










LIU SHEN – CURRICULUM VITAE 

 

EDUCATION & TRAINING 

Period Institution Major Degree 

1997.09 – 2000.07 Qiqihar University Applied Chemistry Master's 

2003.03 – 2007.04 Dalian University of Technology Applied Chemistry PhD 

 

WORK EXPERIENCE 

A. Hunan Ruiguan Biotechnology Co., Ltd. (Dec 2024 – Mar 2025) (Secondment) 

Special Advisor to the General Manager 
Reporting to: General Manager (Owner) 
Key Contributions: 

• Led wastewater treatment plant upgrade from non-functional to compliant 
operation 

• Diagnosed yield instability, provided targeted solutions 

• Established a routine system for production data analysis and optimization 

 

B. Hunan Jingfeng Chemical Technology Co., Ltd. (Apr 2025 – May 2025) 

Deputy GM & Director of Technical Center 
Reporting to: Owner 
Responsibilities: 

• Acted as GM in absence of formal appointment 

• Oversaw plant construction, team building, departmental system setup 

 

C. Hengshui Kuake Biotechnology Co., Ltd. (Oct 2023 – Apr 2024) 

General Manager 
Reporting to: Owner 
Responsibilities: 

• Full company management 
Achievements: 



• Improved EHS management system 

• Introduced a new project (phoxim) 

 

D. Fuzhou Xingchen Pharmaceutical Co., Ltd. (Dec 2021 – Dec 2022) 

Role: General Manager 
Reporting to: Chairman 
Responsibilities: 

• Full responsibility for company operations 
Achievements: 

• Optimized organizational structure and cost controls 

• Initiated and completed key wastewater and stormwater separation projects 

• Strengthened safety management; no major incidents 

• Handled government and third-party relations 

 

E. MATEX INTERNATIONAL LIMITED (Singapore) (2012 – end of 2021) 

Positions Held: 

1. Manager of General Affairs, Shanghai MATEX (2012.09–2014.03) 

2. Executive Manager, Amly Chemicals Co., Ltd. (2014.03–2021.12) 

Reporting to: 

1. Shanghai MATEX GM 

2. Chairman of the Group 

Responsibilities & Achievements: 

• Oversaw operations, including sales, production, technology, import/export, 
HR/admin 

• Managed government relations, clients, and suppliers 

• Led new project development and wastewater treatment upgrades 

• Developed nanofiltration membrane devices for water treatment 

• Enhanced internal processes, reversed losses within 2 years 

• Developed new eco-friendly dyes and additives 



• Facilitated partnership with a Swiss brand, generating 100M+ RMB in sales 

 

 



KOK JUN YAN – CURRICULUM VITAE 

 

EDUCATION & TRAINING 

December 2023 – BSc in Business Administration (Magna cum laude), State University 
of New York at Buffalo 

April 2014 – Diploma in Business, Temasek Polytechnic 

 

WORK EXPERIENCE 

Singapore Gold International Investment Pte. Ltd. (Oct 2024 – Current)  

General Manager 

- Oversee day-to-day business operations, ensuring alignment with organisation 
objectives and compliance standards 

- Manage key stakeholder relationships, including corporate partners, service 
providers, and regulatory bodies 

- Lead operational and administrative initiatives to enhance efficiency and 
effectiveness 

- Support strategic planning and execution of business development activities 
- Drive cross-departmental collaboration, providing guidance on administrative 

processes and operational best practices 
- Monitor and report on company performance metrics and deliverables 

 

Prince Holding Group, Phnom Penh (Dec 2018 – Sep 2023) 

Executive to Chief Communications Officer 

- Engage with key stakeholders, including NGOs, government agencies, and media 
- Manage crisis communication plans and provide support during critical situations 
- Oversee brand consistency across all communication materials 
- Plan and organise internal and external events, including logistics and post-event 

publicity 
- Create engaging content for press releases, social media, and internal 

communications 

 

Pavillon Holdings Limited (Listed on SGX Mainboard) (Dec 2018 – Sep 2023) 

Human Resource Manager 



- Administer monthly payroll and execute wage adjustments for the organisation 
- Manage foreign employee matters, including work permit applications 
- Oversee employee personnel files, including drafting employment contracts for 

new hires 



Regulator’s Column: What boards and requisi�onists should
take note of in shareholder-requisi�oned mee�ngs

27 Apr 2023 | Category: Regulator's Column

 𝕏   

Introduc�on

Issuers are required, under the Companies Act 1967 (“Companies Act”) and the SGX-ST Lis�ng Rules, to hold a general mee�ng
each year, known as the “annual general mee�ng”. In addi�on to the annual general mee�ng, issuers may hold general mee�ngs
at any other point in a year. These are known as “extraordinary general mee�ngs”.

The board of directors (“Board”) is typically the party that calls for general mee�ngs as the Board is statutorily allocated the
power to manage the business of the issuer. Nevertheless, occasions may arise where shareholders may wish to draw certain
ma�ers to the a�en�on of other shareholders.

One way a shareholder (or shareholders ac�ng together) (“requisi�onists”) may do so is to requisi�on a general mee�ng
(“Requisi�oned Mee�ngs”) to put resolu�ons before other shareholders. Resolu�ons tabled may be for a myriad of purposes,
including removing or replacing the en�re Board or specific directors, or to effect or terminate par�cular transac�ons.

This column sets out Singapore Exchange Regula�on’s (“SGX RegCo”) expecta�ons of Boards and shareholders so as to ensure
that the interests of shareholders as a whole is protected.

Convening a Requisi�oned Mee�ng

The mechanisms rela�ng to Requisi�oned Mee�ngs are typically contained in the relevant law governing the issuer’s Cons�tu�on
or incorpora�on. Therefore, the validity of Requisi�oned Mee�ngs is also an issue to be determined under the governing law. The
relevant provisions in Singapore are in Sec�ons 176 and 177 of the Companies Act.[1] The SGX-ST Lis�ng Rules do not have
prescrip�on over these ma�ers.

Under Sec�on 176 of the Companies Act, the obliga�on falls on the Board to convene the Requisi�oned Mee�ng upon receipt of
a valid requisi�on from the requisi�onists, whereas, under Sec�on 177 of the Companies Act, the requisi�onists themselves are
required to take steps to convene the Requisi�oned Mee�ng. The key differences between Sec�on 176 and 177 of the
Companies Act are as follows:

 Sec�on 176 Sec�on 177

Minimum Number
of Requisi�onists One Two

Shareholding of
Requisi�onists

10% 10%
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Board’s
Involvement

Board obligated to take steps to convene the
Requisi�oned Mee�ng.

If the Board does not comply in respect of a valid
requisi�on, the Accoun�ng Corporate Regulatory
Authority (ACRA) has stated that they will not hesitate
to inves�gate and undertake enforcement ac�on, as
appropriate.[2]

Shareholders themselves call the
Requisi�oned Mee�ng.

Timeline

The Board has up to 21 days to proceed to convene
the Requisi�oned Mee�ng; the Board must hold the
Requisi�oned Mee�ng as soon as prac�cable, and
within 2 months a�er the date of receipt of the
requisi�on.

If the Board fails to proceed to convene a mee�ng
within 21 days a�er the date of the deposit of the
requisi�on, requisi�onists may convene the
Requisi�oned Mee�ng, in which case, the mee�ng
may be convened in the same manner as nearly as
possible, as that convened by the Board. The
Requisi�oned Mee�ng must be held within 3 months
a�er the date of the deposit of the requisi�on.

There is no specific provision that
requisi�onists need to give any no�ce
to the Board, or exhaust any �meline
for the Board to act.

Costs

Requisi�onists need not bear the costs of the
Requisi�oned Mee�ng; the costs will be borne by the
issuer.

If the Board does not convene the Requisi�oned
Mee�ng pursuant to a valid requisi�on, any
reasonable expenses incurred by requisi�onists will be
recoverable from the company.  

There is no specific provision that the
costs will be borne by the issuer.

Procedural
Requirements to
be taken by
Requisi�onists

The requisi�on must state the objects of the
Requisi�oned Mee�ng, be signed by the
requisi�onists, and be deposited at the issuer’s
registered office.

Wri�en no�ce of the Requisi�oned
Mee�ng must be served on every
shareholder having a right to a�end
the Requisi�oned Mee�ng, not less
than 14 days or such longer period as
is provided in the issuer’s Cons�tu�on
for ordinary resolu�ons.

 

Ac�ons that requisi�onists should take to requisi�on a mee�ng

Requisi�onists may elect to u�lise either Sec�on 176 or 177 of the Companies Act to convene a Requisi�oned Mee�ng. In all
cases, requisi�onists should not put forth any proposal or material that is clearly frivolous, vexa�ous or defamatory.

Under Sec�on 176 of the Companies Act, requisi�onists should ensure that a valid requisi�on is submi�ed to the Board.
Requisi�onists should also be forthcoming in providing the Board with any informa�on they may reasonably require to convene,
and table the requisite resolu�ons at, the Requisi�oned Mee�ng.

Where requisi�onists decide to avail of the mechanism in Sec�on 177 of the Companies Act, they should note that the burden
falls on them to ensure that all applicable procedural requirements rela�ng to the convening, and conduct, of the Requisi�oned
Mee�ng, including those in the Companies Act, SGX-ST Lis�ng Rules and the issuer’s Cons�tu�on, are adhered to. This includes
the giving of proper no�ce of the Requisi�oned Mee�ng to all shareholders. The no�ce may also be accompanied by a circular to
shareholders, containing fuller details on the proposals tabled by the requisi�onists.[3]

In this regard, SGX RegCo notes that requisi�onists may require the issuer’s assistance to disseminate the no�ce of the
Requisi�oned Mee�ng to each shareholder. The issuer’s Cons�tu�on may also contain provisions requiring that proxy forms
completed by shareholders be deposited at the issuer’s registered office. Therefore, it is par�cularly per�nent for requisi�onists to
be able to rely on the co-opera�on of the Board to facilitate these procedural requirements.
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Ac�ons that Boards should take upon receiving a requisi�on

When the Board receives a requisi�on for a Requisi�oned Mee�ng, the issuer should immediately inform shareholders through
SGXNET, and provide the Board’s response. Shareholders should also be kept updated on subsequent material developments.

In addi�on, Boards should consider the following:

Conclusion

Regardless of the route adopted by requisi�onists (i.e. whether under Sec�on 176 or 177 of the Companies Act), SGX RegCo
expects all par�es – Board, requisi�onists and their respec�ve professional advisers – to work together to achieve the common
goal of the successful conduct of the Requisi�oned Mee�ng.

It is impera�ve that shareholders have all facts available to them, including the Board’s posi�on, to consider the ma�ers put forth
by the requisi�onists so that they can make decisions on an informed basis on the merits or demerits of the resolu�ons tabled by
the requisi�onists at the Requisi�oned Mee�ng.

SGX RegCo also wishes to emphasise that the Requisi�oned Mee�ng should be conducted expedi�ously. A protracted delay in
the comple�on of the Requisi�oned Mee�ng would result in uncertainty to shareholders. It would also unnecessarily detract the
issuer’s management and Board from the conduct of the issuer’s business.

 

Tan Boon Gin

CEO

Singapore Exchange Regula�on

[1] While this Regulator’s Column makes specific references to provisions applicable to issuers that take the form of a company
incorporated in Singapore, analogous provisions are applicable to trusts, such as REITs and business trusts, through the Business
Trusts Act and the Code on Collec�ve Investment Schemes. The statutory posi�on for foreign issuers would depend on the
relevant statutory provisions (if any) in their country of incorpora�on.

[2] Raphael Lim, “Ba�le for the Board”, The Business Times (21 January 2023).

[3] Depending on the resolu�on that is proposed to shareholders, addi�onal requirements may apply. By way of example, a
proposal for the appointment of a new director to the Board should also be accompanied by the proposed director’s consent to
act as a director of the issuer, and detailed informa�on on the proposed director, to enable the issuer’s Nomina�ng Commi�ee to
consider the suitability of the director.

Boards should seriously and objec�vely consider the objects of the requisi�on, including any proposed resolu�ons put forth

by the requisi�onists. While the requisi�on may be unwelcome, Boards should consider the merits of the proposals from the

perspec�ve of the issuer and its shareholders as a whole.

1.

Boards should reach out to the requisi�onists to discuss their concerns. Even if Boards hold a different view, the Board’s

understanding of the concerns of the requisi�onists is important in order for the Board to respond appropriately.

2.

A public dispute does not serve the interests of the issuer or its shareholders as a whole. Boards should seek to find common

ground with the requisi�onists. This may include taking on some of the sugges�ons proposed. 

3.

 Back to Media Centre
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