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Chairman’s Message

Dear Shareholders,

On behalf of the Board of Directors, I am delighted 

to present the Annual Report for China Mining 

International Limited (the “Company”) and its 

subsidiaries (the “Group”) for the financial year 

ended 31 December 2023 (“FY2023”). 

FINANCIAL REVIEW 

FY2023 was a challenging year for the Group. The 

Group had recorded a net loss of RMB84.5 million for 

FY2023 as compared to net loss of RMB7.6 million for 

FY2022. While the significant losses are mainly due 

to the one-off non-recurring bearer plant written off 

of RMB63 million during FY2023, revenue from the 

sale of pomegranate produce have also decreased 

significantly as compared to FY2022 due to lower 

harvest in FY2023. 

China, one of the leading producers of pomegranates 

globally, is facing significant challenges in 

pomegranate cultivation due to extreme weather 

events. Unpredictable climate patterns, including 

increased temperatures and extreme weather 

events such as storms and droughts, have adversely 

affected the production and quality of pomegranates 

in various regions of the country.

The Group is also not spared from the extreme 

weather events and had experienced the Henan 

torrential deluge during July 2021. The flood 

aftermath has adversely affected the growth and 

harvest of the agriculture produce. Hailstorm and 

rising temperatures have led to altered growing 

seasons, affecting the flowering and fruiting 

stages of pomegranate trees. The production of 

pomegranates had also significantly reduced during 

FY2023 as compared to FY2022.

OPERATIONS REVIEW

During FY2023, the Group had discontinued the 

mass-volume, low-margin products sold through the 

internet platform, as this trading business had not so 

attractive low yielding margin.

As part of the Group’s streamlining of operations and costs, 

the Group had also made applications to the Registrar 

of Companies to strike off the following subsidiaries:

1) Henan Xinyounong Supply Chain Management 

Co., Ltd. (河南鑫优农供应链管理有限公司);

2) Henan Liangai Supply Chain Management Co., 

Ltd. (河南良皑供应链管理有限公司); and

3) Henan Jiangui Supply Chain Management Co., 

Ltd. (河南坚贵供应链管理有限公司);

4) China Mining Singapore Pte. Ltd. 
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Chairman’s Message

The Group will continue its appropriate cost 

containment measures to curtail business expenses 

without compromising efficiency;

The Chinese government has taken back part of the 

Group’s leased farmland for highway construction 

during FY2023. While compensation is given for the 

returning the leased farmland back to the state, it had 

caused considerable disruptions to the operations of 

the pomegranate cultivation and harvesting.

MOVING FORWARD

China’s post-Covid economic recovery did not 

take off as expected. Further, aggravated by the 

protracted trade tensions between China and 

USA and the Ukraine-Russia war. China also faces 

multiple challenges, including sluggish consumer 

spending, a crisis in the property market, weakening 

exports, record youth unemployment and high local 

government debts. Chinese consumers had prioritized 

essential needs over discretionary spending, leading 

to a shift in consumption patterns towards necessities 

and away from luxury or non-essential items. Chinese 

consumers sees pomegranates as a premium fruit as 

compared to staple fruits like apples and oranges, 

negatively impacting consumer demands in FY2023.

Notwithstanding the negative business sentiments, 

the Group seeks to continue to strengthen its 

resilience through the following strategies in FY2024 

and beyond:

1) Through the adoption of an ‘asset-light’ 

business model to not take on any big-ticket 

capital expenditure or investment item;

2) Through the diversification in the sale of 

products and produce (not restricted to 

pomegranate fruits alone), be it processed 

or otherwise, to be sourced from within the 

Group and/or through third parties;

3) Through appropriate cost containment 

measures to curtail expenses without 

compromising efficiency; and

4) Through active reach out for new business 

growth points

ACKNOWLEDGEMENTS

I would like to extend my sincerest appreciation 

to our dedicated management and staff for their 

unwavering commitment, hard work, and valuable 

contributions. My heartfelt thanks go to our partners, 

suppliers, and customers for their steadfast 

support over the years. I am equally grateful to 

my fellow Directors for their invaluable guidance 

and contributions, aiding the Group in overcoming 

numerous challenges in recent years.

Finally, I would like to express my deep gratitude 

to our unwavering shareholders who steadfastly 

supported us in the preceding years. I look forward to 

your continued support in making our shared dream 

come true in FY2024 and beyond.

ZHAI KEBIN

Chief Executive Officer and 
Executive Chairman
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Board of Directors

 ZHAI KEBIN
Chief Executive Officer and Executive Chairman 

Mr Zhai Kebin (“Mr Zhai”) was an Executive Director of the Group from 2001 to 2008. He held various senior leadership 

positions with several companies in China, including Surbana Land International (China) Pte.Ltd and Hanergy Holding 

Group Ltd, before re-joining the Group.

Over the years, Mr Zhai had accumulated extensive experience in property, project management and investments. 

Mr Zhai holds a Bachelor of Economics from University of International Business and Economics and EMBA from 

Zhengzhou University.

GUO WENJUN
Deputy Chairman and Executive Director

Mr Guo Wenjun (“Mr Guo”) was appointed the Deputy Chairman and Executive Director of our Group on 29 April 2022 

and is responsible for managing and overseeing the overall business strategy and development of the Group. Mr Guo 

is also the investment director of Beijing Central Reserve Investment Ltd, oversees the management and research of 

investments. Mr Guo graduated from New York University with major in architecture and urban design.  

His last re-election with the Company was on 29 April 2022.

CHAN SIEW WEI
Independent and Non-Executive Director

Mr Chan Siew Wei (“Mr Chan”) was appointed the Independent and Non-Executive Director of our Group on 15 May 

2012. Mr Chan graduated from the National University of Singapore with a Bachelor of Accountancy in 1984. From 

1989 to 2010, he acted as an auditing partner of Chan Hock Seng & Co., a Certified Public Accounting Firm (CPA) 

in Singapore. He is currently the finance director of Toplink Pacific Pte Ltd, a technology company, and a Director of 

INPACT Asia Pacific, an independent accounting firm networks in the Asia Pacific region. 

Mr Chan is actively involved in non-profit organisations. On 1 September 2008, Mr Chan was appointed as the Board 

Director and Treasurer of World Future Foundation Ltd. A foundation sought to tackle issues threatening the future 

development of humanity. 

He is also a member of the Institute of Singapore Chartered Accountants and a member of the Singapore Institute 

of Directors.
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Board of Directors

DONG XINCHENG
Independent and Non-Executive Director

Mr Dong Xincheng (“Mr Dong”) was appointed the Independent and Non-Executive Director of our Group 

on 1 September 2023. Mr Dong graduated with a Bachelor Degree in Electronics, Major in Electronics and 

Information System from Zhengzhou University and he had obtained the Legal Professional Qualification 

Certificate in September 2002.

Mr Dong is a Practicing Lawyer in Henan Zhengfangyuan Law Firm since 2005 and an Independent Director 

of Weiye Holdings Limited (Listed on Hong Kong Stock Exchange).

LI SHI
Non-Independent and Non-Executive Director

Ms Li Shi (“Ms Li”) was appointed the Non-Independent and Non-Executive Director of our Group on 

20 July 2023. Ms Li is presently the Customer Care and Demand Management Manager of Givaudan 

Singapore Pte Ltd, a subsidiary of the Swiss multinational manufacturer of flavours, fragrances and 

active cosmetic ingredients.
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Key Management

GUO YINGHUI
Mr Guo Yinghui (“Mr Guo”) had step down as Chairman of the Board and Executive Director effective from 29 April 2022 
and was appointed as Corporate Planning Vice President. He is responsible for the formulation of the overall business 
strategies and policies.

Mr Guo has developed his expertise in business operations and development based on his knowledge and experience 
gained in the property development industry in the PRC for the past 10 years. Prior to establishing the Company’s 
subsidiary, Xinxiang Huilong Real Estate Co., Ltd in 1999, Mr Guo was managing Jiaozuo Huilong Real Estate Co., Ltd for 3 
years from 1996 and he was a civil servant in the PRC government for 15 years from 1981. Mr Guo is also currently the 
Director of Henan Huilong Committee of Registered Accountants of the PRC Finance Department in Group Co., Ltd.

Mr Guo obtained his Masters of Business Administration from Macau University of Science and Technology in 2003, a 
Certificate in Business Administration from Beijing University in 2002 and a Certificate in Economics Studies from Henan 
Science Committee in 1999.

ZHANG JUNXIAO
Mr Zhang Junxiao (“Mr Zhang”) joined the Group as an assistant general manager and was promoted to general manager 
of Henan Zhongnong Huasheng Agricultural Science and Technology Co., Ltd in April 2022. Mr Zhang is responsible 
for the operations and sales development of the agriculture business. Before joining the Group, Mr Zhang worked in 
several real estate companies as project supervisor, marketing manager and held senior marketing positions of various 
corporations. 

Mr Zhang graduated from Henan Institute of Technology, majoring in marketing and strategic planning.

HO KOK WENG
Mr Ho Kok Weng (“Mr Ho”) joined China Mining International Limited as the Chief Financial Officer in 2019 and is 
responsible for the finance functions of the Group. Prior to joining the Group, he worked for several multinational and 
listed companies in a wide range of industries including offshore, electronics, automotive and manufacturing. 

Mr Ho is a fellow member of Association of Chartered Certified Accountants (ACCA) and a member of the Institute of 
Singapore Chartered Accountants. 
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Group Structure

China Mining 
International
Limited
(Cayman Islands)
中矿国际有限公司

100%
Nice Rhythms Limited (BVI)
美韵有限公司

100%
Elegant Jade Enterprises
Limited (BVI)
美基企业有限公司

100%
Xinxiang Huilong Real 
Estate Co., Ltd (PRC)
新乡辉龙置业有限公司

100%
Henan Xinyouji Trading
Co., Ltd.
河南鑫又吉商贸有限公司

100%
Henan Sunshine Elegant 
Jade Real Estate Co., Ltd 
(PRC)
河南阳光美基置业有限公司

100%
Zhengzhou Shengderun 
Mining Co., Ltd (PRC)
郑州盛德润矿业有限公司

100%2

Henan Younong Future 
Supply Chain Management 
Co., Ltd.
河南优农未来供应链管

理有限公司

40.15%1

Sino Feng Mining 
International S.àr.l.
(Luxembourg)

100% 1
Huixin Mining International
Pty Limited (South Africa)

40%1

Aero Wind Properties
Pty Limited (South Africa)

100%
Fully Rich International
Investment Limited (HK)
广富国际投资有限公司

63.11%
Henan Zhongnong
Huasheng Agricultural
Science And Technology 
Co., Ltd (PRC)
河南中农华盛农业科技有限公司

100%
Zhenzhou Rundong
Fruit Forest Co., Ltd 
(PRC)
郑州润东果林有限公司

100%
Henan Zhongnong
Huasheng Industrial
Co., Ltd (PRC)
河南中农华盛实业有限公司

100%
Henan Central Agriculture 
And Commerce Co., Ltd 
(PRC)
河南中之农商贸有限公司

100%
Gongyi Zhongnong
Huasheng Agricultural
Science Technology Co., 
Ltd (PRC)
义中农华盛农业科技有限公司

Note:
The Company holds on effective equity interest of 16.06% in Aero Wind Properties Pty Limited. The investment in Sino Feng Mining International S.àr.l. and its subsidaries is classified as 
“Financial assets at fair value through other comprehensive income” in the Statements of Financial Position (Note 12).

As the joint venture partner 河南嘉友汇网络科技有限公司 had yet to contribute its rightful portion of 30% share capital in 河南优农未来供应链管理有限公司 as at the date of this report, the 
shareholdings are listed as 100%. Based on the Company’s constitution of 河南优农未来供应链管理有限公司, the deadline for the respective paid up share capital is 31 December 2040.

(1)

(2)
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Corporate Information

Board Of Directors
Zhai Kebin, Chief Executive Officer and Executive Chairman

Guo Wenjun, Deputy Chairman and Executive Director

Chan Siew Wei, Independent Director

Dong Xincheng, Independent Director

Li Shi, Non-Independent and Non-Executive Director

Company Secretary
Shirley Tan Sey Liy 

(MSc Mgmt (Hons) (UCD), FCS, FCG)

Registered Office
89 Nexus Way 

Camana Bay 

Grand Cayman, KY1-9009 

Cayman Islands

Principal Place Of Business
China Office:

China Henan Province, Zheng Zhou City, Jin Shui District,

Intersection of Zhong Wang Road and Zheng Guang North

Street, Zhong Chuang Building 5 Floor

Postal Code 450000

Email: chinamining@chnmining.cn

Audit Committee
Chan Siew Wei, Chairman

Dong Xincheng

Li Shi

Nominating Committee
Dong Xincheng, Chairman

Chan Siew Wei

Guo Wenjun

Remuneration Committee
Chan Siew Wei, Chairman

Dong Xincheng

Li Shi

Key Executives
Guo Yinghui

Zhang Junxiao 

Ho Kok Weng

Share Transfer Agent’s Office
B.A.C.S Private Limited

77 Robinson Road

#06-03 Robinson 77

Singapore 068896

Cayman Islands Share Registrar
89 Nexus Way 

Camana Bay 

Grand Cayman, KY1-9009 

Cayman Islands

Auditor Of The Company
Crowe Horwath First Trust LLP

9 Raffles Place

#19-20

Republic Plaza Tower 2

Singapore 048619

Partner-in-Charge: Lee Yan Huei

Appointed since financial year 2023

Principal Bankers
China Construction Bank Corporation,

Zhengzhou Branch
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China Mining International Limited (the “Company”) is commiƳ ed to ensuring and maintaining a high standard of corporate 
governance. This repoƱ  outlines the Company’s corporate governance practices with reference to the Code of Corporate 
Governance 2018 (the “Code”). The Company has complied in all material aspects with the principles and guidelines of the Code 
as well as the requirements of the Listing Manual of the Singapore Exchange Securities Trading Limited (“SGX-ST”) (the “Listing 
Manual”). Where there are deviations from the Code, explanations have been provided. The Company will continue to improve its 
systems and corporate governance processes in its compliance with the Code.

BOARD MATTERS

Principle 1: The Company is headed by an effective Board which is collectively responsible and works with the Management for 
the long-term success of the Company

Provision 1.1
Board’s Role

The directors of the Company (the “Directors”) are fi duciaries who must act objectively in the best interests of the Company and 
hold the management of the Company (the “Management”) accountable for peư ormance. The board of Directors of the Company 
(the “Board”), seƳ ing an appropriate tone from the top in inculcating the desired organizational culture, has put in place a code of 
conduct and ethics with a view to ensure proper accountability within the Company and its subsidiaries (the “Group”). Any Director 
facing confl icts of interest is to recuse himself or herself from discussions and decisions involving the issues of confl ict.

The primary role of the Board is to protect and enhance the long-term value of the shareholders of the Company (the 
“Shareholders”). To fulfi ll this role, the Board is responsible for the overall corporate governance of the Company, taking into 
consideration of sustainability issues, including seƳ ing its strategic direction, establishing goals for the Management, monitoring 
the achievement of these goals to enhance Shareholders’ value and establishing a framework of prudence and effective controls 
which enables risks to be assessed and managed in safeguarding the Shareholders’ interests and the Group’s assets.

The Board recognizes that, to ensure the sustainability of the business of the Group, the Company has to identify the key 
stakeholder groups whose perceptions affect the Group’s reputation and strike a balance between its business needs and the needs 
of the society and the environment in which it operates.

Provision 1.2
Directors’ Duties and Responsibilities

All Directors exercise due diligence and independent judgement and make decisions objectively in the best interests of the 
Company.

The Directors must understand the Group’s business as well as their directorship duties (in respect of their respective roles as an 
Executive Director, a Non-Executive Director and/or an Independent Director). The Company has in place a process of induction, 
training and development for new and existing Directors.

Orientation, briefi ngs, updates and training for Directors

The Company has in place an orientation process for the Directors. A new incoming Director is issued a formal leƳ er of 
appointment, seƳ ing out his or her duties and obligations, and where appropriate, incorporating processes to deal with possible 
confl icts of interest that may arise.

Incoming Directors joining the Board will undergo an orientation program which includes introduction by the Management on the 
Group’s businesses and strategic plans and objectives and site visits. New Director will be briefed by the Nominating CommiƳ ee 
(the “NC”) on his or her director’s duties and obligations and be introduced to the Group’s business and governance practice, 
in paƱ icular the Company’s policies relating to the disclosure of interests in securities; the disclosure of confl icts of interest in 
transactions involving the Company; the restrictions on dealings in the Company’s securities; and the disclosure of price-sensitive 
and trade-sensitive information.

The incoming Director will meet up with the senior Management and the secretary of the Company (the “Company Secretary”) 
to familiarize himself or herself with their roles, organization structure and business practices. This will enable him or her to get 
acquainted with the senior Management and the Company Secretaries, thereby facilitating Board interaction and independent 
access to the senior Management and the Company Secretary.
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The Directors are provided with continuing education in areas such as directors’ duties and responsibilities, corporate governance, 
changes in fi nancial repoƱ ing standards, insider trading, changes in the Companies Act and industry-related maƳ ers, so as to 
update and refresh them on maƳ ers that may affect or enhance their peư ormance as Directors.

Briefi ngs and updates provided for the Directors in FY2023 include:

(a) Relevant developments in accounting and governance standards by the external auditors of the Company (the “External 
Auditors”).

(b) Relevant rules and regulations, including listing rules of the Listing Manual (the “Listing Rules”) and the guidelines of the 
Code, by the Company Secretary.

(c) Business and strategic developments of the Group by the Chief Executive Off icer of the Company (the “CEO”).

(d) Key issues and risk management considerations peƱ aining to the businesses of the Group by the Management. Where 
necessary, the Management provided the Directors fuƱ her explanations, briefi ngs or information on any aspect of the 
Group’s operations or business which needed clarifi cation.

All Directors aƳ ended the sustainability training as prescribed by the SGX-ST. Ms Li Shi will aƳ end the relevant training on the roles 
and responsibilities of a director of a listed company conducted by Singapore Institute of Directors (“SID”) on July 2024.

Provision 1.3
Internal Guidelines on MaƳ ers Requiring Board Approval

MaƳ ers specifi cally reserved for the Board for approval include:

(a) Business plans and strategy;

(b) Annual budgets (including capital and operating expenditure) and fi nancial plans;

(c) Financial results and related statements;

(d) Material acquisitions and/or divestments;

(e) Investment proposals;

(f) Fund raising proposals; and

(g) Share issuances, share buyback, dividends and/or other returns to the Shareholders.

Provision 1.4
Delegation of Authority to Board CommiƳ ees

The Board has formed three Board commiƳ ees (the “Board CommiƳ ees”), namely the NC, the Audit CommiƳ ee (“AC”) and the 
Remuneration CommiƳ ee (“RC”), to assist it in carrying out and discharging its duties and responsibilities eff iciently and effectively.

These Board CommiƳ ees function within clearly defi ned terms of references and operating procedures, which are reviewed on a 
regular basis. The operating procedures require a Board CommiƳ ee member to disclose his or her interest and recuse himself or 
herself from discussions and decisions involving a confl ict of interest.

Below the Board level, there is an appropriate delegation of authority and approval for sub-limits at the Management level to 
facilitate operational eff iciency.

Please refer to Principles 4 to 10 herein for fuƱ her information on the composition and activities of the NC, RC and AC.
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Provision 1.5
Meetings of Board and Board Commi  ees

The Board meets regularly and as warranted by paƱ icular circumstances or as deemed appropriate by the Board members. The 
Company Secretary is present at such meetings to record the proceedings. The Company’s Constitution allows the Board meetings 
to be conducted by way of telephonic or video conference meetings.

The table below sets out the number of Board and Board CommiƳ ees meetings which were convened in FY2023 :

Board AC RC

Number of meetings held 3 3 1

Name of Directors
Number of meetings a  ended / No of meetings 

during tenure of Director on the Board Commi  ee

Mr Zhai Kebin 3/3 N.A. N.A

Mr Guo Wenjun 3/3 N.A. N.A.

Ms Dong Lingling1 3/3 1/1 N.A.

Mr Lim Han Boon 3/3 3/3 1/1

Mr Chan Siew Wei 3/3 3/3 1/1

Mr Dong Xincheng2 1/1 1/1 N.A

Ms Li Shi6 2/2 N.A N.A

1 Ms Dong Lingling was appointed as a member of AC from 20 April 2023 to 31 August 2023. There is only 1 AC meeting in FY2023 during her tenure 
as AC member.

2 Mr Dong Xincheng was appointed as a Director and a member of AC, NC and RC eff ective from 1 September 2023. There are only 1 AC meeting, 1 
Board meeting and no RC or NC meetings in FY2023 during his tenure as member of the Board, AC, NC and RC.

3 Ms Li Shi was appointed as a Director eff ective from 20 July 2023. She was appointed as the AC and RC member eff ective from 15 November 2023. 
There are only 2 Board meetings and no AC or RC meetings in FY2023 during her tenure as member of the Board, AC and RC.

No NC meeting was held in FY2023. Two members of the then NC retired on 29 April 2022 and quorum of a NC meeting could not be 
met with one remaining member. The NC was reconstituted on 20 April 2023 with three members. Resolutions by the NC relating to 
the FY2022 annual repoƱ  issued on 8 May 2023 were passed by wriƳ en circular means in lieu of an NC meeting.

While the Board considers Directors’ aƳ endance at Board meetings to be impoƱ ant, it is not the only criterion to measure their 
contributions. The Board also takes into account the contributions by Board members in other forms, including periodic review, 
provision of guidance and advice on various maƳ ers relating to the Group.

Provisions 1.6 and 1.7
Board’s Access to Management, Company Secretary and External Advisers

All Directors are from time to time furnished with information concerning the Company and the Group to enable them to be 
fully informed of all material events and transactions of the Group, including major decisions and actions of the Management. 
Board papers are sent to Directors prior to each Board and Board CommiƳ ee meeting. The Management is available to provide 
explanatory information in the form of briefi ngs to the Directors or formal presentations in aƳ endance at Board meetings, 
or through assistance provided by external consultants engaged on specifi c projects. The Board has unrestricted access to the 
Management and the Group’s records and information.

The Directors have separate and independent access to the Company Secretary. The Company Secretary is present at Board 
meetings to assist in ensuring that Board procedures as well as applicable rules and regulations are followed. The minutes of all 
Board CommiƳ ees’ meetings are circulated to the Board on a timely basis for review and approval.

The Board is fully involved in and responsible for the appointment and removal of the Company Secretary.

Each Director has the right to seek independent legal and other professional advice, at the Company’s expense, concerning any 
aspect of the Group’s operations or undeƱ akings in order to fulfi ll his or her duties and responsibilities as a Director.
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BOARD COMPOSITION AND GUIDANCE

Principle 2: The Board has an appropriate level of independence and diversity of thought and background in its composition to 
enable it to make decisions in the best interests of the Company.

Provision 2.1
Independence of Directors

As at the date of this 2023 Annual RepoƱ , the Board of Directors comprising 5 members of which 2 are Executive Directors, 1 
Non-Executive and Non-Independent Director and 2 Independent Directors.

Board and Board CommiƳ ee appointments

Executive 
Director

Non-Executive 
Director

Independent 
Director AC NC RC

Mr Zhai Kebin (Chairman & CEO) *

Mr Guo Wenjun (Deputy Chairman) * Member

Ms Li Shi * Member Member

Mr Dong Xincheng * Member Chairman Member

Mr Chan Siew Wei * Chairman Member Chairman

The criteria for independence are based on the defi nition given in the Code and the Listing Manual. The Code has defi ned an 
“Independent Director” as one who is independent in conduct, character and judgement and who has no relationship with the 
Company, its related corporations, its substantial Shareholders or its off icers that could inteư ere, or be reasonably perceived to 
inteư ere, with the exercise of the Director’s independent business judgment for the best interests of the Company. Under the 
Listing Rules, an Independent Director is not one who is or has been employed by the Company or any of its related corporations for 
the current or any of the past three fi nancial years; or not one who has an immediate family member who is, or has been in any of 
the past three fi nancial years, employed by the Company or any of its related corporations and whose remuneration is determined 
by the RC.

The independence of each Independent Director is also reviewed annually by the NC. Each Independent Director has provided a 
declaration of his independence which is reviewed by the NC. The NC noted that the Independent Directors have no association with 
the Company, its related corporations, its substantial Shareholders or its off icers that could inteư ere, or be reasonably perceived to 
inteư ere, with the exercise of the Directors’ independent business judgment and considered them independent.

Mr Dong Xincheng and Mr Chan Siew Wei each have abstained from the NC’s and Board’s deliberations of their respective 
independence.

Pursuant to Rule 210(5)(d)(iv) of the Listing Manual, Mr Chan Siew Wei who has served the Board for more than nine years will not 
be considered independent following the conclusion of the foƱ hcoming AGM. To facilitate Board renewal, he has indicated his 
intention to retire aƯ er the conclusion of the foƱ hcoming AGM. The Board will be seeking a new Independent Director to replace Mr 
Chan.

Details of the qualifi cations and experience of the Independent Directors are presented in the section entitled “Board of Directors” 
of this 2023 Annual RepoƱ .

Provisions 2.2 and 2.3
Composition of Independent Directors and Non-Executive Directors on the Board

The present composition of the Board complies with the Rule 210(5)(c) of the Listing Manual which requires the Independent 
Directors to make up one-third of the Board. It also complies with Provision 2.3 of the Code which requires the Non-Executive 
Directors to make up a majority of the Board.

Under Provision 2.2 of the Code, the Independent Directors should make up a majority of the Board where the Chairman is not 
an Independent Director. The Board comprises two Independent and Non-Executive Directors out of fi ve Directors. While the 
composition of the Board does not comply with Provisions 2.2, the NC and the Board are of the view that there is still suff icient 
independence element within the Board as the Board is small and the two Independent Directors made up two-fi Ư h which is more 
than one-third of the Board. The Independent Directors have demonstrated throughout their tenure on the Board that they act 
with objectivity and candour and will not hesitate to check on the authority and power within the Board. In addition, the NC, AC and 
RC, which assist the Board in its functions, are each chaired by an Independent Director. The NC and Board considers that there is 
adequate level of independence for the time being which is not inconsistent with Principle 2.
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Provision 2.4
Board Composition and Diversity

The Company has in place a Board Diversity Policy, which endorses the principle that its Board should have a balance of skill, 
knowledge, experience and diversity of perspectives to ensure eff ective decision making and governance of the Company and its 
businesses.

The Board comprises fi ve members. Taking into account the scope and nature of the operations of the Group and the requirements 
of the business, the NC views that the current size of the Board is adequate.

The Board has set a target for skill diversity for members of the Boad to have varied experience at least in accounting, fi nance 
and business management to provide the Board with an adequate balance of core competencies. The current directors have 
collectively, accounting, fi nance, business management and legal experience to satisfy the skill diversity target set by the Board.

The NC recognizes the merits of gender diversity in relation to the composition of the Board. The Board has set a target for gender 
diversity to have at least one female Director in the Board’s composition. The Board presently has one female Director and has met 
its target.

Detailed description of the Directors’ background and experience are disclosed under the “Board of Directors” section of the 2023 
Annual RepoƱ .

Provision 2.5
Role of Non-Executive Directors

During FY2023, the Non-Executive Directors (which include the Independent Directors) constructively challenge and help develop 
both the Group’s shoƱ -term and long-term business strategies. The Management’s progress and peư ormance in implementing 
such agreed business strategies are monitored by the Non-Executive Directors. Non-Executive Director and Independent Directors 
are encouraged to arrange for meetings amongst themselves at least once a year without the presence of the Management, 
discuss and evaluate the peư ormance of the Management as well as the Executive Chairman. The feedback and views expressed 
by the Independent Directors will be communicated to the Board and/or the Executive Chairman, as appropriate. The Independent 
Directors had met at least once in FY2023, without the presence of the Management so as to facilitate a more eff ective check on 
the Management.

In general, the Board is able to exercise objective judgment independently from the Management and no individual or small group 
of individuals dominates the decision-making of the Board.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Principle 3: There is a clear division of responsibilities between the leadership of the Board and Management, and no one 
individual has unfeƳ ered powers of decision-making

Provision 3.1
Separate Roles of the Chairman and CEO

Mr Zhai Kebin is the Executive Chairman and CEO of the Company. While Mr Zhai is both the Chairman and CEO, both roles are 
separate and distinct. The Chairman leads the Board and is responsible for the leadership of the Board, seƳ ing its agenda and 
ensuring the exercises of control over the quality, quantity and timeliness of information fl ow between the Board and the 
Management.

The CEO sets the business strategies and directions for the Group and manages the business operations of the Group. He is 
suppoƱ ed by the other Executive Directors and other Management staff.

The Board recognises the Code’s recommendation that the Chairman and the CEO should be separate persons to ensure an 
appropriate balance of power and authority, increased accountability, and greater capacity of the Board for independent decision 
making. Mr Zhai’s roles as Chairman and CEO are distinct and separate. Mr Zhai consults with the Board on major issues. Decisions 
by the Board are based on collective decisions of the Directors. A Director is required to abstain from voting on any Board maƳ er 
related to him or her or where there is a confl ict or potential confl ict of interest. The two Independent Directors, comprising 
two-fi Ư h of the Board, have demonstrated and will continue to demonstrate the exercise of their independence to ensure that all 
Board deliberations and decisions are made in the interest of the Company and the Group. The Board believes that the intent of 
Principle 3 of the Code has been met.
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Provision 3.2
Roles and Responsibilities of the Chairman

The overall role of the Chairman is to lead and ensure the effectiveness of the Board. Specifi cally, the role includes:

(a) Promoting a culture of openness and debate at the Board;

(b) Facilitating the effective contribution of all Directors;

(c) Promoting high standards of corporate governance; and

(d) Ensuring effective communication with the Shareholders and other stakeholders.

Provision 3.3
Lead Independent Director

The Independent Directors and the Executive Directors individually and collectively are available to the Shareholders as a channel of 
communication between the Shareholders and the Board or the Management. As there are no Shareholders’ concerns thus far for 
which contact through the normal channels of the Executive Chairman, the Executive Directors or the Management has failed to 
resolve or is inappropriate, no Lead Independent Director has been appointed.

BOARD MEMBERSHIP

Principle 4: The Board has a formal and transparent process for the appointment and re-appointment of Directors, taking into 
account the need for progressive renewal of the Board

Provisions 4.1 and 4.2
Nominating CommiƳ ee

The NC comprises three Directors, of whom two, including the Chairman of the NC, are independent.

Mr Dong Xincheng Chairman Independent Director
Mr Chan Siew Wei Member Independent Director
Mr Guo Wenjun Member Executive Director

The primary functions of the NC are to determine the criteria for identifying candidates and reviewing nominations for the 
appointment of Directors to the Board in ensuring that the process of Board appointments and re-nominations are transparent; to 
assess the effectiveness of the Board as a whole; and to aff irm annually the independence of the Directors.

The NC functions under the terms of reference which sets out its responsibilities as follows:

(a) To review succession plans for Directors, in paƱ icular the appointment and/or replacement of the Chairman, the CEO and 
key Management personnel;

(b) To recommend to the Board on all board appointments, re-appointments and re-election of Directors;

(c) To assess the independence of the Independent Directors;

(d) To develop a process for the evaluation of the peư ormance of the Board, its CommiƳ ees and Directors, and undeƱ ake 
assessment of the effectiveness of the Board, the Board CommiƳ ees and the individual Directors; and

(e) To review training and professional development programs for the Board and its Directors.

Provision 4.3
Process for the Selection and Appointment of New Directors

The Company has in place the policy and procedures for the appointment of new Directors to the Board, ensuring that the process 
of Board appointments and re-nominations are transparent.
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Where there is a resignation or retirement of an existing Director, the NC will re-evaluate the Board composition to assess the 
competencies for the need of any replacement. The NC will deliberate and propose the background, skills, qualifi cation and 
experience of the candidate it deems appropriate. The factors taken into consideration by the NC could include, among other 
things, whether the new potential director can add to or complement the mix of skills and qualifi cations of the existing Board; 
the relevance of his or her experience and contributions to the business of the Group; and the depth and breadth he or she could 
bring to the Board for discussions. Candidates are sourced through a network of contacts and identifi ed based on established 
criteria. Search can be made through relevant institutions such as the SID , professional organizations, business federations or 
external search consultants. New Directors will be appointed by way of a Board resolution, aƯ er the NC makes the necessary 
recommendation to the Board.

AƱ icle 86 of the constitution of the Company requires the Directors to retire and are eligible for re-election at regular intervals 
of at least once every three years. Mr Zhai Kebin will be retiring pursuant to AƱ icle 86 of the Company’s Constitution and eligible 
for re-election as Director at the foƱ hcoming AGM of the Company. Mr Zhai Kebin has expressed his intention not to seek the re-
election as a Director at the foƱ hcoming AGM of the Company. He will be retiring at the foƱ hcoming AGM. Following his retirement, 
he will relinquish as Executive Chairman and CEO of the Company. The Board has expressed its appreciation and gratitude to Mr Zhai 
Kebin for his contribution and tenure with the Company.

Ms Li Shi and Mr Dong Xincheng were appointed as Directors by the Board on 20 July 2023 and 1 September 2023 respectively. 
Pursuant to AƱ icle 85 of the Company’s constitution, they will retire at the foƱ hcoming AGM and be eligible for re-election. Both 
have consented to re-election.

Taking into account the aƳ endance and paƱ icipation at Board meetings, the NC is satisfied that the above retiring Directors have 
commiƳ ed time to effectively discharge their responsibilities. The NC has recommended their re-elections with Mr Dong abstaining 
from the NC’s deliberation concerning himself.

Provision 4.4
Determining Directors’ Independence

Each Independent Director completes a checklist to confi rm his independence on an annual basis. The NC has reviewed the 
independence of the Directors as mentioned under Provision 2.1 above.

Provision 4.5
Multiple Board Representations

The NC is of the view that it is inappropriate to set a limit on the number of listed company directorship that a Director may hold. 
This is because Directors have different capabilities, and the nature of the organizations in which they hold appointments and the 
kind of commiƳ ees on which they serve are of different complexities. It would be beƳ er for each Director to personally determine 
the demand of his or her competing directorships and obligations and to assess the number of directorships he or she could hold 
and serve effectively.

The NC has considered the multiple directorships of some Directors, as shown in the section entitled “Board of Directors” of this 
2023 Annual RepoƱ . The NC has also considered the Directors’ principal commitments and their contribution to the Board. The NC is 
satisfi ed that the Directors spent adequate time on the Group’s affairs and have duly discharged their duties.

BOARD PERFORMANCE

Principle 5: The Board undeƱ akes a formal annual assessment of its effectiveness as a whole, and that of each of its Board 
CommiƳ ees and individual Directors

Provisions 5.1 and 5.2
Conduct of Board Peư ormance

The NC has established a formal evaluation process to assess the eff ectiveness of the Board as a whole and the contribution of 
individual Directors to the eff ectiveness of the Board.

 Evaluation of the Board

 The NC reviews the Board’s peư ormance evaluation criteria. The peư ormance criteria for Board evaluation includes 
governance, leadership and strategy, control and risk management, Board process, Board accountability, communication 
with the Management and engagement with shareholders and investors. The peư ormance criteria have not changed from 
previous years.
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 The NC will conduct the evaluation via a questionnaire which is completed by each Director for the evaluation of the Board. 
The Company Secretary compiles the Directors’ responses into a consolidated summary repoƱ  which was discussed at the 
NC meeting with a view to implement ceƱ ain recommendations if applicable to fuƱ her enhance the effectiveness of the 
Board.

 The NC will review the peư ormance of the Board against the above criteria and its overall peư ormance in terms of its role 
and responsibilities and the conduct of its aff airs as a whole for the fi nancial year under review.

 Evaluation of Board CommiƳ ees

 The peư ormance of the Board CommiƳ ees are evaluated against their terms of reference and the objectivity and 
independence in their deliberations and recommendations they presented to the Board.

 Evaluation of individual Directors

 The individual Director is assessed on his or her knowledge of the Group’s business and operations, business acumen, 
knowledge of corporate governance, contribution, communication engagement and integrity.

 For FY2023 and in respect of the Directors with multiple board representations, the NC has evaluated to ensure that the 
Director concerned is able to carry out and has been adequately carrying out his or her duties as a Director of the Company.

 For FY2023, The NC has reviewed the Directors’ evaluations of the Board and Board CommiƳ ees as a whole, and is satisfi ed 
that the Board and Board CommiƳ ees have been eff ective in the conduct of its duties and the Directors have each 
contributed to the eff ectiveness of the Board. The Board is satisfi ed that each Director has allocated suff icient time and 
resources to the affairs of the Group.

 No external facilitator was used in the evaluation process.

REMUNERATION MATTERS

PROCEDURES FOR DEVELOPING REMUNERATION POLICIES

Principle 6: The Board has a formal and transparent procedure for developing policies on Director and executive remuneration, 
and for fi xing the remuneration packages of individual directors and key Management personnel. No Director is involved in 
deciding his or her own remuneration

Provisions 6.1 and 6.2
Remuneration CommiƳ ee

The RC comprises the following three members, of whom two, including the Chairman of the RC, are independent.

Mr Chan Siew Wei Chairman Independent Director
Mr Dong Xincheng Member Independent Director
Ms Li Shi Member Non-Executive Director

The RC carried out their duties in accordance with the terms of reference which include the following:

(a) To recommend to the Board a framework for remuneration for the Directors and key Management personnel of the Group;

(b) To determine specifi c remuneration packages for each Executive Director as well as key Management personnel;

(c) To review the appropriateness of compensation for Non-Executive Directors; and

(d) To review the remuneration of employees occupying managerial positions who are related to any Director and/or substantial 
Shareholder.

Provision 6.3
Review of Remuneration

All aspects of remuneration, including but not limited to the Directors’ fees, salaries, allowances, bonuses and benefi ts in-kind, will 
be covered by the RC. Each RC member will abstain from voting on any resolution in respect of his or her remuneration package. 
The recommendations of the RC will be submiƳ ed to the Board for endorsement.
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The RC also reviews the Company’s obligations arising in the event of termination of service of the Executive Directors and key 
Management personnel. Each of the Executive Directors and key Management personnel has an employment contract with a 
company of the Group which can be terminated by either paƱ y giving a notice of resignation/termination. Each appointment is on 
an ongoing basis, and no onerous or over-generous removal clauses are contained in any leƳ er of employment.

The Group does not have any contractual provisions in the service agreements or employment contracts for any Group company to 
reclaim incentive components of remuneration from the Executive Directors and key Management personnel.

Provision 6.4
Engagement of Remuneration Consultants

The RC is provided with access to expeƱ  professional advice on remuneration maƳ ers as and when necessary. The expense of such 
services shall be borne by the Company. For FY2023, the RC did not engage any expeƱ  professional advice.

LEVEL AND MIX OF REMUNERATION

Principle 7: The level and structure of remuneration of the Board and key Management personnel are appropriate and 
propoƱ ionate to the sustained peư ormance and value creation of the Company, taking into account the strategic objectives of 
the Company

Provision 7.1:
Remuneration of Executive Directors and Key Management Personnel

In seƳ ing remuneration packages, the RC will take into consideration the prevailing economic situation, the remuneration and 
employment conditions within the similar industry and with comparable companies.

The Executive Directors have service contracts and do not receive any Director’s fee. They are paid a basic salary pursuant to their 
respective service agreements. Both the Executive Directors and key Management personnel are paid a variable bonus which is 
determined annually based fi rstly on the Group’s peư ormance and secondly on the contribution of the personnel in question to the 
peư ormance of the Group.

The remuneration of the Executive Directors and key Management personnel is structured so as to link rewards to corporate 
and individual peư ormance and is aligned with the risk policies of the Group and interests of the Shareholders in promoting the 
long-term success of the Group.

The peư ormance of the Executive Directors (together with other key Management personnel) is reviewed periodically by the RC 
and the Board.

Provision 7.2
Remuneration of Non-Executive Directors

The Non-Executive Directors who are Independent Directors have no service contract and are compensated based on their level of 
contributions, taking into account of factors such as responsibilities, effoƱ  and time spent for serving on the Board.

The Independent Directors receive Directors’ fees in accordance with their level of contributions, taking into account of factors 
such as effoƱ  and time spent, as well as the responsibilities and obligations of the Directors. The Company recognizes the need to 
pay competitive fees to aƳ ract, motivate and retain Directors without being excessive and thereby maximizing Shareholders’ value. 
The Directors’ fees are recommended by the Board for approval by the Shareholders at the AGM. The Executive Directors do not 
receive Directors’ fees but are remunerated in a similar manner as the members of the Management.

Each RC member will abstain from voting on any resolution in respect of his own remuneration package. The RC considers that the 
current fee structure adequately compensates the Non-Executive Directors, without over-compensating them so as to compromise 
their independence.

The Company will submit the quantum of the Directors’ fees of each fi nancial year to the Shareholders for approval at each AGM.
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Provision 7.3
Appropriate Remuneration to AƳ ract, Retain and Motivate Key Management Personnel and Directors

The RC is satisfi ed that the remuneration structure of the Executive Directors and key Management personnel (as described under 
Provision 7.1) and of the Non-Executive Directors (as described under Provision 7.2) are appropriate to aƳ ract, retain and motivate 
the Directors to continue in their roles as stewards of the Company and the key Management personnel to contribute to the 
peư ormance of the Group.

DISCLOSURE ON REMUNERATION

Principle 8: The Company is transparent on its remuneration policies, level and mix of remuneration, the procedure for seƳ ing 
remuneration, and the relationships between remuneration, peư ormance and value creation

Provision 8.1 Remuneration RepoƱ 

Remuneration of Executive Directors and CEO

The following table shows a breakdown of the annual remuneration paid or payable to each of the Directors and CEO for FY2023:

Remuneration Band Director’s Fee Salary Bonus Other Benefi ts Total

% % % % %

Up to S$250,000

Executive Directors

Mr Zhai Kebin – 99 – 1 100

Mr Guo Wenjun – 100 – – 100

Ms Dong Lingling1 – 99 – 1 100

Non-Executive Directors

Mr Lim Han Boon2 100 – – – 100

Mr Chan Siew Wei 100 – – – 100

Mr Dong Xincheng3 100 – – – 100

Ms Li Shi4 – – – – –

1 Ms Dong Lingling ceased as Director eff ective from 15 November 2023. 
2 Mr Lim Han Boon ceased as Director, AC Chairman and member of the NC and RC eff ective from 15 November 2023 
3 Mr Dong Xincheng was appointed Director and a member of AC, NC and RC eff ective from 1 September 2023. He was re-designated to NC 

Chairman eff ective from 12 March 2024. 
4 Ms Li Shi was appointed as a Director eff ective from 20 July 2023. She was appointed as AC and RC member eff ective from 15 November 2023. Ms 

Li Shi does not receive any remuneration in FY2023.

The Executive Directors, who sit on the Board, hold executive positions in the Group’s key subsidiaries in China. There is no 
requirement for corporations in China to disclose the detailed remuneration of individual directors and executives. As such detailed 
disclosures in Singapore would affect the confi dentiality of the Executive Directors’ remuneration in China, the Chinese subsidiaries 
concerned would then be put in a position of unequal treatment concerning the confi dentiality of their employees’ remuneration 
and their executives who are on the Board would then be disadvantaged unfairly. In addition, given the highly competitive 
conditions in the market place where poaching of executives is not uncommon, it is not in the interest of the Company to disclose 
the remuneration of individual Executive Directors. The Board is of the view that it would be disadvantaged to the Group to detail 
the remuneration of the Executive Directors.

Each of the Independent Directors’ remuneration comprises wholly Directors’ fee of not more than S$250,000.

While the exact remuneration of the Executive and Non-Executive Directors are not given, the level and composition of 
the Directors’ remuneration packages expressed in percentage terms are provided above. The Company believes that such 
disclosure will balance the interest of the Company and provide the shareholders with an adequate appreciation of the Directors’ 
remuneration packages and is consistent with the intent of Principle 8 of the Code.
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Remuneration of Key Management Personnel (who are not Directors or CEO)

The following table shows the remuneration of the top three Key Management Personnel of the Group for FY2023:

Remuneration Band and Name Salary % Bonus % Other benefi ts % Total %

Up to S$250,000

Guo Yinghui 96 – 4 100

Mr Ho Kok Weng 100 – – 100

Mr Zhang Junxiao 94 – 6 100

The key Management of the Group comprised three personnel, who are not the Directors or CEO of the Company, as disclosed in the 
key section entitled “Key Management” of this 2023 Annual RepoƱ .

The aggregate remuneration paid to these top three key Management personnel amounted to RMB1,610,551 for FY2023.

Provision 8.2

Remuneration of Employees who are Substantial Shareholders or Immediate Family Members of a Substantial Shareholder, 
Director or the CEO

For FY2023, other than Mr Guo Yinghui, a substantial shareholder of the Company, and Mr Guo Wenjun, a son of Mr Guo Yinghui, 
whose remuneration are disclosed above, there is no immediate family member of any substantial Shareholder or Director 
employed within the Group whose annual remuneration exceeds S$100,000.

Provision 8.3
Employee Share Scheme

The Company does not have any share incentive schemes for its employees. The RC has reviewed and is satisfi ed that the existing 
remuneration structure of the Management personnel and executives, paid out in cash, would continue to be adequate in 
incentivizing peư ormance without being over-excessive. For the other staff, the general preference is also to reward them in cash.

RISK MANAGEMENT AND INTERNAL CONTROLS

Principle 9: The Board is responsible for the governance of risk. The Board should ensure that the Management maintains a 
sound system of risk management and internal controls to safeguard Shareholders’ interests and the Company’s assets, and 
should determine the nature and extent of the signifi cant risks which the Board is willing to take in achieving its strategic 
objectives

Provision 9.1
Risk Management and Internal Controls System

The Board reviews the Group’s business and operational activities to identify areas of signifi cant business risks as well as the 
measures in place to control and mitigate these risks within the Group’s policies and business strategies. The risk assessment 
exercise also includes identifying and assessing key risk areas to the Group, such as fi nancial, operational, compliance and 
information technology risks, based on the feedback by the Group’s accounts depaƱ ment and the External Auditors. The Board 
oversees the Management’s implementation of the risk management and internal controls system. The Board is also responsible for 
the governance of risk management and, in consultation with the External Auditors and the AC, the determination of the Group’s 
levels of risk tolerance and risk policies.

The Board recognized that the system of internal controls is designed to manage rather than to eliminate the risk of failure to 
achieve business objectives, and that no system of internal controls can provide absolute assurance against the occurrence of 
errors, poor judgment in decision making, losses, frauds or other irregularities. It can only provide reasonable and not absolute 
assurance against material misstatement of loss so that the Group will not be adversely affected by any event that can be 
reasonably foreseen.

The AC assists the Board in its role of overseeing the governance of risks in the Group to ensure that the Management maintains 
a sound system of risk management and internal controls to safeguard Shareholders’ interests and the Group’s assets. Having 
considered the Group’s business operations as well as its existing internal control and risk management systems, the Board is of the 
view that a separate risk commiƳ ee is not required for the time being.
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The Group regularly conducts review on the adequacy and effectiveness of the key Group’s material internal controls, including 
fi nancial, operational, compliance and information technology controls, and risk management systems. The review covers aspects 
which include revenue and cash management; procurement; tenancy management; IT general controls; fi nancial preparation; as 
well as human resource and payroll controls, and any material fi ndings uncovered therefrom are thereaƯ er presented to the AC.

As paƱ  of the external audit plan, the External Auditors also review ceƱ ain key accounting controls relating to fi nancial repoƱ ing 
(covering only selected fi nancial cycles) and highlight material fi ndings, if any, to the AC. The AC and the Board review all material 
fi ndings and the effectiveness of the actions taken by the Management on the recommendations made by the External Auditors in 
this respect.

Provision 9.2:
Assurance from CEO and CFO

The Board and the AC have received the following wriƳ en assurances:

(a) From the CEO and the Chief Financial Off icer (“CFO”) that the fi nancial records of the Group had been properly maintained 
and the fi nancial statements for FY2023 gave a true and fair view of the Group’s operations and fi nances; and

(b) From the CEO and Acting Risk Controller of the Group that the risk management and internal control systems in place within 
the Group were adequate and effective in addressing the material risks of the Group in its current business environment, 
including material fi nancial, operational, compliance and information technology risks.

Board’s Comment on Adequacy and Effectiveness of Internal Controls

Pursuant to Rule 1207(10) of the Listing Manual, based on the review of the key risks identifi ed, and the internal controls established 
and maintained by the Group, work peư ormed by the External Auditors, reviews peư ormed by Management, various Board 
CommiƳ ees and the Board, and the aforesaid assurances from the CEO and Acting Risk Controller, the Board is of the opinion that 
the Group’s system of internal controls in addressing fi nancial, operational, compliance and information technology controls and 
risk management systems were adequate and effective as at 31 December 2023. Based on its review of the internal controls and 
aforesaid assurances received from the CEO and Acting Risk Controller, the AC concurred with the Board’s opinion.

AUDIT COMMITTEE

Principle 10: The Board has an Audit CommiƳ ee which discharges its duties objectively

Provisions 10.1 and 10.2
AC Membership

As at the date of this repoƱ , the AC comprises three members, of whom two, including the Chairman of the AC, are independent:

Mr Chan Siew Wei Chairman Independent Director
Mr Dong Xincheng Member Independent Director
Ms Li Shi Member Non-Executive Director

 ExpeƱ ise of AC Members and AC to Keep Abreast of Changes to Accounting Standards

 The Chairman of the AC, Mr Chan Siew Wei is an existing fellow member of the Institute of Singapore Chartered 
Accountants. The AC benefi ts from Mr Dong’s experience as a practicing lawyer and business experience as a paƱ ner in a 
law fi rm, and Ms Li Shi’s business experience in supply chain management. The members of the AC received updates to the 
accounting standards through briefi ngs from the External Auditors. The Board is satisfi ed that the members of the AC are 
able to discharge the AC’s functions.

 Roles, Responsibilities and Authorities of AC

 The AC functions under the terms of reference that sets out its responsibilities as follows:

 (a) To review with the External Auditors the laƳ er’s audit plan, the system of internal accounting controls of the Group, 
the audit repoƱ  and the management leƳ er (including the corresponding response from the Management);
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 (b) To review the co-operation given by the off icers and staffs of the Group to the External Auditors;

 (c) To review signifi cant fi nancial repoƱ ing issues and judgements in ensuring the integrity of the fi nancial statements 
of the Company and the Group and any announcements relating thereto;

 (d) To review the internal controls and procedures (in ensuring co-ordination between the External Auditors and the 
Management) and the assistance given by the Management to the External Auditors on problems and concerns, if 
any, arising from the interim and fi nal audits and any maƳ ers which the External Auditors may wish to discuss (in the 
absence of the Management, where necessary);

 (e) To review and discuss with the External Auditors any suspected fraud or irregularity or suspected infringement of 
any relevant laws, rules or regulations, which has or is likely to have a material impact on the Group’s operating 
results or fi nancial position, and the Management’s response thereof;

 (f) To review the assurance from the CEO and the CFO on the fi nancial records and fi nancial statements of the 
Company and the Group;

 (g) To review, at least annually, the adequacy and effectiveness of the Company’s internal controls and risk 
management systems;

 (h) To consider and recommend the appointment or re-appointment of the External Auditors and maƳ ers, if any, 
relating to the resignation or dismissal of the External Auditors;

 (i) To review, if any, interested person transactions falling within the scope of Chapter 9 of the Listing Manual;

 (j) To review, if any, potential confl icts of interest;

 (k) To review policy or arrangement concerning possible improprieties in fi nancial repoƱ ing or other maƳ ers to be 
safely raised;

 (l) To undeƱ ake such other reviews and projects as may be requested by the Board from time to time and repoƱ  to the 
Board its fi ndings thereof on maƳ ers which require the aƳ ention of the AC; and

 (m) To undeƱ ake such other functions and duties as may be required by the statute or the Listing Manual, or by such 
amendments as may be made thereto from time to time.

 The External Auditors had identifi ed the key audit maƳ ers (“KAMs”) in respect of the statutory audit of the Company and 
the Group for FY2023 and had set out the work they peư ormed to ensure the accounting in respect of the KAMs are in 
accordance with accounting standards. The AC considered the appropriateness of the External Auditors’ work and fi ndings 
and concurred with the External Auditors.

 The AC has full access to and co-operation of the Management and has full discretion to invite any Director or executive 
off icer to aƳ end its meetings and has been given reasonable resources to enable it to discharge its functions.

 Independence of External Auditors

 The AC reviews the independence of Crowe Horwath First Trust LLP (“Crowe Horwath”), the External Auditors annually. 
The AC had reviewed the audit fees of S$175,000 for FY2023 (FY2022: S$240,000). There were no non-audit fees paid to 
the External Auditors in FY2023 and in the previous year. The AC was satisfi ed that there were no non-audit services and 
fees to prejudice the independence and objectivity of the External Auditors. The AC recommended that Crowe Horwath 
be nominated for re-appointment as External Auditors of the Company at the foƱ hcoming AGM at remuneration to be 
renegotiated.

 In appointing the auditors of the Group companies, the AC is satisfi ed that the Company has complied with Rules 712 and 
715 of the Listing Manual in engaging Crowe Horwath as the External Auditors of the Company. Crowe Horwath is registered 
with the Accounting and Corporate Regulatory Authority. The Company’s sole subsidiary in Singapore and non-signifi cant 
foreign subsidiaries are not required to be audited. The Company has no associated company. The Company’s External 
Auditors, Crowe Horwath, have audited the Group’s signifi cant foreign subsidiaries for the purpose of expressing an opinion 
on the consolidated fi nancial statements.
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 Whistle-blowing Policy

 The AC is responsible for oversight and monitoring of whistleblowing maƳ ers.

 The Company has in place several channels for whistleblower to raise concerns to the AC.

 All whistleblowing repoƱ s will be handled confi dentially. The identity of the whistleblower making the allegation will be kept 
confi dential and confi ned to disclosures on a need-to-know basis to the AC, the investigating team, the Board of Directors 
of the Company; and any paƱ y to whom the identity of the whistleblower is required to be disclosed by law.

 Investigation to be carried out on a whistleblowing repoƱ  will be referred to the AC who shall nominate an independent 
investigation team to conduct the investigation. All members of the investigation team shall be independent and 
conduct the investigation impaƱ ially. Depending on the nature of the whistleblowing maƳ er or information provided, the 
investigation team (upon approval from the AC) may consult external professionals with relevant knowledge or experience 
to assist with the investigation. Based on the outcome of the investigation, the AC shall decide on the appropriate action.

 The Company will not tolerate the harassment or victimisation of anyone repoƱ ing a genuine concern. If the whistleblower 
has suff ered adverse treatment, harassment or victimisation as a result of his or her disclosure, he or she should submit a 
formal complaint under the grievance procedure to the Human Resource Manager and any higher authority, as appropriate. 
An investigation may take place and disciplinary action may be taken against any person who aƳ empts to: impede, prevent, 
or obstruct a whistleblowing repoƱ  from being made or an investigation from being carried out; harass or victimise the 
whistleblower; or subject the Whistleblower to detrimental or unfair treatment.

 There was no whistle-blowing repoƱ  received during FY2023. 

 Details of the whistleblowing policy and related arrangement are conveyed during staff orientation as paƱ  of the Group’s 
effoƱ s to provide a trusted avenue for employees to repoƱ  serious misconduct, malpractice or concerns, paƱ icularly in 
relation to fraud, controls or ethics.

Provision 10.3
PaƱ ners or Directors of the Company’s Auditing Firm

No former paƱ ner or director of the Company’s existing auditing fi rm or auditing corporation is a member of the AC.

Provision 10.4
Internal Audit Function

The Group did not engage any internal auditors for FY2023. The Group’s accounts department handles the internal audit 
function to review the internal controls, risk management and compliance systems of the Group, and repoƱ s fi ndings and makes 
recommendations directly to the Chairman of the AC on all internal audit maƳ ers and to the CEO on all administrative maƳ ers.

The Company will outsource its internal audit function to an external consultancy fi rm as and when it is needed. Having regard to 
the scope and nature of the Group’s current operations, the AC and the Board are of the opinion that the current system of internal 
controls in place is adequate to mitigate normal operational risks.

The AC will also review the audit plans and fi ndings of the External Auditors and will ensure that the Group follows up on the 
External Auditors’ recommendations raised during the audit process, if any. The AC is generally satisfi ed with the independence, 
adequacy, and effectiveness of the current arrangement, and will continue to assess its effectiveness regularly.

Provision 10.5
Meeting with External and Internal Auditors without Presence of Management

During FY2023, the AC had met with the External Auditors without the presence of the Management to review any area of audit 
concern. Ad-hoc meetings by the AC with the External Auditors may be carried out from time to time as dictated by circumstances.
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SHAREHOLDER RIGHTS AND RESPONSIBILITIES

Principle 11: The Company treats all Shareholders fairly and equitably in order to enable them to exercise Shareholders’ rights 
and have the oppoƱ unity to communicate their views on maƳ ers aff ecting the Company. The Company gives Shareholders a 
balanced and understandable assessment of its peư ormance, position and prospects

Provision 11.1
Providing OppoƱ unity for Shareholders to PaƱ icipate and Vote at General Meetings

The Company’s AGMs are the principal forums for dialogue with the Shareholders. At the AGM, Shareholders are given the 
oppoƱ unities to express their views and ask the Board and the Management questions regarding the aff airs of the Group.

The Company is governed by the Companies Law of the Cayman Islands, which recognizes only persons who hold shares registered 
in their names in the register of members (the “Registered Members”) as their members. The Central Depository (Pte) Limited 
(“CDP”) is a Registered Member. Though the depositors who hold the Company’s shares via CDP (the “Depositors”) are not 
Registered Members, they are accorded the rights of members to aƳ end and vote at general meetings of the Company as CDP’s 
proxies in the Company’s Constitution and the right to appoint sub-proxies to aƳ end and vote in their stead. Shareholders, be it the 
Registered Members or the Depositors, are encouraged to aƳ end the AGMs and Extraordinary General Meetings (“EGMs”) to ensure 
a high level of accountability and to stay apprised of the Group’s strategy and goals. Every Shareholder has the right to receive 
notice of general meetings and to vote thereat. Notice of a general meeting is sent out at least 14 days before the meeting so that 
suff icient notice of meeting is given to Shareholders to aƳ end the meeting or appoint proxies to aƳ end and vote in their stead. 
Notice of the AGM and EGM will be adveƱ ised in newspapers and announced on SGXNET.

All resolutions at general meetings are put to vote by poll. Voting and vote tabulation procedures are disclosed at the general 
meetings. Votes cast for, or against, each resolution will be read out to Shareholders immediately aƯ er vote tabulations. The total 
numbers of votes cast for or against the resolutions are also announced aƯ er the general meetings via SGXNET.

Provision 11.2
Separate Resolutions at General Meetings

The Company will have separate resolutions at general meetings on each distinct issue.

Provision 11.3
AƳ endance of Directors and auditors at general meetings

In 2023, the Company held its AGM. The Directors, including the chairpersons of each of the Board CommiƳ ees, were present at the 
meetings. The External Auditors were also present at the AGM.

Provision 11.4 
Absentia Voting

The Company’s Constitution allows a Shareholder (including a nominee company) who is unable to aƳ end a meeting to appoint 
up to two proxies. The Company is governed by the Companies Law of the Cayman Islands which has no provision for nominee 
company to appoint more than two proxies. However as mentioned in Provision 11.1, Depositors who hold the Company’s shares 
via CDP (though are not Registered Members), are accorded the rights of members to aƳ end and vote at general meetings of 
the Company as CDP’s proxies in the Company’s Constitution, and if they are not able to aƳ end a meeting, they have the right to 
appoint sub-proxies to aƳ end and vote in their stead. The Company’s Constitution does not allow shareholders to vote in absentia. 
The Company is not implementing absentia voting methods such as voting via mail, e-mail or fax until security, integrity and other 
peƱ inent issues are satisfactorily resolved.

Provision 11.5
Minutes of General Meetings

The Company prepares minutes of general meetings detailing the proceedings and questions raised by Shareholders and answers 
given by the Board and the Management. The minutes will be taken and published in the Company’s corporate website at 
hƳ p://www.chinamining-international.com. and through SGXNET.
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Provision 11.6 
Dividend Policy

For FY2023, no dividend was declared or recommended due to the peư ormance of the Group. The Company does not have a policy 
on payment of dividend. In proposing any dividend payment, the Board will consider the level of cash balance of the Group, its 
peư ormance and projected capital expenditure and investments required.

ENGAGEMENT WITH SHAREHOLDERS

Principle 12: The Company communicates regularly with its Shareholders and facilitates the paƱ icipation of Shareholders during 
general meetings and other dialogues to allow Shareholders to communicate their views on various maƳ ers affecting the 
Company

Provision 12.1
Avenues for Communication between the Board and Shareholders

The Company communicates with its Shareholders and the investment community through the timely release of fi nancial 
statements and announcements to the SGX-ST via SGXNET. Annual RepoƱ s are distributed to Shareholders at least 14 days before 
each AGM.

In accordance with the Listing Rules, it is the Board’s policy that all Shareholders be informed on a timely basis of all major 
developments that impact the Group. The Company does not practice selective disclosure, and any price sensitive information is 
publicly released on an immediate basis where required under the Listing Rules.

The Group suppoƱ s and encourages active Shareholders’ paƱ icipation at general meetings. The Board believes that general 
meetings serve as an oppoƱ une forum for Shareholders to meet the Board and key Management personnel, and to interact with 
them. Information on general meetings is disseminated through notices in the annual repoƱ s or circulars sent to all Shareholders. 
The notices are also released via SGXNET and on the Company website. The Company’s Constitution allows the appointment of 
proxies by Registered Members and the appointment of sub-proxies by Depositors (as mentioned in Provision 11.1) to aƳ end general 
meetings and vote on their behalf.

Provisions 12.2 and 12.3
Investor Relations

The Company’s investor relation policy is to communicate with its Shareholders and the investment community through the timely 
release of announcements to the SGX-ST via SGXNET and to ensure equal dissemination of information to all Shareholders and 
investors.

The Company’s website allows Shareholders, investors and the public to have access to information on the Group, including the 
Company’s announcements made to the SGX-ST on the Company’s website at hƳ p://www.chinamining-international.com.

ENGAGEMENT WITH STAKEHOLDERS

Principle 13: The Board adopts an inclusive approach by considering and balancing the needs and interests of material 
stakeholders, as paƱ  of its overall responsibility to ensure that the best interests of the Company are served

Provisions 13.1 and 13.2
Engage with its Material Stakeholder Groups

The Group’s material stakeholders are its Shareholders, customers, employees, business paƱ ners and the community and the 
Company engages with them through its sustainability initiatives as set out in its Sustainability RepoƱ  for FY2023 contained in 
this 2023 Annual RepoƱ . Please refer to the Sustainability RepoƱ  for FY2023 for details. In compliance with new Listing Rules that 
take eff ect from 1 January 2022, the sustainability repoƱ ing process has been subject to internal review in FY2023. All the Directors 
have undergone training on sustainability maƳ ers as prescribed by the SGX-ST. The Directors will continue to undergo training on 
sustainability maƳ ers to keep themselves updated as and when appropriate.
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Provision 13.3
Corporate Website to Communicate and Engage with Stakeholders

The Group maintains a corporate website at hƳ p://www.chinamining-international.com which stakeholders can access information 
on the Group. The website provides, inter alia, corporate announcements, press releases and profi les of the Group.

OTHER CORPORATE GOVERNANCE MATTERS

INTERESTED PERSONS TRANSACTIONS

When a potential confl ict of interest arises, the Director concerned does not paƱ icipate in any related discussions and refrains from 
exercising any infl uence over other members of the Board.

The Company has established reviews and approval procedures to ensure that interested person transactions entered into by any 
company of the Group are conducted on normal terms and are not prejudicial to the interest of the Shareholders. The Board meets 
quaƱ erly to review if the Company enters into any interested person transaction.

The AC has reviewed the rationale and terms of the Group’s interested person transactions and is of the view that the interested 
person transactions are on normal commercial terms and are not prejudicial to the interests of the Shareholders.

Disclosure of interested person transactions for FY2023 is set out as follows:

Name of Interested Person Nature of relationship

Aggregate value of 
all interested person 

transactions conducted 
(excluding transactions 
less than $100,000 and 
transactions conducted 

under shareholders’ 
mandate pursuant to 

Rule 920)
RMB’000

Aggregate value of 
all interested person 

transactions conducted 
under shareholders’ 
mandate pursuant 

to Rule 920 
(excluding transactions 

less than $100,000)

Nil Nil Nil Nil

DEALINGS IN SECURITIES

The Company has in place a policy prohibiting share dealings by Directors and employees of the Group one month before the 
announcement of its half year and full year unaudited fi nancial statements.

All Directors and employees of the Group who are in possession of any unpublished material price-sensitive or trade-sensitive 
information of the Group should not deal in the Company’s securities. The Directors and employees are expected to observe the 
insider trading laws at all times, even when dealing in the securities of the Company within the permiƳ ed trading period.

The Company has in place a policy prohibiting dealings in the Company’s securities by Directors and employees of the Group:

(a) one month before the announcement of its half year and full year unaudited fi nancial statements (the “non-dealing 
period”);

(b) on shoƱ  term considerations; and

(c) when in possession of unpublished price-sensitive or trade-sensitive information.

Two weeks before each non-dealing period, the Company Secretary will notify the Directors and CEO of the Company’s share trading 
prohibition policy, and the management of the Company will ensure that employees of the Group are duly informed of the same

Based on the aforesaid, the Company confi rms it has complied with the best practice pursuant to Listing Rule 1207(19)(c) in not 
dealing in its securities during the restricted trading periods. 
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Dong Xincheng ("Mr Dong") (for re-
election)

Li Shi ("Ms Li")
(for re-election)

First appointed 1-Sep-2023 20-Jul-2023

Last re-elected - -

Age 57 32

Country of principal residence People's Republic of China Singapore

The Board’s comments on this re-
election

The Board has accepted the 
recommendation of the Nominating 
CommiƳ ee to re-elect Mr Dong 
Xincheng as an Independent and 
Non-Executive Director of the Company. 
The Board considers Mr Dong's legal 
expeƱ ise in China to be valuable to the 
Group.

The Board has accepted the 
recommendation of the Nominating 
CommiƳ ee to re-elect Ms Li as a 
Non-Independent and Non-Executive 
Director of the Company. The Board 
considers Ms Li's background, expeƱ ise, 
experience, and commitments in 
discharging her duties as a Non-
Independent and Non-Executive Director 
and is satisfi ed that she will contribute 
to the Group.

Whether re-election is executive, and if 
so, the area of responsibility

The appointment is Non-Executive. The appointment is Non-Executive.

Job title (e.g. Lead ID, AC Chairman, AC 
Member etc)

Independent and Non-Executive Director, 
Chairman of Nominating CommiƳ ee, 
Member of Remuneration CommiƳ ee 
and Member of Audit CommiƳ ee

Non-Independent and Non-Executive 
Director, Member of Remuneration 
CommiƳ ee and Member of Audit 
CommiƳ ee

Professional qualifi cations Mr Dong graduated with a Bachelor 
Degree in Electronics, Major in 
Electronics and Information System 
from Zhengzhou University and he 
had obtained the Legal Professional 
Qualifi cation CeƱ ifi cate in September 
2002.

Ms Li graduated with a Bachelor Degree 
in Engineering (Industrial and System 
Engineering) with Honours (Merit) from 
National University of Singapore. She is 
currently pursuing a Master of Business 
Administration with National University 
of Singapore.

Any relationship (including immediate 
family relationships) with any existing 
director, existing executive off icer, the 
issuer and/or substantial shareholder of 
the listed issuer or any of its principal 
subsidiaries

No No

Confl ict of interest (including any 
competing business)

No No

Working experience and occupation(s) 
during the past 10 years

From: January 2005 till now Henan 
Zhengfangyuan Law Firm Position Held: 
Practicing Lawyer, PaƱ ner

Ms Li is presently the Customer Care 
and Demand Management Manager of 
Givaudan Singapore Pte Ltd, a subsidiary 
of the Swiss multinational manufacturer 
of fl avours, fragrances and active 
cosmetic ingredients. Ms Li has been 
with the said Singapore subsidiary since 
her graduation in 2016.

UndeƱ aking (in the format set out in 
Appendix 7.7) under Rule 720(1) has been 
submiƳ ed to the listed issuer

Yes Yes
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Dong Xincheng ("Mr Dong") (for re-
election)

Li Shi ("Ms Li")
(for re-election)

Shareholding interest in the listed issuer 
and its subsidiaries?

Nil Direct shareholding of 525,012 ordinary 
shares of the Company.

Ms Li is deemed to be interested in the 
204,500 ordinary shares held by her 
spouse, Mr Li Yi. These 204,500 shares 
are registered in the name of Tiger 
Brokers (Singapore) Pte Ltd held for Mr 
Li Yi.

"Other principal commitments including 
directorships"

 - Past (for the last 5 years) Nil Nil

 - Present Weiye Holdings Limited 
(Listed on Hong Kong Stock Exchange) 
Position Held: Independent Director

Nil

Information required under items (a) to 
(k) of Appendix 7.4.1 of the SGX-ST Listing 
Manual

Mr Dong’s responses under items (a) to 
(k) of Appendix 7.4.1 of the SGX-ST Listing 
Manual are all “No”.

Ms Li’s responses under items (a) to (k) 
of Appendix 7.4.1 of the SGX-ST Listing 
Manual are all “No”.
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About the RepoƱ 

China Mining International Limited (“CMIL” or the Company), together with its subsidiaries (“the Group”), is pleased to present its 
Sixth Sustainability RepoƱ  for the year ending 31 December 2023 (“FY2023”). The Group has published its Sustainability RepoƱ  
annually since 2018 as paƱ  of its Annual RepoƱ . This repoƱ  demonstrates our commitment to Environmental, Social, and 
Governance (“ESG”) values, detailing our methods for monitoring, assessing, and disclosing the outcomes of our sustainability 
initiatives.

Approach to RepoƱ ing

This Sustainability RepoƱ  is prepared in reference to the Global RepoƱ ing Initiative (“GRI”) Standards and incorporates the Task 
Force on Climate-related Financial Disclosures (“TCFD”) framework for detailing our climate change strategies and impacts.

The GRI Standards were chosen as the repoƱ ing criteria due to their clear guidelines and the global benchmark for the disclosure of 
governance approach, environmental, social, and economic peư ormance, as well as the impacts of organisations. By aligning with 
the GRI standards, we aim to benchmark our sustainability eff oƱ s globally, improving transparency and enabling comparisons with 
other organisations’ initiatives. The addition of TCFD disclosures refl ects our proactive approach to climate-related issues, off ering 
stakeholders a clearer and more comprehensive view of our environmental strategies and their outcomes.

In preparing this repoƱ , we have considered stakeholder expectations, material concerns, and the overarching sustainability 
context. Our rigorous application of GRI and TCFD guidelines ensures a meticulous collection, analysis, and dissemination of 
essential data across various sustainability dimensions. This process enhances stakeholders’ understanding of our sustainability 
journey and achievements, providing a detailed and transparent account of our progress.

Additionally, this repoƱ  is compiled in strict compliance with the Singapore Exchange’s Listing Rule 711B “Comply or Explain” 
directive. Our dedication to improving data gathering methods and our continuous commitment to sustainability are refl ected with 
honesty and diligence, aff irming our resolve to enhance our repoƱ ing and peư ormance continually.

The Group has taken 2022 as its base year for the purpose of GRI RepoƱ ing.

This RepoƱ ’s information has been checked, reviewed, and explained for changes from one year to the next, and it is presented in a 
way that allows for meaningful comparison.

RepoƱ ing Scope and Boundary

This Sustainability RepoƱ  presents data and peƱ inent business activities of the Group for the Financial Year 2023 (“FY2023”), 
covering the period from 1 January 2023 to 31 December 2023. The repoƱ  is prepared at the consolidated level highlighting the 
Group’s economic, environmental, social, and governance activities and initiatives.

The Group Structure is included as paƱ  of the Annual RepoƱ  in the “Group Structure” section. The Group has adopted an operational 
control approach while consolidating the information.

All consolidation, mergers, acquisitions, and disposal of entities are peư ormed in accordance with IFRS standards.

Assurance of the RepoƱ 

Our Internal accounts depaƱ ment was assigned the responsibility of reviewing our current processes for sustainability repoƱ ing. 
The scope of the audit included a risk-based examination of several key areas, such as the management and governance 
of sustainability eff oƱ s, along with the identifi cation, prioritisation, and assessment of ESG related risks and oppoƱ unities. The 
audit also involved checking the accuracy of sustainability data, disclosures related to climate change, and compliance with local 
regulatory standards for repoƱ ing. During this repoƱ ing cycle, we opted not to seek external assurance for our fi ndings.

Feedback

CMIL is dedicated to improving its sustainability repoƱ ing and highly values feedback from all stakeholders. The company 
encourage you to share your insights and recommendations regarding our sustainability eff oƱ s. Should you have any questions or 
wish to provide comments on our sustainability initiatives, please do not hesitate to reach out to us at:

You can provide feedback via email at heguorong@chnmining.cn.
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Board Statement

The Board of Directors is pleased to introduce the Annual Sustainability RepoƱ  for the year 2023, showcasing our steadfast 
dedication to sustainability and ethical practices during FY2023. This repoƱ  has been meticulously prepared in accordance with 
Sections 711A and 711B of the listing rules stipulated in the Listing Manual of the Singapore Exchange Securities Trading Limited 
(“SGX”), drawing upon the GRI Standards for guidance. FuƱ hermore, we are excited to present our inaugural repoƱ  based on the 
TCFD, highlighting our proactive approach to understanding and addressing the implications of climate change. This initiative 
refl ects our ongoing commitment to integrating climate considerations into our strategic planning and operations, underlining our 
resolve to lead in corporate responsibility and sustainability.

Our goal is to provide clear and honest insights into our sustainability journey, including both our achievements and the challenges 
we face, thereby building trust, enhancing stakeholder relations, and bolstering our reputation as a conscientious entity.

The Board has seamlessly woven sustainability considerations into our strategic outlook, pinpointing the ESG aspects crucial to our 
operations.

The Board maintains oversight over the management and monitoring of the material ESG factors by participating in the 
identifi cation of material ESG factors. This is peư ormed by taking into consideration the relevance of such factors to the business 
strategy, business model and key stakeholders of the Group as per the GRI repoƱ ing framework. The Board also paƱ icipates on the 
annual review on material issues to ensure relevance over time.

The Board also meticulously reviewed this repoƱ  prior to its release to ensure it accurately and fully conveys our commitment to 
and progress in sustainability. We operate with integrity, reliability, and a commitment to producing high-quality goods while striving 
to lessen our environmental footprint.

Our commitment to exemplary corporate governance and sustainable business practises is unwavering. We are dedicated to 
upholding the highest standards of transparency, responsibility, and ethical behaviour, ensuring our long-term success, and creating 
enduring value for our stakeholders and the communities we engage with.

About the Company

China Mining International Limited is a Public Limited Company domiciled and incorporated in Cayman Islands and is listed on the 
Main Board of SGX. Its headquaƱ ers are located at Henan Province, the People’s Republic of China (“PRC”).

With its agricultural business, the Group is currently active in the agriculture and trading sectors. Investments in the mining are 
paƱ  of the investment segment. The Group’s agriculture section is involved in pomegranate plantations and cultivation, as well as 
trading, distributing, impoƱ ing, and expoƱ ing agricultural products and goods connected to agriculture.

Our Vision and Mission

With a vision to establish CMIL as a cornerstone of sustainability for generations to come, fostering a legacy that endures for a 
century, we are commiƳ ed to a mission that embodies a people-oriented approach. By fostering sincere cooperation, and 
relentlessly pursuing excellence, we ensure a culture ensuring that we are never complacent. Through these principles, we strive to 
create enduring value and drive capital appreciation for our shareholders, customers, and team members.

Our Goals:

 Sustainable Growth: Continuously enhance our operational eff iciency and environmental stewardship to achieve sustainable 
growth.

 Stakeholder Engagement: Foster mutually beneficial partnerships with stakeholders, prioritising transparency, 
accountability, and trust.

 Innovation and Adaptability: Embrace innovation and adaptability across all facets of our operations to remain at the 
forefront of sustainable practises.

 Social Responsibility: Fulfi l our social responsibilities by contributing positively to the communities in which we operate and 
upholding ethical standards.
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Our Value Chain

The Group outlines the comprehensive approach in managing its operations, which spans from self-production to external 
procurement. Our activities extend from cultivating pomegranates to their sale, along with trading other fresh fruits across the 
national market, illustrating a broad spectrum of operations within the agri-business sector.

The Group is also actively engaged in future trade initiatives, enhancing our presence in both online and off line markets. Our online 
business plaƲ orms include paƱ nerships with notable names such as Meituan Selection, Duoduomaicai, Taocai, and Hema, alongside 
our proprietary online mall. In the off line realm, our activities encompass the Wanbang wholesale market, community group 
purchasing, and corporate group purchasing, illustrating our diverse approach to reaching our customers. NotewoƱ hy customer 
procurement relationships include paƱ nerships with Jimei Health (Shandong) Co., Ltd., and Shandong Meiguolai Food Co., Ltd., 
fuƱ her expanding our market infl uence.

FuƱ hermore, the Group’s trading activities through Henan Central Agriculture and Commerce Co., Ltd. and represent vital 
downstream components of our value chain. These engagements signify our commitment to diversifying our business operations 
and strengthening our position in the agri-business sector.

Key to our value chain strategy is the Group’s dedication to fostering strong, positive relationships with our suppliers. Through 
consistent and transparent communication, we aim to build a network of trust and cooperation, ensuring a sustainable and 
prosperous marketplace for all stakeholders involved. This strategy not only underscores our commitment to sustainable business 
practices but also enhances our capacity to deliver high-quality products and services across our value chain.

Our Associations

CMIL acknowledges the vital impoƱ ance of engaging with fellow industry players and leading thinkers to promote sustainable 
practices and instigate benefi cial transformations. In alignment with our dedication to sustainability, we are honoured to 
be aff iliated with various esteemed centres that echo our aspirations for a sustainable and robust future. These aff iliations 
provide our team with valuable oppoƱ unities to network, exchange professional insights, and remain abreast of the latest 
industry developments. Such engagements also enable our Group to enhance its competencies, paving the way for sustainable 
advancement.

Pomegranate 
Branch of Chinese 

Hor�cultural 
Society

China Green Food 
Expo

Na�onal Modern 
Agriculture Expo

Na�onal 
Standardiza�on 
Administra�on 

Commi�ee

Henan Women's 
Federa�on

Henan Provincial 
Department of 

Culture and 
Tourism

Henan Green Food 
Development 

Center
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Our Awards, Accolades and CeƱ ifi cation

During FY2023, the Group has won numerous awards, accolades, and ceƱ ifi cations, including:

Henan SoƯ  Seed Pomegranate Technology Research Center

National Standard of Agriculture Farms

National Best Agricultural Products

Henan Green & Healthy Food Demonstration Base

Quality Management System CeƱ ifi cation

Two Integration Management System CeƱ ifi cation

China Good Agricultural Practices CeƱ ifi cation

Organic Product CeƱ ifi cation

Green Food CeƱ ifi cation

Henan Small and Medium-Sized Sci-Tech Enterprises

Agricultural Standardisation of Henan Province

Key Leading Enterprises of Agricultural Industrialisation in Zhengzhou

Henan Province "Three Products and One Standard" demonstration base

The FiƯ h Xingyang Mayor Quality Award

Key Provincial Leading Enterprise of Agricultural Industrialisation

Key Leading Enterprise of Forestry Industrialisation City

National Agricultural Product Quality Safety, Nutrition and Health Science Production Base

Zhengzhou Special Fine New Small and Medium-Sized Enterprises

This outlines the Group’s dedication towards achieving excellence and its commitment to high-quality products. It also provides a 
competitive advantage by seƳ ing the Group apaƱ  from its competitors. It fuƱ her encourages the Group to strive towards greater 
peư ormance.

Sustainability At CMIL

The Group upholds sustainability as a fundamental operating principle and has implemented a balanced approach towards 
achieving it by paying close aƳ ention to its ESG elements. This approach incorporates the principles of resource eff iciency, minimal 
use of pesticides, prioritisation of the workforce’s productivity, health, and well-being, adherence to relevant regulations, and 
implementation of a comprehensive system to manage operational and corporate risks.

To ensure a structured approach to sustainability eff oƱ s, the Group has established a comprehensive repoƱ ing framework. This 
framework serves as a basis for engagement with stakeholders and materiality analysis. Through stakeholder mapping, the Group 
has identifi ed eight signifi cant stakeholder groups essential to its sustainability context. The Materiality section of this repoƱ  
thoroughly examines the various material challenges relating to each stakeholder group.

The Sustainability RepoƱ ing framework is designed to incorporate stakeholders’ requirements and perspectives when making 
sustainability decisions. The Group’s focus on materiality and stakeholder engagement enables it to prioritise sustainability 
initiatives and track progress over time continually. The Group is commiƳ ed to transparency and continuous development, as 
refl ected in its ongoing eff oƱ s to refi ne, and improve the sustainability repoƱ ing framework to eff ectively guide its sustainability 
initiatives.

The Group aims to improve social and economic conditions in the communities where it operates while making the environment 
more sustainable.

While sustainability remains a key priority for the Group, we were unable to establish specifi c targets for FY2023. This is due to 
unforeseen disruptions caused by the requisition of leased farmland for government infrastructure projects in China. This land 
was critical for our pomegranate cultivation and harvesting operations, and its loss has signifi cantly impacted our overall resource 
consumption profi le.

We understand the impoƱ ance of seƳ ing measurable goals for sustainability initiatives. However, in this instance, a realistic 
baseline is currently diff icult to establish due to the ongoing adjustments to our operations.
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We are commiƳ ed to regaining operational stability for our pomegranate business. Once achieved, we will conduct a thorough 
review and establish a well-defi ned energy reduction target for the coming year. In the interim, we will continue to explore 
sustainability oppoƱ unities across our remaining operations.

Stakeholder Engagement

In our commitment to sustainability, stakeholder engagement remains a cornerstone of our strategy, recognising the invaluable 
insights and contributions of our diverse stakeholder groups.

Our engagement eff oƱ s encompass a wide array of paƱ icipants including our customers, employees, shareholders, investors, 
suppliers, government bodies and regulators, local communities, and business paƱ ners. Through open dialogue, transparent 
communication, and collaborative initiatives, we aim to address the needs and concerns of these stakeholders, ensuring that our 
sustainability practices are inclusive and aligned with their expectations. Regular interactions, feedback sessions, and paƱ icipatory 
decision-making processes help us to refi ne our strategies, enhance our sustainability peư ormance, and build stronger, trust-based 
relationships.

This multifaceted approach to stakeholder engagement enables us to navigate the complex landscape of sustainability challenges 
more eff ectively, driving positive change and fostering long-term value creation for all involved.

Key Stakeholders
Topics of Concern/ Key 
Priorities Communication Channels Frequency of Communication

Customers  Quality of products 
 Product knowledge 
 Customer satisfaction 
 Complaint processing

 Regular client meetings 
 Direct mail 
 Phone calls 
 Visits 
 Study trips 
  Electronic communication 

applications such as WeChat, 
QQ

 Periodically throughout the 
year

Employees  Career development 
 Employee welfare 
 Complaint processing 
 Wages 
 Health & Safety

 Regular dialogue 
 Internal memos 
 Direct mail and messages

 Ranges from monthly to 
yearly

Shareholders  Shareholders’ return 
  Accuracy and timeliness of 

disclosure 
 Key developments 
 Financial results

 Regular investor meetings 
 Direct mailings 
 Annual general meetings

 Periodically throughout the 
year

Investors  Accuracy and timeliness of 
disclosures 

 Key developments 
 Financial results

 Announcement 
 Annual RepoƱ  
 Sustainability RepoƱ 

 Periodically throughout the 
year

Suppliers  Products & pricing 
 Service & product quality 
 Timely supply & payment 
 Complaint processing

 Financial & Operational 
Peư ormance 

 Contract negotiations 
 Round-table discussions 
 Routine communications

 Periodically throughout the 
year
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Key Stakeholders
Topics of Concern/ Key 
Priorities Communication Channels Frequency of Communication

Government and 
Regulators

 Compliance 
 Corporate governance 
 Timely disclosure 
 Protecting the interest of 

minority shareholders 
 Policies and regulatory 

updates and education 
 Timely submission of 

corporate documents and 
annual fi lings

 Reasonable business strategy 
 Emails, internet, news, phone 

calls 
 PaƱ icipate in discussions on 

the formulation of policies, 
regulations, and standards. 

 AƳ end seminars and forums. 
 Roundtable discussions 
 Briefi ng and consultations

 As and when required

Communities  Environmental impact 
 Pollution

 Meetings  At least once a year

Business PaƱ ners  Fair and ethical business 
conduct 

 Profi t sharing 
 Project development plans 
 Budgets & funding

 Risk Management, 
Governance and 
Transparency 

 Contract negotiations 
 Regular conferences 
 High-level meetings 
 Routine operation 

communications

 Periodically throughout the 
year

Materiality Assessment

The Board and management identify the material ESG factors by taking into consideration the relevance of such factors to the 
business strategy, business model and key stakeholders of the Group as per the GRI repoƱ ing framework. The review on material 
issues is conducted annually, as materiality may evolve over time.

For the repoƱ ing period from 1 January 2023 to 31 December 2023, the key material ESG issues that are impoƱ ant to our prevailing 
business and stakeholders are identifi ed and outlined as follows:

Material ESG Factor Scope of Focus Impact Management Approach SDGs

Economic Anti-corruption Impact on company reputation 
and credibility, loss of trust 
from stakeholders, legal 
repercussions including fines 
and penalties, and potential 
damage to relationships with 
business paƱ ners and investors

The Group has developed 
a whistleblowing policy to 
highlight any misconduct and 
misbehaviour of its employees 
to maintain high ethical 
standards of accountability, 
reliability, and integrity for its 
stakeholders. Sustainability 
approach and governance

Environment Energy Management Reducing energy consumption 
and assoc iated  costs , 
minimising environmental 
impact through lower carbon 
emissions, and promoting 
sustainability by utilising 
renewable energy sources.

Company  i s  exp lor ing 
energy-efficient practices 
and explore renewable energy 
sources where feasible.
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Material ESG Factor Scope of Focus Impact Management Approach SDGs

Reduce Carbon 
Emissions

Mitigating climate change 
e f f e c t s ,  m i n i m i s i n g 
environmental footprint, and 
demonstrating commitment to 
sustainability goals.

Company has adopted TCFD 
framework for assessment and 
will explore carbon reduction 
strategies such as optimising 
transportation routes and 
adopting eco-friendly farming 
practices.

Water Management Conserving water resources, 
ensuring sustainable usage to 
suppoƱ  agricultural activities, 
and mitigating risks of water 
scarcity or contamination.

Majority of water usage in 
agricultural companies is from 
groundwater. Company will 
implement water conservation 
measure  and explores 
eff icient technology for water 
management.

Waste and 
Hazardous Materials 
Management

Environmental pollution and 
degradation from improper 
waste disposal, health risks 
for workers and communities 
exposed to  hazardous 
materials, and potential legal 
liabilities from non-compliance 
with waste management 
regulations.

The Group minimises its 
environmental impact and 
protects its natural assets so 
that its orchards continue to be 
productive, and its workers and 
communities can enjoy a clean 
and healthy environment.

Soil Health Degradation of soil quality 
l e a d i n g  to  d e c re a s e d 
agricultural productivity, loss 
of biodiversity and ecosystem 
services,  and increased 
susceptibility to erosion and 
deseƱ ifi cation.

Focus on maintaining soil 
health while ensuring product 
quality.  Conduct annual 
soil testing, implement soil 
conservation practices, and 
promote organic farming 
methods.

Pesticide Use Harmful eff ects on non-target 
o r g a n i s m s  i n c l u d i n g 
benefi cial insects and wildlife, 
contamination of soil and 
water sources, health risks 
for farmers and consumers 
ex p o s e d  to  p e s t i c i d e 
residues, and development of 
pesticide-resistant pests.

Emphasis on ceƱ ifi ed organic 
products  with minimal 
pesticide use. Reduce pesticide 
usage through integrated 
pest management practices 
and utilise organic farming 
methods.

Employee Care Employment and 
Retention of 
Employees

Fostering a positive work 
environment ,  enhancing 
employee satisfaction and 
productivity, and reducing 
turnover costs.

I m p l e m e n t  fa i r  l a b o r 
practices, provide competitive 
compensation, and offer 
oppoƱ unities for career growth 
and development.

Employee Health and 
Safety

Increased risk of workplace 
accidents and injuries, higher 
healthcare costs for treating 
w o r k - re l a te d  i l l n e s s e s , 
negative impact on employee 
morale and productivity, and 
potential legal liabilities from 
non-compliance with health 
and safety regulations.

Ensure the well-being of 
employees through regular 
communication and support. 
Conduct regular safety training, 
enforce safety protocols, and 
provide access to healthcare 
resources.



Sustainability
RepoƱ 

36

China Mining
International Limited 

Annual Repo   2023

3636

Material ESG Factor Scope of Focus Impact Management Approach SDGs

Training and 
Development

Enhancing employee skills 
and competencies, improving 
organisational performance, 
and fostering career growth 
and job satisfaction.

Focus on employee training 
and ski l l  development . 
P ro v i d e  c o m p re h e n s i v e 
training programs, mentorship 
opportunities, and continuous 
learning initiatives.

Child and Forced 
Labour

Upholding human rights 
principles, ensuring ethical 
labor practices, and avoiding 
r e p u t a t i o n a l  d a m a g e 
assoc iated  wi th  labor 
exploitation.

Ensure compliance with laws 
and regulations prohibiting 
child and forced labor. 
Implement strict policies 
against child and forced labor, 
conduct regular audits, and 
maintain transparency in labor 
practices.

Customer 
Satisfaction

Product Safety and 
Quality

Ensuring customer satisfaction 
and loyalty, complying with 
regulatory standards, and 
mitigating risks of product 
recalls or legal liabilities.

Ensure products meet safety 
and quality standards. Adhere 
to organic certification 
standards, implement quality 
control measures, and conduct 
regular product testing.

Governance Corporate 
Governance and 
Business Ethics

Mainta in ing  t rust  and 
credibility with stakeholders, 
p r e v e n t i n g  f i n a n c i a l 
misconduct or fraud, and 
upholding ethical business 
practices.

Focus on corporate social 
responsibility and ethical 
business practices. Maintain 
a diverse and balanced 
Board of Directors, adhere 
to a comprehensive Code of 
Business Conduct, and prioritise 
social responsibility initiatives.

Compliance 
with Laws and 
Regulations

Legal penalties and fines 
f o r  n o n - c o m p l i a n c e , 
reputational damage and loss 
of business opportunities, 
disruption to operations from 
regulatory investigations and 
enforcement actions.

Ensure compliance with all 
applicable laws and regulations. 
Stay informed of regulatory 
changes, conduct regular 
compliance audits ,  and 
establish internal controls to 
ensure adherence to legal 
requirements.

Environment Sustainability

The Group is commiƳ ed to conducting its business in a manner that respects the environment and minimises its impact 
wherever possible. The Group recognises the impoƱ ance of environmental stewardship and strives to balance its business needs 
with sustainability considerations. As paƱ  of this commitment, the Group exercises a precautionary approach in managing its 
environmental impact.

The Group continuously reminds its employees to contribute to overall waste management eff oƱ s, primarily focusing on conserving 
and reducing the resources used in the operations.

The Group encourages its employees to reduce paper usage by using emails, social media, or the internet to transfer sensitive 
fi les or documents. If printing is required, the Group advises its employees to use the toner-saving mode and purchase paper with 
recycled content or from a sustainable source. The Group also encourages its service providers to send electronic invoices instead 
of through mails and couriers.

The Group’s environmental management is an ongoing eff oƱ , and it continually monitors the eff ectiveness of its policies to achieve 
a greener footprint. In FY2023, the Group did not receive any fi nes or sanctions for non-compliance with environmental laws and 
regulations. The Group remains commiƳ ed to improving its environmental peư ormance and reducing its environmental impact.
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Reduction of Carbon Emissions

To measure our progress in reducing carbon emissions, we regularly monitor and repoƱ  on our greenhouse gas emissions, including 
both direct (Scope 1) and indirect (Scope 2) emissions. We currently do not include emissions from our value chain paƱ ners (Scope 
3). We are commiƳ ed to continuously identifying and pursuing oppoƱ unities to reduce our emissions and improve our energy 
eff iciency.

We recognise that addressing climate change requires a collective eff oƱ , and we are commiƳ ed to playing our paƱ  in creating a 
sustainable future. We understand the impoƱ ance of reducing our carbon footprint and are dedicated to implementing solutions 
that align with our sustainability goals while maintaining the highest standards of quality and eff iciency in our operations.

Scope 1 emissions, which include direct emissions from owned or controlled sources, decreased to 66.78 tCO2e, while Scope 2 
emissions, which encompass indirect emissions from purchased electricity, reduced to 94.70 tCO2e. FuƱ hermore, the percentage 
distribution of GHG emissions by scope demonstrates a shiƯ  towards a more balanced emission profi le. The propoƱ ion of Scope 1 
emissions increased to 41.35% in FY2023, indicating a higher contribution from direct emissions sources. Conversely, the propoƱ ion 
of Scope 2 emissions decreased to 58.65%, refl ecting a reduced reliance on purchased electricity. However, the intensity was found 
to be higher compared to last year, primarily due to a decrease in the turnover value.

Total GHG Emissions

GHG Emissions1 Unit FY2023 FY2022

Total GHG Emission tCO2e 161.48 505.18

GHG Scope-wise Emissions

GHG Scope 1 tCO2e 66.78 113.27

GHG Scope 2 tCO2e 94.70 391.91

Percentage (%)

GHG Scope 1 PropoƱ ion 41.35% 22.4%

GHG Scope 2 PropoƱ ion 58.65% 77.6%

Intensity

Total GHG Emission tCO2e / RMB 1,000,000 16.96 8.37

GHG Scope-wise Intensity

GHG Scope 1 tCO2e / RMB 1,000,000 7.01 1.88

GHG Scope 2 tCO2e / RMB 1,000,000 9.95 6.49
1

Energy Management

Energy Management is key to improving eff iciency, reducing costs, and operating sustainably while also complying with regulatory 
requirements. The Group aims to minimise its environmental impact and reduce its energy costs while ensuring the reliable and 
eff icient operation of its facilities. To achieve this, it has implemented a range of initiatives that promote energy eff iciency and 
conservation.

The Group’s agribusiness does not use much electricity. As paƱ  of its eff oƱ s to conserve energy, the Group utilises energy-saving 
photocopiers and energy-eff icient air conditioning units in the off ice. It also encourages its staff  to turn off  computers or laptops 
and lights during lunch breaks and when not in use. It fuƱ her encourages its personnel to adjust the temperature of the air 
conditioner seasonally and turn it off  when it is not required.

The Group monitors and improves its peư ormance in the Energy Management sector to contribute to its eff oƱ s in business 
sustainability.

There has been a substantial decrease in total fuel consumption from FY2022 to FY2023. The breakdown of fuel consumption by 
type reveals a shiƯ  in propoƱ ions. While diesel and petrol consumption have fl uctuated, there is a notable decrease in fuel gas 
consumption, representing a reduction of the total fuel consumption in FY2023.

1 GHG protocol is used for accounting for GHG emissions. During the accounting of GHG emissions, GHG protocol Guidance and RepoƱ ing Standard 
has been followed. The emission factors used are taken from the GHG Emission factor Hub, World Resource Institute Data Base.
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Total Energy Consumption

Fuel Consumption Unit FY2023 FY2022

Total Fuel Consumption Gigajoules 187,808.25 480,174.84

Consumption Type

Total Consumption

Diesel Gigajoules 473.06 816.24

Petrol Gigajoules 328.06 250.83

Fuel Gas Gigajoules 186,459.89 477,053.30

Electricity Gigajoules 547.24 2,054.47

Percentage (%)

Diesel PropoƱ ion 0.2% 0.2%

Petrol PropoƱ ion 0.2% 0.1%

Fuel Gas PropoƱ ion 99.3% 99.3%

Electricity Gigajoules 0.3% 0.4%

Intensity

Total Fuel Consumption GJ/ RMB 1,000,000 19,725.33 7,952.68

Consumption Type

Diesel GJ / RMB 1,000,000 49.69 13.52

Petrol GJ / RMB 1,000,000 34.46 4.15

Fuel Gas GJ / RMB 1,000,000 19,583.71 7,900.98

Electricity GJ / RMB 1,000,000 57.48 34.03

Waste and Hazardous Materials Management

In our dedication to responsible waste management, we carefully monitor and manage the use of materials in our production 
processes, paƱ icularly those that are potentially toxic or hazardous. This includes items such as plant protection pesticide boƳ les, 
pruned branches, thinned fl owers and fruits, and feƱ iliser packaging bags.

Recognising the impoƱ ance of minimising our environmental footprint, we’ve implemented several proactive actions and measures 
to prevent waste generation. For instance, the practice of burying pruned branches and the removed fl owers and fruits is carried 
out only at designated locations, ensuring a controlled and safe disposal method. FuƱ hermore, in compliance with government 
regulations, we are commiƳ ed to the recycling and responsible disposal of plant protection pesticide boƳ les.

To address and manage the signifi cant impacts arising from waste generated, we’ve taken innovative steps towards sustainability. 
FeƱ iliser packaging, for example, is earmarked for secondary use, promoting a circular economy approach within our operations.

The recycling of pesticide boƳ les and the proper management of other garbage and packaging materials in the fi eld are key 
components of our waste management strategy. Through these measures, we aim to not only comply with regulatory requirements 
but also to set a standard for environmental stewardship in our industry, ensuring that our sustainability eff oƱ s are both eff ective 
and impacƲ ul.
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FY2022 Waste Generation Survey Analysis and Treatment and Recycling Plan

Description Availability and Methods of Use or Disposal

Available to Use Not Available to Use

Unit 
(KG or Pcs) Usage

Frequency of 
Processing

Unit 
(KG or Pcs) Usage

Frequency of 
Processing

Pruned Tree Branches – – – – Bury 53 batches

Thinned Flowers and Fruits – – – – Bury 34 batches

Plant Protection Pesticide 
BoƳ le

– – – 9,448 pcs of 
boƳ les or 
packaging 

bags

Recycle 9 batches

FeƱ iliser Packaging Bags 920 pcs Used in fl ower 
thinning and 
fruit thinning, 

pesticide boƳ le 
recycling, etc.

– – – –

The data provided in the table peƱ ains to FY2022. In FY2023, due to the impact of weather and highway land occupation, there 
were less production activities. As such, the waste generation and recycling data for FY2023 were not monitored. We will monitor 
the data when production picks up moving forward.

Water Management

In the Water and Eff luents section of our sustainability repoƱ , we detail our interaction with water resources, emphasising the 
integral role water plays in our operations. Our water usage primarily involves the withdrawal of groundwater through motorised 
wells across various villages and towns, which is essential for irrigating our agricultural fi elds. This process represents the main way 
water is consumed and indirectly impacts the local water cycle due to the withdrawal from these wells.

To identify water-related impacts, our approach is straighƲ orward yet eff ective, focusing on the operation of water pumps. These 
pumps are crucial for water extraction, suppoƱ ing our agricultural activities. Although our method is basic, it underscores the direct 
link between our water use and our agricultural practices.

Addressing water-related impacts involves a communal approach; we rent water and utilise village wells for irrigation, promoting 
the stewardship of water as a shared resource. This practice fosters collaboration with local stakeholders, ensuring the sustainable 
use of water in our operations. Our engagement with suppliers or customers regarding water-related impacts is inherently low due 
to the nature of our business.

Regarding eff luent discharge, our agricultural activities do not generate wastewater that requires special treatment. The nature 
of our operations means that there is no wastewater discharge that adversely aff ects the environment, and thus, no need 
for sector-specifi c standards or considerations of the receiving waterbody’s profi le. This approach refl ects our commitment to 
maintaining a minimal environmental footprint through our water use and management practices.
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Water Consumption

Water Consumption Unit FY2023 FY2022

Total Water Consumption Ton (T) 84,361.00 323,410.99

Source Type

Consumption2

Ground Water Ton (T) 82,950.00 321,817.00

Third PaƱ y Water3 Ton (T) 1,411.00 1,593.99

Percentage (%)

Ground Water PropoƱ ion 98.3% 99.5%

Third PaƱ y Water PropoƱ ion 1.7% 0.5%

Intensity

Total Water Consumption T / RMB 1,000,000 8,860.36 5,356.35

Source Type

Ground Water T / RMB 1,000,000 8,712.16 5,329.95

Third PaƱ y Water T / RMB 1,000,000 148.20 26.40
23

Ensuring Sustainable Farming

Maintaining Soil Health

The agricultural sector relies heavily on soil as its foundation, and the condition of the soil is a critical determinant of both 
crop quality and productivity. Adopting enhanced soil management and crop technologies can lead to greater eff iciency and 
productivity in food systems, thereby facilitating a signifi cant reduction in emissions.

To guarantee the quality of its produce, the Group conducts annual testing of soil from its agricultural lands, with a production 
primary focus on maintaining soil health.

As paƱ  of the Group’s soil management plan, it practices a set of measures to improve soil activity and feƱ ilisation, which are 
discussed below.

a) Guest soil: Since the soil of this base is on the clay side, sand-fi lling improvement is appropriately taken when composting.

b) Mulching: Twice in spring and autumn, a layer of 3-5 cm of crushed wheat straw, wheat bran or crushed corn straw and 
other crop straw is mulched around the trees at 1 to 2 metres, which can play the role of salt suppression, water retention 
and ground temperature levelling. AƯ er the straw is tilled and composted, it can be transformed into soil organic maƳ er, 
releasing nitrogen, phosphorus, potassium, zinc, iron, and other elements, reducing soil bulk, increasing soil porosity, 
improving soil aeration, and facilitating the growth and development of soil organisms.

c) Increase the application of organic feƱ ilisers: Organic feƱ ilisers are comprehensive in nutrients, rich in organic maƳ er, 
nitrogen, phosphorus, potassium, and trace elements, essential for soil feƱ ilisation, feƱ iliser retention, tillage, soil capacity, 
soil biology, etc. The main feƱ ilisers are cow manure, sheep manure and other herbivore manure, green manure, biogas 
feƱ iliser and feƱ ilisers ceƱ ifi ed as organic feƱ ilisers, and all kinds of homemade feƱ ilisers must be roƳ ed before they are 
allowed to be used.

d) Balanced feƱ ilisation: In response to the characteristics of poor soils, such as feƱ iliser defi ciency, poor feƱ iliser supply 
capacity, nutrient imbalance and salinity, a balanced application of nitrogen, phosphorus, potassium, and trace element 
feƱ ilisers combined with the feƱ iliser absorption paƳ ern of fruit trees can eff ectively feƱ ilise the soil, save feƱ iliser, reduce 
hazards, and improve the quality of fruit.

2 The amount of groundwater used for agriculture is estimated from owned and leased wells.
(As the base has suff icient groundwater and high soil humidity aƯ er the 7.20 fl ood in Xingyang in 2021, there is no drought, so the number of 
watering times and dosage from July 2021 to the present is low.)
3 Water for off ice use.
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e) Intercropping green manure: Green manure crops have a high yield and good feƱ ilisation eff ect, which can not only 
increase soil organic maƳ er, improve soil physical and chemical propeƱ ies, keep soil and water but also do fodder and 
return to the fi eld over the belly. Green manure is easy to cultivate, low cost, and a high-quality feƱ iliser source. 
Intercropping green manure is an eff ective measure to cultivate and make full use of the orchard soil.

Use of Pesticides

The Group is dedicated to promoting sustainable farming practices and minimising the environmental impact of its operations. As 
paƱ  of its commitment towards this goal, the Group have implemented a range of measures to reduce the usage of pesticides in its 
farming processes.

The Group have also introduced the use of inter-row grass, which is directly turned into green manure, thereby improving the 
health of the soil, and reducing the dependency on chemical feƱ ilisers. FuƱ hermore, the Group ensures that its organic plots 
are maintained in accordance with the provisions of GB/T19630, while other plots are managed in accordance with the Good 
Agricultural Practice quality management manual (“GB/T”), as per the standards laid out in GB/T20014-2013.

The Group gives utmost priority to sustainable agricultural measures in its production process, adhering strictly to the requirements 
of its production operating procedures. The Group has adopted a range of eco-friendly pest control measures, such as the use of 
light and colour traps to aƳ ract pests and mechanical methods to capture and control them. The Group also undeƱ akes manual 
weeding to control weeds and prevent their growth.

In cases where its sustainable pest and weed control measures prove inadequate, the Group may use a limited range of pesticides, 
with strict control over the quantity and variety used. However, the Group ensures that such limited use is only in exceptional 
circumstances.

The Group recognises the potential negative impacts associated with the use of extremely and highly hazardous pesticides. As paƱ  
of its commitment to sustainable farming practices, the Group has taken proactive measures to prevent, mitigate, and remediate 
any such negative impacts.

The Group has achieved organic ceƱ ifi cation and Good Agricultural Practice (“GAP”) ceƱ ifi cation, which demonstrates its 
commitment towards reducing its dependency on harmful pesticides. In addition, it has eliminated the use of extremely and 
high-risk pesticides, thereby ensuring the safety of its farmworkers, consumers, and the environment.

StaƱ ing from the overall ecosystem of pests and benefi cial organisms, the Group applies integrated control measures to create 
environmental conditions unfavourable to the occurrence of pests and diseases and favourable to the reproduction of various 
benefi cial organisms to maintain the balance and biodiversity of agroecosystems.

The Group recognise the impoƱ ance of responsible pest management practices to minimise the negative impacts on the 
environment and promote crop health. The Group’s integrated pest management plan involves a combination of agricultural, 
physical, biological, and plant source pesticides to control pest infestations.

To prevent and control diseases such as dry rot, anthracnose, and fruit rot, the Group has adopted scientifi c soil, feƱ iliser, and water 
management practices that strengthen trees’ ability to resist disease. The Group also has processes to remove and destroy residual 
branches, leaves, weeds, and diseased fruits in the orchard, and cut off  diseased branches and tips during pruning while paying 
aƳ ention to wound protection and timely summer pruning to reduce the humidity of the tree interior.

For the control of insect pests such as aphids, thrips, and peach borer, the Group practices agricultural control measures combined 
with winter pruning and manual removal and destruction of pests and disease-damaged paƱ s. The Group utilises physical control 
measures, such as the use of sugar and vinegar solution to trap and kill pests, and frequency vibration type insecticide lamps to lure 
and kill pests.

The Group has implemented biological control measures, including the release of natural enemies such as red-eyed wasp and 
predatory mites, and the use of sex aƳ ractants to lure and kill male insects. When necessary, the Group uses plant source pesticides 
in accordance with the provisions of GB/T19630. For grass pests, the Group prevents their growth by planting white clover or 
selecting available grass species to compete with other weeds along with the implementation of manual or mechanical mowing for 
serious weed plots.

By adopting an integrated approach to pest management, the Group minimises the use of pesticides and reduce its negative 
impact on the environment, while promoting the health and safety of the crops.
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TCFD Alignment

CMIL is pleased to unveil the implementation of Phase 1 of the TCFD framework. This milestone refl ects our dedication to 
transparency and responsibility in confronting climate-related challenges and possibilities. The adoption of the TCFD framework 
serves as a roadmap for us to transparently disclose fi nancial information associated with climate impacts, enabling stakeholders to 
grasp the fi nancial ramifi cations of climate change on our organisation.

Recommended Disclosures Company’s Response

Governance: Disclose the organisation’s governance around climate-related risks and oppoƱ unities

Describe the board’s 
oversight of climate-related 
risks and oppoƱ unities.

The board, inclusive of Board CommiƳ ees such as audit and risk, receives biannual updates on 
climate-related maƳ ers. They play a crucial role in embedding climate considerations into our 
strategic evaluation and decision-making processes, covering areas such as strategy formulation, 
risk management, budgeting, and business planning. 

Notably, the board of directors serves as the paramount governing body responsible for 
climate-related policies and strategies. They routinely assess and monitor progress toward 
climate-related objectives and targets during board meetings. ImpoƱ antly, there exists no formal 
internal prioritisation process for climate-related information, the board directly inquiries about 
the environmental impact of company decisions. 

Climate-related information primarily reaches the board through these scheduled meetings. The 
board incorporates this information into strategic and fi nancial planning, ensuring that climate 
considerations are fundamental to our decision-making framework. Additionally, the board 
of directors approves the dissemination of climate-related information, subject to the same 
governance procedures and controls as our fi nancial data.

Describe management’s 
role in assessing and 
managing climate-related 
risks and oppoƱ unities.

On the managerial front, climate-related issues are addressed monthly, with responsibility 
delegated to a Senior Executive. This entails managing climate-related risks and providing updates 
to the board or relevant board commiƳ ee. 

While our organisational structures for handling climate-related risks and oppoƱ unities are 
unifi ed, there is presently no segregation of functions peƱ aining to this domain, refl ecting our 
comprehensive approach to climate governance. 

Management assumes a crucial role in recognising and managing climate-related risks and 
oppoƱ unities, seamlessly integrating these factors into our strategic planning and operational 
decision-making processes. They undeƱ ake comprehensive assessments to grasp the potential 
implications for our business, ensuring our readiness to adjust and succeed amidst climate 
variability.

Strategy: Disclose the actual and potential impacts of climate-related risks and oppoƱ unities on the organisation’s businesses, 
strategy, and fi nancial planning where such information is material

D e s c r i b e  t h e 
c l imate-re lated  r i sks 
and opportunities the 
organisation has identifi ed 
over the shoƱ , medium, and 
long term.

We address the multifaceted dimensions of climate change by examining its impact across shoƱ , 
medium, and long-term horizons. This approach is aligned with the lifespan of our assets and 
infrastructure, recognising that climate-related challenges oƯ en unfold over extended periods. 
We identify specifi c climate-related issues relevant to each time frame, evaluating their potential 
material fi nancial implications. Our process for identifying signifi cant risks and oppoƱ unities 
entails a comprehensive analysis tailored to sectoral and geographical specifi cs. 

The transition to a low-carbon economy, known as transition risk, is a pivotal consideration. This 
risk, varying by geography and sector, shapes our strategic planning. Concurrently, we assess 
physical risks, such as shiƯ s in weather paƳ erns and extreme weather events, understanding their 
sectoral and geographical nuances. 

We acknowledge climate change as a driver of oppoƱ unities. Our approach involves reevaluating 
products and services, supply and value chains, adaptation activities, and investments in research 
and development (R&D), with a focus on operational strategies, including facility locations. 
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Recommended Disclosures Company’s Response

Financial planning is deeply integrated with climate-related considerations. We prioritise risks 
and oppoƱ unities across specifi c timeframes, recognising their interdependencies and their 
roles in value creation. This approach encompasses operating costs, revenue projections, capital 
expenditures, acquisitions, divestments, and access to capital. Where applicable, we incorporate 
climate-related scenarios into our strategic and fi nancial planning, ensuring a comprehensive, 
forward-looking business model that remains adaptable to evolving climate realities.

Describe the impact of 
c l imate-re lated  r i sks 
and opportunities on the 
organisation’s businesses, 
strategy, and financial 
planning.

Our organisation acknowledges the significant influence that climate-related risks and 
oppoƱ unities exeƱ  on our business operations, strategic trajectory, and fi nancial strategies. 
Responding to these challenges and capitalising on associated oppoƱ unities are fundamental to 
our dedication to sustainability and resilience. We are actively integrating climate considerations 
into our strategic planning and risk management frameworks, guaranteeing the resilience 
and adaptability of our business model in response to the dynamic environmental context. This 
commitment ensures the creation of sustainable long-term value for our stakeholders.

Describe the resilience of 
the organisation’s strategy, 
taking into consideration 
different climate-related 
scenarios, including a 2°C or 
lower scenario.

Our organisation is dedicated to evaluating and strengthening the resilience of our strategy across 
various climate-related scenarios, including the pivotal 2°C or lower scenario, to harmonise with 
worldwide sustainability objectives. We understand the signifi cance of this thorough assessment 
in protecting our operations and securing enduring prosperity amid shiƯ ing climate conditions. 
Detailed scrutiny and adherence to these scenarios will be seamlessly integrated into our strategy 
in subsequent phases, underscoring our continual commitment to environmental stewardship and 
sustainable progress.

Risk Management: Disclose how the organisation identifi es, assesses, and manages climate-related risks

Describe the organisation’s 
processes for identifying 
a n d  a s s e s s i n g 
climate-related risks.

Here, we delineate our strategy for identifying and addressing climate-related risks within our 
organisation. Our risk management process entails a comprehensive examination of both current 
and emerging risks, encompassing regulatory mandates pertaining to climate change. We 
diff erentiate climate-related risks, such as potential transition risks and acute or chronic physical 
risks, from other risk categories using a robust framework. 

We employ specifi c protocols to assess the magnitude and extent of these risks, employing 
standardised risk terminology consistent with established frameworks. Climate-related fi nancial 
risks are seamlessly integrated into our overarching risk evaluation, ensuring they receive 
appropriate consideration alongside other risk factors. 

Decision-making regarding the management of climate-related risks follows a multi-layered 
approach. Oversight of this process is entrusted to designated organisational entities, 
guaranteeing that decisions regarding risk mitigation, transfer, acceptance, or control are 
executed eff iciently. The materiality of climate risks is determined through a structured procedure, 
addressing all relevant categories, including transition and physical risks. 

We have established internal controls to manage these risks, with processes for handling 
climate-related risks fully integrated into our broader risk management framework. This 
integration ensures consistency and eff icacy, with climate-related information subjected to the 
same rigorous internal controls and assurance as traditional fi nancial risks. This holistic approach 
underscores our commitment to responsible risk management in addressing the challenges posed 
by climate change.

Describe the organisation’s 
processes for managing 
climate-related risks.

We are dedicated to craƯ ing and enacting procedures for eff ectively managing climate-related 
risks, recognising their impoƱ ance within our operational and strategic frameworks. Currently, 
we are in the process of developing detailed strategies and protocols, which will be fi nalised 
and disclosed in future stages of our sustainability repoƱ ing. This approach guarantees that our 
actions are deliberate, thorough, and in line with leading practices in climate risk management.

Describe how processes for 
identifying, assessing, and 
managing climate-related 
risks are integrated into the 
organisation’s overall risk 
management.

We are currently incorporating the identifi cation, evaluation, and handling of climate-related 
risks into our broader risk management structure. This encompasses a thorough methodology 
to guarantee that climate factors are intricately woven into our strategic deliberations and 
operational choices. Our intention is to fully adhere to these procedures as we progress through 
our sustainability endeavours, bolstering our capacity to eff ectively address climate-related 
hurdles.
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Recommended Disclosures Company’s Response

Metrics and Targets: Disclose the metrics and targets used to assess and manage relevant climate-related risks and 
oppoƱ unities where such information is material

Disclose the metrics used 
by the organisation to 
assess climate-related risks 
and opportunities in line 
with its strategy and risk 
management process.

We are currently in the process of developing metrics to assess both the risks and oppoƱ unities 
associated with climate change, aligning them with our strategic and risk management 
frameworks. These metrics are integral for us to navigate the intricate landscape of climate 
change with precision. We anticipate adhering to and disclosing these metrics in subsequent 
phases of our sustainability initiative, thereby ensuring transparency and accountability in our 
endeavours related to climate action.

Disclose Scope 1, Scope 2 
and, if appropriate, Scope 
3 greenhouse gas (“GHG”) 
emissions and the related 
risks.

During the repoƱ ing period, our organisation’s greenhouse gas (“GHG”) emissions are divided 
into Scope 1, totalling 66.04 tons of CO2 equivalent (“tCO2e”), and Scope 2, amounting to 94.70 
tCO2e. These statistics underscore our emissions, illuminating the environmental risks linked to our 
operational endeavours. We are dedicated to tackling these impacts through focused reduction 
strategies and sustainable initiatives aimed at mitigating our carbon footprint.

Describe the targets used 
by the organisation to 
manage climate-related 
risks and opportunities 
and performance against 
targets.

We are currently in the process of establishing precise targets to profi ciently address both 
climate-related risks and oppoƱ unities. Our objective is to synchronise our operations with the 
highest standards of sustainability and environmental stewardship. These targets will function 
as benchmarks against which we can gauge our eff icacy in mitigating the impacts of climate 
change and capitalising on associated oppoƱ unities. Our intention is to outline our strategy and 
adherence to these objectives in subsequent stages, guaranteeing transparent communication of 
our progress and accomplishments.

Social Sustainability

Employee Care

At CMIL, we prioritise our employees’ well-being and growth. We foster a stimulating and suppoƱ ive work environment where 
individuals can excel. We off er equal oppoƱ unities for personal and professional development, promoting both employee retention 
and aƳ racting new talent.

A Culture of Care and Respect

We are commiƳ ed to the overall well-being of our workforce. We cultivate a diverse, equitable, and respecƲ ul workplace that 
prioritises health and safety. We champion employee rights, well-being, and career advancement.

Strong Legal Foundation

As paƱ  of our dedication to fair employment practices, we strictly adhere to all applicable Labor Law of the People’s Republic of 
China, the Labor and Employment Promotion Law of the People’s Republic of China, and the Labor Contract Law of the People’s 
Republic of China.

Open Communication

We believe in open communication and value our employees’ ideas and suggestions. We encourage them to contribute to 
continuous improvement within the company. This revision uses simpler and more active language, making it easier to read and 
understand. It also emphasises the positive aspects of working for the Group and streamlines the legalese about adhering to labor 
laws.

Employee Diversity and Equal OppoƱ unity

The Group suppoƱ s diversity in the workplace and takes measures to make sure that all its employees, regardless of their gender, 
ethnicity or nationality, sexual orientation, race, age, or religion, feel embraced. In addition to giving all employees an equal chance 
to succeed, the Group strives to establish a workplace that is devoid of discrimination against any person for any reason. The 
Group’s goal is to maintain, if not increase, the present diversity of the male-to-female ratio within the Group. This is maintained by 
making sure that all its employees are evaluated based on their skills and merits.
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Board Diversity

Diversity Category Number of Individuals % of Individuals

Gender

Male 4 80.0%

Female 1 20.0%

Age Group

Under 30 years old 1 20.0%

30 to 50 years old 2 40.0%

Over 50 years old 2 40.0%

Total Employees 5 100%

Employee Diversity

Diversity Category
Total 

Employees

Employee Bifurcation

Senior Management Managers Non-Managers

Number of 
Individuals %

Number of 
Individuals %

Number of 
Individuals %

Gender

Male 13 4 100.0% 1 50.0% 8 47.1%

Female 10 – – 1 50.0% 9 52.9%

Age Group

Under 30 years old 2 – – – – – –

30 to 50 years old 18 3 75.0% 2 100.0% 14 82.4%

Over 50 years old 5 1 25.0% – – 3 17.6%

Total 23 4 100.0% 2 100.0% 17 100.0%

Demographics and Associations Status

 S/N PaƱ iculars
Number of 

Individuals FY2023
Number of 

Individuals FY2022

1 Geography of Employee

1.1 Local Employee 25 45

1.2 Foreign Employee 3 –

2 Employee Associated with Union

2.1 Union Member – –

2.2 Non-Union Member 28 45

3 Employees with Collective Bargaining

3.1 Collective Bargaining – –

3.2 Not Collective Bargaining 28 45
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Employment and Retention of Employees

In our commitment to fair and equitable treatment for all employees, including those not covered by collective bargaining 
agreements, our organisation takes a considered approach to determining working conditions and terms of employment. 
Specifi cally, for these employees, the organisation bases their employment terms on established employee labor contracts and 
cooperative agreements.

This approach ensures that even in the absence of direct collective bargaining coverage, the principles and standards set foƱ h in 
agreements covering other employees within our organisation, as well as best practices from collective bargaining agreements 
from other organisations, inform our employment practices.

This method refl ects our dedication to maintaining a fair, transparent, and consistent workplace environment, underscoring our 
belief in the value of all employees and our commitment to sustainability in human resources management.

New Hires

New Hires
FY2023 Number of 

Individuals
FY2023 Percentage 

(%)
FY2022 Number of 

Individuals
FY2022 Percentage 

(%)

Gender

Male 4 66.7% 11 68.7%

Female 2 33.3% 5 31.3%

Age Group

Under 30 years old – – 6 37.5%

30 to 50 years old 3 50.0% 7 43.8%

Over 50 years old 3 50.0% 3 18.7%

Total New Hire

Total New Hire 6 100.0% 15 100.0%

Resignations

Resigned
FY2023 Number of 

Individuals
FY2023 Turnover 

Rate4

FY2022 Number of 
Individuals

FY2022 Turnover 
Rate4

Gender

Male 15 81.1% 26 79.4%

Female 8 61.5% 7 41.2%

Age Group Wise Turnover

Under 30 years old 5 111.1% 4 66.7%

30 to 50 years old 15 62.5% 20 54.8%

Over 50 years old 3 75.0% 9 150.0%

Total Resigned and Turnover 23 73.0% 33 68.0%
4

Training and Development

The Group places a signifi cant emphasis on training its employees as well as directors to equip them with the appropriate technical 
abilities and knowledge and boost their peư ormance and eff iciency.

All Directors of the Group are required to aƳ end Sustainability RepoƱ ing courses. All directors had completed their sustainability 
courses.

4 Employee turnover is calculated by dividing the total resignation in the category by average employee count in the category.
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All new employees are given a 3-day probationary training period, occasional training by directors, and occasional internal training 
by the staff . The Group encourages its workforce to involve in learning experiences that fi t their unique skills, roles, and goals. It 
provides group lectures, live demonstrations, and one-on-one instructions to upskill its employees as per the business requirements. 
The Group fuƱ her aƳ empts to engage its employees in on-site training sessions and numerous relevant seminars throughout the 
year to ensure their continuous professional development.

Employee Health and Safety

Our organisation is deeply commiƳ ed to the well-being of our employees, ensuring a safe and healthy working environment as 
mandated by the Labor Law of the People’s Republic of China. We have established and diligently implement an Occupational 
Health & Safety Management System (“OHSMS”) to educate our staff  on occupational safety and health, aiming to prevent 
work-related injuries and minimise occupational hazards. Our approach to training is thorough and systematic, targeting both 
new and existing employees, including recruited agricultural workers and those temporarily employed. The training, delivered 
by experienced production technical professionals, covers essential topics such as standard operating procedures, safe working 
practices, and the correct usage of machinery and equipment.

We hold these training sessions regularly, once a month, to ensure that all staff  remain informed and profi cient in maintaining 
workplace safety. ImpoƱ antly, this training is provided free of charge during paid working hours, emphasising its impoƱ ance to both 
the employer and employee without imposing any fi nancial burden on our workforce. The eff ectiveness of our training program 
is rigorously assessed through post-training evaluations conducted by production technicians, with employment contingent upon 
successful completion.

Furthermore, in our commitment to mitigating significant negative occupational health and safety impacts linked to our 
operations, products, or services, we extend comprehensive social insurance and provide accident insurance to both employees 
and non-employee workers. This holistic approach underscores our dedication to maintaining a safe, healthy, and productive work 
environment, aligning with our broader sustainability objectives. During FY2023 and FY2022, we are proud to repoƱ  that there were 
no serious or fatal incidents at our workplaces, refl ecting our ongoing commitment to achieving zero serious or fatal accidents.

Non-Discrimination in the Workplace

The Group is commiƳ ed to creating a diverse and inclusive workplace that values and respects individuals from all backgrounds. 
The Group believes that promoting non-discrimination in the workplace is not only the right but also contributes to a more 
productive and innovative work environment.

The Group strives to ensure that the hiring, promotion, and compensation practices are fair and equitable and that all employees 
are treated with dignity and respect. It also provides training and education to all employees on the impoƱ ance of diversity and 
inclusion in the workplace. By fostering a culture of non-discrimination, the Group can aƳ ract and retain top talent, promote 
employee engagement and satisfaction, and beƳ er serve its customers and stakeholders.

There were no repoƱ ed instances of discrimination within the Group during FY2023 and FY2022.

Child Labour and Forced Labour

During the current year, we are proud to aff irm our unwavering commitment to ethical labor practices, ensuring the absence 
of child labor and forced labor within all facets of our operations. This stance refl ects our dedication to upholding the highest 
standards of human rights and labor practices. We rigorously enforce strict policies and conduct regular audits to monitor 
compliance, ensuring our workforce is employed under fair, voluntary conditions and that all employment practices are in strict 
adherence to national and international labor laws. Our eff oƱ s underscore our belief in dignity, respect, and fairness for every 
individual in our workforce, emphasising our role as a responsible and ethical business entity. We continue to foster a work 
environment that is safe, inclusive, and respecƲ ul, reinforcing our commitment to not just meet, but exceed, ethical labour 
standards.

Customer Satisfaction

Customer retention is essential to the Group’s long-term viability and a vital factor in sales expansion. The Group’s dedication 
to providing exceptional customer experiences and building long-term relationships with its clients is central to its business 
philosophy.

The Group has adopted several initiatives to raise customer satisfaction and maintain customers for the long run. This entails 
concentrating on product quality, providing exceptional customer service, and making ongoing improvements to remain ahead of 
customer needs and expectations.
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As a business, the Group recognises that satisfi ed and loyal clients are essential to its success and viability. As a result, the Group 
has made customer retention a priority and strives to keep funding programmes that enable it to establish and uphold solid, 
enduring bonds with its customers.

During FY2023 and FY2022, no cases of customer complaints were repoƱ ed within the Group.

Product Quality and Safety

In line with sustainable agriculture practices, the Group takes great care to ensure that the soƯ  seed pomegranates it grows, 
and sells are of premium quality or the highest quality possible, and the cultivation operation process is implemented in strict 
compliance with organic product ceƱ ifi cation, good agricultural practice ceƱ ifi cation standards and specifi cations.

In addition to its association with the Chinese Society for HoƱ icultural Science Pomegranate Branch; China Green Food Expo; China 
International Modern Agricultural Exhibition; Standardisation Administration of the P.R.C.; Henan Women’s Federation; Culture and 
Tourism DepaƱ ment of Henan Province; Henan Green Food Development Centre, the Group continuously works towards maintaining 
its service of providing top-notch and premium quality products to its customers. Additionally, we have received zero incidents of 
non-compliance regarding the health and safety impacts of our products and services.

Corporate Social Responsibility

The Group’s primary emphasis on Corporate Social Responsibility (“CSR”) centres on local farmers. The company utilises its 
workforce primarily for park management and pomegranate-based activities. The Group endeavours to enhance the quality of life 
for farmers and their families by elevating their average monthly income, while concurrently impaƱ ing technical training and skills 
upgrading programs to its employees.

The Group has established long-term agreements with agricultural students, underscoring its commitment to promoting 
agricultural development. In recent years, the Group has been the recipient of numerous accolades in recognition of its sustained 
and impacƲ ul CSR initiatives.

Governance

Governance Structure

Our company’s governance structure is meticulously designed to uphold the highest standards of integrity and accountability, 
ensuring that all decisions are made in the best interests of the company and its stakeholders. At the core of this structure is 
our Board of Directors, whose members act as fi duciaries, prioritising the company’s long-term value and holding management 
accountable for its peư ormance. The Board sets a robust ethical tone, fostering an organisational culture that emphasises a strong 
code of conduct and ethics. This culture is pivotal in ensuring transparency, responsibility, and accountability throughout our group.

The primary responsibility of our Board of Directors is to safeguard and augment the long-term value for our shareholders. This 
involves overseeing the company’s overall corporate governance, including strategic planning, goal seƳ ing for management, 
and monitoring these goals to enhance shareholder value. FuƱ hermore, the Board establishes a prudent and eff ective control 
framework, enabling the assessment and management of risks, thereby protecting shareholders’ interests and the company’s 
assets.

Sustainability is integral to our governance structure, with the Board taking full responsibility for integrating sustainability 
considerations into the company’s strategic direction. This includes reviewing the sustainability agenda, formulating strategies, 
assessing materiality, monitoring action plans, and overseeing the execution and peư ormance of sustainability initiatives. Through 
this comprehensive approach, our Board ensures that sustainability is woven into the fabric of our operations, aligning with our 
commitment to create long-lasting value for all stakeholders.

Our Board and Board CommiƳ ees

Our organisation is commiƳ ed to fostering a robust governance structure that meticulously oversees and guides our impacts on the 
economy, environment, and society. To this end, the Board has instituted several key commiƳ ees, each with distinct responsibilities 
that collectively ensure our governance framework is comprehensive and eff ective. You may refer to the corporate governance 
section of annual repoƱ  for more information on the board and board commiƳ ees.
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Board Diversity

The Board of Directors consists of:

Board of Directors

Mr Zhai Kebin 
(CEO and 
Executive 
Chairman)

Mr Guo Wenjun 
(Deputy Executive 

Chairman)

Mr Chan Siew Wei 
(Independent and 

Non-Executive 
Director)

Mr Dong XinCheng 
(Independent and 

Non-Executive 
Director)

Ms Li Shi (Non-
Executive Director)

Our Board of Directors demonstrates our commitment to diversity, with a composition that includes one female director out of 
fi ve members, resulting in a 20% female representation. Similarly, from the total board of directors 40% directors are independent 
directors. This refl ects our dedication to fostering gender diversity at the highest levels of our organisation. We believe that a 
diverse board enriches discussions, enhances decision-making, and brings a variety of perspectives that are crucial for addressing 
complex challenges and driving sustainable growth. Our commitment to enhancing board diversity remains a key focus as we 
continue to evolve and adapt in an ever-changing business landscape.

Nomination and Selection of the Highest Governance Body

The Company has established a clear policy and procedure for the appointment of new Directors to the Board, ensuring the process 
for Board appointments and re-nominations is conducted with transparency.

Upon the resignation or retirement of a Director, the Nominating CommiƳ ee (“NC”) reassesses the Board’s composition to 
determine the necessity of a replacement, considering the required competencies. The NC thoroughly evaluates and recommends 
candidates based on their background, skills, qualifi cations, and experience, aiming to enhance or complement the existing Board’s 
skill set.

Factors considered include the candidate’s potential contribution to the Group’s business, the relevance of their experience, and 
the new perspectives they could off er for Board discussions. Candidates are identifi ed through a broad network including the 
Singapore Institute of Directors, professional organisations, business federations, or via external search consultants, and appointed 
through a Board resolution following the NC’s recommendation.

The independence of Independent Directors is reviewed annually, with each Director providing a declaration of independence 
assessed by the NC. Independent Directors are excluded from discussions regarding their own independence to ensure impaƱ iality, 
confi rming there are no ties with the Company or related entities that could compromise their independent judgment.

The Company upholds a Board Diversity Policy, advocating for a balanced composition of skills, knowledge, experience, and diverse 
perspectives for eff ective decision-making and governance.

The NC, aƯ er reviewing the Board’s composition, fi nds it well-comprised of individuals with substantial experience, providing a range 
of core competencies in accounting, fi nance, and business management. Given the Group’s operations scale and business needs, 
the Board is considered appropriately sized and diverse, possessing the essential competencies for its eff ective functioning and 
decision-making.

The NC conducts an annual review of the Board’s composition, acknowledging the impoƱ ance of gender diversity, with the Board 
currently including one female Director.
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Corporate Governance and Business Ethics

Our Board of Directors is dedicated to overseeing the Company’s operations in a manner that is not only lawful but also ethically 
responsible, mirroring the core values of our organisation. We have a zero-tolerance policy towards any form of unlawful or 
unethical behaviour and are commiƳ ed to taking decisive actions to ensure adherence to legal standards and protection of all 
stakeholder interests. To facilitate this, we have established robust whistleblowing procedures. These procedures are designed for 
the eff icient repoƱ ing and handling of complaints or concerns related to the conduct of employees, off icers, or management, 
paƱ icularly concerning ethical violations and breaches of law. Such communications can be directly made to the Chairman of 
the Audit CommiƳ ee, either through email or phone, ensuring confi dentiality and direct oversight by our governance body. It 
is notewoƱ hy that in the fi scal year 2023, our group did not receive any complaints, concerns, or issues via our whistleblowing 
channels, aƳ esting to our collective commitment to integrity and ethical business practices.

Enhancing Board Competency in Sustainability

To ensure our Board of Directors remains at the forefront of sustainable development and governance, we have implemented a 
comprehensive approach to enhance their collective knowledge, skills, and experience in this critical area. A key component of 
this strategy is the mandatory paƱ icipation of all Directors in sustainability repoƱ ing courses. This initiative is designed to equip 
our Board members with the latest insights and practices in sustainability, enabling them to integrate these principles more 
eff ectively into our strategic planning and decision-making processes. In FY2023, this commitment to continuous learning was 
fuƱ her exemplifi ed by our two newly appointed Directors, who successfully completed their sustainability courses promptly aƯ er 
their appointment. This ongoing education ensures our governance body is well-prepared to lead our organisation towards a more 
sustainable and resilient future.

Remuneration Policies

Our approach to remuneration is comprehensive and governed with a keen sense of accountability and fairness, overseen by 
the Remuneration CommiƳ ee (“RC”). The RC meticulously covers all aspects of compensation, including directors’ fees, salaries, 
allowances, bonuses, and benefi ts-in-kind, ensuring each package aligns with our values and standards. ImpoƱ antly, to maintain 
impaƱ iality, RC members abstain from decisions regarding their own remuneration, with their recommendations subsequently 
endorsed by the Board.

The RC also scrutinises the company’s commitments regarding the termination of service for Executive Directors and key 
Management personnel, ensuring employment contracts are fair, equitable, and devoid of excessively burdensome or generous 
terms. Our group lacks provisions for recouping incentive pay from Executive Directors and key Management, highlighting our trust 
and confi dence in their leadership.

Remuneration packages are crafted with careful consideration of the current economic climate, industry standards, and 
comparative company conditions. Executive Directors, bound by service contracts, receive a base salary and, along with 
key Management, are eligible for variable bonuses determined by both the Group’s overall peư ormance and their individual 
contributions.

This structure aims to closely align compensation with corporate and personal achievements, adhering to our risk policies and the 
long-term interests of our shareholders. It underscores our commitment to rewarding leadership that drives our Group’s success. 
Regular reviews by the RC and the Board ensure that our remuneration practices remain eff ective, fair, and aligned with our 
strategic goals.

Whistle-Blowing Policy

The Group has developed a whistleblowing policy to highlight any misconduct and misbehaviour of its employees to maintain high 
ethical standards of accountability, reliability, and integrity for its stakeholders.

The Board has established a mechanism for whistle-blowers, which enables them to repoƱ  any concerns or complaints related to 
ethical and illegal conduct or maƳ ers related to the integrity of the organisation. These procedures can be accessed by employees, 
off icers, or members of management via email or phone, with a direct link to the Chairperson of the Audit CommiƳ ee (“AC”).

The AC will investigate whistleblowing-related issues and, if any, discuss them with the Board at least four times per year. During 
FY2023 and FY2022, the Group did not receive any complaints, concerns, or issues regarding whistleblowing.
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Compliance with Laws and Regulations

The Group undeƱ akes regular monitoring of regulatory updates to ensure that it stays abreast of any changes and remains 
compliant with the local laws, standards, and requirements that are issued by the relevant local authorities.

The Group’s Company Secretary advises the Board on the most recent developments in legal and regulatory problems, paƱ icularly 
the Code. The Group’s Cayman Islands Counsel provides the Board with the most recent update on Cayman Islands Company Law to 
ensure the timely submission of the relevant annual fi lings.

During FY2023 and FY2022, no violations of compliance were repoƱ ed. The Group will continue to collaborate with diff erent 
professional fi rms to strengthen its internal corporate governance framework. The Board’s goal is to maintain a peư ect record with 
regard to fi nes.

Anti-Corruption and Bribery

The Board upholds rigorous ethical standards in its business practices by promoting and enforcing anti-corruption and anti-bribery 
policies throughout the Group. All employees are made aware of the severe consequences of any breaches of these policies. The 
Board is required to disclose any potential confl icts of interest on an annual basis. Additionally, the Group utilises whistle-blower 
boxes and internal audit to fuƱ her prevent and detect incidents of corruption.

During FY2023 and FY2022, there were no repoƱ ed incidents of corruption or legal proceedings related to bribery within the Group. 
The Group remains commiƳ ed to educating and raising awareness of these issues among its employees. The Board targets to 
maintain zero repoƱ s on corruption and bribery.

Future Outlook

During FY2023, the Chinese government has taken back paƱ  of the Group’s leased farmland for highway construction and had 
caused considerable disruptions to the operations of the pomegranate cultivation and harvesting.

The Group will endeavour our best eff oƱ s to set realistic targets once the pomegranate cultivation and harvesting had stabilised.

The Group holds the belief that sustainability is an integral paƱ  of the culture at the Group and is commiƳ ed to conducting its 
business in an ethical and environmentally responsible manner.

The Board of Directors have been suppoƱ ers of the Group’s sustainability journey, and their guidance shall help the Group overcome 
any future challenge that they may face. The Group understands that sustainable business practices are critical for its long-term 
success and the well-being of its stakeholders. As such, the Group is commiƳ ed to continuous improvement and progress in this 
area.

Moving forward, the Group remains dedicated to working with the Board and other paƱ ners to fuƱ her advance sustainability. The 
Group is commiƳ ed to regularly repoƱ ing its progress towards its sustainability goals through its annual Sustainability RepoƱ , which 
will provide its stakeholders with insight into the Group’s achievements and plans.
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GRI Content Index

GRI Reference Disclosure Reference

General Standard Disclosure

The Organisation and Its 
RepoƱ ing Practices

2-1 Organisational details About the Company

2-2 Entities included in the organisation’s 
sustainability repoƱ ing

RepoƱ ing Scope and Boundary

2-2 Entities included in the organisation’s 
fi nancial repoƱ ing

Group Structure-AR

2-3 RepoƱ ing period, frequency and 
contact point

About the RepoƱ , RepoƱ ing Scope and 
Boundary

2-5 External assurance Assurance of the RepoƱ 

Activities and Workers 2-6 Activities, value chain and other 
business relationships

Our Value Chain

2-7 Employees Employee Diversity and Equal OppoƱ unity

Governance 2-9 Governance structure and composition Board Diversity

2-10 Nomination and selection of the 
highest governance body

Nomination and Selection of the Highest 
Governance Body

2-11 Chair of the highest governance body Corporate Governance RepoƱ 

2-12 Role of the highest governance body 
in overseeing the management of 
impacts

Corporate Governance RepoƱ 

2-13 Delegation of responsibility for 
managing impacts

Corporate Governance RepoƱ 

2-14 Role of the highest governance body 
in sustainability repoƱ ing

Corporate Governance RepoƱ 

2-15 Confl icts of interest Corporate Governance RepoƱ 

2-16 Communication of critical concerns Corporate Governance RepoƱ 

2-17 Collective knowledge of the highest 
governance body

Corporate Governance RepoƱ 

2-18 Evaluation of the peư ormance of the 
highest governance body

Corporate Governance RepoƱ 

2-19 Remuneration policies Corporate Governance RepoƱ 

2-20 Process to determine remuneration Corporate Governance RepoƱ 

2-21 Annual total compensation ratio Corporate Governance RepoƱ 
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GRI Reference Disclosure Reference

Strategy, Policies and 
Practices

2-22 Statement on sustainable 
development strategy

Board Statement

2-25 Processes to remediate negative 
impacts

Corporate Governance and Business Ethics

2-26 Mechanisms for seeking advice and 
raising concerns

Corporate Governance and Business Ethics

2-27 Compliance with laws and regulations Compliance with Laws and Regulations

2-28 Membership associations Our Associations

Stakeholder Engagement 2-29 Approach to stakeholder engagement Stakeholder Engagement

2-30 Collective bargaining agreements Employee Diversity and Equal OppoƱ unity

Disclosures on Material 
Topics

3-1 Process to determine material topics Materiality assessment

3-2 List of material topics Materiality assessment

3-3 Management of material topics Materiality assessment

Economic

Anti- Corruption 205-1 Operations assessed for risks related to 
corruption

Anti-Corruption and Bribery

205-2 Communication and training 
about anti-corruption policies and 
procedures

Anti-Corruption and Bribery

205-3 Confi rmed incidents of corruption and 
actions taken

Anti-Corruption and Bribery

Non-Discrimination 406-1 Incidents of discrimination and 
corrective actions taken

Non-Discrimination in the Workplace

Environment

Energy 302-1 Energy consumption within the 
organisation

Energy Management

302-3 Energy intensity Energy Management

Water 303-1 Interaction with water as a shared 
resource 

Water Management

303-3 Water withdrawal Water Management

303-5 Water consumption Water Management

Emissions 305-1 Direct (Scope 1) GHG emissions Reduction of carbon emissions

305-2 Energy indirect (Scope 2) GHG 
emissions

Reduction of carbon emissions

305-4 GHG emissions intensity Reduction of carbon emissions

Soil 13.5 Soil Health Maintaining Soil Health

Pesticides 13.6 Pesticides Use Use of Pesticides
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GRI Reference Disclosure Reference

Social

Employment 401-1 New employee hires and employee 
turnover

Employee Diversity and Equal OppoƱ unity

Occupational Health and 
Safety

403-1 Occupational health and safety 
management system

Employee Health and Safety

403-8 Workers covered by an occupational 
health and safety management system

Employee Health and Safety

403-9 Work-related injuries Employee Health and Safety

403-10 Work-related ill health Employee Health and Safety

Training and Education 404-1 Average hours of training per year per 
employee

Training and Development

404-2 Programs for upgrading employee 
skills and transition assistance 
programs

Training and Development

404-3 Percentage of employees receiving 
regular peư ormance and career 
development reviews

Training and Development

Diversity and Equal 
OppoƱ unity

405-1 Diversity of governance bodies and 
employees

Board Diversity

Customer Health and 
Safety

416-1 Incidents of non-compliance 
concerning the health and safety 
impacts of products and services

Product Quality and Safety



Directors’
Statement

For the fi nancial year ended 31 December 2023

55

China Mining
International Limited 
Annual Repo   2023

5555555555

 

Ordinary shares of S$0.008 each 
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Disclaimer of Opinion 

Basis for Disclaimer of Opinion

Basis for Disclaimer of Opinion 
 
(1) Use of going concern assumption 
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Basis for Disclaimer of Opinion (Continued) 

(1) Use of going concern assumption (Continued) 

(2) Expected credit losses on trade and other receivables, and prepayments 
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Basis for Disclaimer of Opinion (Continued) 

(2) Expected credit losses on trade and other receivables, and prepayments (Continued) 

Responsibilities of Management and Directors for the Financial Statements  

Auditor’s Responsibilities for the Audit of the Financial Statements 

Basis for Disclaimer of Opinion
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Auditor’s Responsibilities for the Audit of the Financial Statements (Continued) 
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(a) Valuation of financial assets, at FVOCI 
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(b) Impairment of trade and other receivables, deposits and prepayments 

(c) Impairment of non-financial assets 

(d) Impairment of investment in subsidiaries 
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(e) Income taxes 
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Disclosure of Accounting Policies (Amendments to IAS 1 and IFRS Practice Statement 2)
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(a) Foreign exchange risk 

Less
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(a) Foreign exchange risk (Continued) 

Less
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(a) Foreign exchange risk (Continued) 

Less
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(a) Foreign exchange risk (Continued) 

Less



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

81

China Mining
International Limited 
Annual Repo   2023

8181818181

(a) Foreign exchange risk (Continued) 

(b) Interest rate risk 
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Continuing operation 

Discontinued operation 
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Non-interest bearing liabilities

Interest bearing liabilities

Non-interest bearing liabilities

Interest bearing liabilities
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Key assumptions used for DCF
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Yield per tree upon maturity (kg) 

Average selling price per kg 

Discount rate 
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Less

Represented by: 
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Representing: 
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Valuation technique and assumptions 
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Less

Less

Less



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

109

China Mining
International Limited 
Annual Repo   2023

109101099101099

Less



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

110

China Mining
International Limited 

Annual Repo   2023

110110



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

111

China Mining
International Limited 
Annual Repo   2023

111111111111111



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

112

China Mining
International Limited 

Annual Repo   2023

112112



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

113

China Mining
International Limited 
Annual Repo   2023

113111133111133



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

114

China Mining
International Limited 

Annual Repo   2023

114114



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

115

China Mining
International Limited 
Annual Repo   2023

115111155111155



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

116

China Mining
International Limited 

Annual Repo   2023

116116



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

117

China Mining
International Limited 
Annual Repo   2023

117111177111177



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

118

China Mining
International Limited 

Annual Repo   2023

118118



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

119

China Mining
International Limited 
Annual Repo   2023

119111199111199



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

120

China Mining
International Limited 

Annual Repo   2023

120120



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

121

China Mining
International Limited 
Annual Repo   2023

121121211121211



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

122

China Mining
International Limited 

Annual Repo   2023

122122



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

123

China Mining
International Limited 
Annual Repo   2023

123121233121233



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

124

China Mining
International Limited 

Annual Repo   2023

124124



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

125

China Mining
International Limited 
Annual Repo   2023

125121255121255



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

126

China Mining
International Limited 

Annual Repo   2023

126126



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

127

China Mining
International Limited 
Annual Repo   2023

127121277121277



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

128

China Mining
International Limited 

Annual Repo   2023

128128



Notes the the
Financial Statements

For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

129

China Mining
International Limited 
Annual Repo   2023

129121299121299



Notes the the
Financial Statements
For the fi nancial year ended 31 December 2023
(Amounts in thousands of Chinese Renminbi (“RMB’000”) unless otherwise stated)

130

China Mining
International Limited 

Annual Repo   2023

130130

(a) Basis of consolidation 
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Financial assets at amortised costs  

Equity investments at FVOCI  
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Simplified approach

General approach  
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Use of Proceeds from Issue of 70,000,000 Ordinary shares in the Capital of the Company

On 3 March 2022,  in connection with the announcements made by the Company on 8 January 2022 and 23 February 2022, the 
Company issued and alloƳ ed a total of 35,000,000 new Shares at S$0.042 each to Whitewood PropeƱ y Corp, Ms. Hu Xiaoning 
(胡晓宁) and Mr. Zhou Tao (周涛) pursuant to the general share issue mandate to issue new Shares granted by the shareholders 
of the Company (the “Shareholders”) at the Company’s annual general meeting held on 16 April 2021 (the “Tranche A Placement”).

On 7 June 2022, in connection with the announcements made by the Company on 8 January 2022 and 23 February 2022, the 
Company issued and alloƳ ed a total of 35,000,000 new Shares at S$0.043 each to iFactors SPC – Asymmetric OppoƱ unities SP 
(“iFactors SP”), Mr. Zhai Kebin (翟克彬)(“ZKB”) (the Chief Executive Off icer of the Company), and Sino-Africa pursuant to a specifi c 
share issue mandate for the Company to issue new Shares granted by the Shareholders at the Company’s extraordinary general 
meeting held on 31 May 2021 (the “Tranche B Placement”).

The gross proceeds raised from the Tranche A Placement and Tranche B Placement are S$1,470,000 and S$1,505,000 respectively. 
The net proceeds raised from the Tranche A Placement and the Tranche B Placement (aƯ er deducting estimated issuing expenses 
of S$40,000 and S$60,000 respectively) are approximately S$1,430,000 (the “Tranche A Net Placement Proceeds”) and S$1,445,000 
(the “Tranche B Net Placement Proceeds”) respectively and had been paƱ ly utilised as follows as at the date of this announcement:

 Use of Tranche A Net Placement Proceeds
Percentage 
allocated

Allocated 
amount

Utilized 
amount

Unutilized 
amount

% S$ S$ S$

A. For the investment and working capital needs of the Group arising from new business oppoƱ unities and new products in 
connection with the growth, development and expansion of the existing businesses of the Group(1):

  Disbursements relating to the Group’s 
investments (including but not limited to 
HYNFSC(2))

42.10 602,000 – 602,000

  Expenses relating to R&D and production of new 
products

5.24 74,858 – 74,858

  Expenses relating to marketing of new products, 
including but not limited to promotional 
expenses to be incurred as and when new 
products are rolled out

5.23 74,857 74,857 –

 Sub-Total 52.57 751,715 74,857 676,858

B. For the working capital needs of the Group in connection with the existing products of the Group (including expenses 
relating to professional services and administration):

  Expenses relating to production 14.88 212,727 212,727 –

  Operating expenses (including administrative 
expenses and professional fees)

28.83 412,337 412,337 –

  Staff  costs (including salaries and employers’ 
welfare contributions)

3.72 53,221 53,221 –

 Sub-Total 47.43 678,285 678,285 –

Grand Total 100.00 1,430,000 753,142 676,858
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Use of Tranche B Net Placement Proceeds
Percentage 
allocated

Allocated 
amount Utilized amount

Unutilized 
amount

% S$ S$ S$

A. For the investment and working capital needs of the Group arising from new business oppoƱ unities and new products in 
connection with the growth, development and expansion of the existing businesses of the Group(1):

  Expenses relating to R&D and production of new 
products

5.23 75,642 – 75,642

  Expenses relating to marketing of new products, 
including but not limited to promotional 
expenses to be incurred as and when new 
products are rolled out

5.24 75,643 75,643 –

 Sub-total 10.47 151,285 75,643 75,642

B. For the working capital needs of the Group in connection with the existing products of the Group (including expenses 
relating to professional services and administration):

  Expenses relating to production 56.97 823,273 823,273 –

  Operating expenses (including administrative 
expenses and professional fees)

28.84 416,663 416,663 –

  Staff  costs (including salaries and employers’ 
welfare contributions)

3.72 53,779 53,779 –

 Sub-total 89.53 1,293,715 1,293,715 –

Grand total 100.00 1,445,000 1,369,358 75,642

Notes:

(1) The existing businesses of the Group comprise: (i) the business of propeƱ y management; (ii) the business of general fi nancial investment; 
(iii) the business of holding investment interests in the Thabazimbi Mine; and (iv) the agriculture business.

(2) On 21 March 2022, the Company announced that through its indirect subsidiary, Henan Central Agriculture and Commerce Co., Ltd. 
(河南中之农商贸有限公司) (“HCAC”), it had entered into a joint venture with an independent third-paƱ y, Henan Jiayouhui Internet 
Technology Co., Ltd. (河南嘉友汇网络科技有限公司) (“HJYH”), to jointly incorporate Henan Younong Future Supply Chain Management 
Co., Ltd. (河南优农未来供应链管理有限公司) (“HYNFSC”) in the PRC. HYNFSC has an initial registered capital of RMB10 million and is held 
70% and 30% by HCAC and HJYH respectively. HCAC has contributed RMB3.0 million, which was funded through the internal resources of the 
Group. The balance of RMB4.0 million will be funded through a combination of net proceeds raised from the Tranche A Placement (whereby 
up to S$602,000 (approximately RMB2.8 million) has been allocated for this purpose), while the remainder of not less than RMB1.2 million will 
be funded through the internal resources of the Group. Please refer to the announcements of the Company dated 21 March 2022 and 6 April 
2022 for fuƱ her details.
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Issued and Fully Paid-up Capital : S$ 2,948,881 (equivalent to about RMB 15,806,000)

Share Premium : S$ 50,626,493 (equivalent to about RMB 271,358,000)

Total number of shares including treasury shares : 408,000,000

Number of treasury shares : 11,500

Total number of shares excluding treasury shares : 407,988,500

Class of Shares : Ordinary shares
Voting Rights : One vote per share

DISTRIBUTION OF SHAREHOLDINGS AS AT 31 MAY 2024

Size of Shareholdings No. of Shareholders % No. of Shares %

1 - 99 49 3.55 2,407 0.00

100-1,000 343 24.84 159,662 0.04

1,001-10,000 730 52.86 2,516,324 0.62

10,001-1,000,000 247 17.89 13,148,683 3.22

1,000,001 and above 12 0.87 392,172,924 96.12

Total 1,381 100.00 408,000,000 100.00

LIST OF 20 LARGEST SHAREHOLDERS AS AT 31 MAY 2024

No. Name No. of Shares % of Shares

1 MAYBANK SECURITIES PTE. LTD. 204,554,975 50.14

2 UOB KAY HIAN PTE LTD 68,323,800 16.75

3 ABN AMRO CLEARING BANK N.V. 48,198,025 11.81

4 GLOSSMEI LIMITED 18,250,000 4.47

5 GUO YINGHUI 17,985,000 4.41

6 KGI SECURITIES (SINGAPORE) PTE. LTD 14,560,000 3.57

7 DB NOMINEES (SINGAPORE) PTE LTD 8,042,500 1.97

8 PHILLIP SECURITIES PTE LTD 4,752,499 1.16

9 DBS VICKERS SECURITIES (S) PTE LTD 2,312,625 0.57

10 TAN LYE SENG 2,177,800 0.53

11 WANG HAIYAN 1,763,250 0.43

12 CITIBANK NOMS SPORE PTE LTD 1,252,450 0.31

13 RAFFLES NOMINEES(PTE) LIMITED 779,912 0.19

14 LIM CHOON CHWEE, PETER 650,000 0.16

15 THAM FOO KHEY 600,000 0.15

16 LI SHI 525,012 0.13

17 DBS NOMINEES PTE LTD 500,275 0.12

18 TEE WEE SIEN (ZHENG WEIXIAN) 492,875 0.12

19 LEE TAK FOOK 350,000 0.09

20 CHEE CHENG SOON 320,000 0.08

Total 396,390,998 97.15 
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SUBSTANTIAL SHAREHOLDERS AS AT 31 MAY 2024

Name of Substantial Shareholders Direct Interest % (1) Deemed Interest % (1)

Guo Yinghui(2)            17,985,000 4.41%          211,740,000 51.90%

Feng Li(3)            14,560,000 3.57%          215,165,000 52.74%

China Focus International Limited (“China Focus”)(4)          179,680,000 44.04% – – 

Profi t Run Developments Limited (“Profi t Run”)(5) – – 25,677,000 6.29%

(1) Based on the issued share capital of 407,988,500 shares (excluding 11,500 treasury shares).

(2) The controlling Shareholder of the Company, Mr. Guo Yinghui is the spouse of Mdm. Feng Li and is deemed to be interested in: (a) the 
14,560,000 Shares registered in the name of KGI Fraser Securities Pte Ltd held for Mdm. Feng Li; (b) the 179,680,000 Shares registered in 
the name of Maybank Kim Eng Securities Pte Ltd held for China Focus (held for itself and as nominee of Profi t Run); and (c) the 17,500,000 
Placement Shares held by iFactors SP, each representing 3.57%, 44.04% and 4.29% respectively of the issued share capital (excluding Treasury 
Shares) of the Company. iFactors SP is a segregated poǉ  olio within iFactors, a segregated poǉ  olio company incorporated in the Cayman 
Islands. iFactors is wholly-owned by CLC Group, which is in turn wholly-owned by Mr. Guo Yinghui.  

(3) Mdm. Feng Li is the spouse of Mr. Guo Yinghui and is deemed to be interested in: (a) the 17,985,000 Shares held by Mr. Guo Yinghui; (b) the 
179,680,000 Shares registered in the name of Maybank Kim Eng Securities Pte Ltd held for China Focus (for itself and as nominee of Profi t 
Run); and (c) the 17,500,000 Placement Shares held by iFactors SP, each representing 4.41%, 44.04%, and 4.29% respectively of the issued share 
capital (excluding Treasury Shares) of the Company.

(4) The 179,680,000 Shares of China Focus are registered in the name of Maybank Kim Eng Securities Pte Ltd, out of which, 25,677,000 Shares 
are held for China Focus as nominee of Profi t Run. China Focus is an investment company incorporated in the British Virgin Islands on 25 
November 2004, with Mr. Guo Yinghui and Mr. Guo Liang as its directors. As Mr. Guo Yinghui wholly owns China Focus and Profi t Run is wholly-
owned by a British national in trust for the benefi t of Mr. Guo Yinghui, he and Mdm. Feng Li are therefore deemed to be interested in the 
179,680,000 Shares registered in the name of Maybank Kim Eng Securities Pte Ltd held for China Focus (for itself and as nominee of Profi t 
Run), representing 44.04% of the issued share capital (excluding Treasury Shares) of the Company.

(5) 25,677,000 shares are held by China Focus as nominee of Profi t Run.

PUBLIC FLOAT

Based on information available to the Company as at 31 May 2024, approximately 41.37% of the issued ordinary shares (excluding 
treasury shares) of the Company are held in the hands of the public. Accordingly, Rule 723 of the Listing Manual of the Singapore 
Exchange Securities Trading Limited has been complied with.
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NOTICE IS HEREBY GIVEN that the Nineteenth Annual General Meeting (“AGM”) of China Mining International Limited will be 
convened at SAFRA Choa Chu Kang, Orchid Room, 28 Choa Chu Kang Drive, Singapore 689964 on Friday, 28 June 2024 at 3.00 p.m. to 
transact the following businesses:

Ordinary Business

1. To receive and adopt the Audited Financial Statements of the Company for the fi nancial year ended 31 December 2023 
together with the Directors’ Statement and RepoƱ  of the Auditors thereon. (Resolution 1)

2. To approve payment of Directors’ Fee of S$200,000 (2023: S$200,000) for the fi nancial year ending 31 December 2024 and 
the payment thereof on a quaƱ erly basis in arrears. (Resolution 2)

3. To re-elect Mr Dong Xincheng, a Director retiring pursuant to AƱ icle 85(6) of the Company’s Constitution. (Resolution 3)
 (See Explanatory Note 1)

4. To re-elect Ms Li Shi, a Director retiring pursuant to AƱ icle 85(6) of the Company’s Constitution.   (Resolution 4)
 (See Explanatory Note 2)

5. To note the retirement of Mr. Zhai Kebin, who is retiring pursuant to AƱ icle 86(1) of the Company’s Constitution. 

6. To re-appoint Crowe Horwath First Trust LLP as Auditors of the Company and to authorise the Directors of the Company to 
fi x their remuneration.  (Resolution 5)

7. To transact any other ordinary business which may properly be transacted at an AGM. 

As Special Business

To consider, and if thought fi t, with or without any modifi cations, to pass the following resolutions as Ordinary Resolutions:

8. Authority to allot and issue shares

 “That pursuant to Rule 806 of the Listing Manual of the Singapore Exchange Securities Trading Limited (“SGX-ST”), approval 
be and is hereby given to the Directors of the Company to:

 (a) (i) issue shares in the capital of the Company (the “Shares”) whether by way of rights, bonus or otherwise; 
and/or

  (ii) make or grant off ers, agreements or options (collectively, “Instruments”) that might or would require Shares 
to be issued including but not limited to the creation and issue of (as well as adjustments to) warrants, 
debentures or other instruments conveƱ ible into Shares, at any time and upon such terms and conditions 
and for such purposes and to such persons as the Directors in their absolute discretion deem fi t;

 (b) issue Shares in pursuance of any Instruments made or granted by the Directors while the authority was in force 
(notwithstanding the authority conferred by this Resolution may have ceased to be in force) provided always that:

  (i) the aggregate number of Shares to be issued pursuant to this resolution (including shares to be issued in 
pursuance of Instruments made or granted pursuant to this resolution) does not exceed fi Ư y (50%) of the 
total number of issued Shares (excluding treasury shares and subsidiary holdings), of which the aggregate 
number of Shares (including shares to be issued in pursuance of Instruments made or granted pursuant to 
this resolution) to be issued other than on a pro rata basis to shareholders of the Company does not exceed 
twenty per cent (20%) of the total number of issued Shares (excluding treasury shares and subsidiary 
holdings), and for the purpose of this resolution, the total number of issued Shares (excluding treasury 
shares and subsidiary holdings) shall be the Company’s total number of issued Shares excluding treasury 
shares at the time this resolution is passed, aƯ er adjusting for:

   (aa) new Shares arising from the conversion or exercise of conveƱ ible securities,
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   (bb) new Shares arising from exercising share options or vesting of share awards provided the options or 
awards were granted in compliance with PaƱ  VIII of Chapter 8 of the Listing Manual of the SGX-ST, 
and

   (cc) any subsequent bonus issue, consolidation or subdivision of the Shares,

   and adjustments in accordance with (aa) or (bb) are only to be made in respect of new Shares arising from 
conveƱ ible securities, share options or share awards which were issued and outstanding or subsisting at the 
time of the passing of this resolution;

  (ii) In this Resolution, subsidiary holdings shall have the meaning ascribed to it in the Listing Manual of the 
SGX-ST; and 

  (iii) such authority shall, unless revoked or varied by the Company at a general meeting, continue in force until 
the conclusion of the next annual general meeting or the date by which the next annual general meeting of 
the Company is required by law to be held, whichever is the earlier.   (Resolution 6)

   (See Explanatory Note 3)

By Order of the Board
Shirley Tan Sey Liy
Company Secretary
13 June 2024

Explanatory Notes:

1. Mr Dong Xincheng (“Mr Dong”) will upon being re-elected as a Director of the Company, remain as Chairman of Nominating CommiƳ ee, 
a member of the Audit CommiƳ ee and Remuneration CommiƳ ee. He is considered independent for the purposes of Rule 704(8) of the 
Listing Manual of the SGX-ST. Detailed information on Mr Dong pursuant to Appendix 7.4.1 of the Listing Manual of the SGX-ST are found under 
“Additional information on directors seeking re-election” contained in the Company’s Annual RepoƱ  2023.

2. Ms Li Shi (“Ms Li”) will upon being re-elected as a Director of the Company, remain as a member of the Audit CommiƳ ee and Remuneration 
CommiƳ ee. She is considered not independent for the purposes of Rule 704(8) of the Listing Manual of the SGX-ST. Detailed information on 
Ms Li pursuant to Appendix 7.4.1 of the Listing Manual of the SGX-ST are found under “Additional information on directors seeking re-election” 
contained in the Company’s Annual RepoƱ  2023.

3. Resolution 6, if passed, will empower the Directors of the Company, eff ective until the conclusion of the next annual general meeting of the 
Company, or the date by which the next annual general meeting of the Company is required by law to be held or such authority is varied or 
revoked by the Company in a general meeting, whichever is the earlier, to issue Shares, make or grant Instruments conveƱ ible into Shares 
and to issue Shares pursuant to such Instruments, up to a number not exceeding, fi Ư y per cent (50%) of the total number of issued shares 
(excluding treasury shares and subsidiary holdings) of which up to twenty per centum (20%) may be issued other than on a pro-rata basis to 
existing shareholders of the Company 

Notes on AGM:

General

1. The Annual General Meeting (“AGM”) will be held at SAFRA Choa Chu Kang, Orchid Room, 28 Choa Chu Kang Drive, Singapore 689964 on Friday, 
28 June 2024 at 3.00 p.m. for the purpose of considering and if thought fi t, passing the resolutions set out in the Notice of AGM. There will be 
no option to paƱ icipate viƱ ually. No food or refreshments will be provided at the AGM venue.

2. Printed copies of this Notice of AGM, accompanying Proxy Form and the Request Form for a printed copy of the Annual RepoƱ  will be 
despatched by post to the members of the Company (other than the Central Depository (Pte) Limited (“CDP”)) and Depositors who hold 
shares through CDP (collectively, the “Shareholders”). The Annual RepoƱ  will not be despatched to the Shareholders of the Company. 
All documents (the Annual RepoƱ , the Proxy Form, and this Notice of AGM) have been, or will be, published on the SGX website at  
hƳ ps://www.sgx.com/securities/company-announcements and the Company’s website at hƳ p://www.chinamining-international.com.

 Register in person to aƳ end the AGM

3. Members and Depositors (as specifi ed in note 5 below) can aƳ end the AGM in person. To do so, they will need to register in person at the 
registration counters outside the AGM venue on the day of the event. Every aƳ endee is required to bring his or her NRIC or passpoƱ  to enable 
the Company to verify his or her identity. The Company reserves the right to refuse admiƳ ance to the AGM if the aƳ endee’s identity cannot 
be verifi ed accurately.
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 Submission of Proxy Forms to Vote: 

4. Members and Depositors who wish to vote on any or all of the resolutions at the AGM may vote at the AGM or by appointing proxy(ies) or 
the Chairman of the AGM as proxy to vote on his/its behalf at the AGM. In appointing the Chairman of the AGM as proxy, Members and 
Depositors must give specifi c instructions as to voting, or abstention from voting, in respect of a resolution in the proxy form, failing which, 
the appointment of the Chairman of the AGM as proxy for that resolution will be treated as invalid.

5. A member is entitled to appoint not more than two proxies to aƳ end and vote at the AGM physically. Where such member’s proxy form 
appoints more than one proxy, the propoƱ ion of the shareholding concerned to be represented by each proxy shall be specifi ed in the 
instrument. If no percentage is specifi ed, the fi rst named proxy shall be deemed to represent 100 per cent of the shareholdings and the 
second named proxy shall be deemed to be an alternate to the fi rst named proxy.

6. Under the Company’s Constitution, unless CDP specifi es otherwise in a wriƳ en notice to the Company, CDP is deemed to have appointed 
persons holding shares in the capital of the Company through CDP and whose shares are entered in the Depository Register (as defi ned in 
Section 81SF of the Securities and Futures Act 2001 of Singapore) (“Depositors”) as CDP’s proxies to vote on behalf of CDP at the AGM in 
respect of such number of shares set out against each Depositor’s name in the Depository Register maintained by CDP as at such date set 
out in the Depositor Proxy Form, and such appointment of proxies shall not require an instrument of proxy or the lodgment of any instrument 
of proxy.

 A Depositor(s) may nominate not more than two appointees who shall be natural persons to aƳ end and vote in his or its place as proxy for 
CDP by completing the Depositor Proxy Form. 

7. A proxy or appointee needs not be a member or Depositor of the Company.

8. The Depositor Proxy Form may be accessed at the Company’s website at hƳ p://www.chinamining-international.com/ or the SGX website at 
URL hƳ ps://www.sgx.com/securities/company-announcements. The Depositor Proxy Form (a copy of which is also aƳ ached hereto), must be 
submiƳ ed to the Company in the following manner:

 (a) if submiƳ ed by post, by depositing the duly completed Depositor Proxy Form at the off ice of the Company’s Polling Agent, B.A.C.S 
Private Limited at 77 Robinson Road, #06-03 Robinson 77, Singapore 068896; or

 (b) if submiƳ ed electronically, by scanning and submiƳ ing the duly completed Depositor Proxy Form via email to main@zicoholdings.com

  in either case, no later than 3.00 p.m. on 26 June 2024, being 48 hours before the time fi xed for the AGM.

  Depositors are strongly encouraged to submit completed proxy form electronically via email.

9. A Depositor who wishes to submit the Depositor Proxy Form must fi rst download, complete and sign it before submiƳ ing by post to the 
address provided above, or before scanning and sending it by email to the email address provided above.

10. CPF or SRS investors who wish to vote should approach their respective CPF Agent Bank or SRS Operators to submit their votes at least seven 
(7) working days before the AGM (i.e. by 5.00 p.m. on 18 June 2024) in order to allow suff icient time for their respective CPF Agent Bank or SRS 
Operators to in turn submit the Depositor Proxy Form to appoint the Chairman of the AGM to vote on their behalf by the cut-off  date.

 Submission of questions

11. In view of the guidance note issued by the Singapore Exchange Regulation, a member may ask question relating to the item on the agenda 
of the AGM by: – 

 (a) submiƳ ing question via email to main@zicoholdings.com, the Company’s Singapore Share Transfer Agent, B.A.C.S Private Limited, in 
advance of the AGM no later than 20 June 2024 at 3.00 p.m.; or 

 (b) “live” at the AGM. 

 When submiƳ ing the questions, please provide the Company with the following details, for verifi cation purpose:– 

 (i) full name; 

 (ii) NRIC number; 

 (iii) current address; 

 (iv) contact number; and 

 (v) number of Shares held. 

 Please also indicate the manner in which you hold Shares in the Company (e.g. via CDP, CPF or SRS). Shareholders are encouraged to submit 
their questions before 20 June 2024 at 3.00 p.m., as this will allow the Company suff icient time to address and respond to these questions on 
or before 24 June 2024. The responses will be published on (i) the SGX-ST’s website; and (ii) the Company’s corporate website. 
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 Minutes of Annual General Meeting

12. The minutes of the AGM together with the responses to the substantial and relevant questions by the shareholders not already answered and 
announced, will be posted on the SGX website and the Company’s website within one month aƯ er the date of the AGM.

 Personal data privacy

13. By submiƳ ing an instrument of proxy (being a member proxy form or Depositor Proxy Form) appointing a proxy(ies) or appointee(s) to 
aƳ end, speak and vote at the meeting and/or any adjournment thereof, a member or Depositor (i) consents to the collection, use and 
disclosure of his personal data by the Company (or its agents or service providers) for the purpose of the processing and administration 
by the Company (or its agents or service providers) of proxies, appointees and representatives appointed for the meeting (including any 
adjournment thereof) and the preparation and compilation of the aƳ endance lists, minutes and other documents relating to the meeting 
(including any adjournment thereof), and in order for the Company (or its agents or service providers) to comply with any applicable laws, 
listing rules, regulations and/or guidelines (collectively, the “Purposes”), (ii) warrants that where the member or Depositor discloses the 
personal data of the member’s proxy(ies) or Depositor’s appointee(s) to the Company (or its agents or service providers), the member or 
Depositor has obtained the prior consent of such proxy(ies) or appointee(s) for the collection, use and disclosure by the Company (or its 
agents or service providers) of the personal data of such proxy(ies) or appointee(s) for the Purposes, and (iii) agrees that the member 
or Depositor will indemnify the Company in respect of any penalties, liabilities, claims, demands, losses and damages as a result of the 
member’s or Depositor’s breach of warranty.






