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Organisation, there are at least 2 billion people in the world using water from contaminated

sources, and more than 800 million people do not have basic potable water service. It is
estimated that by 2025, half of the world’s population will be living in water-stressed areas. The Chinese
government is paying great attention to the water pollution issue. The government has introduced a series
of policies and regulations, such as the Action Plan on Water Pollution Prevention and Control, to establish
a national framework and system for water environment management. As an outstanding integrated
environmental water service provider in China, Everbright Water is committed to providing high quality
services and solutions with adherence to international standards and best practices. It is dedicated to
creating a better environment and promoting ecological conservation, so as to achieve the mission of
unveiling lush mountains and lucid water.

W ater pollution is one of the key global issues in the 21st century. According to the World Health
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“Company”, together with its subsidiaries, the “Group”) is

an environmental protection company focusing on water
environment management. It is listed on the Mainboard of Singapore
Exchange Securities Trading Limited (“SGX") and the Main Board of The
Stock Exchange of Hong Kong Limited ("HKEX") (stock codes: U9E.SG &
1857.HK) with its direct controlling shareholder being China Everbright
International Limited (“Everbright International”) (stock code: 257.HK).

C hina Everbright Water Limited (“Everbright Water” or the

Everbright Water is one of the leading water environment management
enterprises in China. It is principally engaged in water environment
treatment, sponge city construction, river-basin ecological restoration,
water supply, waste water treatment, reusable water, waste water source
heat pump, sludge treatment and disposal, research and development of
water technologies, and engineering and construction, etc.

The Sustainability Report 2018 (the “Report”) covers the Group’s main
sustainability initiatives and performance during 1 January 2018 to 31
December 2018 (the “Reporting Period”). The Report was prepared in
accordance with Rule 13.91 and Appendix 27 Environmental, Social and
Governance (“ESG") Reporting Guide of the Rules Governing the Listing of
Securities on HKEX (the “HKEX Listing Rules”), as well as the Listing Manual
of the SGX (Rules 711A, 711B and Practice Note 7.6 Sustainability Reporting
Guide). This Report has been prepared in accordance with the GRI Standards:
Comprehensive option®. By these means, the material issues were covered
in a more comprehensive manner. Besides, the Sustainable Development
Goals (“SDGs") of the United Nations have been fully integrated into the
Group’s environmental and social management strategies to reflect its
commitment to tackling the world’s most pressing issues.

The data and information disclosed in the Report were based on
materiality assessment, stakeholder engagement and other relevant
sustainability reporting guidelines, covering the sustainability performance
of the Group's Shenzhen, Hong Kong and Singapore offices, and the
operating projects under the Group's operational control during the
Reporting Period@. The relevant entities of the Group can be found in the
Group’s Annual Report 2018 (the “Annual Report 2018") — Notes to the
Financial Statements. Relevant guidelines or standards in international or
local context were used as the basis for data collection and analysis of the
Report, including the use of the Clean Development Mechanism (“CDM")
approved methodologies for the estimation of the projects’ greenhouse
gas (“GHG") emissions and offset. All data included in this Report has been
rounded except integers and data disclosed in the Annual Report 2018.

The Group commissioned the Hong Kong Quality Assurance Agency as
a third-party verification institution to conduct an independent audit
and verification on the content and data of the Report, and the relevant
Verification Statement is appended to the Report. The board of directors
of Everbright Water (the “Board”) reviewed and approved the content
and scope of the Report to demonstrate that the Board had considered
sustainability issues as part of its strategic formulation, determined the
material ESG factors and overseen the management and monitoring of the
material ESG factors.

The Report is available in both Chinese and English versions and has been
uploaded onto the websites of Everbright Water (www.ebwater.com), SGX
(www.sgx.com) and HKEX (www.hkex.com.hk). If there is any inconsistency
or discrepancy between the Chinese version and the English version,
the English version shall prevail; in the event of any inconsistency or
discrepancy between the Report and the Annual Report 2018, the Annual
Report 2018 shall prevail.

The Group welcomes all stakeholders and the public to provide
valuable comments and suggestion to info@ebwater.com
on the content of the Report, the reporting approach as well as the Group's
sustainability performance.

Notes:
M GRI refers to Global Reporting Initiative.

@ Unless otherwise specified, data of contractors and subcontractors
is not disclosed in the Report.
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solidified its market position, and made steady progress in

the areas of business expansion, engineering construction,
operations management, technological research and
development (“R&D"), etc. During the Reporting Period, the
Group secured 15 new projects and signed 4 supplementary
agreements for existing projects, which command a total
investment of approximately RMB3.579 billion and contribute
an aggregate designed daily water treatment capacity of
476,600 m3. These new projects not only reinforced the Group's
strengths in the areas of municipal waste water treatment,
industrial waste water treatment and sludge treatment and
disposal, but also solidified the Group’s market position in
the water environment management industry in China. With
various policy measures focusing on the improvement of water
environment being rolled out by the Chinese government, and
its commitment and support to technological innovation in
the environmental protection sector, the Group will continue
to closely follow governmental policies at all levels and march
forward through opportunities and challenges.

I n 2018, Everbright Water enhanced its capabilities,

The Chinese government issued a series of policies relating to
water environment management, water resource utilisation
and water ecology protection. Everbright Water stays
aligned with major national policies and aims to become a
leading player in the industry. By following the development
path of "Pursuing Marketisation, Professionalism and
Internationalisation”, the Group will continue to strengthen
its market resources and presence in the Bohai Economic
Rim and the Yangtze River Delta, as well as proactively
explore and expand its services to other areas with great
development potential, such as: the Yangtze River Economic
Belt and the Guangdong-Hong-Kong-Macau Greater Bay Area.
Meanwhile, the Group pays attention to overseas markets,
such as: Southeast Asia, central Asia and countries along the
“Belt and Road"” route, seeking suitable greenfield investment
and acquisition opportunities and exploring new types of
project (e.g. sponge city construction, river-basin ecological
restoration) and business models.
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Development of Ecological Conservation

Adhering to the operation philosophy of “Integrity, Pragmatism,
Efficiency and Innovation”, Everbright Water strives to develop
benchmark environmental water projects and contribute to
the improvement of water environment and the development
of ecological conservation. The Group had 94 municipal and
industrial waste water treatment projects in operation as at
the end of the Reporting Period, which treated approximately
1,271,248,000 m3 of waste water and reduced approximately
356,000 tonnes of chemical oxygen demand (“COD") discharge
during the Reporting Period. In addition, Everbright Water
has been striving to reduce fresh water demand by recycling
precious water resources. During the Reporting Period, the
Group’s reusable water projects generated approximately
16,299,000 m3 of reusable water. In relation to project
construction, there were a total of 19 projects undergoing
construction throughout 2018. These included 9 projects that
commenced construction and 9 projects that completed
construction and commenced operations.

Great Attention to Talent Management

Everbright Water views talents as valuable assets and
always adheres to the “People-Oriented” philosophy. The
Group also boosted efforts in talent recruitment to address
business development needs. By developing and improving
policies relating to recruitment, remuneration, motivation
and assessment, etc., the Group continues improving the
talent management system and forms a team with tiered
talent development strategy and replacement mechanism. At
the same time, the Group puts strong emphasis on strategic
adjustment of management structure and optimisation
of remuneration system, and provides trainings for the
management team on integrity and morality, so as to enrich
corporate culture, nurture and retain talents.
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Message from CEO #8395 i
China Everbright Water Limited HFEIX A KEHRAT

Fostering Technological R&D

During the Reporting Period, Everbright Water actively explored
opportunities and made practical progress in enhancing
its core technology industrial chain, which included: (i)
establishment of a joint-venture company in Germany, E+B
Umwelttechnik GmbH, with an aim of building overseas
business channels and enabling its core technologies to
achieve the international standards; (i) incorporation of Hebei
Xiong'an Huashen Water Engineering Technology Limited
with its partner, focusing on the R&D of wading and hydraulic
engineering technologies, equipment and new materials, etc.;
and (iii) acquisition of Xuzhou Municipal Engineering Design
Institute Co., Ltd. (“Xuzhou Design Institute”), strengthening
the Group's capabilities and enriching its experience in the
field of municipal engineering design. The Group will undergo
a comprehensive integration of its internal technological
and design resources to improve its strength in municipal
engineering design related to the water environment sector.
Furthermore, it will continuously enhance its capabilities in
providing full services from the early-stage planning and design
till the final-stage operation and management. To enhance
digitalisation and intelligentisation across entire operations
management, the Group implemented the “Intelligent
Water” information management system, leveraging on
its technological innovation capability to drive business
development.

Promoting Environmental Education

To allow communities to witness the application of
sustainability concepts in environmental protection sectors,
such as: waste water treatment, Everbright Water accords
high priority in opening up of its facilities and promotes
environmental education. Through active participation in
National Science Popularisation Day, World Water Day and
World Environment Day, as well as collaborations with different
environmental technology associations and government
organisations in various kinds of public education events,
the Group proactively promotes advanced environmental
technology and waste water treatment knowledge to raise
public awareness on environmental protection.
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Summing Up

Under the guidance of the “sustainable development
strategies” for China’s ecological conservation, the water
environment management sector will continue its golden
era. Everbright Water is committed to enhancing its
core competitiveness and taking swift advantage of the
opportunities arising therefrom, and will steadily expand its
business chain. By harnessing its technological innovation
as an important engine of development and engaging in
the comprehensive integration of its resources relating to
technological R&D, the Group will proactively explore new
markets and business areas, and leverage on industry and
policy trends in order to seize development opportunities.
The Group will also stay focused on the comprehensive
management of water environment, comprehensive utilisation
of water resources and comprehensive protection of water
ecology. Despite the challenges faced by the Group, it will
grasp the opportunities and continue striving to make steady
progress with determination.

AN XUESONG
Executive Director and Chief Executive Officer

31 May 2019

Board Statement

R
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The Board has reviewed the material environmental, social and governance issues, and will manage
and monitor these issues and take them into consideration in determining the Company'’s business
direction and strategies. The Company will actively undertake social responsibility in pursuing a

better water environment.
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03

We adopt long-term sustainable development
strategies and strive to become

A ROLE MODEL IN WATER INDUSTRY

REREAIFEEREE BOKAKFITREERD




CLEANWATER
AND SANITATION

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

s a leading environmental
Aprotection enterprise in

China focusing on water
environment management, Everbright
Water has achieved diversified ANDCOMUNTES ACTON
bus_mess areas, covering Wat_er ‘Eé_ @
environment treatment, sponge city | gl
construction, river-basin ecological
restoration, water supply, municipal and industrial waste water
treatment, reusable water, waste water source heat pump,
sludge treatment and disposal, R&D of water technologies, and
engineering and construction, etc. The Group’s geographical
footprint spans across East, Central, South, North, Northeast
and Northwest China, including Beijing, Jiangsu, Shandong,
Shaanxi, Henan, Hubei, Guangxi Zhuang Autonomous Region,
Liaoning and Inner Mongolia Autonomous Region. As at 31
December 2018, Everbright Water had 111 environmental
water projects, which commanded a total investment of
approximately RMB18.7 billion and had a total designed daily
water treatment capacity of more than 5 million m3. In terms
of project construction, there were a total of 19 projects
undergoing construction throughout 2018. Several projects
also received construction subsidies of more than RMB56
million in total in 2018. Everbright Water's revenue during the
Reporting Period was approximately HK$4.768 billion and its
total assets as at end of the Report Period exceeded HK$19.5
billion.
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Project Overview

Business Highlights in 2018
TE-N\FEBERH

—
1 5 New projects
HigEE
including the first leachate treatment project
BEEESERERER

9 Projects completed construction
ERxEIEAR

9 Projects commenced construction
MIEREE

2 7 Patents granted
ESRESH

HEBE
[ ___
Municipal and
industrial waste water treatment projects

HERTHBKEEER

Efficient waste water treatment process,
ensuring compliant discharge
BREKEE  BOERER

6 Water environment treatment projects
KBREEREER

Reusable water projects
ke AEE

Comprehensive management,
safeguarding ecological values

—BEERE  RELREE

3 Water supply projects

Effluent recycling and reuse to guarantee
a circular economy
FKBREBA  REGRESHE

Waste water source heat pump projects

fitkiER EKRARER
Standardised management to Resource utilisation to convert waste to energy
ensure safe water supply EAER EHEhe

VRBEEE  BR4AKkRE

Household waste landfill
leachate treatment project
HSENRIEIEE S RREEIER
Proficient water quality control to
reduce pollution risks
HEOKEERE BESREE




Direct Economic Value Generated and Distributed
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to the Concerned Stakeholders in 2018* B S R A
Amount
Economic value Beneficiary (HK$'000)
TEERE EREHE S8 (BT
Direct economic value generated Revenue Investors, clients 4,768,318
EENEREEEHA WA wEE -BP
Other income and gains, net 140,583
E MU A KW w55
Share of profits of associates 422
Fir ik Bt = 2 R &R
Economic value distributed Staff costs Employees 283,240
AEHEBEER BIME BT
Other costs ™ Business partners, suppliers 3,210,445
HAnpAR® PRI pLER
Net finance costs Lenders 273,480
MBERFE BHA
Dividends Investors 151,863
%8 w"EHE
Taxes @ Government 144,123
HIE® B
Profit attributable to Business partners 60,296
non-controlling interests [GEX 454
FE1E IR R Z PR 4G B F
Charitable donations Local communities 977
BEBK Bt
Economic value retained Retained for Everbright Water's Investors, clients, employees 784,899

BENREERE

sustainable operation
and development

BRI A FEEEMER

REE KPP -BL

* Data extracted from Annual Report 2018

Notes:

(1) Represents other costs but excludes depreciation and amortisation

for the year.

(2)  Represents current income tax but excludes deferred tax for the

year.
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Sponge City 5 A5 3

Sponge city aims at boosting the city’s ability in absorption, & 483k i1 5 #2355 18 12 37 12 i) 38 T8 1587 A0 B ot
infiltration, retention and release of rainwater through the — BEAEY R4 - IR T S RI/K A IR 49 - B2 AN
construction of surface runoff control and flood prevention/  #2¥E#g

drainage system.

The Concept of Sponge City

iSER AR A
o Rain Garden
IKIEE
b RKEE
Ecological Woodland
HRER
= Green Roof
é N BERE
Retention Lake é ¢ é
WE M N é
Bioswale
g To release stored water for

use as heeded.
EEREEFHKBRMAFIA -

Rainwater is absorbed, stored,
infiltrated and cleaned.
TR « &K - BK - FK -

Porous Pavement
ZILEE

Permeable Ground Surface
FEK b TH

Retention Tank
AE

Eco-River Channel
HRESTE




The Group puts the concept of “Sponge City” into practice
through Zhenjiang Sponge City Construction PPP® Project. The
project involves the construction and operation of a series of
rainwater retention tanks, rainwater pump stations, rainwater
drainage networks and waste water treatment facilities, and
implementation of ecological restoration works, etc. The
project will significantly raise the capabilities of Zhenjiang City
in flood prevention, non-point source pollution control and
rainwater harvesting.

River-Basin Restoration

River-basin restoration (or river-basin ecological restoration)
refers to river ecosystem restoration through establishing
a healthy, comprehensive and stable river ecosystem using
artificial reclamation measures, while meeting the needs
for flood prevention, stormwater drainage and stormwater
diversion within the river and land boundary.

Note:

M Public-Private Partnership.

Our Sustainable Business &M ity wf £ &5 3% #
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The Concept of River-Basin Restoration Project

R PR H R B

>

Magnetic Separation Facility
B D BRRE
Reduce Water Pollutants
BRK AR5

Rubber Dam
BEB8
Control Water Levels
FERIKAL

e

B Underwater "Forest”
Water Supply Pipeline

KT TR
(H =
_ HOKER Improve Waterbody's
Provide Fresh Water
KK

Purification Abilities
m ‘ l ‘ RIKEE B FRE
®

Surface Aeration
KEERER
Increase Dissolved Oxygen

of Waterbody

REKEARESE

Riverside Greenery
STEME L

e ?

Biozone and Fine Bubble
Aeration
EMHERBILER
Integrate Waste Water
Treatment and Greening
Technologies to Remove
Ammoniacal Nitrogen and COD
MEETTIKBREE AL -

EBREAKCOD

) I




Nanjing Municpal Water PPP Project, with a total investment of
approximately RMB275 million, is the first river-basin ecological
restoration project secured by the Group. Through a series of
ecological restoration works, such as: river widening, transect
restoration, riverbank greenery, river dreding, etc., the project
continuously improves the water quality of the Chengnan River
basin in the Pukou District of Nanjing City, and further facilitates
the local government in conserving ecological environment.

Adhering to “Technology Leads Development”

Adhering to the Group's ethos of “Technology Leads
Development”, the Group enhanced its support to
technological R&D, and expanded its technology industrial
chain during the Reporting Period. The Group set up a joint-
venture in Germany, E+B Umwelttechnik GmbH, with an aim
to establish overseas business channels and enable its core
technologies to achieve the international standards; it jointly
incorporated Hebei Xiong'an Huashen Water Engineering
Technology Limited with its partners, focusing on R&D of
wading and hydraulic engineering technologies, equipment,
new materials, among others; the Group also acquired Xuzhou
Design Institute to enhance its capabilities and experiences in
the field of municipal engineering design.

Our Sustainable Business &M ity wf £ &5 3% #
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The Group actively fosters the application of technological
achievements to its projects, such as: biological deodorisation
system, high efficiency sedimentation tank, biological aerated
filter and ozone catalytic oxidation. In addition, the Group's
technological R&D project “Key Technology Research and
Development on the Heterogeneous Catalytic Ozonation
of Non-Biodegradable Leachate” was included as one of
the technological projects in Shenzhen City Technological
Innovation Program 2018, with RMB4 million subsidy granted
by the local government. The Group also made substantial
progress in developing technological qualifications and was
granted a total of 27 patents in 2018.

REE RSB HEE MR RE(C RIAR ER
REVBRR SRULBL BREVEDL R
SECAELCERMESNEREREM ~&
BEESMAIERE [ BB AR2BIRIE
1R (L R AL R IR B 52 R A 25 ) A A
ARYNT =T — \F 50 8T S| BT K B A
B YRS ARBAI0E TH R AT EL - A&
BENKMEEERNTEARSELEHER -
YR =T \FRFBAREZR -

Expanding Technology Industrial Chain — Acquisition of Xuzhou Design Institute
T - B MR

The acquisition of Xuzhou Design Institute during the Reporting Period has great
significance for Everbright Water to further enrich its full-service business chain. Xuzhou
Design Institute is the only national grade-A municipal design institute located within the
Huaihai Economic Zone. It holds a number of important qualifications, including multiple
grade-A qualifications for municipal sectors and engineering consultation, among others,
and is principally engaged in projects relating to roads, bridges, tunnels, water supply and
drainage, etc. The successful acquisition will complement the Group’s capabilities in the
field of municipal engineering design. With its own municipal design institute, the Group
will enhance the efficiency of its engineering design works while reducing the relevant
costs. Through fully integrating the existing resources and advantages, Everbright Water
will leverage on the expertise of Xuzhou Design Institute to broaden its business scope,
as well as to synchronise its asset-light and asset-heavy models with its business and
pursue excellent sustainable development.

BEMA XAAOKBEE THRMNEAR E— P ZEAKE 208 EHE06HE-
RINRE RSB BRAE MBI RFRTBRAEL BETRITRZEZETF
B IRFAERTFRELHEZEE TL2XBEEER BR BB HUKRIEKX
F - RARKMWBEERERAEBN TR IR A EMNEENER WBBEEB
DT RA R - R AREN TR RE  REABEKA - BBTEDEBAIAK
BRANERREBBUANBAEGNRARNEREEL AREXEL BERAKEE
ERERFHNAEEREESREMAIREERR



Projects in Operation (Waste Water Treatment)

Our Sustainable Business &M i o 35 & % %
Sustainability Report 2018 —Z2— \FAKHABERRE

BEXH (35K HEL)

Daily
Waste Water
Treatment
Capacity
Bi5KEERIE
(ten thousand m3)
Project 15 H (B 7mK)
1 Qingdao Waste Water Treatment Project (Maidao Plant) FEEKEEER (X8K)
22.00
2 Qingdao Waste Water Treatment Project (Haibohe Plant) FESKEEER O8 8 M)
3 Qingdao Waste Water Treatment Project (Maidao Plant) Upgrading EE5KEEER (EE5MK) N/A
RIS
4 Zibo Waste Water Treatment Project (Southern & Northern Plants) SEEKEIRIAR 25.00
(78 20 i M A R )
5 Zibo Waste Water Treatment Project (Upgrading) s KEEIETE B N/A
(A&ReEER )
6 Ji'nan Waste Water Treatment Project (Plant 1 & 2) ERESKERER (— &R =) 42.00
7 Ji'nan Waste Water Treatment Project B SKEIRTE R (— R & i 8.00
(Plant 1 & 2 Expansion and Upgrading) EAKIER)
8  Ji'nan Waste Water Treatment Project (Plant 1) Expansion BEREFKEIRIER (—R)ER 5.00
9 Zibo High-tech Zone Waste Water Treatment Project SRR R SKEEIER 10.00
10  Zibo Zhoucun Waste Water Treatment Project Phase | SMERMN)SKERIEE —H 4.00
11 Zibo Zhoucun Waste Water Treatment Project Phase | Upgrading SSERMNSKEEIEE —H N/A
RIE S
12 Binzhou Boxing Waste Water Treatment Project (Phase ) BN EZKEEIEIER (—H) 3.00
13 Binzhou Boxing Waste Water Treatment Project BN ESAEIRE B (FHREUE 3.00
(Upgrading and Phase Il Upgrading and Expansion) M ZEBAAAR - HEEIEE)
14 Binzhou Boxing Waste Water Treatment Project BINEESKERIER (AREBGE 2.00
(Upgrading and Expansion) RiEEER)
15 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase | ErRENSKEIZER (ZM) — 5 10.00
16 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase Il ERENSKEZER (=) — 58 10.00
17 lJi'nan Xike Waste Water Treatment Project (Plant 4) EEAES/KEEEE (UE) 3.00
18  Ji'nan Xike Waste Water Treatment Project (Plant 4) Phase I BRI S/KEIEIEE (PUM) —H 7.00
19 Ling County Waste Water Treatment Project (Plant 1) BEE5/KEIEIER (— /) 3.00
20  Ling County Waste Water Treatment Project (Plant 1) Upgrading PEESKERIZIE R (—MR) IRIEuE N/A
21 Ling County Waste Water Treatment Project (Plant 2) PEERISKEIEIEE (= &) 3.00
22*  Ling County Waste Water Treatment Project (Plant 2) Upgrading BEFRTKRIBIEE () IRIEE N/A
23 Dezhou Nanyunhe Waste Water Treatment Project Phase | =N EE KRR IE R — 8 7.50
24 Zhanggiu Waste Water Treatment Project (Plant 3) EREKEEER (F=/K) 3.00
25  Zhanggiu Waste Water Treatment Project (Plant 1) ERISKEERIELE (5—HK) 5.00
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Daily
Waste Water
Treatment
Capacity
BEKEERE
(ten thousand m?3)
Project EH (B FXK)
26 Zhanggiu Waste Water Treatment Project (Plant 2) EREKEEREER (B2M) 4.00
27  Binzhou Development Zone Waste Water Treatment Project Phase | /B M B2 @55 /KEEE B —Hj 4.00
28* Binzhou Development Zone Waste Water Treatment Project Phase | JBM B2 @55 /KRR E B —Hj N/A
Upgrading RIZME
29 Ju County Shudong Waste Water Treatment Project ESMR5KEEER 2.00
30 Ji'nan Huashan Waste Water Treatment Project B EILKEF(IEE 3.00
31 Ju County Chengbei Waste Water Treatment Project B &) 5KEIEIEE 4.00
32 Ju County Chengbei Waste Water Treatment Project Upgrading B &5k RIEIE B IRE S N/A
33 Jiangyin Waste Water Treatment Project IRSKEIEIAR 19.00
34 Jiangyin Waste Water Treatment Project (Upgrading) IRSKEIRIAE (FRMEE) N/A
35  Kunshan Development Zone Waste Water Treatment Project Phase | R LB # @ )5/KERIEIEE — 28 2.50
36 Kunshan Development Zone Waste Water Treatment Project Phase Il 2 1B @5 /KEEE B — 5 2.50
37  Lianyungang Dapu Waste Water Treatment Project BEBARIGKEEIEHR 10.00
38  Lianyungang Xugou Waste Water Treatment Project Phase | HEEEERESKEIREE —H 4.00
39 Nanjing Pukou Waste Water Treatment Project Phase | mRHHEIRL5/KEEIEE —H 4.00
40  Nanjing Pukou Waste Water Treatment Project Phase Il and Upgrading B 0B A5 /KERIEEE —H K 4.00
BRER
41 Nanjing Liuhe Waste Water Treatment Project Phase | ERANEEKERIEE —H 2.00
42  Nanjing Liuhe Waste Water Treatment Project Phase | Stage Il and RN A)5KEEIE R —H 2.00
Upgrading R KRR
43 Suzhou Wuzhong Chengnan Waste Water Treatment Project Phase | &k /N R AR5 /KEIEEE —H 7.50
Stage | — 3
44 Suzhou Wuzhong Chengnan Waste Water Treatment Project Phase | &M R ARk R 57K BRFETE B —HA 7.50
Stage Il and Upgrading ZHRIRERE
45 Yangzhou Jiangdu Development Zone Waste Water Treatment Project  H T #FI3S @ 5/KEIEE B —HA 1.25
Phase |
46 Yangzhou Jiangdu Development Zone Waste Water Treatment Project  #5M1T #8533 (@ 557K BR 12 18 B 1.25
Phase Il and Upgrading ZHRER
47 Xinyi City Waste Water Treatment Project T T 5K ERIEIE B 7.00
48  Xinyi City Waste Water Treatment Project Upgrading T TS OKERIRIE B BB S N/A
49 Xinyi Economic Development Zone Waste Water Treatment Project FOTBERBRSKERIEE — 8 1.00
Phase |
50  Xinyi Economic Development Zone Waste Water Treatment Project T EOBERBRSKEIRIEE 8 1.00

Phase Il




Our Sustainable Business &M i o 35 & % %
Sustainability Report 2018 —Z2— \FAKHABERRE

Daily

Waste Water

Treatment

Capacity

Hi5KEERE

(ten thousand m?)

Project EHH (B FXK)

51  Nanjing Pukou Industrial Waste Water Treatment Project Phase | U ORI E5KEEEE —H 1.00

52  Sanmenxia Waste Water Treatment Project Phase | =PI 5/KEEEIER — 8 3.00

53  Sanmenxia Waste Water Treatment Project Phase | Upgrading =PI 57K IR TE B — BRtR IR BuE N/A

54 Daxing Tiantanghe Waste Water Treatment Project Phase | ANE R KX )5/KERIEE —H 4.00

55  Daxing Tiantanghe Waste Water Treatment Project Phase Il and AEEKXEN)5/KERIEE —H 4.00

Upgrading LR ESGE

56  Xianyang Waste Water Treatment Project Phase | [R5 B 5K B TE B —H 10.00

57  Xianyang Waste Water Treatment Project Phase | Upgrading RS R B 5/KEIEIE B — B N/A
RiZME

58  Xianyang Waste Water Treatment Project Phase Il 515 R 2B Y5 K pE 3R IE B — A 10.00

59  Dalian Quanshui Waste Water Treatment Project REM RKGKEIEIEB 3.50

60  Dalian Malanhe Waste Water Treatment Project Phase I REMERT5/KERIEE —H 8.00

61  Dalian Chunliuhe Waste Water Treatment Project Phase I RNiEMAEYSKERIEE —H 12.00

62  Dalian Siergou Waste Water Treatment Project RNiBEFTBSKEERIEE 10.00

63 Lvshun Bailanzi Waste Water Treatment Project Phase | RIBMAE FI5/KEEREE — 8 3.00

64 Lvshun Bailanzi Waste Water Treatment Project Phase I IRIERRE FI5/KEEIER — 8 N/A

65 Lvshun Sanjianpu Waste Water Treatment Project TR NE =R &85 K BRI TE B 1.00

66 Pulandian Waste Water Treatment Project Phase | L ETSKEREE — 8 2.00

67  Zhuanghe Waste Water Treatment Project Phase | o sKEEIEE —H 3.00

68  Panjin 1st Waste Water Treatment Project BIME—I5KEEIER 10.00

69  Panjin 1st Waste Water Treatment Project Upgrading BT —)5/KERIETE B IR IEN0E N/A

70  Anshan West 2nd Waste Water Treatment Project BN IIE Z5KERIAR 10.00

71 Shenyang Hunnan New District Waste Water Treatment Project &SRR 5 KRR TE B 4.00

72 Dandong Waste Water Treatment Project AR KEEIEE 10.00

73 Pulandian Waste Water Treatment Project Phase | Expansion TRETSKERIEE —HE 2.00

74*  Dalian Quanshui Waste Water Treatment Project Upgrading KB RKFKEIEIE B IRIZMGE N/A

75* Dalian Chunliuhe Waste Water Treatment Project Phase Il Upgrading K@ &M 55/KRIETE B — 51 N/A
RIS

76* Lvshun Bailanzi Waste Water Treatment Project Upgrading IRIEREF)5/KEEIE B IR IESGE N/A

77  Inner Mongolia Tongliao Development Zone Waste Water Treatment A5 & FE G2 &5 /KR IEIEH 5.00

Project

*

As at 31 December 2018, the project was under trial run.

* BZE2018F12ANE - BEERAELRER
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Project Completed Construction
(Waste Water Treatment)

2R oe THH (5 KEH)

Daily

Waste Water

Treatment

Capacity

B kEERE

(ten thousand m?)

Project HHE (B HK)

1 Dalian Liangjiadian Waste Water Treatment Project Phase | RNEZRESKEEIER —H 2.00

Projects under Construction EEEH (35KE8L)
(Waste Water Treatment)

Daily

Waste Water

Treatment

Capacity

BSKEERE

(ten thousand m3)

Project EH (B HK)

1 Ji'nan Waste Water Treatment Project (Plant 1) Phase IV Expansion ERS/KEREE (—/) ME 10.00
iz

2 Ji'nan Waste Water Treatment Project (Plant 2) Phase Il Expansion FEESKEIEIEE (ZFK) =5 10.00
iz

3 Zibo High-tech Zone Waste Water Treatment Project Upgrading BRI R E S KERIEEE N/A

IR

4 Binzhou Development Zone Waste Water Treatment Project Phase Il /&N FI 3% 2557k BRI 18 B — Hf 2.00

5 Dezhou Ling County Waste Water Pipeline Network PPP Project EMNBE R 5 K E 4PPPIE B N/A

6 Xinyi City Waste Water Treatment Project Phase |l T TS KEEIE R = 8 3.00

7 liangyin Chengxi Phase Il Pipeline Network Pump Station IR EA=HEEETERI N/A

8  Pulandian Waste Water Treatment Project Phase I TRIESKEIRIE B — 5 3.00

9 Suizhou Xine Town Waste Water Treatment Plant and & N AT T 285 7K R B 1.00

Ancillary Pipeline Network Project

EEE®ER

Project in Operation
(Water Environment Treatment)

B H ORBRBEE AR

Scope of Services

Project EHH R 75 &5
1 Nanjing Municipal Water A RSKTIR IR The treatment, operation and maintenance works relating to river
PPP Project PPPIE H water quality improvement, river dredging, river training, river outfall

remediation, river widening, transect restoration, riverbank greening
and riverside environment improvement.

AR E B AR B

OMERES AR BT EEE

B EESE MREENASAETIRRREELSHE-




Projects under Construction
(Water Environment Treatment)

Our Sustainable Business &M i o 35 & % %
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e B H ORBRBIE T iRa)

Scope of Services

Project HH PR 75 &5 i
1 Zhenjiang Sponge City LB Rainwater pump stations, drainage networks, rainwater storage tanks
Construction PPP Project #RPPPIE B and the ecological restoration and repair of certain rivers.

It also includes waste water treatment projects with a total daily
waste water treatment capacity of 200,000 m3.

F7KRIE-HREEE FKREL REATIIES:
B8 HI57KER I A7 #£200,00032 75 K 857K R IR H -

Nanning Shuitang River
Integrated Restoration PPP
Project

MBS
)R TiEPPPIAE

River training, interception of polluted flow in rivers, river ecological
restoration, sponge city construction, environmental landscaping and
information management within the planned red line of the Shuitang

River area. In addition, the project includes the construction and

operation of a waste water treatment plant with a designed daily
treatment capacity of 40,000 m3.

IKIET A BIALAR 8 B N EY)R B EE s TA2 A8 AT T2 8 AR
TR BHEMMERTE RESBEIEREELERIRES.
85 — BEHRIE B40,0003 5K, A H5KEEIERR A &R RIEE o

Projects under Construction (Water Supply)

e B H (k)

Daily Water

Supply Capacity

Bk R

(ten thousand m3)

Project EHH (BXFHXK)

1 Ji'nan Zhanggiu Yellow River Water Transfer and Water Resource BEEE LS| HAKEIRIER 10.00
Replenishment Project

2 Ji'nan Zhanggiu Chengdong Industrial Water Supply Project R E L EME T EREEKIEE 5.00

Projects in Operation (Reusable Water)

BERH bk E )

Daily Reusable

Water Supply
Capacity
H#t kR E
(ten thousand m3)
Project EHH (B FXK)
1 Ji'nan Licheng Reusable Water Project EEE R KIER 4.20
2 Zibo Reusable Water Project SEPRKEAER 1.00
3 Jiangyin Reusable Water Project LR FRKIE B 0.96
4 Nanjing Pukou Reusable Water Project Phase | A RBAFRIKIER — B 2.00
Projects in Operation BERH (5K E#K)
(Waste Water Source Heat Pump)
Service Area
R 7% &5
(ten thousand m?)
Project HH (B FHK)
1 Zibo Waste Water Source Heat Pump Project Phase | MEEKRRRIER — 4 12.50
2 Zibo Ceramic Technology Development Park Heat Pump Project MEEAERRRIER 17.00
Note: B 5E

(1) The lists of projects set out in this section do not include projects

which were in the preparatory stage as at 31 December 2018.

() APEFREMNEBIIRABEEBRE-_ZT\F

TZAZ+T—HENSHERNIER -
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o4

With green operation concept and
green operation model, we gained both

ECONOMIC axp
ENVIRONMENTAL BENEFITS
EFFEEEES KRG OELEER

BB B S 2




Sustainable Corporate Governance

high standards of corporate governance,
and firmly believes that well-structured
corporate governance plays a pivotal role in

E verbright Water is devoted to maintaining 12 o
wm:mn

PEACE, JUSTICE

shaping sustainable development of the Group [l

INSTITUTIONS
")

and safeguarding the long-term interests of
its stakeholders. Throughout the business
development process, the Group’'s governance
policy strictly follows the guidelines of the Code
of Corporate Governance, which is part of the @
continuing obligations under the Listing Manual of

the SGX, as well as the guidelines of the Corporate Governance
Code and Corporate Governance Report under Appendix
14 of the Listing Rules of the HKEX. Through establishing
policies, strengthening internal controls and risks prevention
and management, and making timely, transparent and
comprehensive information disclosure, the Group enhances its
value, transparency and accountability.

17 PARTNERSHIPS
FORTHE GOALS

ESHS Management System

With the aim of aligning system requirements and operational
practices, improving the whole environmental and social
management process, as well as ensuring that the Group
is responsible for the health and safety of its products or
services, the Group implemented the Environmental, Safety,
Health and Social Responsibility (“ESHS") Management System
("ESHS Management System”) in 2016. The system comprises
management standards to provide procedural guidelines
on issues identification, auditing, incident investigation
and reporting, work injury treatment and contractor ESHS
management. Implementation of the system not only promotes
sustainable development within the Group, but also extends
its safety culture and policies to the supply chain. During
the Reporting Period, the Group continued to enhance the
implementation of the ESHS Management System across
the Group, standardising the management of all aspects
throughout project investment, construction and operation,
SO as to optimise the overall operational efficiency and
effectiveness. The Privacy Policy of the Group sets out the
scope, standards, and procedures for employees and suppliers
to handle customer information in a secured manner. The
Group also requires all parties to respect intellectual property
rights by outlining the clauses in the policy.

Corporate Governance #:3%4%if
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Governance Structure

BOARD OF
DIRECTORS

HHE

Remuneration
Committee
FMESE

Management
Committee
EEZEY

Nominating
Committee
REZES
Operations

EEEER

General
Administration Department

IR

Strategy
Committee
BREEY

Audit
Committee
EitEEY

Internal Audit
Department*
R

Environment
Management Department
BREER

Technology Centre
B

Management Department

Engineering Centre
IRHANH

Investment &
Development Department
REFRED

RAETEDR
Human
Resources Department
ADEIRER
Finance
Management Department
M EEE
Legal & Risk
Management Department
EEREREEH

* The Internal Audit Department reports administratively to the
Management Committee, but its primary line of reporting is to the
Audit Committee directly.

The Board

As the highest governance body within the Group, the Board
provides leadership and supervision to the management of the
Group and is responsible for decision-making on significant
social issues. The Board strictly follows the recommendation by
the relevant Code of Corporate Governance that the Chairman
and the CEO should be separate persons to ensure that
there is an appropriate balance of power and authority within
the Group. Mr. Wang Tianyi, the non-executive director and
chairman of the Board (“Chairman”) and Mr. An Xuesong , the
executive director and chief executive officer (‘CEQ") are not
related to each other.

* NEMETEBRELNERZESGER T
BNEBREERANETLZEGER-

e

EFEFRAKENSESEREM  REME
BAKENERRE YHHEEEEANEHE
HARAR -EFGETABERRIAETRIFAE
& ESERNASEHR TR ABET U
FERASEARREE N MRES mEDEE
FE-AEENIFRTEEREETRIRE
FERNTEEREHRIMNEL  RILR
BRABRR -



The key responsibilities of the Board include reviewing and
approving corporate strategies, financial objectives and
development directions of the Group; establishing goals for
the management and monitoring the achievement of these
goals; reviewing the internal controls, risk management,
financial performance and reporting compliance; and assuming
responsibility for corporate governance, etc.

The Board organises meetings at least on a quarterly basis.
Whenever required, ad-hoc meetings addressing any specific
significant issues are held. At meetings of the Board, the
directors are free to discuss and openly express opinions on
views presented by the management and other directors. The
directors are also obliged to act in good faith and consider the
interests of the Group at all time.

To better execute its responsibilities and enhance governance
efficiency, the Board has delegated specific functions to
5 committees, namely, Management Committee, Audit
Committee, Nominating Committee, Remuneration Committee
and Strategy Committee. These committees operate within
their own functions and operating procedures, which are
reviewed regularly. Each of these committees reports to the
Board on a regular basis and its chairman also attends the
annual general meetings to answers question about the
committee’s work.

Management Committee

The Management Committee currently comprises
2 executive directors and 7 senior management members.
The Management Committee is chaired by the CEO. The
Management Committee is responsible for the management
of daily business operation, formulating and implementing
annual work tasks and medium-term development plan of the
Group, etc. The Management Committee is the decision-making
authority for the day-to-day operations, management and
personnel matters, and is also responsible for the decision-
making and management of significant social topics in relation
to the Group. The Operations Management Department and the
Environment Management Department report directly to the
Management Committee.

Corporate Governance #:3%4%if
Sustainability Report 2018 — 22— \ETHARRRE

EZgnIZREeEERMEREEN
TR WBEERNERTR: AEEER
ERR YEERBRNER BEEREMES -
R ER BB EEMBMENG RN RAE

EEERNEES-

ExesEFTEEL AR REH-WEH
2 EFEghARERIRERARSNE
Z BFRAEFEERLAAMET HEE
BEMEMEZENERARBERECHNE L.
EEMAETELERFZEEAEEA M & -

REFWREITRE RAEANE EFE
wRhfZEe BREEZES FiZ
€ REREe FHZESREBEZE
BELRBYBEREMRE BALETREF %
ERENEFEIEHEE SZEgEH
MEFEHRE T ETRFEEERRASF
AR DNEFHZESTENHEE-

N
=

WH 18
[ oo M —

i)

EEEEY

EEREENKERFEEMURITESRN
theAEEAE ZESTEHAEET-
EEZBETRATAREKELTERY
HELERAEEFELERERMPHER
REE BAKEREXBEBNRREE
HRNBEERE B AFFEAFHETSE
AR - BEZEEERERKRETEEL
SEHEEXHBENEAGEE THEEREE
EBEEEBRIREEE-

25



26

Corporate Governance #:3%4¥if
China Everbright Water Limited HFEIX A KEHRAT

Audit Committee

The Audit Committee currently comprises 4 independent non-
executive directors and is chaired by an independent non-
executive director. The major responsibilities of the Audit
Committee include reviewing the significant financial reporting
issues and judgements so as to ensure the integrity of the
financial statements of the Group and any announcements
relating to the Group's financial performance; reviewing and
reporting to the Board the adequacy and effectiveness of the
Group's internal controls, comprising financial, operational,
compliance and information technology controls; reviewing
the effectiveness of the Group’s internal audit function;
reviewing the scope and results of the external audit, and the
independence and objectivity of the external auditors; and
making recommendations to the Board on the proposals to the
shareholders on the appointment, re-appointment and removal
of the external auditors, and approving the remuneration and
terms of engagement of the external auditors.

An email address and special telephone number are
established to provide employees a proper whistle blowing
channel to contact the chairman of the Audit Committee
directly. Employees can report any misconduct, malpractice
and irregularities in relation to the Group on anonymous
basis. All concerns or irregularities raised will be treated with
confidence and all efforts will be made to ensure that impartial
and independent investigation is carried out and appropriate
follow-up action is taken.

Nominating Committee

The Nominating Committee currently comprises 2 independent
non-executive directors and 1 non-executive director. The
Nominating Committee is chaired by an independent non-
executive director. The key responsibilities of the Nominating
Committee include implementing a formal, transparent and
objective procedure for appointing Board members, evaluating
performance of Board members and Board Committees and
assessing the overall performance of the Board.

B EEE
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Remuneration Committee

The Remuneration Committee currently comprises
3 independent non-executive directors and 1 non-executive
director. The Remuneration Committee is chaired by an
independent non-executive director. The Remuneration
Committee is primarily responsible for implementing a
formal, transparent and objective procedure for fixing the
remuneration packages of individual directors and key
executives, and to ensure that the level and structure of
their remuneration is aligned with long-term interest and
risk policies of the Group and should be appropriate to
attract, retain and motivate (1) the directors to provide
good stewardship of the Group; and (2) key executives to
successfully manage the Group.
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2018
Indicators BE —E2-N\F
Total remuneration of the highest-paid individual (HK$) BREFATHEHEMAE (BT 3,957,400
The median of the total remuneration of all employees BT (TRESRaSFAL)HFMEENRE
(excluding the highest-paid individual) (HK$) (HBHT) 76,258
The ratio of the total remuneration of the highest-paid e ATHTNEREE2EET
individual to the median of the total remuneration of all (TEESEEFAL) AT P ELEH
employees (excluding the highest-paid individual) 51.89
Ratio of the annual percentage increase in total remuneration A L HMAENFEG DGR E
of the highest-paid individual to the median percentage ZEET (TEESERIHAL)HNAE
increase in annual total remuneration of all employees FUBHNEE A DR
(excluding the highest-paid individual) 6.41

Details regarding remuneration determination and the
remuneration of each individual director are set out in the
“Corporate Governance Report” contained in the Annual
Report 2018.

Strategy Committee

The Strategy Committee currently comprises 1 non-
executive director (the Chairman), 2 executive directors and 1
independent non-executive director. The Strategy Committee is
chaired by the Chairman. The Strategy Committee is primarily
responsible for assisting the Board in providing strategic
direction to the Group; overseeing the implementation of such
strategies; reviewing the medium-term and long-term strategic
objectives proposed by the management and overseeing
management’s performance in relation to such strategies;
considering sustainability issues in formulating strategies and
overseeing the monitoring and management of the ESG factors
that are material to the business of the Group.

ERFMEENFHBERSEETNHHER 7]
2T \FERETH [RAaEHRE]
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In addition to the support from specialised departments, the
Group also invites external consultants to provide regular
trainings and latest information on trending issues (e.g.
regulatory updates, economic, environmental and social
issues, etc.) to the Board members, with a view to continuously
improve the directors’ skills in providing leadership over task,
relating to sustainable development. The Board also reviews
the issues on the Group's sustainable development regularly
and considers and approves the sustainability report.

For other information related to the Group’s corporate
governance and the Board, including the detailed information
of Board members, performance assessment system, election,
etc., please refer to the Annual Report 2018 or the corporate
website at www.ebwater.com.

Supply Chain Management

As a leading integrated water environment
management enterprise in China, Everbright
Water has established good partnership with its
suppliers and maintained cooperation in a fair and
open manner. The Group is always committed to
supporting and promoting the local economic development
at all provinces in China. Therefore, when the Group develops
business across the country, preference is given to the
suppliers in the same province. In 2018, the Group engaged
a total of 574 suppliers, all of which were located in Mainland
China. The principal services provided by these suppliers
include equipment fitting, construction and installation and
71.95% of the suppliers provided services to the project
companies located within the same province. In addition, the
Group outsourced services, such as: environmental monitoring,
equipment maintenance, cleaning, security and greenery,
involving 4,342 workers.

Number of Outsourced Service Workers in 2018
—E2-\FHARBETABE

1111 2,826

Environmental Equipment
monitoring % maintenance
RIREER RIGHEE

B 7SR SRR RIF 2 WBIN  BE AR
EEMEEERREZR ITELEMNES
NS E HB R ) RRRA R I E F IR AT R
B (SFER KB RN HEEBEZ)N
BIIREMN - BEEEEEHRRAEBEHT]
FERRZE YEHOLELFEAIHER
RIS -

FEAEENCES AMESSNEMEE

BEESSNENFMER  EWET S -

BEES F2U -2 \FERE N6
N B A vEwww.ebwater.com4R 2| o

% M o 4 P

ERFRBI/KIRIBARAIRIEITEN
BIEE KRR EBERERZT
TRIFEHBAE  ART - FRS
THERHEEESE AKE—
[A) LA SR 15 B R A B & ) RO R
EERRACE RN 2% %R EGE -
SEEERUNERENNHERAE-RN
—E-N\F AEERTSERENHER L
BS7AZR - AR P EIREE - T RBIRBBIER
BEE ZELTiE HRRBEREMMIER R
AR ARG B0 B P 28 B (5 B RE #971.95% °
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Security Greenery
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Note:

(1)  Excluding outsourced service workers employed in office
operations.
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As a socially responsible enterprise, the Group is obliged to
exert a positive influence on its supply chain. To identify and
reduce the sustainability risk in the supply chain, Everbright
Water formulated and implemented a series of supplier
management guidelines and integrated environmental and
social management into each process of the supply chain.
Among the guidelines, Contractors ESHS Management
Measures requires reviewing the company background,
qualifications, construction operations and environmental
performance of the Group’s contractors, in order to identify
and control the relevant environmental, social and safety
risks derived from the contracted work process. Contractors
are required to fill out the Contractors ESHS Questionnaire
to provide relevant ESHS information to assist the Group
in compiling a list of approved contractors and to ensure
that suppliers and contractors comply with the rules and
regulations related to environmental and social management,
as well as national and local regulations. The information
required to be submitted includes whether the contractor
has international management system certificates such as
ISO14001, conducts ESHS trainings and assessment and
provides employees with appropriate protection equipment,
etc.

In addition, the Group conducts continuous evaluation
on the suppliers’ professional proficiency, financial status
and compliance records in accordance with the Supplier
Management Measures, and categorises suppliers into four
grades from A to D. Business relationship may be terminated
if the suppliers with the lowest grade fail to provide evidence
that they are capable of fulfilling the requirements of the Group.
Furthermore, the Group further leads its business partners
to enhance their sustainability performance through policies
and guidelines, including Tender Management Measures,
Management Measures for Appraisal Expert Database of
Project Construction Procurement, and the Code of Conduct
for Suppliers.
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Code of Conduct for Suppliers HERITRZER

The Group's Code of Conduct for Suppliers systematically ZA&EBER (HEEITEER]) URGIERN T
regulates suppliers’ economic, environmental and social =i S FER ALK IRIB LA @ EEMTT
behaviours in an effort to enhance the sustainability A EERSHEHENAIFERE R - (i
performance of the supply chain. The Code of Conduct for  FERTT A%ER]) T & Eh A & B A 4 FE 75 LA 4E
Suppliers also encourages the Group's suppliers to treat [ BIZEE 54 FIEY (L e rg - 1R FH BB (e
their suppliers with the same standards to enhance the A&t -FTAHRERTEREBETT
sustainability of the supply chain as a whole. All suppliers — 2755 s £ BT o] B A 5 B A B YR B S
shall comply with the Code of Conduct for Suppliers during — #BfE & <FILL X8

their course of business with the Group or participation in any

events related to the Group.

Economic

The Group requires its suppliers to carry out business from an ethical standpoint and
operate with integrity and honesty. Suppliers are also obliged to comply with local
and international laws and regulations.

AEBREHEARREEREREFER LS UACEHENEBEETLE X
85T B U R AR RIA AR

Environmental

B

The Group requires its suppliers to reduce the negative impacts to the environment
during its operation and strengthen environmental monitoring of environment
issues.

AEEERHEFEELTRERPURENBAZE  MAEENE  ER/R
B

Social

¥

The Group requires its suppliers to comply with relevant labour policies and
legislation, which include avoiding any slavery, forced and bonded labour, child
labour and abusive employment practices. Suppliers are also obliged to safeguard
human rights of the employees and take due considerations of public welfare.

AEBEMEHERETHRS IRRIER  SREREARK RELE K
HET ERETIREFTAF REBTEAAR AZERARTEESHER -

Management System

W BIL BE

Suppliers are encouraged to have an appropriate supplier management system to
promote sustainability of their sub-contractors.

AEEZBHERGCEENHEREERE UEEESEBNAREER



Supplier Risk Assessment

To further enhance supply chain sustainability and understand
the ESHS performance of various types of suppliers, the Group
has commissioned an independent consultant to carry out a
supplier risk assessment for its suppliers. Business natures of
suppliers comprise electrical equipment, pumping equipment,
water treatment equipment, etc. The scope of the assessment
mainly includes the qualification of suppliers’ production,
operation and safety, as well as management systems relating
to quality, environment and society, etc.

Results of this risk assessment demonstrates that the Group's
effort in guiding and facilitating ESHS performance of suppliers
are bearing fruits. All assessed suppliers were not involved in
any ongoing commercial litigation and were not prosecuted
or fined by the relevant authorities on environmental and
social issues. 69% of the surveyed suppliers have established
occupational health and safety policies, with relevant trainings
provided to the employees.

In order to manage suppliers more effectively, the Group used
the assessment results as a reference and classified suppliers’
risks into three levels: low, medium and high. For suppliers
with relatively higher risks, the Group took a step further to
understand their situation, provided suggestions to improve
their sustainability management, and ensured that the risks
had been effectively controlled. In this assessment, 75% of
the surveyed suppliers were low risk, the rest were medium
risk, and no supplier fell into the high risk category. In the
future, the Group will facilitate the sustainable development of
supply chain through continuously monitoring the suppliers’
performance and maintaining a close communication with
each other.
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05

We respect stakeholders’ opinions and

MAKE ACCOMPLISHMENTS
HAND IN HAND
EER/MELM BT HLAEE
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the Group's sustainable development strategy. In the

past year, the Group maintained constant interaction
and close communication with stakeholders through various
communication channels, to gain insights into how its business
affects different stakeholders. Through collecting valuable
suggestions and expectations from the stakeholders in relation
to the Group's sustainable development, the Group pinpoints
areas for improvement on business policies and project
operations, and identifies issues that have significant impacts
on its sustainable development, hence allowing the Group to
formulate long-term development strategies.

S takeholder engagement is an indispensable part of

Investors,
Shareholders

BEE - BR W‘

2
&

\

S\

Government

\I ||\I
2454

Local Communities
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GRI 10274(1 GRI 102—44
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Responsibility Influence Power Proximity Dependency Representation
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Stakeholders linked to us  Stakeholders with formal  Stakeholders who live Stakeholders who are Stakeholders who are

through legal, financial, decision-making power or  close to our operating most dependent on representatives from the

operational regulations, informal influence on plants and that we our business operations  most relevant sectors

contracts, and/or policies  us interact closely with ERAREE LGS REEEMGHERER

BRERE B EE HEMAFER BREMEEBE T BPIEBEE HERRKROFHE
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Swrs] @]

Close Communication with Stakeholders Blkefy HH V)R E

The Group invites stakeholders on a regular basis, throughout AEBEEIEE 2 £ EHF (EVIEHE
the whole project life cycle, from the planning stage to the — ZIPXER & @ LM ER ) 5FE BB E D %ff$
operation stage, to express their views on issues that are S£BEELFIRFERBELXRER  UHRIE

relevant to the Group’s operational and environmental
performance, thus identifying priority issues within all
its operations and the associated concerns pertinent to

sustainability.

Channels of Engagement or

B 8 5T i R AR R RV T A A

EREE -

Stakeholder Groups Communication Frequency or Time of Engagement
B EA R SHPBBEERR #8 2R o, B
Investors/shareholders Annual/special general meeting Annual/as needed
wEE BRR FE/FRRRAE BF/BEEZ
Press release/announcement/circular Regularly/as needed
MER RSB EHBIEFE
Results presentation Quarterly
EERM £
Interim/annual report Semi-annual/annual
A FEwRE FEGF
Roadshow Regularly/as needed
¥R EHRIEFE
Meeting/teleconference Regularly/as needed/upon request
e%/ Bt gi EHIREBERERIEEK
Employees Work meeting/project meeting Regularly
8T IfFgz/ 4Eez et
Interim/year-end performance assessment Interim/year-end
meeting FhFR
Fh/ ERERTESE
Everbright publications Monthly
HARF & A
Charity As needed
NEE REFE
Face-to-face meeting As requested by employees
EEEHK RIFEETIHE
Email Regularly/as needed
Eb EHBIEEE
Phone meeting As requested
T BEETRE
Customers Meetmg As needed
®pP S REFE
Phone or email As needed
B EHGHE BERE
Government Progress report Weekly/monthly/quarterly
BT EERE 8B/ R/ EE
Site visit Weekly/monthly/quarterly
RHER g/ R EE
Meeting Weekly/monthly/quarterly
g3 BB/ R/ EE
WeChat and QQ As needed
#1E5%QQ BERE
Phone or email Weekly/monthly/quarterly
BN EHHE B/ R/ EE




Channels of Engagement or
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GRI 102*4% GRI WOZ—AQ

Stakeholder Groups Communication Frequency or Time of Engagement
¥ EHR SHEPYBBEER 48 2= 5 I
Business partners/suppliers  Procurement tender meeting Every tender event
EBBHHER RERES BRBIRES
Phone interview As needed
ESqEh BERE
Questionnaire Ad hoc
FERBS T 7E B
WeChat and QQ As needed
15 2 QQ RIERE
Local communities Project visit/site visit Before construction/public open day on the first
it [@ BEESE, BiHER weekend of every month/upon request
IREIA " SRE—EARZARHAKA,
BEH K
Survey Before construction/as needed
BERAE IREIARERE
Public hearing Before construction/as needed
NEE TIEEIAREFE
Charity As needed
N E RIEFE
Media Project visit/site visit As needed/upon request
e BEE2EBEER BIEFEIREF K
Press release/announcement Regularly/as needed
HERRE EHIREEE
Results presentation Release on the Group's website quarterly
ES YN BEENAREB B E M
Management interview Regularly/as needed/upon request
ERERD EHREBEREBR
Investment analysts Project visit/site visit As needed/upon request
REDITE BEL2E, BIHER REBEBEE RIEFERK
Meeting Quarterly/as needed
o =E/REEE
Press release/announcement Regularly/as needed
MERR RS EHBERRE
Results presentation Quarterly
ES VNl £S5
Interim/annual report Semi-annual/annual
RE S EERS FEBE
Non-governmental Charity As needed
organisations (NGOs) NG RIERE
BT HELA Site visit Regularly/as needed
RI5ER T8 IREFE
Meeting As needed
i RIEHE
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Voices of Stakeholders Yo by & 85

As a measure to understand the stakeholders’ suggestion and Y AR R IEIE L Al FE X ERBAM L ARE
expectation on the Group’s sustainable development, and ETEEHNERMEALT UA LA S A
to identify the sustainability topics that are of most interest ERA TR A TR A BI8EH EHAREER
or concern to the stakeholders, Everbright Water engaged faI#EREMERNEE TR SHHE
an independent sustainability consultant to conduct an HEFNAFERREZBE -FHENETBLE
annual stakeholder engagement survey with impartiality and #2450 ¢

accountability. The key findings of the survey are summarised

as follows:

Stakeholders’ rating for
the sustainable development performance
of Everbright Water in 2018:
Fily B B —F— )\ 4
R R R R B RES

Stakeholders’ rating for the
Sustainability Report in 2017:
ESRVIEZE D W)V 87 S Sy w20

LEEF Eiyrs i

S 9.7n0

Is the engagement of Everbright Water
with its stakeholders adequate?

SR K B By 5 i 58 15 R S

9 4% Adequate

X )
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Opinions and Responses from the Stakeholders BFoEERMEE

Z

\
<

A\

Z

“Everbright Water provides good and professional waste water treatment service that
continuously meets relevant standards, thus improving the local environment.”

[(RRXKRBRBEE BRI EHAREEREIRTK RETEHIRIT -

Local Villager
EITR

“Leverage on the opportunities arising from the ‘Belt and Road’ initiative to
promote environmental development in Central and Western China.”

(BB [—F—38] 2% RIEPBEP A RRFERRNE

Government
BT
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‘&

“The Group maintains adequate and positive communication with its employees through
various means such as internal trainings, regular meetings and opinion exchange,
which effectively facilitate the overall management of the Group.”

DRAAMSEEI THERE IRBBESF U AKEEET
MRS LEHNSR BUELETAKRENEREE]

Employee
5T

Materiality Assessment

To ensure that the sustainability topics identified truly reflect
the impacts resulted from the Group’s business operation
and the findings obtained through stakeholder engagement,
the Group conducts an annual materiality assessment
with the assistance of independent consultant, as well as
comprehensively reviews and revises the list of relevant
sustainability issues.

HE 47 0B R 23 B

RERBHNENAIFEERABENEER
Hﬁ&$’§l%7ﬁk ETEARNTBIARFNE
DHEESNER NEBSFE BB B
E?TEEIE%% I 2 mEigR M E R AN & E
MR FERRERBIR-
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The major steps of the Group’s materiality assessment in this AEENAFEEEUH I ENTBESE
year are summarised as follows: (N

Stage
SR B

Stage
PR

Identification of Sustainability Topics Most Relevant to Everbright Water
MWABER X KEREBENTSEZEREE

Everbright Water engaged an independent sustainability consultant to identify and review
more than 30 sustainability topics that are most relevant to the Group, in terms of economy;,
environment, labour, human right and other social issues (refer to List of Sustainability
Issues). These topics were determined from extensive sources of information, including
the disclosure of GRI Standards, challenges and opportunities encountered by the Group
in achieving SDGs, opinions from the stakeholders, suggestions of the Board and the
management personnel, internal publications and media information analysis, etc. This was
to ensure that the identified issues truly reflect the business nature of the Group and the
findings of past stakeholders engagement.

HAKB LR Al EERER MR AR R = HEEAREBEERET 0]
BERER ORELE RE ST AERAEMOHAESSE(RAIRERREANR]) -
B REYE R E ) RIS - BFEGRIZER - A E B EIHSDCs L MBI S « 451
S2EER EFERERERR ABHYERERESSNE URARBLHRNEER
ARMAEEEBEE RAT AR E BB

Prioritisation of Material Topics, Establishment of Materiality Matrix
FrEEMERE RREENER

The Group's independent sustainability consultant carried out a stakeholder survey to obtain
the views from nine stakeholder groups on the priority of the material topics identified in
Stage 1. The findings were then analysed quantitatively by the consultant as a materiality
matrix based on two parameters: perceived importance to the stakeholders and significance
to Everbright Water. The top 10 prioritised material topics perceived with the highest
importance to stakeholders and the Group are the disclosure focus of the Report.
REENBAFEEREENYNEAZSHSOZENETHOELEAS KEASER
RE—BERBNINAFEEREZEEE LT -BREBERRERS O E URENIRAAE
BEE KB EZHEMES2E HELRBNELEES(D T WD TERUE
BREAKE B HEHFNENAIEEMEEAEENZRNARRNFEREANEL LR
BN AREER R

48 4E

foroNn=1
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Stage
SEMRE B

Verification of Material Topics and Data Analysis
BEEEUREREES N

The top 10 prioritised material topics and boundaries were verified by the Board to ensure the
rationality, balance and completeness of the Report. Subsequently, the Group’s independent
sustainability consultant reframed the material topics into GRI Standards for reporting
purpose. The established systematic data collection and monitoring mechanisms managed
by the specialist in the Group's Operations Management Department ensure that all project
companies provide accurate sustainability data for comprehensive disclosures on a regular
basis.

FEEQYWETEKEBLHFNEEMRELEEAERSE UBRARENESEN FE
MRERE R AEENBIRHEEREMBEGEZEEIRAGRER] FERE
ZH-AEEELEENNEEFZBEAFANBIRKEME RS wRAEER QARE
HREER  2ENARHERREIE

Materiality Review
BREEM

Prior to the preparation of the Report, the Group reviewed the material topics and disclosure
workflow of past reports and collected stakeholders' opinions on Everbright Water's
sustainability performance in 2018. The materiality review engages stakeholders in the
sustainable development management and disclosure process comprehensively, and is
beneficial to the Group in accomplishing long-term sustainable development targets.
EEBARE A AEEHBTRENEEUZENRE TIEET T B RS - il
BRHES2HERERMEHARKBR-_ZE-N\FAFEERRENER EEMBRE
PROHEETEAMSEIFEFRENEENEERAR AREGINRASERITRENTH
BEREZ-
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Economic Performance
BB

Market Presence
hisHAL

Indirect Economic Impacts
HELETE

Procurement Practice
REE1TA

Research and Development
7o e R EE

Anti-corruption
REE

Anti-competitive Behaviour
REFITR

(
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List of Sustainability Issues

I AR R R S R

Materials and Resources Usage
ERERER

Energy Efficiency
VG

Water Resources Consumption
IKERERE

Greenhouse Gas Management
and Climate Change Mitigation
RERBERERAKECRE

Waste Water and Waste
Management
VIR R R YR IE

Biodiversity
EME

Environmental Compliance
RRER

Suppliers’ Environmental
Assessment
e IR AT

Construction Management
MLER

é

Employee Welfare
BITEF

Occupational Health
and Safety
BEERET S

Training and Education
=6

Diversity and Equal Opportunity
EZV IS S35

Anti-discrimination
FEAR

Internal Communication
AEBE B

Social Assessment of Suppliers
HIEEt T

Rights of Indigenous Peoples
JRAERAER

Human Rights Assessment
N Hi

Child Labour and
Forced Labour
BT EHI%5)

Participation of Local
community
Eihit R

Social Compliance
HeEaR

Customer Privacy
BELE

Disaster and Emergency
Planning and Response
KEE e =TSR A

Customers' Health and Safety
BEREEZSE
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Materiality Matrix

The 10 prioritised material topics listed below are converted
into GRI Standards. The Group will relate to those disclosure
standards in reporting the sustainability performance of the
Group's controlled and operating projects during the Reporting
Period in areas such as waste water treatment, reusable water,
waste water source heat pump, sponge city construction, river-
basin restoration, etc.

Importance to stakeholders H#HENEEMH

‘ GRI 10246 Q GRI 10247 @

B A

THHEZEELEHFRONELE R ECHE
AR GRIZE Bl o 7N £2 (8154 25 B [ 62 15 L AR B 3¢
B WERASBERNREHAESFEZH
BKERIE KB RKRER BRI T
R ORBUREEHAMARHEERRR -

Significance of Economic, Environmental and Social Impacts ¥/#&% - BRENLSFENEEM

Economic Performance Environmental Compliance
HOBERER RIREH

o Waste Water and Waste
Management
Tk R EE YR IR

° Energy Efficiency
BEIR

Disaster and Emergency
Planning and Response
KH R EZTARRE

Occupational Health and Safety
BEERERS

Child Labour and Forced Labour
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Everbright Water’s 10 Material Issues
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hilst delivering excellent integrated water
Wenvironmental solutions, the Group spares no

effort in enhancing the economic performance
of projects, and is committed to outlining a blueprint of
the Group’s sustainable development on the basis of
environmental compliance. Furthermore, Everbright Water
firmly upholds the ethos of “Technology Leads Development”
and continuously brings in advanced engineering technologies
to reduce adverse environmental impacts of operating
projects, so as to foster the harmony between the water
projects and the surrounding environments.

Environmental Management
Environmental Management Policies

The Group strongly believes that sound environmental
performance is a key cornerstone for its goals towards
becoming one of the leading players in China’s environmental
water services industry. With the guidance of experienced
management team, the Group will follow the development
path of “Taking Quality as the Top Mission and Keeping
Efficiency as the Priority with Support by Scale” and strictly
enforce the Corporate Policy on Environmental Management
formulated by Everbright International. The policy covers six
key areas, including compliance, risk management and due
diligence, environmental protection, health and safety, supplier
management as well as monitoring and communication. The
policy also aims to reduce the Group’s adverse operational
impacts to the environment and natural resources by providing
clear guidelines on air (fugitive emissions such as odour) and
greenhouse gas emissions, discharges into water and land,
generation and treatment of hazardous and non-hazardous
waste, as well as the consumption of energy, water resources
and other raw materials.

Adopting a regional management approach, the Group
established four regional management centres in Eastern
Shandong, Western Shandong, Jiangsu and Liaoning
respectively in order to flexibly deploy resources to suit
different projects’ needs, foster regional exchange and create
synergies.
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Besides, the Group proactively follows the water environment
policies issued at all levels and strives to comply with all
applicable national and local environmental laws, regulations
and standards, thus minimising impacts of its business to
the surroundings. During the Reporting Period, there was no
confirmed case of non-compliance in relation to environmental
protection that would have a significant impact on the Group.

Environmental Management System

To effectively implement the Group's environmental
management policies and maintain an outstanding
environmental performance of its business operation,
product and service, the Group has further streamlined its
ESHS Management System and Risk Management System to
achieve systematic control of environmental impacts. Both
management systems provide a comprehensive framework
which effectively improves, streamlines, standardises,
institutionalises the Group’s management and its risk control
capabilities. The systems, coupled with the “Intelligent
Water” Management System, have enhanced the employees’
management capabilities in day-to-day operations by
controlling risks from source.

In addition, the Group uploads the key environmental
information of its projects to the corporate website for public
review, including environmental impacts assessment approval,
annual environmental monitoring plan, environmental
emergency preparedness and response plan, etc. The
information disclosure allows public’s scrutiny and helps
enhance the transparency of operating projects.

The Group has also been actively evaluating its environmental
and social performance against internationally recognised
standards, including the World Bank Group’s Environmental,
Health, and Safety Guidelines, and has been regularly
submitting monitoring reports to International Finance
Corporation (“IFC") since 2016. All of the Group's projects have
obtained or are actively applying for international management
standard certificates, including I1SO 9001 Quality Management
System, ISO 14001 Environmental Management System, and
OHSAS 18001/ISO 45001 Occupational Health and Safety
Management System.
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With the Group enhancing the implementation of the ESHS Management System and Risk Management
System at all levels, a number of the Group’s projects received awards and recognitions at national,
provincial and municipal levels for their high-quality construction works and operational management.
During the Reporting Period, Everbright Water's Xinyi Economic Development Zone Waste Water
Treatment Project was selected as one of the “2017 Case Studies on Third-Party Service Providers for
Industrial Park Environmental Pollution Treatment” by the Ministry of Ecology and Environment of the
PRC. The waste water treatment project, relying on its advanced treatment process, classic and exemplar
management measures such as “one enterprise one evaluation”, “one enterprise one price”, “one
enterprise one effluent pipe”, “optimised scheduling of water discharges”, PPP model, as well as the
mechanism for waste water treatment fee, stood out from rigorous assessment and was selected as
one of the demonstrative cases and included into the Collection of Case Studies on Third-Party Service
Providers for Industrial Park Environmental Pollution Treatment. This distinction serves as recognition of
Everbright Water's strict requirement on environmental management and provides a fillip to the Group’s

management.
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Environmental Emissions

Stringent Effluent Discharge Monitoring and Odour
Control

The Group continues helping improve the fresh
water quality and sanitation status in China by
implementing a series of environmental projects
in areas including integrated water environment
management, municipal and industrial waste
water treatment, reusable water, etc. Its projects E
substantially minimise the environmental

impact arising from waste water discharge and
safeguard people’s health and well-being. The
Group also sets stringent discharge standards for
all its waste water treatment projects. Through
continuous upgrading works, the effluent discharged from all
of the Group's waste water treatment plants complies with
relevant requirements as stated in the environmental impact
assessment reports approved by the local government®,
whilst most of them also complies with Grade 1A standard of
“Discharge Standard of Pollutants for Municipal Wastewater
Treatment Plant” (GB18918-2002), and is discharged to rivers
and seas according to the relevant requirements stated in
the environmental impact assessment reports approved by
the local governments. All the Group’s waste water treatment
projects have installed effluent discharge monitoring system
which can promptly, accurately and continuously record
effluent discharge data. The Group also engages third-party
laboratories to regularly test effluent samples to ensure
the independence and impartiality of the water monitoring
results. Furthermore, the Group's new biological deodorisation
technologies are capable of adjusting the processing
parameters in response to different types of odourous gases,
help reduce odour released from waste water treatment plants
and make the facilities more environmentally friendly. All of
the Group's operating projects comply with the air emissions
requirements as stipulated in “Discharge Standard of Pollutants
for Municipal Wastewater Treatment Plant” (GB18918-2002) or
equivalent standards.

GOOD HEALTH
AND WELL-BEING

e

CLEAN WATER
AND SANITATION

14 EEFIEDW WATER

Note:

m Major effluent parameters regulated by relevant national
regulations and standards include COD, biological oxygen demand,
suspended solids, animal fats and vegetable oils, total nitrogen,
ammoniacal nitrogen, total phosphorus, pH, colour, E. coli, mercury
and other heavy metals (and their chemical compounds).
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During the Reporting Period, the Group processed IREHIAN - ANEBLERIE 7 #91,271,248,00032

approximately 1,271,248,000 m? of waste water and reduced 75 2K ;57K - R B J8l, 4> 7 49356,000M ) CODHE
approximately 356,000 tonnes of COD discharge. e

Waste Water Treated in the Past Three Years
BE=FHSKEEE

Year 19
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By Ik

COD Reduction in the Past Three Years
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Environmental Sludge Treatment

Sludge produced from waste water treatment
brings negative environmental impacts if not being
treated properly. Apart from strictly adhering to
national standards such as “Discharge Standard
of Pollutants for Municipal Wastewater Treatment Rl
Plant” (GB18918-2002), the operating projects B e
of the Group also adopt relevant international =
standards including the World Bank Group's

General Environmental, Health, and Safety Guidelines and
Environmental, Health, and Safety Guidelines for Water and
Sanitation to reduce the environmental impacts of sludge.
Most of the treated sludge with satisfactory testing results is
sent to qualified third parties for further treatment, reuse and/
or utilisation, such as production of compost, utilisation as
construction materials, brick-making, etc. A minority of sludge
that cannot be utilised is sent to designated landfill for disposal
after undergoing dewatering process to reduce its water
content and volume.

The Group actively leverages on its advantages on
technological R&D. The breakthrough and accomplishment of
the low-temperature sludge drying technology achieves sludge
stabilisation and a 60% reduction in weight of sludge. As high-
efficiency treatment and reuse of sludge is believed to be one
of the game-changing technologies for the water sector in the
future, the Group will continue exploring low-cost and efficient
sludge treatment and utilisation technologies (such as protein
and phosphorus recovery technologies), to lead the industry
towards a more environmental path.

During the Reporting Period, the Group generated
approximately 855,000 tonnes of sludge during operation.
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Third-Party Treatment / Disposal Methods of Sludge Generated from
Waste Water Treatment Projects in 2018
—E- N\FEKEREAFEENSERE=FRE BRENSX

47.42%

24.44%

10.58%

%
11.31 -

Total Sludge Generated
DRI ¥ h S
855,000
Tonnes M

Strengthening Climate Resilience

Natural disasters such as extreme rainfall and 11 Smaores
water scarcity triggered by global climate change

can cause significant impact on the Group’s ﬁaéﬁ
business. To improve the projects’ resilience to

CLIMATE

climate change, the Group has included climate JERzh

change risks into its Risk Management System @
to formulate more comprehensive emergency

and natural disaster contingency plans. These
contingency plans provide guidelines on how to respond
to a series of natural and man-made emergency incidents
with the aim of raising the emergency team’s preparedness
towards incidents. Additionally, the Group’s water environment
treatment projects, at a macro-level, improve the cities’
flood prevention ability through constructing a more stable
ecological environment.

Incineration

Utilisation as Construction Materials
FEMFI A

Anaerobic Digestion

BR&EHTE

Landfill

b=}

Production of Compost
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To monitor and calculate the GHG emissions of all the
Group's operating waste water treatment projects in a
more accurate manner, the Group continues to use the GHG
emissions calculation methodology of the CDM under the
United Nations Framework Convention on Climate Change
(UNFCCC) during the Reporting Period. The CDM calculation
methodology not only takes into account the GHG emissions
from in-plant electricity and fuel consumption, but also covers
fugitive methane emission from waste water treatment
projects, fuel consumption for the transportation of sludge,
etc. The methodology provides reliable GHG emissions data
to the Group's stakeholders through disclosure of the types,
quantities and scopes of greenhouse gases. During the
Reporting Period, the Group extended its calculations and
estimated the CO2 equivalent emissions offset by its operations
for the first time, using the GHG emissions calculation
methodology of CDM. Such methodology takes into account
the emission of GHG from fossil fuel power stations in the
absence of waste water treatment plant that utilise biogas to
generate electricity. In 2018, the Group’s operating projects
offset 14,010.75 tonnes of carbon dioxide equivalent emissions
in total.

AR EEMER M EMEELSKEREE
BEHAEREHENE AEERREHNEE
FA EAEBRREECIER QL) FCOMAY
BEREHNGTE A -BRTHEEBRANBEE
ERBERBEZIN ZETEARERE T 5K
BRIETE B M EAA R T e B SRR
SHESME - BB EEERENHIRES -
HEWENFBESE =AM AiFnESNEK
FREASAEEREIENEE - REHR -
NEEE E X R B fE FICDMAY B = R HE Gt
ERAMEAEEMNEEMKEN |tk
EERM -ZTE R EMATELESKE
BEAABREBEENERT A A RE
EMEEMNEETREER —F—\F K&
B 538 418 B HK514,010.7508 — &b E
SR



GHG

Outstanding Environmental Management £ 2{ 3355 4% B

Emissions in 2018
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TE-\FENBREREHENRE

GHG Emissions by Scope in 2018
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Notes:

The calculation boundary of Scope 1 and Scope 2 emissions
covers all waste water treatment projects, reusable water projects,
waste water source heat pump projects and sludge treatment
and disposal projects under operation: the calculation of Scope
1 emissions includes fugitive methane emission from waste water
treatment projects; the calculation of Scope 2 emissions includes
the consumption of purchased electricity.

The calculation of GHG emissions from operating waste water
treatment projects is referenced to CDM methodology “AMO0080:
Mitigation of Greenhouse Gases Emissions with Treatment of
Wastewater in Aerobic Wastewater Treatment Plants (Version 1.0)".

The calculation of Scope 3 emissions includes fuel consumption
for the transportation of sludge by third parties and air travel
by employees. GHG emissions from air travel are calculated
by International Civil Aviation Organisation Carbon Emissions
Calculator.

There were no statistics on Scope 1 and Scope 3 GHG emissions in
2016.
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Sustainable Resource Use
Energy and Material Usage

Everbright Water highly advocates green
operation to reduce resource consumption. The
Group actively explores various energy-saving
solutions. For instance, it organises energy-
saving competitions among project companies and utilises
the methane produced from sludge treatment processes to
generate electricity for the plant’s internal use, reducing the
consumption of non-renewable energy. To further conserve
energy, the Group encourages employees to switch computers
to energy-saving mode, and switch off computers, printers, and
other electrical appliances at the end of working days, as well
as unplug all electrical devices prior to long holidays. Besides,
the Group is currently running a pilot information management
system named “Intelligent Water”, which helps waste water
treatment plants achieve smart management and reduce the
overall energy consumption. Meanwhile, “Intelligent Water”
also facilitates standardised, normalised and refined operation
management, promoting a balanced development of the
Group in order to ultimately achieve a green and low-carbon
operation goal.

With the goal of maintaining good energy and inventory
management, the Group keeps detailed monthly records of
every project company’s energy and key materials usage,
and such records are compiled and kept by the regional
management centres. With the collected records, the Group is
able to have a clear idea on the condition of resource utilisation
throughout the business development process and make
corresponding adjustment on the use of energy and materials.
The records also allow the Group to formulate long-term
strategies on resource management, thus reducing wastage of
resources. During the Reporting Period, the Group’s operating
projects consumed 1,738,643.34 GJ of energy.
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Direct Energy Consumption Statistics of Operating Projects in 2018
—E- \FRELHEBNEERRERES

1.61%

0.65%

<0.01%

10.44%

Total Energy Consumed
REVRIH FE AL B

1,738,643.34
G itk

Notes:

(1)  Energy consumption is calculated based on the reference

coefficients given by China Energy Statistical Yearbook 2017.

(2)  Due to rounding, the numbers do not add up to 100%.

Key Materials Consumption Statistics of Operating

Projects in 2018

87.30% ™ =

Non-Renewable Electricity
EHEIRES

Biogas
Diesel
e
Gasoline
YU
Natural Gas
KAR

() BEREFRERBE (hEERA A F22017)
M2ZERBAAER -

2 BREARE BEMERTFRI100% °

TR \EREEHENIEMREAS

Quantity (Tonne)
Materials/Function R HE (W)
pH adjustment % i A 17,720.71
Coagulant & flocculant R A5 T B 2R ) 130,080.39
Disinfectant SHE A 14,732.27
Chemical oxidiser a=—%=x(a| 11,224.81
Carbon source TR 51,439.71
Biological treatment A Y B I8 273.21
Adsorbent 5% o 21 595.61
Others Hb 2,996.08
Total et 229,062.78

Note: BT -

(1) Due to rounding, the numbers do not add up to total.
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Moreover, recycling and reusing are widely practised in the
Group's facilities and offices. The Group recycles wastes such
as paper, metal, plastic, food waste, etc., striving to implement
its philosophy of valuing resources through solid actions.
During the Reporting Period, Everbright Water recycled a total
of 15,634.89 kg of office waste.

o REBHRES P RETEEREY T
LAY K B - @ EEYBIRMAR &
B BRMEHE BRUABRITHEMAE
BERERIED - MEHA - AR
NEBEZEYEIWARE 1563489 T ©

Office Waste Recycling Statistics in 2018
—E-N\FRAZEZEYERERS
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40.70%

Total Office Waste Recycled
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15,634.89
kg A7

Utilisation of Water Resources

As a water resources utilisation service company,
the Group stays aligned with relevant national
policies on water conservation and strives to
reduce water consumption of its projects. The
Group's reusable water projects purify effluent from
waste water treatment plants in accordance with the “Reuse of
Urban Recycling Water — Water Quality Standard for Industrial
Uses” (GB/T19923-2005) or equivalent standards’. To reduce
freshwater consumption of cities, reclaimed water produced by
reusable water projects can be used for in-plant cooling water
or general industrial use by other corporations. The Group's
Operations Manual sets out the standards for the reclaimed
water produced from the reusable water projects. Employees
are required to continuously monitor the quality of the reclaimed
water to ensure the health and safety of the customers in
addition to complying with the relevant standards. During the
Reporting Period, the Group’s reusable water projects produced
approximately 16,299,000 m3 of reusable water.

Note:

m Major reclaimed water parameters regulated by relevant national
laws and regulations mainly include pH, suspended solids,
turbidity, biological oxygen demand, COD, iron, manganese,
chloride ion, silicon dioxide, total hardness, ammoniacal nitrogen,
total phosphorus, E.coli.

n Paper and Paper Products
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Water Consumption Statistics of Operating Projects in 2018
—E- N\FEEEEB KGR

0,03% Municipal Water Supply

79.50% o

Groundwater
o i T K

Surface Water
o HZRK

20.4°7%

Total Water Consumed
HAFEAK
1,230,188.43
m? VK

Effluent Statistics of Operating Projects in 2018
—E- N\FREEEB KRGS

9.02%
. 68 55% - Surface Water
HZRIK
Sea
AN
Municipal Waste Water Treatment Plants or

Other Public or Private Waste Water
Treatment Facilities

22.43%

Total Effluent RS KRR - A R
Ak it A KR IR SR
966,998,488.75
m® 5k

\’ Everbright Water's Ling County Project Company awarded

"Outstanding Entity in Environmental Protection 2017"

CASE STORY HRKEEBREELARARBIR B LtFERRIELESE N
I E g

Everbright Water’s Ling County Project Company was awarded the “Outstanding Entity in Environmental
Protection 2017" in Lingcheng District, Dezhou City in February 2018. The project company has been
focusing on its keen and precise effort in achieving its goal of the year which was themed with “Efficiency,
Quality, Competence and Innovation”. The project company is well recognised by the Government of
Lingcheng District and various circles of society for its effort in closely adhering to the “Strict, Precise,
Diligent and Practical” operation philosophy, as well as in actively enhancing environmental protection.

—E-N\F_R RAKBREEEE AR EBMNTRRE [ - Tt FERARTIEAEEML| KER
SoBMBEARMNES [MaEF mEF EIF AFFINTEER Ao EEBE @ B BINT
TERR REHRERFRTI( B TREBRRFMLEZRNSERA -
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We care for our employees and

CREATE A BRIGHTER
FUTURE HANDS IN HANDS

DEB T KAIRK
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and market influence in the rapidly changing

business environment, and facilitate the continuous
improvement of the water environment, a sound and
outstanding talent pool is necessary. Thus, the Group
believes its people are the most valuable asset and upholds
the “People-Oriented” philosophy. Through a sound human
resources management system, the Group creates a
competitive, healthy and pleasant work environment where its
employees can develop their strengths, unleash their potential
and grow with the Group.

T o further enhance the Group’s overall strength

Employment Profile

Employee Statistics in 2018
—E-N\FEIZEHT
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—E R EBENTISRRPE—TIER
RAEBENMTREZEN BERKR

SRR RYLE) ) - A /B
Y — %R EROAS B AL AR
EERAS ARERONE B AR
A HRS ERRENANEREERE
REAFEN RE RRAOTEEE #A
TeeM—RATR B 5ES - BAKE—
FA -

BT pEsE

Resigned/retired employees

BB RIKET

188

Total number of employees"””
axen"”

HEET

New employees

2,007

297

Notes:
(1) Asat 31 December 2018.

(2)  Allemployees are full-time employees.

m BE-_Z-/N\Ft+-HA=+—8-

@ MBEEIYRE=RET-
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Statistics on Diversity of Employees in 2018

—E-N\EEIZ T

By gender
b q e lElbr)

546

(27.20%)

By geographical region
ZiEE 5

1,461
(72.80%)
Male Female
u ES o z
By age
RERED
197
(9.82%)
489
499 (24.36%)
(24.86%)
822
(40.96%)
m 30 and below u 31-40 41-50 51 and above
30 AT 31-40%% 41-50%% 51N E

1,996

(99.45%)

Male to female ratio by employee ranking
BB TN S LAl

100%
75%
50%
25%
0
Senior Middle-level General and
management management technical staff
BRERAE TEEEAE —REEMET
Male Female
u ES 53
By ethnicity
BRRE& S
(2.64%)

1,954

(97.36%)

Han u Ethnic minorities
E & DERE

u Mainland China
A B RRE

Hong Kong
u B

Singapore
EImIIEA

Note:

(1) Asat 31 December 2018.

it :
M BE-F-NF+-A=+—H-
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Statistics on Diversity of Employees in 2018

—E-N\FEIZ &t

By geographical region : Employees hired by geographical region
ZitEE 5  BHBHINWSEET
208 100%
(10.36%) : 75%
50%
25%
5 0
1 ;799 Senior Middle-level General and
(89.64%) : management management technical staff
' BREBAE  TEEERAE  —MRERWMET
Local Foreign Local Foreign
u it u St : u P SNt
By Type of Employment and Gender
RERERERMLRE S
23 8 Permanent contract (male)
(11.86%) REIGH (5)

857

u Permanent contract (female)

(42.70%) AN ()
Temporary/fixed term contract (male)
Bl EERAK (B)
Temporary/fixed term contract (female)
Bl ERRAR (%)
(30.09%)
(15.35%)
Notes: BT
(1) Employees hired from the same province in Mainland China (1) #“FBEAREREYEMNE TREAALE T
are regarded as local employees, whereas the employees hired e B KRESNE X EER) B TR R AIMEE
from other provinces in Mainland China are regarded as foreign T
employees.

(2)  Asat31 December 2018. Q@ #BE-Z—N\E+-A=+—8-
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Statistics on Diversity of Board Members in 2018

—E-N\FESEREZ TR

By gender . By age
BRI 85 BRFERED
2
(28.57%)
4 3
(57.14%) (42.86%)
5
(71.43%)
Male Female 41-50 51 and above
u 2 o % : o 41-508% o 515RRIA L
By ethnicity
BRRE D
7
(100.00%)
Han
Ehk
Note: B 5

(1) Asat 31 December 2018. n #HEZ-N\E+=-A=+—8-



Talent Recruitment

DECENT WORK AND

With the aim of ensuring a continuous talent IR
recruitment to promote long-term business /J
development, Everbright Water has established “'

a flexible and comprehensive recruitment
mechanism, which actively brings in local and foreign talents
through collaborations with experienced recruitment agencies
and higher education institutions, via various channels, such
as: local, overseas and on-campus recruitments. The Group
also stays aligned with its development strategy of “Technology
Leads Development” and actively recruits technical and
management specialists in the area of technological R&D
through industrial-academic collaboration and acquisition
of technological companies. Besides, several projects of the
Group are located in remote areas that are underdeveloped.
In order to promote local economic growth and employment
opportunities, the Group pays special attention to local talents.
The majority of new employees hired during the Reporting
Period are local.

In 2018, there were 297 new employees, accounting for 14.80%
of the Group's total workforce, while staff turnover (including
resignation and retirement) was 188, accounting for 9.37% of
the Group's total workforce.

Joining Hands with Our Team ¥ [ g% F & &
Sustainability Report 2018 — 22— \ETHARRRE
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New Employees Statistics in 2018

—E-N\EHBEIHER

By gender . By age
BRMERIE 5 RERED
: 4
80 34 (1.35%) 159
(26.94%) (11.45%) (53.53%)
100
217
33.67%
(73.06%) ( )
Male Female 30 and below 31-40 41-50 51 and above
L =] | # o 0B IA T u 31-405% 41-50%% 1B MA E
By geographical region By geographical region
R EED  BEEHS
44
(14.81%)
253 295
(85.19%) (99.33%)
Local Foreign ; ; ;
| | Mainland China Hong Kong Singapore
G oht L L #7003
Note: B 5 -
(1) Employees hired from the same province in Mainland China (1) #AHHEAERESENE TR ANME T
MBI RREING ZHEH) B TRIMER Ao 8

are regarded as local employees, whereas the employees hired

from other provinces in Mainland China are regarded as foreign To

employees.
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Employee Turnover (Resigned/Retired) Statistics in 2018

—E-N\EEIRE (BB BK) BBGH

By type . By gender
RERE D EERIE 2

34
(18.09%) 55

(29.26%)

154 133
(81.91%) (70.74%)
) , : Male Female
- Retired - Resigned 5 [ | = [ | %
RIK B :

By age

RERE D

51 53
(27.13%) (28.19%)
27 57
(14.36%) (30.32%)
m 30 and below m 31-40 41-50 51 and above
30 AT 31-408% 41-50%% 51 M UAE




66

Joining Hands with Our Team 5 |3 B & fi
China Everbright Water Limited B X AKEHRA T

As a key player in water environment management industry,
the Group places great emphasis on employees’ professional
knowledge. Given that training of a senior technician leader
can take 3 to 5 years, the Group monitors the number of
employees who are eligible for retirement every year. Such
compilation allows the Group to formulate its human resource
policies for the long term, while providing employees with
appropriate career management plans, including retirement
arrangement.

Percentage of Employees Eligible for Retirement in
5 and 10 years

Employee ranking

Within the next 5 years

ERKIRDAETENER2HE  ARE+
DERE THEEMBKT - ARERPES
AT B BB IR E B HR A KESS
FzA Bt AEEESFHERTHNKEA
BERRNBTHE REZE  HlERFHEA
HERBE RN RETREBRRERKRLZEE
EANZERELEEEAE -

SERI0CFREERERANETES L

Within the next 10 years

B TRR 5 R 10 A
Senior management

SREBAE 6.25% 13.54%
Middle-level management

FEERAE 5.70% 11.07%
General and technical staff

—EFEMET 7.44% 11.10%

Talent Development BRAL

Based on the Group's people-oriented Human wam
Resources Management and Capacity Building

Policy and transparent talent development
framework, the Group offers diverse employee
development programmes, such as: apprenticeship
programme and collaboration with academic institutions.
In response to the different personal development needs
of its employees, the Group tailors and designs appropriate
and efficient training programmes according to each of their
positions, personalities and other needs.

L

ERUARKH AANEREE
FellBR) MABRAEM AT 3
RER AEBREHRZIT(EHE
TEREHE - TEE] 5H80F0 8
R AES &8 T AR EA S
BRHFE NEBERRKRE THRA - R EEAM
FHREHFTHEE SRHEIIEE -
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During the Reporting Period, the key components of the $REHEIAN - AEBE THRERMELTEIBIE:
Group's employee development programmes included:

Comprehensive appraisal system

The Group's internal assessment mechanism closely
monitored employees’ career development by setting
accountable goals along with on-going evaluation. The
system also helped cultivate outstanding employees who
embraced the core values of the Group.

Tiered talent development strategy

The Group established a managerial and technical
backup talent pool and provided employees with internal
competition and selection opportunities in the form of
open and voluntary application, creating an echeloned
and recursive talent structure. The Group recognised
high performing talents by offering them with internal
promotion opportunities.

Apprenticeship programme

First launched in 2017 at the Group’s Zhanggiu Waste
Water Treatment Project, the apprenticeship programme
allowed the skilled workers to lead new comers, which
effectively passed valuable knowledge to new employees
and helped the fresh blood establish practical career
plans.

Technical talent training programme

The Group consistently enhanced the training system
for technical talents. Through industrial-academic
collaboration, the Group invited local and overseas
technical experts to provide trainings to managerial and
technical employees of the Group's projects, widening
the horizons of the Group's talents.

mETRES

REBENRPEZKSIBE THIEE
BT 1EB BRI EITIHE MRS LAkt
BPRERETHRELR -BIBEE—#
Bl AEEEMEEEEL RO EED
BEETL-
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BWATHR REBERZ AT LESE
A PR AR E TS -
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BT —tFHEEL5/KEERE LN
PR AREE [ BT 53R T
BRI LI AL E RN
FBE AT I E B AL B & A
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e  Tailored training programmes

Apart from traditional training courses, the Group also
provided external training opportunities under its training
programmes. The Group is honoured to collaborate with
leading local and overseas tertiary institutions, such
as arranging the Group’s management personnel and
technical leaders to attend the CEO Course of Tsinghua
University and the Engineering Master Programme of
Zhejiang University. The Group also sent new employees
to participate in Everbright's unique execution training.
Such training cultivated the employees’ team spirit and
sense of responsibility by simulating a military-camp
environment.

During the Reporting Period, the Group provided on-the-job
trainings for all employees. The average training hours per
employee of the Group reached 168.42 hours, which increased
by more than 140% from 69.52 hours in 2017.

Employee Training and Development Statistics in 2018
—E- N\FETIEIEERBEBRT

o RERIFIIGHE

BT EEEIIREIN AEBELI
HEJIHEeMAEIFEP - AEEE
FHERIIN-RAREEE WAKEE
BREBABREITEBLHERNGEE
KNECEOM A R TI KE TRBE -
FE LRI ZH2 I REFBENBITH
HRE) SRRRELIRE BE8T
M B B g R E AR

BEHAN AEEHREME TREERE
e B T A5 FIRF B78168.42/ N - 812017
F H) A$969.52/NE 18 INEE 1R 140% o

N [ ] O Average training hours per employee
B T Fi953IRF 8

53142 R

TN = T 16842

B

‘ ‘ Total training hours
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Employee Training and Development Statistics in 2018

—E-\FRIEIRARRBERE

Average training hours by gender . Average training hours by employee ranking
FgIE AR M B 8 D D OPHEINRRETIRAE D

240 195.62

; . 182.05

L e 120

3
>
0

0 50 100 150 200 250 Senior Middle-level General and

management management  technical staff
BREREAE HEEEAE —REREITET

Percentage of Training by Category
EIERNE DL

4.00% 2.57%

% Health and safety
40.01 W oraze

16.16%

New employee training and team building
BTN I B PR

Industry knowledge and technical skills
ITERMBEREER G

Corporate culture, policies and management systems
TEXE -  BERREEER

Personal development (communication skills,
time management, stress/

% % emotional management, etc.)
35.74 1.52 BAZRE CERETT - BEEE - BHI5E0HE)

Others
Total Training Hours Hi
5 I A

338,027.90
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Safeguarding Employees
Equal Employment

As a socially responsible enterprise, Everbright pr—
Water views that a strict socioeconomic [REESE
compliance helps to create a positive corporate g
image in its stakeholders’ hearts and to enhance
public confidence in the Group. Therefore, the
Group complies with relevant socioeconomic =)
laws and regulations, including Labour Law of v
the People’s Republic of China ("PRC"), Social

Insurance Law of the PRC and Anti-Unfair Competition
Law of the PRC. The Group’s Staff Handbook and Code of
Conduct cover topics including compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, the prevention
of child labour and forced labour, and other benefits and
welfare. The policies also advocate a fair and open workplace
and ensure that employees are protected from all forms of
discrimination against gender, age, race, nationality, marriage
status, etc. In the Group’s Code of Conduct, the Group
articulates the standard of behaviour that it expects its
employees to live up to. The Code of Conduct covers topics,
such as: bribery, extortion, fraud and money laundering. In
addition, the Group provides trainings to help employees
understand the meaning of the Code of Conduct and what they
are expected to do. During the Reporting Period, there was
no concluded legal case regarding corrupt practices brought
against the Group or its employees.

10 REDUCED
INEQUALITIES

V'S

Throughout the recruitment process, the Group only considers
the ability and qualification of candidates, and factors such
as gender, age, race will not be considered, to ensure fair
employment. The Group’s employment policies also ensure
that the remuneration, training opportunities and career path of
its employees are not limited by gender.
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Average Remuneration by Employee Ranking and Gender in 2018

“E-N\EREETHAN S ZFII5HMH

326,923
i
# 210,677 212,629
< 165,865
-
Senior Middle-level
management management
BREBAS FEERAR

The Group adopts a policy of zero tolerance on any
misconduct, such as: discrimination, harassment, slanders,
etc. Employees can raise grievances and opinions on
labour/management relationship, human rights, workplace
harassment and discrimination through the Group's grievance
mechanism. Meanwhile, the Group, by referring to the Code
of Conduct for Suppliers, assesses whether suppliers are
involved in any misconduct, so as to join hands with suppliers
to enhance the sustainable development performance. During
the Reporting Period, there was no incident involving the use of
child or forced labour by any project company or supplier.

81,923 82,567 ks

General and
technical staff
—MREME T

AEBHNMEAFE AR  BRE - FEFT
RERTRBMEE B TR EBAREERY
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Employees’ Rights and Welfare

GOOD HEALTH
AND WELL-BEING

i

Everbright Water has established a comprehensive
employee welfare system, providing employees
with adequate welfare in strict compliance
with the “People-Oriented” philosophy and the
statutory requirements of the operating regions. QALY
The Group offers full-time employees with life g‘
insurance, medical care, disability and invalidity

coverage, maternity and paternity leaves. In

addition, the Group also awards bonuses regularly depending
on the employees’ performance. The Group hopes to help
employees plan for retirement. On top of the mandatory
endowment insurance required by laws, the Group developed
a supplementary pension system as an additional retirement
benefit for its employees. To enhance the physical and mental
health of employees, the Group offers various leisure facilities
in its project companies and regularly organises recreational
activities, such as: sports competitions and outings. Body
checks and occupational disease prevention check-ups are
also arranged for employees on an annual basis.

Voluntary Chinese Medical Clinic

To support “World First Aid Day” on 9th September, Everbright
Water’'s Nanjing Pukou Waste Water Treatment Project
Company introduced voluntary Chinese medical clinic to raise
employees’ awareness of healthy lifestyle and prevention of
disease. Chinese medical practitioners carried out an all-round
diagnosis and provided employees with tailored treatment
services as well as wellness plan based on different health
conditions. The clinic received positive feedback from the
employees.

In terms of improving women'’s welfare, the Group offers
sufficient maternity leave to pregnant employees as well as
paternity leave to male employees. The Group retains the
position for female employees who are on maternity leave and
encourages them to return to work after delivering their babies.
The Group also ensures that their career development and
remuneration remain unaffected by this.
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Employee Maternity/Paternity Leave Statistics and

Number of Employees who Returned to Work after Maternity/Paternity Leave Ended in 2018

B \FER/FERBEBRER SEREREZERTIFEUNSETAH

60
43
45
29
30
15
0
Male Female
5 z

Number of employees who took
maternity/ paternity leave
in 2018
—T-\FRERS
HERNEIHAE

Percentage of employees

who returned to work Percentage of employees

after paternity leave who returned to work
ended in 2018: after maternity leave
—E2-N\EEERERE ended in 2018:
ERRANE TS —E-\FERER®
92.31% EREINWETLLH
88.89%
36
16
Male Female
ES Z
Number of employees who

returned to work after maternity/
paternity leave ended in 2018
2 )\FER/HER
HREBRTERANE TEE

Employee Maternity/Paternity Leave Statistics in 2017 and
Number of Employees who were still Employed by the End of 2018
T tHFER GEREBR-_Z-/\FRNEBNEIEH

60
438
45 36
30
15
0
Male Female
E 7

Number of employees who took
maternity/ paternity leave
in 2017
—ZT—+FRERS
HERNEIHAE

Note:

(1) Asat 31 December 2018.

Percentage of employees
who returned to work

Percentage of employees after maternity leave
who returned to work ended in 2017 and
after paternity leave ended still employed
in 2017 and still employed by the end of 2018:
by the end of 2018: —E-tFERERE
T EEHERERE WR=B—NFE
WR=F— NERDIER MEWNE T LA -
METHH : 87.50%
91.67%
42
33
Male Female
£ E:8

Number of employees who returned to work
after maternity/ paternity leave ended in
2017 and still employed by the end of 2018
—EFER/HER
BEREBEERTEREMIR
- N\FRNERHETIHAE

mn BEZ-NFt+-A=t+—A8-
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Occupational Health and Safety
Health and Safety Management System

Health and safety is the backbone supporting
the Group’s sustainable delivery of excellent
water environment management projects, and
lays a solid foundation for quality engineering
construction and operations management for its various
projects. During the Reporting Period, the Group further
promoted the practical application of ESHS Management
System and Risk Management System in maintaining project
safety through diversified measures, including the launch of
“Safe Production Month”, formulation of relevant standards
and guidelines, carrying out trainings on applicable laws and
regulations, as well as provision of high-standard tools and
personal protection equipment to employees. By implementing
these measures, the Group can strengthen the safety
management of the entire project construction and ensure that
the project is compliant, safe and progressing smoothly.

GOOD HEALTH
AND WELL-BEING

i

The Group establishes ESHS management teams at every
project company and formulates a comprehensive incident
report mechanism to monitor risks in the project life cycle. The
internationally approved OHSAS18001 Occupational Health and
Safety Management System is implemented at all the Group's
operating projects to ensure operational safety. Furthermore,
the Group extends the ESHS Management System to its supply
chain by clearly stating relevant occupational health and safety
requirements in the supplier contracts, thus monitoring the
health and safety performance of the Group’s key suppliers.
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During the Reporting Period, the Group’s key health and safety
measures also included:

e  Standardised trainings and guidelines

The Group offered standardised trainings to increase
the awareness of all employees on safe production. The
trainings covered topics, such as: emergency response
planning, operational hazards, first aid, health and
safety regulations, etc., and were carried out in forms of
seminars, forums, knowledge competition and drills.

e  Safety protection programmes

The Group protected its employees’ health by providing
annual medical check-ups and occupational disease
surveillance. Moreover, the Group set up an Employee
Safeguard and Safety Fund, which can be disbursed upon
application to provide support to employees who suffer
from accidents or diseases, relieving financial burden of
their families.

Emergency Response Planning

Each operating project has an emergency plan in responding to
accidents at different stages of the project. The plan is enforced
by the project’s safety management team to safeguard the
project company and nearby communities. The team is also
responsible for regularly organising health and safety trainings
on topics including emergency planning, operational hazards,
laws, etc., with the aim of enhancing the employees’ skills in
handling emergencies and ensuring the contingency plans
can be activated promptly and effectively under special
circumstances.

Joining Hands with Our Team ¥ [ g% F & &
Sustainability Report 2018 — 22— \ETHARRRE

BERAN AEBOHTERFEELR 21
B

FFIE

o  BEE(IZIEIES

AEEFBARECHFINRABILY
ZEHENEH BIANTRERSE
2 ELRERE  SRRLRERER

B8 WA A MEBRERER

SR T

° ZEREIE

rEEBFRAETREEERERBE
RESR RFEEE THERE I KEER
YTEBEIREREZ2ES EEITFE
BB BN RE A LAREE S E
RE TREMCERES -

ESEREHSTR

BRTLELIBEHAHIERELIER TH
BEAMBIMNREEE AEEEEELE
BEEREEMNESER -EXTBRMAIER
LZEERBBEHNIT BREAB R LR
MNZ2RBEEMTITEE I E-ZZ2ERE
EXEaET %ﬁ%lﬁ%&ﬁﬁ§%FW
MEBRSRYGE  EERIERSE EE%E
%'%ﬁ%ﬁélfﬁﬁﬁkmﬁﬁﬁﬁ«%
MERKEREEREARS BB ES
JEZ o

75



76 Joining Hands with Our Team ¥ P B & 1
China Everbright Water Limited HEIX K KEHRAR

Health and Safety Training Statistics
REHEZ 2T EBERG

REEZ2EIARE

o T 135,240 1o

| Average health and safety training hours per employee
ZRHEBES T VYT
| __ &

© O O
mmm >67 Hours

N

@ N [ O Total hours of health and safety training

Through comprehensive trainings, the Group hopes to inspire  AEEFEFE B EEAEIEE G2 8 Y
employees to realise and ponder about safety management, Z2ERETEMRMETE  AEFHHARE
laying foundation for better daily safety production at {EESFBE L2 EESE TIESETAR-
workplace. The Group's health and safety trainings cover the AEBMRERLZ2EIFEATRER
following topics:

(V{‘D [ Environment /Lﬁj\
\/ L4 Safety
o H ealth M
L4 Social responsibility
Health and Safety Laws and Regulations ESHS Management System Safe Use of Equipment
REHEZZFHENERER ESHSEER A REHBENZ2EA
E
Recognition and Control of Monitoring and Risk Assessment at Procurement and Storage of
Sources of Hazards Different Risk Levels Hazardous Items
12 BRI 9 PR AN 1 4 b BB REENEBEES RERFEEERYR
N 0
~ 7
Q) - ©)
Emergency Management Occupational Health Management First Aid
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Waste water treatment plants are full of hazards, particularly with large tanks and equipment without
enclosure. Therefore, safe use of electrical equipment has been one of the major focuses in occupational
health and safety. To practice safe use of electricity, employees are required to ensure a compliant and
safe operation as well as to be familiar with the handling of electric shock accidents. In view of this, Ji'nan
Xike Waste Water Treatment Project organised an electric shock emergency drill in early February 2018,
focusing on the methods to examine the injury level of the victims, including touching the neck artery and
checking the pupils to determine whether the victim is in a state of “apparent death”. The drill also aimed
at familiarising employees with the use of cardiopulmonary resuscitation to provide immediate help to the
victim. This drill not only improved the employees’ emergency response and rescue capabilities, but also
strengthened the employees’ awareness of safety, laying a solid foundation for safe production during the
Chinese New Year.

AKEEBERKER ZRAREG ALZ2AERET HREXZEFEH ZERLTEHE K
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'\ Operation Quizzes and Drills

B 2= 5 I g r
CASE STORY BEBIRABEAERERERK

LE i3

During the Reporting Period, Xinyi City Waste Water Treatment Project carried out random operational
safety quizzes and safety drills twice a week to provide guidance and correction to on-site employees. The
launch of the activities raised employees’ awareness of safety precautions and enhanced their capabilities
in preventing accidents and responding to emergencies, and solidified safe and efficient operation at the
plant.

BERAR FOTRTSKEEREEBEMAFAR THRGELASERBRELZNBNBHEAE A
RZePEREEREFRRVEE HERANERASETHREM L HREBNHAR ERTET
MZEMHBER ERTZE2AH RS TEINEMHENEREEL AXERBRARITE
EETREAM-

'\ Occupational Health and Safety Lectures

CASE STORY BEREZ2ANBBEE

E i

In order to enhance employees’ awareness of occupational safety, Zhanggiu Waste Water Treatment
Project engaged lecturers from Shandong Safety and Health Education Centre to provide lectures on
safety knowledge during the Reporting Period. Comprehensive presentation was delivered by the lecturers
on safety knowledge including emergency rescue, impacts of air pollution on human health, healthy
lifestyle in the workplace, prevention of occupational diseases, etc. Through lecturers’ demonstration,
interactions between employees and Q&A sessions, employees enhanced their understanding and
emphasis on occupational health and safety.
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Occupational Health and Safety Statistics in 2018

TE- \ERERBEEZ2EER

Total working hours
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TFERE
| __ &
Employees of 1 Third-party contractors 1 Total working hours
Everbright Water and subcontractors
FAAEET working onsite ATERE
E - HFEFREERIEH
ST A
3,918,000 376,736 4,294,736
Hours /)NE Hours /N Hours /)N
Employees
El BT
| &
[ — Number of ! o Number of high- ! Number of
work-related fatalities consequence work-related / occupational diseases
EIRTE=R ‘ injuries (excluding fatalities)™ e R Y ES
O BEIGEZR
(FEEFRTER)"
Number of I Rate of I Days of absence
work-related injuries work-related injuries @ from work due to
TEES TERE work-related injury
EIEREBAH
1 0.05 3

Third-party contractors and subcontractors working onsite

F=LAEERIEEESETIA

[ Number of

work-related fatalities
EIETER

0

Number of
work-related injuries

IHEER

0

(1) High-consequence work-related injuries refer to work-related (1)
injuries that result in a fatality or in an injury from which the worker

P

Number of high-
consequence work-related

injuries (excluding fatalities)™

REIGER
(TBERTHER)"

0

Rate of
work-related injuries @

I{§$(Z)

0

cannot, does not, or is not expected to recover fully to pre-injury

health status within 6 months.

(2)  Rate of work-related injuries = (Total number of work-related  (2)

injuries/Total working hours) x 200,000.

T

Number of
occupational diseases

BEmMER

0

Days of absence
from work due to
work-related injury

EIEREEH

0

BRETGEEEBIT R TFERESR
HRANEARNREEZBHRFRENTE-

= (IHBREREF " THEERFH)

x200,000 °
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03

We care for blue sky and white cloud,
undertake environmental protection responsibility, and

CONTRIBUTE TO THE COMMUNITY

ERERAAE ARREREE EELS




S an environmental protection enterprise, the Group
A is committed to understanding and responding to the

needs of communities in which the Group's projects
are located. By caring about the local communities and actively
taking part in charitable activities, the Group devotes itself
to promoting sustainable development of the communities.
Everbright Water has been cultivating a caring and responsible
working environment within the Group. The Group also
encourages its employees to participate in charitable events
to promote social inclusion and fulfill the corporate social
responsibility. To ensure the harmony between its operating
projects and the community, the Group proactively promotes
community engagement and follows the prevailing local
statutory and regulatory requirements as well as applicable
IFC guidelines. The Group takes into account social concerns
at the beginning stage of project life cycle, thus ensuring that
any resettlement associated with its project development
will be properly managed in accordance with applicable laws
and all the affected people will receive fair and adequate
compensation and rehabilitation.

As one of the leading enterprises in China’s water environment
management industry, the Group leverages on its competitive
advantages in technology, resources and talent, and joins
hands with various environmental technology associations and
government organisations to undertake the responsibility of
increasing public awareness on environmental protection and
promoting advanced environmental technology.

Caring for the Community

1 REDUCED 11 SUSTAINABLECITIES
INEQUALITIES AND COMMUNITIES

=1 7

(=)
v

( :
In 2018, we participated in 1 2 charity events
—E-N\F8HT REENHTD °
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Under the guidance of Everbright International’s Donations and
Sponsorships Management Measures, the Group consistently
devotes resources to empowering and promoting the
integration of social, economic and environmental benefits to
prevent unfair treatment due to factors such as age, gender
and disability and help the disadvantaged. During the Reporting
Period, the Group’'s employees spent a total of 568 hours in
various kinds of philanthropic and charitable events, including
voluntary fund-raising, family visits, voluntary duty service, etc.

"Qionglong Mountain — Walking Gesang Flower” Fund
Raising Walkathon

During the Reporting Period, the Group’s Suzhou Project
Company continued to participate in the “Walking Gesang
Flower” walkathon, raising funds for the Gesang Flower
Western Development Camp Project to support students living
in underprivileged areas in Western China. Besides donations,
the project company’s employees also demonstrated the
corporate culture by taking the lead to clean up the streets
along the route, which was highly acknowledged by other
participants and the organising committee.

Caring for Children’s Homes

To spread the optimism energy, the Group’s Ji'nan Project
Company combined the initiative of “Learning from Lei Feng”
on 5 March and the “International Women's Day” on 8 March
and organised the “Promoting Lei Feng Spirit, Spreading Love
and Warmth” charitable event for the local children’s homes.
Representatives from the plants and laboratories under the
project company as well as staff from different departments
of the project company participating in the donation event
gathered at the lobby of the office building of the project
company to donate voluntarily. The event received more than
150 participants and raised donations of RMB4,245. The project
company used the funds raised from the donations to buy daily
necessities for children in Ji'nan Children’s Home, including
formula milk and diapers. Subsequently, female employees and
representatives of the Communist Youth League of the project
company delivered the necessities to the children with love.

Performing for the Elderly

During the Reporting Period, the Group’s Zibo Project Company
sent a performance group to a nursing home in Taihe Town of
Zichuan District. Apart from performing an impressive Chinese
opera, the team also donated clothes to the elderly, spreading
warmth and love during the winter season. Through the
donations, visits and community services, the Group hoped to
reduce inequalities regarding access to health, education and
other basic rights.
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Promotion of Environmental Protection Education

QUALITY 12 RESPONSIBLE
EDUCATION CONSUMPTION
ANDPRODUCTION

QO

]

As at 31 December 2018
BE-_Z-N\E+=A=t+—H
A total of
BMELE
BEEER [REXEEM | & [RIEHEEN
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HORBRERH

12 Efier

projects were recognised as “Environmental Education Hub”
or “Science Popularisation and Education Hub”

The Group accords high priority in the public environmental
protection education, aiming to popularise environmental
protection knowledge at all ages. The Group hopes to educate
the next generation to actively undertake the responsibility
of environmental protection through various interactive
channels. The Group's project companies, which are located
in different provinces, participated in various international
and domestic environmental and technological events, such
as: the World Water Day, World Environment Day and National
Science Popularisation Day. The Group also continued to
stay aligned with the National Scientific Literacy Action Plan
and Science Popularisation Infrastructure Development Plan
implemented in China. Various project companies of the Group
have formulated policies to voluntarily open up the facilities for
public scrutiny, while providing public with a sound platform
to equip with environmental protection knowledge. For
instance, Ji'nan Project Company, which is a national science
popularisation education hub and environmental education
hub, announced during the Reporting Period that it would
open up its project for public visits on every Friday and provide
free and professional explanation to the public regarding the
environmental facility and green lifestyle.

Our projects received OvVer 2 O ’7 O O visitors
RAMER R EA ) E8BAL

in more than 800 batches
) #x
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World Environment Day on 5 June
Environmental Promotion and Water Sample Display

On 5 June 2018, Ji'nan Project Company participated in the
promotion events of World Environment Day held at Shandong
Provincial Museum Square to actively demonstrate its role
as national environmental education hub and raise public
awareness on environmental protection. With the theme of
“I'am the Enabler for a Beautiful China”, the project company
organised various environmental promotion events. By
providing vivid presentation through the bulletin boards, the
project company helped the public recognise the importance
of protecting the water resources and preventing the water
pollution. The project company also displayed samples of the
waste water influent, effluent and direct drinking water to
demonstrate the Group's unwavering and significant effort in
waste water management.

Children Themed-painting Competition

In support of the World Environment Day on 5 June, the Group's
Lianyungang Project Company and Dalian Project Company
respectively joined hands with the local government in
organising the children painting competition themed “Drawing
Lush Mountains and Lucid Water with a Childlike Heart”. About
100 children gathered together and created a 100-metre-long
painting, which depicted an image of “Beautiful China” in the
children’s heart and enhanced the children’s environmental
awareness in ecological conservation. The competition also
allowed the children to contribute to a “Green Home" and a
“Civilised City"”. The Dalian Project Company also displayed
bulletin boards at the event to deepen public knowledge on
environmental protection. The event was highly acknowledged
by government departments and various social circles and
received positive feedbacks from the society. During this event,
while promoting environmental protection, Everbright Water
demonstrated its core values and social responsibility to the
society.
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Qingdao Waste Water Treatment Project (Haibohe Plant)
Recognised as Municipal Environmental Education Hub

To promote ecological conservation for a beautiful Qingdao,
Qingdao Haibohe Project Company adopted a series of
measures to receive visitors from all walks of life. In order
to provide visitors with professional and audience-friendly
presentations, the project company sent a batch of promising
and competent docents to different project companies
of the Group for presentation trainings, and also engaged
professional organisations to provide trainings to the docents.
Furthermore, the project company designed presentation plans
according to the age, occupation, and demand of visitors to
satisfy their different needs. In February 2018, Qingdao Waste
Water Treatment Project (Haibohe Plant) was recognised as the
Municipal Environmental Education Hub.

Everbright Water’'s Open Day Initiative of its Projects in
Liaoning Region

The Everbright Water’s projects in the Liaoning region
actively held environmental protection open day activities,
receiving approximately 1,500 visitors during the Reporting
Period. During the tours, the visitors were enthusiastic for
environmental knowledge regarding water treatment and
actively raised questions to the project staff. Under the
guidance of the staff, the public visited the central control
room and understood the processes of municipal waste water
treatment. The open day also allowed the public to enter
waste water treatment plants and have a comprehensive, in-
depth understanding on the advanced waste water treatment
processes, water quality assurance measures and water
discharge services. Through the open day, the public can
understand the scarcity of water resources and cultivate a
water-saving habit in daily lives.
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Projects with Major Education Recognitions in 2018 —%—N\FEEEHBAFTFRE

Project
HE

Recognition
Ba

Lianyungang Dapu Waste Water Treatment Project
BEERBRNESKREER

Open Day Promotion and Education Centre
DRFAREFEHEF O

Dalian Malanhe Waste Water Treatment Project Phase I

REFWTSKERER — )

Dalian Environmental Education Hub
REMIREHE B

Dalian Siergou Waste Water Treatment Project
ANEFRBFKEEIER

Dalian Environmental Education Hub
REMREHRE Eith

Binzhou Development Zone Waste Water Treatment

Project Phase |
BN RS KEEEE — 8

Environmental Education Hub
RIEHE &

Qingdao Waste Water Treatment Project
ER)5KERIAR

Qingdao Environmental Education Hub

FEMRIEHE A

Qingdao Ecological and Cultural Literacy Education Hub for Primary
School Students

FENELERRBEHAHBEEN

Ji'nan Waste Water Treatment Project
RS KEEIEIE R

Ji'nan Outstanding Science Popularisation and Education Hub
BrATEASREHE Ei

Shandong Provincial Environmental and Science Popularisation Hub
IR A B PIRRE T By

Shandong Provincial Environmental Education Hub

IR E & RIRRHE £t

National Environmental Education and Social Practice Hub for Primary
and Secondary School Students
2EPNERBHELSEEEM

National Science Popularisation and Education Hub

2ERIEHE £

Sanmenxia Waste Water Treatment Project
=I5 K EEIEIE B

Sanmenxia Environmental Education Hub
=PI TR B A Eith

Xianyang Waste Water Treatment Project
RS RA5/KEIEIEE

National Environmental Education and Social Practice Hub for Primary
and Secondary School Students

RPN EREAE LT EEEM

Sino-Japanese Technological Cooperation and Environmental Education
Pilot Hub

FHERMEIEREHE BB s

Shaanxi Province Science Popularisation and Education Hub

PREEE RS2 A Ei

Shaanxi Province Youth Technology Education Hub

PRPAE B D ERBEE it

Xianyang Youth Environmental Education Hub
REmE D FRRHE Eit

Weicheng District Science Popularisation and Education Hub

B R RS A B

Dezhou Nanyunhe Waste Water Treatment Project
=N KEEETA R

Environmental Education Hub
IRIRH A A

Ling County Waste Water Treatment Project
PE S5 K EEIETE B

Environmental Education Hub
IRIBH A A

Zhangqiu Waste Water Treatment Project
B R5KEIEIER

Ji'nan Science Popularisation and Education Hub
BENERE RS




Major Science, Technology and Environmental

Education Activities in 2018

Green Partner
BeEBH

Community and Philanthropy & & 8 A 2
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RN REMEEBRRBEES

Activity
JEE

E20 Environmental Platform
E20R R F &

Selected as China’s Top 10 Most Influential Enterprises in China’s
Water Industry in 2018
BER_Z-N\FEHBEKETAZE N

Ji'nan Association for Science & Technology ("JAST")
TR E

Attended JAST 8" General Meeting in March, Annual Conference
in May and 9" Representative Meeting in November 2018
—E-N\F=ZA AART—ASMNZMERTEHNE/\E
2 PEEIFIERENRRERKRS

Water Supply and Drainage Branch of Shandong Urban
Construction Management Association
IWRARTERERHBEMRBEMLTE kS E

Attended relevant meetings
2meE

Shandong Urban Construction Management Association
IWREWTRERERHE

Participated in the Provincial Municipal Waste Water Treatment
Plant Operators (Qingdao) Trainings in May, September and
November 2018

—E-N\FRA -NART—R2mMEEHmI5KERERET
REAB (FB)EIIMN

Ji'nan Urban Water Supply and Drainage Association
R TR KK

Attended the 7t Session of the 3 Council Meeting in August 2018
ZE-N\FENAZMEEMKBE=ZELRIEEEH

Drainage Branch of Wuxi Public Utility Association
|ETHRARBGEH Kk, E

Attended the 6" Session of the 27 Council Meeting on 4 May 2018
—E- N\FERANB2NE_ENRAREY

Jiangyin Society for Environmental Sciences
TRTRENEES

Attended the annual meeting in April 2018
—E-\FORAZNEFE

Lianyungang Water Supply and Drainage Association
EEBT KBS

Attended the annual meeting
BEFEHEREE

Total contributions to the green partners in 2018
amounted to RMB157,000

TE-NFHEEREHANRAKLER B
A K #157,0007T
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he SDGs are a series of the United Nations’
I international development goals. The objectives are to
improve the three areas of development issues — social,
economic and environmental — in an integrated approach
from 2015 — 2030. The goals also encourage every country to
protect the Earth while promoting economic growth, and move
towards a sustainable development path and create a fairer
and a more environmental world.

Everbright Water is an enterprise focusing on environmental
water management and aquatic ecosystem restoration, with
an aim of improving the water environment and alleviating
the water resource crisis in China. The Group'’s vision is
aligned with the SDGs. In the future, the Group will continue
to play a proactive role in implementing various SDGS
through leveraging on its innovative technology to operate
various kinds of environmental projects, as well as organising
volunteering events and poverty alleviation activities.

The summary below depicts how the Group’s operational
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REBHZEE-

TR T AN R E 6 E 2 5§ BE B 40

policies and activities are closely related to the SDGs.

Environment
GOODHEALTH Ensure healthy lives and
AND WELL-BEING promote well-being for
all at all ages
4/\,\/\. BREEMNEEAIN
RESFRBRABFNEL

A FFEERBIRZEEMAM-
B

The effluent discharged from most of the Group’s waste
water treatment projects complied with Grade 1A standard
of “Discharge Standard of Pollutants for Municipal
Wastewater Treatment Plant” (GB18918-2002). Through
purifying waste water into clean water that complies with
relevant environmental regulations, the Group contributes
to tackling water pollution, thus reducing public health risk.
REB R 5KERBKH L KERFE GHEEFK
BRIB RS A Y HE R ZE) (GB18918-2002)) — AR AR
H o F RIS K ERFERRERNRFNER K
SEABAKSHRAEBIELER MEQRNER
[RLBgz o

Ensure availability and
sustainable management
of water and sanitation
for all

BB ARMBKNRER
EWHHETAIREER

CLEAN WATER
AND SANITATION

The Group ensures that municipal and industrial waste
water treatment projects under operation comply
with stringent national standards. Under appropriate
circumstances, reclaimed water produced by reusable
water projects are reused as cooling water and landscape
irrigation water to reduce freshwater demand. The Group
treated a total of 1,271,248,000 m3 of waste water and
produced 16,299,000 m3 of reusable water in 2018.
AEBBREEHEETERTESKERER AR
BOBREE AHEEEBER TEBAF/KOAER
HERKBERBATLANBE=RSERAE L EmA
DEBRKOBR - AEEAR T - N\FHRETH
1,271,248,00037 77 AKHI 5K F A B T £916,299,00037
7 ARBIE AKX e



INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

Devoted to Achieving Sustainable Development Goals 3 J € 8 v/ % 8% & H B

Build resilient
infrastructure, promote
inclusive and sustainable
industrialisation and
foster innovation
REABEEXLEEIN
EfRiE REAFER
MHARFETIRL S
Al F
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Ji'nan Huashan Waste Water Treatment Project, the Group’s
first fully underground waste water treatment project,
commenced operation in August 2018. The project not only
helps to solve the waste water treatment problem for the
Huashan District, but also saves valuable land resources for
use in community development.
AEEEER2M TR )5KERIER —BEELKE
FEBEBER-ZZE-N\FN\AEXKRE Z&IF1EEB
TMERATELRFRSKEEBNREME B&E
TEENTHER TEEOTHEURESR M
RERNAE-

1

SUSTAINABLE CITIES
AND COMMUNITIES

Nk

Make cities and human
settlements inclusive,
safe, resilient and
sustainable

EREs T2 FEE
KE DM AT AT
MAEERE

The Group’s sponge city project is good in adapting to
environmental changes and natural disasters. The cities
are able to absorb, store, infiltrate and purify rainwater
during rainy days, and can release the stored rainwater for
use when needed. The sponge city project enhances the
city’s function as an ecological system and reduces the
occurrence of flooding.

REERGHATIEE NERREE (L EBHBER
KEZRTHABRIFBM - RFRHATK  EK-
BKFIK BERGEFEKERIANUAFAB - 12
FHH T AERRREME DTt B A £

1

RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

Ensure sustainable
consumption and
production patterns
RATGENEEN
HEEER

The Group's waste water treatment projects
unavoidably produce sludge during the process of
purifying waste water. In order to safely treat and
utilise the sludge, the Group engages qualified third
parties to turn sludge into useful materials for the
production of compost, construction material, or
energy recovery via incineration so as to reduce the
environmental impact. During the Reporting Period,
the Group generated a total of 854,631.36 tonnes of
sludge.
RNEEH))5/KERIBIA B 1 F(b)5 7K [F B £ 7] 8 5 3
BEAGR - RTXE2RERERSR REEEE
BERE=FHESREUIN T AEHERR - B4 FIA -
FE B ERIEER - e MBE RS RBENTE - W
EHIA - AR B H E 4854,631.36ME5 0 ©
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Devoted to Achieving Sustainable Development Goals X J 8 v/ ¢ 8% € H B
China Everbright Water Limited B X AKEHRA T

1

3

GLIMATE
ACTION

Take urgent action
to combat climate
change and its
impacts
RERESTEEY
REBLELRES

The Group’s waste water treatment project in
Qingdao generates green electricity with biogas
produced from sludge treatment so as to replace the
consumption of fossil fuel and offset GHG emissions.
The Group’s operations offset 14,010.75 tonnes of
carbon dioxide equivalent emissions in 2018.
AEEMNSSRS/KEETER FI MBS REIERFT
EERBREEAZEE N  URBCARE&ER -
HMEE T RAEREHEN - —F—N\F - KEBEHE
& LK H14,010. 7508 — (L ik E 2 HEM -

14

LIFE
BELOW WATER

Conserve and
sustainably use the
oceans, seas and
marine resources

for sustainable
development
REMASEF BB
FgEER U EE
AHFERRE

The Group's selection of the project locations
complies with stringent environmental impact
assessment requirements, which prevent adverse
effect to the water bodies and ecological sites near
the sites. Besides, the Group’s Nanjing Municipal
Water PPP Project reduces the amount of pollutants
discharged directly into the river and revitalises fresh
water ecosystems through the diversion of rainwater
and waste water into separate pipelines of the water
pipeline network.
REBEWIEB BN DTS RRAIRBIELER] [
IFHIEE FABa/KEBNEME BB R E -
S REBBERP/K TN TIZPPPIE B i3 8 450
METR SO RAEANBEBES  HMD TEHITE
B RY) B RIE T KEEH £ REIRIR

1

LIFE
ON LAND

Protect, restore and
promote sustainable
use of terrestrial
ecosystems,
sustainably manage
forests, combat
desertification, and
halt and reverse land
degradation and halt
biodiversity loss

RiE - MENREETE
EFAEMERRS
AHEEERN BER
Bk L FRE L+ 3R
It BHEEYSHEMERN
EE S

The Group's integrated river restoration projects
improve the health of river ecosystems, including
riparian habitats. The Group's river ecological
restoration works under construction and in
preparatory stage are expected to conserve 3.58 km?
of riparian zone.
AEENGEERBEEB NS NEERRSNE
R E2FRaENEES  BAAEEENRERE
BB LRI TIRSRBISSTEAREN
AR



Social

GOOD HEALTH
AND WELL-BEING

e

Devoted to Achieving Sustainable Development Goals X J Bt ¥ W ¢ %8 )% H %

Ensure healthy lives
and promote well-
being for all at all
ages
BREENEEIRN
RERFRBRATN
=k
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M

The Group formulates relevant safety standards
and guidelines and provides various trainings to its
employees through the launch of “Safe Production
Month”, thus ensuring a safe workplace for its
employees.

AEBERRT [(Z24%EA] REIHIEHBERZ S
BFENES TRESHEERI BREIEZZH
THERBEAIE

QUALITY
EDUCATION

]

Ensure inclusive
and equitable
quality education
and promote
lifelong learning
opportunities for all
BRESNAFHN
BEHE BF2RAS
EEEERE

The Group proactively participates in various
international environmental and technological
events, and opens up its projects for public visits
with the aim of providing the public with an excellent
platform to build up environmental protection
knowledge. In 2018, the Group received more than
20,700 visitors.
AEEBB2ESHEREMENRERB S WH
WIEEHARSE BYEERRAOFBNELE TS -
MRZZE—N\F NREEHERFTHIB20,7008 5% °

GENDER
EQUALITY

Achieve gender
equality and
empower all

women and girls
BERMRFE ER
FERLZMLZERNRERE

The Group ensures that its human resources
management structure, including compensation,
training opportunity and promotion opportunity, is not
gender biased, in order to achieve gender equality

REERKANBREBERE (0FH KT - 551
FREAKE) TR - ffﬁjjétli%%‘lj“\io

DECENT WORK AND
ECONOMIC GROWTH

Promote sustained,
inclusive and
sustainable
economic growth,
full and productive
employment and
decent work for all
REEFEA BN

IHESEER
REFZDWEEMME

MAAESRBEIHE

Through the investment, construction and operation
of advanced waste water treatment projects, the
Group facilitates the development of the downstream
industry of sludge transportation and treatment,
forming a comprehensive and sustainable water
treatment industrial chain. Besides, most of the
Group's projects are located in suburb areas, thus its
operations can foster local economic development
through provision of job opportunities and
enhancement of infrastructure services.
REBEFEBRE  BEEERENTKEIRIER -
HET NHARERREEITE AR A&
BKEEEXFE SN REBRIFHHIER BN
MR Rt R SR it E i E M e RS R
E%@%ﬁﬁ@%%%ﬁ%?

1

REDUCED
INEQUALITIES

A

(=)

v

Reduce inequality
within and among

countries
Il 2D B 2R 9 B A B 2%
ZEHNTEE

The Group pays special attention and adopts
measures to ensure that its operations do not affect
the dignity, rights, livelihood, or culture of indigenous
people. Local ethnic minorities and Han majority will
be respected and treated equally.
REERFRAFRIERNRRIESEETERE
RIERKOE R #F - ATt - PEREME
HEIE EASRIRKEEMEEF-
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Long-Term Targets of the Group

Targets of the Group:

AR % H R

AEEWEEZE:

Economic Performance
BEEM

Create long-term and sustainable economic growth
BIERERAIFENCELR

Market Presence
miERE

Continuously increase market share
TERmmBhHAER

Material and Resource Usage
MR RERF B

Reduce resource consumption through efficiency enhancement
RASERERMAKERERE

Waste Water Treatment and Sludge

Treatment and Disposal
BKEERGSEEEERE

Provide high-quality water environment management services
and minimise the environmental impacts arising from operation
RESERAKREGAABRE KELNREXERE
=K

Environmental Compliance
BRER

Strictly comply with relevant local environmental laws
B8 ESTIR B TR AR RIRROAR

Employee Welfare and Protection
BETREARRE

Safeguard the development of the Group’s talents
RATEREENERREHZLSZRE

Energy Efficiency

BER X a8

Continuously reduce energy consumption of operating projects
and actively explore various energy-saving solutions
RERVESHEBNRERER BERRSESHET R

Disaster and Emergency Planning
and Response
KERESTARAS

Reduce the number of unplanned shutdowns at operating
projects
BEEETE R IR Ha R E

Diversity and Equal Opportunity

ZRERTERSE

Eliminate any forms of discrimination based on gender, race
and religion, etc. and provide the employees with an inclusive
workplace

HBEAMER  BRERRBELANRE  RETRE—(EHL
BhE) THEIRIR ©

Customers’ Health and Safety

BERREEZE

Strictly comply with relevant effluent discharge standards of
waste water treatment projects, thus reducing public health
risks

BI& B SF/5K R IRIA B AR R KK E R - ERIE 2R
& BR R b

Social Compliance

HEERNER

Strictly comply with relevant local social regulations and ensure
that the Group is not involved in any misconducts, such as:
bribery, extortion and money laundering, etc.

BIRESFIEA R EOERL AR BRARELE IR
B PRIARBEIET R

Procurement Practices
RBEEK

Conduct supplier risk assessment on more suppliers
RE S EEEITHER R RS
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Major Sustainable Development Targets in 2019:

Aspect
EinE

2019 Target
—E-NFBEE

Sustainability Report 2018 —Z—N\FAKERRRE

SR REERGEEA RN T

Long-Term Target
REBE

Health and Safety

RERZZ

Average health and safety training
hours per employee reach 30 hours

R 2 FH 8 TREE
30/ )Ny

Maintain an annual average hours of health and
safety training per employee at 50 hours or above
in the next 10 years

ERR+F BERZ2IFFIHE TREMER
EFFS0/ NI £

Employee Training
and Development

BETHIRER

Average training hours per
employee reach 70 hours

B T IS IR a0/

Maintain an annual average hours of training per
employee at 85 hours or above in the next 10
years

EARKTF - B T FHEIIN B EFETFN
R e A |

Child Labour and
Forced Labour

BETHRAHEH

The Group is not involved in any
case in relation to child labour and
forced labour
REBEIBEBESRET KR4
B Ez

Ensure that the Group is not involved in any case
in relation to child labour and forced labour in the
next 10 years
BRAEBERRTFRBEE L RET KR
EE N HES
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Project/Company Recognition
b= NG| 73
Jiangyin Waste Water Top Municipal Integrated Waste Water Treatment Plant 2017
Treatment Project T FEWBRAISKEREBEMN
T5KEEEE Outstanding Courteous Service Entity 2017

T FEXHRGEEEN
Yangzhou Jiangdu Outstanding Safe Production Entity 2018

Development Zone Waste
Water Treatment Project
BN IERAER)5/KEREIER

—NFELZTEETERN
Environmental Protection Creditworthy Green Enterprise
RIRERZBDRE

Zhenjiang Sponge City
Construction PPP Project
HBLE AR T ERPPPIER

Zhenjiang City “Golden Hill Cup” Quality Construction Award

EITEE TR 2 LT

Zhenjiang City “Benchmark of Civilised (Green Construction) Construction Site” -

lvlengjiavvan Wetland Park and Yudaihe Upstream River Landscape Project

fE/I mRECNE (e T) T | —ZRE R AR REEN _Ein

BERETIE

Zhenjiang City “Benchmark of Civilised (Green Construction) Construction Site”

— Zhenjiang Honggiaogang Upstream Sponge City Renovation and River Quality

Enhancement Project (Installation)

ﬁzﬁfh‘kﬁ%(ﬁ@MIﬁUmfﬁiﬂﬁﬁiﬁ@%ﬁﬁw%&
BKERATR (REES)

Lianyungang Waste
Water Treatment Project
EEBSKEEIER

Outstanding Waste Water Treatment Plant 2017 — Dapu and Xugou Plants
—HFEEF TR IR R — RO R I B R

Lianyungang Outstanding Civilised Entity 2016-2017

—T— — T FEEEET XAEN

—= /\:I:

Lianyungang City Award on Technical Talent Cultivation for Urban-Rural
Development Systems
EEETMHBEREZRREAT EER

Xinyi Waste Water
Treatment Project
s KRR IE B

Ecological Conservation Award in Xinyi City 2017
— T FEITTMAERRXAE

Case Study on Third-party Service Providers for Industrial Park Environmental

Pollution Treatment 2017 — Xinyi Economic Development Zone Waste Water

Treatment Project
—t+FETHERERIRE E=7

/57}<f§f¥1ﬁi\ H

Xuzhou City “Gupeng Cup” Excellent Quality Construction Award 2017 and

Demonstration of Civilised Construction Site — Xinyi Economic Development

Zone Waste Water Treatment Project Phase |l

TE—EFEHRMNT[HEMN] EE IR RINTXHARE T — 5T

LR RS KRIEIER — 8

Xuzhou City Outstanding Structural Engineering Award 2017 — Xinyi City Waste

Water Treatment Project Upgrading
—tFERMMEEABEIREE-FOTWMI5KEERIEREE

JRIR MR P - ¥R ERE R

2

Xuzhou City “Gupeng Cup” Excellent Quality Construction Award 2017 and
Xuzhou City Excellent Quality Construction Project — Xinyi City Waste Water
Treatment Project Upgrading

T EFEHRMNTIHEZR] BEIRE RMNMEEIRE-FTHM
VKRR IE M E T2
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Recoghition
RER

Suzhou Wuzhong Chengnan
Waste Water Treatment Project
FRM R 5 K R IR IE B

Outstanding Waste Water Treatment Plant 2017
—E - FEEEITKEIER

Dalian Waste Water
Treatment Project
AESKEEIEB

Dalian Environmental Charity Contribution Award 2018
T N\FIRETRRARERME]

Liaoning Province Golden Cup Demonstration Project — Dalian Quanshui Waste
Water Treatment Project (Phase 1) Upgrading
FEEAMHRESMRRE TR - REMRKITKERER (—H)REX
ETRR

Liaoning Province Golden Cup Demonstration Project — Pulandian Waste Water
Treatment Project (Phase I) Expansion
BEATREMBERG TE - LHETSKEEMR (—H)BEITRE

Zibo Waste Water
Treatment Project

857K BT IR B

Shandong Province Outstanding Organisation on Municipal Drainage 2018 — Zibo
Znoucun Waste Water Treatment Project
S8 HEEANITKEIEEHE

—NFELREWEIKTIELE

Ji'nan Waste Water
Treatment Project

Shandong Province Outstanding Organisation on Municipal Water Supply and
Drainage 2017

Fr 5K EIEIER TR FEIREAMBEMRPRITERESS
Outstanding Economic Development Entity
ERR TR
Dezhou Waste Water Outstanding Environmental Protection Entity 2017 - Ling County Project

Treatment Project
EMN)5KEEIER

Company

TEFERRIGEEEEN-ERIER QR

Sanmenxia Waste Water
Treatment Project
=PI )5KERIEIE B

Outstaning Environment Management Entity 2017
R FEREREI(ERESN

Kunshan Development Zone
Waste Water Treatment Project
BILFERRSKERIER

Enterprise with Outstanding Environmental Protection Performance 2017
T FERBERELERERECE
Oustanding Waste Water Treatment Plant 2017 — Kunshan Development Zone

Gangdong Waste Water Treatment Plant
“E - FEEEITKEIER B ILRERE B RS KE IR

Nanjing Waste Water
Treatment Project

Oustanding Waste Water Treatment Plant 2017 — Nanjing Pukou Waste Water
Treatment Plant

MR /KEIEIEB —E—EFEEFTKERER—EREAEKEERK
Xianyang Waste Water Outstanding Entity on Integrated Waste Water Treatment 2017
Treatment Project TR LFEAKRBESER [ £HEEN]

5 R A5 /KEIEIEH

Zhanggiu Waste Water
Treatment Project
B R)5/KEEEAR

Top of Ji'nan Waste Water Treatment Assessment 2017

T FEEETIKEEIIEERZE — A

Outstanding Safe Production Entity 2017 in Zhanggiu District

R FEERRTEEERESN

Shandong Province Outstanding Organisation on Municipal Drainage 2017
2 FEIIREAMBIKITELESRE

Jiangsu TongYong Environmental
Group Co., Limited
L% 3@ A fai‘“ItfﬁﬁE

One of the Top 50 Industrial Enterprises
THR R

95



96 Verification Statement 4% 5% W]
China Everbright Water Limited HEIX K KEHRAR



Verification Statement % 1% 5% W 97
Sustainability Report 2018 —Z— N\FAFHEBBRE




98 Key Statistics 12 % ¥
China Everbright Water Limited HEIX K KEHRAR

Economic Performance &HERIE

2018 2017 2016
HK$'000 HK$'000 HKS$'000
W T w0 BT
Direct Economic Value Generated EENEEKEEE
Revenue A 4,768,318 3,591,633 2,494,037
Other income and gains, net H AU A R Wz H 58 140,583 129,809 127,666
Share of profits of associates FT 1 B8 & A B B F 422 158 -
Economic Value Distributed PERNKEEE
Staff costs BTHX 283,240 235,902 243,477
Other costs @ H A AR 3,210,445 2,316,973 1,541,681
Net finance costs M ERFE 273,480 228,928 197,592
Dividends BB 151,863 77,003 52,344
Taxes @ Bge 144,123 114,432 94,832
Profit attributable to non-controlling interests RSB RT 60,296 67,437 23,272
Charitable donations HEBN 977 113 201
Economic Value Retained BENSEER
Retained for Everbright Water's sustainable BEERARKBH A HEELTNHER
operation and development 784,899 680,812 468,304

Operational Performance E&XH

Unit
o 2018 2017 2016
By

Total Designed Capacity BETTRE
Waste water treatment SRR m?3/day 3,865,000 3,835,000 3,795,000
b VA=
Reusable water Aok e A m3/day 81,600 81,600 81,600
KR
Business Performance EBRE
Waste water treatment SRR m? 1,271,248,000 1,187,615,000 1,148,279,000
7oK
COD reduction COD BB Tonne 356,000 319,000 234,000
145
Reusable water Aok e A m3 16,299,000 11,061,000 Data
SLJTK not available

RAMRREEE
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Environmental Performance® IRiERIEG
unit 2018 2017 2016
By =
GHG Emissions) BERBHEROCEO
Scope 1 (Direct Emissions) W — (EEHmR Tonne COze 13,824.33 12,429.37 Data
W —EtixE | not available
R E B
Scope 2 (Energy Indirect Emissions) #iiE = (sEJR 5B Tonne COze 344,070.87 257,971.75 363,387.69
R HER) WE-—fbiEg
Scope 3 (Other Indirect Emissions) 0= (EmmEEEsm) Tonne COze 19,762.02 18,710.81 Data
WS tixE 8 not available
R TR
Total GHG emissions AERBERES Tonne COze 377,657.22 289,111.93 363,387.69
W oAliE =
GHG emissions intensity AEREERRE kgCO2e/m? 0.30 0.24 0.32
A&
fLixE =
3K
GHG emissions offset AERBKESE Tonne COze 14,010.75 11,831.17 14,675.50
W —SbiE 8
Net GHG emissions FRERBEHENRE Tonne CO2e 363,646.47 277,280.76 348,712.19
WBo—SbikEg
Net GHG emissions intensity R E R ERGRE kg CO2/m3 0.29 0.23 0.30
DT ZafbigE 2/
SLH K
Direct Energy Consumption? HEAREED
Non-renewable electricity EEARREN GJ 1,517,802.25 1,235,648.96 1,245,756.41
HE
Biogas BR GJ 181,488.69 150,176.12 Data
HE not available
R HE B
Natural gas KAR GJ 14.30 Data Data
HE not available not available
REMEBEE RAMEBRE
Diesel S GJ 11,361.06 Data Data
HE not available not available
REMBEE RAHEBRE
Gasoline YU GJ 27,977.04 Data Data
HE not available not available
REMRBEE REHEBRE
Total energy consumed 1A BE R FE GJ 1,738,643.34 1,385,825.08 1,245,756.41
HE
Energy intensity BRRE k)/m3 1,367.67 1,276.38 1,084.89
FE L F K
Water Consumption ok
Total water consumed WFEKE mg 1,230,188.43 957,192.48 Data
DS not available
278 MR BUR
Water intensity KR E m3/1,000 m3 0.97 0.81 Data
SRS T K not available

RAERREUR
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i -_
e s 2018 2017 2016
B

Key Materials Used FrTREENE
Function Material
R YL
Adsorbent Pulverised coal ash Tonne 595.61 1,471.16 Data
% B 251 M BEIR L not available
R BB
Biological treatment Magnetic powder Tonne 273.21 1.83 Data
EX)8d tit 9 A not available
RA BB
Carbon source Manure Tonne 0 557.50 Data
R #+ 185 not available
R BB ER
Refined methanol Tonne 0 97.36 Data
R oz not available
R 8 R BR
Sodium acetate Tonne 44,692.91 11,181.53 Data
Z Btk oz not available
R A R BUR
Waste methanol Tonne 0 10.00 Data
BER B2 oz not available
R BB
Glucose Tonne 6,746.80 Data Data
BERE 1A not available not available
REMBEE RAMEBEE
Chemical oxidiser Hydrogen peroxide Tonne 8,873.98 3,758.79 Data
L2415 K oz not available
R A R BR
Calcium hypochlorite Tonne 2,350.83 2,773.12 1,048.28
AL MR
Coagulant & flocculant Ferrous sulphate Tonne 26,179.68 8,526.68 Data
R ) I 22 R T % 20 48 U not available
R HRAEIE
Ferric chloride Tonne 33,696.48 21,982.13 21,783.77
=8 # U]
PAFC Tonne 15,453.08 20,390.29 2,333.36
Reaftiag U
PFC Tonne 0 900.82 3,682.38
REE(HE i
PFS Tonne 33,765.22 32,206.39 6,848.59
BA LS A
Flocculant Tonne 5,554.35 820.20 38,278.60
2R B 148
PAC Tonne 15,431.59 3,303.02 5,531.88
Reafin U
Disinfectant Hypochlorous acid Tonne 13,842.86 9,702.41 7,720.94
HEH N U
Liquid chlorine Tonne 661.12 92.16 Data
E oz not available
R HRAEE
Sodium chlorate Tonne 203.82 15.30 Data
AR 1A not available
R HRAEE
Disinfectant Tonne 24.47 20.17 Data
JHEH A not available

RAMRBEEE




Unit
B
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2016

Function Material

pH adjustment Citric acid Tonne 38.66 Data Data
B4 o 5 % [EEd o not available not available
REMEBEE R ERBRE
Sodium carbonate Tonne 277.94 1,276.82 Data
TR B% 5 i not available
R A MR BUE
Sodium phosphate Tonne 1.73 251.71 Data
iy o2 not available
278 MR BUR
Sulphuric acid Tonne 426.32 2,105.48 Data
i I not available
R TE B
Lime Tonne 13,710.78 9,974.40 4,354.53

AR i)
Sodium hydroxide Tonne 3,265.29 1,167.58 Data
[E T8 not available
278 MR BUR
Other Tonne 2,996.08 1,024.33 Data
HAth 188 not available
R A MR BE
Sludge generated from waste JEKERIBIEE FTEARSR Tonne 855,000 698,000 658.000

water treatment projects L)
Intensity BE Tonne/1,000 m3 0.67 0.59 0.57

Mg, T35 K

101



102 Key Statistics 12 % ¥
China Everbright Water Limited B X AKEHRA T

Social Performance® #HERBKEG

Employee Profile® & T#R®

Total Number of Employees ETHEH 2,007 1,824 1,446
By Gender R R85
Male Bt 1,461 1,310 987
Female 7% 546 514 459
By Age RERE D
30 and below 305 B AT 489 514 406
31-40 31-405% 822 728 563
41-50 41 - 505% 499 114 314
51 and above 51 & A £ 197 168 163
By Employee Ranking RETHRKAES
Senior management SHREEAE 96 108 45
Middle-level management FREEEAE 298 218 172
General and technical staff —MRERMET 1,613 1,498 1,229
By Geographical Region 7 it & & 5
Hong Kong BB 7 10 Data
not available
R G B BIR
Singapore N 4 4 Data
not available
R R BUR
Mainland China B K B 1,996 1,810 1,446
Local employees © B TO 1,799 1,620 1,389
Foreign employees © S E T 208 204 57
By Ethnicity REKRE S
Han E 1,954 1,784 Data
not available
R R
Ethnic minorities LY IRE 53 40 Data
not available

RAMABEEIE
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New Employees and Employee Turnover ¥ERBEHBET

2018 2017 2016
Percentage of Percentage of Percentage of
employees in employees in employees in
Total number this category | Total number this category ~ Total number this category
ofpersons Al BUMH T ofpersons Al XM H T ofpersons A BUMH T
HAY T2 B (%) BAY T2 (%) BAY T 4 (%)
Total Number of New Hires FEETAY 297 14.80 295 16.17 173 11.96
By Gender R E D
Male Exlkd 217 14.85 224 17.10 126 12.77
Female egkd 80 14.65 71 13.81 47 10.24
By Age RERED
30 and below 0FRAT 159 32.52 162 31.52 91 22.41
31-40 31-405%, 100 12.17 N 12.50 52 9.24
41-50 41-505% 34 6.81 36 8.70 21 6.69
51 and above 515 A £ 4 2.03 6 357 9 5.52
By Geographical Region RHEE S
Hong Kong B 2 28.57 1 10.00 Data Data
not available not available
RERBEE RERHEEE
Singapore 0 0 0.00 1 25.00 Data Data
not available not available
REMEYE RERBEYE
Mainland China o B A R 295 14.78 293 16.19 173 11.96
Local employees @ KB TO 253 14.06 222 13.70 Data Data
not available not available
REHEBRE REHEEE
Foreign employees © M BT 44 21.15 73 3578 Data Data
not available not available
REREZE REEEEE
Total Number of Employee Turnover BIRKLH (BB RIHIK) 188 9.37 138 7.57 128 8.85
(Resigned/Retired)
By Gender 432k [
Male s 133 9.10 96 7.33 Data Data
not available not available
RERBEE REREEE
Female eqkd 55 10.07 42 8.17 Data Data
not available not available
RERBBE REHEEEE
By Age REHRED
30and below 30 RA T 53 10.84 46 8.95 Data Data
not available not available
REREZE REREYE
31-40 31-405%, 57 6.93 37 5.08 Data Data
not available not available
REHEBRE REEEEE
41-50 41-505% 27 5.41 22 531 Data Data
not available not available
REREYE RERHEYE
51and above 5158 KA I 51 25.89 33 19.64 Data Data
not available not available
RERBRE REREEE
By Geographical Region RHEEE D
Mainland China B 186 9.32 136 7.51 128 8.85
Hong Kong B 2 28.57 1 10.00 Data Data
not available not available
RERBEE REEHEEE
Singapore 0 0 0.00 1 25.00 Data Data
not available not available
REMEYE REEEYE
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Training and Development %3 % R

Total Training Hours I R B 338,027.90 126,805.00 128,345.75
Average Training Hours Per Employee 58 TEIRH 168.42 69.52 88.76
By Gender R R85

Male Bt 159.89 66.03 82.79
Female g 191.25 78.41 101.60
By Employee Ranking REIBKES

Senior management ERERBAE 195.62 37.39 90.3
Middle-level management FEEEAE 182.05 70.22 115.44
General and technical staff —MEFEMET 164.29 71.73 84.97

Health and Safety #EHEZ2

Employees BT

Number of work-related fatalities THTER 0 0 0

Rate of work-related fatalities 1© T X 0 0 0

Number of occupational diseases BEmER 0 0 0

Number of high-consequence work-related injuries & E TS EZE (T EFLTEZR) ™ 0 0 1
(excluding fatalities)

Rate of high-consequence work-related injuries BEILEGX (TEERTER) 2 0 0 0.07
(excluding fatalities) 12

Number of work-related injuries @3 TEmEZE® 1 2 6

Rate of work-related injuries 4 Tig=mM 0.05 0.22 0.39

Days of absence from work due to work-related Ti5mRE) A& 3 113 330
injury

Third-Party Contractors and Sub-Contractors BEZAABERIEERSIA

Working Onsite

Number of work-related fatalities THTER 0 0 0

Rate of work-related fatalities @ THp T 00 0 0 0

Number of occupational diseases BEmER 0 0 0

Number of high-consequence work-related injuries & TS EZR (T EEFLTEZR) ™ 0 0 0
(excluding fatalities)

Rate of high-consequence work-related injuries BEIEX (TEERTEZR) 2 0 0 0
(excluding fatalities) 12

Number of work-related injuries 3 TE@EZE® 0 0 0

Rate of work-related injuries 4 Tig=mM 0 0 0

Days of absence from work due to work-related Ti5mE) A& 0 0 0

injury




Key Statistics 32 2 %
Sustainability Report 2018 —Z—N\FAKERRRE

Notes Fff &:

(1

Represents other costs but excludes depreciation and amortisation for the year.
REZFENEMERN ETCEZFEOHE RBEH-

Represents current income tax but excludes deferred tax for the year.
REZFEMSH,ETREZFENRERIE-

Due to rounding, there may be a slight discrepancy between the items of the statistics table and the relevant analysed data as shown in other
chapters of the Report.
HARBARGR BIBERNERNHEENEFEDMTERITREAREHMEH NN EBBIERAEA -

The calculation boundary of Scope 1 and Scope 2 emissions covers all waste water treatment projects, reusable water projects, waste water
source heat pump projects and sludge treatment and disposal projects under operation: the calculation of Scope 1 emissions includes fugitive
methane emission from waste water treatment projects; the calculation of Scope 2 emissions includes the consumption of purchased electricity.
HIE— NG WA EERAREMBEEELNTKER F/KEA SKRAR SREEEEEA @B N85 KEERERN
FABTF RN B NG ERIEEES N ERE-

The calculation of GHG emissions from operating waste water treatment projects is referenced to CDM methodology “AMO0080: Mitigation of
Greenhouse Gases Emissions with Treatment of Wastewater in Aerobic Wastewater Treatment Plants (Version 1.0)".
EE)5KEEIEEFREREFMEEL2BCOMAE CAMO080 « F B A 5 /K BRI MR 15 /KR AR EREEHEM (1.00R) ) °

The calculation of Scope 3 emissions includes fuel consumption for the transportation of sludge by third parties and air travel by employees. GHG
emissions from air travel are calculated by International Civil Aviation Organisation Carbon Emissions Calculator.
BE=WAEEEE=FEXTROMREEEME TREZEIR - REEIRAEER BB MUABRR RMAZOBRFRGTERAESE

Energy consumption is calculated based on the reference coefficients given by China Energy Statistical Yearbook 2017.
BEREREE R IBIE (P ERERAFE2017) N2ERYAMFTE -

As at 31 December 2018.
HE-Z—-)\F+=ZA=+—H-

Employees hired from the same province in Mainland China are regarded as local employees, whereas the employees hired from other provinces
in Mainland China are regarded as foreign employees.
EHBREAERESENBEIREARNME T MEPBEAEIIEZENE TRIRRRIMBET -

Rate of work-related fatalities = (Total number of work-related fatalities/Total working hours) x 200,000
AT X = (AT ERE TIELEE) x 200,000

High-consequence work-related injuries refer to work-related injuries that result in a fatality or in an injury from which the worker cannot, does not,
or is not expected to recover fully to pre-injury health status within 6 months.
BEIGREEESLT BB TEEEEALENNEAARNREEXZ GRRERENTE

Rate of high-consequence work-related injuries (excluding fatalities) = (Total number of high-consequence work-related injuries (excluding
fatalities)/Total working hours) x 200,000
BEIEXR(TeERCEAR) = (BRETGEERE; (TRIERTEZR) /THELEZ) x 200,000

Work-related injuries also include work-related fatalities and high-consequence work-related injuries.
IEMEEsRIRTCREETE-

Rate of work-related fatalities = (Total number of work-related injuries/Total working hours) x 200,000
TEE = (THEARRBHTIEERE) x 200,000
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Disclosure

Number
BB

Description

GRI101 does not include any disclosures T2 & {F AR E

Relevant Chapter(s) or
Other References/Explanation
EEESRHEMSE HA

Organizational Profile 48 & 4557

102-1 Name ot the organization About this Report 3
AR BARARRE
102-2 Activities, brands, products, and services About this Report 3
BB bR E MR BRARRE
102-3 Location of headquarters About this Report 3
BELE BN ARRE
102-4 Location of operations Our Sustainable Business 9
EEERE BT REED
102:5 Ownership and legal form About this Report 3
AR R BRARRE
102-6 Markets served Our Sustainable Business 910
RER T I5 EAERESE £
Our Sustainable Business 9
102-7 Scale of the organization A EEESE £
AREARE Joining Hands with Our Team 9
HEKREFEE
102-8 Information on employees and other workers Joining Hands with Our Team 61
BTHEMTEENEM MEKIEFASE
102-9 Zif?g%cham Cﬁo;gz;tﬁe Governance 2831
Message from CEO 47
102-10 Significant changes to the organization and its supply chain BEEE
AR B L R E S A B KR Corporate Governance -
mEER
102-11 ;Ereﬁ;a;t;\(ﬁ;%;maple or approach ?;;%i;e Governance 2328
External initiatives Message from CEO
10292 e iy 7
102-13 Membership of associations Community and Philanthropy 87
AHENEEER tE B A R
Strategy K&
102-14 Statement from senior decision-maker Message from CEO 47
REREOZH BETE
102-15 Key impacts, risks, and opportunities Message from CEO 07
AREE R RS P
Notes Fff #* :

(1 For the Materiality Disclosures Service, GRI Services reviewed that the GRI content index is clearly presented and the references for Disclosures
102-40 to 102-49 align with appropriate sections in the body of the Report. This service was performed on the English version of the Report.

GRIA AR B E 3 HE AR5 e s GRIN A 3R 51 BT - 3% B2 TH102-405102-49 7 B2 A 37 25 48 FE O 25 &R AR © AN IR

B E O ERAHETT
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Disclosure
Number
T 4R 5

Description
it

Relevant Chapter(s) or
Other References/Explanation
FEEGREMSE HHA

Ethics and Integrity fRI2 B2 {5

Values, principles, standards, and norms of behavior

Corporate Governance

102-16 5 - o o, 23-28
BE  RA RERTRRE TEER
102-17 Mechanisms for advice and concerns about ethics Corporate Governance 3-8
RPN R 2 2 % B SR ) e ) tEER
Governance A
Governance structure Corporate Governance
10218 e SEEA 2
Delegating authority Corporate Governance
102-19 e 23-28
ZIIRE BEER
Executive-level responsibility for economic, environmental, and Corporate Governance
102-20 social topics TEER 23-28
EEREARLE BEMLEEE
Consulting stakeholders on economic, environmental, and social Promoting Stakeholder Engagement
102-21 topics I HELRA 23-28
HFNERRADALE RELEEE
102-22 Composition of the highest governance body and its committees Corporate Governance 9398
R AREMEEZEENENX TEER
102-23 Chair of the highest governance body Corporate Governance 9398
e AR EMHERE TEER
102-24 Nominating and selecting the highest governance body Corporate Governance 2398
Rea B B ML EKE hEER
Conflicts of interest Corporate Governance
10225 spsms CEER 228
Corporate Governance
) ) ' e s 23-28
Role of highest governance body in setting purpose, values, and TEER
102-26 strategy Annual Report 2018 — Corporate Governance
BRAREMERYRE BEEBERKENAGS Report -
—E-N\FERE-RARRERE
Corporate Governance 2398
P TN 5
Collective knowledge of highest governance body EREA
102-27 o s o & s s Annual Report 2018 — Corporate Governance
fxieoA 1R B AL A B B AN
Report -
ZE-N\FERE-ARRERSE
Corporate Governance 9398
N S 0
Evaluating the highest governance body’s performance EREA
102-28 PN Annual Report 2018 — Corporate Governance
Bma 1 B AL M B GTE
Report -
—E-N\FERE-ARRERE
Identifying and managing economic, environmental, and social Corporate Governance
102-29 impacts EES 23-28
R REIR AR RIS HE
102-30 Effectiveness of risk management processes Corporate Governance 2398
[B\ B B I AR e /9 B BEER
102-31 Review of economic, environmental, and social topics Corporate Governance 3-8
KB BRENMLSZENTE TEER
102-32 Highest governance body's role in sustainability reporting About this Report 3

R A BARAKEERENAE

R AR E
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Disclosure Relevant Chapter(s) or
Number Description Other References/Explanation
WEEE FREGRHEMSE HB
Communicating critical concerns Corporate Governance
102-33 s N s 23-28
BREZMEEE TEER
Annual Report 2018 — Corporate Governance
Nat d total ber of critical Report
102-34 Eﬁaﬁgg SQE@,&;Z;Z;; ot critical concerns — Risk Management and Internal Controls -
PSRRI S AR ST \FEERE-DTRBRE
— B B I N AR ER
Annual Report 2018 — Corporate Governance
Report
102.35 Remuneration policies - Remuneration Matters N
R - N\FERE-ARAERE -FNEE
Corporate Governance
s e 23-28
hEER
Annual Report 2018 — Corporate Governance
Report
102-36 Process for determining remuneration — Remuneration Matters -
A E B9 A2 - N\FERE-AREERE -FNEE
Corporate Governance
e 23-28
hEER
Annual Report 2018 — Corporate Governance
102-37 Stakeholders” involvement in remuneration Report B
FMEBRANZH - Remuneration Matters
R \FERE-AFAERE -FEE
102-38 Annual total compensation ratio Corporate Governance 97
FEAHHL X TEER
102-39 Percentage increase in annual total compensation ratio Corporate Governance 97
FEBHEMNLEZIENES L TEER
Stakeholder Engagement 7/ E & A H &
102-40 List of stakeholder groups Promoting Stakeholder Engagement 13
FIEREERAEE EHIHHESHE
) . None of our employees are covered by collective
102-41 ;;C;\Z bargaining agreements bargaining agreements. B
= HMMEIH T EEEEBRLBET -
102-42 Identifying and selecting stakeholders Promoting Stakeholder Engagement 33
R BN FRRERA HERHESM
102-43 Approach to stakeholder engagement Promoting Stakeholder Engagement 3435
IS EYNY S Gk ook ay HHHHESE
102-24 Key topics and concerns raised Promoting Stakeholder Engagement 3435

RHZESTEERETER B HESE
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Relevant Chapter(s) or
Other References/Explanation
FEEGREMSE HHA

Reporting Practice 3R E B %

Entities included in the consolidated financial statements

Annual Report 2018 — Notes to the Financial

102-45 A - Statements (P.95-220)" -
B 7 BEHE R

RURBER AR R0 RE — T \FEHE - M RRAE (9522081

102-46 Defining report content and topic Boundaries Promoting Stakeholder Engagement 12-43
REBREENDEEEER HBRNHEL2R
List of material topics Promoting Stakeholder Engagement

102-47 42-43
BAREERT EBR_HNESHR
Restatements of information There is no restatement of information in this

102-48 BHER report -

AFETSREBEE AR

Changes in reporting Promoting Stakeholder Engagement

102-49 N - 42-43
wWE EBRFHELMR
Reporting period About this Report

102-50 ; . 3
B AR AR E

102-51 Date of most recent report About this Report 3
EF-RBEENAES R AR E
Reporting cycle About this Report

102-52 o o 3
wE A AR AR E

102-53 Contact point for questions regarding the report About this Report 3
A [B1 % S 2 A A R e B 4% A RS

102-54 Claims of reporting in accordance with the GRI Standards About this Report 3
KBGRIZRIREN S & BN ARRE
GRI Content Index Appendix | - GRI Content Index

102-55 106-114
GRIRA RS Bi4% - GRINA R3]
External assurance Verification Statement

102-56 N . = 96-97
SNERIR TR, HE A EZEH

Note: PR3
(1) Annual Report 2018 can be accessed via the following link: (1) ZE-N\FERETRATELRE

https://www.ebwater.com/en/ir/reports.php

https://www.ebwater.com/tc/ir/reports.php
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Topic-specific Standards ¥ x& 3 i ¥ HJ

Disclosure Relevant Chapter(s) or
Number Description Other References/Explanation
BRI it EREGRHEMSE HB

Economic Performance &7 & 3%

GRI 103: Management Approach &2 7 & 2016

Explanation of the material topic and its Boundary Promoting Stakeholder Engagement

1931 ppaExrmRER BBBHELR “

103-2 The management approach and its components Corporate Governance 2398
BEEFHREER ©EER

103-3 Evaluation of the management approach Corporate Governance 23-28
B0y HRT AL REER

GRI 201: Economic Performance &% &% 2016

201-1 Direct economic value generated and distributed Our Sustainable Business 1
EEMEEROENEELEER EABEOREST
Financial implications and other risks and opportunities due to ~ Outstanding Environmental Management

201-2 climate change BEEREEE 51
REZBMEANMBZERATRRERE

201-3 Define_d benefit plan obligations and other retirement plans Joining Hands with Our Team 72
EEEFEEKEECRIKGE HEKEFEE

2014 Financial assistance received from government Our Sustainable Business 9
B BTG 2 81 %4 B BT REED

Energy fER

GRI 103:  Management Approach & 7 &t 2016

Explanation of the material topic and its Boundary Promoting Stakeholder Engagement

103-1 . 43
REEAFERHER HHIFHESHE
103-2 The management approach and its components Outstanding Environmental Management 4546
ERFHEEER BERRER
103-3 Evaluation of the management approach Outstanding Environmental Management 45-46
B 7 Et RN BERRER
GRI 302: Energy 2016 &R 2016
302-1 Energy consumption within the organization Outstanding Environmental Management 54-55
BEN IR EEREREE BERRER
Energy consumption outside the organization Everbright Water's core products and services will not
302-2 AR INED Y BE RS EE B cause additional energy consumption to clients.
RRKBOROEBHER KRB TEETPERE
HNEIHRE ©
Energy intensity Key Statistics
302-3 N 98-105
BEREmEE FEHIR
Reduction of energy consumption Key Statistics
302-4 o 1 e 98-105
WA B IRE R F 2R

302:5 Reductions in energy requirements of products and services Key Statistics 08-105
PR 22 Go A0 AR 75 B0 BE IR 76 5K FEHE
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Relevant Chapter(s) or
Other References/Explanation
EEEGREMSE HHA

Effluents and Waste &5k § BE 4

GRI 103: Management Approach 2016 &2 75 2016

Explanation of the material topic and its Boundary Promoting Stakeholder Engagement

103-1 R 43
REEATERHER HBRFHESMR

103-2 The management approach and its components Outstanding Environmental Management 1546
BEEAHRHEER BERRERE

103-3 Evaluation of the management approach Outstanding Environmental Management 45-46
BB )R BERIRER

GRI 306:  Effluents and Waste 2016 & T 7k ¥ B 2 412016

306-1 Water discharge by quality and destination Outstanding Environmental Management 18 57
BOKE R BB B ETEI 5 B HERUKE BERRER '

306-2 Waste by type and disposal method Outstanding Environmental Management 50-51
REARI R B AR D B EEEY) BERRER

306-3 Significant spills The Group has no spilling accidents in 2018. B
BRERRF REER _ZE-N\FIWRAEERREMNF-

306-4 Transport of hazardous waste Outstanding Environmental Management 50
BEEYES BERRER
Water bodies affected by water discharges and/or runoff No water bodies are seriously/significantly affected by

306-5 SRR EM (HR) ER MM 2 KE the Group’s waste water discharge in 2018.

REER T N\FR5KEEBIDRARE
IKES o
Environmental Compliance BB SR ENERER

GRI 103: Management Approach 2016 & 75 £t2016

103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 5
REEATERAER HBRHESHR

1032 The management approach and its components Outstanding Environmental Management 1546
BEEAHRHEER BERREE

103-3 Evaluation of the management approach Outstanding Environmental Management 45-46
BB E)TE BERRER

GRI 307:  Environmental Compliance 2016 BB R E N LR EE2016
Non-compliance with environmental laws and regulations Appendix Il = Compliance with Relevant Laws and

307-1 ERIRERER Regulations that are significant to Everbright Water 119-124

PRI - B RKTE B ERFEMMERER KA DIR
EFIER
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Disclosure
Number
WERR

Description

Relevant Chapter(s) or
Other References/Explanation
EEEHRHEMSE HA

Employment % E @&
GRI 103: Management Approach &2 7 & 2016
1031 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 43
i BREATBERAER B E 28R

1032 The management approach and its components Joining Hands with Our Team 59-66
ERAFHREER HEBIEFASE

1033 Evaluation of the management approach Joining Hands with Our Team 59-66
EIRTT E )RR AE HEGKEFEE

GRI401:  Employment % E B % 2016

4011 New employee hires and employee turnover Joining Hands with Our Team 6465
FEETMEBET REBEF A ’
Benefits provided to full-time employees that are not provided ~ Joining Hands with Our Team

401-2 to temporary or part-time employees BEBEFAE 70-73
RHEAZBET (TaEREEBRET)WEF
Parental leave Joining Hands with Our Team

013 rap BEBRTA M 073

Occupational Health and Safety Bt ¥ % 254
GRI 103: Management Approach &2 75 & 2016
103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 43
’ BREATERLER B E2E

1032 The management approach and its components Joining Hands with Our Team 7076
ERFHEAER HEGEFEE

1033 Evaluation of the management approach Joining Hands with Our Team 7076
EEITE TS BE T A

GRI 403: Occupational Health and Safety B3 % 2 &4 2018

4031 Occupational health and safety management system Joining Hands with Our Team 74
BELZE2HEEERS HEKEFAE
Hazard identification, risk assessment, and incident  Joining Hands with Our Team

403-2 investigation HEEFAE 74-76
fEEHE - BRI RESAE

403-3 C}\c\cupauonal health services J0||ng Hands with Our Team 7476
B 2 (@ BR AR 75 HEKEFSE
Worker participation, consultation, and communication on  Joining Hands with Our Team

403-4 occupational health and safety HEFEFASE 74-76
BEBELEHECITFESHE FHEER

4035 Worker training on occupational health and safety Joining Hands with Our Team 76
BRBELTEHE 2 TEEIIR HEGIEFASE

403-6 Promotion of worker health Joining Hands with Our Team 7076
TEERERE HEGEFESE
Prevention and mitigation of occupational health and safety  Joining Hands with Our Team

403-7 impacts directly linked by business relationships HEEFAE 74-76
B AR SRR E RN BRELREFENEE
Workers covered by an occupational health and safety  Joining Hands with Our Team

403-8 management system HEEFAE 74-76
BERTFLEEERFEAREZ IS

403-9 Work-related injuries Joining Hands with Our Team 79
BEGEE EEEF A E

403-10 V}/‘ork\»related ill health Joung Handiwnh Our Team 79
B 2w HEKEFSIE
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Relevant Chapter(s) or
Other References/Explanation
EEEGREMSE HHA

Diversity and Equal Opportunity E TZ Tt B F S

B 8%1— GRIN 22 % 31

GRI 103: Management Approach &2 75 ¢ 2016

103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 3
REEATERHER HBRFHESMR

103-2 The management approach and its components Joining Hands with Our Team 59-62
BEEAHRHEER HEBEFEE

103-3 Evaluation of the management approach Joining Hands with Our Team 59-62
BB )R HEBEFEE

. Diversity and Equal Opportunity E TZt{t BV Z#eE

GRI 405:
2016

405-1 Diversity of governance bodies and employees Joining Hands with Our Team 60-62
REBEMEETMNZ T HEKEF A E

405-2 Ratio of basic salary and remuneration of women to men Joining Hands with Our Team 70-71
27 B R E A INET BN ) e & HEREFEE

Child Labor 2T

GRI 103: Management Approach &2 75 &t 2016

103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 3
REEATERLER EBRHESER

103-2 The management approach and its components Joining Hands with Our Team 20-71
EEAHRHEER HEKEF S

1033 Evaluation of the management approach Joining Hands with Our Team 70-71
IR TS HEGETFEE

GRI 408: Child Labor ET 2016
Operations and suppliers at significant risk for incidents of  Joining Hands with Our Team

408-1 child labor HMEKEFAE 70-71
CERENHEEFEAEI 2 EARR

Forced or Compulsory Labor 3 3 5% 58 i 55 Eh

GRI 103: Management Approach &2 75 & 2016

103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 43
MEEAFENHER HBRHES MR

1032 The management approach and its components Joining Hands with Our Team 2071
BEEAHRHEER HEBEFEE

103-3 Evaluation of the management approach Joining Hands with Our Team 7071
BB ST HEBEFSE

GRI 409:  Forced or Compulsory Labor 3 38 5 3 4% &) 2016
Operations and suppliers at significant risk for incidents of  Joining Hands with Our Team

409-1 forced or compulsory labor HEKEFAE 70-71

A sia bS5 E M ERRMB ML ERRMMER
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Disclosure
Number

Description
i att

Relevant Chapter(s) or
Other References/Explanation
EEEHRHEMSE HA

Customer Health and Safety EEREHEZ 2

GRI 103: Management Approach 2016 &2 7 & 2016
103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 23
REEAFERHER EHIFHESHE
103-2 The management approach and its components Outstanding Environmental Management 5
ERAHREER BERRER
103-3 Evaluation of the management approach Outstanding Environmental Management 56
EIRTT EE)RT AL BERRER
GRI 416:  Customer Health and Safety 2016 EEX@EE%Z 2 2016
The group’s main product is treated waste water, which
Assessment of the health and safety impacts of product and  does not bring significant health and safety impacts to
416-1 service categories our customers. -
A EMMBRBENSRRENZ2NEE AEENFZEMACRENSKERIEEHER
EREARRERSEHE-
The Group was not involved in non-compliance cases
Incidents of non-compliance concerning the health and safety ~ concerning the health and safety impacts of products
416-2 impacts of products and services and services in 2018. -
EREMERERBORENZ 2EZRZEMH AEBRZZT— N\FIWREH REE MRS A 8 R
ZEZENEREMN-
Socioeconomic Compliance & &7 3% 1R 8 18
GRI 103: Management Approach 2016 & 7 & 2016
103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 23
REEAFEREAR HHHHE2E
103-2 The management approach and its components Joining Hands with Our Team 7071
B REZR EEKIEFSE
1033 Evaluation of the management approach Joining Hands with Our Team 2071
B AR HEGIEFASE
. Socioeconomic Compliance 2016 i & & 75 % 5 B &
GRI 419:
2016
Non-compliance with laws and regulations in the social and The Group was not involved in non-compliance cases
419-1 economicparea g concerning social and economic matters in 2018. B
15 o 14 58 SR S ] B = —\FURA S R R AR
ii&*iggﬁ%&@?ﬁiﬁZ/féﬁufﬂiE REFERK /\Ejﬁ/iﬁ/f&ﬁi bk IE’J}E
L
Disaster/Emergency Planning and Response & B & E St 8l
GRI 103: Management Approach 2016 & 7 &t 2016
103-1 Explanation of the material topic and its Boundary Promoting Stakeholder Engagement 23
REEAFEAREEAR HHFHESHE
Outstanding Environmental Management 51
1032 The management approach and its components EBEHREERE
ERAHREER Joining Hands with Our Team -
EEEFSE
Outstanding Environmental Management 51
103-3 Evaluation of the management approach BERREER
BT Joining Hands with Our Team -

HEBBFAF
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Description
Ht

Aspect A1: Emissions EBE A1 : kY

General
Disclosure
wE

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.
*ﬁ‘ﬁﬁﬁ?ﬁ&iﬂiﬁﬁ%ﬁ&ﬁﬁ( CAPK R BT  BERESEEYNELSN:

) R K

) BFHBTAGEAZENEMERRAPINER -

—N\FAHERRRE

Relevant Chapter(s) and/or Explanation
FRHEGRHEMHSA

Outstanding Environmental Management

BEIRRER

Compliance with Relevant Laws and

Regulations That Have a Significant Impact on

Everbright Water

ﬁtjvki%ﬁéxi’%mm AR LRI
BFIER

KPI A1.1 The types of emissions and respective emissions data. Outstanding Environmental Management
HEr et AR BE A K o BERRER
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity (e.g. per unit of Outstanding Environmental Management
production volume, per facility). BEIBEEE
RERBAHRE (UMAE) R (NER)ZE (NABES B FHERKBEITE) Key Statistics
FEEE
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of - Not applicable. No hazardous waste is
production volume, per facility). produced by Everbright Water's operations.
MEXEEEZEYEE (EHE) R (ER)EE (WABES B BERBE) - ;g%@ﬁﬁ KRB EE TN BELERSHESE
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit Outstanding Environmental Management
of production volume, per facility). BEHREERE
FEEREERMEE (UEFE) R (WER) ZE (NMASEREN - SBERMEE) © ey Statistics
FEEIE
KPI A1.5 Description of measures to mitigate emissions and results achieved. Outstanding Environmental Management
e RURE R AR BV B S PTG AR R © BERRER
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, reduction initiatives Outstanding Environmental Management

and results achieved.
HMERAERBEFREVN T L REEESNRBRAIGKRE-

Aspect A2: Use of Resources [EH A2 : ER#EA

BEIRRER

No hazardous waste is produced by Everbright
Water's operations.

KRR EETGEEAEEEY -

General Policies on the efficient use of resources, including energy, water and other raw materials. Outstanding Environmental Management
D'_S%(ﬁl%e ERERER (BIEER KREMEREME)BBOR - BEIREEE
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kwh Outstanding Environmental Management
in'000s) and intensity (e.g. per unit of production volume, per facility). BEBIETIE
RERESH E’JE%&&/‘%F??& AEIR (N - maom) BFEE (A TETREHE) REE (W1 ey Statistics
théisau B[R E) © EX3.¢
KP1 A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). Outstanding Environmental Management
BFEKERTE (WABES SN FERKBITE) BEREER
Key Statistics
FEEE
KPI A2.3 Description of energy use efficiency in initiatives and results achieved. Outstanding Environmental Management
e B VR R A s et B PTG AR R © BERRER
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water Outstanding Environmental Management
efficiency initiatives and results achieved. BEIBEEE
Tt SRR ORI B (Al RE - A R AR F K e st & R Fris i R Regarding water sourcing, all of the Group’s
operating projects have obtained the
respective environmental impact assessment
approvals and water-drawing permits. There
are no associated issues in sourcing water that
is fit for purpose.
FERUKT E - AEE R PRSI RIS E
BARVIRSY AL MUK - FAERISER KR
RBEHRAEMME -
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with Our main product is treated waste water,

reference to per unit produced.

HURKBAMEEMBNEE (UMHE) kR (ER) BEESLEE-

Aspect A3: The Environment and Natural Resources [ A3 : BER X RE R

which does not involve packaging material
usage.

BIMEZERARERENSK TR
E 32kl

General Policies on minimising the issuer’s significant impact on the environment and natural Outstanding Environmental Management
Dlsclosgﬁe resources. BEIBEEE

—RBE BUEBITALBEREREREREAFENBE -

KPI1 A3.1 Description of the significant impacts of activities on the environment and natural resources Outstanding Environmental Management

and the actions taken to manage them.

R EHHRERAARERNEAFERERREEFRATENTH -

EBERIEER
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China Everbright Water Limited HEIX K KEHRAR

Subject Areas,
Aspects, General
Disclosures and

KPIs

TEHR B
—RINER R

HMER

Description
it

Employment and Labour Practices EfE R % TE 1§

Topic B1: Employment /& & B1 : €&

General
Disclosure
—RIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.
g%ﬂﬁ%&ﬁ?@ CHERE TERE BB FERE 20l RESUREMEBR
(a) % R

(b) BFHBITABEAZENEBEZRBOINER -

Relevant Chapter(s) and/or Explanation
FREHRAMHSA

Joining Hands with Our Team
HEKEFAE

Compliance with Relevant Laws and
Regulations That Have a Significant Impact on
Everbright Water
¥¢iﬁﬁzﬁi§ﬁ§ﬁ$ﬁ§ﬁ’ﬂ*ﬁ BERE RIR G
BFER

KPI1 B1.1 Total work force by gender, employment type, age group and geographical region. Joining Hands with Our Team
RIER - EFERE FRAR R RE S HIES R - HEKEFAE
Key Statistics
FEERE
KPI1 B1.2 Employee turnover rate by gender, age group and geographical region. Joining Hands with Our Team
MR FEER K EE S HEE KL R HEKBEFSE
Key Statistics
FEHE

Aspect B2: Health and Safety B B2 : @ EEA R 2

General Information on: Joining Hands with Our Team
Disclosure (a) the policies; and HEEBEFAE
—REE (b) compliance with relevant laws and regulations that have a significant impact on the issuer  compliance with Relevant Laws and
relating to providing a safe working environment and protecting employees from occupational Regulations That Have a Significant Impact on
hazards. Everbright Water
FRRHZ2TERERREREEREBENEEN: B ARKEBEERAFENBREZ LRI
(a) B &k BFIER
(b) BFHBETABEAZENHEBEZRBOINER -
KPI1 B2.1 Number and rate of work-related fatalities. Joining Hands with Our Team
HTEBEMET AL E - REREEA
Key Statistics
FEER
KPI B2.2 Lost days due to work injury. Joining Hands with Our Team
ATHEEAIEAS- HEKBEFSE
Key Statistics
FEER
KPI B2.3 Description of occupational health and safety measures adopted, how they are implemented  Joining Hands with Our Team
and monitored. SEBREFAE

R PR BB SR A B R 2 2 A AR IT BRI 7 0k o

Aspect B3: Development and Training /& i B3 : 3 & K33

General Policies on improving employees’ knowledge and skills for discharging duties at work. Joining Hands with Our Team
Disclosure Description of training activities. sEEEFA

il BRARAEE BT T/ERE S M R R AR BCR g sIES -

KPI B3.1 The percentage of employees trained by gender and employee category (e.g. senior Joining Hands with Our Team
management, middle management). sE R EFA
RUERRESH (NERAEHRE PRAEEES ISNZIEEES -

KPI B3.2 The average training hours completed per employee by gender and employee category. Joining Hands with Our Team
RERIRIEEEAE D BRES TR TGRS - EAEBIEF A1

Key Statistics
FEHE

Aspect B4: Labour Standards fE & B4 : 4 T %8|

General
Disclosure
—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

AR IEE T 5% TH:

(a) B &k

(b) BFHBTABEAZENHEBEZRBOINER -

Joining Hands with Our Team
HEKEFAE

Compliance with Relevant Laws and
Regulations That Have a Significant Impact on
Everbright Water

A RNKBREARENORBERZRAGIN
BEFIER

KPI B4.1 Description of measures to review employment practices to avoid child and forced labour. The Group regularly reviews its employment
Rt BB E SN EABRE T RAEHS5T - practice to ensure compliance with the
aﬁphcable laws and regulations in preventing
child and forced labour.
$%§i§ﬂ@%ﬁﬁ?ﬁﬂ%ﬁﬁﬁu@@%%?@ﬁﬁ
B B T T Rl 25 THERE KRG -
KPI B4.2 Description of steps taken to eliminate such practices when discovered. The Group has zero tolerance towards such

AR BRI R MBI B JEBR A BR IS PR SRR A 2B o

practice. Violations are subject to internal
disciplinary actions or handled by relevant
authorities.

AEBI TARUERIEN - MAHBR - 1R
BANEER D sk 4 M EP PR IE -




Subject Areas,
Aspects, General
Disclosures and
KPIs

TERE EH-
—REERER
BYER

Aspect B5: Supply Chain Management

Appendix II - HKEX ESG Reporting Guide Content Index
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Sustainability Report 2018 — &

Description
Ht

[EH BS5 : ftIEEEE

—N\FAHERRRE

Relevant Chapter(s) and/or Explanation
FRHEGRHEMHSA

General Policies on managing environmental and social risks of the supply chain. Corporate Governance
Disclosure EIRHE R A IRIE R g REBBUR - TEER
—RIEE Joining Hands with Our Team
HEKEFEE
KPI B5.1 Number of suppliers by geographical region. Corporate Governance
RUEE D HIEREE o TEER
KPI B5.2 Corporate Governance

Description of practices relaﬂn%]to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored.
FR A BHERNNED AERTEBENNHEREE - AREBEFNRTRER

7

Aspect Bé6: Product Responsibility /2 B6 : & R E{F

PEER

< Joining Hands with Our Team

HEETAE

General Information on: Corporate Governance
Disclosure (@ the policies; and DEER
- (b) compliance with relevant laws and regulations that have a significant impact on the issuer - Outstanding Environmental Management
relating to health and safety, advertising, labelling and privacy matters relating to products and 12 & 3835 & 12
services provided and methods of redress. Compliance with Relevant Laws and
ﬁ HFREEMMBRHEORRERS BE RRELBEEARBRTEN: Regulations That Have a Significant Impact on
) B R Everbright Water »
) BPHBTABEALSNBMEERATIER - ﬁﬁ%jki%‘ﬁ‘i FEOMMERRIROIN
The Group has not identified material
concerns in its operations regarding
advertising and labelling in our operation, thus
dedicated policies are not in place.
AEEYAFREETHUES REHRET
) BRI RE - Rt - BPIE AR R E P BOR -
There are no laws and regulations that have
a significant impact on the Group regarding
advertising, labelling and privacy matters
relating to products and services provided by
the Group.
$§§jﬁﬂﬁﬁﬁﬁﬁkﬁi§ n AR A ) B 4
BHEELE EE_E@*HEEP&é&%EM%TE%EX
EAXE-
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.  We did not have products recalled for safety
EENBEFERMBHTELT2REFREAMAERNKNE DL and health reasons in 2018.
iBsziﬁAfg JURB AR 2 BIEFIBARMA
Hﬁ( an °
KPI B6.2 Number of products and service related complaints received and how they are dealt with. We did not receive complaints relating to
RN EMRRBEEORFEE A REE T E- products and service in 2018. R
BHR T - N\FREZEENER LIRS
4% &
KPI B6.3 Description of practices relating to observing and protecting intellectual property rights. Corporate Governance
i B4 R R B EE A ISR - TEER
KPI B6.4 Description of quality assurance process and recall procedures. Outstanding Environmental Management
e i AR T B AR R E B AE A o BERRER
Due to the specific nature of the Group’s water
environment management business, recall
procedures are not applicable to our products
and services provided.
REBZEBIEE BKRERARE SRR
BiEA E’]Euu&ﬁﬁi%@ﬂﬂfﬁ
KPI B6.5 Description of consumer data protection and privacy policies, how they are implemented and  Corporate Governance
monitored. e300

B B EERRE RALRRE A RBERITRER A

Aspect B7: Anti-corruption B B7 : R &5

General Information on: Joining Hands with Our Team
Disclosure () the policies; and HEGEFEE

- = (b) compliance with relevant laws and regulations that have a significant impact on the issuer  Compliance with Relevant Laws and
relating to bribery, extorﬂon fraud and money laundering. Regulations That Have a Significant Impact on
BREDT LEBERE - 3% - HUEF RO B Everbright Water .
( ) BE: R iﬁt?gki%ﬁéj(%%m*ﬁﬁi%@&%ﬁWUE’\J

) MFHBTAAEALENABERRAGINER - AT

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its  Joining Hands with Our Team
employees during the reporting period and the outcomes of the cases. mEBEFAE
RERBAEBTASEREREVERANETHARHNEA KFAER-

KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they are Corporate Governance

implemented and monitored.
e R B MER - AR IIT RERT A

EER
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China Everbright Water Limited HEIX K KEHRAR

Subject Areas,
Aspects, General
Disclosures and
KPIs

TEEE EE-
—REERRAE Description Relevant Chapter(s) and/or Explanation
EWIER it EREGHRHEAMHA

Aspect B8: Community Investment B BS : # BR &

General Policies on community engagement to understand the needs of the communities where the  Community and Philanthropy
Disclosure issuer operates and to ensure its activities take in to consideration the communities’ interests. i [ g2 22 25
TRER  ARMHEBSENTREEMELERENRRE LY AR E B R RSO ER-
KPI B8.1 Focus are as of contribution (e.g. education, environmental concerns, labour needs, health, Community and Philanthropy
culture, sport). HEEN
TIEBEE (K5 BEFHE STIHFR - BE XL BF)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community and Philanthropy

EEIRHEMPBER (MSERER) o ad=4=pN
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Sustainability Report 2018 — 22— \ETHARRRE

Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEERFENERLEERAGANETER

Aspect A1: Emissions
EBEA1: Ry

In order to protect and improve the environment, prevent pollution and other
public hazards, safeguard public health, promote the development of ecological
conservation, and promote sustainable economic and social development,
China has enacted a large number of laws to protect environmental resources.
Key laws and regulations applicable to the Group include the Environmental
Protection Law of the People’s Republic of China, Law of the People’s Republic
of China on Environmental Impact Assessment, Water Pollution Prevention and
Control Law of the People’s Republic of China, Marine Environment Protection
Law of the People’s Republic of China, Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by Solid Waste, Law of the
People’s Republic of China on Prevention and Control of Environmental Noise
Pollution and Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China. These laws and regulations provide clear requirements on air
and greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste. The Group shall comply with all the above
laws and regulations, otherwise it may be subject to penalties, suspension of
operation, and/or legal action against the Group by regulatory authorities.
RRENMHBERE TR AMEMAE REAREE  HEERHRER
RELEMTEMNAFEEE FEATERT AERRERRENERE E
ARAEENEZEEZRBROIEE (FEARKMBEBRFEREL) (FEAR
HAMBEIRBHETEER) - (PEAREMBIKZRIAZE)  (PEARLME
BFRBREL)  (REAREKMEEEEYSAREDGE) (PEARHL
MBRIBRETRDEE) R (PEARKNMBERRIGRIIGE) - %FERE
MIROIEEREAZEREBHER MK ELNE s AREGEERBEEEZEMNE
GEFTHEHRTHABSZR - AEESEEREN ERBANRBERER SR
EWBAREANEEELIIN BB R HIRBUEETE -

In 2018, there was no confirmed case of non-compliance in relation to
environmental protection that would have a significant impact on the Group.
Please refer to chapter “Outstanding Environmental Management” on how
Everbright Water ensures compliance with applicable environmental laws and
regulations.

—E - N\ FWRARMERRREEETHASEEFEATENCBRERSE
o AR TR E S ROKBETHBRBZ AR ERNEN B2 HE [EE

N

RIREIE| S
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China Everbright Water Limited HFEIX A KEHRAT

HKEX ESG Reporting
Guide Subject Area
BERFT (R -8
RERHEEL!) &K

Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEEATENEBREEZRAGNETER

Aspect B1: Employment
E@EB1 :EE

The Labour Law of the People’s Republic of China, Labour Contract Law of the
People’s Republic of China, Hong Kong's Employment Ordinance and Singapore
Employment Act stipulate the legal obligations and responsibility of employers
to provide employment protection and benefits covering compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and welfare.
The Social Insurance Law of the People’s Republic of China is formulated for
the purpose of regulating sickness insurance, occupational injury insurance,
maternity insurance, medical care insurance, retirement insurance, and death
insurance, and also clarifies the legal liabilities of the employer. The Regulation
on the Management of Housing Provident Fund is formulated for the purpose
of maintaining the lawful rights and interests of housing provident fund owners.
These laws and regulations provide relevant protection for the Group’s employees
and safeguard their lawful rights. The Group will continue to comply with all
relevant employment laws and regulations to protect the Group’s most valuable
asset — employees.

(REARIEMELSEE)  (REARANELBERE) B (EREHND
K KEEE) =T 2HNERREMBN - OREE L EE - BIEX
B LEREC B FERE Sl REBUAREMFSREFHEL
ER-ARTREINEAEEBNEE (PEARANMBEMGREIER) RE TR
mIE A5 BE BRARRITCRKRE WESTEXNEBEZET -(EFE
NESERIEN) AREETEEARESMBENS EER - A LERERRA
SENETREABRE RESEINGEZREN AEBERESETHRANEA
WEBEERER REAEEZBEEMNTE —8I-

In 2018, there was no confirmed case of non-compliance in relation to the Group's
employment practices that would have a significant impact on the Group. Please
refer to chapter “Joining Hands with Our Team” on how Everbright Water ensures
compliance with applicable employment laws and regulations.

R N\FIREEMEEEABT S A EEEEATENCBABERE o
AR TREZRARKGETHBRBZEEANER BFLHARERE [HEK
BEFSElE®-
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Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEERFENERLEERAGANETER

B2: Health and Safety
BHEB2 . BEHEZZ

The Labour Law of the People’s Republic of China, and Work Safety Law of
the People’s Republic of China commit to the protection of labour safety and
production safety, and require manufacturing organisations and employers to
provide a safe working environment and protect employees from occupational
hazards. The Social Insurance Law of the People’s Republic of China is formulated
for the purpose of regulating sickness insurance, occupational injury insurance,
maternity insurance, medical care insurance, retirement insurance, and death
insurance, and also clarifies the legal liabilities of the employer. Compliance
with these laws and regulations is paramount as workplace safety is of critical
importance to each and every employee of the Group. As a socially responsible
enterprise, the Group complies with relevant health and safety laws to provide
employees with a safe workplace and suitable insurance.
(REARAMBELEE) R(FEARKNMBELZ2EEZL) EEAELHL
PEEREERS ERAELKEEURETRHEZE2TERERRERES &
PREMBE(PEARANBEMEREE) BETER TG -£5 &
BORKEATRE - WES T EEINEBEZZEE BTFELEZRERARAE
ENEECE ARIESANEZ2HASESUEIH +HEE-RET
RHEZE2TERBERGERBEXAANKBERRULEENEER  NEE GRS
MHEREEZ 2IERER -

In 2018, there was no confirmed case of hon-compliance in relation to health and
safety that would have a significant impact on the Group. Please refer to chapter
“Joining Hands with Our Team” on how Everbright Water ensures compliance with
applicable laws and regulations relating to health and safety.

—E - N\ FWREEMEREET AR HERNEEEEAXZENCHERER
EH MM TREZ N AKKETHBREEZ 2EZRERNBER F2HAE
WEHMEFEFAEl E68-
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China Everbright Water Limited HFEIX A KEHRAT

HKEX ESG Reporting
Guide Subject Area
BERFT (R -8
RERHEEL!) &K

Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEEATENEBREEZRAGNETER

B4: Labour Standards
[EHBA4 : 35 T#A|

The Labour Law of the People’'s Republic of China, Hong Kong's Employment
Ordinance and Singapore Employment Act set out clear rules for preventing child
labour and forced labour, and elaborate on the legal liabilities of employers who
violate the relevant laws and regulations. Everbright Water highly values human
rights and aims to demonstrate its “People-Oriented” corporate spirit through
strictly complying with relevant labour standards.
(REARAEMBLEZE) BB (BEKERDD) REFINE KEEE) HHLEET
og b2 TH BRMEART WAt 72 RBEAELERNE AR
BE-KARKBEEERAR FRETHBAS T LR RORME [LAARK]
B 3EAE1S o

In 2018, there was no confirmed case of non-compliance in relation to labour
standards that would have a significant impact on the Group. Please refer
to chapter “Joining Hands with Our Team” on how Everbright Water ensures
compliance with applicable laws and regulations relating to labour standards.
CE - NFWRERMEE T RREEATHAEREEATENCHRERS
e AR TRE Z X AOKBETHEBS DEARERNER B8RS [HE
BRIEFSElI B
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Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEERFENERLEERAGANETER

B6: Product
Responsibility
[EEB6 - EmEE

The Law of the People’s Republic of China on Product Quality was formulated with
the aim of strengthening product quality monitoring, improving product quality,
specifying product quality responsibility, safeguarding legal rights of customers, as
well as protecting social and economic order. These laws and regulations provide
clear requirements on health and safety matters and remedial methods relating
to products and services provided. The Group complies with relevant laws and
regulations in relation to product responsibility to ensure customers receive safe
and reliable services.

(PEARANBERmMEE) OHEEENBHEmNmENEEER ReE
mmEXKE PREMmEET RESEENG EED BELSRBEKT -
ZEEARUEMNRBNRERLZ2EEUARER T EARE THENE KK
SEEBEEENERETERERUABRETESLE R EHNRS -

In 2018, there was no confirmed case of non-compliance in relation to product
responsibility that would have a significant impact on the Group. Please refer to
chapter "Outstanding Environmental Management” on how Everbright Water
ensures compliance with applicable laws and regulations relating to product
responsibility.

—E - N\ FWRERNEERETHEBTHASEEREEATENCHAERS
B THBEZ R ARKBETHBEREDERERNERL F2HLARSE

[BEREEE|Z8-
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China Everbright Water Limited HFEIX A KEHRAT

HKEX ESG Reporting
Guide Subject Area
BERFT (R -8
RERHEEL!) &K

Compliance with Relevant Laws and Regulations That Have a Significant
Impact on Everbright Water
HARKBEEATENEBREEZRAGNETER

B7: Anti-corruption
[BHEB7 - RES

The Anti-Unfair Competition Law of the People’s Republic of China, Hong Kong's
Prevention of Bribery Ordinance and Singapore Anti-Corruption Regulation set out
clear rules on preventing bribery, extortion, fraud and money laundering. These
laws and regulations aim to maintain social integrity and fairness, prevent unfair
competition, and protect the legal rights of service providers and customers. The
Group firmly believes that misconduct such as corruption has significant negative
impact to the business development. Therefore, the Group strictly complies with
relevant anti-corruption laws and regulations to maintain a good reputation and
enhance its competitiveness.
(PEARKEMBEIRAEEFEFE)  BE KB ILBRRRIGD) KA B 1LEh
FRARDI) EP7 ILRERE BR  HGF OB BT REHR TR & =T
EREANT FILETEEBRFTR RERBREHENEBENG EERE KK
EREESEIBTRUEEBERAETME—N AEBEBEMNRES
EBER BNBRFAEERINBEERREARRBRE -

In 2018, there was no confirmed case of non-compliance in relation to corrupt
practices that would have a significant impact on the Group. Please refer to
chapter “Joining Hands with Our Team” on how Everbright Water ensures
compliance with applicable laws and regulations relating to anti-corruption
practices.
CE-N\FUABEANERESHBIHASEEERATZENCHRERSE
e R TREZHAKBETHBREDERERNER F2HRRE [#H
ExEFEE] Z6e
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