment and working capital needs of the Group arising from new business opportunities and 
new products in connection with the growth, development and expansion of the existing businesses of the 
Group(1):

  Disbursements relating to the Group’s 
investments (including but not limited to 
HYNFSC(2))

42.10 602,000 – 602,000

  Expenses relating to R&D and production of 
new products

5.24 74,858 – 74,858

  Expenses relating to marketing of new 
products, including but not limited to 
promotional expenses to be incurred as and 
when new products are rolled out

5.23 74,857 74,857 –

 Sub-Total 52.57 751,715 74,857 676,858

B. For the working capital needs of the Group in connection with the existing products of the Group (including 
expenses relating to professional services and administration):

  Expenses relating to production 14.88 212,727 212,727 –
  Operating expenses (including administrative 

expenses and professional fees)
28.83 412,337 412,337 –

  Staff  costs (including salaries and employers’ 
welfare contributions)

3.72 53,221 53,221 –

 Sub-Total 47.43 678,285 678,285 –

Grand Total 100.00 1,430,000 753,142 676,858
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Use of Tranche B Net Placement Proceeds
Percentage 
allocated

Allocated 
amount

Utilized 
amount

Unutilized 
amount

% S$ S$ S$

A. For the investment and working capital needs of the Group arising from new business opportunities and 
new products in connection with the growth, development and expansion of the existing businesses of the 
Group(1):

  Expenses relating to R&D and production of 
new products

5.23 75,642 – 75,642

  Expenses relating to marketing of new 
products, including but not limited to 
promotional expenses to be incurred as and 
when new products are rolled out

5.24 75,643 75,643 –

 Sub-total 10.47 151,285 75,643 75,642

B. For the working capital needs of the Group in connection with the existing products of the Group (including 
expenses relating to professional services and administration):

  Expenses relating to production 56.97 823,273 823,273 –
  Operating expenses (including administrative 

expenses and professional fees)
28.84 416,663 416,663 –

  Staff  costs (including salaries and employers’ 
welfare contributions)

3.72 53,779 53,779 –

 Sub-total 89.53 1,293,715 1,293,715 –

Grand total 100.00 1,445,000 1,369,358 75,642

Notes:

(1) The existing businesses of the Group comprise: (i) the business of property management; (ii) the business of general fi nancial 
investment; (iii) the business of holding investment interests in the Thabazimbi Mine; and (iv) the agriculture business.

(2) On 21 March 2022, the Company announced that through its indirect subsidiary, Henan Central Agriculture and Commerce Co., 
Ltd. (河南中之农商贸有限公司) (“HCAC”), it had entered into a joint venture with an independent third-party, Henan Jiayouhui 
Internet Technology Co., Ltd. (河南嘉友汇网络科技有限公司) (“HJYH”), to jointly incorporate Henan Younong Future Supply Chain 
Management Co., Ltd. (河南优农未来供应链管理有限公司) (“HYNFSC”) in the PRC. HYNFSC has an initial registered capital of 
RMB10 million and is held 70% and 30% by HCAC and HJYH respectively. HCAC has contributed RMB3.0 million, which was 
funded through the internal resources of the Group. The balance of RMB4.0 million will be funded through a combination of net 
proceeds raised from the Tranche A Placement (whereby up to S$602,000 (approximately RMB2.8 million) has been allocated 
for this purpose), while the remainder of not less than RMB1.2 million will be funded through the internal resources of the Group. 
Please refer to the announcements of the Company dated 21 March 2022 and 6 April 2022 for further details.
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Issued and Fully Paid-up Capital : S$ 3,069,126 (equivalent to about RMB 15,806,000)
Share Premium : S$ 52,690,874 (equivalent to about RMB 271,358,000)
Total number of shares including treasury shares : 408,000,000
Number of treasury shares : 11,500
Total number of shares excluding treasury shares : 407,988,500
Class of Shares : Ordinary shares
Voting Rights : One vote per share

DISTRIBUTION OF SHAREHOLDINGS AS AT 17 APRIL 2023

Size of Shareholdings
No. of 

Shareholders %
No. of
Shares %

1 - 99 45 3.26 2,157 0.00
100-1,000 343 24.89 159,037 0.04
1,001-10,000 738 53.56 2,550,524 0.62
10,001-1,000,000 241 17.49 10,724,171 2.63
1,000,001 and above 11 0.80 394,564,111 96.71
Total 1,378 100.00 408,000,000 100.00

LIST OF 20 LARGEST SHAREHOLDERS AS AT 17 APRIL 2023

No. Name No. of Shares % of Shares

1 MAYBANK SECURITIES PTE. LTD. 204,564,975 50.14
2 UOB KAY HIAN PTE LTD 78,980,375 19.36
3 ABN AMRO CLEARING BANK N.V. 41,501,450 10.17
4 GLOSSMEI LIMITED 18,250,000 4.47
5 GUO YINGHUI 17,985,000 4.41
6 KGI SECURITIES (SINGAPORE) PTE. LTD 14,560,000 3.57
7 DB NOMINEES (SINGAPORE) PTE LTD 8,042,500 1.97
8 PHILLIP SECURITIES PTE LTD 5,249,399 1.29
9 DBS VICKERS SECURITIES (S) PTE LTD 2,312,712 0.57
10 WANG HAIYAN 1,763,250 0.43
11 CITIBANK NOMS SPORE PTE LTD 1,354,450 0.33
12 RAFFLES NOMINEES(PTE) LIMITED 732,812 0.18
13 LI SHI 525,012 0.13
14 DBS NOMINEES PTE LTD 504,400 0.12
15 TEE WEE SIEN (ZHENG WEIXIAN) 492,875 0.12
16 YAP THIAM JOO 294,200 0.07
17 TIGER BROKERS (SINGAPORE) PTE. LTD. 278,300 0.07
18 CHAN HOCK LYE 275,375 0.07
19 LIM CHOON CHWEE, PETER 267,100 0.07
20 TENG BENG CHYE 255,875 0.06

Total 398,190,060 97.60 

As at 17 April 2023
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SUBSTANTIAL SHAREHOLDERS AS AT 17 APRIL 2023

Name of Substantial Shareholders Direct Interest % (1) Deemed Interest % (1)

Guo Yinghui(2) 17,985,000 4.41% 211,740,000 51.90%
Feng Li(3) 14,560,000 3.57% 215,165,000 52.74%
China Focus International Limited (“China 

Focus”) (4) 179,680,000 44.04% – – 
Profi t Run Developments Limited (“Profi t 

Run”) (5) – – 25,677,000 6.29%

(1) Based on the issued share capital of 407,988,500 shares (excluding 11,500 treasury shares).
(2) The controlling Shareholder of the Company, Mr. Guo Yinghui is the spouse of Mdm. Feng Li and is deemed to be interested in: 

(a) the 14,560,000 Shares registered in the name of KGI Fraser Securities Pte Ltd held for Mdm. Feng Li; (b) the 179,680,000 
Shares registered in the name of Maybank Kim Eng Securities Pte Ltd held for China Focus (held for itself and as nominee of Profi t 
Run); and (c) the 17,500,000 Placement Shares held by iFactors SP, each representing 3.57%, 44.04% and 4.29% respectively 
of the issued share capital (excluding Treasury Shares) of the Company. iFactors SP is a segregated portfolio within iFactors, a 
segregated portfolio company incorporated in the Cayman Islands. iFactors is wholly-owned by CLC Group, which is in turn wholly-
owned by Mr. Guo Yinghui.

(3) Mdm. Feng Li is the spouse of Mr. Guo Yinghui and is deemed to be interested in: (a) the 17,985,000 Shares held by Mr. Guo 
Yinghui; (b) the 179,680,000 Shares registered in the name of Maybank Kim Eng Securities Pte Ltd held for China Focus (for itself 
and as nominee of Profi t Run); and (c) the 17,500,000 Placement Shares held by iFactors SP, each representing 4.41%, 44.04%, 
and 4.29% respectively of the issued share capital (excluding Treasury Shares) of the Company.

(4) The 179,680,000 Shares of China Focus are registered in the name of Maybank Kim Eng Securities Pte Ltd, out of which, 
25,677,000 Shares are held for China Focus as nominee of Profi t Run. China Focus is an investment company incorporated in the 
British Virgin Islands on 25 November 2004, with Mr. Guo Yinghui and Mr. Guo Liang as its directors. As Mr. Guo Yinghui wholly 
owns China Focus and Profi t Run is wholly-owned by a British national in trust for the benefi t of Mr. Guo Yinghui, he and Mdm. 
Feng Li are therefore deemed to be interested in the 179,680,000 Shares registered in the name of Maybank Kim Eng Securities 
Pte Ltd held for China Focus (for itself and as nominee of Profi t Run), representing 44.04% of the issued share capital (excluding 
Treasury Shares) of the Company.

(5) 25,677,000 shares are held by China Focus as nominee of Profi t Run.

PUBLIC FLOAT

Based on information available to the Company as at 17 April 2023, approximately 41.41% of the issued ordinary
shares (excluding treasury shares) of the Company are held in the hands of the public. Accordingly, Rule 723 of the
Listing Manual of the Singapore Exchange Securities Trading Limited has been complied with.

As at 17 April 2023
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NOTICE IS HEREBY GIVEN that the eighteenth Annual General Meeting (“AGM”) of China Mining International Limited 
will be convened by electronic means on Tuesday, 23 May 2023 at 10.00 a.m. to transact the following businesses:

Ordinary Business

1. To receive and adopt the Audited Financial Statements of the Company for the fi nancial year ended 31 December 
2022 together with the Directors’ Statement and Report of the Auditors thereon. (Resolution 1)

2. To approve payment of Directors’ Fee of S$200,000 (2022: S$200,000) for the year ending 31 December 2023 and 
the payment thereof on a quarterly basis in arrears.  (Resolution 2)

3. To re-appoint Crowe Horwath First Trust LLP as Auditors of the Company and to authorise the Directors to re-
negotiate and agree on their remuneration.  (Resolution 3)

As Special Business

To consider, and if thought fi t, to pass the following Ordinary Resolutions (with or without amendments):

4. Authority to allot and issue shares

 “That pursuant to Rule 806 of the Listing Manual of the Singapore Exchange Securities Trading Limited (“SGX-ST”), 
approval be and is hereby given to the Directors of the Company to:

 (a) (i) issue shares in the capital of the Company (the “Shares”) whether by way of rights, bonus or 
otherwise; and/or

  (ii) make or grant off ers, agreements or options (collectively, “Instruments”) that might or would require 
Shares to be issued including but not limited to the creation and issue of (as well as adjustments 
to) warrants, debentures or other instruments convertible into Shares, at any time and upon such 
terms and conditions and for such purposes and to such persons as the Directors in their absolute 
discretion deem fi t;

 (b) issue Shares in pursuance of any Instruments made or granted by the Directors while the authority was in 
force (notwithstanding the authority conferred by this Resolution may have ceased to be in force) provided 
always that:

  (i) the aggregate number of Shares to be issued pursuant to this resolution (including shares to be 
issued in pursuance of Instruments made or granted pursuant to this resolution) does not exceed fi fty 
(50%) of the total number of issued Shares (excluding treasury shares and subsidiary holdings), of 
which the aggregate number of Shares (including shares to be issued in pursuance of Instruments 
made or granted pursuant to this resolution) to be issued other than on a pro rata basis to 
shareholders of the Company does not exceed twenty per cent (20%) of the total number of issued 
Shares (excluding treasury shares and subsidiary holdings), and for the purpose of this resolution, 
the total number of issued Shares (excluding treasury shares and subsidiary holdings) shall be the 
Company’s total number of issued Shares excluding treasury shares at the time this resolution is 
passed, after adjusting for:

   (aa) new Shares arising from the conversion or exercise of convertible securities,

   (ab) new Shares arising from exercising share options or vesting of share awards provided the 
options or awards were granted in compliance with Part VIII of Chapter 8 of the Listing Manual 
of the SGX-ST, and

   (ac) any subsequent bonus issue, consolidation or subdivision of the Shares,

   and adjustments in accordance with (aa) or (bb) are only to be made in respect of new Shares arising 
from convertible securities, share options or share awards which were issued and outstanding or 
subsisting at the time of the passing of this resolution;
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  (ii) In this Resolution, subsidiary holdings shall have the meaning ascribed to it in the Listing Manual of 
the SGX-ST; and 

  (iii) such authority shall, unless revoked or varied by the Company at a general meeting, continue in force 
until the conclusion of the next annual general meeting or the date by which the next annual general 
meeting of the Company is required by law to be held, whichever is the earlier. (Resolution 4)

    (See Explanatory Note 1)

5. Renewal of the Share Buyback Mandate

 “That:

 (a) for the purposes of the Listing Manual of the SGX-ST, the Directors of the Company be and are hereby 
authorised to exercise all the powers of the Company to purchase or otherwise acquire the issued ordinary 
shares fully paid in the capital of the Company (the “Shares”) not exceeding in aggregate the Prescribed 
Limit (as hereinafter defi ned), during the Relevant Period (as hereinafter defi ned), at such price(s) as may 
be determined by the Directors of the Company from time to time up to the Maximum Price (as hereinafter 
defi ned), whether by way of:

  (i) on-market purchases, transacted on the SGX-ST through the ready market, and which may be 
transacted through one (1) or more duly licensed stockbrokers appointed by the Company for the 
purpose (“Market Purchases”); and/or

  (ii) off -market purchases (if eff ected otherwise than on the SGX-ST) in accordance with any equal 
access scheme(s) as may be determined or formulated by the Directors as they may consider fi t, 
which scheme(s) shall satisfy all the conditions prescribed by the Listing Rules (“Off -Market 
Purchases”).

 (b) the authority conferred on the Directors of the Company pursuant to the Share Buyback Mandate may be 
exercised by the Directors of the Company at any time and from time to time during the period commencing 
from passing of this Resolution and expiring on the earlier of:

  (i) the conclusion of the next Annual General Meeting of the Company (“Next AGM”) or the date by 
which such Next AGM is required by law or the Articles of Association of the Company to be held;

  (ii) the date on which the purchases or acquisitions of Shares by the Company pursuant to the Share 
Buyback Mandate are carried out to the full extent mandated; and

  (iii) the date on which the authority contained in the Share Buyback Mandate is varied or revoked by 
ordinary resolution of the Company in general meeting;

 (c) in this Resolution:

  “Average Closing Price” means the average of the closing market prices of a Share over the last fi ve (5) 
Market Days, on which transactions in the Shares were recorded on the SGX-ST, immediately preceding 
the day on which a Market Share Purchase was made, or as the case may be, the day of the making of 
the off er pursuant to an Off -Market Purchase on an equal access scheme, and deemed to be adjusted for 
any corporate action that occurs during the relevant 5 Market-Day period and on the day on which a Market 
Purchase was made, or as the case may be, the day of the making of the off er pursuant to an Off -Market 
Purchase on an equal access scheme; and

  “day of the making of the off er” means the day on which the Company announces its intention to make an 
off er for the purchase of Shares from Shareholders, stating the purchase price (which shall not be more than 
the Maximum Price calculated on the foregoing basis) for each Share and the relevant terms of the equal 
access scheme for eff ecting the Off -Market Purchase;

  “Highest Last Dealt Price” means the highest price transacted for a Share as recorded on the SGX-ST on 
the Market Day on which there were trades in the Shares immediately preceding the day of the making of 
the off er pursuant to the Off -Market Purchase;
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  “Market Day” means a day on which the SGX-ST is open for trading in securities;

  “Maximum Price” in relation to a Share to be purchased, means an amount (excluding brokerage, stamp 
duties, applicable goods and services tax and other related expenses) not exceeding:

  (i) in the case of a Market Purchase, 105% of the Average Closing Price; and

  (ii) in the case on an Off -Market Purchase, 120% of the Highest Last Dealt Price, in either case, 
excluding related expenses of the purchase;

  “Prescribed Limit” means the number of issued Shares representing ten per cent (10%) of the issued 
ordinary share capital, excluding treasury shares and subsidiary holdings, ascertained as at the date of 
passing of this Resolution, unless the Company has eff ected a reduction of its share capital in accordance 
with the applicable provisions of the Cayman Companies Law, at any time during the Relevant Period, in 
which event the issued ordinary share capital of the Company shall be taken to be the amount of the issued 
ordinary share capital of the Company as altered; and

  “Relevant Period” means the period commencing from the date of the passing of the resolution to approve 
the renewal of the Share Buyback Mandate at the last AGM of the Company and expiring on the date 
the next AGM is held or is required by law or by the Articles of Association of the Company to be held, 
whichever is the earlier; and

 (d) the Directors of the Company be and are hereby authorised to complete and do all such acts and things 
(including executing such documents as may be required) as they may consider expedient or necessary to 
give eff ect to the transaction contemplated by this Resolution. (Resolution 5)

   (See Explanatory Note 2)

Any Other Business

6. To transact any other business which may be properly transacted at an Annual General Meeting.

By Order of the Board

Ms Foo Soon Soo and Mr Ho Kok Weng
Joint Company Secretaries 

8 May 2023

Explanatory Notes:

1. Resolution 4, if passed, will empower the Directors of the Company, eff ective until the conclusion of the next annual general 
meeting of the Company, or the date by which the next annual general meeting of the Company is required by law to be held or 
such authority is varied or revoked by the Company in a general meeting, whichever is the earlier, to issue Shares, make or grant 
Instruments convertible into Shares and to issue Shares pursuant to such Instruments, up to a number not exceeding, fi fty per cent 
(50%) of the total number of issued shares (excluding treasury shares and subsidiary holdings) of which up to twenty per centum 
(20%) may be issued other than on a pro-rata basis to existing shareholders of the Company 

2. Resolution 5, if passed, will renew the Share Buyback Mandate and will authorize the Directors to purchase or otherwise acquire 
Shares on the terms and subject to the conditions of the Resolution. The rationale for, the authority and limitation on, the sources 
of funds to be used and the illustrative fi nancial eff ects of the purchase or acquisition of Shares by the Company pursuant to the 
Share Buyback Mandate based on the audited accounts of the Company and the Group for the fi nancial year ended 31 December 
2022 and certain assumptions are set out in greater detail in the Appendix enclosed together with the Annual Report 2022.
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Notes on AGM:

General

1. The AGM will be held, by electronic means pursuant to the COVID-19 (Temporary Measures) (Alternative Arrangements for 
Meetings for Companies, Variable Capital Companies, Business Trusts, Unit Trusts and Debenture Holders) Order 2020. 

2. A printed copy of this Notice, the proxy form, Annual Report and documents related to the AGM will NOT be despatched to 
shareholders but will be published on SGXNET and the Company’s website at http://www.chinamining-international.com/ 
and can be downloaded from SGXNET.

3. Alternative arrangements are instead put in place to allow members and Depositors (as defi ned hereinafter) to participate in the 
AGM by:

 (a) watching or listening to the AGM proceedings via a live webcast. Members and Depositors who wish to participate will have 
to pre-register in the manner outlined below.

 (b) voting (i) live and online (in real time) by the members or by their duly appointed proxy(ies) (other than the Chairman of the 
AGM); or (ii) by appointing the Chairman of the AGM as proxy to vote on their behalf at the AGM.

 (c) ask questions live and online (in real time) at the AGM.

 Depositors are persons holding shares in the capital of the Company through CDP and whose shares are entered in the Depository 
Register (as defi ned in Section 81SF of the Securities and Futures Act 2001 of Singapore) 

Live AGM Webcast

4. Members and Depositors may participate in the AGM proceedings through the Live AGM Webcast. To do so, they will need to 
register at https://registration.ryt-poll.com/home/index/chinamining-agm (the “Registration Link”) by10.00 a.m. on 20 May 2023 (the 
“Registration Deadline”) to enable the Company to verify their status.

5. Following verifi cation, authenticated members or Depositors will receive an email by 10.00 a.m. on 22 May 2023 containing a link to 
access the live audio-visual webcast of the AGM proceedings as well as a toll-free telephone number to access the live audio-only 
stream of the AGM proceedings.

6. Members or Depositors must not forward the above mentioned link or telephone number to other persons who are not members or 
Depositor of the Company and who are not entitled to attend the AGM. This is also to avoid any technical disruptions or overload to 
the Live AGM Webcast.

7. Members or Depositors who register by the Registration Deadline but do not receive an email response by 10.00 a.m. on 22 May 
2023 may contact the Company by email to chinamining-agm@ryt-poll.com.

Submission of proxy form to vote

8. Members and Depositors who wish to vote on any or all of the resolutions at the AGM may vote live via electronic means at the 
AGM or by appointing proxy(ies) or the Chairman of the AGM as proxy to vote on his/its behalf at the AGM. In appointing the 
Chairman of the AGM as proxy, Members and Depositors must give specifi c instructions as to voting, or abstention from voting, in 
respect of a resolution in the proxy form, failing which the appointment of the Chairman of the AGM as proxy for that resolution will 
be treated as invalid.

9. A member is entitled to appoint not more than two proxies to attend, submit text-based question(s) and vote live at the AGM to be 
held electronically. Where such member’s proxy form appoints more than one proxy, the proportion of the shareholding concerned 
to be represented by each proxy shall be specifi ed in the instrument. If no percentage is specifi ed, the fi rst named proxy shall be 
deemed to represent 100 per cent of the shareholdings and the second named proxy shall be deemed to be an alternate to the fi rst 
named proxy.

10. Under the Company’s constitution, unless The Central Depository (Pte) Limited (“CDP”) specifi es otherwise in a written notice to 
the Company, CDP is deemed to have appointed as CDP’s proxies to vote on behalf of CDP at the AGM each of the Depositors 
whose names are shown in the records of CDP as at a time not earlier than seventy-two (72) hours prior to the time of the Annual 
General Meeting supplied by CDP to the Company, and such appointment of proxies shall not require an instrument of proxy or the 
lodgement of any instrument of proxy. 

11. A Depositor(s) may nominate not more than two appointees who shall be natural persons to attend and vote in his or its place as 
proxy for CDP by completing the Depositor Proxy Form. 

12. A proxy or appointer needs not be a member of the Company.
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13. The Depositor Proxy Form may be accessed at the Company’s website at http://www.chinamining-international.com/ or the SGX 
website at URL https://www.sgx.com/securities/company-announcements. The Depositor Proxy Form (a copy of which is also 
attached hereto), must be submitted to the Company in the following manner:

 (a) by mail to the Company’s Polling Agent, Complete Corporate Services Pte Ltd at 10 Anson Road, #29-07 International Plaza, 
Singapore 079903 or 

 (b) email to chinamining-agm@ryt-poll.com,

 by no later than 10.00 a.m. on 21 May 2023, being 48 hours before the time fi xed for the AGM.

14. A Depositor who wishes to submit the Depositor Proxy Form must fi rst download, complete and sign it before submitting by post to 
the address provided above, or before scanning and sending it by email to the email address provided above.

15. CPF or SRS investors who wish to vote should approach their respective CPF Agent Bank or SRS Operators to submit their 
votes at least seven (7) working days before the AGM (i.e. by 5.00 p.m. on 11 May 2023) in order to allow suffi  cient time for their 
respective CPF Agent Bank or SRS Operators to in turn submit the Depositor Proxy Form to appoint the Chairman of the AGM to 
vote on their behalf by the cut-off  date.

16. Appointee(s) of Depositors will be prompted via email after the receipt of a validly complete and executed Depositor Proxy Form to 
pre-register via the URL https://registration.ryt-poll.com/home/index/chinamining-agm to access the live AGM Webcast.

Submission of questions “live” at the AGM

17. The Company will address the questions raised live at the AGM, as reasonably practicable. Shareholders may also submit 
questions in advance of the AGM to chinamining-agm@ryt-poll.com which will be addressed at the AGM. Where substantially 
similar questions are received, these will be consolidated and not all questions may be individually addressed.

Personal data privacy

By submitting the an instrument of proxy (being a member proxy form or Depositor Proxy Form) appointing a proxy(ies) (including 
appointee as aforesaid) to attend, speak and vote at the meeting and/or any adjournment thereof, a member of the Company (i) consents 
to the collection, use and disclosure of the member’s personal data by the Company (or its agents or service providers) for the purpose 
of the processing and administration by the Company (or its agents or service providers) of proxies and representatives appointed for the 
meeting (including any adjournment thereof) and the preparation and compilation of the attendance lists, minutes and other documents 
relating to the meeting (including any adjournment thereof), and in order for the Company (or its agents or service providers) to comply 
with any applicable laws, listing rules, regulations and/or guidelines (collectively, the “Purposes”), (ii) warrants that where the member 
discloses the personal data of the member’s proxy(ies) to the Company (or its agents or service providers), the member has obtained the 
prior consent of such proxy(ies) for the collection, use and disclosure by the Company (or its agents or service providers) of the personal 
data of such proxy(ies) for the Purposes, and (iii) agrees that the member will indemnify the Company in respect of any penalties, 
liabilities, claims, demands, losses and damages as a result of the member’s breach of warranty.

NOTICE OF
ANNUAL GENERAL MEETING

ANNUAL REPORT 2022 157








