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This Annual Report has been prepared by the Company and its contents have been reviewed by the Company’s continuing
sponsor, Stamford Corporate Services Pte. Ltd. (the “Sponsor”), for compliance with the relevant rules of the Singapore
Exchange Securities Trading Limited (the “SGX-ST”) Listing Manual Section B: Rules of Catalist. The Sponsor has not
independently verified the contents of this Annual Report.

This Annual Report has not been examined or approved by the SGX-ST and the SGX-ST assumes no responsibility for the
contents of this Annual Report, including the correctness of any of the statements or opinions made or reports contained
in this Annual Report.

The contact person for the Sponsor is Mr Bernard Lui whose details are set out below:
Tel: 6389 3000 Email: bernard.lui@morganlewis.com
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CORPORATE PROFILE

SGX Catalist Board-listed Magnus Energy Group Ltd. (“Magnus’) is
an investment holding company with a diversified portfolio comprising
oil, coal and gas assets, oil and gas equipment distribution, renewable
energy and natural resources trading, property and infrastructure
development, and industrial waste water treatment.

Incorporated in 1983 as a mechanical and engineering company,
Magnus acquired Mid-Continent Equipment Group Pte Ltd.
(“Mid-con”) in 2004, marking its entry into the oil and gas supply
industry. Mid-con is a leading global oil and gas equipment distribution
group with offices in the United States, India, Australia and New
Zealand, and headquartered in Singapore.

In July 2008, Magnus successfully listed its coal operations under
APAC Coal Limited (“APAC”), on the Australian Stock Exchange. A
subsidiary of Magnus, APAC is a coal exploration company and has a
30-year concession right to explore coal over 23,124 ha of land in East
Kalimantan, Indonesia.

Diversifying beyond its oil and coal business, Magnus has progressively
moved into the property and infrastructure development business in
Indonesia through its wholly-owned subsidiary MEG Global Resources
Limited and PT MEG Harta Indonesia.

In December 2015, Magnus acquired 60% of the enlarged share
capital of Flagship Ecosystems Pte Ltd (“Flagship”), a Singapore-
based manufacturer and solutions provider in wastewater and industrial
effluents treatment technology and systems. A subsidiary of Magnus,
Flagship’s key clients are in the textile and oil & gas industries, as well
as in food and beverage, paper mills, and automotive industries.

Magnus Group has further expanded its investment horizon through
its wholly-owned subsidiary, MEG Management Sdn. Bhd. to build
and manage a microalgae oil cultivation facility in Selangor, Malaysia,
to create sources of renewable energy, through which a cultivation
process capable of contributing to the global carbon emissions
reduction efforts.
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Kushairi Bin Zaidel

DEAR SHAREHOLDERS,

On behalf of our Board of Directors, | am pleased to
present to you the Annual Report for Magnus Energy
Group Ltd. (the “Company” and together with its
subsidiaries, the “Group”) for our financial year ended
30 June 2016 (“FY2016”).

FY2016 was a challenging year for the Group. The oil
and gas sector has been going through one of its most
transformative periods in its history, which we believe will
ultimately redefine the energy business as we know it. The
spectacular drop in oil prices at the end of 2015 to below
US$40 per barrel — down more than 60 percent from their
high in 2014 — reflects weak global demand and rampant
supply amid growing concerns over the slowing worldwide
economic growth, especially in China. We expect this
imbalance to worsen this year.

Iran meanwhile is planning to raise oil output to
pre-sanction levels, raising concerns that an oversupply
of oil could dampen hopes of a price recovery and
delicate rebalancing in oil markets following a Russia-
Saudi Arabian deal to stabilize oil markets. Adding in the
instability in the Middle East, it would not be surprising
if oil prices remain low for the near future, or in fact, if
volatility returns.

Nonetheless, despite the prevailing conditions, over the
past year we continued to work hard to raise new funding,
manage our debt and rationalise our cost structure, while
improving operational efficiencies. As we strive to tackle
our cost and investment concerns in the short term, we
will also prepare ourselves to respond to the future impact
of the inevitable external environmental pressures that we
are operating in.

Chairman and Independent Director

FINANCIAL HIGHLIGHTS

With the prolonged weakness in global oil prices over the
past year, demand for offshore oil and gas drilling services
has weakened, affecting demand for our oilfield equipment
supplies and services. Comprising the bulk of our Group
revenue, the slowdown in business in this major segment
caused total Group revenue to decrease by 51.6 percent
from S$44.5 million for financial year 2015 (“FY2015”) to
S$21.6 million in FY2016, which eventually was the main
contributor of operating losses for the Group.

In tandem with the decreased revenue, cost of sales
decreased by 51.4 percent from S$35.6 million for
FY2015 to S$17.3 million for FY2016. All in, gross profit
has decreased by 52.3 percent from S$8.9 million for
FY2015 to S$4.2 million for FY2016. Gross profit margin
remained at about 20 percent for FY2015 and FY2016
as the overall decrease in profit margin from oil and gas
equipment segment was offset by higher margins from our
waste water treatment segment.

Expenses have increased by S$5.1 million from
S$11.8 million for FY2015 to S$16.9 million for
FY2016 resulting from increase in other operating
expenses offset by lower administrative expenses.
Other operating expenses for FY2016 was mainly
contributed by impairment of available-for-sale financial
assets of S$2.3 million, provision for obsolete stocks of
S$2.0 million, impairment of goodwill of S$0.3 million,
impairment of plant and equipment of S$0.5 million and
exploration expenditures of S$3.1 million. The Group
recorded lower exchange loss in FY2016 as compared to
FY2015. Decrease in administrative expenses was mainly
due to reduction of remuneration related expenses of
approximately S$1.0 million from S$5.8 million in FY2015
to $$4.8 million in FY2016.
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OPERATIONAL HIGHLIGHTS

Thus far, we have successfully raised S$21.5 million
(out of the S$35 million) under the Notes Issue which
strengthened our capital base, as well as facilitated our
operations and strategic investments.

Despite the current moribund business climate for the
oil and gas sector, coupled with the possible dampening
effects on oil prices with the lifting of sanctions against
Iran, the Group cautiously believes prospects remain
positive for the oil and gas equipment supplies segment.
Mid-Con is restructuring its loss-making subsidiaries and
has a strong balance sheet position.

The Group’s oilfield equipment supplies and services
segment, Mid-Continent Equipment Group Pte Ltd and
its subsidiaries (“Mid-Con Group”) currently forms the
Group’s main core business. The prolonged weakness
in global oil prices has negatively affected the overall
performance of the Mid-Con Group and hence, the
Group. Jute-1 and Willow-1 have been drilled as part of
the ongoing drilling campaign in PRL 173 and PRL 174.
The drilling costs have been expensed off in profit or
loss as the gas reserves did not result in any measurable
commercial value.

HIGHLIGHTS IN FY2016

The oil and gas segment in the Group has resulted in
losses due to the prolonged weakness in the oil prices.
Substantial non-cash losses have been incurred with the
provisions made for the coal segment by way of provisions
made for our intangible assets.

As announced on 30 June 2016 and 2 August 2016 by
APAC Coal Limited (“APAC”), APAC has entered into a
sales and purchase agreement to acquire 100 percent of
the shares in Sharp Year Ventures Limited, which shall
be fully funded by the issuance of APAC’s shares (the
“Proposed Acquisition”). The Proposed Acquisition
presents an excellent opportunity for the Company to
enhance the value of its shareholdings in APAC and
also to rationalise its loss making coal division that
currently has a protracted legal dispute. In view of this,
the Group has made a one off non-cash impairment of
S$21.2 million.

With a positive view on the economy and property prices
in the city of Kupang in East Nusa Tenggara, Indonesia,
we expect the property development project in Kupang
to turn out positively, which provide us with assurances
on the repayment of the Redeemable Convertible Loan
(“RCL”). The RCL has generated S$0.5 million of interest
income to the Group.

Through our wholly-owned subsidiary MEG Global
Resources Limited (“MGR”) we entered into several other
projects with PT Hanjungin, namely road projects in
Central Java and South Java, and a dam project in West
Java. These other projects have been deemed as not
successful, and we have subsequently terminated them
and have received partial repayment of our principal
investment sums from our partner, PT Hanjungin, subject
to one last road project in South Java. The road projects
in Central Java, though deemed as not successful, have
generated profit of S$0.02 million.

As a whole, PT Hanjungin has been a good partner,
and we have generated profits from the said ventures,
as PT Hanjungin has upheld their guarantee on all our
investments.

In line with the Group’s vision and strategy to diversify
into property and infrastructure development, operation
and management as well as investing and participating in
the trading of minerals and natural resources sector, the
Company and MGR, has on 1 June 2016 incorporated a
foreign investment company in Indonesia, known as PT
MEG Harta Indonesia (“PT MEG”).

The Group has also invested in the waste water treatment
solution and equipment provider Flagship Ecosystem
Pte Ltd (“FES”) and its wholly owned subsidiary PT ESI
International (“ESI”). Profitability in ESI has been negatively
affected by the depressed oil prices as ESI has several
servicing contracts in the oil and gas industry to treat the
waste water produced by the oil companies. Nevertheless,
we have clinched some sales of our Electro Contaminant
Removal Units (“ECR units”) and looking forward to
increase the sales of the ECR units in the coming financial
year. The FES group recorded an operating loss of
approximately S$0.5 million on the back of S$0.5 million
sales.
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During the financial year, the Group entered into a joint
investment agreement with Yangtze Investment Partners
Limited to invest in a renewable energy company that
will be undergoing either a potential initial public offering
or a reverse takeover. Due to the poor performance
of the relevant stock market, we have been informed
that the potential reverse takeover has been withdrawn
and the renewable energy company has refocused its
efforts to a fresh listing in Nasdaq, in view of a higher
valuation and returns for its investors. Due to the several
extensions and delays of a successful listing, the Group
has made a full provision of our investment on prudence
basis. Nevertheless, the Group will continue to monitor
the progress of the initial public offering of the aforesaid
renewable energy company.

On 22 June 2016, the Company’s wholly-owned
subsidiary, MEG Management Sdn Bhd (“MEG”) has
embarked into a project to build and manage a microalgae
oil cultivation facility (“Project”) in Selangor, Malaysia. This
is a significant Project which we expect to have a positive
effect on the net tangible assets per share and earnings
per share of the Group for the financial year ending
30 June 2017.

This Project presents an excellent opportunity for the
Group to cultivate a renewable source of energy with
a by-product which we expect to generate favourable
returns. The cultivation process contributes positively to
the environment as the growth process of the microalgae
consumes carbon dioxide.

CONCLUSION

Qver the year in review, we appointed Mr Ong Sing Huat,
the Company Secretary of Magnus, as a Non-Executive,
Non-Independent Director with effect from 2 November
2015. Mr Ong has also been appointed as a member
of the Audit Committee, Nominating Committee and
Remuneration Committee.

With the existing funding arrangements from the Notes
Issue, the Group is actively pursuing new acquisitions and
investment opportunities globally.

As we enter the new financial year ahead, whilst we realise
that there will be challenges, we firmly believe we have
the right strategy and vision in place, and the execution
to bring the Group forward. We will rise to the occasion,
as we reposition the company based on what we do well
today as well as capitalise on the many opportunities we
see going forward.

In conclusion, on behalf of the Board, let me thank our
directors, management and staff for their hard work and
unending faith over the past year. Allow me to also thank
our loyal shareholders for their continued support.

We look forward to your continued partnership in the year
ahead.

KUSHAIRI BIN ZAIDEL
Chairman and Independent Director
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FINANCIAL HIGHLIGHTS

NET ASSET VALUE (S$’'000)

| 2014 | WK
[ 2015 | W74

TOTAL LOSS AFTER INCOME TAX
ATTRIBUTABLE TO EQUITY HOLDERS OF THE
COMPANY (S$°000)

8.147) D—
02 i N
e —— Y

2016 2015 2014
Basic Losses per Share (Cents) (1.46) (4.93) (19.88)
TURNOVER BY BUSINESS ACTIVITIES
Oilfield equipment supply and services (S$’000) 21,100 43,997 45,398
Waste water treatment supply and services (S$’000) 456 - -
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MR KUSHAIRI BIN ZAIDEL

Chairman and Independent Director

Date of first appointment: 05 November 2012
Date of last re-election as a director: 29 October 2014

MR ZAIDEL joined the Board as an independent Director
in November 2012 and was appointed the Chairman
of Magnus in July 2014. He is also the Chairman of
the Nominating Committee and a member of the Audit
Committee and Remuneration Committee.

Mr Zaidel is the founder and executive director of several
private companies in Malaysia with extensive businesses
coverage in commercial property developments,
telecommunications, civil engineering services and venture
capital. He is currently a non-executive independent
director of Kuantan Flour Mills Bhd., a company listed
on Bursa Malaysia. Mr Zaidel is also a board member of
MEG Global Resources Limited and MEG Management
Sdn. Bhd., both subsidiaries of Magnus. He was formerly
a director of Mid-Continent Equipment Group Pte Ltd. and
Flagship Ecosystems Pte. Ltd. which are also subsidiaries
of Magnus.

Mr Zaidel graduated with a Bachelor of Business
(Accountancy) from University of South Australia. He is a
Certified Public Accountant registered with CPA Australia.
Mr Zaidel is a Chartered Secretary with the Institute of
Chartered Secretaries & Administrators (UK) and is also a
member of the Malaysian Institute Chartered Secretaries
& Administrators.

MS SEET CHOR HOON

Independent Director

Date of first appointment: 15 August 2014
Date of last re-election as a director: 29 October 2015

MS SEET joined the Board as an independent Director
in August 2014. She is also the Chairman of the
Remuneration Committee and a member of the Audit
Committee and Nominating Committee.

Ms Seet is currently a director and owner of an education
business. She is also a board member of Mid-Continent

MAGNUS ENERGY GROUP LTD.
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BOARD OF DIREGTORS

Equipment Group Pte Ltd., a subsidiary of Magnus. She
was a search consultant with an established search firm
specializing on searches for senior human resources,
finance and business leader positions for clients of
multinational corporations headquarters in China. Prior
to that, Ms Seet held various senior positions in a
multinational company in the areas of human resource,
business development, retail distribution and marketing
from 1999 to 2009.

Ms Seet graduated with a Master Degree in Business
Administration from University of Dubuque, lowa (USA)
and holds a Diploma in Marketing from The Chartered
Institute of Marketing (UK).

MR ONG CHIN CHUAN

Independent Director

Date of first appointment: 30 June 2015
Date of last re-election as a director: 29 October 2015

MR ONG joined the Board as an independent Director
in June 2015. He is also the Chairman of the Audit
Committee and a member of the Nominating Committee
and Remuneration Committee.

Mr Ong is currently the Head of Finance leading corporate
exercise, accounting, credit control and treasury functions
in Singer (Malaysia) Sdn Bhd, a consumer durables
marketing company, and its group of companies. He
has more than 17 years of financial and accounting
experience in both professional and commercial firms,
having held numerous senior roles in various multinational
corporations. His earlier professional experience includes
risk management and internal audit within two blue
chip conglomerates with exposure in power generation,
gaming, leisure and property investment industries. Prior
to that, he also served for more than 3 years as an
audit assistant and corporate reorganisation consultant
in Deloitte Malaysia.

Mr Ong is a fellow member of Association of Chartered
Certified Accountants and also a Chartered Accountants
of Malaysian Institute of Accountants.
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MR ONG SING HUAT

Non-Executive Non-Independent Director

Date of first appointment: 02 November 2015
Date of last re-election as a director: N/A

MR ONG joined the Board as a non-executive
non-independent Director in November 2015. He is a
member of the Audit Committee, Nominating Committee
and Remuneration Committee. Mr Ong is also the
Company Secretary for Magnus.

Mr Ong is currently a Partner and co-head of the Business
Practice Group at Robert Wang & Woo LLP.

He started his legal career as a civil litigator dealing with
a wide variety of practice areas such as contractual and
shareholder disputes, matrimonial proceedings, insurance,
shipping and construction law before finding his passion
and niche in corporate and commercial work.

His areas of practice encompass corporate commercial,
employment and immigration, intellectual property &
information technology, and mergers and acquisitions.
He has been actively involved in capital markets
and corporate advisory work, fund raising exercises,
cross-border corporate transactions for acquisition in
fields such as renewable energy, mining and resources,
shipping and other types of business assets. These
acquisitions span countries such as Australia, Bolivia,
China, Ghana, Malaysia and Indonesia.

Mr Ong also advises on corporate matters such as
the setting up of joint ventures and the structuring
of commercial ventures, intellectual property matters
including trademarks and copyrights, as well as supervises
the setting-up of companies and businesses, routine
corporate compliance and secretariat matters. He was a
legal counsel for a SGX-listed group with varied business
interests, ranging from property and hotel development
and management to hospitality and specialty restaurants.

Mr Ong graduated with a Bachelor of Laws (Honours) from
University of Leicester in 1996. He was called to the Bar
at the Middle Temple, United Kingdom in 1999 and was
admitted to the Roll of Advocates & Solicitor, Supreme
Court of Singapore in 2001. Mr Ong is also a member
of the Law Society of Singapore and a member of the
Singapore Academy of Law.



MR LUKE HO KHEE YONG

Chief Executive Officer

Mr Ho joined Magnus in 2006 and has held several key
senior positions since 2009. He was promoted to interim
chief executive officer of the Company in October 2014
and thereafter assumed the position of chief executive
officer since June 2015.

Mr Ho is responsible for the strategic and overall
management, daily operations and performance of
the Group. He currently sits on the board of all major
subsidiaries of Magnus and as executive director of ASX-
Listed APAC Coal Limited. He has held several senior
positions over 15 years in the Asia Pacific Region.

Mr Ho holds a Master Degree in Strategic Business
Management and the CIMA Professional Qualification with
the Chartered Institute of Management Accountants of the
United Kingdom (the “CIMA”). He is an associate member
of the CIMA and also a non-practicing member of Institute
of Singapore Chartered Accountants.

MR TAN YEW MENG

Financial Controller

Mr Tan was appointed as the Financial Controller in June
2015.

He is responsible for all matters relating to the Group’s
finance, tax, treasury, insurance, capital management, risk
management, and general management of the subsidiaries
as well as compliance issues. He has 8 years of experience
in providing audit and advisory services to clients from
diverse industries including manufacturing, food and
beverage, education, real estate and engineering.

Mr Tan holds a Bachelor Degree in Applied Accounting. He
is a non-practising member of the Institute of Singapore
Chartered Accountants and a member of Association of
Chartered Certified Accountants.
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MR ONG ENG KEE

Consultant
Mid-Continent Equipment Group Pte Ltd.

Mr Ong is a consultant to our subsidiary, Mid-Continent
Equipment Group Pte Ltd.

He is responsible for guiding policy and strategy
formulation, and advising the general business direction,
helping the leadership to steer the Group through its
growth plans in local and overseas markets, given his
substantial experiences in the Group’s oilrig industry.

MR JASON ONG WIE
Director
Mid-Continent Equipment Group Pte Ltd.

Mr Jason Ong is the Director of our subsidiary,
Mid-Continent Equipment Group Pte Ltd. (“Mid-Con”),
and is also director of all the other subsidiaries of Mid-Con.

He is responsible for assisting and helping the leadership
to steer the Group through its growth plans in local and
overseas markets. In addition to his responsibilities of
his directorial roles for Mid-Con and its subsidiaries,
Mr Jason Ong is also involved in seeking and developing
new markets and business relationships, both locally and
overseas.

Mr Jason Ong holds a Bachelor of Arts Degree in
Economics and Political Science from the National
University of Singapore.
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MR TAY KHENG HWEE DEN
Chief Operating Officer
Mid-Continent Equipment Group Pte Ltd.

MR THERON MADHAVAN
Chief Executive Officer
Flagship Ecosystems Pte. Ltd.

Mr Tay is the chief operating officer of our subsidiary,
Mid-Continent Equipment Group Pte Ltd. (“Mid-Con”) and
has been with Mid-Con since December 1998.

He is responsible for overseeing the Group’s sales,
operations, purchasing, logistics, technical, and training
functions. He is in charge of business development of
our Group’s operations and works with business unit
managers to continually develop new ideas and methods
to improve business process and scope. Prior to that,
Mr Tay was the Group General Manager of Mid-Con from
March 2005 to February 2006.

Mr Tay holds a Bachelor of Commerce (Management &
Marketing) from Curtin University of Technology, Australia.

MR MAUNG THEIN HTIKE, TIM

President
Mid-Continent Equipment Inc. (USA)

Mr Htike joined Mid-Continent Equipment Group Pte
Ltd. (“Mid-Con”) in June 1993 as the Manager of Base
Operations and Logistics. In June 2002, he was promoted
to and was the General Manager until he moved to
Mid-Continent Equipment Inc. (USA) in March 2008.

Mr Htike is now the President and shareholder of
Mid-Continent Equipment Inc. (USA) owning 20% of
shares. He is responsible for overall operation and
profitability of Mid-Continent Equipment Inc. (USA). He has
total 26 years of oil & gas industry experiences in various
capacities. Prior to joining Mid-Con, he worked for Yangon
branch of Yukong Limited, a Korean oil & gas exploration
company, as a Material and Logistics Executive between
1990 and 1998.

Mr Htike holds a Bachelor of Commerce (B.Com) from
Institute of Economics, Rangoon in Myanmar.

Mr Madhavan is the chief executive officer of our
subsidiary, Flagship Ecosystems Pte. Ltd. (“FES”) and
its subsidiary, PT Ecosystem International (collectively,
“FES Group”). He has been with FES since 2005.

Mr Madhavan is responsible for the overall management,
operations, business development and technology
innovation of FES Group. He previously held senior
management appointments in various Singapore
companies and also served in the Air Force as an Air
Defence Officer.

Mr Madhavan holds a Bachelor of Engineering Degree
from the National University of Singapore.
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Board of Directors

Kushairi Bin Zaidel
(Chairman and Independent Director)

Ong Sing Huat
(Non-Executive Non-Independent Director)

Seet Chor Hoon
(Independent Director)

Ong Chin Chuan
(Independent Director)

AUDIT COMMITTEE

Ong Chin Chuan (Chairman)
Kushairi Bin Zaidel (Member)
Seet Chor Hoon (Member)
Ong Sing Huat (Member)

NOMINATING COMMITTEE

Kushairi Bin Zaidel (Chairman)
Seet Chor Hoon (Member)
Ong Chin Chuan (Member)
Ong Sing Huat (Member)

REMUNERATION COMMITTEE

Seet Chor Hoon (Chairman)
Kushairi Bin Zaidel (Member)
Ong Chin Chuan (Member)
Ong Sing Huat (Member)

COMPANY SECRETARY
Ong Sing Huat

DEPUTY COMPANY SECRETARY
Chow Yin Nei Angeline

REGISTERED OFFICE

76 Playfair Road

#02-02 LHK 2 Building

Singapore 367996

Tel: 6325 1850

Fax: 6325 1851

Electronic mail address: inffo@magnusenergy.com.sg
Website: www.magnusenergy.com.sg

CONTINUING SPONSOR

Stamford Corporate Services Pte. Ltd.
10 Collyer Quay

#27-00 Ocean Financial Centre
Singapore 049315

SHARE REGISTRAR & SHARE TRANSFER OFFICE

Tricor Barbinder Share Registration Services
(A division of Tricor Singapore Pte Ltd)

80 Robinson Road

#02-00

Singapore 068898

Tel: 65-6236 3333

Fax: 65-6236 3405

INDEPENDENT AUDITOR

Moore Stephens LLP

Public Accountants and

Chartered Accountants

10 Anson Road

#29-15 International Plaza

Singapore 079903

Partner-in-charge:

Mr Ng Chiou Gee Willy

(Appointed since financial year ended 30 June 2012)

PRINCIPAL BANKERS

United Overseas Bank Limited
80 Raffles Place

#12-00 UOB Plaza 1
Singapore 048624
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Corporate Profile

Incorporated in 1983, SGX Catalist Board-listed Magnus Energy Group Ltd. (“Magnus”) is an investment holding
company with a diversified portfolio comprising oil, coal and gas assets, oil and gas equipment distribution, renewable
energy and natural resources trading, property and infrastructure development, and industrial waste water treatment.

Magnus aims to maximise shareholder value through strategic investments in profitable projects and acquisitions
globally with the goal of broadening Magnus’s earnings base and shareholder value.

Board Sustainability Statement

The Board of Directors (“Board”) considers the sustainability of the material environmental, social and governance
aspects in its strategy formulation and strives to create sustainable growth for all stakeholders.

Below are the three main prongs of our sustainability strategy:

Develop Committed to innovation with game-changing technologies to raise quality, productivity and
sustainability

Manage Managing our safety, health and environmental footprint and impact

Engage Actively engage stakeholders to adopt responsible social and environmental practices

Sustainability Commitment

Magnus’ sustainability strategy is dedicated to development of the economic and social well-being of all its stakeholders
and Magnus upholds high standards of corporate governance and transparency to safeguard shareholder value. An
adequate and effective enterprise risk management framework is in place to enhance business resilience and adaptation
to the evolution of the business landscape.

The Board oversees the sustainability management and is supported by all key managers in the respective business
units to ensure that each business unit is a responsible citizen in the areas of social, environment and governance.

Sustainability Reporting Framework

While this report has not adopted any international framework, the Board and Management drives the growth and
development of Magnus by focusing its strategies on the areas as shown:

SUSTAINABILITY

Our Social and

Our Risk Corporate Financial Operational Our

Busi Envi tal
Employees Management P:?t”r]]zfs Governance Management Rr;\;l;l;%r::,izri:i; Safety Shareholders




MAGNUS ENERGY GROUP LTD.
ANNUAL REPORT 2016

SUSTAINABILITY REPORT

Our Employees

Our employees are pivotal to the sustainable growth and success of Magnus. Magnus encourages and motivates
our employees to develop their skills through participating in trainings and seminars, and all employees are
encouraged to take on more challenging roles in Magnus.

Regardless of gender, race, religion or nationality, all employees are treated equally and with respect. We
promote fair employment practices and create an environment free from discrimination. Magnus will continuously
work towards creating a safe and conducive work environment for all employees. All employees are recruited
based on their merits.

Employees belonging to the “pioneer generation” are welcomed to continue working in Magnus as long as they
are medically fit and can perform their work satisfactorily. In addition, Magnus encourages skills, age and gender
diversity in the workplace as Magnus believes that these diversities would promote better decision-making
through the diversity of views and aid in the formulation of better policies in the workplace.

2015 2016
Number of regular employees at year end 77 74
Men in total workforce 68% 58%
Women in total workforce 32% 42%
Employees working in their home country 81% 80%

Age distribution (2016)

21-40 50%
40-50 19%
> 50 31%

Holistic Wellness Program

Magnus focuses on the following three pillars to ensure the sustainability of high levels of service standards at
every level of the group. Each pillar strives to achieve the betterment of our human capital and the commitment
of Magnus to all its employees.

Physical
Wellness
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Anti-corruption and Fraud Prevention

Magnus is committed to conducting business with integrity, high standards of business ethics, and in compliance
with all applicable laws and regulatory requirements. Magnus’s commitment shapes a culture of accountability
and responsibility among the employees and Magnus’s business partners. Magnus has also implemented a
system of internal controls at all levels of Magnus.

Magnus has in place a whistle blowing policy for employees to voice their concerns over unethical behaviour and
practices. Magnus adopts a zero tolerance policy towards all forms of fraud, corruption, bribery and extortion.
An employee who observes or notices any unethical and improper practices or alleged wrongful conduct in the
Company may report the same or any other relevant concerns to the Chairman of the Audit Committee (the
“AC”), who is an Independent Non-executive Director of the Company. Every employee is provided with the
contact details of the AC Chairman. Confidentiality of the whistle blower shall be maintained to the greatest
extent possible as this would allow employees to report inappropriate conduct without any fear of dismissal.

2. Risk Management

The AC provides oversight to the risk management of Magnus. In addition, Magnus recognizes the importance
of managing risk and has engaged external auditors and internal auditors to conduct reviews of and provide
feedback on Magnus’s financial and operational risks and controls. The results of the annual review of Magnus’s
risk management and the auditors’ recommendations are reported to the AC and management shall take actions
based on these recommendations in accordance with the direction set by the AC.

Magnus has engaged an external professional firm to enhance the “Enterprise Risk Management” framework. This
framework helps Magnus to identify the critical risks of our businesses, assess our risk management, policies
and procedures, and recommend best practices to mitigate these risks. This helps to optimize the risk-reward
relationship of the business.

The Group is exposed to fluctuating energy prices, such as oil and coal prices. Lower
oil price will result lower revenue from our oilfield equipment supply and services.

Energy In order to mitigate the risk of over reliance on the oilfield equipment supply and
price risks services segment, the Group has ventured into waste water treatment segment and
infrastructure development. The Group is in the process of disposing its loss making
coal division that currently has a protracted legal dispute.

The Group’s investment risks relate mainly to capital investment on acquisitions
or investments in business entities. The capital investment projects, including the
selection of suppliers and contractors, are subject to financial procedures and internal
selection criteria for the purpose of expenditure control. Investment activities relating
Investment to acquisitions or investments in business entities are supported by experienced

risks employees and, where necessary, by external professionals for specialized services.
The Group adopts a disciplined approach in investment evaluation and decision
making to ensure that it is in line with the Group’s strategy and investment objectives.
The business proposals for investment activities are presented to the Board for
approval.
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2. Risk Management (Continued)

The Group’s activities are exposed to a variety of financial risks including credit, foreign
currency, market, interest rate and liquidity risks. The Group’s risk management
strategy features a system of controls to create an acceptable balance between the
Financial cost of risks occurring and the cost of managing the risks. The Audit Committee

risks oversees the Group’s financial risk management process through timely reviews
of the adequacy and effectiveness of the financial risk management policy, tools,
practices, strategies and treatments. The management of these risks is discussed in
the Financial Instruments section of the Notes to the Financial Statements.

3. Our Business Partners

Magnus’s business partners, including suppliers and customers, are integral to the success of the business.
It is Magnus’s philosophy to know, understand and appreciate its business partners as well as build trust and
loyalty with them, as Magnus believes that this would sustain the business relationship and propel future growth
and profitability of Magnus.

Frequent communication and continuous engagement between Magnus and its business partners establishes
mutual understanding and strengthens trust. In addition, Magnus’s business partners are frequently kept in the
loop about Magnus’s business progress and developments.

Due diligence process is conducted on Magnus’s customers and suppliers for the assessment of their track
record, quality of services, reputation and past years’ financial reports. This is to ensure the highest quality of
work and service provided to Magnus and shareholders are reassured that the customers and suppliers are
reliable and trustworthy.

4. Corporate Governance

Magnus is committed to maintaining good corporate governance and business integrity. Magnus’s corporate
governance practices are set out in our Annual Report with specific reference and adherence to the principles
and guidelines of the Code of Corporate Governance 2012.

5. Financial Management

Magnus’s primary objective with regard to financial management is to maintain sustainable growth in the
profitability of its businesses and its operating cash flows in order to uphold the confidence of its business
partners, investors, customers, creditors and shareholders. Magnus maintains a balance sheet with low
gearing, especially with the current situation of low oil and gas prices that negatively impacts Magnus’s overall
performance.

The Notes Issue currently provides the Company with additional capital to seek and seize investment and
acquisition opportunities for the future growth of Magnus.
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6. Social and Environmental Responsibility

Magnus is committed to reducing waste generation and complying with all laws, regulations and standards in
relation to environmental protection. To minimize the environmental impacts of Magnus’s business activities,
Magnus adheres closely to the ISO standards and audit which aims to control quality, environment, occupational
health and safety risks. Wastage from operations are disposed of properly in compliance with the ISO standards.
Whenever possible, by-products that are generated from Magnus’s operations will be sent for recycling.

Magnus recognizes the importance of creating an eco-friendly work place and encourages recycling and
discourages wastage in the workplace. Digital filing of corporate records is highly encouraged to reduce wastage
of paper.

Magnus has taken steps to educate its employees on the importance of conserving energy, for example, through
posting posters on saving water and electricity tips within the office premise.

In the countries that we operate in, Magnus is pleased not to have received any penalty for the flouting of
environmental laws. This is largely due to Magnus’s strict adherence to environment laws and regulations which
stem from Magnus’s strong commitment towards environmental protection and conservation. Magnus’s business
partners have also been constantly reminded by Magnus about the importance of environmental protection and
conservation.

Magnus contributes to the community by way of cash donations to certain approved charitable organizations
and participates in charity fund-raising and awareness events. Some of the charities that Magnus has been
involved with or have contributed financially to include sports-related events, the Singapore Children Society,
the Salvation Army and Home Nursing Foundation.

7. Operational Safety

Magnus places strong emphasis on employees’ safety in the workplace. Safety remains the top priority in
Magnus’s business operations and Magnus aims to maintain zero incidence of accidents.

Our major subsidiaries comply strictly with OHSAS safety standards and have in place safety committees to
oversee safety measures and safety audits in the workplace. Safety audits are regularly held to ensure that
safety measures are in place for employees. The safety committees hold meetings and trainings regularly for
employees to educate them about the importance of safety measures.

Magnus has employees who are trained to provide first aid to injured employees. There are sufficient first aid
kits located around the workplace to ensure that injured employees can be given immediate medical attention.
In addition, fire drills are conducted regularly at our subsidiaries that have their own premises to ensure that
employees are adequately prepared in the event of a fire incident.

We do not have any major accident record.
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Our Shareholders

The Board of Directors and Management are committed to uphold good corporate governance practices and
standards, as part of their collective effort to enhance shareholders’ value. The support of our shareholders is
of utmost importance to the successful implementation of the initiatives of Magnus.

Our shareholders are kept abreast of Magnus’s progress through timely information and adequate disclosures on
the corporate developments and financial results of Magnus via the announcements on SGXNET (www.sgx.com).
All of Magnus’s information is also available on the Company’s website (www.magnusenergy.com.sg).
Shareholders’ meetings are held at least once a year and shareholders are encouraged to share their views
and make enquiries on the on-going affairs and progress of Magnus.

The Board of Directors and Management shall provide timely business updates and corporate information to
our shareholders via the following channels:

Shareholders’/General Meeting

Annual Report

. Email via ‘ Shareholders Company Website:
info@magnusenergy.com.sg WWW.magnusenergy.com.sg
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The Board of Directors (the “Board” or collectively the “Directors” and individually “Director”) of Magnus Energy
Group Ltd. (“Magnus” or the “Company”) is committed to maintaining a high standard of corporate governance and
transparency within the Company and its subsidiaries (the “Group”) in accordance with the principles and guidelines
set out in the Code of Corporate Governance 2012 (the “Code”). The Board recognises the importance of practicing
good corporate governance as it establishes and maintains an ethical environment and enhances shareholders’ value
and financial performance of the Group.

This report describes the Company’s corporate governance practices with specific reference made to each principle
of the Code for the financial year ended 30 June 2016 (“FY2016”). Where there are any deviations from the Code,
appropriate explanations have been provided.

1. BOARD MATTERS

THE BOARD’S CONDUCT OF ITS AFFAIRS

Principle 1: Every company should be headed by an effective Board to lead and control the company.
The Board is collectively responsible for the long-term success of the company. The Board works with
Management (the “Management”) to achieve this and Management remains accountable to the Board.

Role of the Board

The role of the Board is to oversee the business and corporate affairs of the Group and provide entrepreneurial
leadership, set strategic direction and guidance on corporate governance for the Group. The Board’s principal
functions include, among others:

> approving the Group’s policies, corporate strategic plans and objectives for the Group;

establishing a framework of prudent and effective controls which enables risks to be assessed and
managed, including safeguarding of shareholders’ interests and the Company’s assets;

> nominating Directors for appointment to the Board and appointing of key managerial personnel;

> overseeing the processes for evaluating the adequacy of internal controls, risk management, financial
reporting and compliance;

> reviewing the Group’s operations and financial performance and the performance of Management;

> identifying key stakeholder groups and recognising the importance of their perception on the Company’s
standing and reputation; and

> considering sustainability issues, including environmental and social issues as part of the Group’s strategic
formulation.

The Group has adopted internal control systems that set out approval limits for capital expenditures, investments
and divestments and cheque signatories arrangements. The Board obtains timely and adequate information
during Board meetings in Board papers that identify and address key issues concerning the Group.

The Board with its best efforts and knowledge ensures that shareholders and stakeholders needs are addressed
by setting standards and values to uphold the performance and integrity of both the Board and the Management.
The Board communicates the requirements and demands during the meetings held throughout the year with
the Management.
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BOARD MATTERS (Continued)
Role of the Board (Continued)

The day-to-day management of the Group’s businesses and affairs, the development of various business
activities and the formulation of corporate strategies have been entrusted to the Management that is led by the
chief executive officer (the “CEQ”). This is to facilitate effective management. The directors make decisions on
the recommendations of the management in the interests of the Group objectively.

Board Processes

The Board has delegated specific responsibilities to three Board Committees, namely, the Audit Committee
(the “AC”), Nominating Committee (the “NC”) and Remuneration Committee (the “RC”) to support its role. Each
Board Committee operates within its own clearly defined terms of references and operating procedures which
are reviewed on a regular basis and improved as and when required to meet the changes in the laws and other
guidelines.

The Company has taken steps to ensure participation of all directors when selecting directors to the three Board
Committees so as to maximise their effectiveness. All Committees are headed by independent directors. The
Board Committees examine specific issues and report to the Board with their decisions and/or recommendations.
However, the ultimate responsibility on all matters lies with the entire Board.

Board Meetings Held

The Board meets at least quarterly to review and consider the Group’s key activities, strategies, financial
performance and to approve the release of the results of the Group. Fixed meetings are scheduled at the
beginning of each calendar year. Ad hoc meetings are convened when there are pressing matters requiring
the Board’s decisions and approvals in between the scheduled meetings. Clear directions are given to the
Management on matters that must be approved by the Board.

Matters which are specifically reserved for the Board’s decision or approval include, among others:

statutory requirements such as approval of annual report and financial statements;

other requirements such as quarterly and full year results announcements;

approval of annual budgets, major funding proposals, investment and divestment proposals;

>
>
> approval of the Group’s policies, corporate strategies and business plans;
>
> corporate financial restructuring plans and issuance of shares; and

>

approval of acquisition/disposal and other material transactions.
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1. BOARD MATTERS (Continued)
Board Meetings Held (Continued)

The Constitution of the Company provides for the directors to participate in Board meetings other than physical
meetings, by means of teleconferencing or video-conferencing. The number of meetings held by the Board
and Board Committees and attendance of each member of the Board for the financial year under review is
tabulated below:

Director Board AC RC NC

No. of Meetings
Name Held |Attended| Held |Attended| Held |Attended| Held |Attended
Kushairi Bin Zaidel 7 6 4 3 1 1 1 1
Ong Sing Huat® 7 4 4 3 1 0 1 0
Seet Chor Hoon 7 7 4 4 1 1 1 1
Ong Chin Chuan 7 7 4 4 1 1 1 1

(1) Mr Ong Sing Huat was appointed as a non-executive non-independent director of the Company, a member of the AC, NC and RC on
2 November 2015.

Training of Directors

For newly appointed directors, the Company will provide a welcome pack containing the relevant governance
documents, including the Code, the Company’s Constitution, the Directors’ Code of Conduct setting out the
standards to ensure directors discharge their responsibilities dutifully and diligently, Board Committees terms of
reference, schedule of all meetings and events for the calendar year, and copies of other relevant legislation and
guidance, Company policy and procedure documents. Further, the Company conducts orientation for incoming
directors to introduce and familiarise them with the business operations and regulatory issues of the Group. To
obtain a better understanding of the Group’s business, the Directors are also given the opportunity to visit the
Group’s operational facilities and meet with the management.

Directors are kept abreast of any developments which are relevant to the Group and informed via electronic mail
of regulatory changes affecting the Group. In addition, the Board encourages its members to attend seminars
organised by the Singapore Institute of Directors (the “SID”) or the Singapore Exchange Securities Trading
Limited (the “SGX-ST”) and receive appropriate training to improve themselves on the continuing obligations
and various requirements expected of a listed company in the discharge of their duties as directors and the
costs of such training will be borne by the Company. Where the Company appoints a first-time director, the
new appointee would be put through the Listed Company Director Programme conducted by SID. The company
secretary and/or deputy company secretary will bring to the Directors’ attention, information on seminars that
may be of relevance to them. The Company also provides a formal appointment letter setting out duties and
obligations of a Director upon the appointment of a new director.
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BOARD COMPOSITION AND GUIDANCE

Principle 2: There should be a strong and independent element on the Board, which is able to
exercise objective judgment on corporate affairs independently, in particular, from Management and
10% shareholders. No individual or small group of individuals should be allowed to dominate the
Board’s decision making.

The Board comprises one non-executive non-independent director and three independent directors:

Date of Date of Last
Name of Directors Designation Appointment | Re-election AC NC RC
Kushairi Bin Zaidel Non-executive 05 November 29 October Member | Chairman| Member
chairman and 2012 2014
independent
director
Ong Sing Huat Non-executive 02 November N.A. Member | Member | Member
non-independent 2015
director
Seet Chor Hoon Independent 15 August 29 October | Member | Member | Chairman
director 2014 2015
Ong Chin Chuan Independent 30 June 29 October |Chairman | Member | Member
director 2015 2015

The independence of each Director is reviewed annually by the NC in accordance with the Code’s definition of
independence. The Board has sought and obtained written confirmations from each of the current independent
directors that, apart from their office as Directors of the Company, none of them has, inter alia, any other
relationship (business or otherwise), in the current or past three financial years, with the Company, its related
corporations, its 10% shareholders or its officers that could interfere, or be reasonably perceived to interfere,
with the exercise of the Directors’ independent judgment with a view to the best interests of the Company.

The NC has reviewed, and recommended to the Board, the written confirmations completed by each independent
directors and is satisfied that the current Board, with independent directors making up three-fourths of the
Board, has a strong and independent element to exercise objective judgment on corporate affairs.

None of the current independent directors has served on the Board beyond nine years from the respective date
of their first appointment.

During FY2016, the Board appointed Mr Ong Sing Huat (Mr “Ong SH”) as a non-executive non-independent
director of the Company effective 2 November 2015. Consequently Mr Ong SH has been appointed as a member
to the AC, RC and NC on the same date.

There is adequate relevant competence on the part of the Directors, who, as a group, carry an appropriate mix
of diversity of skills, gender and experience in areas namely, accounting and finance, business and management,
legal and corporate governance aspects. The inclusion of a female independent director also enhances the
depth of expertise of the Board.

Details of the academic, professional qualifications and experience of the Board can be found in the write-up
on the ‘Board of Directors’ section of the Annual Report.
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2. BOARD COMPOSITION AND GUIDANCE (Continued)

The Board has reviewed its present size and composition, and is of the view that it is appropriate for effective
deliberations and decision making, taking into account the scope and nature of operations of the Company,
and the skills and knowledge of the Directors.

Although all the directors have an equal responsibility for the Group’s operations, the role of these non-executive
directors is particularly important in ensuring that the strategies proposed by the Management are constructively
challenged, fully discussed and examined, and taking into account the long term interests, not only of the
shareholders, but also of employees, customers, suppliers and the many communities in which the Group
conducts business. The non-executive directors of the Company help to develop proposals on strategy and
also review the performance of the Management in meeting agreed goals and objectives. The non-executive
directors are also encouraged to meet regularly without the Management being present.

3. CHAIRMAN AND CEO

Principle 3: There should be a clear division of responsibilities between the leadership of the Board
and the executives responsible for managing the company’s business. No one individual should
represent a considerable concentration of power.

The position of Non-Executive Chairman (“Chairman”), Mr Zaidel and the CEO, Luke are held by two separate
individuals to maintain an appropriate balance of power or influence in the Group. There is also no relationship
between the Chairman and CEOQO.

The roles of the Chairman and the CEO are separate and distinct, each having his own areas of responsibilities.
The Chairman is responsible for leading the Board and facilitating its effectiveness while the CEO is responsible

for the conduct of the Group’s daily business operations including strategic planning and business development.

The Chairman’s responsibilities include, inter alia, the following:

> lead the Board to ensure its effectiveness on all aspects of its role;
> schedule the meetings and setting the meeting agendas for the Board;
> ensure the smooth conduct of board meetings and monitoring the translation of the Board’s decisions

into executive action;

> review the Board papers prepared by the Management to ensure that complete and timely information
are provided to the Board;

> promote and ensure high standards compliance with the Company’s guidelines on corporate governance;

> ensure effective communication with shareholders through information posted on websites,
announcements, general meetings and investors relations management;

> encourage constructive relations within the Board and between the Board and Management;
> facilitate the effective contribution of non-executive directors; and

> promote a culture of openness and debate at the Board and high standards of corporate governance.
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BOARD MEMBERSHIP

Principle 4: There should be a formal and transparent process for the appointment and re-
appointment of directors to the Board.

The NC comprises the following four members, of whom three are independent directors:

° Mr Kushairi Bin Zaidel (Chairman)

o Ms Seet Chor Hoon (Member)

. Mr Ong Chin Chuan (Member)

o Mr Ong Sing Huat (Member)

The chairman of the NC is neither a substantial shareholder of the Company nor directly associated with a

substantial shareholder of the Company. In accordance with the requirements of the Code, the chairman of
the NC is independent.

The NC has adopted specific terms of reference and its principal functions are as follows:
> identify suitable candidates and review all nominations on appointments and re-appointment of Directors,

having regard to the Director’s contribution and performance including making recommendations on the
composition of the Board and the balance between executive and non-executive directors appointed to

the Board;

> review the Board structure, size and composition annually;

> determine the independence of directors annually, guided by the independent guidelines contained in
the Code;

> review and decide if a director, who has multiple board representations, is able to and has been

adequately carrying out his duties as a director of the Company;
> review of board succession plans for Directors, in particular, the Chairman and for the CEO; and

> develop a process for evaluation of the performance of the Board as a whole and the contribution of
each individual Director to the effectiveness of the Board.

The NC meets at least once a year. Additional meetings are scheduled if considered necessary by the chairman
of the NC.

All directors shall submit themselves for re-nomination and re-election at regular intervals and at least once every
three years. The NC, in recommending the nomination of any director for re-election and/or re-appointment,
considers the contribution of the Director, based on, inter alia, his/her attendance record, overall participation,
expertise, strategic vision, business judgement and sense of accountability.
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4. BOARD MEMBERSHIP (Continued)

The Company has in place a formal process for the selection and appointment of key executive officers, new
directors to the Board. In the nomination and selection process, the NC reviews the composition of the Board by
taking into consideration the mix of expertise, skills and attributes of existing Board members, so as to identify
desirable competencies for a particular appointment. In so doing, it strives to source for candidates who possess
the skills and experience that will further strengthen the Board. The search for a suitable candidate could be
drawn from contacts and network of existing Directors or recommendation for the purposes of identifying the
right candidates for appointment to the Board.

The Board and the NC have made several assessments on the appointment and role of the CEO, the
management structure, the segregation of duties of the management and the corporate governance of the Group.

The Management has also sought the active participation and support of the Board in matters of the Group.
The independent directors of the Company have been invited to be concurrently appointed as non-executive
directors of the major and operating subsidiaries (namely, Mr Zaidel who is appointed as a non-executive director
of MEG Global Resources Limited and MEG Management Sdn Bhd. and Ms Seet Chor Hoon (Ms “Seet”) who is
appointed as a non-executive director of Mid-Continent Equipment Group Pte Ltd. (“Mid-con”)), so as to enable
the independent board to have first-hand, unfettered access and direct contact with the top management and
board of the respective major subsidiaries. These independent directors also attend board meetings of these
subsidiaries so they have a strong understanding of the relevant businesses.

With the Board and Management working closely together as a team, the Company has stabilised its cash flow
and operations, and is now preparing itself for growth.

The Board noted that Luke has been notified in the course of the investigations by the Commercial Affairs
Department (“CAD”) that there have arisen reasonable grounds to believe that he has committed an offence
under Section 197 of the Securities and Futures Act, Chapter 289 on false trading and market rigging. As the
said investigations have not been concluded, Luke shall remain as CEO of the Company. The Board will continue
to assess Luke’s suitability for his role as CEO and will also look into succession planning in the Company and
identify potential executives and management as well.

The Board, through the delegation of its authority to the NC, has used its best efforts to ensure that Directors
appointed to the Board possess the particular skills, experience, knowledge and expertise critical to the Group’s
businesses and each Director, through his contributions, brings to the Board an independent and objective
perspective to enable balanced and well-considered decisions to be made.

Board appointments are made by way of a board resolution after the NC has, upon reviewing the resume of
the proposed director and conducting appropriate interviews, recommended such appointment to the Board.
Pursuant to the Constitution of the Company, all newly appointed Directors who are appointed by the Board
are required to retire and subject to election by shareholders at the Annual General Meeting (the “AGM”) at the
first opportunity after their appointment.
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BOARD MEMBERSHIP (Continued)

Under Regulation 78 of the Company’s Constitution, newly appointed directors would be required to submit
themselves for re-nomination and re-election at the forthcoming AGM. Regulation 96(2) of the Company’s
Constitution requires that one-third of the directors retire by rotation at every AGM. In accordance with the
Company’s Constitution, Mr Ong SH shall retire pursuant to Regulation 78 and Mr Zaidel shall retire pursuant
to Regulation 96(2) at the forthcoming AGM, and both directors have consented for re-election.

Details of the directors’ academic and professional qualifications, interests in the Group, committees served,
and directorships are disclosed in the Annual Report to enable shareholders to make informed decisions. Key
information regarding the Directors is given in the ‘Board of Directors’ section of the Annual Report.

Particulars of interests of Directors who held office at the end of the financial year in shares, debentures, warrants
and share options in the Company and in related corporations are set out in the Directors’ Statement.

The independent directors have declared their independence for the FY2016, in accordance with the revised
independent guidelines contained in the Code. Following its annual review, the NC has considered the
independence status of Mr Zaidel, Ms Seet and Mr Ong Chin Chuan.

During the FY2016, the NC is satisfied that sufficient time and attention are being given by the Directors to the
affairs of the Group, notwithstanding that some of the Directors have multiple board representations, and there
is presently no need to implement internal guidelines to address their competing time commitments in terms of
setting the maximum number of listed company board representation for each Director.

The list of directorships or chairmanships held by Directors presently or in the preceding three years in other
listed companies, and other principal commitments are set out in the table below:

Date of appointment Directorships/principal commitments” in
Name of directors of directorship/ other companies

principal commitment Current Past 3 years
Kushairi Bin Zaidel | 06 January 2009 Kuantan Flour Mills Berhad" -
Seet Chor Hoon 11 August 2011 Seedz@Play Pte. Ltd. -
Ong Chin Chuan 16 November 2015 Singer (Malaysia) Sdn Bhd* Secure Parking

Corporation Sdn Bhd

Ong Sing Huat 16 September 2011 Robert Wang & Woo LLP* -

The Directors are not related to each other and none of the Directors’ immediate family members were employees
of the company or any of its related corporations or related to any Directors or directly associated with its 10%
shareholder.

Note:

(1)  Listed on Bursa Malaysia
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5. BOARD PERFORMANCE

Principle 5: There should be a formal annual assessment of the effectiveness of the Board as a whole
and its board committee and the contribution by each director to the effectiveness of 