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This annual report has been prepared by the
Company and its contents have been reviewed
by the Company’s sponsor, CIMB Bank Berhad,
Singapore Branch (the “Sponsor”), in accordance
with Rule 226(2)(b) of the Singapore Exchange
Securities Trading Limited (the “SGX-ST”) Listing
Manual Section B: Rules of Catalist. This annual
report has not been examined or approved by the
SGX-ST and the SGX-ST assumes no responsibility
for the contents of this annual report, including the
correctness of any of the statements or opinions
made or reports contained in this annual report.

The contact person for the Sponsor is Ms Tan Cher
Ting, Director, Investment Banking, CIMB Bank
Berhad, Singapore Branch, at 50 Raffles Place,
#09-01 Singapore Land Tower, Singapore 048623,
Telephone (65) 6337 5115.
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A leading specialist provider
of commercial and industrial
door and shutter solutions in
Singapore and the South East
Asia region.

Established in 1982, GDS Global Limited (the “Company”
or “GDS” and together with its subsidiaries, the “Group”)
is a leading specialist provider of commercial and
industrial door and shutter solutions in Singapore and the
South East Asia region.

Backed by its strong technical expertise, proprietary
know-how and technology-based solutions, the Group’s
extensive range of door and shutter systems can
be tailored to the specific needs and requirements
of its customers. The Group’s products include door
systems, fire-rated shutter systems and doors for special
applications which are widely used across a broad

spectrum of industries such as manufacturing, retail, food
processing, hospitality, health, education, aerospace,
security and defence.

Underscoring its technology-driven edge, GDS is the first
Singapore manufacturer which can offer steel insulated fire
shutters with an insulation value of up to 240 minutes and
also UL'" and FM? listed fire shutters.

The Group also provides service and maintenance works
for the products supplied or installed by the Group or third
parties, and sale of production components.

GDS is headquartered in Singapore where it operates one
of the largest manufacturing facilities amongst industry
players, spanning an area of approximately 7,797 square
metres.

In 2013, GDS became a public-listed company on the
Catalist of the Singapore Exchange Securities Trading
Limited (Stock code: 5VP).

Please visit www.gdsglobal.com.sg for more information.

" UL LLC (Underwriters Laboratories), a global independent safety science company offering expertise including, inter alia product safety

and verification services.

2 FM Approval, a division of Factory Mutual Insurance Company, which provides third party certification of property loss prevention products

and services.
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BUSINESS
OVERVIEW

DOOR SYSTEMS

We manufacture and supply an
extensive range of door and
shutter systems that can be
tailored to our customers’ specific
needs and requirements. These
systems, which comprise our own
proprietary products as well as
third party products, include:

Industrial Door Systems

e  Gliderol continuous sheet roller
doors

e Gliderol GIANT series extra-large
roller shutters

e Heavy duty roller shutters

e High security roller shutters

e Insulated roller shutters

e Louvred roller shutters

e  Sectional overhead doors

*  Renlita bi-folding doors

e  Butzbach stacking doors

Commercial Door Systems

e  Gliderol continuous sheet roller
doors

e Alfresco steel roller shutters

e Crystal aluminium shutters

e Crystal Clear transparent shutters

e Premium aluminium roller grilles

e High security roller shutters

e Butzbach glass stacking doors

Hangar Door Systems

e Gliderol GIANT series hangar
doors

e Butzbach sliding hangar doors

Garage Door Systems

e Various types of garage door
systems such as sectional garage
doors, roller doors and Renlita
tilt-up doors, for use in private
homes.
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Fire-rated Shutter Systems

We manufacture and supply a range
of proprietary fire-rated shutter
systems, which are able to serve
as effective barriers against fire in
the event of a fire, while doubling
as security shutters during normal
circumstances. Our fire-rated shutter
systems are tested against a set
of stringent criteria set by various
regulatory authorities in recognised
test laboratories and accorded a
performance rating for fire insulation
and integrity. The range of fire-
rated shutter systems which we offer
includes:

e Model FRSA non-insulated fire
shutters

e Model FRSC non-insulated fire
shutters

e Model TIFS with normal heat
insulation shutters

e Model IFS series fire insulated
shutters

e Model IFC fire insulated curtains

Special Applications

e Gliderol swift high-speed traffic
doors

e  Gliderol horizontally coiling
hatches

e Gliderol fall arresters

e Butzbach NOVOSPRINT high-
speed traffic doors

e Won-Door DuraSound acoustic
accordion doors

e Won-Door FireGuard fire-rated
accordion doors

NON-DOOR SYSTEM

Through its majority-owned
subsidiary, Grimm Industries Pte.
Ltd., the Group also engage in
trading of production components
that include engineering and
machinery tools, hardware,
industrial metal parts and fixtures.

SERVICES

Service and Maintenance Works

Our maintenance services are offered

on a renewable fixed term service

contract basis as well as on an ad

hoc basis.

e Preventive and general
maintenance

e Repair, replacement and overhaul
of faulty components

e  Safety checks



CHAIRMAN’'S MESSAGE
TO SHAREHOLDERS

DEAR SHAREHOLDERS,

On behalf of the Board of Directors, | am pleased to
present to you our annual report for financial year
ended 30 September 2020 (“FY2020”). Over the
past 12 months, the COVID-19 pandemic and the
unprecedented measures to curb its spread has
weighed in on the already challenging operating
environment in the doors and shutter industry.

GDS was able to navigate through this difficult
period and achieved a slight uptick in the sale
of doors and shutter systems as well as a lower
net loss of S$1.15 million in FY2020 due to the
Group’s continuous efforts in its cost controlling
measures and financial grants and reliefs received
from several government support measures. Our
operations and collections also remained healthy.
As at 30 September 2020, our cash and cash
equivalents improved 10.6% year-on-year (“YOY”)
to S$$9.19 million, putting us in a good financial
position to meet our financial obligations and ride
out the pandemic.
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During the year, we have also made
significant progress in terms of
innovation and process improvements
which will have an important bearing
on our product range and future
growth trajectory.

IMPACT OF COVID-19

Along with most businesses in
Singapore, the Group was hit hard
during the Circuit Breaker period from
7 April 2020 to 1 June 2020, where
all our projects and the majority of
our revenue generation streams had
ground to a literal halt. Even after
resuming operations post-Circuit
Breaker, we continued to encounter
disruptions and manpower shortages
as our migrant workers living in
dormitories, who form more than half
of our workforce, were subject to
severe movement restrictions.

We have implemented safety control
measures at our premises and project
sites including the use of SafeEntry
scanning, use of the TraceTogether
app, temperature screening, use of
masks, and safe distancing among
employees which have protected
the health and well-being of our
employees and prevented the spread
of the virus. To-date, none of our
employees have been infected.

Financially, the impact of COVID-19
on the Group was partially alleviated
by various support measures by the
Singapore government such as the
Job Support Scheme, the Foreign
Worker Levy waiver and rental
waiver and rebate, among others.
We received around S$0.93 million
in grants and relief in FY2020 which
helped defray our manpower and
rental costs during the peak of the
pandemic.

Even now, the pace of our work and
our supply of labour is hampered
by the on-going COVID-19 control

measures including intermittent
quarantine orders. Moving forward, we
expect to encounter delays in some
scheduled installation works of doors
and shutter systems as the pandemic
is expected to impede the progress of
construction projects, where GDS is
typically an end-process contractor.
For our business in the trading of
production components, we foresee
a decline in business volume from
global markets, particularly Europe
and the United States of America
(“USA”) where the outbreak is still
rampant.

KEY DEVELOPMENTS IN FY2020

In the Group’s annual report last
year, we had shared that we were
working on new shutter products
in various stages of development
that would hold strong appeal and
relevance to overseas markets. | am
happy to report we are making good
progress and barring unforeseen
circumstances, we expect to launch
them in FY2021.

One of them is the Storm Shutter,
an enhanced version of our existing
Roller Shutter redesigned to withstand
wind speeds in excess of 200 km/
hour, equivalent to a Category 3
Hurricane. The Storm Shutter is a
first-of-its-kind product on the market
and can be applied to across the
residential, industrial and commercial
segments in countries that are prone
to storms. Initial market interest
has been encouraging and we
have secured our first order with a
Japanese industrial customer. For
the residential segment, we plan
to officially launch this product on
e-commerce through our wholly
owned subsidiary, Homegardd Pte.
Ltd. ("Homegardd”).

Meanwhile, our second-generation
Insulated Fire Roller Shutters (“IFS-
2G”), which we first launched in mid-

2019, continued to do well. Revenue
generated by this product accounted
for approximately 55% of the Group’s
total revenue in FY2020, compared
to 18% in the preceding financial
year. In respect of IFS-2G, we have
successfully registered the patent
under PCT (Patent Cooperative
Treaty)' which covers 52 countries.
We have also filed applications for
registration of the patent for IFS-2G
in nine specific countries comprising
Australia, Malaysia, China, Hong
Kong, Japan, Singapore, Taiwan,
United Kingdom and the USA,
which are currently still pending.
However, we expect the momentum
of our overseas sales of IFS-2G and
our implementation of automated
production to be hindered by the
COVID-19 pandemic.

Amidst these developments in
FY2020, GDS completed the
installation of doors and shutter
systems for projects such as the JTC
Bedok Food City — a multi-tenanted
development comprising 135 factory
units designed for the food and
beverages industry and HomeTeams
Clubhouse in Khatib — Singapore’s
first and largest 4-storey outdoor-to-
indoor adventure centre.

Our current and upcoming projects

comprise a mix of industrial,
commercial and security related
projects.

MOVING FORWARD: OUTLOOK
AND PLANS

While there appears to be some recent
breakthroughs in the development
of an effective COVID-19 vaccine,
the drag from the pandemic on the
global economy is expected to linger.
Based on statistics released by the
Ministry of Trade and Industry (“MTI”)
on 23 November 2020, Singapore’s
construction sector shrank by 46.6%
YOY in the third quarter of 2020.
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However, on a quarter-on-quarter
seasonally-adjusted basis, the sector
grew by 34.5%, a reversal from
the 59.5% decline registered in the
second quarter of 2020. For 2021,
MTI expects the construction sector
to recover from the low base this
year, although construction activity
will continue to be dampened by the
implementation of safe management
measures.?

Against this backdrop, we expect
operating conditions in FY2021 to
remain challenging and competitive.
Nevertheless, we have focused and
will continue to focus on innovation
and process improvements to ensure
the long-term sustainability of our
business.

Our upcoming Storm Shutter and
our relatively new IFS-2G stand as
testament to our strong innovation

and R&D capabilities. | believe that
these will be important growth drivers
for GDS in the coming years.

We have been working to expand
our playing field beyond Singapore
and we plan to extend our reach to
prospective customers in overseas
markets using Homegardd as our
digital marketing and distribution
platform.

As we navigate through the uncertainties
in this challenging environment,
managing credit risks and cash flows
will remain top priorities for us.

SUSTAINABILITY

This Annual Report includes our third
Sustainability Report, prepared in
accordance with the GRI Standards,
the most widely recognised global
standards for sustainability reporting.

Our sustainability efforts continue
to focus on innovation, product
quality, the safety and well-being
of our employees, and resource
efficiency. Out of these issues,
employee well-being became one
of our topmost priorities in FY2020
due to the COVID-19 pandemic. The
report provides information about
our measures to protect our people.
This year’s sustainability report also
includes enhanced communication
about our sustainability targets that
would help us measure our progress.

APPRECIATION

FY2020 has been one of the most
challenging years we have faced,
and we have pulled through thanks
to the hard work and support of
many parties. On behalf of the
Board, | would like to thank our
customers, business partners, fellow
management team and staff for their
contribution and dedication. | would
also like to thank our shareholders
who have continued to believe in us.

We will continue to do our best
to ensure that GDS rises above
this pandemic and emerge better,
stronger, and more resilient than
before. To all our stakeholders, we
hope you stay safe and healthy.

Yours sincerely,

MICHAEL WONG
Chairman and Chief Executive Officer

' The PCT, administered by the International Bureau (IB) of the World Intellectual Property Organization (WIPO) based in Geneva, Switzerland, is an
international treaty to facilitate the applicant in seeking patent protection for its invention in several countries simultaneously by filing an international
application with a single office, in one (1) language and a single set of forms and fees.

2 https://www.mti.gov.sg/-/media/MTI/Resources/Economic-Survey-of-Singapore/2020/Economic-Survey-of-Singapore-Third-Quarter-2020/

PR_3Q20.pdf
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FINANCIAL
HIGHLIGHTS

(FINANCIAL YEAR ENDED 30 SEPTEMBER)

FY2020 FY2019 FY2018

Income Statement (S$°000)

Revenue 14,282 14,260 17,744
Gross profit 4,443 4,244 5,434
Net (loss) (1,148) (1,764) (630)
Gross profit margin (%) 31.1 29.8 30.6
Net (loss) margin (%) (8.0) (12.4) (3.6)

Balance Sheet (S$°000)

Total assets 29,374 20,562 23,564
Total liabilities 13,421 2,569 2,938
Total equity 15,953 17,993 20,626
Cash and cash equivalents 9,193 8,314 10,162

Cash Flows (S$°000)
Operating cash flows 2,931 (905) 1,400
Capital expenditure (112) (139) (158)

Per Share Information (Singapore cents)

(Loss) per share (1.31) (1.91) (0.89)
Net asset value per share 12.69 14.54 16.97
Dividend per share - 0.3 0.5

Market Capitalisation (S$°000)’

' Based on GDS'’s closing share price as at the end of respective financial years
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OPERATIONS AND

FINANCIAL REVIEW

REVIEW OF INCOME
STATEMENT

Revenue

Despite the negative impact of the
COVID-19 pandemic, the Group
reported an improved revenue of
S$14.28 million for the financial year
ended 30 September 2020 (“FY2020”),
a marginal increase of $$22,000 or
0.2% compared to S$14.26 million in
the financial year ended 30 September
2019 (“FY2019”).

The improved revenue was mainly
from higher sales of doors and shutter
systems, a segment that rose by
S$0.79 million or 14.0% from S$5.63
million in FY2019 to S$6.42 million
in FY2020, attributable to a S$$0.92
million rise in sales of manufactured
products, offset by a S$0.13 million
decline in sales of distributed products.

At the same time, the Group’s revenue
from the provision of service and
maintenance work decreased by
S$0.14 million or 5.9% from S$2.36
million in FY2019 to S$2.22 million
in FY2020. Further, the Group’s
revenue from the trading of production
components decreased by S$0.63
million or 10.0% from S$6.27 million in
FY2019 to S$5.64 million in FY2020.

Revenue in 1H2020 (1 October 2019
to 31 March 2020) increased by
S$3.69 million or 62.2% year-on-year
(“YOY”) to S$9.62 million as the Group
substantially completed the installation
of doors and shutter systems for
several projects including those
carried over from FY2019. However,
during the Circuit Breaker period from
7 April 2020 to 1 June 2020, most of
the Group’s operations in Singapore,
apart from the provision of emergency
repair and maintenance services for
essential sectors, were temporarily
suspended. As a result, the Group’s

8 GDS GLOBAL LIMITED

revenue declined by S$3.66 million
or 44.1% YOQOY to S$4.66 million in
2H2020 (1 April 2020 to 30 September
2020).

Even after exiting the Circuit Breaker,
the Group encountered delays in
scheduled installation works for its
doors and shutter systems projects
as the pandemic and safe distancing
measures implemented to control its
spread had impeded the progress of
construction projects.

Singapore remained the Group’s
largest revenue contributor in FY2020
at 57.3%, with sales rising 12.1% to
S$$8.18 million. Overseas markets
collectively accounted for 42.7%
of FY2020 revenue, compared to
48.8% a year ago, reflecting the
Group’s continued focus on market
diversification. Sales from United
States of America and Others
increased by 17.5% and 21.5%
respectively in FY2020, while all other
markets saw declines due to the
impact of the pandemic.

Gross Profit

Gross profit increased by S$0.20
million or 4.7% from S$4.24 million in
FY2019 to S$4.44 million in FY2020.
The Group’s gross profit margin also
improved from 29.8% in FY2019 to
31.1% in FY2020, which reflected
higher sales in manufactured products
which typically have better margins.

Costs and Expenses

During the year, cost of sales
decreased by S$0.18 million or 1.8%
from S$10.02 million in FY2019 to
S$$9.84 million in FY2020. This was
mainly from a decrease in labour and
overhead costs of $S$0.27 million and
partially offset by a slight increase in
material costs of $$0.09 million.

The Group continued to manage
its operating expenses prudently.
Marketing and distribution expenses
decreased by S$0.13 million or 28.8%
from S$0.46 million in FY2019 to
S$$0.33 million in FY2020 because
of reduced freight charges, motor
vehicle rental expenses and upkeep
expenses. In addition, administrative
expenses decreased by $$0.18 million
or 3.3% from S$5.42 million in FY2019
to S$5.24 million in FY2020. This was
mainly attributable to a decrease in
personnel cost of $S$0.24 million from
staff attrition and a decrease in rental
expenses of S$%$0.25 million which
were partially offset by an increase in
depreciation on rights-of-use assets of
S$$0.29 million.

However other operating expenses
increased by S%$0.28 million or
80.1% from S$0.35 million in FY2019
to S$$0.63 million in FY2020. The
increase was mainly due to an
impairment loss of goodwill acquired
in a business combination, that
amounted to S$0.20 million, which
arose when the Group wrote down
the recoverable amount of the cash-
generating unit.

In addition, there was an increase
in finance costs of S$0.25 million
arising from interest expense in
lease liabilities following the adoption
of Singapore Financial Reporting
Standards (International) (“SFRS(1)”)
16 Leases.

Other Operating Income and Other
Gains / Losses

The Group received government
grants and reliefs relating to
COVID-19, such as the Jobs Support
Scheme, rental reliefs and foreign
workers levy subsidy, totalling
S$0.93 million in FY2020. As such,
other operating income increased
substantially by S$0.90 million from



S$$0.22 million in FY2019 to S$1.12
million in FY2020. Interest revenue
which mainly comprise interest from
bank deposits, decreased from
S$$32,000 in FY2019 to S$20,000 in
FY2020.

Other gains and losses reversed from
a net gain of S$8,000 in FY2019 to a
net loss of S$161,000 in FY2020. The
loss was mainly due to an increase
in loss on disposal of fixed assets
relating to machinery and equipment
of S$120,000 — a step taken by the
Group to reduce its maintenance
expenses — as well as a higher net
foreign exchange loss of S$$49,000
arising from the translation of trade
receivables, payables and bank
balances denominated in US Dollar in
FY2020.

Income Tax Expense

The income tax expense for the Group
increased by S$86,000 from S$39,000
in FY2019 to S$125,000 in FY2020
due to a lower tax refund and lower
reversal of over provision of tax as
compared to FY2019.

Loss for the year

As a result of the above, the Group
recorded a lower loss of S$1.15 million
in FY2020 as compared to loss of
S$$1.76 million in FY2019.

REVIEW OF FINANCIAL POSITION
Assets
Current assets

Current assets decreased by S$0.28
million from S$15.27 million as at 30
September 2019 to S$14.99 million
as at 30 September 2020. This was
due to decreases in contract assets
of $$0.97 million and in inventories of
S$$0.52 million, which were partially

offset by increases in cash and cash
equivalents of $$0.88 million and in
trade and other receivables of S$0.33
million.

Non-current assets

Non-current assets increased by
S$$9.08 million from S$5.30 million
as at 30 September 2019 to S$14.38
million as at 30 September 2020
mainly due to the adoption of SFRS(I)
16 Leases where right-of-use assets
of S$10.20 million was recognised.
The increase was partially offset by
impairment loss of goodwill of S$0.20
million and lower net book value
in property, plant and equipment
and intangible assets arising from
depreciation and amortisation charges.

Liabilities
Current liabilities

Current liabilities increased by S$1.48
million from S$1.94 million as at 30

September 2019 to S$3.42 million as
at 30 September 2020. This was a
result of an increase in lease liabilities
of S$0.99 million arising from the
adoption of SFRS(l) 16 Leases and
an increase in contract liabilities of
S$$0.77 million, which were partially
offset by a decrease in trade and other
payables of $$0.29 million.

Non-current liabilities

Non-current liabilities increased by
S$9.37 million from S$0.63 million
as at 30 September 2019 to S$10.00
million as at 30 September 2020
mainly due to an increase in lease
liabilities of $$9.47 million arising from
the adoption of SFRS(I) 16 Leases.
Capital, reserves and
controlling interests

non-

Total equity was S$15.95 million as at
30 September 2020 as compared to
S$17.99 million as at 30 September
2019.
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BOARD OF
DIRECTORS

MR WU MS PEBBLE MR MICHAEL MR TAN SOON
CHIAW CHING SIA-HUEI CHIEH WONG LIANG
Lead Independent Independent Chairman and Chief Independent
Non-Executive Director Non-Executive Director Executive Officer Non-Executive Director
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MICHAEL WONG

Chairman and Chief Executive Officer

Date of first appointment: 17 July 2012
Date of last re-election: 18 January 2019

Mr Michael Wong has more than 20 years of experience
in the commercial and industrial doors industry. He
is responsible for the Group’s overall management,
formulating the Group’s strategic directions and expansion
plans, developing and maintaining relationships with
customers and suppliers and overseeing the Group’s
general operations.

Mr Wong established Gliderol Doors (S) Pte. Ltd. in 1982
and as its Managing Director, he has been instrumental
in the expansion of the Group and continually sources
for investment opportunities to promote the growth of
the Group’s business. Mr Wong attended the Building
Technician Diploma course in Singapore Polytechnic from
1972 to 1973.

Present and past directorships in other listed
companies: Nil

WU CHIAW CHING

Lead Independent Non-Executive Director

Date of first appointment: 21 March 2013
Date of last re-election: 18 January 2019 (standing for re-
election at the upcoming annual general meeting)

Mr Wu Chiaw Ching has been the proprietor of Wu Chiaw
Ching & Company since 1987 He is a fellow member of
the Institute of Singapore Chartered Accountants, the
Association of Chartered Certified Accountants, United
Kingdom and Certified Public Accountants, Australia and a
member of the Singapore Institute of Directors.

Mr Wu obtained a Bachelor of Commerce (Accountancy)
from Nanyang University, Singapore and a Post-graduate
Diploma in Business and Administration from Massey
University, New Zealand. He also obtained a Diploma in
Management Consultancy from the National Productivity
Board, Singapore and a Master of Arts (Finance and
Accounting) from Leeds Metropolitan University, United
Kingdom.

Present directorships in other listed companies:
e Goodland Group Limited (SGX-ST)
¢ LHT Holdings Limited (SGX-ST)

Past directorships in other listed companies:
e Gaylin Holdings Limited (SGX-ST)

* Natural Cool Holdings Limited (SGX-ST)

e DLF Holdings Limited (SGX-ST)

PEBBLE SIA HUEI-CHIEH

Independent Non-Executive Director

Date of first appointment: 21 March 2013
Date of last re-election: 19 January 2020

Ms Pebble Sia Huei-Chieh is the founder director of Esquire
Law Corporation. She commenced her legal practice in
David Lim & Partners in 1997 and thereafter practiced at
John Koh & Co which was renamed J Koh & Co. She was
admitted as a Barrister-at-law (Middle Temple) of England
in 1996 and as an Advocate and Solicitor of the Supreme
Court of Singapore in 1997.

Ms Sia obtained a Bachelor of Laws with Honours, Second
Upper Division from King’s College London in 1995.

Present directorships in other listed companies:
* Singapore Shipping Corporation Limited (SGX-ST)

Past directorships in other listed companies:
* Choo Chiang Holdings Ltd (SGX-ST)

TAN SOON LIANG

Independent Non-Executive Director

Date of first appointment: 7 March 2020
Date of last re-election: N.A. (standing for re-election at the
upcoming annual general meeting)

Mr Tan Soon Liang is the founder and managing director of
Ti Ventures Pte. Ltd., which invests in growing businesses
and partnering business owners through leading its
corporate development, business transformation and
mergers and acquisitions functions since 2009. He is also
the managing director of Omnibridge Capital Pte. Ltd.
which focuses on early-stage angel and venture capital
investments in start-ups and fast-growing companies in
Asia. Prior to that, he was the head of business advisory
and subsequently, an advisor at BDO Raffles Advisory Pte
Ltd.

Mr Tan obtained a Bachelor of Business (Honours) Degree,
majoring in Financial Analysis from Nanyang Technological
University in 1997 and subsequently a Master of Business
Administration Degree from University of Hull, United
Kingdom, in 2001. He is a CFA® charterholder from CFA
Institute, United States of America. He is a member of the
Singapore Institute of Directors.

Present directorships in other listed companies:
* ISDN Holdings Limited (SGX-ST and SEHK)

* Clearbridge Health Limited (SGX-ST)

e Choo Chiang Holdings Limited (SGX-ST)

Past directorships in other listed companies:
* Wong Fong Industries Limited (SGX-ST)
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GINA LEE
Senior Manager (Corporate Affairs, Human Resource and
Administration)

Ms Gina Lee is responsible for the Group’s corporate affairs, human
resource and administrative matters.

Ms Lee first joined Gliderol Doors (S) Pte. Ltd. in August 1991 as
a confidential secretary and has been with the Group since. In the
course of her career with the Group, she has held other positions
including Management Executive and Manager (Human Resource
and Administration).

Ms Lee obtained a Diploma in Business Efficiency & Productivity
(Personnel Management) from the Institute for Productivity Training of
the National Productivity Board of Singapore in 1994.

KAREN LIM

Senior Manager (Operations)

Ms Karen Lim is responsible for overseeing the Group’s operations
which include production and overall projects management.

Ms Lim joined Gliderol Doors (S) Pte. Ltd. as an Operations
Executive in April 1990. In January 1994, she left the Group and
pursued a career in real estate at Data Property Consultant Pte
Ltd in October 1994 and thereafter, Salease Realty Network Pte
Ltd in October 1996. She re-joined Gliderol Doors (S) Pte. Ltd. as
Manager (Operations) in 2000 and has been with the Group since.

Ms Lim graduated with a Diploma in Architectural Technology from
Singapore Polytechnic in 1986.



LIM LAY KHIM

Financial Controller

Ms Lim Lay Khim is responsible for the Group’s financial
accounting and business reporting. She also provides oversight
of the Group’s treasury functions and compliance with regulatory
bodies as well as the day-to-day functioning of finance and
accounting operations, internal controls, taxation and financial
reporting matters.

Ms Lim joined the Group in May 2016. Prior to joining the Group,
Ms Lim was the Financial Controller of Albedo Limited from May
2015 to November 2015, and was the Finance Manager of Wilmar
International Limited from May 2005 to April 2015.

Ms Lim obtained a Bachelor of Business (Accounting) from the
Curtin University of Technology in 1993. She is a member of the
Institute of Singapore Chartered Accountants.

LEOW CHYAN

Senior Manager (Technical)

Mr Leow Chyan is responsible for the design, development and
systems integration of products from conception to implementation.
He identifies system deficiencies in the technical aspects of the
products’ operation and implements solutions and revisions to
them. He also manages complex projects (local and overseas)
and serves as the liaison between overseas principals and project
managers. In addition, he also ensures that products manufactured
by the Group comply with the relevant regulatory codes in various
jurisdictions.

Mr Leow joined Gliderol Doors (S) Pte. Ltd. as a Marketing
Executive in May 1997 and has been with the Group since. He
began his career as a Police Officer with the Singapore Police
Force in 1990. From 1996 to 1997, he was a Sales Executive in
Azen Manufacturing Pte Ltd.

Mr Leow graduated from Sumbershire Business School in 1996
with an Advanced Certificate in Marketing.

Annual Report 2020
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BOARD
STATEMENT

GDS Gilobal Limited (“GDS” or together with its subsidiaries, the “Group”) is committed to sustainability and conducting
the Group’s business with integrity. The board of GDS (the “Board”) considers sustainability issues as part of the Group’s
strategy formulation. The Board determines and endorses the material Environmental, Social and Governance (“ESG”)
factors presented in this report. The Board also provides oversight of the management and monitoring of these material
ESG factors, including the risks and opportunities, through periodic review of the key performance indicators.

ABOUT THIS REPORT

This is the third Sustainability Report issued by GDS. It
covers the ESG performance of the Group’s operations in
Singapore, including its head office, and primarily relates to
Gliderol Doors (S) Pte. Ltd. The report provides an overview
of the Group’s performance on its material ESG factors for
the financial year from 1 October 2019 to 30 September
2020 (“FY2020").

Reporting Standards

This report has been prepared in accordance with the
Global Reporting Initiative (“GRI”) Standards: Core
option. The GRI Standards is the most widely used and
internationally accepted sustainability reporting framework.
It also complies with Rule 711 and Practice Note 7F of the
Singapore Exchange Securities Trading Limited Listing
Manual: Section B: Rules of Catalist.

We have also aligned our sustainability reporting with the
UN Sustainable Development Goals (“SDGs”) to reflect our
support for sustainable development.

Reporting Principles

We adhere to GRI’s principles of stakeholder inclusiveness,
sustainability context, materiality, and completeness to
prepare our sustainability report content. We have applied
GRI’s principles of accuracy, balance, clarity, comparability,
reliability, and timeliness to ensure the quality of the report
content. We follow the GRI reporting principles to evaluate
the material economic, environmental, and social impacts
of our business operations and to identify the topics for this
report. Potential ESG risks and opportunities arising from
our business activities have been taken into account in the
assessment of material factors.

Restatement

Figures for average training hours per employee and
turnover rate by age group for FY2018 and FY2019 have
been restated as we revised the calculation formula to
ensure consistency and comparability.

External Assurance
We rely on internal verification to ensure ESG data
reliability and do not seek external assurance.

Sustainability Approach

At GDS, sustainability is embedded in our management
practices. We are committed to the highest standards of
ethics and integrity in conducting our business. We take
our social and environmental responsibility seriously. Our
approach is to carefully assess and proactively address the
economic, environmental, social and governance impacts
of our business activities. Innovation, product quality,
the safety and well-being of our employees and resource
efficiency are crucial aspects of overall business strategy.

Sustainability Governance

Guided by the Board, the Chief Executive Officer (“CEQ”)
provides the strategic direction for developing and
implementing the Group’s sustainability strategy as well
as sustainability reporting. Reporting to the CEO, a team
of the senior management team has the responsibility
for implementing sustainability strategies, monitoring
performance, and collecting data for sustainability reporting.

Availability
This report is available as part of our FY2020 annual
report in PDF format for download on our website at

www.gdsglobal.com.sg

Feedback
Stakeholders are welcome to send their feedback or
suggestions regarding this report to us at ir@gliderol.com.sg
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ESG PERFORMANCE
OVERVIEW

ENVIRONMENTAL'

Electricity used (kWh)? 382,912 415,698 454,610
Total energy consumption (GJ)? 2,550 3,167 3,357
Energy intensity (GJ / S$ million Revenue) 179 222 189
Carbon dioxide (CO,) emissions (tCO,)? 241 288 309
Carbon intensity (tCO,/ S$ million Revenue) 17 20 17
Non-hazardous waste (Tonnes) 85 152 133

SOCIAL: EMPLOYEES'

Full-time employees (Number) 79 82 102
New hires (Number) 13 12 14
Female employees (%) 27 26 27
Female managers and supervisors (%) 63 56 55
Female heads of department (%) 71 71 71
Average training hours per employee (Hours) 4 6 10
Employee turnover rate (%) 23 28 27
Injury rate (Times)® 3,571 2,222 2,752
Fatal accidents (Number) 0 0 0
ECONOMIC (S$’000)

Revenue 14,282 14,260 17,744
Net (loss) (1,148) (1,764) (630)
Employee wages and benefits 4,776 5,219 5,537
Income tax (expense) benefit (125) (39) 418
Dividends 0 336 560

Notes:

1 Environmental and social data refers to Gliderol Doors (S) Pte. Ltd.
2 Energy and emissions related to electricity, diesel, and petrol consumption.
3 The formula for calculating the injury rate: (no. of fatal and non-fatal workplace injuries / no. of employed persons) x 100,000
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Our stakeholders are people and groups who are
impacted by our business activities or who have the
potential to affect our operations. Ongoing communication
with our stakeholders to understand their concerns
and expectations is an integral part of our approach
to business. Our key stakeholders include customers,
employees, suppliers, contractors, regulators, investors,
and shareholders. Our policy is to maintain open

STAKEHOLDER
ENGAGEMENT

communication with stakeholders to address their issues
promptly.

The frequency of our engagement with various
stakeholders is need-based. We have engaged internal
stakeholders to develop this report.

An overview of our stakeholders and engagement
channels is provided in the following table.

e Product quality and safety

Customers standards

B

Innovative solutions
Timely completion of projects

e Sales meetings
Quality inspections

Employees

®

Employee health and well-being
Workplace safety

Training opportunities

Fair remuneration and rewards
Welfare programmes

Work-life balance

Regular team meetings
Internal communication
Training programmes
Performance reviews
Company get-together events

» Clarity of specifications and quality

¢ Payment according to contractual J

Request for proposal and
purchase agreements
Meetings

e Quality inspections

e Timely filing of reports and returns
as required by regulations

e Attending meetings, briefings, and
seminars organised by government
agencies

n’h o Suppliers and contractors standards
TAVAY
i terms
Government agencies e Compliance with applicable

= and re ula’(orsg regulations

H=H 9 ¢ Productivity and innovation
L]

258, Investors and e Good corporate governance

shareholders ¢ Risk management
L]

Consistent return on investment

Long-term business growth

* Regular updates through
announcements on SGXNet and
Group website

e Accurate and timely disclosure in

accordance with listing rules and

best practices

Annual General Meetings (“AGM”)

Annual Reports

Sustainability Reports

Dedicated investor relations

section within our website

&
&/92 Community o

Corporate citizenship

e By supporting various community
initiatives

Membership of Associations
We support relevant industry and trade associations

through our participation as a member. GDS is a member

of the following associations:

e Singapore Business Federation (“SBF”)
e Singapore Manufacturers Federation (“SMF”)
e Association of Catalist Companies
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MATERIALITY

We review and assess our material ESG topics regularly
to identify our sustainability priorities. We focus on the
issues that reflect the most significant impacts, risks, and
opportunities of our business. In evaluating our material
ESG factors, we also consider the feedback from our
internal and external stakeholders.

Based on the review, we have concluded that the material
factors covered in our previous sustainability reports

continue to remain relevant. Product quality and safety,
energy efficiency, resource conservation and waste
reduction, workplace safety and health, employee welfare
and good governance continue to be our focus areas.

ESG Factors
An overview of our material ESG factors is presented in
the following table.

Material Factors

Energy Consumption and

The Group’s
Involvement

Area of Impact

ENVIRONMENT

GDS Head Office,

Management Approach

Explore ways to improve energy

Greenhouse Gas (“GHG”) Direct manufacturing facility and -
. L efficiency
Emissions transport for deliveries
Waste Direct Generated in the Minimise waste by better resource

Occupational Health and

Direct and through

manufacturing process

SOCIAL

Manufacturing facility and

utilisation, reuse and recycling

Maintain zero accident at the

Safety contractors installations on sites workplace
Employment - . Our workplace and all Hire and retain suitable talent through
(Attracting and Retaining Direct . L
employees effective human resources policies
Talent)
Employee Training and Direct Our workplace and all Provide opportunities for skills
Education employees development
Product Quality and Safety Direct Our .manufacturlng and Malr?taln high standards of product
quality processes quality and safety
GOVERNANCE
Anti-corruption Direct In our dealings with a range  Zero-tolerance policy against

of stakeholders

corruption and bribery

Regulatory Compliance

Direct and through
contractors

Across our business
operations

Comply with applicable labour,
environmental and business laws and
regulations

18
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MATERIALITY

SUPPORTING THE UN SUSTAINABLE DEVELOPMENT GOALS (SDGs)
We are committed to supporting sustainable development through our responsible business practices. We have aligned
our material sustainability topics with the relevant SDGs to underpin our contribution to sustainable development.

Material Topics SDGs Supported

1 CLIMATE
ACTION

Energy Consumption, GHG Emissions

Product Quality and Safety, Waste

DECENT WORK AND QUALITY
ECONOMIC GROWTH EDUCATION

Occupational Health and Safety, Employment, Attracting and Retaining .
Talent, Employee Training and Development ‘I' I!!' l

II PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Anti-corruption, Regulatory Compliance ! :
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PRODUCT QUALITY
AND SAFETY

Product quality and safety are of high importance to us,
our customers, and the general public as any impact
arising from the product’s usability and safety extend
far beyond its installation. Our focus on product quality,
safety, innovation, and excellence has helped us forge a
long-lasting relationship with many customers. We have
implemented a robust quality management system and
obtained ISO 9001:2015 certification from SGS United
Kingdom Ltd.

We offer a wide range of fire shutters carrying different
levels of fire and heat insulation for our customers. These
shutters are developed using our patented technology after
years of intense research and development and are tested
by reputable international laboratories like Branz, TUV
SUD, UL and FM to meet numerous industry standards
like the EN, British and other International Standards.

TARGET AND PERFORMANCE

Material Factor FY2020 Target

No major safety issue and

Product Quality and Safety negative feedback

We also emphasise quality by customising our other
products to our customers’ needs, such as having see-
through panels and having additional safety devices to
enhance user safety for our industrial and commercial
door systems. One of our patented innovations is the
Louvred Roller Shutter, which can be operated to provide
natural ventilation to common areas.

Finally, we also provide after-sales services to our
customers. These typically include preventive and general
maintenance works, repair and replacement of faulty
components and safety checks.

The end-users of our products operate across a broad
spectrum of industries. Over the years, our products have
been installed in iconic places like Marina Bay Sands
Integrated Resort, Resorts World Sentosa, Rolls-Royce
Singapore’s facility and Marina Bay Financial Centre.

FY2020 Performance FY2021 Target

There were no major safety
issues or negative feedback
received from customers

No major safety issue and
negative feedback
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Our employees play a critical role in our success. Our
approach is to hire, develop and retain the most suitable
talent to serve our customers. Our human resource policies
empower and motivate our people to do their best. We
promote an inclusive work culture and support the personal
and professional development of our people.

At the end of FY2020, our headcount was 84 employees.
Out of the total workforce, 94% were full-time employees
and the remaining 6% were on part-time employment. All
84 employees held permanent contracts and there were no
temporary employees.

Local employees (citizens and permanent residents)

accounted for 38% of the total staff at the end of FY2020
while the remaining were foreign nationals.

Full-time Employees (Number)

102

FY2018 FY2019 FY2020

Employees by Category (%)

8%
Senior Management

10%
Middle
51% Management

Non-Executive FY2020

31%
Executive

EMPLOYEES

Employee Well-being

As the COVID-19 pandemic continues to impact economies
and the societies, the well-being of our employees became
our topmost concern.

We implemented a comprehensive Safe Management
Measures Plan (“SMMP”) to resume our operations after the
circuit breaker period ended following the guidelines from the
tripartite partners — the Ministry of Manpower (“MOM”), the
National Trades Union Congress (“NTUC”) and the Singapore
National Employers Federation (“SNEF”)

The foremost objectives of SMMP were to provide a safe
working environment and minimise risks of further outbreaks
as critical business functions are restored. The measures
covered our entire organisation including office and project
sites, both new and maintenance sites. The safe management
procedures applied to all staff, sub-contractors, and visitors.

We designated Safe Management Officers and Safe
Distancing Officers to ensure effective implementation of the
measures. An emergency response team was set-up and
procedures were laid out to respond to potential outbreaks
or infections.

The safe procedures at our workplaces included:

e SafeEntry measures

e Heightened cleanliness and hygiene maintenance
at workplaces

e  Provision of face masks to staff

e A regular check for temperature and respiratory
symptoms, twice daily or where relevant

e Maintaining physical distancing of at least one
metre at all times

e Download and activate the TraceTogether app

e Encouraging employees to observe good personal
hygiene, e.g. wash hands regularly and avoid
touching the face

e  Office staff transitioning to virtual communications
through video/conference calls, emails, WhatsApp,
or any other electronic means to avoid physical

contact

e Implement work from home measures for relevant
employees

e Minimise physical meetings with contractors and
suppliers

e Providing adequate hand-sanitiser stations at exits
of work areas; cleaning agents (e.g. hand soap,
toilet paper) at all toilets and hand-wash stations;
disinfecting agents (e.g. hand sanitiser) at all
human traffic stoppage points within the office and
worksites, such as entrances and reception areas

We remain committed to working closely with the relevant
regulatory bodies to adjust our COVID-19 measures as
required to ensure health, safety, and well-being of our
employees.
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EMPLOYEES

Occupational Health and Safety

Workplace safety is a core value for us. Ensuring people
safety in our manufacturing facility as well as on project sites
is our foremost priority. Our goal is to have zero workplace
accidents or injuries.

Our manufacturing facility is certified to ISO 45001:2018,
an international standard for occupational health and safety
management system. Our occupational health and safety
management system is designed to identify and control risks.
The system enables the organisation to improve health and
safety performance continuously.

We follow a three-step approach to ensure safety and health
at the workplace that involves identifying hazards that affect
organisational performance, assessing potential risks to
employees’ health and safety and implementing adequate
controls to eliminate risks.

TARGET AND PERFORMANCE

Material Factor FY2020 Target

Our facility has also been awarded BizSafe Star certification
from the Workplace Safety and Health Council, MOM in
Singapore.

We regularly engage and train our employees in safe work
practices. We ensure that the relevant employees renew their
safe work certifications on a timely basis where applicable.
Employee representatives from various departments
participate in the development and monitoring of our health
and safety programmes through our safety and health
committee.

Over the years, many customers have recognised our
exemplary safety performance.

FY2020 Performance FY2021 Target

Occupational Health and Zero fatalities

Safety

Zero fatalities Zero fatalities

Zero occupational diseases

Zero incidents of reportable
occupational diseases

Zero occupational diseases

10% year-over-year reduction
in Accident Frequency Rate
(HAFRH)

AFR in FY2020 higher due
to additional one accident
and lower number of man
hours worked

10% year-on-year reduction
in AFR

Our safety performance against the key performance indicators is outlined in the following table.

Occupational Health and Safety Performance

- Accident Occupational Disease .
Al
Workplace Injury Rate Frequency Rate? Rate® No. of Fatalities
Year
Male Female Male Female Male Female Male Female

FY2020 5,085 0 22.22 0 0 0 0
FY2019 3,175 0 13.88 0 0 0 0
FY2018 4,000 0 17.48 0 0 0 0
Notes:

1. Workplace Injury Rate = (no. of fatal and non-fatal workplace injuries by gender / no. of employees by gender) x 100,000
2. Accident Frequency Rate = (no. of workplace accidents reported by gender / no. of man hours worked by gender) x 1,000,000
3. Occupational Disease Incidence rate = (no. of occupational disease cases by gender / no. of employees by gender) x 100,000
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Diversity

Our workplace policies promote an inclusive workplace
where diversity of background is respected. We operate in
a physically demanding manufacturing environment which
mainly attracts male workers. Female employees represent
about 27% of our full-time headcount. We are pleased to

Gender Diversity (%)

FY2018

FY2019 FY2020

® Male @ remale

Supervisors and Managers - FY2020 (%)

38. M /A 62-

Male Female

EMPLOYEES

share that women account for 63% of the managerial and
supervisory jobs and 71% of the head of department ranks.

Atthe Board level, one out of the total four directors is a female
who has been an Independent Non-Executive Director since
March 2013.

Gender Diversity by Employee Category - FY2020 (%)

9%
42%
as 62%
91%
58%
29% 38%

Senior Middle Executive Non-executive
Management Management
® Male @ remale

Heads of Department - FY2020 (%)

29.. M M 71-.

Male Female

Diversity by Age - FY2020 (%)

57%
30-50 years old

FY2020

23%
Under 30 years old

20%
Over 50 years old
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EMPLOYEES

Training and Education

GDS is an innovation-driven organisation focuses on
continually improving the quality of our products. In this
regard, regular training of employees is an essential part of
our human resource policies.

Upon joining, all employees are required to complete a
compulsory orientation programme to be familiar with the
Group’s corporate identity, policies, and standard operating
procedures. After that, our employees receive continuous
training in product knowledge, emerging industry trends and
new technologies to keep them updated.

On-the-job training and mentoring by experienced supervisors
are an integral part of our people development programme.
Employees also have access to various training opportunities
to upgrade their skills and knowledge.

Our employees also attend relevant training, workshops,
seminars, and conferences throughout the year to keep
abreast with the latest industry trends and standards.

Our average training hours per employee were lower in
FY2020 due to the disruptions caused by the COVID-19
pandemic.

Some of the courses attended by our staff in FY2020 included:

e WSAQ Apply Workplace Safety & Health in Construction
Sites (“CSOC”) Re-Certification

e WSQ Apply Workplace Safety & Health in Metal Work

(“MSOC”) Re-Certification

Occupational First Aid Refresher Course

Operate Boom Lift

Operate Scissor Lift

Operate Vertical Personnel Platform

CET For Reinforced Concrete Works

Safe Management Officer Training

WSQ Apply Workplace Safety and Health in Process

Plant

Average Training Hours
per Employee (Hours)

10

FY2018 FY2019 FY2020
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Training Hours per Employee
by Gender (Hours)

FY2018 FY2019 FY2020

® Male @ Female

Hiring

We aim to hire the most qualified talent based on merit and
competence. In FY2020, we hired 13 new employees, of
which two were female.

New Hires (Number)

FY2018 FY2019 FY2020

@® Male @ Female

Hiring by Age and Gender - FY2020 (Number)

@ Under 30
years old

@ 30-50
years old

Male Female



Talent Retention

Our ability to retain talented and competent employees is
crucial for us to maintain productivity and growth. Our human
resources policies and management practices are designed
to reward performance and offer development opportunities
to employees.

In FY2020, our employee turnover rate was 23% as compared
with the national industry average of 21.6% (2019) for the
Fabricated Metal Products, Machinery & Equipment sector
(Source: Ministry of Manpower Singapore, Labour Market
Reports).

Employee Turnover Rate (%)

27% 28%

23%

FY2018 FY2019 FY2020

Employee Turnover by Age (%)

31%
18%
5%
5%
FY2018 FY2019 FY2020
@ Under30 @ 30-50 Over 50
years old years old years old

Employee Turnover by Gender (%)

25% 16%

29% 21% 24% 37%

FY2018 FY2019

FY2020

® Male @ Female

EMPLOYEES

TARGET AND PERFORMANCE

Material FY2020 FY2020 FY2021
Factor Target Performance Target
Develop | Annual 23% Annual
and turnover rate turnover rate
Retain 23% or lower 23% or lower
Talent
Average of 5 hours Average of
15 hours of 15 hours of
training per training per
employee employee

Managing Performance

Our annual performance appraisal process is designed to
manage and reward performance, ascertain development
needs and motivate our employees. Employees’ wage
increases and promotions are determined based on their
performance evaluation outcomes.

All employees participate in the performance evaluation
conducted annually. Employees are assessed by their
immediate supervisors using the Performance Appraisal
Forms. The appraisal process involves a performance
discussion between the supervisor and the employee
to ensure openness and fairness. Finally, performance
evaluations require approval from respective Department
Heads.

Employee Benefits

We provide competitive wages and benefits to our employees.
Among other perks, our employees are provided with
Outpatient Medical Benefits and Hospitalisation and Surgical
Benefits.

To support the welfare of our employees, we organise various
recreational and sports activities to promote teamwork and
bonding.

Freedom of Association

We respect our employees’ right to freedom of association
and collective bargaining under applicable laws. Currently,
our employees are not unionised.
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ENVIRONMENT

We are committed to run our business in an environmentally
friendly manner. Our main environmental impacts are from
the use of electricity, fuel, and manufacturing waste. Guided
by the precautionary principle, we make efforts to improve
energy and resource efficiency to reduce the impact of our
business operations on the environment.

Energy

Electricity is used in our manufacturing facility to power
tools and equipment and our office for air-conditioning and
lighting. All our electricity is purchased from a utility supplier.
Our delivery and service trucks consume diesel or petrol.
We monitor and review our energy consumption regularly

Electricity Consumption (kWh)

454,610
415,698

382,912

FY2018

FY2019 FY2020

Energy Consumption (Gigajoule)

3,357 3,167

2,550

FY2018 FY2019 FY2020

to measure our performance. We use energy intensity,
the amount of energy used per million dollars in revenue
(gigajoules (“GJ”) / S$ million), to track our performance.

In FY2020, our total energy consumption was 2,550
GJ compared with 3,167 GJ in the prior year. The lower
consumption is due to reduced diesel, petrol and electricity
consumption due to lesser business activities amid the
COVID-19 pandemic. Our energy intensity in FY2020 was
179 GJ / S$ million revenue as against 222 GJ / S$ million
in FY2019.

Fuel Consumption (Litres)

FY2018

FY2019 FY2020

@ Diesel @ Petrol

Energy Intensity
(Gigajoule / S$ million revenue)

222

189
179

FY2018 FY2019 FY2020

Energy Consumption by Source (%)

54%
Electricity
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FY2020

6%
Petrol

40%
Diesel



GHG Emissions

It is widely recognised that climate change caused by
global warming is becoming an existential issue. There are
international efforts to arrest the rise in global atmospheric
temperature by reducing GHG Emissions. The Paris
Agreement, a global pact by the world’s governments in
2015, has set a target of limiting global warming to well below
2°C while making efforts to restrict it to 1.5°C.

GDS is not a significant user of energy, and as such our GHG
emissions are relatively low. However, we are supportive of
the Paris Agreement goal and have committed to monitoring
our carbon emissions closely and make efforts to reduce it.

Our GHG emissions arise from electricity, diesel and petrol
consumption. We monitor, review, and report the CO,
emissions, a significant greenhouse gas, resulting fro