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OUR PROMISE

At Koh Brothers, customer satisfaction
is our priority.

To achieve this, we are committed to
deliver quality products, services and
solutions. With strong support from
our business partners and dedicated
staff, we strive to add value by
adopting an innovative work approach.
With these strengths, we are confident
to excel and grow our organisation to
achieve shareholder satisfaction.



KOH BROTHERS GROUP LIMITED ANNUAL REPORT 2022 1

BUILDING CITIES
BUILDING DREAMS

CORPORATE PROFILE

From humble beginnings in 1966, Koh Brothers Group Limited has grown from strength to
strength. Besides being a provider of engineering, procurement and construction (“EPC”)
services for infrastructure projects, the Group has expanded into real estate, building
materials and providing EPC services for water and wastewater treatment including
mechanical, electrical and instrumentation control and automation (“MEICA”),
hydro-engineering, bio-refinery and renewable energy projects. With the expansion into
synergistic business segments, the Group has created multiple revenue streams,
with operating synergies arising from these core areas.
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OUR BUSINESS

MRT CIRCLE LINE 6

MRT CIRCLE LINE 6 CONSTRUCTION AND BUILDING MATERIALS

Engineering and Construction

Our Engineering and Construction services are provided
through our Catalist-listed subsidiary, Koh Brothers Eco
Engineering Limited ("KBE"). Through its principal subsidiary,
Koh Brothers Building & Civil Engineering Contractor (Pte.) Ltd.
("KBCE"), the Group provides a complete and diverse range of
infrastructure and building project management, products,
services and solutions for the construction industry.

Since 1983, KBCE has completed many major construction
projects such as the Marina Barrage, Marina East Desalination
Plant, Changi Water Treatment Plants, Downtown Line 1 Bugis
MRT Station, Common Services Tunnel at Marina South, HDB
Projects at Jurong West, Choa Chu Kang, Yishun and many
drainage projects such as Punggol Waterway, Bukit Timah First
Diversion Canal, Improvement to Kallang River and Geylang
River Makeover.

As a testament to the quality of services provided, KBCE has
won many accolades, including the prestigious Superior
Achievement Award at the American Academy of Environmental
Engineers Annual Awards for its work on the Marina Barrage




and International Safety Award Winner 2021 (Best in Country
Award] for the Deep Tunnel Sewerage System Phase 2 Project.

Harnessing synergies from KBE, the Group is able to offer
turnkey engineering solutions and tap opportunities in the
water and wastewater treatment and hydro-engineering
sectors. This is especially so as KBCE is graded Al by the
Building and Construction Authority ("BCA”), which allows us
to tender for public sector construction projects of unlimited
value. In addition, we also have a BCA ME11, Lé grading for
mechanical engineering projects.

Projects currently undertaken by our Engineering and
Construction division include the development of a private
residential site at Holland Road, MRT Circle Line 6, Deep Tunnel
Sewerage System Phase 2 contract and Influent Pumping
Stations at Tuas Water Reclamation Plant and mechanical,
electrical and instrumentation control and automation works
for the industrial liquids at Tuas Water Reclamation Plant.

DEEP TUNNEL SEWERAGE 8
SYSTEM PHASE 2 T

Building Materials

The Building Materials division is a long established and
renowned one-stop quality provider of concrete solutions to the
construction industry. We market under the “G & W” branding.

We manufacture and supply ready-mix concrete and precast
products such as facades, household shelters, bathroom units,
columns and planks to HDB projects, institutions and private
developments.
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OUR BUSINESS

The Building Materials division is supported by batching plants
and precast yards in Singapore and Malaysia. The Group also
has a central truck-mixer despatch system to facilitate the
efficient despatch of trucks to meet the demands of our clients
around Singapore so as to achieve greater efficiency.

Bio-Refinery and Renewable Energy

Through our indirect Catalist-listed subsidiary, Oiltek
International Limited (“Oiltek”), our Bio-Refinery and Renewal
Energy division is an established integrated process technology
and renewable energy solutions provider with over 40 years
of experience in providing solutions that cater to all types of
vegetable oil including palm oil, soybean oil and rapeseed oil,
which are some of the major agricultural commodities in the
world.

Oiltek provides services to the edible and non-edible oil
industries including engineering, procurement, designing,
construction and commissioning of edible and non-edible oil
refining plants, downstream speciality products and processing
plants, upgrading and retrofitting of existing facilities and
turnkey outside-battery-limits infrastructure engineering.

Oiltek also provides services to the renewal energy industries
including engineering, procurement, designing, construction
and commissioning of multi-feedstock biodiesel, enzymatic
biodiesel, winter fuel, and palm oil mill effluent biogas methane
recovery plants as well as engineering component sales, agency
and distributorship, and specialty chemical product trading.
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OUR BUSINESS

REAL ESTATE

Our Real Estate division provides quality property developments
with specialised lifestyle themes at choice locations. We
have carved a niche in developing themed properties that
are innovative and promote modern lifestyle. Projects
completed include Lincoln Suites off Newton Road. The Lumos
development at Leonie Hill, Montana off River Valley Road and
Starville at Lengkong Tiga.

Some of our recent completed development projects include
the mixed-used development, Nonhyeon |'Park in the heart
of the famous Gangnam district in Seoul, South Korea and
the development of Singapore’s first bike-themed Executive
Condominium, Westwood Residences, as well as Parc
Olympia Condominium at Flora Drive which has sporting and
recreational facilities.

Our current development project, Van Holland is a luxurious
freehold development at Holland Village. We are delighted
that Van Holland project has clinched two prestigious awards
- Best Luxury Boutique Condo Development and Best Boutique
Condo Architectural Design - bestowed by PropertyGuru Asia
Property Awards.

LEISURE & HOSPITALITY

Our Leisure & Hospitality division provides ‘no-frills” hospitality
services through Oxford Hotel which comprises more than 130
hotel rooms. Oxford Hotel has also recently completed major
renovations as part of an upgrading programme. The Group
also owns and operates The Alocassia, which consists of resort-
styled service apartments with 45 suites located at Bukit Timah
Road, Singapore.

THE LUMOS CONDOMINIUM

ALOCASSIA SERVICED APARTMENTS

OXFORD HOTEL
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With knowledge and honesty, we add value to organisational
excellence through commitment, teamwork, continuous
self-development and opportunities for innovation.

Knowledge
Our culture of continuous improvement allows for developmental opportunities that are
responsive to the current and future challenges of our Company and our customers.

Openness
We need to be open-minded to adapt and respond well to changes according to the
environment.

Honesty
We emphasise honesty in every aspect of our business, resulting in a Company that is
trusted by society at large whom we work in.

Bonding
Our culture of teamwork allows us to bring together the best thinking from our
professionals and deliver optimum solutions to our clients’ needs.

Responsibility
Our culture encourages employees to pursue set goals and work towards achieving
high standards of performance.

Opportunities
We provide equal opportunity to all individuals to be innovative so as to bring
Koh Brothers to the next level of excellence.

Standards

We strive to achieve organisational excellence in whatever we set out to perform.
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OUR JOURNEY THUS FAR

1960s 1980s 1990s

e Listed on the

2000s

e Founded and e Expanded into e BCA Award for Construction

established by
Mr Koh Tiat Meng

1970s

e Setup G & W group
of companies,
focusing on
providing ready-mix
concrete

equipment
sale and rental -
operations and
the production of
concrete products
viaG & W

Established

PT. Koh Brothers
Indonesia and
ventured into
real estate
developmentin
Indonesia .

Mainboard of SGX

Improvements to Kallang
River (from Braddell
Road to Jalan Toa Payoh)

¢ Awarded by CIDB for

Construction Excellence

for Reconstruction of

Geylang River

Land Reclamation
Phase 1 Project at Xinjin
River Mouth, Shantou, China

Opening of Oxford Hotel

Sun Plaza (Construction and
Real Estate Project)

e The Capri

(Real Estate Project)

e South East Asia Property

Award (Singapore) - The

Real Estate Personality of

the Year 2016

Choice Awards Most
Transparent Company
Awards 2014 & 2015

(Construction & Materials

Category)

Singapore Quality Brand
Award 2014 - (Special
Merit)

(Distinguished Business

Leader of the Year) Award

e BCA Construction
Productivity Award -

Advocates (Builder - Open

Category) - Merit
Malaysia Landscape
Architecture Awards
2014 Excellence Award
(International) - My
Waterway @ Punggol
Singapore Prestige
Award - Heritage Brands
Category 2013

Green and Gracious
Builder Award 2012
(Excellent)

e BCA Construction
Excellence Award 2011 -
Marina Barrage
(Civil Engineering
Projects Category)

e BCA Construction
Productivity Award -
Platinum
(Civil Engineering)

Punggol Waterway Part 1

15th & 16th SIAS Investors’

Promising SME 500 2014

Total Defence Award 2011

e HDB Construction Award
Punggol Waterway Part 1

e Design and Engineering
Safety Excellence Award
2010 - Marina Barrage
(Merit - Civil Engineering
Category)

e Green and Gracious
Builder Award 2010 (Meri

e BizSAFE STAR Certificate

o BizSAFE Partner Certificat

e Acquisition of Koh

Brothers Eco Engineering

Limited (formerly known
as Metax Engineering
Corporation Limited)

e Parc Olympia
(Construction and
Real Estate Project)

e Design & Build Contract
for Proposed Retention

Pond, associated drainage

and backfill works at

Singapore Changi Airport
e HDB BTO Project at

Vine Grove @ Yishun

e Westwood Residences EC

(Construction and Real
Estate Project]

e Development of Changi
East to effect 3 Runway
Operations at Singapore
Changi Airport

e Construction of Marina
East Desalination Plant

e Construction of

Deep Tunnel Sewerage
System (Phase 2)

— o Construction
of cut and cover
tunnel at Marina
Bay Area for
Circle Line 6

¢ Development of
I'PARK, Gangnam,
Seoul, South Korea
Y (Real Estate Project)

Van Holland
(Construction and Real

e Estate Project)

e Edgeprop Singapore
Excellence Awards
2018 Innovation
Excellence - Westwood
Residences EC

* PropertyGuru Asia
Property Awards
Singapore 2018 -
Westwood
Residences EC

-Best EC

-Best EC Architectural
Design

-Best EC Landscape
Architectural Design

e Featured in the
Urban Land
Institute report,
“Active Transportation
and Real Estate:
The Next Frontier” -
Westwood
Residences EC

Excellence 2000

(Civil Engineering]) for
Construction of

Holland Road/ Farrer Road/
Queensway Interchange

Ranked amongst the top
companies in Singapore 1000
Construction of Marina Barrage
Construction of Bugis Station
and its Associated Tunnels
for Downtown Line Stage 1
Construction of Punggol
Waterway

Koh Brothers Building &
Civil Engineering Contractor
(Pte.) Ltd. awarded OHSMS
The Sierra

(Real Estate Project)

The Montana

(Real Estate Project]
Starville (Construction and
Real Estate Project)
Construction of Common
Service Tunnel 1 Project at
Marina South

Construction of Tuas Water
Reclamation Plant Contract 2A
- Influent Pumping Stations

Construction of Tuas Water
Reclamation Plant Contract 3B1
- Industrial Liquids

Module 1 - MEICA

Oiltek International Limited,

a subsidiary of Koh Brothers
Eco Engineering Limited was
successfully listed on the
Catalist Board of the Singapore
Exchange

PropertyGuru Asia Property
Awards Singapore 2021 -
Best Luxury Boutique Condo
Development - Van Holland

PropertyGuru Asia Property
Awards Singapore 2021 - Best
Boutique Condo Architectural
Design - Van Holland
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FINANCIAL HIGHLIGHTS

FY2020 FY2021 FY2022
S$'000 S$'000 $$°000

Balance Sheet Highlights

Shareholders’ funds 287,888 287,111 288,889
Cash and bank balances 101,849 95,152 82,432
Net current assets 217,982 194,278 90,928
Total assets 819,375 828,959 801,910

Key Financial Ratios

Net asset value per share [(in cents) 69.80 69.61 70.04

Net gearing (times) 0.90 0.87 0.72

Earnings/ (Loss) per share (in cents) (3.59] 1.67 1.46

Dividend per share [in cent) - 0.20 0.20
2020

REVENUE
(s$’000) 2021

2022

2020
GROSS
PROFIT 2021
(S$°000)
2022 26,038

NET PROFIT/ 2020
(LOSS)
ATTRIBUTABLE
TO EQUITY 2021
HOLDERS OF
THE COMPANY
(S$°000) 2022
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STATEMENT BY EXECUTIVE CHAIRMAN AND
MANAGING DIRECTOR & GROUP CEO

“We remain committed to upholding
our traditional values of perseverance,
resilience and a drive for excellence,
and we continue to engage to achieve
sustainable growth in the face of a
challenging economic climate.”

Dear Shareholders,

The global economy has been facing headwinds that
contributed to ongoing uncertainty and a bleak outlook.
Inflationary pressures, coupled with interest rate hikes,
have added to the complexity of the economic landscape.
Additionally, geopolitical tensions have further weighed
on global economic prospects. All of these factors have
combined to create a challenging environment that requires
careful attention and management.

The recent surge in interest rates by the US Federal Reserve
has resulted in higher cost of financing. Coupled with
increased inflationary pressures and supply chain disruption
stemming from geopolitical tensions, the prices of essential
materials and labour have significantly increased.

To overcome the effects of these headwinds, the Group has
streamlined our operations, redeployed staff, and realigned
our operating structure to improve competencies, develop
innovative work solutions, increase efficiencies, step up
training efforts and harness internal synergies. Moreover,
we are committed to exercising prudent cost management
strategies and leveraging our strong track record to pursue
more high-value construction projects as the demand for
such projects increases. By doing so, we aim to optimise our
operations and expand our capabilities to meet the evolving
needs of the construction industry.

OUR FINANCIALS

Notwithstanding this challenging backdrop, we are pleased
to report that the Group has seen another set of resilient
financial performance.

The Group achieved a 40% growth in revenue of
5$353.1 million for the financial year ended 31 December 2022
("FY2022") as compared to $$252.6 million for the financial
year ended 31 December 2021 (“FY20217). The Group
reported a 21% increase in gross profit to $$26.0 million in
FY2022 from S$%$21.6 million in FY2021, largely due to
improved gross margin from the Construction and Building
Materials division.

LEFT
Koh Tiat Meng
Executive Chairman

RIGHT
Koh Keng Siang (Francis)
Managing Director & Group CEO

The Group registered a 74% increase in other gains to
S$$15.0 million in FY2022, mainly due to higher gains
recognised from the disposal of property, plant and
equipment. The Group recorded a net profit attributable
to shareholders of $$6.0 million in FY2022, declining from
5$6.9 million in FY2021.

Overall, the Group maintained a strong balance sheet with
cash and bank balances of 5$82.4 million while shareholders’
equity stood at 5$$288.9 million. The Group’s current ratio
remains healthy at 1.3x with a net gearing ratio of 0.7x as at
31 December 2022. This leaves us in a comfortable financial
position and provides us with sufficient resources to explore
opportunities without the risk of over-exposure. The Group’s
net asset value per share was 70.04 Singapore cents as at
31 December 2022.

CONSTRUCTION AND BUILDING MATERIALS

The Building and Construction Authority Singapore ("BCA”)
has reported that the preliminary total construction
demand for 2022 reached S$$29.8 billion, aligning with
BCA's earlier forecast of $$27 billion to S$32 billion and
similar to the $$29.9 billion recorded in 2021. The sustained
strong demand was primarily driven by residential and
infrastructure projects in both public and private sectors.
Moving forward, the BCA projects the total construction
demand for 2023 to range between S%$27 billion and
S$32 billion, with the public sector contributing about
60% of the total construction demand, amounting to between
S$16 billion and S$19 billion. Public sector demand will
be largely driven by public housing and industrial and
institutional building construction, with an increasing number
of projects for water treatment plants, educational buildings,
and community clubs. Civil engineering construction demand
is also expected to remain robust with ongoing support from
MRT line construction and other infrastructure works.
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STATEMENT BY EXECUTIVE CHAIRMAN AND
MANAGING DIRECTOR & GROUP CEO

With over 55 years of experience in the construction
industry and supported by the complementary capabilities
of our Building Materials division, our Group is in a good
position to benefit from the sustained demand for basic
building materials, infrastructure, water and wastewater
treatment, and environmental projects. As a major player
in the industry, we are confident in our ability to capitalise
on these opportunities and deliver successful projects that
meet our clients’ needs while ensuring that our work aligns
with the broader goals of sustainable development and
environmental responsibility.

For FY2022, the Construction and Building Materials division
reported a 23% increase in revenue to $$288.2 million
from S$$233.5 million in FY2021. This was mainly due to
higher revenue recognition as a result of the resumption
of more construction activities post-COVID-19 pandemic.
This accounted for approximately 82% of the Group’s total
revenue. As at 31 December 2022, the Group’s construction
order book stood at S$684.6 million.

Our Building Materials division operates batching plants and
precast yards in Singapore and Malaysia, providing ready-
mix concrete and precast concrete products such as facades,
household shelters, bathroom units, columns, and planks.
Our main customers are HDB and private developers. As
the authorities aim to further ramp up Build-To-Order flats
supply, industrial and institutional building, MRT line, and
other infrastructure works, a stable pipeline of opportunities
for basic building materials is expected. As such, the Group
is considering expanding our production capacity within this
division. At the same time, we are committed to increasing
our research and development efforts to create more
environmentally friendly products. By doing so, we hope
to meet the needs of our customers while contributing to
sustainable development.

REAL ESTATE

Under our Real Estate division, we are pleased that both Van
Holland and our JV project - Hyll on Holland - is progressing
well with active marketing.

We remain dedicated to our prudent approach of seeking
out distinctive development opportunities. Our Real Estate
division achieved higher growth, with revenue rising from
S$17.7 million in FY2021 to $$62.2 million in FY2022.

While the private residential property price index rose by
8.4% in 2022, a slight decrease from the previous year’s
10.6% increase, we remain cautiously optimistic about the
market’s resilience amidst geopolitical and macroeconomic
uncertainty, rising inflation, and higherinterest rates. We will
continue to carefully identify promising and attractive sites
to bolster our land bank and explore potential partnerships
with other developers to diversify risks and optimise/efficient
capital utilisation.

LEISURE AND HOSPITALITY

The hotel industry in Singapore has experienced a significant
boost due to the relaxation of international travel restrictions.
Our Leisure and Hospitality division has recorded an increase
in revenue from S$1.5 million in FY2021 to 5$2.6 million in
FY2022. With the recent announcement of China’s borders
reopening, Singapore is poised to welcome a significant
increase in international visitors. This is positive news for
Oxford Hotel and Alocassia Apartments.

EMBARKING ON THE ESG JOURNEY
The COVID-19 pandemic has highlighted the significance

of addressing environmental, social, and governance
("ESG”) issues. Our Company recognises that creating a
sustainable business is crucial for our long-term success
and accountability towards our impact on the environment,
customers, employees, and the wider community. As part
of our commitment to embedding sustainability into our
business strategy, our Board guides and supports our
management team in implementing ESG investing strategies
that promote sustainable investing and contribute to our
long-term competitive advantage.

OUTLOOK

Looking ahead, the outlook for the global economy is gloomy,
with the risk of a global recession. Various challenges
remain, such as the ongoing Russia-Ukraine conflict, which
contributed to the elevated volatility in both global food
and energy prices. This, coupled with ongoing supply chain
issues and sticky inflationary pressures, have resulted in
significant interest rate hikes by the US Federal Reserve
and many other Central Banks globally. For our Group, we
expect the construction and real estate sectors to remain
challenging with an increasingly competitive environment,
manpower shortage, higher interest rates, material and
operating costs.

PROPOSED DIVIDEND

To thank shareholders for their continuous support, the
Board has proposed a final dividend of 0.20 Singapore cent
per share to be approved by shareholders at the forthcoming
Annual General Meeting.

ACKNOWLEDGEMENT

On behalf of the Board of Directors, | wish to take this
opportunity to record our sincere appreciation to our
stakeholders, clients, business associates, partners,
shareholders, and employees for their continued support.
Looking ahead, we will continue to stay prudent, innovative,
enterprising, quality conscious and flexible in responding to
new changes and challenges.

Koh Tiat Meng Koh Keng Siang (Francis)
Executive Managing Director &
Chairman Group CEO
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BOARD OF DIRECTORS

Koh Tiat Meng
Executive Chairman

Mr Koh Tiat Meng is the Executive
Chairman of Koh Brothers Group
Limited. He was appointed a Director on
2 February 1994 and was last re-elected
on 26 April 2022. He is also the Chairman
of the Executive Committee.

Mr Koh founded the Group in 1966 and
has more than 50 years of experience
in the construction industry. He was
the driving force in charting the
strategic expansion of the Group’s
businesses in Construction, Building
Materials, Real Estate and Leisure &
Hospitality as well as spearheading
its activities into China, Malaysia,
Indonesia and Vietnam.

In 2009, Mr Koh was awarded the Public
Service Medal (PBM] by the President
of Singapore for his contributions to
social and community services.

Koh Teak Huat
Executive Deputy
Chairman

Mr Koh Teak Huat is the Executive
Deputy Chairman of the Company.
He was appointed a Director on
2 February 1994 and was last re-elected
on 27 April 2021. He is also the Deputy
Chairman of the Executive Committee.

Mr Koh joined the Group in 1970 and
was a major contributor to the growth
of the Group’s core businesses. He
has more than 50 years of experience
in the construction industry, with
in-depth  expertise in managing
drainage, excavation and reclamation
projects.

Mr Koh was conferred the title of Dato’
Paduka Mahkota Terengganu Yang
Kehormet, D.P.M.T. by the Sultan of
Terengganu, Malaysia on 29 April 1994.

Koh Keng Siang (Francis)
Managing Director and
Group Chief Executive Officer

Mr Francis Koh is the Managing
Director and Group Chief Executive
Officer of the Company. He was
appointed a director on 5 May 1994 and
was last re-elected on 26 April 2022. He
was appointed as the Managing Director
and Group CEO on 12 January 2007. He
is a member of the Executive Committee
and the Nominating Committee.

Mr Koh has been with the Group since
1987 and has held various positions
in administration, finance and project
management. He was the main driving
force behind the expansion of the
Group’s business into Real Estate and
Leisure & Hospitality. He is credited
with spearheading the Group to
establish its brand name in Singapore
as a builder of quality homes.

Mr Koh holds a Master of Business
Administration from the National
University of Singapore and a Bachelor
of Engineering (Honours) from the
University of Birmingham. He was
conferred the Best Executive Award
1997-1998 by His Excellency, the
State Minister of Industry and Trade
of the Republic of Indonesia, Mr Ir T
Airwibowo. He was also conferred the
Promising SME 500 (Distinguished
Business Leader of the Year)in 2014 and
was named the Real Estate Personality
of the year 2016. Mr Koh is also the
Non-Executive and Non-Independent
Chairman of Koh Brothers Eco
Engineering Limited, Non-Executive
Director of Qiltek International Limited
and a counsel member of the Teochew
Federation Council and Honorary
Chairman of the Singapore Khoh Clan
Association.



Koh Keng Hiong (Joseph)
Executive Director and Deputy
CEO [Real Estate and Leisure
& Hospitality Divisions)
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BOARD OF DIRECTORS

Lee Sok Khian John
Executive Director

Mr Joseph Koh is an Executive Director
of the Company. He was appointed a
Director on 7 February 2007 and was
last re-elected on 26 April 2022. He is a
member of the Executive Committee.

Mr Koh began his career with the
Group in 1991 and involved in many
key business development projects of
the Group in Vietnam and Singapore.
With over 30 years of experience, he
has amassed an extensive portfolio of
skills and capabilities spanning across
a broad spectrum of businesses in
hospitality and property. His vast array
of expertise has seen him engaged
in key corporate and operations
functions such as strategic business
management, corporate planning,
sales and marketing, finance, human
resource, information technology, as
well as business development.

Mr Koh holds a Bachelor of Science
with Honours in Business Administration
(majoring in Finance) from the San
Francisco State University, California, USA.

Mr John Lee is an Executive Director
of the Company. He was appointed a
Director on 9 May 2016 and was last
re-elected on 26 April 2022.

Prior to Mr Lee’s appointment as a
Director of the Company, he was its Chief
Financial Officer and Company Secretary.
He has an extensive experience in
management, corporate, accounting and
finance functions in various industries
and listed companies.

Mr Lee is a Fellow of the Institute of
Singapore Chartered Accountants and
the Association of Chartered Certified
Accountants. He is also an Associate of
the Chartered Institute of Management
Accountants and the Chartered
Secretaries Institute of Singapore.
Mr Lee is also currently a Non-Executive
and Non-Independent Director of
Koh Brothers Eco Engineering Limited.

Quek Chee Nee
Non-Executive and
Non-Independent Director

Mdm Quek Chee Nee is a Non-
Executive and Non-Independent Director
of the Company. She was appointed a
Director on 2 February 1994 and was last
re-elected on 25 June 2020.

Mdm Quek joined the Group in 1969
and assisted the Chairman in running
the Group’s construction activities
when it was still undertaken as a sole
proprietorship. She played a pivotal
role in helping the Group corporatise
its businesses and achieve major
success before relinquishing her
executive role.

Mdm Quek has more than 50 years
experience in the construction industry
and contributed significantly to the
Group’s growth.
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BOARD OF DIRECTORS

Er Dr Lee Bee Wah
Non-Executive and
Lead Independent Director

Er Dr Lee Bee Wah is an Independent Director of
the Company. She was appointed a Director on 1 July
2015 and was last re-elected on 27 April 2021. She
was appointed as the Lead Independent Director
on 20 June 2016 and is the Chairperson of the
Audit and Risk Committee and member of the
Nominating Committee.

Er Dr Lee is a Licensed Professional Engineer
who made history at the Institution of Engineers
Singapore (“IES”) by becoming its first woman
Presidentin 2008. SheisalsothefirstSingaporean
to be awarded Honorary Fellow of the Institution
of Structural Engineers, United Kingdom.
Er Dr Lee is a Honorary Fellow Member of IES
and a past Board Member of the Professional
Engineers Board. She holds a Master of Science
(Engineering) from the University of Liverpool
and a Bachelor of Civil Engineering from Nanyang
Technological University. She was conferred a
Honorary Doctorate by the University of Liverpool
in July 2011.

She is currently the Group Director of Meinhardt
(Singapore] Pte Ltd, a leading global engineering,
planning and management consultancy firm.
Er Dr Lee was a Member of Parliament ("MP")
from 2006 to 2020. As an MP, she had brought up
many issues in Parliament to improve the standing
of the engineering profession in Singapore such as
the salaries of engineers and the implementation
of green engineering in building structures. She
currently chairs the Nanyang Technological
University School of Civil & Environmental
Engineering Advisory Committee.

Er Dr Lee was the President of the Singapore
Table Tennis Association ("STTA"] from 2008 to
2014. During her tenure, STTA has put Singapore
on the global sporting map, winning medals in
the 2008 Beijing Olympics and the 2012 London
Olympics. She is currently the Adviser to the STTA
and Singapore Swimming Association. Er Dr Lee is
also the Lead Independent Non-Executive Director
of Amcorp Global Ltd, an Independent Director of
Heeton Holdings Ltd and a Board Member of the
Building and Construction Authority.

Goh Mou Lih
Non-Executive and
Independent Director

Lai Mun Onn
Non-Executive and
Independent Director

MrGohMouLihisanindependent
Director of the Company. He was
appointed a Director on 1 January
2022 and was last re-elected on
26 April 2022. He is a member of
the Share Purchase Committee.
Mr Goh was a Consultant with
Quyntor Pte Ltd, a company
providing IT and data solutions
to the financial and insurance
sectors from 2012 to 2022.
Prior to venturing into the IT
industry, Mr Goh was the Head
of Research and Economist at
Westcomb Securities Pte Ltd.
From 2014 to 2015, Mr Goh was a
Non-Executive Director of Voyage
Research Pte Ltd. Mr Goh was also
a Strategist with Daiwa Institute of
Research Pte Ltd. He was also a
Senior Finance Analyst with OCBC
Investment Research Pte Ltd.

Mr Goh is a council member of
Hwa Chong Alumni Association.
He graduated from the National
University of Singapore with a
Bachelor of Arts and a Bachelor
of Social Science (First Class
Honours) in Economics.

MrLaiMunOnnisanIndependent
Director of the Company. He was
appointed a Director on 30 July 1994
and was last re-elected on
27 April 2021. He is the Chairman
of the Remuneration Committee
and a member of the Audit and
Risk Committee and the Share
Purchase Committee.

Mr Lai is the Managing Partner
of Lai Mun Onn & Co., a law firm
in Singapore. He graduated from
the University of London with a
Bachelor of Law [(Honours] and
obtained his Barrister-at-Law from
Lincoln’s Inn. He was admitted
as an Advocate and Solicitor of
the Supreme Court of Singapore
in 1982. He is presently a Notary
Public, Commissioner for Oaths
and a member of the Singapore
Institute of Arbitrators.

He is a member of the Governing
Council of the Singapore Golf
Association and the President of
the Keppel Club. Mr Lai is also
an Independent Director of Fuji
Offset Plates Manufacturing Ltd.



Low Yee Khim (Danny)
Non-Executive and
Independent Director

Ong Kheng Chye (Bernard)
Non-Executive and
Independent Director
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Ong Seet Joon (Amos)
Non-Executive and
Independent Director

Ow Yong Thian Soo
Non-Executive and
Independent Director

Mr Danny Low is an
Independent Director of the
Company. He was appointed
a Director on 1 January 2019
and was last re-elected on
27 April 2021. He is a
member of the Audit and
Risk  Committee. Mr Low
was previously the Executive
Director and Chief Operating
Officer of Heeton Holdings Ltd,
overseeing its finance, leasing,
operational, marketing, project
and hospitality activities.

Mr Low had also previously
worked in MNCs and various
Singapore listed companies.
He is a fellow member of
the Institute of Singapore
Chartered Accountants and
a Member of the Singapore
Institute of Directors.

is an

Mr Bernard Ong
Independent Director of the
Company. He was appointed
a Director on 1 January 2022

and was last re-elected
on 26 April 2022. He is a
member of the Remuneration
Committee. Mr Ong worked
in various banks including
the Oversea-Chinese Banking

Corporation Ltd and the
Hongkong and  Shanghai
Banking  Corporation  Ltd

("HSBC"). His last role in HSBC
was Senior Vice President /
Managing Director & Sectorial
Head for Real Estate, Shipping
and Regional Infrastructure.

Mr Ong is currently the
Chairman of the Edge
Capital Group and the MAS
registered Edge Capital Asset
Management which manages
a portfolio of funds (including
the Regenosis Gero-Science
Fund) for investment into
stocks, properties, research,
and business  ventures
mainly in Asia.

Mr Ong is also Council
Member of the International
Council - NUS Yong Loo Lin
School of Medicine and a
Committee Member of the
George and Jennifer Yeo
Professorship in Pediatric
Oncology. Mr Ong graduated
from the National University
of Singapore with a Bachelor
of Business Administration.

Mr Amos Ong is an
Independent Director of
the Company. He was
appointed a Director on

1 January 2022 and was last
re-elected on 26 April 2022.
He is the Chairman of the
Share Purchase Committee.
Mr Ong is Co-Founding and
Co-Managing Partner with
A3 Capital Pte Ltd, a privately
held specialist Real Estate
investment platform basedin
Singapore undertaking Real
Estate Fund Management,
Asset Management and
Syndication.

Mr Ong was with Maybank
from 1992 to 2021. He held
various positions including
Country Head of Maybank
Hong Kong, President and
CEO, Maybank Philippines
Inc. and Head of Client
Coverage and Global Banking
at Maybank Singapore.

Mr Ong holds a Master of
Economics degree from
Macquarie University and
graduated with a Bachelor of
Arts (Economics) with First
Class Honours from London
Metropolitan University.

Mr Ow Yong ThianSoois an
Independent Director of the
Company. He was appointed
a Director on 20 June 2016
and was last re-elected on
25 June 2020. He is
the Chairman of the
Nominating Committee and
a member of the Audit and
Risk Committee and the
Remuneration Committee.

Mr Ow Yong was admitted to
the Singapore Bar in 1982.
He is a Senior Partner of the
law firm, Lee & Lee and is
the Head of its Real Estate
Department. His practice
covers a wide range of
real estate and financing
transactions  relating to
commercial, industrial and
residential properties.
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Shin Yong Seub (Paul)
Chief Executive Officer
[Koh Brothers Eco Engineering Limited)

Mr Paul Shin was appointed the Chief
Executive Officer of Koh Brothers Eco
Engineering Limited in 2016. Prior to
joining Koh Brothers Eco Engineering
Limited, he held various senior
management positions in  Samsung
C & T Corporation. The last position he
held there was Head of its South East
Asia Headquarters.

Mr Shin holds a Bachelor of Arts degree
in International Business from Hankuk
University of Foreign Studies, as well as
a Bachelor of Arts in Middle East Politics
& Economics from King Saud University.
He also has a Master's degree in
International Business Administration
from Korea University.

Choo Siew Meng
Deputy Chairman
(Koh Brothers Eco Engineering Limited]

Mr Choo Siew Meng was appointed
as Executive Director (Construction)
in December 2017 and was promoted
to Deputy Chairman in 2022. He has
more than 45 years’ experience in the
Construction industry including a stint
as a Civil Engineer with the Housing &
Development Board from 1973 to 1977.

He has been with Koh Brothers Group for
20yearswhere hewasresponsible for the
overall performance of the Construction
Division. Mr Choo has in-depth
knowledge and experience in building
projects as well as highly specialised civil
engineering and infrastructural projects
such as the Marina Barrage, Tuas
Drydock, Changi Water Reclamation
Plant and the Common Services Tunnel
(Marina South).

Mr Choo holds a Bachelor of Engineering
from the University of Singapore.

Chan Ping Meng
Executive Director
(Building Materials division]

Mr Chan Ping Meng joined the Building
Materials  Division as  Operations
Manager in 1997. He was promoted to
Executive Director of G & W Precast
Pte Ltd and G & W Building Materials
Sdn. Bhd. in 2013. He has more than
35 years’ experience in precast concrete
operations and has been involved in
precasting for a wide variety of civil
engineering, building and marine
construction projects. Mr Chan holds
a Diploma in Civil Engineering from
the Singapore Polytechnic and a
Specialist Diploma in Precast Concrete
Construction from the Building and
Construction Authority, Singapore.

Leonard Yap
General Manager
(Ready-Mix division]

Mr Leonard Yap joined the Group as
General Manager (Ready-Mix Division)
in 2021 and is responsible for overseeing
the operations, business performance
and growth of this division. Mr Yap
has more than 25 years’ experience in
management, sales, production and
procurement. Prior to joining the Group,
he held senior positions with various
companies in the building materials
industry. He holds a Bachelor of Arts
with  Honours in Accountancy from
Birmingham City University.

Bernard Wong Ee Yu
Executive Director
[Real Estate division)

Mr Bernard Wong joined the Group as
Executive Director (Real Estate Division)
in 2012 and is responsible for overseeing
the operations, business performance
and growth of this division. He is also a
Non-Executive  Director of  Oiltek
International Limited. Mr Wong has
more than 30 years’ engineering and
management experience in the real
estate sector. Prior to joining the
Group, he held senior and management
positions  with  various  property
developers in Malaysia. Mr Wong holds
a Bachelor of Engineering with Honours
in Civil Engineering from the University
of Birmingham.

Tay Tze Wen (Sammi)
Financial Controller

Ms Sammi Tay joined the Group in
2006 and was promoted to her current
position of Financial Controller in May
2016. She is responsible for the Group’s
financial affairs including accounting,
finance, treasury, taxation as well as risk
management. Ms Tay has been appointed
as an alternate director to Mr Koh Keng
Siang (Francis) in Oiltek International
Limited with effect from 1 March 2023.
She has more than 20 years’ experience
in auditing, accounting and finance.

Ms Tay holds a Bachelor of Commerce
in Accounting and Finance from Monash
University, Australia. She is also a
Chartered Accountant of ISCA and a
member of CPA Australia.

Therese Ng Chew Hwee
Company Secretary

Ms Therese Ng rejoined the Company
in June 2020 as the Company Secretary.
She is responsible for the Group's
corporate secretarial and compliance
functions. She has more than 15 years’
experience in corporate secretarial and
related compliance matters. Ms Ng
holds a Master of Science in Finance,
Accounting and Management from
University of Bradford, United Kingdom.
She is also an Associate of the Chartered
Secretaries Institute of Singapore.
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KOH BROTHERS GROUP LIMITED

I

KOH BROS

Building Cities Building Dreams

CONSTRUCTION AND BUILDING MATERIALS

Koh Brothers Eco Engineering Limited

Koh Brothers Building & Civil Engineering
Contractor (Pte) Ltd

G & W Ready-Mix Pte Ltd

G & W Precast Pte Ltd
Oiltek International Limited
Oiltek Sdn Bhd

REAL ESTATE

Koh Brothers Development Pte Ltd
Koh Brothers Holdings Pte Ltd
KBD Holland Pte Ltd

Koh Brothers Gangnam Limited
KBD Ventures Pte Ltd

Changi Properties Pte Ltd

KBD Kosdale Pte Ltd

Kosland Pte Ltd

PT Koh Brothers Indonesia

LEISURE & HOSPITALITY

Oxford Hotel Pte Ltd
Koh Brothers Investment Pte Ltd

Note: This list is not exhaustive
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BOARD STATEMENT ABOUT THIS REPORT

Koh Brothers Group Limited (the “Company”, and together
with its subsidiaries, the “Group”], is pleased to present
its sustainability report for the financial year ended
31 December 2022. This report demonstrates our continuing
commitment towards building a more sustainable future, as
global and national calls for combating climate change have
been increasing with urgency.

Being in the construction sector, we understand the impact that
our operations have on the environment, and recognise that it
is our responsibility to incorporate sustainable practices into
our corporate strategy and daily operations. Our sustainability
strategy and principles are also linked to the Group’s motto,
Building Cities Building Dreams, which drives the behaviours,
attitudes, decisions and actions of the business.

Against the backdrop of the ongoing conflict between Russia
and Ukraine, there is greater uncertainty in the global economy
than before. However, the Group remains committed to deliver
the best value to our stakeholders in a sustainable manner,
while navigating today’s challenging operating environment.
With the continued support of our business partners and
employees, the Group has adapted to the evolving business
landscape by adjusting our ways of working to ensure business
viability, and also supporting the well-being of our employees
and local communities.

With the recent SGX announcements on the requirements for
internal review over sustainability reporting and mandatory
climate reporting for our industry, we endeavour to strengthen
the integration of sustainability into the heart of our business
by aligning our business strategy with the interests of our
stakeholders, while managing the impacts we have in the
environment and society. The Group considers sustainability
issues as part of our strategic intent and continues to focus
on setting up a strategic direction towards sustainable
consumption of environmental resources, diverse and inclusive
workplace, fair employment practices, as well as the health and
safety of our employees.

The board of directors of the Group (“the Board”) oversees the
management and monitoring of the material factors discussed
in this report and continue to be supported by management
in integrating sustainability considerations into business
decisions. As discharged by the Board, management from
across the Group is responsible for determining ESG issues
that are material to the Group, managing and reporting the
Group’s ESG performance.

The Board thanks its various stakeholders for being part of
our sustainability journey and looks forward to a continued
partnership as we strive towards responsible corporate
citizenship.

Board of Directors
Koh Brothers Group Limited

REPORTING PERIOD AND SCOPE

This report addresses the Group’s sustainability practices
and performance around its material economic, environment,
social and governance ("EESG”) factors for the period of
1 January to 31 December 2022 (“FY2022"). The scope of the
report covers the Group’s main operating entities under two
business divisions, the Construction and Building Materials and
Real Estate divisions.

REPORTING FRAMEWORK

This report has been prepared in accordance with the
requirements of SGX-ST Listing Rules 711A and 711B, and with
reference to the Global Reporting Initiative (“GRI") Standards
2021. The GRI Standards were selected as it is an internationally
recognised reporting framework that covers a comprehensive
range of sustainability disclosures.

We understand that making climate-related disclosures
consistent with the recommendations of the Task Force
on Climate-related Financial Disclosures (“TCFD") is also
an important step in our growth and development and we
take it very seriously. However, for the financial year ended
31 December 2022, the Group was focused on conducting a
study with our subcontractors to understand their approach
to preserving the ecosystem. On top of that, our customers’
opinions are invaluable in shaping our future actions. Therefore,
for the financial year ending 31 December 2023, the Group will
focus on seeking their thoughts on climate-related risks and
opportunities in regard to our industry. The subcontractors’ and
customers’ input will help us gather the right resources and
ensure adequate preparation such that we are able to make
the relevant climate-related disclosures in the annual report
for the financial year ending 31 December 2023 in a meaningful
manner.

The accuracy and veracity of the information presented in this
report has been reported in good faith and to the best of our
knowledge. While the information provided has been ensured
by internal monitoring and verification, this report has not been
externally assured. We have conducted an internal review of
our sustainability management process.

FEEDBACK

We value and welcome all feedback from stakeholders as they
are integral to the continuous improvement of our sustainability
practices and reporting.

Please send all the comments and suggestions to our
Investor Relations Consultants, Citigate Dewe Rogerson
Singapore Pte Ltd.
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MANAGING SUSTAINABILITY

STAKEHOLDER APPROACH
Plan and Stakeholder
Scope Engagement

STAKEHOLDER ENGAGEMENT
We understand that stakeholders play a critical role in determining a business’ long-term viability and we have identified our key
stakeholders as groups or individuals who impact our strategy the most or are directly impacted by it.

Materiality

Assessment

Data
Collection

Disclose
Performance

We actively engage our key stakeholders on a consistent basis to understand their needs and expectations and strive to respond to
their concerns in a timely manner. Thus, it is always our priority to maintain open lines of communication with our stakeholders.

Key Stakeholders

Engagement Methods

Key Concerns

Our Responses

Government /

e Participation in government

e Occupational health

e We work closely with government

Regulators initiatives and policy working and safety agencies and regulators to elevate
groups e Regulatory industry standards for sustainable
compliance practices, as well as health and
safety standards.
Employees e Annual performance e Employment e Our employees are our most
appraisals e Remuneration important asset and we ensure that
e Staff orientation for new ¢ Benefits they are equipped with the relevant
employees e Career Progression skills to navigate a fast-changing
e Regular sessions with the e Training and global landscape.
Project Heads and/or Heads of education
Departments to address the
training needs of staff
e Ad-hoc gatherings
Investors e Annual General Meetings ¢ Voting rights e We strongly emphasise corporate
e Annual reports e Financial results governance and sustainability and
. . e Key information continue to build investors trust
¢ Notices, Circulars, and .
ARnouncements apd confldgnce through open
dialogue with shareholders.
Customers e Websites ¢ Service quality ¢ Delivering the highest standards of
e Face-to-face meetings ¢ Project completion quality, safety and sustainability
e Electronic medium * Price across all our businesses
Contractors e Periodic meetings ¢ Projects volume e We constantly review and monitor
e Contractor/supplier evaluation | ¢ Prompt payments the performance of our
exercises subcontractors and suppliers which
e Electronic medium are governed by our standard
operating procedures and improve
efficiency throughout the supply
chain.
Media e Media announcements ¢ Financial Results e We are committed to ensuring that

e Environmental news
e Community impact

accurate and pertinent information
is disseminated to the marketin a
timely and transparent manner as
part of good corporate governance.
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MATERIALITY ASSESSMENT

We believe that material issues have a direct or indirect impact
on our ability to create, preserve or deplete the economic,
environmental and social value for ourselves, our stakeholders
and the society at large. A materiality assessment allows us to
identify aspects most relevant to us, which aids in defining our
sustainability goals and their alignment with our business
aspirations.

KEY PERFORMANCE AT A GLANCE

Indicators

2021

2022

Sustainability
Performance

Economic Performance
Refer to the 2022 Annual Report page 50 to 54 for financial
statements that provides more information on the Group’s
economic performance for the financial year ended

31 December 2022.

Anti-corruption
Confirmed incidents

X Nil Nil  |Achieved
In September 2017, the Company conducted an inaugural 3-step of corruption and
s o . . - actions taken
materiality assessment in line with the Materiality Principle of Energy :
the GRI Standards. The process is described as follows: Total energy 213,285 | 515,653 {\(l)otthaecg:g\éicil Due
consumed (kWh) resumption of
STEP 1: IDENTIFICATION Total energy 31.06 57 61 COnStrUCUOn
Identified potential material EESG factors intensity (kWh/m?) : : activities in FY2022
Water
Total water 309,472 | 201,635
STEP 2: PRIORITISATION consumed (m?] Achieved
Prioritised material EESG factors based on Total water 137 0.84
management team discussion intensity (m%/m?) : )
Waste Not achieved - Due
Total waste 2,076 | 2,625 |tothegradual
STEP 3: VALIDATION generated (tonnes) resumption of
Validated material EESG factors by the Board construction
activities in FY2022
Employment
In the process of identifying the material EESG factors, the  Total number of 493 497 |Achieved -
Company considered the following: employees Maintained
the number of
* Global and local emerging sustainability trends; employees
* Main topics and future challenges for the construction, building ~ Diversity and Equal Achieved -
materials, and real estate sectors, as identified by peers; and Opportunity Maintaineda
¢ Insights gained from regular interactions with internal and E_mp_loye_e Gender 9ef‘de." d_|str|but|on
external stakeholders. distribution: ratio within the Group
Male 75.05% | 72.84% | of between 70% to
0,
In 2022, we re-validated the material EESG factors identified in ~ Female 24.95% | 27.16% g?n/;lfc?;er:sagend
2017 and added more material factors in our sustainability between 20% to 30%
reporting. Taking into consideration our business operations, for female employees
the new sustainability landscape and stakeholders’ needs and  Qccupational Achieved -
expectations, the current EESG factors were deemed to be Health and Safety Maintained zero
relevant and material to the Group. The Company will regularly Number of Nil Nil |workplace fatalities
review and assess these material EESG factors to ensure their ~ workplace fatalities Achieved —
relevance. Workplace 31.46 | 56.46 Remained below
. . ) injuries rate the national
Our assessment yielded ten material EESG factors as shown in statistics for
the following table. 1H2022 published
by Ministry of
Sustainability Focus Area Material EESG Factors Manpower
; Training and
. Economic performance :
Economic Anti-corruption Educatlo_n_ Cor_wd.ucted regular
Total Training Hours | 3,495 | 3,058 training for
Energy Consumption Average Training 7.09 6.15 | employees
Environmental Water Consumption Hours per employee
Waste Generation Compliance with
Employment Laws and
Di P yt 4 Equal 0 unit Regulations . . .
Socjal Iversi ){an quat Upportunity Total reported Nil Nil  |Achieved
Occupational Health and Safety incidents of non-
Training and Education compliance
Governance Compliance with Laws and

Regulations




ECONOMIC PERFORMANCE

For detailed financial results, business review and
performance, please refer to the following sections in our 2022
Annual Report:

* Our Business, pages 2 - 4
e Financial Highlights, page 7
e Financial Statements, pages 50 - 54

ANTI-CORRUPTION

We are committed to creating a better and fairer world for
everyone. We recognise that corruption is an issue that may
affect our business. At Koh Brothers Group Limited, we have a
zero-tolerance policy towards corruption, fraud, and bribery. We
have put in place measures to help prevent, detect, and investigate
any of such activity through our whistle-blowing policy.

Employees may, in confidence, raise or report genuine
concerns about possible improprieties in matters of business
activities, financial reporting or other matters they may
encounter without fear of retaliatory action to the Audit and
Risk Committee ("ARC”). We are committed to ensure
anonymity and protection of the whistle-blower against
detrimental or unfair treatment. Only the Independent
Directors of the ARC of the Company have been appointed to
review and carry out investigations on all such complaints and/
or concerns raised.

We are also dedicated to working with our business partners,
suppliers, and contractors to ensure that they adhere to the
same high standards of integrity and ethics that we strive for.
We believe that helping to create an environment where
everyone can benefit from fair and ethical business practices
aligned with our general sustainability direction.

*In FY2022, we have zero confirmed incidents of corruption
reported to the management (FY2021: nil).

* We target to have zero confirmed incidents of corruption
reported to the management in FY2023.

ENVIRONMENT

ENERGY

We are committed to making sure our operations are as
energy efficient and sustainable as possible. We believe that
by taking steps to reduce energy consumption, we can
positively impact our environment and help create a healthier
future for our stakeholders.

We are continuously exploring new ways to reduce our energy
consumption. This includes investigating new technologies
and working with sustainability experts to ensure that we are
compliant and conduct business responsibly. The Group
aspires to help others decrease resources use through
promoting green buildings in line with the Singapore Green
Building Masterplan.
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Measures implemented by the Group as of date include the
following:

¢ Regular maintenance of equipment and facilities to ensure
optimal energy efficiency;

¢ Provision of high-efficiency systems such as lifts with
variable voltage frequency and sleep mode features; and

e Installation of energy-efficient light fittings and motion
sensors at common staircases and toilets.

We also understand that measures must be identified and
taken on a firm-wide level to improve our energy consumption
performance. In this regard, we have continued to make
efforts in conserving our resources and managing our
consumptions so that the Group can optimise its utilities and
emissions performance. We are proud of the steps we have
taken so far, and we strive to continue improving our efforts to
manage energy consumption more efficiently.

Our commitment to energy efficiency extends beyond our own
operations. Through our indirect Catalist-listed subsidiary,
Oiltek International Limited, we are able to generate biogas.
Biogas can be used in a thermal and electricity generation for
industrialand commercial purposes that pose as a sustainable
alternative to boiler fuel.

CHANGES TO ENERGY MEASUREMENT METHOD

Our energy consumption is dependent on type, size,
construction stage, construction activity and whether the
project is a building or civil engineering project. In this year,
the Group noted that the energy measurements previously
would not allow for accurate comparisons in the future. In
order to address this issue, we have decided to adopt a new
approach this year. For our energy measurements, we solely
account for buildings works and exclude civil works.

ENERGY CONSUMPTION AND INTENSITY

57.61

2021 2022

B Energy consumption (kWh)
e Energy Intensity per GFA (kWh/m?]

* In FY2022, our total energy consumption was 515,653 kWh
(FY2021: 213,285 kWh), and our energy intensity per
Gross Floor area ("GFA”) was 57.61 kWh/m? (FY2021:
31.06 kWh/m?).

* We target to reduce our energy intensity per GFA up to 2%
compared to 2022 level next year.
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WATER

At the Group, we are firmly committed to managing our water
consumption responsibly and sustainably. As a company, we
understand the importance of conserving water as a valuable
resource, especially in light of the increasing impact of
climate change. Our commitment to reducing our water
consumption applies to our construction work. We make
sure that we use NEWater instead of PUB domestic water for
construction works e.g. cleaning of sites.

Our commitment to managing water consumption is an
integral part of our sustainability efforts. To manage the
Group’s environmental performance holistically and
systematically, we also maintain the ISO 14001:2015
certification for environmental management systems. This
certification helps map out a framework that we can adhere
to set up an effective environmental management system,
demonstrating our commitment to improving and reducing
our environmental impact. As we continue to implement
strategies and techniques, we look forward to seeing more
positive impact to the environment.

Our water consumption was dependent on type, size,
construction stage, construction activity, and whether the
project was a building or civil engineering project.
Furthermore, annual consumption trends may not be
entirely comparable as water consumption tend to be
higher during the middle stages of a project.

WATER CONSUMPTION AND INTENSITY
1.37

2021

mmm Water consumption (md)
e \Water Intensity per GFA (m3/m?]

2022

*In FY2022, our total water consumption was 201,635 m®
(FY2021: 309,472 m® and our water intensity per GFA is
0.84 m¥/m? (FY2021: 1.37 m3/m?).

* We target to maintain the same level of our water intensity
per GFA in 2023.

WASTE

The Group understands that it is important to account for
waste we generate annually to track our performance and
improve our sustainability management. As part of our
commitment to sustainability, we have been diligently
tracking and monitoring our waste generation which is
largely dependent on the level of construction activities.
Accounting for waste generation shows an extent to which
we manage waste-related impacts. We are committed to
manage our waste generation well, providing regular updates
and reduce the negative impacts from our waste generation.

* In FY2022, the Group’s total waste generation was 2,625 tonnes as
there was an increased of work volume (FY2021: 2,076 tonnes).

* Assuming the same level of activities, we target to reduce up
to 2% of waste generation for FY2023.

SOCIAL

The Group is committed to creating a sustainable future that
respects and protects human rights within our operations.
We are committed to upholding the fundamental principles
of human rights based on the United Nations Guiding
Principles on Business and Human Rights. We take steps to
ensure that our practices and policies are respectful to the
rights of every individual we conduct business with.

In particular, we are committed to:

e Adhering to the Employment Laws and Regulations in the
countries we operate in;

e Upholding labour rights, such as the rights to safe and
fair working conditions;

e Promoting diversity and equal opportunities and non-
discrimination in our workplace; and

e Ensuring respects to the local communities by adhering
to the applicable laws and regulations.

EMPLOYMENT

We recognise the key role that employees play in the success
of our business. Therefore, the Group remains committed to
support and develop our employees wherever possible. We
hope to create an environment where employees share the
same values with the Group. The Group offers highly
competitive salaries, training programmes, and excellent
growth and development opportunities — all to create a
compelling and rewarding work environment. Notwithstanding
this, we have to acknowledge the current tight labour market
and the difficulty in retaining employees especially in the
construction industry.

Another key to retaining employees is to provide them with
an engaging and fulfilling career by helping them discover
and achieve their full potential. The Group provides academic
and professional courses for job enhancement or job
requirements, including job rotations, which allows
employees to gain different skill sets and deepen their
understanding of the Group’s operations. The Group also
reviews each employee’s development plans during the
annual performance appraisal to ensure that their training
needs and goals are addressed. The Group total number of
employees was 497 in FY2022 (FY2021: 493).

EMPLOYMENT FY2022

114
97

B B

Turnover Total

New Hiring Total

B Female

*In FY2022, the Group total turnover rate was 28.77%.
* We target to maintain the same level of turnover rate for
FY2023.

Male



TRAINING AND EDUCATION

We understand that value creation and sustainability are
critical issues facing businesses today, and that is why we
encourage training and education for our employees to equip
them with the necessary skills and knowledge to promote
business improvement and sustainability in all areas of our
operations.

In FY2022, the Board has attended a comprehensive
sustainability training. The training was aimed at equipping
our Board members with the knowledge and skills necessary
to integrate she sustainability principles into our business
operations. We believe sustainability principles will guide us
in our journey to manage sustainability issues. We remain
committed to sustainability and will continue to invest in
training and educational programmes that enhance our
capacity to create long-term value for all stakeholders.

TRAINING AND EDUCATION ACTIVITY
7.09

2021
- Total Training Hours

=== Average Training Hours per employee

2022

* In FY2022, the Group total training hours was 3,058. The training
hours were lower than last year as some programmes were not
moderated by MOM certified trainers and hence, excluded from
the calculation (FY2021: 3,495)

* We target to increase the average training hours per employee
by 10% in FY2023.

DIVERSITY AND EQUAL OPPORTUNITY

Diversity is essential to building a dynamic, engaging, and
productive workforce for our Group. We do not tolerate any
discrimination on the grounds of gender, age, racial origin,
religious affiliation, disability or marital status. We adopt a
fair employment policy that provides everyone with equal
opportunities free from discrimination. All employees are
evaluated based on their merits and have an equal opportunity
to be trained, promoted, selected for posts, and to have their
employments terminated fairly.

Recognising that we operate in a male-dominated industry,
the Group has highlighted the importance of monitoring
gender diversity and will continue to explore opportunities to
improve inclusivity and gender diversity among our
workforce. In addition, the Group believes that understanding
our employees’ needs is crucial to retaining employees, and
thus deploy an “open-door” policy to encourage
communication between management and employees.
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2021 Performance 2022 Performance

Gender Distribution
e Male :72.84%
e Female: 27.16%

Gender Distribution
e Male :75.05%
e Female: 24.95%

Board Diversity

Our commitment to Board diversity enables us to leverage
unique perspectives of each Board members in order to make
well-rounded decisions and foster a culture of inclusions. We
believe that by having a diverse Board of Directors, we are
creating an environment where everyone can contribute their
ideas and perspectives, leading to improved business
performance. We also understand that strong Board diversity
can help create better relationships with our stakeholders
and help us better understand their needs.

*In the forthcoming year, we aim to continue achieving gender
distribution ratio of 70% to 80% for male employees and 20%
to 30% for female employees.

OCCUPATIONAL HEALTH AND SAFETY

Safeguarding our employees’ health and safety is of utmost
importance to us and is integral to ensuring smooth
operations. We believe that work progress cannot be
achieved at the expense of health and safety, hence the tone
of defining employees” health and safety is crucialin fostering
a safe and effective working environment. Maintaining a safe
working environment is also the responsibility of all
employees and management across the organisation.

We have established Health and Safety Policies. Our
Construction and Building Materials division has fortnightly
meetings to discuss health and safety issues and incidents
and evaluate the sufficiency of health and safety initiatives. A
Health and Safety Forum is also held quarterly, where the
Management of the Construction and Building Materials
division will discuss health and safety issues with its Health,
Safety, and Environment (“"HSE") division.

With the establishment of the Management HSE Committee,
monthly site visits and inspections are conducted, and
thereafter committee meetings are held to discuss the health
and safety issues. Our Construction and Building Materials

ACTIVITY 1 - FIRE DRILL
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division has set aside a health and safety budget dedicated to
implementing health and safety improvement initiatives.
Procedures are also in place to award workers, supervisors
and subcontractors for safety-conscious behaviours to
incentivise and nurture the safety culture, such as the
monthly Best Safety Conscious Supervisor and Worker
awards.

At the project level, health and safety risks and impacts are
assessed for all projects opportunities for improvement in
the different project life cycle stages are identified, such as
during project plan development, project execution and
project handover. At weekly project meetings, health and
safety issues are discussed and messages from the meetings
are cascaded to all supervisors and workers every morning
before starting work. A group chat has also been formed to
facilitate real-time safety updates and incident reporting
between the management and project teams.
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ACTIVITY 2 - CRIME PREVENTING BR

At the site level, a safety manager conducts spot checks to
ensure that assets and equipment including elevators,
escalators and stairwells are well-maintained at worksites,
ensuring that all necessary safety equipment are in place.
24/7 security guards are also hired to conduct daily rounds
and spot checks. Periodic meetings are conducted with
project consultants to highlight any health and safety-
related matters. If any safety incident was reported by
employees or visitors, the safety managers are responsible
for conducting timely investigation and execution of
preventive and corrective actions. We have a group of
appointed clinics to provide readily available medical and
healthcare services to employees and workers when
required.

To supplement regular reviews of health and safety issues at
various levels, we provide regular trainings to educate
employees on the potential occupational health risks and
safety hazards, as well as the proper precautions to take.
Each of our projects has a training plan and various HSE
trainings are conducted monthly. Employees are also
required to complete a HSE induction programme at the
KBCE Training Centre.

*|n FY2022, there was zero fatalities (FY2021: nil fatalities).

*In FY2023, we aim to maintain zero workplace fatalities.
Assuming the same level of activities, we aim to reduce the
workplace injuries rate by 5% in 2023.

LOCAL COMMUNITIES

As a socially responsible corporation, KBE is dedicated to
being a force which brings positive impacts to the local
communities it operates in. Giving back to the society that
has supported the growth of KBE is at the core of our values.
KBE contributes and reaches out to the society through
corporate social responsibility ("CSR”) initiatives, which
includes corporate philanthropy, volunteerism, environment
and corporate sponsorship. During the year, our employees
have been actively involved in food distribution to needy
families.

At our Group, we understand the importance of collaboration
and knowledge sharing within our industry. We are proud to
participate in local industry associations as part of our efforts
to further value creation and sustainability. By joining industry
associations as a member, we are able to use the knowledge
and resources gained to continuously improve our business
operations. We believe that this commitment will enable us
to stay ahead of the competition and better serve our clients.
The Koh Brothers Group companies are members of the
following associations:

1. Ready-Mixed Concrete Association of Singapore

2. Prefabrication Association of Singapore

3. Tunnelling & Underground Construction Society Singapore
4. Singapore Contractors Association

5. Real Estate Developers’ Association of Singapore

6. Serviced Apartments Association
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environmental management system, demonstrating our
commitment to improving and reducing our environmental
impact. Going forward, we will continue to conform for all
external audits conducted for the aforementioned
management system.

As mentioned in our corporate governance report, the Board
has an appropriate level of independence and diversity of
thought and background in its composition to enable it to
make decisions in the best interests of the company. Directors
have been appointed based on their calibre, expertise and
experience. Board members comprise business leaders and
professionals with finance, legal and industry knowledge. The
Board, in concurrence with the Nominating Committee
(“NC”), is satisfied that the Board has the appropriate mix of
expertise and experience, and collectively possesses the
necessary core competencies to lead and govern the Group
effectively. In this regard, the NC considered, amongst others,
the skills, knowledge and experience required of the Board,
in light of:

a) the geographical spread and diversity of the Group’s
business;

b) the strategic direction and progress of the Group;

c) the current composition of the Board; and

d) the need for independence.

Our corporate governance report also discusses the
procedures for developing remuneration policies and level
and mix of remuneration, risk management and internal
controls. For detailed information regarding the corporate
governance report, please refer to page 25 - 40 in Annual
Report FY2022.

*In FY2022, we have zero reported incidents of non-compliance
to the applicable laws and regulations (FY2021: nil incidents).
* We target to maintain zero reported incidents of non-compliance

to the applicable laws and regulations in FY2023.
GOVERNANCE

ACTIVITY 4 - MORNING EXERCISE

COMPLIANCE WITH LAWS AND REGULATIONS

We recognise the importance of taking proactive measures to
ensure that our employees understand and adhere to the
applicable laws and regulations. We will ensure that all
employees are informed about the ethical standards to which
we hold ourselves and are properly trained on applicable
laws, regulations and policies. We have implemented internal
policies and procedures designed to prevent incidents that
could negatively affect our Group and its stakeholders.

We believe that the trust of our stakeholders is essential for
our success. We are committed to providing clear and timely
communication regarding any issues that may arise. We also
encourage open dialogue and feedback our practices, and we
take all concerns seriously.

In relation to the Group’s environmental performance, we
maintain the 1SO 14001:2015 certification for environmental
management systems. This certification helps map out a
framework that we can adhere to set up an effective
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GRI Standard

Disclosure

Page Reference

2-1 Organisational details

1-6

2-2 Entities included in the organisation’s sustainability reporting 15
2-3 Reporting period, frequency and contact point 16
2-4 Restatements of information 19
2-5 External assurance 16
2-6 Activities, value chain and other business relationships 1-4
2-7 Employees 20
2-8 Workers who are not employees None
2-9 Governance structure and composition 28-29
2-10 Nomination and selection of the highest governance body 29-32
2-11 Chair of the highest governance body 29
2-12 Role of the highest governance body in overseeing the 25-27
management of impacts
2-13 Delegation of responsibility for managing impacts 16
2-14 Role of the highest governance body in sustainability reporting | 16
ggéal Disclosures 2021 2-15 Conflicts _Of |r-1terest o 25
2-16 Communication of critical concerns 17
2-17 Collective knowledge of the highest governance body 28-29
2-18 Evaluation of the performance of the highest governance body |32
2-19 Remuneration policies 33-34
2-20 Process to determine remuneration 33-34
2-21 Annual total compensation ratio 34-35
2-22 Statement on sustainable development strategy 16
2-23 Policy commitments 20
2-24 Embedding policy commitments 20
2-25 Processes to remediate negative impacts 19
2-26 Mechanisms for seeking advice and raising concerns 19
2-27 Compliance with laws and regulations 23
2-28 Membership associations 22
2-29 Approach to stakeholder engagement 17
2-30 Collective bargaining agreements None
3-1 Process to determine material topics 18
GRI 3: Material Topics 2021 3-2 List of material topics 18
3-3 Management of material topics 18
GRI 201: Economic Performance 2016 |201-1 Direct economic value generated and distributed 19
GRI 205: Anti-corruption 2016 205-3 Confirmed incidents of corruption and actions taken 19
302-1 Energy consumption within the organization 19
GRI 302: Energy 2016 302-3 Energy intensityp ’ 19
GRI 303: Water and Effluents 2018 303-1 Interactions with'water as a shared resource 20
303-5 Water consumption 20
GRI 306: Waste 2020 306-3 Waste generated 20
401-1 New employee hires and employee turnover 20
GRI401: Employment 2016 401-2 Benefits provided to full-time employees that are not 20-21
provided to temporary or part-time employees
403-4 Worker participation, consultation, and communication on 21-22
GRI 403: Occupational Health and occupational health and safety
Safety 2018 403-5 Worker training on occupational health and safety 21-22
403-9 Work-related injuries 21-22
GRI 404: Training and Education 2016 | 404-1 Average hours of training per year per employee 21
GRI 405: Diversity and Equal 405-1 Diversity of governance bodies and employees 21
Opportunity 2016
GRI 406: Non-discrimination 2016 406-1 Incidents of discrimination and corrective actions taken 21-22
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